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INCreases

':. battle v P IWVE
Labour Reporter Hr 7l

INCREASES of up to 100 perceat on minimum
wages have been awarded to hairdressing staff in
the Cape Town region.

Employer proposals that January 2 and Easter

Saturday become working days for the trade have
been turned down.

These were the main results of an arbitration b
Independent Mediation Services of South Africa al-
ter employers and the Hairdressers’ Industrial
Union deadlocked at negotiations to renew the
main industrial council agreement.

The new agreement will run for two years, in-

stead of three, with no provision for wage escala-
tion.

In terms of the award, the minimum wage for -'
unqualified hairdressers will rise to R470 a month { MANE |
from R330, qualified hairdressers go to R600 to Spi
(R342), general assistants to R350 (R156) and; re- O opIcy

ceptionists from R300 to R500. ing at
Salaries for other categories of employees, in- ".
cluding apprentices, have also been increased. )
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l National Autumubile and
Allied "Workers’ Union
« (Naawu) .agreed to refer
'‘their dispute over a shop-
" floor altercation to arbitra-
:'tion at a meeting of the In-
- dustrial Council yesterday.
‘Naawn's national secre-
tary, Mr Freddie Sauls, said
this was the quickest way of
finalising the case which
*had already gone on. too
'lung '
-During his period of sus-
pension the affected
employee would be on full -
pay, he said. '
- “The union is adamant
that it has at all costs to
defend 2 member who, In
the opinion of members in
his .area, seems to have
been unjustly treated by
| management,” he said. )

It is not clear when the
-dlsp'“te L‘lﬂ hkﬂly Lto "b'e
hrought*fnefm‘e an ar‘blt.ra-
tor. -*"
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Pretoria Cmfespnndent

The United African Motor and Allied
Workers’ Union (UAMAWU) intends
taking five companies to arbitration
for alleged unfair labour practices

Mr Peter Mohlaka, organiser of the
union, named the companies as Mini
Bus (Pty), Rand Rubber Products
(Pty), Auto Industrial (Pty), Easy Beat
Spray and Panelbeaters (Pty), and Uani-
versal Bushes (Pty).

This brings to six the number of
companies against which the union in-
tends taking action.

Last weekend it announced at a pub-

1_

S-ac
ai

ed to take actiont against Nissan Motor

Corporation for the manner in which it
retrenched 700 workers.

Mr Mohlaka alleged that Mini Bus
fatled to adhere to the ruling of the
previous Industrial Court sitting.

“They failed to pay the retrenched
workers as Jaid down by the court,’
he said.

Mr J A Walters, manager of Mini
Bus, said he was not not ayare of the
impending action. “As far as we are
concerned the matter has been settled

amicably and all the terms of counrt
action had been met.”
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| f1rm on Monday arth
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CWhen wie arrived  we
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Tohe,” e sand.,

My ey, manpZer of fire
Candom oCettan of o Hbral
The workers  sod thr}s_ ford Facineering, sa _h”
SERAmEsdd  approocheil M I;_!’-"’f} 1l e dealt danedy with
mEmamdneel  Strafford isngnecring on e warhers,

The ceaue of 11 hiock
workers whn claim they
were  unforiy dhsmissed
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economy are expected to include increases

the 800 000 Black and White workers

Increases — 10 percent all
- -round — were last granted in
ey’ July;% 1976 ,to State and
Provincial Department
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Post Office and Railways.
Railway and Post Office
staff associations claim they -
‘are running 30 percent .
Js03 YHON YHON = behind the corisumer price
: d that their

PRS00 o, e e e
’ members have had to make
Em“gﬁ% ! "jﬁ 1944 {Ea&iﬂful adjustments in their
s iving standards. ’
AC?BWM /ﬂien!gpﬁ; - Gtaff association ‘leaders

say lowering of standards is
an ongoing process because
of inflation, currently runn-
ing at near 12 percent.
‘The géneral: manager of
Railways, Mr.4 Kobus
Loubser, has conceded

wa|qoud siy4 adoose Railway employees are hav-
ing a'wage backlog’ of 2 per-
Uol CEIlt ’ , " d SN . vk
_m.l!dsun.u Ut ¥ ;gnvcrnment };ﬁn'aﬁciall”

; ~ sources in Pretorig point out ...
ss3| S| 4101j9p Uo tha "
for thé public
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Josvood; said theckonomy .|

)it/ be; given ‘4 boost ;fout .
jowwns sj1 yona ofhe recession’ tor.atiract
' {pr_mgn, capital and
v IdEﬁCE;-'.'?: '*---x-;'.‘_."" e e
P Sl 3l £ N, T R s S A
I aloyl JBJUIM "~ maonomists” spoken ';'It-:_:t'
yesterday -said if the
sy} so 4nq Aop Y} IN.ecoriomic; pace; Was. to :be.
" spgeded ~up;  putting more
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- Mercury Correspondent. bfc‘/ | 77 | |
| PRETORIA " — Government plans to reflate the country’s ailing

' in the 1978-79 Budget for
in the public sector.. |

workers and workers in the .'
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On September 14 — the
executive of the 22 000-
strong Artisan Staff As-
saciation s to submit a de-
“mand for 17 percent rises to
the Minister of.:Transport,
‘Mr. Louwrens Muller. -

“The demand is-certain {0
be rejected and a decision to
‘take the Minister to. arbitra-

tion is likely unless’ hie gives |
an assurance that risgs.are 1o
be granted early next year:.
Increases, it is pointed:,
otit, coild not be.gianted the -
Asa in isolation, They wopld
have to be -extended: to all
other - workers ‘i’ the public.
- .sector. . -
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SRS publication, the unions do not expect the

notoriously badly paid. According to the
Board’s recommendations to come into

Department of Statistics, mid-year

A A R I A take home pay for Afncans in the retail  effect as a new Wage Determination until
T T R Ve trade was R70 a month and in the whole-  around Apnl next year, by which time
! b sale trade R84, As there 1s mo industnial — the CPlis likely to have risen another 6%
council in this sector, the three unions  or so. The net result is that the proposed
rely heavily on the Wagpe Board to push  new minimum for labourers does not
up minimum rates. compensate for CPI nises.

The tast Wage Determination was as “One cannot escape the impression,”
long apo as October 1973, The unions, say the umons, “that the Board has
representing 14 000 workers of all races,  apphed the principle of financial sacnifice
asked for a 42.8° increase for workers  (under the anti-inflation programme) to
not required by the anti-inflation manifec  ¢ven the lowly-paid labourers. This is
sto to gahsorb cost of living nses, and 2 manifestly unfair. The Board’s recom:
39.5% ncrease for higher paid workers.  mendations will have the effect of perpe-

. S These proposals were based on the ex-  toating the low-wage pattern in the com-

mercial distributive trade.”

The percentage increases proposed by
the Board in other job categories are
fower than for labourers. A shop asst-
stant will start on R106, rnsing to R138
after four years’ experience.

The umons are debating whether to
lodge objections to the Board's recom- |
mendations. Wage Board chairman Izak e
Claassens tells the FAf he thinks the pro-

-
S
o

%
Lt Dk
Tom B
£

-
L

fimeen. . posed new rates are “quite reasonable
S Aty sdinnptblntley  and flan”,
ﬁj / FEIELY. EHIRLY fl . ‘}% i
e A R e
i Lo Ebe T ﬁﬁrg: r}‘éﬁ;ﬁ!-;ﬁ' EEi e )
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Shopworkers’ Ray Altman ... ‘
defending the lower-paid
pectation that the new mimma would

become effective in October.
The unmions pomnt out that “in so far as
the preseribed mingmum rates of pay are e

concerned, the vast majority of R
cmployees i the commercial distnbutive

trade are exempt {from having to make
any finaneal sacrifices in terms of the e
antrnflation programme, because they
fall into the below-R250 a-month
Proup .
The Board's proposed new minima of
REY.70 & month {or male and R71.72 for
female labourers mm the mam  metro- _
politan arcas are 42, 7% higher than the
old mmuna. The umons say thas rise L
would Just compensaie for the 41,67%
merease m the Pl between October
1973 and October 1976 i it could
have been implemented two months ago, o
as they had carher anticipated. |
Bul, wih an unexpected delay in their

1040
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Mercury Gorresponﬂent | __
PRETORIA — The Wage Board has been asked to raise the ‘minimum
earnings of 60 000 shop workers i in the majox ,ul;'han areas by more than
30 percent, it was learnt i In Preforia vﬁsterdayi o ,_ o |

Farly Iast munth the | h T _
- Minister:. - Labuur

'instructed the Wa ge

2 Board.: o ﬂmvestlgate
wagESf in’ the .commereial

wd ' butlve ‘trader ‘after |
2 ~repeated ‘appeals- by thei "
Natmnal Union: of Distr;-- . .'
ibutive: Wﬂrker&, fnr g
3 remev.rr fj PRSI J

i The Iast mcreasé wa.s
& grantedwm Iﬂ”_nvember, =l

a4
Ty .-:'Ir

AT e

Th demand ..... fﬂr,_ i

1ncreases cnmes from the: |
NUDW & A rEpresentmg'
“Thli;ea, “the. “National
- Union of Cummerclal and:|
Alhed Wurkers, Lrepre-9li;
y Eentmg Cnloureds vrand i
Aslans, ,a.nd the! Cnmmer— o]
. clal and VAllied Union‘of o
“South: “Africa;: represent— I
“ing A.f:l:lc,ans.p~1.~.~~.---,--.~ R

Fre v L
..... ol =

The regiunal secretary =

ﬂfuthen; NUDW . “niithes:
Tran's’iraal Mr. Murris a8
Kagan,: s:,-u_d yesterday
;the Jmntmemﬂ from’the |
. unmn“ a8 s*upporting g;3=
5 substantlal JMereases
would:iher suhmlttgd tu
the Bnard befnre the end“‘ fof
f the’ week. PR SNy §

i J'
-\. -... i
..._,_

p‘u He saui there Was II‘I"E— -f‘
i futable: Ewdenne thatithe  |!
sharp fmcreases m ‘the J
“pices’ of all nummudlties, |
partmular]y essentlal'

L LA

‘commodities: andﬁ “food; |
: smce& i Nmrgmber .1973, |
& ‘had’ edised "’fgreat fman g
“elal "ha“.ft’ishlpn amung a.ll -
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... .mines and walls, in.or

..ever they.should be ha
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At Firdt thé’ Romans :toc
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‘one-point, ‘in View of 't

.77 intercepting 'small grod
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“of ‘them in fact survivel
‘”and‘nlne Hundred and e1y
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“slain in ‘the va‘rmus ’ra:
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By Hugh Leggaﬂ; Polltlcal

A wage arbitration board has tur
claimed by railway fnotplatemen

‘HAny outsid

'l“
'J.:H

The fnntplatemen
drivers and stokers — wﬂl
get a 10 percent pay
inerease in line with rises
of the same percentage
for other rallwaymen.

The general manager of
the railways, Mr. Kobus
Loubser, said today the
outcome of the arbiiration
between the Rallways and
the footplatemen,’ w a £
being gazetted today.’

He said the arhn;ratlun
pboard had recugmsed the

railways’ case that wage.

increases should be in
line with what the coun-
try could bear.

GAP NARRDWS

In his  Railway Budget
speech in Parliament
today,
Tran}épurt Mr Muller, said
the previously annuunced
increase of 10 percent in
wages and salaries for

rajilwaymen would be ef-

fective from Aprll 1,

" The whites’ increase
would be 10 percent, but
to narrow the wage gap
coloured and Indlan rail-
waymen would’ get 12,5
percent and blacks 15

percent.

The Minister alsn an- .
nounced that he had de..

cided to increase annul-
ties pa.vable to all railway
pensioners’ by 10 percent
from Apri% 1.
Nationa
who ‘have completed their

initial ‘24 months’ traimng. -

would be ‘given merit pay

1ncreases and .seniority as

if thez,r ‘had entered. the
railways service
then- military fraining.
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ned.down a 15 percent wage mcrease

the Minister of
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before

the
bhlina,
e Lo

, were€ called

- T@ject them and

-them; . but when he went far-

ire, -they did not dare try
11d, but they occupied the

trengthened them with -

-ave places of refuge when-
-+ meet together unobserved
ranean passages from

\"""Soon, however, all
-rywhere*were showing
¥, and giving evidence
secret and partly by
Jolnlng them through
“might almost 'say, was
deed, Hadrian sent against
Jullus Sevetus, 'whO'was
oY, agalnst the Jews,
:nts in the open at any
r 'desperation, but by
er of his soldiers and
food and shutting them * -
It ‘with comparatlvely -
iate them., Very few
134 lmportant outposts
[t famous v1llage5'were

y thousand men were
he number of those that
. finding out. Thus

- 'a result of which the

For the tomb of Solomnn,*
1on, fell to pleces of

nas rushed howling into

ed in this war. There-
émpidy*the'OpEning'phrase
1 your chlldren are 1n -
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2, Avec le compiément d’objet direct (scuicment quand celui-ci est place avant e

Troisiéme iegon
d’objet Emnnn guand celui<i est placé avant le verbe. L'accord dépend donc de la place 6 Moy (Ma-! ¢ cumpiment dobjet d.aret ot placé spres le verhe, le
du complément d'objet direct. T P inyzrable.
- ki r -
En francais, le complément d’objet direct est placé le plus souvent 4 res le verbe; da Do . ,
ce cas _M articipe mﬁmm reste E..‘._E.Eu_n P i g P k tic s'est eassé 1a jambe en faisant du ski.
1€ P pe P ] i llcs sc sont lavé les mains avant d’aller a wable,
® Exceptions: Lc complément d'objet direct est placé avant le verbe:
. | E PASSE INVARIABLE
1. Dans le cas des pronoms ig, I3, I', les, que. PARTICIP
. : . i¢d sé avec avoir reste invariable:
Ol sonz les fraises? —Les enfants les ont mangecs, . Le participe pas
- - - - L] !
Pourauoi as-ta ouvert la fenéire? —Tu e trompes, € i’a1 fermee. . , . .
“rd L . . pes. ) A. 5"l n'a pas de complément d'objet direct.
Sais-tu tes lecons? —Qui, je les al apprises.
Pourquoi as-tu fermé la fendre? —Tu te trompes, je I'ai ouverte, \ ils ont parlé
sche que vous avez cueillic érait déhicicuse. v T
La pcche que vous aves > €1 d b Iis ont parlé 3 un groupe d’¢tudiants.
Les letires qQue j'al vegues venalent de France.
.-.I‘ L] ni. IH.m Li_ ln :- . i . . ] ,
La lettre que yal ecnte d Jacques est partic hiet. B. Si le complément d’objet est placé apres le verbe.
Les dispositions Que vous avez priscs sont insuffisantes. .
2. Dans ] des ok . ) . el Les enfants ont mangé des fraises.
& " .n. H m,.ﬂ__. = - oy - - [
ans le cas des phrascs interrogatives commengant par Jacques a ouvert la fenéire puis il a fermé la porte.
O . vez-vous lus? w . r s
ucls livres de Sartre avez-v _1- ot # C. Quand il est précédé par le pronom en.
. ﬁ B
R R * -~ ——edle mangé des fraises? —QOui, ils en ont mange,
AT N . . - ' :
| x SRR CTe e g cgr velles de Marce? —QOui, j'en a1 regu recemment.
SR . N ..l| c - . ' - . - - o e - ] __...,........h.,,...#nl.hnwwm.mw.uﬂhm”mm..
R R SN ST a0 LT e L TEESe - :
Sy e e 5 e Py Qe e o L T . . ; . .hﬂ._h....u.:.m."mam..*.:nﬂ o - o+ a3 . . =
opwg HE FEESSSEL BESE WEES 1 whHumyy ST of,. - jaivi d'on infimuf.
ri YEH 2.8 Tot g 2SR o Eam ., - BRoDE S50 oR- R L e L AR )
. B0 @ pg_ﬂ.. ph = & gy — .H..._m.?._.r.nu.mm .nm _ N ﬁ jon A nﬂ.dw_..nuanﬂiltnl pr i = 0w m.n_n St _ . : . . . .
: e =3 o= g s HE ™ R “M.m..w upu”. < mm.. O ey e Eﬁ th,.,l = P - E_a._ﬂhﬁwewwﬁ.ﬁwﬂam.wm..”w B = m.,_m, = e ¥ | vous auriez db suivre éraient claires,
. =2 D A s - U7 ) . B 4wt ey Wby Ty Pt 3 D . . . -
7)) a8 = mm oS . Sp~R-R B . 9o O mm& g nJ%meqﬁmﬂm_&ﬁw@&ma._h w2 B Y Eo . stes que Marc a laissé vendre constituaient sa fortune.
o RS 2a, 88 LR RSy e Sy gRgfEE. A SRR REnE sog5 @788
@ | Fe W e toBFo BRSNS w00y LR E T o ¥imimie | D g = R : a . .
R 30, t...m._ﬂ.m "nufmf .m I m UER S SE AR T .m..m “_.E.h.mﬂr..m..“t s MK wm %._m. S o E.I cipe passe du verbe étre, est toujours invariable.
. ey u a . . T —t a h 1= .H.... |. . ) - “. A 1?. ..;w . r - - H D .n._l..-
. @3 28°c° 99888 "5 8%, C2uSE E EBuE8E L feg R,EC  SESE
y =L a n.m = S by 2 i - W_D“W“%ddﬂh_ N AR - B T ;n.rhm 5 %d v jontents de notre voyage.
e T eRe N 5030 YL Al g2 S ESE LD e R Yy Eg Hs g sH T -
25 5, 908 O BEH De sE TeRaegs QeSS R e R R ET 2R
S EnE0 P RS ST 2H9e Ei.vas m, 98 88 ofPFg gER2I ML ES
. LR E D, e g = -8 e ARS8, 1 Stw g, REEoa T2 m O
.. hr“m.... d_.l..l..__.._n...nﬂ nmuumxaum ..Wuﬂm nuﬂu.....ﬂ.mp.hnuu...m ;....m.:._..n.nﬂ E-GEUH.M.M nmcﬂmv.ulsﬂm nﬂﬂ &
B - * wrig W omes e EH a2 29090 Taed . . o
_— . . ] | . ar i X gy R T W
- - .rLlh!_.nﬂ_ltn-“ .:n w .ﬂ. D.nt E] m pﬁ “
) I Metrez 1o vesus entre parenthéses au participe passé et faites les accoras
nécessaires {exercice ecrit). .

Elle s'est coupée en épluchant des pommes de terre.
Vingt et unc étudiantes se song inscrites au cours de phonétique.

I1s se sont réveillés trop tard er ont manqué l'avion.
Eilcs se sont mises & chanter et  danser.

au théitre hier soir, la pidce érair 2
de mauvases

pour la voir; ils

Quand nous sommes (arriver)
peine {commencer) . Comme e¢lle {avoir}

critiques, peu de spectateurs s'€taient (déranger)
avalent (penser) qu’elle n’était pas bonne. Ious avons été (enchan-

Hn_._,..... de notre soirée. C’est une ocuvre de qualité qui est (interpréter)
. par de bons acteurs. Nous ['avons {(recommander) i nos
amis qui, 3 leur tour, I'ont (recommander) i leurs amis. Tous sont

verbe).

La blessure qu'il s’est faite n’est pas grave.

Les vérités qu'ils se sont dites ont aggravé la situauon.
31



RAILWAY WAGES 2/
N | . e "\";\rr’l
Shunted aside oA

Railwavmen’s pay hopes took a knock
s week, An oarbitration (ribunal has
rejecied the claims of the SA Foomnlite
staft Assoctation.

The tribunal foundg that the claim for a
0% merense was qushifwed, buat that with-
20 INETEIRRE WAS Jusiimed, nu ai Wi
oy rarsmg tanfts SAR could not afford

any more than the 9% promised by
povernment tale last vear., The ral
waymen will get the 10% on April 1, bot
FSA peneral secretary Piet Roodt saye
his members “are stll lagging 359%
behind rises yn the Consumer Price
index.”

s an open secret that the tribunal’s
NOANCTEAse stance is a cahinet deaiston,”
sard Roodt, Umons hiave arpued in the
past that government favours an unof-
hicial ceithing on wagge awards.

the unrons wall shortly dhscuss their
renction. The Artican Siaff Association

wis plamaog a wapge demand, but that

now scemes a fortorn hope, :

Roodt rejeets the den that Railways
cannol afford to pay more. “The B ail-
witvs are ~tdl pot run on proper business
Fics, There aee uneconomic services and
asousual lavenr s wxpected to subsidise
ther, 3 the services are hemng run for the
public, then the public must pav for
them,  hic says,
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{I - o | e - "_;I_'.igr},'.. -
L ' By Sieg Hannig, Labour Reporter IR j
The congress of the Railways Footplaté Staff ‘Association has decided I

This . was . announced p
today hy Mr Piet Roodf, ’,
general-secretary  of  the
assoclation which yepre-
Sents about 9500 drivers

and firemen. /

He 'said it would be con- e
tendéd that the rejection | N
of the association’s elaim / N L
by an arbitration commis- | '-
sion. was based on consi- | i

~ derations which were ir- [ ] :
- relevant to the claim. N |

The association put in a ! A B
claim for a 20 percent in- | K i
crease when it declared its - ¢
dispute at the end of 1977. . o
The railmen got a five ISR s
percent tise in  January o
1978 and a 10 percent rise -

to refer its rejected pay claim to {he Supreme Court, NS

1s due in April, But they
claim their wages have .| | e
fallen by up to 35 percent i
behind the cost of living. R

.The Railways Artisan
Staff Association, also un-
happy with the pay of its
22 500 memthers, is to sub-

mit a new pay claim later i
" 1 the year. |

PAY CLAIM o

- This  was  announced i
at the annual con- T

- gress of the association in | . sy
~ Pretoria. by RASA pre- P
~sident Mr Jimmy Zurich. 1 el
"~ He told delegates the B
congress had decided: fo |
make the pay claim in the B
light of the increased
tuel, fertiliser and - other LA
prices which would have ]
ftitered through to' con-
sumer prices by the end :
of the year. - SIS
- Mr ‘Zurich said’ it was: e
also  unlikely that” SAR T
" would nse the
RZ01-million ~deficit for
which the Minister had '
“budpeted, ) ' b
- The Minister would
{herefore clearly be in a '
strong position and eould
~enfertain  wage claims, . | )
Mr Zurich said the con- R
gress had sent a telegram e
of appreciation to the Mi- e
nister  for the | L
R159,7-million he had set .
aside for housing loans '
this vear.

————— e — %
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‘NO ANNUAL docu-
ment from the inter-

" national development

industry is more impor-
tant than the World
Bank annual report.
The 1977 edition is just
out and it is far more
than a summary of the
activities of the world’s
biggest. 2id organisa-
tion.

This year the report has
added significance because
Robert McNamara, a
powerhouse -behind  bank
strategy for 10 wyears, has
just had his term of office ex-

tended for a further five

vears from April 1, 1978 en-
suring his own brand of firm,
committed management into
the future.

The bank report, bee:desl

relanng its own e,etwmes,
gives ItS unique

development - establishment.

view:'on the world economic
situation. And this year it is
guard‘edly optimistic.

The dire predictions
which the Bank put about-at
the tirne of the oil crisis and
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{(inflation with eeeesien)
which followed, have been
conveniently forgotten. Or

possibly the rich have simply

learned to live with inflation
and the poor with their
growing debt.

But the bank tells us that
the world has adjusted to the
crists remarkably well. The
oil-producing developing
countries, particularly the

- larger and poorer ones like

Nigeria and Indonesia, have
already absorbed their wind-
fall gains and their position
will
futare radically different
from many other developing
countries,”

The middle and higher in-

come developing countries, -

which do not have oil, have
done surprisingly well, By
taking tough action to
halance budgets and pay-
ments, and by borrowing
heavily abroad, they have
sustained gruwth rates well
above industrial economies’
average of only 1,9 percent
in the 1970s, and even abuve
the ° develnpmg countries’
average of 3,0 percent.

‘According to the Bank,
even the poorest countries

the Catastrophic stagflation- learnt to adjust their

ecenennee, and these which
were: able to fall back on a
healthy agricultural - base

weref “able to survive ade-

quately. But the Bank points

out that rmost of the 800
mtlhen of the world’s
peqreet people live in
ceuntr:ee where growth re-
mams 50 slowrthat poverty
_cannot be “alleviated unless

much .- greater efferts are
made |

f{fixe net.outstanding debt
nfh=84 developing countries
with'rio oil reserves, rose by
:26<percent in 1974= and a
further 21 percent in 1975 tq
a eteggermg total of 120 000

II'.IllllDIl dollars and if Com-

mltted loans in the pipeline
are: elee included the total
g0es ‘up to -an even more
alarming 173 912 million
dnllars

- The annual balance of
paymente deficits of these -

muntnes are also up from
abuut 33 000 mﬁlmn delleref

HHHHH

But the bank pomts eut that

the:fig guree for " 1976 “will,
prubably show an improve-
ment't0:a-deficit of 31000
million;: dotlars ' as.: ‘some

euuntrles beneﬁt from. recent-f?"

hlgher eemmodlty«pnees

. sustained commodity. boom

are still reeling. Examplee
are the world’s producers of

. Sugar and copper. Some 75

percent of the debt of all-

sub-Saharan Africa whs

-owed by four countries only

Ivﬂry Coast, Sudan, Zau-ue
Fambia., And as the

ol -

bﬂﬂiﬁ Polﬂ:e[}r Puts 1{ Zleg ’

count

not be “in the near

~ has.no funds at all:¥
2 _maImeret entlrely due to n *;%
A '{‘TPGSItlﬂn " II] th

“But;; eemefceuntrles ‘which 2
have not been rescued by a

‘“‘encountered severe dif-
ficulties in servicing external
debt.” In other words, it was
twice pulled back from
bankruptcy, by its private
and governmental creditors.

In 1975 the current ac-
position of every
country in South Asia
deteriorated, a situation
which the bank thirtks will be
reversed when the 1076
figures are available. India’s
current account went into
surplus in 1976 and
most other countries’ deficits

were redueed

But the problem of
poverty remains, and the
weather, which had im-
proved at the time the bank
report was compiled, has
already deteriorated in cer-
tain areas. The news of the
return of the Sahelian

- drought, particularly hitting

Gambia and its neighbours,
is not included in the report.

The need for increased as-

sistance to the world’s poor,
wherever they live, remains
as great as ever. But the
record is hot good. Official
development aeeletenee only
rose by | percent in cash
terms, SO progress -was
negative when allowance is
made for inflation.

Norway joined Sweden
and the. Netherlands in

achieving the target of con- -

tributing 0.7 percent of its
Gross National Product
(GNP) to development as-

sistance, but the contribution

of' the Organisation of
Petroleum Exporting
Countries (OPEC) actually
fell by 580 million dollars
from its 1975 peak.

~And so to the Bank itself,
. At one stage Bank lending
was bounding upwards by

over 50 percent a year.
Phenomenal growth in 1973
and 1974 has since slowed,

- though the bank group has

committed a staggering
7273 million dollars this

year. Bank and Intérnationat.
Development Aeeec:atmn: 3

(IDA) leading to the poorest

.conntries has aetuall}r fallen
' for the first time &ver; drop- -

ping from 2,5 billion; dollars

oo o2l bllllen dollars in 19770

: The situation: at: IDAexs '
o ermeal In the words:of¢ one

Bank official: “IDA", has_
reaehed the stage u1 whleh it
Thjs is

Congress which. he.seme' thex

' past provided: 30 pereent ef -
DA funds. .

Cengresemen are i’
creasingly reluetant to gwe a' '

blank cheque to an organisa-- '
tion over which they have no

control. Theyr do not want to

gwc ﬂEEIEtHﬂCE to certain
countries which IDA 'helps

11 = IT_mors, ""'u" =tnam

Hambodia, of {6 Sthers hfz’e

T

the citrus producers which
compete with American
growers.

Meanwhile, Swiss voters
decided by referendum not
to give any money to 1DA,
while the West Germans

" have said that their contribu-

tion is dependent .on the
Americans making theirs, So
IDA is limping along with
bridging finance provided by
more generous countries,
with little prospect that the
fifth replenishment will be
agreed before the beginning
of the 1978 tax year.

The World Bank itself,
which raises its funds from
the money markets of the
world, is not.in such an
acute position. It was able to-
borrow 910 million dollars
more last year. It has also
arranged for a selective
capital increase bringing its
authorised capital up to 41
billion dollars, which will
allow it to lend at 5,8 billion
dollars imto the 1980s.

But the Bank itself usually
loans its money at commer-
cial rates of interest, and this
chiefly benefits- the richer
developing countries which

can afford to pay for their

development projects.

But the poorest. countries
are waiting on *,tl}e DA
replenishment, beeau;ee IDA
makes  almost. all’: 1te as-
sistance available ae mtereet
frec grants or on very soft
terms.. Many of the world’s
poorest, partmularly ‘those in
Africa, or on the Indian sub-

‘continent can only afford to

borrow on this basis: Their
reserves are already 0. low.
that they cannot aft‘nrd t0

" saddle themselves w:lth any

further debt burden**‘ { "

So this is the Jreal

challenge of the bank“in_the
year aheaﬂ Someliow it

“must persuade yits. rich

donors that IDA. neede the:r

.support. And ifiiitfails in

this it muost cnns:der alter-
native ways:-in. ‘which \IDA
could raise its: Hvltally neces-
sary eapltal i o hh}
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‘SDME 12 munths agﬂi tﬁea -

Snuth Afrman delegatmn

to the Internatmnal MUHE:* :'.

ta Fund t{lund 1tselg
son ewhat Tuetul awnrd;

-} with' {lié . dominant. theme*'-

o *uﬁ thexannual ‘meetingy nﬁ-
& f-the Juml’s 128/ menibers it
F
T i3 pines. - g
4

- -I-l'
"' 11“._\

! ]:Iammered humﬂ by
harf:lhne écohdmie - conser:
watives:led by William: Si--

e

mon, then Secretary for..

T the Un;ted ‘States . Trea-
:r' | sury, 1t‘was“c10 not iry: tn
" spend your way back mtn

prusperlty anr:I again ‘n-

_;J -‘ leash the dhtgon uf mﬂa- |

"tion, ,
| .ﬂNow as ¥:] year agn the

mternatmnal ecunnmm TG

covery yis begmnmg fo fal-
Jter. In

i “thr; pause”
| -: .. The :language, hﬂwever'
1§ qtrnnger now. It'is, bemg
called slow-down - 0T
| .“*nmwth recessmn” and, in: .
some “guarters, - tliere are
fears that 1979 will actual-
l;,f see a.“growth reversal”,
But ther
‘mood evident . amnng the.
- big industrial ; powers, the

TME qlmrthand} which . in-
cludes . the United . ‘ata‘rp-g,.
Iapan Gm'many, ("ﬂhada

uthpr Eiu*npean nations.,

i
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- . -
. i L

*
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Iunﬂ'-term feature nf life

-eouniries:is clearly alarm.
Jng fo the Gﬂvernments

1:} gettmg the . f.t.ght agamst
N ﬁmﬂatmn more® trgeneviis:

IH&'E'lﬂhS AR .
- ~.0ne senmr 'I‘na.a*aurz.r uffi--
mal .in, Iimltehall puf it
“this way' “Nﬂ one will: be
~wr1t1ns.§ inflation

) |_ hh.'lh'.l'- i'l‘ |

': "thei“ﬁ gy heat uf i:the :

October 1976, the*-
Amermam were talkmg uf .

is also a new

CGrbup-of 10 (or Glﬂ in

Britain, - France . and. the

‘The prospect . that the .
present 15-million . unem—-...'
plnved might . hecome a.

i intthe: ma'rbr mdustrahsed-

Anﬂ wh:lp nobody. is for-

.‘

_being sattach,eld tqf *prnvld- e

mt. nf -
. their sneéches at the: IMF-

", -+
1
1 i
o
ot

lj..
“But the* new~ factnr 13
that ecunnmm gruwu; 1y §
197'? has heem dlsappﬂmt: "
mg ‘and: unempluyment is

it tunnlng tnu hlgh. :4 -

5|, ‘:..-rq-u-l- 'I\I[

IE«'N ﬂre.f.nuw reahs—
mg*ﬁ: ere ;mﬁst_,.,be -"‘*{:IF :
hélaneu fit 38705 E60d | go-

ing - bald- headed - “for. ‘oné: |
' thing, .- 5ay , cutting:.inf I : -.
« tion, - if ~one. 1gnnrest el
facts of rea] life, '

. ““Thé . struggle thd_af’f- jBg-§ -
) Hh{!dﬂ‘lﬁi how -t halanee |+
- the need to, keep, cluwnnn-
ﬂdtlﬂﬂ withont ﬂptmn fror

deflationary cruneﬁ
wfn{,h SQUEeZes the ilfﬂ otit:
Cof; mdustrml actwlt},r and

rglnwfh”' SRR B

i The! nther part nf the!
.'.-'.irug}.flﬂ RES ‘how tn ensure 1.,
.t that- fhe - yast ‘;urmquq_.
> earhed by the Araby; ol pro-] -
dl.“‘mf-: - w}‘lwh arn :ufn-f_ ’
mahcally . other I]Htlﬂl]ﬂ’ |
deﬁﬂtq . are .. qnmphnw.' ‘
red:stributed S0 that they::
- dn nat. runtmue tﬂ 1mpnse*- -
rdPFFatmn R :

The . qecnnd nruhlem is,. ;
'Fpnnqarlnmh]v lmtq anressing |
-~ ‘than “the nnhtmaliv expln- |-
. sive (4t Ip'qqu m”cmmﬁ'rm:

whwh nrar-‘n'ﬂe h. geniiine;
_ r'lriwmm'"r'v} impilﬂﬂtlﬂﬂs 'lf_L :
. the- first.. u |

Thus. ‘in ﬂ*m ]agf Jhrnnfi-‘
wmak'-} the wur]ﬂ has seen'}
evan . thnge n'rnr.:t - gonRer. |
vative of. economie vhana-
gors. - the. Gennﬂns to g
whnm fnur percenf mfla-
tion is almost quul Pro-s
noeine hefty mwctmm of
stimuli to keep:their flag-
inv Urnwth rates on farget

“With . 1ts OWH.- eConomic
honse in much. Hettpr order | -
--};w bankers’ stanrlardq ‘at |-
‘any irate . Sputh: Africa -.:1
‘can. hope-for " a: somewhat- [~
- different message fmm”
- tHiS . Yesr’s - wat ingether, At
thE’ TMF evan 'if. a ‘rétoen ,
16 the golden’ ace of the '
IQBQE stﬂl quks remﬂte. .

al

-l

- m

R-u T,
:E’J._i': .

=y

Tt
]

h‘i,s year' L owas ._-.,e:."'--l.- e
.- i) . - . . . ST ., .
R TR ot prvrer T, L Canrmhe s T e e e T TR e i
'.-.'.1-.'- 't."""f‘J“!--'.f' ': _-l‘l'l:‘-{"ll..ll‘I ¥ P et '._.‘E- . ':-:';.,-..i : y -._-i‘._i.‘ I .7 " S E L - . .
...:-I,‘-.. ﬁ‘.’ll'o. i {l? ....':.:I . 1',::._':_.;;; IIl,.--. N t'l L e 3 " .I,.;hll , !:-;_".:“_ I;F::r"; _I ':l" :-:..: :I.:l Gy . I“*' i .-‘__ . _‘. . N . .' 1 E SE a E Jnouaq
* 311'!: 111‘1 ' i“* *ﬂ’ S REEE g B U e gl . ) :
g '- '::'-t!. ' ]-\.-.' .-'..'-: K .:.': L ’ r . l-lr"-l.'. ..' . I.:": .h.. * ' . Lo "o .
(OG) “‘ ;'Zi‘smj'.',:-f-k ?J:: LG [ v AR SN r t ‘f:’,i- ' A ) ’ D'IEH ‘ 108
o 'it phIERHITA O FERT I bl W -"-'h'-h.' W oe B, 31 SR % . -
EI }IIGM T-[V i ]? ‘I"h ;._- %"?1."‘.\5"-.,?-{'-":'1 .,I'lin--' Iil.1' - E|I-} I : rlin.I1 . . f}r - ' .
'1 rl '| N '._l"'l.i:r‘_-lj.-.._.::'\; '.1I:r1| :lll: . "-n-.:: -*u;- " . :- l_.i';.':...' ’ . ’ ':: i
.‘.‘I'I. Ir'. 1' ‘Jf!li"ll! s |‘".:| ::"f:- :1‘1'=-L“- lll'!:.n '?':P‘ .?:.;"E,* L ::'1? !?:!EI . ;’ "-u j i r 1 . . !: ! "; RN I : i.u; . - la On nﬂA 1 uEﬂ EM
0 aI t "' ‘. .- : I-:"‘: F“I. .:-':- .'i:.'- .;' IJ;.'-I-_!...\.' T i ! ' - I N ' ! ) : " . f{ . .Tr.' i:ll -.l. -a )
03 uMop STIFT LI L L 3 SR SR 10 pwos @ME] 03

* ; ‘r-h. '.T::y ‘,-.,. ':'. --".;_' -.i..*.r._.;i- 1
Rt % AT

-nr..ru.u_ -I.'I- m-l--i'-ﬂ.r--u

*poseaTd 001 .
auem nok 3

ey, £ 4l

aaduey 03 juem jou S0P ISYley INOx
‘pTesS asylouw STY

nodA TIe3 03 JuBM  pue,

'.IE:;J'. 9] DATIp 0:; pamotfﬁ’*aq‘*p‘fn“b‘qs mﬁﬁﬂ‘pﬁn o4

'wopasil anok
*puels SI231PW MOy pool8 umo Inok io0J
‘pToasH noi 9A0T @M MOUY NOJ,

1STEOUBII Us ZoSTNpeI]

'8



INTENTIONS.

iting execution
pPris |

i

ist Prisoners awa
H"Political”®

Mon.
Tue.

> "
L VLI

.._-I' E

ACTING RECTOR

 FROM THE

3
5
i
0
By
¢
!

2nd

Thu.

JOHANNESBURG

e
o
bl s

p
<+

T crl '.-f-i'.'-r:' .‘:n.."- ' :h
i However it was cléar

. N
TN

i'r

near future.

Spe'a'king at a meetihg rnf |

the Johannesburg
Afrikaanse Sakekamer, he
said South Africa’s ex-

change rate policy fell within

the terms of reference of the
recently-appointed Commis-

sion of Inquiry into

monetary policy, of which
he was 2 member. | -

- He therefore did not-wish

change tate systems for the

[

1l
...... Kol

.
4

4

‘probably have to occur friore
[requently. in. future, .5

+future. But in the present cir-.
cumstances adjustments. |
- 'must; bé:régarded ‘as s nor-

_sto adopt a standpoint,on this
roccasion,. regarding . the””
p'relative merits; of variougiex-
JTepublic, . . i o e
,In the present-day, world ‘of ., .
1 floating’ exchiange rates;-ad-"".
fjustments to the exchange |
rate - of the. rand. would |/

.mal'instfument of economic
- policy and not a5 a dramatic -
- event to. be greeted -with

emotion-laden headlings in
the financial Press.” .

" Monetary '-réform:

CONF'IRMATION

| Iﬁtefnalﬁinﬁglu mnneta_rj,’r

-reform had- ' not been so
‘much in the news in recent

months biit would probably -

the améndments to thé- afti-
cies of agreement of the

end of September,

“Several c;nuntries;fsﬁﬁgﬁ a

France, Mexico and
Australia - have  slready

tevalued their gold reserves
. -and South Africa will do so

when the amended IMF arti-
cles come into force.”

“The revaluation of our
- gold reserves will mean that

our total gold and other
foreign assets will increase
from about R&70m to

between. R1 600m and
'R18m,. This, of course,

is not- a real increase but

rather. A more realistic.valua- ' | B
tion of .our reserves. - |
! T an e L R T T T R 2 Sfiteen, J sy

,ﬂ

]} Ao

. come to the fore again.whén

International - Monetary .
'Fund come into operation —
. probably before the end: of.
- the year and possibly by:the..”

P
=
-'.\..

“justment of the exchange rate of the rand would be necessary in the ||

U an say so  aow |

- because . I ".am. reasonably ' . ' -~
 ieertain’that 'no adjustment: 1963. First Edition 1833, -
“will be fiecessary.in'the riear, .|
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';The S_ecréf?é;y' of Finance, Mr. Gérald |}
night he was reasonably certain that no ad-

| )
<<

Iy Parn
T

o

. “My general conclusion
. of the significance of the
monetary reform for gold is
that gold has ondée. again
shown its strength as a
monetary asset’ Mr.
Browne said. — (Sapa.)

'siderable book profit for the
Government but this profit
will be'sterilised because in
present circumstances it can
be inflationary to use, it for
the financing of State expen-
diture, -
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Listing ende

OHANNESBURG — The
4sting of the shares.of Van
Ayn Mining Corporation
<vhich was under suspension,
vas terminated by the com-
mittee of the JSE at a special
‘meeting yesterday. ~ (Sapa.,)
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all foreign banks

Financial Corresp onden,t

E SYMPATHIES °of
in South
Africa have lately been
called into question, first
by the announcement that
Barclays National intended
to spend RI10-million on
defence bonds, and then
by the statement by David
Rockefeller, chairman of
the Chase Manhattam
Bank, that the Chase
Manhattan Corporation in
this country would not
make any more loans
“which in any way support
the principle of apartheid”.

The opening of bramches
in this country by large
banks in Europe and the
US was largely a post-
second world watr phes-
nomenon.

First to arrive was the
Bank of Athens in 1947,
followed hy the French
Bank in 1952. (The latter,
incidentally, still puts out
literature stressing South
Africa's connections with
the French Hugenouts.)

The next was Citibank

- (American) at the end of
- 1958. A month later, the

same vear, the Thase
Manhattan Bank {(of New
York) c¢ame to
Africa, merging with the
Standard Bank in 1965.

Ten  years
however, it ‘“‘unmerged”,
though not as 8 bank but
as a ‘“representative of-
fice”, being a branch of
the Chase  Manhattan
Overseas Corporation of
New York., Last of all
came the Bank of Lisbom
in 1965.

The French Bank is an
atfiliate of the Bank of In-
do-China and Suez, hut the
local operation owns 50
percent of its own capital
and is quoted on the
Johannesburg Stock Ex-
change.

The Bank of Athens 13
90 percent owned by the
Bank of Greece, that coun-
try’s national bank, and
one of the world’s largest.

Largest

Citibank is owned by
Citibank in New York, the
second largest bank in the
US, and probably the

largest parent organisation
mentioned in this survey.

The Bank of Lisbon was

A established jointly by two

of Portugal’s  biggest
banks, the Banco Nacional
Ultramarine and the Ban-
co de Lisbon-Angola.

The operations of these
banks differ widely one
from another, since they
were not all established
with the same purpose in
mind, .

The French Bank,
for instance, is a commer-

© oial hanlr Aafforing a 1111

South

Iater,
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Foreign financiers have every -
confidence in country’s future

range of commercial
activities at every one of
its 10 branches in South
Africa, although a
spokesman admits that
they are more interested
in wholesale banking th.::m
in looking for the man-n-
the-street.

“We are also heavily in-
volved in imports into and
exports from South Africa,
they say.

“We serve '‘not only
French companies but
local companies as well,
and we are active in pro-
viding the Republic with
export credit for the im-
portation of capital equi-
pment.”

Nationals

The Bank of Athens was
established mainly to serve
the needs of Greek na-
tionals in this country and
is also a commercial hank.
In addition, it operates a
very active foreign ex-
change department which
also handles imports and
exports chiefly, once
again, for the country’s
Greek nationals, who now
number just over 250 000.

One of the frends on
the part of large local
business conecerns such as
Roberts Construction and
Anglo’s new Sigma Moftor
Corporation which the
Bank of Athens has been
glad to encourage in
recent years is the placing
of a portion of the latter’s
banking business with
fhem.

Citibank also offers the
services of a commercizal
bank,  but because itfs
presence in South Africa
is quite small when viewed
in absolute terms and in
relation to other South
African banking institu-
tions, it operates “prin-
cipally in the corporate
area, and has virtually no
interest in retail banking.”

Like all overseas
branches of Citibank,
its mission is to
“provide corporate bank-
ing services wherever we
can do so legally and pro-
fitabiy.”

The fact that it has only
one branch, in the centre
of Johannesburg's fi.
nancial district, does not
in any way limit the extent
of its operations, as much
of its business is done by
long-distance telephone
calls between executives
and bank officials, rather
than by personal visits.

The Chase Manhattan
Overseas Corporation has
a substantial share in the
currency loan market, but,

havine nna hankine licencs.

it is not allowed to receive
rands from or for clients.
It has, in the recent past,
been involved in arranging
loans for para-statal
organisations and large in-
dustrial curpnratmns It is
presently active in import-
export shori-term finance.

It works in co operation
with local banks, but since
it is not a licensed dealer,
does not handie foreign
exchange. It is, however,
relatwely heavily involved
in the affairs of South
Africa.

The Bank of Lisbon was
intended to be a link bet-
ween South Africa and
Angola, Mocambigque and
Portugal.

It was also hoped that it
would serve the needs of
the growing Portuguese
community in . the
Republie, which now num-
bers 500 000,

The connections bet.

woen some of these banks

and certain large local
concerns are interesting,
The French Bank’s largest
shareholder, for instance,
is Union  Corporation,
while Generai Mining
(which has a controlling
interest in Unicorp) owns
not less than 10 percent of
the share capital of the
Bank of Lisbon. |

Besides the fact that
most of these banks are to
a greater or lesser extent
stamped with the image of
a certain national group,
the foreign banks have
something far more im-
portant in common, and
that is their optimism
about the country’s future
economic prospects — an
atfitude which is becoming
rather hard to find
elsewhere.

Even the French Bank,
where the attitude, al-
though by no means
pessimistic, is at least con-
servative, is pursuing a
policy of “cautious hranch
expansions.”

Buoyant

More buoyant still is the
mood at the Bank of
Athens, which employs 110
staff throughout the coun-
try “and all branches are
presently locking for staff
because of expansion.”

“When the economic ex-
pansion of South Africa
gets under way, we want
to be ready for it, so that

“we can he in the game

from the start,” they say.

At the Chase Manhatian
Overseas Corporation, they
are modestly optimistic for
the long ferm.

“We have only this
nffice (in Johannesburg).

but as it 1s our only pied a-+ ‘
‘terre in South Aana, we -
are hmldmg 1t up, they it

say. : -
“Our ﬁrtuautim is: a little“‘
different from  MOSL '~

because Chase Manhattan -
is traditionally a bankers’
bank, and many local
banks have accounts with
us.”

Directors of th Bank of
Lishon claim that the¥
have only one problem 1:0-
day — ceilings. .

“That means that, as fﬁL .
as advances are Cof%
cerned, we cannot aﬂ-
vance as much money :as- |
we want but, by and large;
business is expanding 80
fast that we have already.
opened twod new branche§ 2
in less than a year, in..
places in which there are |

large concentrations u£
P o rtuguese nationals,
they say.

W T r

Assisted

“ITn our endeavours to
build up the Bank of 148"
bon we have been assisted |
by the fact that the Por-~
tuguese community is a
hard-working one. The
average head-of-household
earns between R500 and
R700 per month, lives

frugally, and saves
whatever he can -« thh
us b}

At the end of 1976, ]1;;,“
D. F. Marques, Portitguesg:=
director of the Bank, wengg
on record in a daily news.«
paper as saying that, al--
though the Republic had -
“some difficult prublems -
to solve,” these weré. .
sometimes magnified
abroad “out of ail pro-
portion by those who do
not know or do not wish to
know the realities of the.
South Afriean situation.” . ;

He went on to urge atll -
recentf . immigrants,
whether Portuguese or
others, fo stay and try -to—
make a life for themselves
here.

Recently he affirmed
the above statement, ad-..
ding: “The more I travel”
— and I have been Ine
most countries of Eurofieunl
in the United States, afidl.
in South America — th&n
more I realise the fantaslﬂc-‘"
potential of this country, I,
believe that we all have a_
fine future here and tha:l:
the Bank of Lisbon has-a -
share in that future.”

At all the foreign hanks,
indeed, the emphasis is
upon expansion, con- |
solidation, and the op~-/
portunities which a future.
upswing in the nationdl "
economy will -~ they feel,*’
inevitably — provide. "
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By JIM SRODES

WASHINGTON. — As
if South Africa does not
have  énough political
problems in the United
States. A growing con.
troversy over aid to
Vietham threatens to
splash over and result
‘in South Africa being
blocked from such in.
ternational  financial
agencies as the World
Bank and Inter.

national Monetary

FUﬂdﬁ‘_ '
On Friday, the US Senate

began debate. on a $5,2. -

billion package of funds for
the World Bank and 7o
called international *finan.
cial institutions such as the
African Development Bank,
| and- others. In an un.
precedented manceuvre, j

mixed bloc of old Vietnam

W

welrhawks and liberal ﬂnves
introduced an amendment to
that Bill to forbid any aid to

be given to Vietham, Cam-

‘bodia or Thailand by any of

these international agencies.

The controversy . began
when the Carter administra-
tion seriously miscalculated
the resentment that the
American public has har-
boured over being forced out
of Vietnam less than two
years ago.

On the surface, the United
States a parentiy has put

the war behind it, and there
is little or no public debate
about the war, or even on
such sensitive issues as
amnesty for the thousands of
%ruuths who fled conscription
o Canada and Sweden. -
But the supressed frustra-
tion surfaced last month
when the White House began
to talk in Paris about restor-
ing diplomatic ties with
Hanoi.' The Vietnamese
delegation

promise made secretly in

~1972 by then President

Richard Nixon of a $4,5-
billion aid package to Viet-
nam, dependent on a quick
cease fire at that time."
The US negotiators quick-
ly rejected this claim for aid
as’ a precondition for the
talks and Mr-Nixon even
came out of self-imposed ex-
ile to say the promise was
void because Hanoi did not
end the war in 1972 as-asked
and went:on to tike over the
south.

‘But, as Carter aidé's sav.

enate voted overwhelming-

startled.
Americans by producing a .

the fat was in the fire, Last -
Eﬂn‘th, both House ;and

I - - .
h * - - '

ly to forbid the US

negotiators to promise or

give any economic as-

sistance to Vietnam. _
Now with the Foreign Aid

Fund Bill, these same critics

have offered an amendment

that would require all US
delegates to aid agencies fo
vote against any effort to
ive economic assistance to

he three South-East Asian

counfries. If the aid is given
anyway, the US contribution
to that agency is to be
automatically reduced by
the exact dollar amount of
the aid allocated. |
The measure Is given a
good chance of being
adopted. Since the backers

"include Senator Robert

Dole, Gerald Ford’s vice-
residential running mate
ast year, and Senator Wil-
liam Proxmire, a well-
known liberal. The Bill's

backers also point to the

overwhelming vote a month
ago as a mandate to prevent
any. funds being given to
Hanoi, . -

" “The mail from our con-
stituents shows that
Americans - are dead- set
against any .so-called nor-
malisation of relations with
Hqgui,” Senator Dole has
said. .

- CEss

Robert Dole’, f‘;f;;i}backs
the Bill. -~ . -

o S i"'::-da,-.

South Africa..and:Chile by
name as countries‘also to he
banned along with a general
provision that -would bar
other countries...‘which are
found to violate human
rights’’. -

he introduction of
politics into the World Bank
and other aid institutions has
always been avoided by the
US and the major- powers
despite calls- from:. Third |
World countries: for"expul-
sion of so-called “controver-
gial”’ countries, =~ "7
- The principle has _ been
based on obvious-logic, If
South Africa, Chile; Taiwan,
Israel, Cuba or any other na-
tion that has disputes with
other countries are ousted,
then the agencies would soon
be denuded of members:
_South Africa’s irple: in
these agencies has:always
been defended . eveni:by: its
harshest ' American;-critics !
on these grounds and-its ac-
to the R474,7-million
borrowed from ‘IMF -last

~year, for example, was

never challenged on-political

grounds. .~ i
Where any or*all of the
amendments remain?, at-

-tached to the Appropriations

“"South Africa becomes an

-unwitting -tirget because of

tactical efforts. by Senate

*liberals who .want the Dole

amendment killed on the
Emunds of the harm it would
br

ing to the World Bank and -

other agendies.

-+ Forces led by Senator
‘Hubert Humphrey have

sponsored another amehd-

ment that wquldﬂ,__ include

a1
'

&

}

Bill will not be decided:until
the end of the'debate:
sometime next week!” -
- In any event, the final-Ap-
propriations Bill for the in-
ternational aid agencies witl
also have to §o to, a joint
House and Senate con-
ference committee where

 further debate .will take

El_aq_e". And a final vote on the
Bill and. any amendments
added to it cannot come for a
fortnight, observers predict.

J__:‘.-‘r‘:'-‘-"l—' -
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| Zaire debt

Art.l PARIS — A World Bank' con-

sultative group, of Zaire has

begun a meeting in Paris to
review the bank’s present and
future lending programme.
~ World Bank sources’say the
Zaire “delegation will present
routine reports to domnor
countries, including some Arab
states, that have not previously

lent to Zaire, on the progress of

current projects being sup-
ported by the bank.

They will report on the Zaire

Government’s programme.
Technical experts from donor.
countries will  considér  what
‘projects-could b hacked. - -
Mining “and’hydro-electric

neeuy
badon: e Mold b
consideration. Tl??wurld hank
is anxious to wean Zaire from

its dependence on copper.

Mest World Bank iénding to

. Zaire is in the form of Inter-

national Development . Agency
credits with a long grace period
and low interest rates, so that

. the re-scheduling has not beena

problem.
Informed sources say no
meeting of the Club of Paris

249

tee Is empowered to
laid down in the
e additicnal fees
1is necessary in the
In thls Province,

group of Zaire’s Government
creditors is scheduled. French

Government officials say one is
provisionally scheduled for July

6 and 7.

The club, in which the Inter-
national Monetary Fund and
World Bank are represented,

-+

rojects will be under special o before

k. —r = — agreed last year 10 reschedule tnvestiture

Zaire's repayment of govern- .

‘ment debt. Commercial bank

_debt hag also been given a par-

"'tial moratorium. - .- - 7

 Zaire. received -a- 23 850 009

‘special drawing rights standby -

;ﬁﬁfﬂﬁﬁMﬁﬁm$:%%?n¥Fr i
satory. financing facility anc 8 4

REGALIA AND JEWE able t_;ufbu:,_f'v'ﬁ '‘further 45-million \

SDRs.from the funds, — Reuter. ¢

<

The furniture, Jewels, Re <)
_ » Regaiia and alljother pr
Grand Chapter shall be vested in the Grand Suie??ﬁzzzd::tprgzlnC'a]
¥

Provincial Grand Treasurer a
nd the P
shail be in the care of the latter. rovinclal Grand Scribe E and

'
'\-\.‘
H
B
'

—

Art., 7 -~

!

The furniture, Jewels
flee and thefe. and Regalia shall be Insured against loss by

Ai“t; 8 -

iirlalar i I gl . v Tl

DISPOSAL OF FUNDS.

2;;1?92;5? Eeceived by the Provinclal Grand Treasurer or Scribe E
shall be odged in s?ch Bank or Building Society as the Provinclal
apter Executive Committee shall direct. The Provincial

Grand Treasurer!
s accounts shall be audite
to act as auditors or examiners. d by one or two persons

Cheques are to be signed by two of the following

The Provinclal Grand Treasurer, or

The Provincial Grand Scribe &
and count A
hominated Provincial Grand Chapter U?fiigi;?nEd °Y one of two

Art. 9 -

AUDIT OF ACCOUNTS.

Zzit???uznts'of the Provincial Grand Chapter shall be audited and
cert bZ prior to the Annual Convocation, and an abstract thereof
sent to every subordinate Chapter in the Province or read

out and reported on by the P
Convocat ion. Y rovincial Granlereasurer at the Annual
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spective repatriation of (say) 30 000 1P
Ll&sothn workers would raise the unem-
| 7o PlOyment rate, diminish government L3
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i w e e it pmvmm - I~~~ through thel- LESELhF Bank and create aeJ
. N .- © greater social instability.
) 277 a0 LAY /2’/77 Official projections of employment 10
" MIGRANT LABOUR - {g,rc;wﬂ}]] for 191175-80 for Lesotho hold out sy
- _ . Lot ittle hope that all workers could be
obe SA in the spotllght o absorbed locally. In 1969-74 paid
. employment grew by only 6 000 jobs —
Migrant labour in SA and elsewhere isto  well below the target of the First Five PSS
come under the spotlight from two inter- Year Development Plan. For the new
national organisations. Both the Interna- plan period up to 1980 the government is dae
tional Bank for Reconstruction and relying on the export of an additional
- Development (World Bank) and the 30000 workers to SA. oS3
Y International Labour Organisation (ILO) Lesotho, like other Black States which
have started in-depth studies. supply labour to SA, is concerned should el
The World Bank team, whose work SA seek to reduce its own Black unem- pue
S began last year, will analyse the interna- ployment — variously estimated between
tional migrant labour system and the 600000 and 2m — by applying restric- STU
“d costs and benefits on both sides of the tions on foreign labourers. '
_ situation, and also attempt to develop a | qns
3 strategy for labour export by supplier

States. The ILO study will concentrate
on Botswana, Lesotho and- Swaziland
which supplies around 190 000 workers
for SA. b

The Lesotho governmentsis Concerned
SA might reduce labour detnand, particu-
larly in the now relatively high wage min-
ing sector, especially following the recent
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»PAY increases exceeded the inflation
» rate in three wage settlements in the
s~past week.
-... Wage increases of between 18%
:.and 28% for contract cleaners were
wagreed upon in negotiations between
. the Transport and General Workers’
Union (T & GWU) and the National
__Contract Cleaners’ Association for
~Natal.
* This brings the minimum wage for
mf;nntract cleaners to R610 a month.
" The agreement follows five months
‘of negotiations after a five-week
v.strike by 8 000 cleaners last

.Wage increase

G

September. ‘

Also agreed upon wastre
night workers, guaranteed maternity
leave, various shop steward rights
and a commitment to literacy
fraining. |

This agreement will be gazetted in
an industrial council for the industry
in Natal, which the parties have
agreed to establish in July.

The NUM and Anglo American
Property Services (Ampros) reached
agreement on increases ranging

énﬂation rate

fom 14% to 17%, bringing the

national minimum wage for Ampros
workers to R1 000 a month.

 The increases, which will be imple-
mented in June, are retrospective to
April.

The third significant wage settle-
ment followed the Pep Stores strike
in Port Elizabeth. The SA Clothing
and Textile Workers' Union settled

‘for a 17% wage increase.

[] Meanwhile, 12 000 cleaning work-
ers outside Natal are in dispute after
employers reversed a decision to
form a national industrial council.
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Public servants’ salary

dispute ends 1
20 ﬂ‘?

b 1vey

THE public service salary and wage dis
pute was settled in Durban yesterday, w1th
lower paid workers winning big increases.

This follows weeks of negotiations be-
tween staff organisations and the Commis-
sion for Administration.

The deal includes increases of between
16% and 31% for lower paid workers and
the abolition of the three bottom notches
on the salary scale,

Other workers got 9,5%. Public servants
initiaily demanded a 15,5% increase. The
adjustments are effective from August 10.

However, six organisations pulled out of
negotiations and rejected the deal.

It was unclear last night what action the
dissenting groups may take.

Sapa reports that the commission said
the six organisations’ members would also
receive the negotiated increase.

The iive employee orgamisations who
remained in negotiations represented
260 600 members, or 75% of the 11 organi-
sations’ total membership, they said in a
joint statement.

They are the Public Servants’ Associ-

l ation, Hospital Personnel Association, SA

,.r
-ﬂ:
it

. dissey

ﬁLD H

Nursing Association, The Natal Provincial
Administration Personnel Assoctation and
the Public Service Artisan and Allied
Workers’ Association.

Those who withdrew from talks are the
Natal Pravincial Staff Assoeciation,
National Education Health and Allied
Workers’ Union, Health Workers’ Union,
Public Servants’ League, Public Servants’
Union and the Institute for Public

Servants.
Public Servants’ Assumatmn GM Hans

Olivier said government had refused to
raise the R2,2bn set aside in the budget for
increases. “So we had to make the best
possible use of the allocation and we think
we have achieved this.”

The six dissenting organisations had pre-
dominantly black memberships, he said.

About 95000 workers would benefit
from the 16% to 31% increase.

Government spokesmen last night de-
clined to comment on the fact that SA MPs
received a 12% increase last year — more
than most public servants.
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ary cush( £ (341
eases agreed to SO far tR1s year weré‘__“,;
' ion and were expected 10 slow = =,
 even further by year-el labour analysts said. ] 1
. Industrial relations consultant Gavin Brown said
-wage settlements had averaged 13% this year and
. were likely to fall even lower as tougher employer-
anion negotiations got under way. ~

‘1
. Reviewing the benchmark settlements achieved in 1 :

-l.-..I-ul---l- - Tk

key sectors since the beginning of the year, Brown
. predicted a «dramatic”’ fall in wage growth rates.
| Unions were likely to settle lower, he said, as the
. wage round passed its mid-point. This was particular-
t 1y true in the retail sector where year-on-year wWage 1
| increases currently qveraged 15,2%. o
~ Seven major settlements in the chemical indusiry
. phad shown rises in Wages of 13%. Average seftlement \
. in the food sector was 14,7%, while arastatal wo 1
' ers’ wages increased by 9,6%. IS /&, f ..
i Research by industrial relations consultants An-
. drew Levy and Associates indicated an easing in the
'1 pational settlement rate to 15,86% in the year to May
: from 15,98% in the 12 months to April. | -
| Lewy and Associates predicted an average 13% to
i 14% wage settlement for 1992.
l

The Bureau of Economic Research (BER) at the

. University of _Stellenbusch forecast a 13,6% year-on
‘| year change in employees’ remuneration by the thir

| quarter of this year and prujeeted a rise to 14,1% by

| the fourth quarter. :
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R1 612 minimum

SA BREWERIES and the Food and AHied Workers Union
(Fawu) have agreed on a 15% pay increase, |
This year’s wage talks were concluded well within the
negotiation period — for the first time ever. -
Fawu negotiator Emest Buthelezi says the rise takes the
minimum wage to R8,53 an hour — about R1 612 a2 month for a
45-hour week. ’ | : -
The minimem for those working a 40-hour week will be
about R1 433 a month, -
The relationship between SAB and unjon improved
since the seven-week strike in 1989, {3 {19 '
| SAB publie affairs manager Adrian Bo
were held in a positive fashion,

Mr Botha says: “This is the first time we have ;been able to |

conclude megotiations before the expiry of the current sub-
stantive agreement — and withont any third party interven-
tion.” .

Mr Buthelezi is not entirely unkappy with the agreement,
but says the union would have “preferred an agreement about
3% or 4% above the inflation rate”. rk

Fawu did not push strongly for this becaase the union is also
giving attention to improvements in non-wage issues — hous-
ing and medical aid. ~ |

These matters are being discussed in a separate forum.

Mr Buthelezi says “some progress” has been made.

. [ W“‘.I

negotiations
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D N s o traatened strike by
clothing workers to back wage demands oa Ee ' '
has been:averted at the 11th hour and the  in Natal and Transvaal, would not accede
beleaguebed clothing industry has been  to calls for the creation of a slack fund and
rescued from what employers say would  for a guaranteed annual bonus. = - ..
have heen a disastrous blow. - -, . ..~ . Chief negotiator for Cape employers and
Finishing touches were being placed on  Seardel industrial relations executive Jo-
agreements in the western Cape, Nataland  han Baard said employers had started out
Transvaal on Friday, with only the eastern - with a 5% offer and the union with a
Cape still plagued by indecision. .« - package which amounted to a 46% in-
The agreements were reached in infor- . - crease. A dispute was declared at the point
mal, closed door negotiations after theSA .- = g, page2
Clothing Workers’ Union declared a formal -~ TR Te

dispute dnd workers staged a march. = ———m—mr—0max !ﬁ
Wage L;ncreaseﬂ averaged 11%-12%, [k it Clothing, ootwear iin

! With pac geﬁ rﬂ,nging bEtween 12’75% in ‘ ‘- IIII-J ! 1' .."-_ BORRp A w0 el T I?:"n:.:."r!-'.-i R A e r_-- o _T
the Cape and 13,9% in the Transvaal. = .. [z extlle Index 0
. Cape Clothing Manufacturers” Associ- . ‘

ation and Cape Knitting Industries Associ- .’ /
~ation executive-director Peter Cragg said
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the settlement was realistic in current eco- . |[RRT(:E o % st 9] " _
nomic conditions. Retrenchments were at | |f&gnts- 1y 1#: ;
record lqvels. B AN | 1i7-17 {2 3 EINE S P £y i
- National Clothing Federation (NCF) fig- = Wiy W
ures shawed that over the last eight . (} Aoy, i
months the numbér of manufacturers in ° Fps: Eg‘
the western Cape, Natal and Transvaal |i% o &
had fallen by 73, and more than 13 000 jobs |}~ 7= L b SN
had been lost. 9 . T fadeat 0 N N Vg s e Ml 08
-+« The clothing, footwear and textiles in-  |givoo g - @r X wRbad Reiinfy, @ Nttt &
- dex fell about 256% since July 1991. B e e i h
‘ - Cragg said Cape employers, unlike those g{i

- 6 \Dﬁ AT ..l'_ﬁ:"i o Paga 1
] 4 an increase of  retailer Focus Holdlfigs was provisio y
?ﬁ%’?ﬁntgemlfﬁpf:;&’ﬁ%. liquidated. Leegall Clotmi:lgt Tr::]:,eﬁ’e Elo.
Baard said it was the first year since the lati Holdings (DCM) and, listedwmm 0
industry had been exposed to “Cosatu-style  nair Group were other panie:
negotiations™ that the pariies had reached  which collapsed. 4 from the brink
4 setflement withount third party interven- Unispin was only sav e brite
tion. This augured well for the future of byaRI120m restructuring ;%ﬁrtm ot Wit
coliective bargaining in the industry. its bankers. Chmr:ﬁaltlhe e
| 1 . hﬂve 1 ¥ - '; . » -
?&cﬂ.{;ﬂard over the last year. And many Significant uqhstgddegmgames gll::tch]i
iniisted companies have gone under. fell by the wayside in Ea? 1:.31'f;£=r.]?ti oy
The two industries’ circumstances have ing in Cape Town and ngsu?, ir?[}ur—
been made more difficult by an ancertain  Daylee Clothing and Nina Fashions e
i framework. ban, while Hebox Textiles m Hm_th s,
nglnew interim tariff and quota structure  dale and Scotford Mills in Ladysmi
was introdnced in May and was due to be  heen plagued by problems.mt {ght months
amended again by the Board of Tarifisland haﬁlrggﬁgm&ntlggm th; las ﬁ g O T
1 few weeks. The 10ng ] _ \ y }
- gglaad;inmins%tuﬁa :gw structure caused execTtLtl::e deeg:ﬁrtE:nme v:ﬂdzzln I::ﬁ;i:ll'ltd
j ’ ions, i ed. This exclu
serions disruptions, industry sources said. ruralle and hot
i i a gector in  areas where 40 000 peop
| Onemanalyst o L of the o ' Clothing output dropped 5% between
d a 1ot of the share prices othing _
i ii?e at "h;fnizd-int" levels. Butheadded  November and Juge aél(i 13% ?e?lc: ft:ﬁ
there was still relte s ltfﬁra:gr cnnsrgf:tliﬂiﬂﬁpatg tt{e fourth quarter.
i el and Romatex. [ |
Shaé?ﬁ}irkﬁthsizagunth, JSE-listed clothing  Thereafter, positive growth was expected..
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} SOME major employers are taking
the view that pending mass action
will assist in achieving more modest
wage settlements, according. to
' labour consultant Gavin Brown,

He says these employers think

wood sector and theshard pressed
retail sector where/the,average set-
tiement among se(fen"‘ma]or chains
has been 15,7%.
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ing and footwear sectors have been

11,8%, reflecting the impact of job

losses and reduced consumer
demand.

In the chemical industry average
settlements have been 13,6%, in the

paper and wood sector 15,6% and in
the manufacturing sector?12,8%.

The lowest increases have been in
the parastatal sector with’ an average

mass action will “sap worker enthusi-
asm for strike action” and that many
. unions will be more keen to reach
| modest settlemeif in the weeks fol-

. But he points out that the most
important settlements — in the min-
ing, car assembly and metal indus-

tries — still have to be reached.

lowing mass action® than in the pre- of 9,6%.
sent situation. These are likely to bé ﬂnnmderahly The food and beverage sector —

He says negotiated wage mc;‘eases' lower than the national average, he which usually establishes bench-
so far this year average out at.13,3%, Predicts. marks in national settlement levels
below the current inflation rate of In addition, many outstanding — will increase.this year by an aver-
14,8%. - wage deals have been characterised.. - age 14,6%, according to Brown.

His findings are based on a survey by lengthy dispute periods which in h? He says it still has one of the high-
of 5% major settlements during 1992, dicates tough bargaining and the hg%‘,g .est average basic wage rates andhss

Brown says the highest increases risk of industrial action. been affected to a lesser ext
to date have been in the paper ancl Average settlements in the cloth- retrenchments than other sectors.
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S'thembele Khala,
Mwasa's general
- socretary

oy

All about Khala

Place of birth: George Goch,
Johannesburg. -
Date of birth: November 16,

: 1958, -
J Education: Completing BComm
| with Unlisa this year.
| Holds a labour law diploma with
Institute of Industrial Relations
Career: Joined Mwasaas ©
administrator in 1986 .
Appointed Mwasa’s general -~ . | ' o .o - 3
Secretary in 1987, .. . - : _ | - -

| ta'yr' oo 7| et - S'thembele Khala, champlon of media workers’ Hghts,

Khala is positive
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ATt By Joe Mdhleta M RIGHTS CHAMPION Mwasa will
has discharged its . . . . e '
responsibility and e D€ iNVOIved in achieving parity and
- SABCwiIIh:avetupmvails )
. S it e immediaere. CXPECTS the corporation to endorse
) action of Mr Sithembele Khala, gen- ~
- eral f the Media Workers . gory: wing trike:
Assuﬁﬁmf“ﬁuﬁ: Afri:a. ft?liiow- . eements fOllO . the S <.

ing the provisional settiement Mwasa
reached with the corporation this
week to end the two-month strike,
Khala said he did nol expect the
corporalion to refuse to ralify the de-
cisionMwasareached with the SABC.
«  “Nobody intheir ight minds would

oir members,’” said Khala. .

He was also happy that the SARC
agreed that the union get involved in
achieving parity in the workplace.

Political tendencies

Khala (34) was embraced at an
early age by Mothopeng. He has
grown in stature since those early
days of 1974 when he first met the

PAC patriarch and stormy petrel of
Alfrican politics.

_refuse {0 accede to the compromises
wemade,”” hesaid. “They are reason-
able and 1 think they elicil our com-

milment to negotiating in good faith,
- “While the compromises we made
- are reasonable, Lhey did not belray our

people.”’ \

Strike and other benefits

Khalz said the cnd of the sirike had
other beacfits: “It allowed us an op-
.portunity {o atend to other union
malicrs.

“The I5 pergenl increase as op-
posed to the initial 11 percent SARC
offered comes closc locushjoning Lhe
_ravages inflaticn does to our people’s
disposable incomes.”

The general secrctary also ex-
pressed great joy atf the scrapping by
the corporation of the “merit
component'incrense. A
b

' = mihl .

“ The merit component

*The meril component has always
‘placed our. members al a
- disadvantage...at the mewcy of some
of the most verkrampt line managers
of the comporation. -

“Discriminatory, rather than scien-
- lific methods, were used by the line
managers to the disadvantage of our
membhers,

“We will now, together with
SARC, work out a scheme toevaluaie

“Again this only proves that we have
not been confrontational even though
other people would like to believe
otherwisc. We only acted in the best
interest of our workers.”

SABC workers will get aminimum
wage of R1 300 back-dated to October

- 1991 and will be paid for the month of

July.
Khala believes that trade unions
should be free of political tendenciesif

they are Lo maintain their identity and

survive,

“Mwasaexperienced asplitin 1983
precisely because a scction of our
members openly sobscribed to, and
brought inio the union, Charterist phi-
lusophies.

We an'qsted the rot

“However, we were lucky because
after a lot of negotiations we arrested
lhe rot and were able 1o avert a
split,"he said. - -

Who is this Khala?

He received his political initiation
lcom the late president of the PAC, Mr
Zeph Mothopeng,

“The mentorship of Uncle Zeph
gave me adecpunderstanding of poli-
tics,” he said.

Also, the imeraction with polilical
prisoncrs on Robben Island contrib-
uted towards turning Khala into an
unrelenting and hard-boiled unionist

With other young activists, Uncle
Zeph carefully nurtured Kha)a,
leaching him weighty things of po-
litical life.

In just under two years, Khala,
with Mothopeng, was convicted for
treason and conspiracyin the famous
Bethal Trial.

Robben Island

He served his term on Robben Istand
where he again came under the wie-
lage of Mothopeng.

Afler his release in 1936, Khala
joined Mwasa as regional adminis-
trador. A year later he was appointed
general secretary of the unton.

“It was by accident ralher than
design that I joined the rade union
movement,

“At the time of my release from
the Island, political orpanisations
were slill batned. The one altemna-

- tive was (o join a trade union il you

wanted to get some polilical expres-
sion. That is how [ found myself in
the trddc upion movemnent,”” he said.

Although a strong adherent of the
Alfricanist philosophy, Khala does
notl hold oflice at PAC.

He finished matric while servinga
10-year prison term on Robben Is-
land and is to complele his B Comm
degree at the University of South
Africa this year.

Young & Rubdcam Retall 494171 : .
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Textile, clothing union agrees on 14,5%

THE SA Textile and Clothing Workers’ frerz)
Union (Sactwu) has negotiated an average =
14,5% wage increase for most of its 107 0600 ,\/ The union also managed to extend its
members in the clothing industry. = closed shop agreement to employers who
In agreements with various employer™~_were not part of Transvaal andéviséﬁ
il

DIRK HARTFORD { KEBP |

organisations nationally, the union secured\\-n Cape employers’ associations.
R150m in increases to wages, honuses and =~ The Transvaal industrial council
provident and sick funds. . \n, TIOW cOVer highly paid categories of work
Sactwu assistant general secretary ~and an industry short-time fund has been
Ebrabim Patel said the settlement was established. It was also agreed that a joint
acceptable to workers against the back- <~ union-employer delegation would visit the
drop of thie economic recession and a huge Bophuthatswana government to seek
decline in the clothing industry’s output. ~— recognition for Sactwu in the homeland.
The agreement represented. 'a fair hal-  Patel said employers hiad also agreed to
ance between wage improvements and the discuss matters which included national

need to maintain maximum employment ‘centralised bargaining, 2 national produc-
in a highly labour-intensive industry”. tivity council and wage parity. ;
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By m)ND A}AFLHANYA

UNIONS have had to settle for below-
inflation wage increases this year as the
fecession continues biting into workers®
bargaining power. o
With most sectors now having com-
pleted wage negotiations, settlements
appear to have averaged 12 percernt —
four points below the inflation rate and
way below the 27 percent food inflation
rate. This figure may drop to single dig-
its after settlements have been reached in
the strike-hit engineering industry,
where employers have indicated they
will not budge from their 8,6 percent
offer. - o |

Apart from the engineering industry,

where the National Union of Metal-
workers of South Africa (Numsa) has
revised its demand from 20 to 16 per-
cent, unions’ opening demands were
moderate, indicating their expectation of
low awards, Instead, they have concen-
trated on working conditions and issues
ﬂfjobsecurity. T e TE
Econometrix economist Azaar Jam-

mine notes that, in the past, unions usu-
ally added the growth rate to the inflation.

rate as their bottom line for wage increas-
- €S-— meaning that this year’s increases
- shouid have averaged 18 percent,

The lowest increases ina major indus-
try were granted in the gold-mining
industry, with workers settl ing fora five
percent increase plus a 20 percent profit-
sharingscheme, - ..

Coal miners accepted an 11 percent

wage hike, while hotel and public-sector
workers settled for 9,8 percent and 9,6
percent respectively. In the retail and
chemicals industries, average settle-
ments were 15 percent, -« ..
- Motor-manufacturing : workers
accepted a 12 percent increase and con-
centrated their energies.on pushing for a
renewal of the retrenchment moratori-
um. In the end, Numsa managed to
Secure a fund for retraining retrenched
workers. . T .

Gavin Brown and Associates consti-
tant Andre Jooste predicts the trend will
continue beyond the recession. .

The virtual bridging of wage gaps
between black and white workers and
the hardening of employer attitudes as a
result of the politicisation of industrial
relations have also contributed to the
lower settlements, Joosie adds.
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MORE then 10,000 Jehennesburg.‘ _
- mummpel empleyeee would receive-
increases of between 9, 26%-and 15%
- fromy Oeteber 1, it was enneuneed‘
yeeterday 3 a -
The; agreement hetween.-the _eeun-'
cil al_igl“ emplej,ree representatives,
which ;was: ‘ratified by’'the manage- .
‘ment; eemm1ttee and the. Induetnal |
Couneil, would cost the city an addi- -
tional: R57m by the en of the cyrrent-
financial year.- (i 2815192
h Management eemm1ttee ehelrmen |
Jan -Davidson said -the: ‘increases
| wnuldr be, fmeneed threughr" internal
savings' and ‘wolild.not increase: the:
.eeuneﬂ’e deficif. “We helieve the in-
creases are-in lme with- those in the
‘public: sector and' reflect the econom-
e stmcturee feemg all ergemsetmne
in SA4at present. -
The! egreement meluded a. 11m1t on. \.
evertu'ne . hew minimum eelery of .}
R1 037 ‘and . the freezmg ef veeent'_
.pests for; seven, months.. " - e
Dewdsen emd lerge-eeele re-._
trenehmente wouldnof take place but .
the eeuneﬂ ‘would- negotiate .. with
unions:on a pregremme 10, eeh1eve_
eptlmum ‘staff, levele e S
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Arbitratigp, ‘n

WAGE arbitration shuuld not be

viewed as an alternative to strike

action. It was a justifiable, equitable

means of resolving disputes, Andrew.

Levy of labour consuitants Levy and
Associates said yesterday.

He told delegates at a wage arbi-
tration symposium in Sandton the
right to strike was a fundamental
right in any workers’ bill of rights,
and arbitration should not be seen as
a means of avoiding a strike.
~ Criticisms of arbitration were that
drove parties to adopt extreme posi-
tions, and that it was a correct meth-

+.0d unly for disputes of rights such as
dismissals, not disputes of interest,
which included wage disputes.

In national disputes such as last
year’s OK Bazaars strike and those in
which social costs were vast, wage
arbitration tended to be favourable
for employers.

International arbitration studies

- 4
s R LT
JEL-‘ LT
'

SUTIUNQOTOY
A31g PEBRYSTI(]

VERA VON LIERES

showed that UK arbitrators tended to
settle closer to employers’ positions
than unions’ demands, Unions were

more reluctant to go along with arhi-
tration than employers. 3447

SA Clothing and Textile WorKers’
Union (Sactwu) general secretary
John Copelyn said it was easy to dis-
miss wage arbitration because of
“uncertain costs that could flow from
the award”. However, employers
should genuinely sum up the poten-
tial costs of losing the arbitration

award and the cost of strike action.

For arbitration to become more
acceptable, unions and employers
had to agree on basie principles and a
method of improving the guality of
bargaining had to be established.

Independent Mediation Service of

SA (IMMSA) director Charles Nupen

L e

ital to hear and dispos:
of disputes in which relations be
fween management and labour wert
at stake as soon as possible. Statistics
showed that dispute resolutions
through arbitration were far less
lengthy than Industrial Court action.

Arbitration depended on parties
adopting a “more collaborative” atti-
tude with each other.

Levy and Associates’ Pat Stone
said it appeared employers were con-
cerned with the way in which arbitra-
tors had handled certain issues.
Trade unions shared employers’ sus-
picion of handing something as sub-

jective and complex as the wage bar-
gaining procéss to a third party until’

they had confidence in the system.
Wage bargaining was viewed as a
disruptive process. If arbitration

could force parties to be more con-

structive in collective bargaining, it

had an important role to play in SA.

________
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: -By ke Motsapi

:THE four-week-old strike by about 100

members of the South African Commercial
- Catering and Allied Workers Union at
Fredsimol In-store Marketing was called
. off on Monday.
. The most important concession gained
by theunion is the realisation of its demand
“for a monthly minimum wage of R980.
“The settlement was reached last Thurs-
‘day at3am while approximately 70 strikers
tﬂyl—tﬂyled through the night at the compa-
‘ny’s head office. Strikers returned to work
“after management and the union reached a
;settlement on a variety of issues.

Ms Sue Harvey of Saccawu’s legal it

isaid:“The most’ important thmg for our
ianion is that workers forced the-final settle-
ment through their own militant action™

SRR — AP——

——

“on Monday September 21.

S e mlppdniE T g

' .i-lff'.-r ﬂﬁbﬂ}%ﬁ;‘i"‘yfﬁf e I T s |

Harvey satd the union and management ',
reached agreement on the following issues: ©
. *Short timer’s hours are immediately

inereased from 30 to 35 per week and they
receive the same increase - R145 as full-
time staff members. This increase is backee,
dated to March 1 1992;

¥Moratoriim on retrenchments; /
- *No new employments uantil s urb
timers have full-time jobs;

*A minimum monthly salary of R930

*A worker's committee is to sit Wl[h
management to study the company’s.op-
erations. This is intended to find ways.of
reverting back to a40hour weekly wurkmg
period;

~* *No disciplinary action will be taken' '
- --agamstpeuple whohad been on strike; ancl

- *That strikers must.report back to work

—
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Wage agreement
engi eerine%e t

249} ALanFne
AF ven months of nego ns, in-

cluding a four-week strike by 80000
Numsa members, employers and unions in
the engineering industry reached agree-
ment yesterday on wages and working con-

ditions for 1992/3. &{n g’r’o :
A Seifsa statement said e"; EE]LZI;% :
effective from July 1, provided for a 9

« wage increase for 320 000 employees. @,P
For the first time, the increase Wik
apply to actual, as opposed to scheduled,
minimum wages. In return, the unions
have agreed to a clause that will bar them
from compelling employers to negotiate
additional increases at plant.level.
. Another unusual feature is an undertak-
_ ing by parties to the industrial council to
give sympathetic consideration to applica-
tions from companies in certain economic-
ally depressed regions for permissign to
pay less onerous increases. (:%5

Free State and northern Cape employers
dependent on the mining industry may
apply for an exemption aliowing them to
implement the increase from January 1.
Natal employers may apply to pay only a
7.3% increase.

A previous arrangement whereby Bor-
der employers could pay 5% less than the
scheduled rate to people employed from
July 1 1991 remains in force. The agree-
ment also offers improved severance pay
and subsistence allowances.

Sapa reports Numsa spokesman Les

0 To Page 2
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members could be jubilant abnuggeement had doy oL isamutilons, said certain unions

It is understood Ny : had dragged out dj :

msa withdrew a re- oy ut discussions by their “yn-
Euest for a clause committing ;Seifsa tg W';IIIHEHESS {0 accept the realities”. 0
ecommend reinstat We could have 4

L latement of 3000 - aved .
or %gfﬁsi duxf:mg the August stn?::f..k gﬁ'“ugﬁ we are accused n'}hggf 113&?1?; ﬂi’f.’
issue through if?i ctiearlng;mg to pursue the tann;ndﬁhilgze tl:lutcome shows that mili-
that the matter be it request “WaYS pay,” he said

, dealt with i ON
dispute was turneq d as a single Umsa ann
: owR by empl Ang] :
Confed Yy employers. glo American hea
Unions d;:ﬂ:gmﬁ of Nl"'_flﬂtal and Buildin {0 protest against ﬂfg uﬁﬁj{? tt;murruw
— 10 Ben Nicholson, who repre.  Boart employees during the sﬁie ot 600

ounced it planned a march on
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By Justin Pearce

STRIKING lobster fishermen
achieved a partial victory this week
when the West Coast’s largest fish-
ing company conceded most of the
fishermen’s demands.

But the West Coast Fishermen’s
Union has vowed to continue the
strike until the company meets their

demand of R6 per kilogram pay-

ment for the lobster they catch.

Oceana, which holds about 45
percent of the total rock lobster
quota, has agreed to compensate the
101 fishermen and 28 other workers
who were made redundant at the
beginning of the current season

The company has also undertak-
en to empioy all lobster fishermen
as full-time employees, with the
associated benefits.

Unt:l now the quota holdinp
companies have regarded fishermen
as employees of the boat skipper
rather than of the company. This
absolved the companies of the usual
responsibilities of an employer.

Oceana also committed itself to
creatmg job opportunities, and has
made six small boats available to the
fishing communities for the catch-
ing of hne:ﬁs}]. -

The cnmpany has agreed to
participate 1n a furum which will
also include community leaders
and workers from Hondeklip
Bay, Lambert’s Bay, Doring Bay,

Eland’s Bay, St Helena Bay and
- Hout Bay. ;
The fishermen rejected Oceanas 3

offer of RS a kilogram payment.
They have reduced their demand
from R8 to R6 a kﬂugram, and
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intend to cuntmue their strike tntit
Oceana agrees to this figure.

Rock lobster fetches about R40 a
kilogram on the retail market.

West Coast Fishermen’s Union
spokesperson Mr Hennie Mostert
said he expected that the conces-
sions made by Oceana, who is the
biggest employer, would force other
employers to take similar steps. -

‘Mr Leon Conradie, Oceana’s
human resources manager, said the
meeting had helped to “alleviate

misunderstandings” but no settle-

ment was reached.

'He said another meeting would
be held on November 16.

ANC assistant ‘regional secretary
Mr Willie Hofmeyr expressed dis-

‘appointment over the failure to

reach agreement on the issue of

- payment.
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PROOF of the strength of the trade union
movement in South Africa comes from a just-
published academic study by eminent left-of-
centre economist Peter Moil. |
According to his study, South African
umions have raised black wages by 24 percent
above what they would otherwise have beﬁ
Also, despite the fire some unions have
drawn for sexist practices, they have wop

larger wage gains for women than for men.

- Moreover, the gains were larger for unskilled
than for the semi-skilled to skilled. -
The study by Mo, Visiting Scholar in Eco-
nomics at Northwestern University, examines
-union and non-union workers in South Africa
, using data for 1985. By raising wages around
. 24 percent for black workers the unions
showed they were about a5 influential as

-between 10 percent and 30 percent above

1980s. sl ST

During the same period British and Eur
pean unions had smaller effects of 10 percent
orless. ... T

Unskiiled union members in the services
sector did best on average, with increases 31
percent above non-union members for both
{ men and women. Those in manufacturing did

worst, with 15 percent for men, and 28 percent
forwomen. - .- 00T -

Semi-skilled workers derived smaller bene-
fits from unionisation, with five percent for
men and 15 percent for women. Skilled men .
had only a four percent advantage over the

[ —

otudy confirms'the-
1nﬂm51 ence of

WM - pzlar

- non-racial unions, which concentrated their
0.
- ers were unionised in 1985, although this var-
- 1ed from 71 percent in the Sel'vlﬂe sector to 42
-men were equally likely to join unions, Work-

unionised than work

those of non-union workers in the 1970s and

-y

- Qverall, the picture is one of a growing and |

. the minority white regime, African union

- similar to

' -52*: r-'r + “. e _'_-._"-_r I "* . - R
f unions |
. e : .
. N

non-unionised. _ *

Mol argues the unions effectively com-
pressed wages across skill levels, probably
because of plant-level organisation of the new

efforts on achieving a “living wage”. This
meant stressing the wage levels of the least-
skilled workers and downplaying the wage
demands of the semi-skilled and especially
theskilled. | = ., i 7~ TR
. Who joined the unions? About 23 percent
of black (African, coloured and Asian) work-

percent in manufacturing, © e
.~ Moll shows that, as of 1985, wonten and
ers in large firms were much miore likely tobe
ers in small firms. Work-
ers in Bloemfontein, Klerksdorp and the Free
State Goldfields were less likely to be
unionised than workers in the PWV area,
Kimbetley and Durban. | et
Older workers and workers with longer
tenure with their current employer were more
likely to join unions than young workers.

; .
1 kv L

powerful union movement. Moll remarks- ,

*“Even in 1985, five years before political |

negotiation became an acceptable concept for

workers had won wage concessions of a size
those in democratic developed

countries.” L | -
@Black Soutli African Unions: Relative

Wage Effects in Internationa} Perspective.

Industrial & Labour Relations Review 46,
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By FERIAL HAFFAJEE
THE longest and most sophisticated
wage and working conditions agree-
ment ever was clinched in the gold
- industry last week, ushering in a
new industrial relatio er in the
sector. (3
Concluded after seVen months of

hard bargaining against the back-
- drop of a tumbling gold price, the
agreement is remarkable for its
degree of give and take.

The union has settled for low
increases of between five and nine
percent and a share of the profits in
return for wide-ranging social rights
for its members. These include
increased trade union rights,
improved compensation for injured
and disabled workers and participa-
tion in decision-making,.

The Chamber of Mines and the
National Union of Mineworkers
(NUM) will make joint representa-
tions to the government on new
compensation legislation and for the
first time, the union will be repre-
sented on the Rand Mutual Assur-

ance Company which pays benefits

To prevent a rehash of the prob-
lems faced by last year’s productiv-
ity schemes, the mines have agrced
to full disclosure of information to
enable the NUM to keep 1ts mem-=

bers informed. '
El‘she NUM says: “There will be

training courses to allow v{.fnrkers_ {o

participate in monitoring mine

results and monthly meetings ?nll

be held on all mines to review
TOgIess.

P T%'E agreement includes a resolu-

tion by the mines to diSCuss the

. agency shop — a type of closed

shop to deal with “free riders‘:’,_a
ferm given to miners whodo not join
the union but benefit from bargain-

ing. .
%n terms of an agreement at Har-

 mony mine, all non-NUM members

. . reent of their wages intoa
to injured miners and their families. l %’;gﬂﬁfg Bargaining Fund and haif
The mines will alsg increase prov-

. ney poes to the NUM. The
ident fund contributions and will no : gltiginl]lgp 33; %D extend this agree-

longer charge unions an administra- ! ment fo the entire industry.

tion fe:e on subscriptions. The cham- . The medical repatriation of dis-
ber will recommend that its member abled workers will be subject to

mines pay the cost of full-time shaft arbitration and the NUM will be
stewards and also pay stewards for allowed to bring in independent doc-
NUM ssisant gonera secrtary ors o examine workers. The FEEP"
Marcel Golding Ealls the pmfi?-’- ?izl;ll;]arsugargaﬁ?:ljﬂtsofgﬁn_iy“:;‘ sick or
sharing agreement “a creative and - | disabled workers.
innovative” solution to the crisis in The agreement marks a new strat-
the gold mining industry. “It secures egy on the part of the union. Accord-
a basic wage increase but where i:%g to Golding, it “opens up a new
Upevingonthe mines. © T O the workplace by
. . . r control at the workplde
Profit sharing is restricted for now gﬁ?;eg them a role in the efficiency

when rigger ovels ae reached and of mines and other enterprises”

these levels differ from mine to
mine.




Cleaning uj % L]\I)zi‘ca.l‘:j
B;'ém;[%ns Sis-%%l‘l SP‘ GWUig;Ct' is as thé StarTof 2

WORKERS in the contract cleaning
industry in Natal will get more in
their pay packets at the end of this
month following the gazetting of a
ground-breaking regional industrial
council agreement.

The agreement, signed between
the Transport and General Workers’
Union {(TGWU ) and the Natal branch
of the employer body, the National
Contract Cleaners’ Association
(NCCA), is binding on all contract
cleaning companies in the region and
follows two years of negotiations and
two strikes by 8 000 Natal workers.

From March 1 new wage rates will
be R610,01 a month for Durban
employees, R555,11 for those in
Pietermaritzburg and R490,72 for
those in smaller Natal towns. The
NCCA has said the differential wage
rates will be equalised by 1995.

The agreement marks the first time

contract cleaners’ wages have been
negotiated. Previously, they were

covered by wage determinations set
by the Department of Manpower.

. TGWU national organiser Jane
Barrett said while the new figures
were not acceptable to the union,
“they are indeed an improvement on
previous minima.

long battle to improve the wages and
working conditions of some of the
most poorly paid workers, who work
long and unsociable hours,” she said.
Attempts at forming a national
industrial council for the industry fell
apart at the end of 1991 when
Transvaal and Cape employers
pulled-out of the agreement while
their Natal counterparts stayed in.
“We are still arguing for a national
industrial council but employers are

split on the issue and refuse to talk
about it,” she said.
The industrial council agreement

for Natal also recognises maternity
leave for the first time, a ban on
siecework, long service with an extra
eave provision, study leave, the
compuisory deduction of union dues
by employers on.request, and the
payment of a ievy by both workers
and employers to fund the industrial
council’s operation — including an
inspectorate to monitor illegal
employer practices.

NCCA chairman TW Davis said
the agreement was “a milestone” for
the cleaning industry in Natal, He
said a disputes committee, which
meets monthly, had also been for-
malised.
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Unmn (Seewu) end "AECI,
heve eettled themw 1993

'weges “and’'¢on F_ns efr
empleyment ' r) IR
A Sacwu: epe ran seld':

agreement Had: been‘;_‘
reached -.on’ Frldey.; after.
_.‘twe rounds. ef medletlen .
. The settlement; .baek--
-deted o Jenuery 1 melud-
.ed a°10%, wage. 1ne;ea§e fer
grades:Band" " and} 2 an,
8,70 %" across- the-heer Tise.
fer ether eetegenee.
‘Hours. of 'work: had been.
.redueed frem 44 to, 43 a
week without lossof pay....
It was, also’ agreed: thet-'_;
Mereh a1 weuld be treated:
-as:“no work; no. Payno; dle-_f..'.
' e1p11ne" by, theé- company.. ;-
--Job_evaluation’ would be..-
dlscussed by, management. |
-and Seewu at.the: end of, the
;month: .and | the eempeny
‘had. egreed fo! suepend all’ I

sretrenchments: until:Ap ril'g. |

“when negetlahens ‘o, thls
.Issue: weu]d eemmenee

' The:company:had agreecl
to:a prewdent fund’ belng

| estebhehed by June 1.:
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THE Labour Apgeal Court will
resume a case in July concerning
excessive compensation for con-
structive dismissal granted by
the Industrial Court.

The amount granted far exceeded
the existing standard maximum of
six months’ salary laid down by the
Industrial Court, a legal source said,

The source said the decision sug-
gested liability for compensation
was “open-ended”, unlike other coun-
tries in which the party found to have
committed an unfair lahour practice
- was liable for compensation.

In the UK, in which similar labour
jurisdiction exists, maximum com-
pensation is capped and may not ex-
ceed £10000. . -

. This case was taken to the Indus-

trial Court in September 1932 by a
warehouse manager who maintained
that Amalgamated Beverage Indus-
tries (ABI) had forced him to resign
under pressure from the Food and
Allied Workers’ Union.

During his first month of employ-
ment, treated as a probationary
period in compliance with company
policy, the union expressed its un-
happiness with his appointment.

This stemmed from an incident at
a previous employer, involving po-
lice action during industrial unrest,
for which the manager was acquitted

A S
h ad
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licit er
e rian-

on all charges 0
arbitration.

The company nde
ager’s probationary period by two
months with his consent.

During this period the union
threatened to embark on national
strike action if the manager's em-
ployment continued.

As a result, the manager Wwas
asked to consider resignation.

' The Industrial Court found that the
manager had been constructively
dismissed and looked at the question
of compensation. %
" In the calcucation, presiding offi-
cer Arthur de Kock examined the
plaintiff’s prospects of re-employ-
ment as well as his past and future
loss of earnings.

. He ordered the company to pay
R308 756 — -equivalent to more than
six years’ salary because the man-
ager was in his early 50s and there-
fore had diminished chances of find-
ing alternative employment.

The source said that ABI would
contest the court’s finding and the
compensation award. .=

‘The company was prepared to
take the case to the Supreme Court if
the Labour Appeal Court ruled
against it.

= -
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‘tween Pick 'n Pay and the SA

Commercial, Catering and Allied
Workers’ Union on wages for all
fulltime employees, with an
across-the-board increase of R160

amonth, Pick ’n Pay announced in

Cape Town yesterday. The aver-

age wage of weekly paid employ-

ees will rise by 12,3% to R1463 a

month in terms of the settlement,
while the minimum starting |
wages for new employees will be,

relsed RS M)
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PICK_ n Pay and the SA C}mm\ercia]
Catering and Allied Workers Unit:»:;r
W 40 agreement yesterday on wages
for all full-time workers with an aCross-

the-board increase of R160 g month.
The supermarket chain announced that

‘€es would increase by 12,3

percent to
.Rl 463 a month, while the minimum start-
Ing wage for new workers would rige to

-— .
——

>accawn in wage deal
L

the average wage for weekly-paid employ- -

R1 040 a month, ‘@

Pick 'n Pay ge mana
_ . g ndus-
!.nai re!aunns, Mr Frans van der Walt, said
it Was important to recognise that this was
4 “generous package in view of. the de-

increases currently bein
employers”, — Sapa.
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| Consumers who do not Insist

1.

on an “arbitration clause in a

~contract, could find them-

selves out of pocket if a dis-
pute is not resolyed, writgs
John Miller. C

This is the opihion of
Association of Arbitrators, a

voluntary organisation of

about 800 members.

During the past 15 years,
the association has achieved
most of its success in the con-
struction industry.

The Master Builders Asso-
ciation (MBA) and the National
Asaocnatmn of Homebuilders

(NAHB) are two bodies that

have incorporated an arbitra-
tion clause in their contracts.
Diane Lister said the Arbi-
tration Association is contin-
ually trying o persuade busi-
nessmen who use standard

contracts to include an arbi-

tration clause.

“"The arbitration act legis-
lates that an award decided
on by an arbitrator is legal
and binding.

"In many cases the consum-
er cannot afford the services
of a lawyer. The arbitration
clause will protect the con-

s

sumer if the contract or trans-
action goes sour.”

Lister believed that consum-
ers should not sign a contract
without insisting on such a
clause in the contract.

Each year the association
handles hundreds of cases
with many resolved even be-
fore arbitration is reached.

Recommended clauses for
contracts are available from
the association’s offices.

For information about these
and various courses nffered
people can contact 1 e assu
ciation on (011) 483- 3071
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 against other workers arriving at the company armed
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Textile '*factory must |
reinstate 250 workers

ERICA JANKOWITZ \

A RECENT arbitration award reinstating about 250
workers dismissed by Anglovaal’s Mooi River Textiles in
1991 and granting them about R5,2m in compensation has ,
been extended by agreement with the SA Clothing and.
Textile Workers' Union {Sactwu). i

Company chairman David Royston said Sactwl con-
tacted Mooi River Textiles immediately after the award
expressing concern about the putem‘i lly damaging ef- |
fect of reinstating the workers. = 149 l?-‘

The union feared a resurgence of violence if the com-
pany dismissed workers to make way for those it had to
reinstate.

The dismissals occured in 1991, after violence in the
a{ea prevented workers from reporting for duty at the
plant.

In his award, arbitrator Clive Thompson accused the
company of taking inadequate steps to guard employees

with lethal weapons.
“Individuals stayed away from work because of genu-

ine and reasonable fears concerning their personal safe-
ty," Thﬂmsuﬂ Said. qﬂ&‘-q
Royston said the company had]:uns re ing the

award on review, but decided against it as the case had
dragged on long enough.

As a result of negotiations with Sactwu, the parties
agreed to extend the reinstatement timeframe to 1335.
To date, the company had managed to accommodate 160
workers by increasing shifts in the spinning section and
through natural attrition.

“The agreement also requires that the company em-
ploys 10 workers each month until the end of March 1995.
Affected workers not employed by the company by this
date will be paid full wages,” Sactwu said.

Royston described the settlement as “a pretty good
solution to what appeared to be an insoluble problem”.

Sactwu said workers would receive about R20 000 each
in compensation and had pledged R1 000 each “to assist
those who still had no jobs”.

A



#

[ .
||

B

'
oy
'
4
e

day, October:18-1994

!

!
¥
:
i
!

NINE years after Industrial
Court presiding officer Pierre
Roux found that BTR-Sarmcol
had not committed an unfair
labour practice by dismissing
950 workers during an illegal
recognition strike, the Court
- again found in favour of the
Company — in a delayed deci-
sion handed down in Durban
yesterday.,
This followed an unsuccessful
application by the company’s legal

team to prevent the decision being

handed down by calling for the
recusal of Industrial Court presid-
ing officers Bill Maritz and Philip
van Zyl,

Legal representatives argued
that Maritz and Van Zyl were bi-

- ased in their handling of the mat-

ter after having attended a semi-
nar at which Halton Cheadle spoke
on fundamental humpan rights and
the constitution. C

Cheadle was the
torney for the union, the Metal and
Allied Workers’ Union, which later
merged with other unions to form
the National Union of Metalwork-
ers of SA,

true at—l

ustrial Court

ERICA JANKOWITZ

Friday, but the decision was post-
poned until yesterday, delaying

the long-awaited judgment on
BTR-Sarmeol. :

Commentators described the de-
cision as a “massive blow” for the

affected workers who have waited

nine years to hear their fate
h it is believed that only
about one-third of the original
workers would be affected by the
decision as some had died ang
others moved.

The court dismissed the applica-
tion for reinstatement, saying:

“The loss of employment by the ,

applicants did not represent an up-
fair labour practice on the part of
the respondent.”

Commentators said the court
applied the laws and valyes which
pertained in 1985, the year in
which the dispute started and was
referred to court,

During this period, management
prerogative was less circum-
scribed than is the case today,

Commentators said the case
turned on timing, with the court

unreasonable in its handling of the
dispute dismissal of workers who
did not comply with the ultima-
tums set for a return to work.

BTR-Sarmcol also held open an
offer of re-employment for three.
months after the dismissals, be-
fore finalising the termination of
workers. This was found to be “not
unreasonable™. -

The case took nine years to
reach this phase after a recpsal
application, lodged by counsel for
the union, was dismissed in the
first Industrial Court appearance,
presided over by Roux. Roux re-
jected this move and found in fa-
vour of the company in 1987,

This decision was challenged by
the union in the Supreme Court
which found that Roux should have
recused himself, The company
challenged this in the Appellate
Division, but the Supreme Court’s
finding was upheld and the matter
was referred back to the Industria]
Court last year.

Workers would be able to take |
the matter on review to the La-
bour Appeal Court if they believed
the judgment was not sound, com-

The recusal hear_ing washeldon  finding the company had not been  mentators said,
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‘for bad news

By SIPHO KHUMALO

2 23liolq

DISPIRITED former
BTR Sarmcol workers
filed into the Mpopho-
meni township hall this
week to formally receive
the news that their almost
10-year-old struggle to be
reinstated had failed.

" This was after the In-
dustrial Court had-ruled
that the dismissal in 1985
of more than 980 workers

by BTR Sarmacol in

1985 after a strike was

notiunf labuur rac-
tice, aCB

" The workers, who had
be.en jobless for almust 10

pllcatmn with the court
fnr compensation on the
grﬂunds that they were
unfalrly dismissed.

'w; Lawrence Zondi (64),
a shopsteward with the
Natmnai Union of Metal-
- wnrkers while he was em-
ployed at Sarmcol, said
after the reportback
meetmg that'the court
ruling meant “thore hard-
ship, hunger afid uncér-
fainty for us”.

* Zondi said hé was pre-

pared to ¢darry on with'the
fight. “Since our dismiss-

al the township ‘has not
known peace. Four sh0p

Stewards were murdered
and I was hounded out of
Gcmbuso because T was

'allgned to Cosatu,
v “My Jbrother. and his
-1§1fe were killed,” he said. -

—
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"The cﬂurt’s 931’;[5&3&

yudgment revealed that

126 of the dism’issc_d
}vorkers had died. -

“The tiny townshlp of

Mpophomeni, which is
home to 80 percent ‘of the
dismissed workers, has

been hard hit for 10

years, and-the future is -

even bleaker,” he said.

- What hurts the d1s-""

mlssed workers is the fact :
that the company offered -

an out-of-court settle-

ment, It had offered to

pay out R1,5-million, but

this was I‘Ejﬂctﬂd by the

union which wanted

‘R2,5-million.
years, had lodged an ap-~..

“This. week the: union’s
lawyers were studying the

judgment with a view.to

lodging an appeal;, -
But what now. for Zon-

di and his fellow workers? : |

“We are flghtmg on. §
But for now we are con- |
“cerned about our survival J

and the welfare of Mpo-
phomeni. We appeal to

‘communities and organi- [
sations to help us;to set
up prujects to rcbuﬂd the - §

township and kcep us
ahve while we ﬁght oni

A coliective falfm in’
‘Mpophomeni was set up

to help the workers ‘but

it ran into difficulties and

the project was aborted.

Now it 18, back to E
. Square_gne, forthe dis- E
missed

) T, Fand i Ty R

Zondi 53YS,, the struggle
contmucs RS
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workers but |
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VRN Steel told to ™

'''''

‘reinstate strikers |
. - ERICA JANKOWITZ.

THE first Industrial Court judgment
stemming from dismissals during the

 1992. national  strike in the. steel/
enginéering sector was handed down -
- thisiweek, withithe presiding officer-

- ordering the. reipgtatement of 104
workers. l% -
In the decision, presitling-officer
Arghur de Kock held that VRN Steel’s
indépendent decision to dismiss
workers contradicted the centralised
natiire of the industry’s central bar--
gaining system. ‘This would under-
mine the i:ollectivilhaﬁining rela- -
tienship. 2. UL -
VRN Steel was found tg'have dis-
igsed workers who did not report
back for work within a time frame -
agreed between the Steel, Engineer-
ingl Industries Federation of SA
($'elfsa) and - the :National -Union. of-.
'P«;Iethlworkem-nf SA (Numsa). -
' The .facts of the case were that
gugilsa members ~embarked on- a
trike. after wage negotiations with |
Seifsa deadlocked in 1992. Seifsa re-
arded the strike as illegal, but failed |
dn 4 technical point from obtaining a

~ Supreme Court intgrdict on {ts first -
ttpmpt. %H.ﬂ
| : On-a second-attemptf.Setisa was

udcessful in:getting'an order inter- -
licting 'Numsa frnn'jlzl-pu;‘s‘liipg the |

trike. - |
s?-. Despite Numsa’s attempts to per=¥
quade workers to return, to work,
sothe VRN Steel workers failed to
qnmply with the deadline.” .
i The court said although the strike
W: $ jllegal, workers were not aware
of his and the company itself had not* |
celied on.this fact in taking the deci- -
sion to dismiss. o
1" There were at least five more simi-
lar cases flowing from the.strike for
ch judgments were expected, the -
[ rt said yesterday.
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