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Bishop 3
hits at&E |
hostel &
arrest

Labour Reporter

MORE than 120 people
were arrested by Admin-
istration Board officials
at the llco Homes hostel
in Guguletu

Mrs Di Bishop. MPC
for Gardens, sharply cr-
ticised Ilco Homes whose ;
control officer requested l
the raid which took place !
early yesterday morniog |

The director of the Ad-
ministration Board, Mr
A ALouw, said 123 peo-
ple were “held for inter-
rogation” after an “in-
spection” of the hostel.

CHARGED

Sixty-six people were
charged with being ille-
gally in the area and 38
with being illegally in the
hostel.

The control officer for
Ilco Homes, who did not
want to be named, said:
“There are a lot of illegal
people there, plus local
people who damage the
building. More than
R25 000 damage is
caused a year by people
illegally in the hostel.

“Qur workers know the
rules of the compound.
They know they are not
allowed to bring in their
wives from the Transkei
But the illegal people
bring their wives and
kids.”

Mrs Bishop, who at-
tended yesterday's hear-
ings at the Langa Com-
muissioners’ Courts in her
capacity as a Back Sash
member, said she found
it “quite astonishing”
that a company admitted
to asking Administration
Board officials to raid its
own hostel accomoda-
tion.

She pointed out that
none of the accused had
been charged with dam-
aging property.
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.gite foreman who forged X
‘the names of workers on -

ﬂtime sheets and then mis-

appropriated the wages

was yesterday sentenced

-miant for fraud.

o

K @Bernand : L1ederman,

24fof Robertsen, :who
ewgi‘lsed foraw«Ger jeand
'Findley building contrac-
tors, pleaded guilty:in'the
‘Cape Town ! Regwnal
Cpurt to! fraud. “"“*

=Llederman wﬂliserve
an: effective dne -year
tefim, as ‘four years wWere
* suspended for {f1Ve Srears

Evidence was that be-
tween Januap .. and
March 1982, Lie en}nan,
as a foreman atiaicon-
sfruction site, en{ered a
greater number of’ work-
ers on time sheets than
were actually employed.

»  FOR HIMSELF.

He approprlated the

wages of the “ghost”

woy}ters for himself:

“Ina statemeﬁt' subrhit-
ted at a previous hearing,

" Liederman admitted he

and the tlme-keeper had
written in the naiiies of
the extra workers, They
obtained R9 000 in this
manner, which they
shared, '

‘In addition to ‘the term
‘of lmprisonment the
magistrate, P J le Roux,
.ordered Liederinan to
.pay back the money he
had taken at R100 a
month — the first pay-
ment to begin not' be lat-
Ter than February 2,

Mr G P, C de Kock ap-
-peared for the State. Mr O
Vasse] represented Lieder-
‘man.

to, five years 1mprlson- '
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scaffolding falls

Staff Reporier
THREE workers were in-

‘jured yesterday — pne of

them seriously — when
the scaffolding they were
dismantling alongside the
Southern Life Association
building in Dean Street,
Newlands, fell three stor-
eys to the ground.

One of the men, Mr
Pieter Koordom, who was
‘halfway up the scaffold-
ing when it-collapsed, was
trapped in the wreckage
and had to be freed by
members of the Metro
Rescue Unit, an ambu-
Jance spokesman said.

The other two men, Mr
‘Hendrik Lewis and Mr
Frans Booysen, were at
the top of the scaffolding
and received only minor

injuries.

The foreman of the
crew dismantling the
scaffolding, Mr A Daniels,
said that a burslt under-
ground water pipe direct-
ly under the legs of the
scaffoiding had softened
the ground and this was
believed to have been the
cause of the fall

“The one side of the
scaffolding came away
from the wall after a rope
securing the scaffolding
to the building had
snapped. and athe whole
lot fell sideways to the
ground,” Mr Daniels said.

The men were taken to
Vietoria Hospital.

Mr Lewis and Mr Booy-
sen were treated and dis-
charged.
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| sent home early because

Worker
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Staff Rdpo

A CONSTRUCTION
worker was found dead
today at the bottomn of a
service duct shaft at a
post office microwave
and autornatic telephone
building being erecled in
Durban Road, Bellville.

He had apparently fal-
len about two storeys to
his death nearly 24 hours
earlier.

The name of the dead
man, a Transkei migrant
worker, is being withheld
until his next-of-kin have
been notified.

His colleagues found
his body in the basement
when they arrived on the
site today.

A spokesman for the

said the man's absence
was noticed yesterday at

At the time no atten-
tion was paid as a num-
ber of wnrkers had been

of the rain.
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Property Reporter
THE building industry

.#must have a balanced

workload if it is to avoid
the problems of the past

4 when, during the 1078-79
Jslump, there was a 50

percent drop in the vol-
ume of wark and a loss to

-l the industry of 4 000 arti-
sans — about a third of

the trained workforce.
Calling for action by
Government and the
major developers to pre-
vent peaks and troughs
situations which “cripple
the industry at regular
intervals”, the outgoing
president of the Master
Builders and Allied
Trades Association,
Frank Mayston, said at

_}tbe annual meeting that

the industry has taken
progressive steps in
fraining te ensure an
adequate pool of semi-
skilled workers.

“And we now look to
Government and the de-
velopers to take the nec-
essary action to provide
the other half of the solu-
tion.”

Handing out a warning
on the labour front,
Mayston said retrench-
ments were likely within
the next three monihs,
with the resul that the
industry could find itself
dealing with unregistered
trade unions.

“The economic decline
has not yet really affect-
ed us,” said Mayston.
“But with the industry in
the Transvaal area hav-
ing real growth of about
810 percent, it is proba-

.} ble that the volume of
.} work available will di-
1 minish over the next six
*} months.

¢



A BUILDING worke
26 floors to safety on a
steel rope from a high-
rise building on the Sea
Point beachfront today,
after the cradle in which
he was working col-
lapsed

His fellow worker, who
was injured and trapped
' 20 floors up on Mutual
Place opposite the Sea
Point Pavilion, was res-
cued by members of the
Sea Point fire brigade
after a nerve-wracking
30 minutes.

Both men were taken
to Somerset Hospital.
The man who slid down
the steel rope was badly
cut on his arms and
hands. The full extent of
tis injuries is nol known

> “RUMBLE" i

The workers were em-
ployed by SGB Building
Equipment (Pty) Ltd. A
spokesman for the com-
pany refused to comment
on the accident.

An interior decorator,
Mr Achmat Sabam, who
was working in a flat on
the 20th floor described
the incident:

“1 heard a rumble and
went on to the balcony. |
The cradle was dangling
by one cable with a man
clinging to it. .

“The gondola fell
against the building with
him still holding on to it.
Fortunately he didn't let

{Turn to Page 3, col 7}
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go otherwise he would
have been a goner.

“We managed to tie
him to one of the con-
creie pillars on the face
of the building. We had to
dismantle the louvre
frames in the flat win-
dow to reach him.

“He remained tied to
the concrete pillar 20
floors up for about half
an hour. Members of the
Metro Unit and the fire
brigade managed to pull
him through a narrow
opening of about 25 cm.

“The man wasn't un-
conseious,-but we could
see he was suffering
from shock I believe the
other man slid to safety
down a steel cable”

Describing the rescue
of the second man, & do-
mestic worker in a first
floor flat, Mrs Evonne
Grootboom, said:

e collapse

in the bedroom
ing a bed when 1
heard someone shouting
for help. I rushed to the
balcony and saw a man
with one leg inside the
balcony. 1 pulled him in-
side and the cleaner
helped me take him
downstairs.”

The men — David
Nglelwani and Headman
Dyosini — were taken by
ambulance to the Somer-
set Hospital. Both were
suffering from shock but
neither was reported o
be seriously hurt,

Representatives of the
structural repair com-
pany, Szerleley were at
the scene this morning
trying to piece together
what had happened. A
spokesman for the com-
pany said that his men
were not involved in the
accident The workers
were from the scaffold-

. ing company SGB.

— -




Loan@
could@

spell \
jobs %\or
E Cape

Post Reporter

THE building of housing
projects and improve-
ments to services which
will follow the granting
of a R16-million loan to
the National Housing
Commission by Old Mu-
tual, are likely to create
hundreds of jobs in the
Eastern Cape.

The president of the Master
Builders' Association,
Mr Des Masters, said
that while unemploy-
ment was not a pressing
problem in the building
industry, an injection of
cash into building pro-
jects would stimulate
employment.

Long-term building con-
tracts would also afford
builders the opportunity
of training staff on the
sites.

About R8 million of the Old
Mutual loan would be
spent on providing ser-
vices and houses in
Kwadesi. The utility
company, Urban Vil-
lages, would spend R6,5
million on internal ser-
vices and houses here.

About R4 million would be
spent on approach ser-
vices for Motherwell,
and R3 million on pro-
viding services for self-
help housing projects in
19 black townships in
the Eastern Province.

Urban Villages’ general
manager, Mr Derrick
Cleary, said today the
East Cape Administra-
tion Board (Ecab) —
whith the money would
be made available by
the Housing Commis-
ston — would still have
to asceytain the terms
of the loan.

He could not say whether
the money had heen
deposited or not.

Mr Cleary said he knew of
three very successful
self-help projects — at
Constantia in Kroon-
stad, at Kutsong in
Cartonville, and at
Sebokeng in the Eastern
Traansvaal — from
which ideas could be ob-
tained.. ;- = -

No one Jrom Ecab was

i

_d

A

available to comment.




World’s building industiy
is still labour intensivi
ﬁl Property Reporter | [ } 8 3

Ei-world construction industry remains helavily: labour
intensive, with a low degree of mechanisation eveni in the
richer‘industrialised countries, according to a recent survey.
Plantecon (Overseas) of UK has just completed research
into construction output and the use of construction machin-
ery in more than 100 countries, including 60 developing
countries. i
The study shows that of an estimated world construction
output (excluding Comecon countries) of $1-281 000-million
(R1 383 000-million), construction equipment accounted for
only 47% of total construction budgets, . v%. "7
“While housebuilding formed the largest slice'of construe-
tion turnover — 25% — it also had the lowest use of construe- 1
tion machinery, amounting to 2,6% of housing budgets in 1981, 1
The survey included open cast mining and méchinical and
process engineering in its construction output figures, Civil §
engineering projects such as roads, bridges and tunnels are t
among the heaviest users of construction equipment. - g
b
I

3
i

Plantecon estimates that by 1986 world construetion output
will have risen by 23% to $I 580 000-million (R1 708 060-mil-
lion) (at 1981 prices) but the use of construction machinery
will.have riseti by only about 4,8%. i




: ATIVES of the Confederation of Metall
g and Bullding Unions and the Iron Steel and Allied :_'.

i Thc employers, represented by the Steel and En-!
hzineering Industries of South Africa (Seifsa), had to]
#consult all their members before a date could be set.,
#The unions felt this was unacceptable. |
B A statement by the boilermakers’ society said: “It
will be remembered that Seifsa suggested that the
Mexisting agreement should be extended until the end
§of the year and that negotiations should begin in
BOctober, and cover only the first six months of 1984.
B The society and other unions firmly rejected that|
& ccommendation and insisted that negotiationsk
B hould go forward as usual. :
E  “We are now waiting until March 28 for a replyy
from the employers on the timing of the negotiag
tions. A specific wage increase has been calculated§:
to roughly 12,6 percent. That is well below the cur-§
rent inflation rate which is probably 15 percent byl

”

now

o ey



19 APR 1983

[DVEWA

b e e~ T

EAST LONDON — A
mini building boom is
sweeping the city with
nearly double the num-
ber and value of build-
ing plans being passed
by the municipality.

In -the three. months

“ from January to March

this year the eity council
has passed 217 plans
valued at R7 942 400,

valued at R4 925 850 pas-
sed in the first three
months last year.

} It is also more than the
187 plans valued at R5,8
.million - passed in the
comparable period in
1981. — which was the
record year for the value
of plans passed in the:
clty

The three big projects
so far this year which
have had a dramatic
effect on the huilding
plan statisties released
by the city engineer’s de-
partment have been:

® R1,8 million for altera-

tions and additions to
Wilson-Rowntrees.

® R1,8 million for a new
Imperial Cold Storage
factory in Arcadia.

"1 ® R900 000 for new fac-

compared to 192 plans -

\Mlm buildin
boom in EL

tory and offrces for Buf-
falo Timber at Wilsonia.

Plans for new private
dwellings, as well as for
alterations and addi-
tions to existing homes,
have also been high this
year.

For the three months,
34 plans for new dwell-
ings, valued at R1,4 mil-
lion, have been passed
while 164 plans for addi-
tions or alterations,
valued at R960 000, have
also been passed.

Swimming pools, teo,
are being built at a rapid
rate.

Last month alone,
plans for 34 pools valued
at R112-700 were passed
by the council.

The chairman of the
local branch of the Mas-
ter Builders’ Associa-
tion, Mr John Heeger,
said there was “quite a
l_ng upswing in build-
mg."

,But he said that
although the trade was
busy at the moment,
there was still a “certain
pessimism” among some
builders.

Mr Heeger said there

51

was also quite a, lot of
building activity in the
surrounding region —
Beacon Bay, Gonubie
and King William’'s
Town.

He said it was impor-
tant to note that the East
London building plan
statistics only referred
to plans passed within
the East London muni-
cipal area and did not
include Beacon Bay,
Gonubie , King William's
Town and Ciskei — areas
also served by the local
building trade.

Another factor was
that the value of the
plans was based on a
municipal formula and
was hot necessarily a
true reflection of the
value of the building.

“The municipal value
is, in fact, lower than the
actual cost of the build-
ing.”

A major swimming
pool contractor, Mr
Jonathan Schewitz, said
that although a lot of
pools had been built
during thé past two
months, the overall pic-
ture was still static. -\
DDR -
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electec}_he Stog

Members of the Sonth
African Allied Workers'
Union were last week
elected to g workers’
Ccommittee at an Elands-
fontein subsidiary of
LTA The committee wil)
negotiate with manage-
ment over wages ang
working conditions,
he union’s national
Organiser, Mr Herbert .
arnabas, said more than

100 workers at the Cen- -f
force building firm hag
voted for the committee.
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Azapo 'cdl%stion
ion g to represent

black workers in SA’s mining industry is

K -growing. One of the latest to begin negoti-

ating access to mines affiliated to the
Chamber of Mines is the Black Allied Min-
ing and Construction Workers’ Union, _

At this stage one of the most interesting
features of this union is the fact that its
president, Letsaisi Mosala, is Iabour_sec}'e-
tary of the Azanian People’s Organisation
(Azapo). Azapo has for a long time takeq a
great.interest in lahour movements, but its
involvement has mainly been limited to
friendly, informal links with some emerg-
ing black unions.

There are some prominent black union-
ists who are members of Azapo, but this is
the first time that such a senior Azapo
office hearer has actively participated in
the running of a union. Does Mosala’s role
in the new mining and construction union

herald more direct participation by Azapo
in labour?

Mosala insists that the union is wholly in-
dependent of Azapo. “T am labour secretary
of Azapo, but this does not preclude me
from organising myself as a worker. I am a
worker and I have the right to exercise my
rights as a worker in the Jahour market,

Azapo and the union are separate entitjes,”
he says,

Mosala says his involvernent in the union
resulted from an approach made to Azapo
last year by a group of workers needing
help. The union, which was formed in
August last year, is now clatming about
7500 paid-up members Membership, ac-
cording to Mosala, is divided almost equal-
ly between the mining and construction
industries,

Given their hostility towards an organi-
sation like Azapo, many managements can
be expected to regard the union with suspi-
cion. But it is worth noting that, in the con-
struction industry at least, the union has
gained the respect of some managements
who believe they can achieve a productive
relationship with it. Qpe employer de-
scribes the union leadership as “reasonable
and practieal.”

The union is now trying to make head-
way in the mining industry where the
emerging National Union of Mineworkers
(NUM) has shown that strong growth can
be achieved,

Mosala says that in talks keld over ac-
cess to gold and coal Inines, the chamber
objected to some aspects of the union’s cop-
stitation. “1 was surprised that employers
should try to dictate to workers how they
should organise themselves,” he says.

However, after taking legal advice, the
union has since made some amendments to
its constitution to “streamline” it and bring
it in line with provisions of the Labour Re-
lations Act. Mosala says the union now
hopes to have another meeting with the
chamber. It remaing opposed to registering
with government, but this does not present
a barrier to it gaining recognition on mines
affiliated to the chamber, Some industry
sources believe it should not have serious
difficulties in its efforts to gain access to
chamber mines. They say the amended cop-
stitution appears to be more acceptable

Azapo’s Mosala ...

now a union leader

than the original.

Mosala is optimistic that a good working
relationship can be achieved with the NUM
and says his union wil) strive for unity
among emerging black mining unions. His
union hopes to soon have talks with the
NUM on a common approach to the
chamber,




nm. Reporter
i SOWETO — There is
bad news for people
planning to build or
2 extend their houses:

The job will cost
you about 50 percent
more.

This 1s because new
building indusiry legis-
lation forces black con-
tractors — whu will

you - I[o
register with
dustrial Councl.
“Instead of ensuring
protection agawnst fly-

AR

by-night operators, Lhis
system will be a big
disadvantage,” said the
vice-chairman of the
Soweto Buildmg Con-
tractors Associatjon, Mr
Joe Leisegang.

FICIRtY : s

be looking at wages
and working conditions
in the townships to
bring black contractors
into line with their
white colleagues.

sed on to customers

“Soweto  residents
are going to be hit
hard. Our increased ex-
penses in wages, build-
ing fees and other costs
will have 1o be pas-

[3]

go up to R12 000

Mr Leisegang said
that the cost of build-
ing a garage and two
outside rooms is about
R7 000 at the mo-
ment but will probably

because black contrac-
tors are compelled to
charge “white” rates.
When the Black
Building Workers Act
of 1951 (amended) was

repealed in Aupgust last

year, contractors in So-J
weto were forced tofg
register with the coun-fj
cil. :
Mr Leisegang said B
“[ooking at the build-}
ing industry in Sowetof
as a whole, this is a
*white’ solution 10 a
‘black’ problem.™
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in the Western Cape
will face a serious
shortage of face bricks
and of good quality la-
bour. particularly
foremen, when the
economy revives.

This 15 suggested in the
quarterly building survey
published today by the
Stellenbosch Bureau for
-Economic Research

The survey says that
altheugh most building
malterials are freels
available shortages of
face bricks have been re-
ported 1n the Western
Cape, Durban and Pine-

‘| town. Pretoria and o a
| lesser

exient the
Witwatersrand

BOTTLENECKS

“Extremely serious
brick shortages are to be
expected once the econo-
my revives, in view of
the fact that all bottle-
necks have not been
eliminated despite the se-
vere economic downsw-
ing in certain sectors of
the economy.™

The survey says that
although the shortage of
artisans has eased, the
shortage of foremen has
become slightly worse.

“It should be realised
that relatively serious la-
bour bottlenecks at this
stage of the building cy-
cle do not augur well for

1 @ny revival in building
| actity during the years

to come "

DISSATISFIED

Many firms are also
dissatisfied with the
quality of labour avail-
able.

“The organised build-
ing industry is, however,
fully aware of the unsa-

| tisfactory labour situa-

tion and is doing what it
can by way of education
and training fo improve
matters with a view to
long-term growth.”




ABOUT 50 workers at a
construction site in Pim-
ville, Soweto, yesterday
threatened to demolish
houses they had built be-
cause their employer has

ers, labour-
ers and nightwatchmen,
said their employer, a
Mr Van der Merwe, had
on two occasions last
week and early this
week, offered them RS
each which they re-

l s g dd S b e

than R45000, are
owned by Soweto's ty-
coon, Mr Ephraim Tsha-
balala, .who yesterday
stammed down the tele-
phone after saying he
could not speak to the
Press because he -was

ten hoss

said the workers had
been receiving their
wages fortnightly but
since the beginning of
May they bad not been
paid although they had
been asked to report for

. allegedly not paid them
"l .\Q&or the last four weeks. duty everyday.

. ) jected, * sbusy. L
3 The w9rkers, who in- The houses in Zone 7, Mr Benjamin Setlha- +” #He owes some sub-
r "K clude bricklayers, plas-  believed to cost no less pelo, a™site foreman, ; dontractors amounts

—_—

— Yranging from R600 to
HR800 and he has offered

to-give them R100 and
they have also refused to
accept that. Now I am
battling with an.angry
workforce here.

“These workers want
to demolish all the
houses we have built so
far in retaliation wand 1
have pleaded.with them
to wait and see if noth-
ing else can be done to
get our employer to pay

us,” he said.

R —
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Staff Reporter

A GUGULETU man died
yesterday morning when
tons of brick and mortar
from a collapsing chim-
ney fell and buried him
at a Muizenberg home.

It was Mr Mzimkhulu
Nelson's first day at
work, according to fel-
low contract labourers
renovating the Mynhard
Road home.

“] was standing in the
yard when I heard a
rumble ... the chimney
had collapsed on him
and 1 asked if anybody
was there. He just an-
swered ‘here here’ —
there -was quite & lot of
blood,” said Mr Gammat
Salie Smith.

A desperate bid to
free the trapped man by
a bystander, Mr John
Shapley, proved fuiile
and Mr Nelson, 35, of
NY 11, No 20 Guguletu,

1 died shortly after being

trapped.

Mr Shapley, a devel-
opment projects officer
at the University of
Cape Town, said he was
working on his ctar
across the road when
the chimney fell.

“He couldn’t have
stood a chance. When 1
got there his fellow
workers were just stand-
ing around looking
stunned. Ony when I
started moving bricks
did they start helping.
The poor guy was com-
pletely squashed.”

Mr Shapley's wife
telephoned for an am-
bulance and Metro Res-
cue workers arrived
within minutes, freeing

the body.
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MURRAY g Roberts
(Eastern  Provin ce) has
Spent R400 000 on refyr.
bishing accommodation
for 200 of its work force at
Kwazakhere. Port
Elizabeth.

According to Hector
Minott, MD of M&R, the
most appreciated nnova.
tion is that the cubicles

[

Compmodation renovaied
20l >

are now designed to take
only two beds. “We have
found our men dislike
dormitory-type accom-
Modation and {eit a
strong need for privacy
We believe that the two-
bed cubicle js a great im-
Provement on the old six
oOr eight bed system ihat
we used previousty.” he
Said.
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Supreme Court Reporter
AN APPEAL by the
Building Workers’ Union
against a judgment in fa-
vour of one of its former
members for the pay-
qnent of additional death
benefits of R400 has been
dismissed with costs.
{ ‘The appeal today in
the Cape Town Supreme
Court was against a judg-
Inent in the Cape Town
Magistrate’s Court in No-
vember last year.

. The magistrate, Mr P
W-.._,_ugmur ordered that the
estate of the late Mr PW

I3

and above the R200 re-
ceived from the union by
his wife, Mrs C Bailey,
following her husband’s
death in July, 1981.

SUBSCRIPTIONS

At the Magistrate’s
Court proceedings, Mrs
Bailey of Lotus River,
claimed her husband's
subscriptions were fully
paid to the date of his
death.

"%, She said that the burial
allowance payable to de-

pendants of a ‘deceased
member was increased

Bailey be paid R400, over - to R600 at an annual gen-
&
i f—

eral meeting of the union
held in April, 1981.

. However, the union
had only paid an amount
of R200 into the estate of
her husband. She claimed
a balance of R400 was
still due.

The union claimed that
a death benefit of R600
was payable, in terms of
the principles laid down
by the union’s executive

-committee, to members

who had paid 67 cents a
week when employed, or
20 cents a week for 52
consecutive weeks when
unemployed, and were

not 13 weeks or more in
arrears.

They claimed Mr Bai-
ley had not made such
payments and was ac-
cordingly only entitied to
a death benefit of R200,
which had been paid.

Giving judgment to-

day, Mr Justice Fried- .

man, with Mr Justice de
Kock, said the court was
satisfied the magistrate’s
decision was correet, and
dismissed the appeal
with costs.

The judge said it ap-
peared from the evidence
of the secretary of the

union that the executive
committee felt it might
not be in a position to
pay increased benefits
provided for in the guide-
lines if the members fell
into arrears, and did not
pay the increased sub-
scriptions over a period
of 52 weeks.

“It is clear, however,
that Mr Bailey had paid
an increased rate of sub-
scriptions as laid down
by the Union before his
death. He had also paid
in full the amount he was
required to pay in terms
of the constitution.

“There is no doubt that
he has paid for the requi-
site period and at the
requisite rate,” the judge
said, .

The only basis on
which the union sought to -,

disqualify the widow of -

R600 was that the ‘ar-

Appeal on death benefits dismissed

as her late hushand had
paid whatever he was |
obliged to pay in terms !
of the constitution.

Mr John Whitehead, instructed
by Tom Walters, appeared for |
the Building Workers' Union, Mr )
W van Staden, instructed by
Truter and partners, appeared
for Mrs Bailey.

rears were more than
R15, and he did not pay
the R15 for the full 52,
weeks, said Mr Justice
Friedman.

The judge said the
court was satisfied that
the executive committee
of the union was not-enti-
tled toydisqualify Mrs
-Bailey’ of receiving R600,




{ A work stoppage by 53

{ members of the Building,
| Construction and Allied
Workers' Union at Pride
Pools, Johanpeshurg, was
partially resolved foday
‘when Inanagement
agreed to reinstate the
_workers. )
The 11 000-member
unien's general secretary,
Mr Frank Mohlala, said
some of the morkers
were being grossly un-
" derpaid which was the
root cause of the griev-
ance. The union still has
to discuss this issue with
management. *, - ‘
In terms of the main
agreement which covers
the building industry, the
minimum wage for la-
bourers is set at R1,11 an
hour. In some cases the
workers, . ~mostly  mi-
‘| grants; 'were being paid

as little as 60¢-dn -
The pool labourers re-
fused to start work yes-

terday morning until the |

company’s managing
director, Mr R Bester,
discussed wage increases
~with them. The workers
maintained that Mr Bes-
~ter refused to meet with
their representatives and
told them to get .off the
property if they were not
going to go to work.

+ Mr Bester denied re-
ports that he had threa-
tened the men in any way
and said he had agreed to
negotiate increases indi-
vidually and on the basis
of merit.

A number of the la-
bourers were on con-
tracts while others were
casual employees, mak-
ing it difficult to meet de-
mands for. increases
across-the-board, he said.







THE entire workforce at
a building construction
firm based in Bokshurg,
was sacked last week
after downing tools in
protest against the re-
trenchment of 50 of their
colleagues.

The workers, about
200 of them, were em-
ployed by C I Homes, a
subsidiary of the giant
Murray and Roberts
Construction.” Most of
the workers were mi-
grant labourers,

[200 worker

The workers were
sacked on Friday for
staging a strike after
management had an-
nounced that 50 workers
had to be retrenched ag
a result of a downturn in
the economy.,

The workers were
given an ultimatum to
return to work on
Thursday morning, but
they refused.

Management refused
to reinstate the 50, On
Friday morning, the en-

tire workforce was
sacked.

A spokesman for the
company confirmed that
200 workers have been
sacked for staging an ii-
legal strike.

The spokesman also
said that -the company
would start recruiting
new workers in the next
three weeks and that
some of those sacked
would be re-employed

-_Onmeritif they applied.
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NGWU in agreement

By Alinah Dube
A RECOGNITIONf\workers were discussed
agreement between the | Jand shop stewards were
assigned to follow them

National General Work-\_
NG
\9

ers Union (NGWU) and
Among the employ-

the Poo! Industry com-
pany in Rosslyn is to be ~ eeg’ grievances were the
deduction -of R1 from

submitted for consider-
their wages to pay for

ation this week.
The -organising secre- laundering their uni-
torms. The act had

- tary of the union, Mr
Donsie Khumalo, said_ g caused dissatisfagtion

the agreement .was\%
reached at a meeting cauge they said they had

with man;’ ;;menl. notbee;cunsultcd.

P

Problems which affected

among the workers be- °
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|20 strikers

employed by Unipark
Potteries in Vanderbijl-
park claim that they
have been dismissed by
their management after
striking in sup| 0

\?‘Ee demands -3'3

dismissed

The workers said they -
formally made represen-
tations to management
concerning their de-.
mands, inter alia that
they should be aliowed:
to belong to the Build-
ing and-Construction
Workers Union.
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1 workers in the building indus-

Building’

Staff Reporter
BUILDING workers' trade un-
jons and master builders have
negotiated minimum wage in-
creases of 16 percent for all

o —l

try in-the Western Province.

This was announced today by
Mr Harry McCarthy, chairman
of the Building Industrial
Council.

The 16 percent pay rise,
which will come into effect |
next month, will put another
R3i-million in the pockets of
40 000 workers.

It increases a tradesman’s
earnings by 60c an hour to
R4,40 an hour which is R35,20 a
day or R774 a month.

Mr John Rabie, director of
Rabie Homes, says it is a dra-
matic rise which will heavily
affect the industry and the in-
creased costs will have to be
‘bourne by the buyer.

“About 40 percent of the cost
of a house is labour and this is
going to-add about R2000 to
fhe average home price.”
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Labour Reporter
A clash of views over retrenchments led to
a week-long strike by workers at CI Homes
in Elandsfontein and the dismissal of at
ieast 30 of the strikers last week.

A spokesman for C1 Homes refused to di-
vulge the number of those retrenched and
dismissed, but said the company was
operating at a normal level. .

“We needed to go on with the retrench-
ments to cut costs. The timber frame busi-

ness is still relatively new and we are not
sure how the market will go,” he said, ,
The difference of views arose when 25
workers were retrehched in June this year.
The gengral secretary of the Building
Construction and Allied Workers Union, Mr
Frank Mohlala, said the warkers were not
told of the retrenchments.
. On August 30 jt was announced that a
further 36 workers were to be laid off on
the following day.

§frikéath

The union, which is not recoguised at the
factory and represents fewer than ‘half the
workers, then offered to speak {0 manage-
ment to try to resolve the problem. But a
strike began on August 31, Cln

After the talks reached deadlock, man-
agement told the union that the strikers had

effectively dismissed themselves biit those:

who wished to apply would be considered
for re-employment. So far 22 have been
taken back. .

omés firm |




The mechanised way ... mason KEVIN EVANS operates a press
machine to cut the lettering on a plastic stencil, which will be placed
on a stone.

INQ .
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mw«< masons

By MARC DOBSON
IN the words of Port Eliza-
beth masor Kevin Evans,
it's a “dying art”.

He didn’t intend the pun
but monumental masonry
(the design and engraving
of memorials) is a job that
definitely holds little ap-
peal for most young people
contemplating a career to-
day.

At first glance the job
does appear to have few
pros. It’s arduous and labo-
rious, has potential for be-
ing depressing and isn’t
nearly as remunerative as
being a mechanic or an
electrican or a bank clerk.

At the turn of the cen-
tury, however, monumental
masonry was a respected
trade because it demanded
a high degree of skill and
artistry. But then carvings
and memorials in those
days were ornate and
sometimes exquisite works
of art.

As the years rolled by, so
inflation slowly killed off
grandiose graves, ushering
in more standardised
memorials and encourag-
ing the trade to become in-
creasingly mechanised.

Although more and more
people are choosing to be
cremated nowadays, there
continues to be a steady de-
mand for memorials.

Apprenticeships

n

masonry are still being of-
fered by the larger firms,
but applications are dwin-
dling and there is often a
high drop-out rate,

An apprentice mason
trains with his sponsoring
firm for three or five years
{depending on his exper-
tise), in conrjunction with
studying a course in art and
design at a technical
college,

“Mechanisation has
meant that much of the
skill has gone out of the
job,” mourns Mr Evans,
who has bheen a mason for
more than 20 vears, follow-
ing in the footsteps of his
father and grandfather.

“In the old days you
could walk around a ceme-
tery and see from the style
of inseription who had
worked on any one particu-
lar mernorial.”

There are three main
methods of engraving a
headstone, but the most
popular and speedy way
makes use of a press mach-
ine and a sand-blaster.

Working on the machine
with a three-ply rubber
stencil and plastic steneil
letters, the mason cuts the
rubber deep enough to
loosen the letters.

He then places the steneil
on the memorial stone and
removes the stencil’s
centre-skin. From here the

stone is sand-blasted to eat
away the exposed area and
then it is plastered, with the
letters being painted in
silver.

The other mechanised
method enables the mason
to work directly on the
stone by use of a letter-cut-
ting machine. It’s a slower
procedure but a more exact
and neater finish is
achieved.

“In masonry you can
never rub out, so if you
make an error you have to
start from the beginning
again — which proves ex-
pensive,” said Mr Evans.

The third method is the
traditional one, by hand,
but today this method is
only employed when a
memorial is brought in for
a second inscription and the
two styles have to be
matched.

The demand for hand let-
tering is still strong enough
to dissuade master mason
Fred Gommersall from re-
tiring,

Mr Gommersall, who's
been a mason for 54 years
and who had intended retir-
ing three years ago, works
solely by hand on the more
elaborate and expensive
memorials.

“I've got s0 much work to
do every day I just wish I -
could take it home with
me,” he says wryly.

.N\\\.\
The traditional way, by hand

older, more elaborate memorials

7

v
FRED GOMMERSALL works on the
that arrive for second inscriptions.
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#THE long-awaited pay increase for builing workers comes into effect
71 this month and affects about 40 060 building workers in the “Western!

Cape.

This follows the Minister of Man- large in relation Lo what other workers
power, Mr Fanie Botha’s aproval of an have received and in relation to the re-
agreement between the Western Prov- cession which employers complain

ince Building Workers Union and about, it is unlikely to satisfy.
employers.

; ) _On the conirary, it has already given
According to Mr Bobby Simmons, rise to much discontent in the industry,
agegggfr}egf C‘;?]tfi;{“gfbghe u%lll:]gl?e dtlilr? Workers iplerviewed. pointed to the
thg Gover t Gazett p Friday, 1act that their last pay increase was 14
Seeter;\t;grng(])e[\:vh er?aie or? iotnim% e?isi,-' months ago and that it had amounted
au?ly bevomas applical!))le to only ezghghpercent. If both thiskm-

. o crease and the current one is taken
peggiﬁllil:gr;ggkggstxgﬂ ggcsfévg a?' f)? into account then it becomes apparant
81 cents an hour which will take them that building workers: pay hikes have
to 97 cents not kept pace with inflation.

Artisans will receive a lower per- MINISTER

centage increase - 16 percent - al- ® Meanwhile, the Western Province
though in cash terms their incréase js Building Workers Union met with the
bigger than that of the unskilleg Minister of Manpower, Mr Fanie

BENEFITS Botha at his invitation on Thursday.

Whereas the unskilled will receive Secretary of the union, Mr Bobby
16 cents an hour more on their basic Simmons, would not reveal details of
Pay, artisans will recejve 50 cents, the discussions but said the meeting
which takes their basic from R3,00 an wag not cailed to discuss a Specific
hour to R3,50. matter but was a “courtesy meeting”
Their fringe benefits will also in-

where issues were discussed in
crease by '0 cents an hour, general.
However, even though the building The meetin
workers’ pay ine

—

g went off very weli, said | ,
rease may appear Mr Simmons. . i
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By PHILLIP
VAN NIEKERK
Labour Reporter

WAGES well below the
minimum poverty line
have been negotiated in
two separate local In-
dustrial Council agree-
ments gazetted over the
past few weeks.

The Worcester Indus-
trial Council for the
Building Industry has
agreed on a minimum
wage of 66¢c an hour for
the lowest grade of
worker, with operators
on 88c an hour, un-
skilled workers at 94c
an hour and watchmen
af R36,30 a week.

The lowest minimum
wage agreed on by the
Industrial Council for
the Cape Worsted Tex-
tile Industry is R41,25 a
week, while many
grades are under R50 a
week.

The wages were nego-
tiated by the Building
Workers’ Union and the
Textile Workers' Indus-
trial Union respectively
— both parties to the in-

dustrial councils.

o ﬁg |
| “TretS 2049 §3 3;3
Below poverty line (3

In February, the Bu-
reau of Markei Re-
gearch calculated the
Supplementary Living
Level — which does not
inelude luxuries — in
Cape Town as R290 a
month (R67 a week) for
blacks and R299 a
month (R69 a week) for
coloured people.

Adding inflation,
many of the new grades
are to earn less than a
third of this amount.

The bureau’'s Mini-

]

Labour

mum Living Level id
Cape Town it February
" “which ‘includes only
the bare necessities and
doesn’t provide for any
mistakes in buying —
was R224 a month (R52 2
week) for blacks and
R226 a month (R52 a
week) for coloured
people.

With inflation added,
most grades in the new
agreements are below
this minimum povery

line. -
v

Mr Norman Daniels,
general secreiary of the
Pextile Workers’ Indus-
trial Union, said the tex-
tile wage represented a
12 percent increase and
was “not so bad” given
the depressed condi-
tions in the economy.

He said wages in the
cotton section of the in-
dustry, where a 15-per-
cent increase had been
negotiated, were better.

Mr R Simmons, secre-
tary of the Building
Workers’ Union, said
the increase in his in-
dustry was about 10 per-
cent. This was not won-
derful, but was only an
interim agreement.

Migs Di Cooper, assis-
tant branch secretary of
the General Workers’
Union — which is op-
posed to serving on in-
dustrial cbuncils — said
industrial councils put
workers in a weak posi-
tion and excluded them
from participating.

“A ynion is in a mueh
stronger position when
it negotiates from a po-
sition of strength on the
shop floo#y’ she said.

*




By OWEN PARKER
Prope: v Editor

THE buii.: ; industry
today faces many problems
arising from the current
recession, from the drought
and, probably most chal-
lenging of all, from emerg-
ing pressures in the indus-
trial relations field.

This stalement was
made today by Mr Jed
Bramwell, chief executive
of Murray and Roberts
Holding Lid. i his opening
address at the Bifsa con-
gress in Port Elizabeth.

“There is no doubt in my
mind that the Govern-
ment’s efforts to broaden
the processes of negotiation
with workers and to
liberalise our labour legis-
lation will lead to a more
stable and productive
labour force in the longer
term,” he said

“The process of achiev-
ing this state of affairs,
however, is certainly going
1o be painful and, in some

cases, traumatic, for
employers.”
Management in the

future would have to devote
very much more time to the
problems of industrial rela-

relations

tions than it had done in the
past.

In this regard, it had fo
recognise the implications
of the rulings of the indus-
drial court

Recent court proceed-
ings had clearly revealed
that. in many instances,
employer reaction under
pressure from organised
employees was hasty and
ill-conceived.

The tendency for the
means of production within
our economy to be progres-
sively absorbed into fewer
and fewer major compan-
ies through the payment of
large sums of money to the
previous owners, entrepre-
neurs and shareholders had
not led to any increase In
the means of production,
Mr Bramwell said.

Nor had it led to the crea-
tion of a greater number of
job opportunities or
increased efficiency within
the country's economy as a
whole.

As far as the construction
industry was concerned, 1t
had also led to the undesir-
able practice of in-house
trading in an industry

which had always prided

itself on the fact that it
represented the very
essence of ‘the free enter-
prise system.

“Today, many of the
major construction com-
panies are owned by min-
ing and financial groups
which tend to give special
preferences to their own
companies,” he said.

As the economy
expanded and as larger
numbers of people became
economically active, pen-
sion funds, insurance com-
pames and other financial
institutions generated
money at an increasing
rate and were constantly
seeking new investment
opporlunities.

“Without opportunities
for South African institu-
tions to invest these pent-up
funds ouiside of the Repub-
lic, this has become a con-
tributory factor in the tend-
ency towards the con-
centration of economic
power in fewer and fewer
hands.”

The good news was that
funds were channelled into
the acquisition of existing
buildings and the construc-
tion of new projects, Mr
Bramwell said
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PORT'ELIZABETH. —
The'building industry
today ‘faced many prob-
lems arising from the
eurrent’ recession, from
the . dfought and, prob-
ably most challenging of
all, from emerging pres-
sures‘in the industrial
relations field, Mr Jed
Bramwell, chief execu-
tive of ‘Murray & Rob-
erts said:*

Addréssing the open-
ing of the Building In-
dustry Federation of
South Africa's congress
in Port Elizabeth, he
said: “There is no doubt
in my-mind that the gov-
ernment’s efforts to
broaden the processes
of negotiation with
workers and to liberal-
ize our labour legisla-
tion will lead to a more
stable and productive
labour force in the long-

er _lt.ée_;"m.” I
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dchieving this, state.-of -
affairs would be painful
and, in some cases, trai:
matic, for employers.’ :; -
.injthe future; manage-
ment would have:to de-

relatio
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vote more time to the
problems of industrial
relations than it had
done in the past, and in
this regard, it had to
recognize the implica-
tions of the rulings of
the industrial court.

“Recent court pro-
ceedings had clearly re-
vealed that in many in-
stances employer
reaction under pressure
from organized employ-
ees was hasty and ill-
conceived.”

Mr Bramwell said the
tendeney towards the
means of production be-
ing absorbed by fewer
and fewer major com-
panies had not led to
any increase in the
means of production,
the creation of a greater
number of job opportu-
nities or increased effi-

-cieney within the coun-

try's economy

as a
whole, '

- 1" Ag far as the construe-
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tion industry was con-
cerned, it had also led
to the undesirable prac-
tice of in-house trading
in an industry which
had always prided itself
on the fact that it repre-
sented the very essence
of the free enterprise
system.

Preferences

“Today many of the
major construction com-
panies are owned by
mining and financial
groups which tend to
give special preferences
o their own companies.

“This unhappy state of
affairs has led to many
contractors becoming
increasingly frustrated
by the tendency of these
major groups to seek
tenders apparently only
to check prices and
maintain a level of hon-
esty in the pricing of
their own in-housé com-
panies,” he said. — Sapa




Property Correspondent
ARTISAN training in the building
industry is be upgraded to help sta-
bilise the cost of building.,

This is the goal of Mr Hedley
Rowles of Kimberley, new presi-
dent of the Building Industries
Federation. .

In an interview, Mr Rowles said
his industry existed to serve the
public. It was important for the in-
dustry to contain costs as far as
possible,

He discloséd plans for-a new ap-
prenticeship system which would
see Bifsa — instead of "individual
firms — assuming responsibility for
trainees.

A drawhack of the existing sys-
tem was that many employers were
reluctant to take on apprentices be-
cause of economic uncertainties.

it was hoped the new system .

could be introduced in the next 12
months.

The industry was poised for a
boom but it lacked manpower.
“There is no shortage of labour re-
sources but recruitment and train-
ing is a priority.” H L

Because trained workers were in
short supply they were able to com-
mand high wages without necessar-
ily working at their best. Exper-
ience had shown that training
boosted productivity and promoted
stability of labour,

Mr Rowles said Bifsa would be
paying more attention to housing
and other benefits for the industry’s
workers. '

In the 55 years since he started at
a trade school Mr Rowles has risen

through the ranks from artisan to .

teacher to top management. He
headed LTA’S Free State and
Northern Cape operations until-his
retirement last year.

11
He took over the presidency.from

Mr Pat Morris.

A



Mercury Mercury

NEARLY the entire work
force of 500 men from the
Bestconstructs company
in Phoenix stopped work
yesterday because of dis-
satisfaction over wages.

According to the gener-
al manager of Bestcon-
strueto, Mr F B Hechter,
management were unable
to establish a specific
reason for the strike, al-
theugh it was wage
related.

The workers left their
nearby building sites and
set off to walk to the com-
pany’s offices in Ntuzuma
Road. Police monitored
the workers throughout
the morning but there
were no incidents of vio-
lence or aggression.

‘Didn't know’
“There was some confu-
sion as to what it was all
ahout. We asked the men
to appoint spekesmen but
they still couldn't explain
what was wrong, except to
say that it was about
wages,’ said Mr Hechter.
‘T think it was some-
thing to do with the In-
dustrjal Council pre-

scribed wage inereases
which are bi-annual and
amount to about 12
percent.

‘They didn't know what
the increase was and
when we told them they
indicated they weren't
happy with it. But it was a
very divided nucleus of
about 20 people who were
dissatisfied.

‘We have offered any-
one with a complaint the
opportunity to go to his
senior and we will attend
to each individual case.’

Mr Hechter said that in
the past there has been
legitimate complaints
and claims regarding
wage packets hut these

had been ‘minor’ and
were always immedjately
reetified.

After the discussion
with management yester-
day morning it was decid-
ed that the workers would
continue with the strike
for the remainder of the
day and return to work
today. .

The company is at
present involved in the
building of 50 houses in
Newliands and 2000
houses in Phoenix. Mr
Hechter said a substan-
tial financial loss would
be suffered by the com-
pany because of the
strike.
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freedom songs staged a dem

The workers, mem-
bers of the Fosatu-affili-

ate Paper, Wood and -

Allied Workers’ Union,
entered their second day-
on strike over the sack-
ing of a worker and re-
cognition of their union.
They also reject the
Trade Union Council of
SA’s affiliate — South

ON STRIKE: Some of

CY

-y . [}
¥

‘African Typographical

Union — which has a--

closed shop agreement
with the management.
Workers say the union
has been “forced down
our throats by manage-
ment.”

& About 500 workers
have gone on strike over
wage demands and

the morethan 100 s

MORE than 100 workers at New and Golden Paper Bag Manufacturers chanting
onstration against their management for refusing to
reinstate a dismissed colleague. ' i S

other job-related issues

at two major companies
in Olifantsfontein. The
workers are striking at
Johnson “Tiles -and at
Masterbuilt (Pty) Ltd. ¢
Mr C Joubert, person-

‘nel manager of Johnson

Tiles, late yesterday said
things were back to nor-
mal.

.y
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entire work force of 500
men from the Besteon.
Strueto Company -+ jp
Phoenix stopped ~ work
yesterday because of dis.
satisfaction over wages.
According tp the gener-
al manager of Besteor.
structo, Mr FR Hechter,
management were un-
able to establish a specif-
ic reason for the strike.
The workers left their
building sites and set off
to walk to the company’s
offices nearby in Ntuzy.
ma Road,

-
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500 down toBls@

workers at Masterbuilt (Pty) Ltd
Olifantsfontein have gone on strike over demands
The strike, which started on Friday morning,
was sparked off by management’s dismissal of\}
one of the employees, a source close to the strik{)'§
ers said yesterday.
. The workers, carrying placards and singin

freedom songs,reported for duty as usual at 7 2
" on Friday but-refused to resume work, according
to one of the employees. ’
The wotkers, who include men and women,
_had demanded the reinstatement of their col-
league and that management increase their
wages. Most of the male and female workers at
- the factory are paid an average of R26 per week,
| the employees said.
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By Ca:ﬁyn Dempster,
‘ Labour Reporter

A holiday pay packet of
R68 million was handed
to 270 000 workers and
artisans in the building
industry who went on
their annual holiday
today.

In the Transvaal
which takes the blggest
slice, the 108000 builders
under the 3urzsd1ctlon of
Industrial Councils Yook

- home a total of RBE’“njil—"

lion..

The scheme whxch gt
fords builders a fully"* paid
three-week holiday
shoiild fot be regarded as
a bonus,”said Mr Lou
Dayis of- the Bulldmg In-
i dustriés'Federatior

Workers in the building_

‘ industry’ were usudily

,the unreg1stered emet-

"building uniohs &lso bene-"

- cils’ area of Jurlsdmtlon

pa\\d on an hourlywr
weekly basis. * #*
Some might go. ‘o
leave without a cerit.in
their pockets were it not
for the holiday paysys-
tem, worked out so’that ¢
employers can make con-
tributions to the fuid.zd-
ministered by the Indus—
trial Councils. ¥ %
The rec1p1ents do’ note
have to beiong to the
councils so ‘miembers of

gefitiand largely ‘black.

fit- from the, -scheme if
they fall’ Wlthmfthe coun-

In areas, where there ||
are, no,]‘_I"“ ustrxal Coun-
cils the builders cannot
beneflt

Lo
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Finance Reporter
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:MORE than

,‘;Th'e,,pay’éut‘of Ré,3-
._r'qiiliﬂqg;_,‘yas made_to
~about’ 21 ¢pg blacks" angd
8800 skilleg workers, The
Payouts were compléteqd
last'we_gék.r )

“During :the whole .of
-last-weéek. the payouts
‘Were made in respect of
those who were not in'the
-employ “of the Aindustry,
either becayse they: were
‘Unemployeq ‘during ;the
latter par¢ of the year or
had left the employ. of the
{ Industry o seek work in

Oother Sectorg,” Said a
. COUnGi] Spokesman, ‘
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SCORES of sacked
migrant labourers
have been repatriated
to various “home-
lands” following a
strike over wages at
CMGM construction
i company in Soweto
. Yesterday.

The workefs, who

SOWETAN Reporter

come from Lesotho, Le-
bowa and Transkei,
started their strike on
Monday after manage-
ment had refused to give
them a R2-per-hour
‘wage increase.
Meanwhile about 45
workers, members of
the African Allied
Workers' Union
(AAWU), at Potato
King, Johannesburg,
yesterday downed tools

“shocked” when the
found that they were in
fact paid 85 cents per
hour. They also com-
plained of being dis-
missed without notice.
Mr Schultz said it was
unfortunate that some
of the labour force did
not accept the set-

tlement offer following.

discussions between
management and work-

The coal company's
director, Mr J Dreyer,
said that the company ‘
was forced to retrench
workers because of the
country’s economic situ-
ation. “We could have
dismissed them earlier
but we delayed the exer-
cise,” he added.

Potato King manage-
ment was not available
for comment.

in' protest against the
sacking of a colleague.

And about 20 mi-
‘grants employed at Pre-
toria Coal Company
have been ordered to |
leave the company :
premises and hostels
after they were re-
trenched. The General
Workers’ Union rep-
resenting them is con-
sidering taking legal ac- |
tion.

The workers at
CMGM were divided
over ‘wage demands —
some accepted manage- |
ment’s stance that they
will get no increase
while others insisted on
their demands.

When it seemed im-
minent that there would
be a confrontation be-
tween the two factions,
management called po-
lice to the scene, but no-
body was arrested, '
according to the com-
pany’s manager, Mr R ]
Schultz.

The workers were
given all their benefits,
but-refused manage-
ment’s offer to transport
them to their homes.
They said that they will
usc their own transport
home. “After all the
company did not fetch
us from our homes,” the
workers said. ‘
The workers told The
SOWETAN that they -
were promised R1,10 an
hour pay and were

s
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Pietermaritzburg s tothe:Da vill purifieation

S LY Biirean works, 1 -
X I;A:CK man was foun Firemen were called to

dégﬂ?’a{ the bottom of a the scene just before
he g wecyer chamber G By nd eventually
t;ia_,;gf working in yes the bottom of the sewef,
Pidtermaritzburg fire-  He had appareiitly
meh-battled for more been overcome by fumes
than thiree hours to recov-  and is believed to have
er the body of the uniden- drowned in the half-full
tified man who was em- Sewer.
ployed by a plumbing A City Engineer's De-
firm contracted by the partment spokesman said
municipality, . he was not sure-why the,
The incident happened man had entered the
in a chamber in the out- chamber and his ‘death
-fall sewer from Edendale  was being investigated.
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Attending the opemn g of the new Bifsa vocational guidance centre in Port Elizabeth were

(ffom the left) Mr RONNIE GAIR, Bifsa regional manager, Eastern and Southern Cape; Mr DES

MASTERS, president of the Master Builders and Allied Trades Association, East Cape; Mr LOU

DMIIS executive director, Bifsa; Bifsa president Mr HEDLEY ROWLES, who delivered the open-
ing address, and Mr ANDY STEWART, senior vice-president of Bifsa.

im* .Y,
m -

:‘F 4“Property' Editor
A, VOCATIONAL .Buidance

‘centre .aimed .at sparkmg

interest.in careers in the
' bmldmg industry has been
. 'Ope&ed in Port/ Ehzabeth

'~"rhis" is ‘the'~fifth such -

. céntre to be opened in-,

‘South Africa by the Build-
" jng Industries Federation

of South Africa (Blfsa)
Tlie, others are in Johan-
nesburg, Pretoria, Durban

-and Cape Town.

A sixth such centre is to

" be opened in Bloemfontéin

shortly

i

The aim.of the centres is
1 stlmulate ‘an mterest ina ,

career in the bulldmg m-
dusiry, partlcularly among
young pecple.

To this end, groups “of
schoolchlldren from all
walks of life and from all
race groups will be taken
on’ orgamsed visits to“the
centrés while they are. still
at that stage of life wpere
their future dlrectlon :
certam .

The centres contal e
amples of virtually teveéry
craft and facet of the build-
ing art.in the form of static
built-in displays.

Thus the youngsters' ‘are
able to see how reinforced
concrete stairways are con-
structed, how the réinfore-

shutterings f1xed for- ¢Gin-
crete load-bearing pillars,
and gain “eyeball” contact
with a host of building-tech-
niques, materials and types
of finish.

Different safety equip-
ment used and clothing
worn are also dramatlcally
displayed along with a host

1 “of bther“living famples” —

not just photographs

ing steel is .arrangeds and‘

Mr Ronnie- Gair, Bifsa
regional manager, South-
ern and Eastern Cape, said
the centreséwere intended
purely; forﬁvooatlonal guid-

. ance and-to'stimulate inter-

est in building as a career.
Visits were made to

_schools and groups of po-

tentially interested pupils
addressed on the openings
which awaited them in
huilding.

This was to be followed
up by bringing groups of
pupils by bus to the centre
so that they could gain a
more comprehensive idea
for themselves of what
working in today’'s sophisti-
cated building industry
entailed.

On leaving school, those
who decided they would
like to enter the industry
then made application to
Bifsa.

.Those who were accept-
ed after proving their prac-
tical aptitude for the indus-
try were employed by con-
tractors and received spe-
cialised training at Bifsa’s
training centres,

Mr Lou Davis, executive
director of Bifsa, who
attended the opening, told
PROPERTY POST that

' Bifsa's R15 million-a-year

expenditure on training na-
tionally had already gone a
long way to improving the
poor image building work
had once had in the career
market.

“A lot of young people
didn’t see any advantage of
just being another builder.
But now our message of
bringing craftsmanship

. back into the industry is

getting through.”

This, in turn, he said, was
resulting in a better type of
person seeking entry into
the industry.

For apprenticeship to a
building trade, an educa-
tional level of Std 7 mini-
mum was required.

Regrettably, said Mr
Davis, there was-a vast and
badly needed ‘reservoir of
labour in South Africd that
initially could not ‘mister
this basie educational
requirement. .

JHowever, he said, «Blfsa
provided a posxtlve way
around this ll’lhlbltll’}g

ic
tor in that those; who>suc-.

cessfully completed their
four-year period of lediner-
ship and quallfymg tests at
Bifsa trammg centres be-
came elegible for artlsan
status. .

It was thus possnble for
even the educatxonally un-
derpriviléged of all races to
attain artisan status and
wages.

People accepted for
Bifsa training spent 12
weeks at training centresin
the first year, and three
weeks each in the secdnd
and third years. ;

At the end of the’ x'ourth
year they were testéd for
proficiency. A

Bifsa paid their Wages
during training periods and
their regular employer for
the rest of the four-year
period.

Mr Hedley Rowles, presn-
dent of Bifsa, who" per-
formed the official opening
ceremony at the new-cen-
tre, emphasised the ‘vital
need for recruitment and
training in the building in-
dustry to meet South Afri-
ca's daunting housing back-
log. .

")
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Unfair competition:

Foreign workers and

.
X ‘3‘94’

government under fire

Property Correspondent

JOHANNESBURG -— Sandy Jamieson, chairman
of Group 5 Engineering, has lashed out at in-
house Government construction departments
which he says are competing unfairly with the
private construction industry.

And he also has issued a strong warning
about foreign workers in the construction

industry.

In his annual review
he says the latest esti-
mate from Central Sta-
tistical Services shows
that contracts valued at
about R2 billion outof a
total of R6,6 billion are
expected to be carried
out in 1984 by in-honse
construction units.

‘The total amount
spent by public authori-
ties fluctuates annually
in the well-known “stop
£6” manner,’ he says.

‘However the amounts
spent by in-house units

-increases steadily each

year producing an enor-
mous gearing effect on
the balance availahle to
private enterprise.

Worsening

‘Despite policy state-
ments by the Prime Min-
ister and the Cabinet
that the Republic is a
free enterprise socjety,
this unfair competition
continues to grow worse
and 1t is difficult to un-
derstand why action in
this regard has not long
since been taken,'
Jamieson says.

He forecasts overal]
e

Government capital ex-
penditure by public au-
thorities will show only
small increases in 1984
but some areas, such as
water storage and
infrastructural works in
black townships, will
show marked rises.

‘However, it is likely
that capital expendi-
ture in the private sec-
tor in 1984 will be lower
than in 1983 which in
turn was down on 1982,
Jamieson says.

Mr Jamieson says only
a small increases in

earnings a share for the
enlarged group can be
achieved in 1984 be-
cause ctirrent economic
conditions and their an-
ticipated effect on the
construction industry.

Group 5 had earnings
of 1304c a share in the
16 months to end-De-
cember compared with
70,3c for the eight
months to end-August
1982

Annualised, and al-
lowing for two Decem-
ber shut-down periods,
the comparison is 107 9¢
a share against 1055¢ a
share for the previous
accounting period.

Group 5's civil engi-
neering sector will be
hard pressed to produce
similar results in 1984
to those of 1983 as more
than 60 percent of the
civil engineering mar-
ket emanates from Gov-

wy

ernment and Quasi-
Government spending.

Foreigners

Jamieson also said
foreign contractors ar-
riving in South Africa
with no specialised
technology and minimal
personnel were harm-
ing the construction
industry.

He says: ‘They there-
fore rely upon the same
scarce skills pool as lo-
cal contractors without
having contributed to
the training effort and
at the expense of the lo-
cal contractors.

“¥or years most of
these companies would
not werk in the Repub-
lic for allegedly petliti-
cal reasons but, now
that work in the Third
World is difficult to ob-
tain because of the debt
crisis, they have sud-

W e,

Bhekuyise Hlongwani looks out over some of the

The N

denly changed their
attitudes.

“Should the work load
improve in the Third
World some will, no
doubt, change their
minds once again.

“Foreign controlled
companies are obliged
to bring significant cap.
ital to the Republic
when setting up busi.
ness. In my opinion,
skills and technology
should be viewed in the
in the same tight’

He says the white pop-
ulation of South Africa
cannol produce the
numbers required to
matntain and increase
the country's technology
base and greater efforis
must be made to attract
top black students to
the engineerjng
profession.

‘Al this time, black at-
titudes towards this pro-
fession are poor and
those black
matriculants with the
highest potential are
being directed to other
tmportant but non-pro-
ductive professions.

‘Unfortunately this
problems seems to have
& low priority and I ur-
gently request a re-rat-
ing by those concerned’

huge machinery at

Ninian's Quarry, near Empangeni.
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Labour Correspondant

THE Bullding, Constraetion
* and Allied Workers' Union
has launched industrial
court action against Brit-
ish-owned company John-
I son'l‘ila,claimmgthahts
labour practices are “un-
fair” and that it has fired
the union's chief shop ste-
ward at its Olifantsfontein
lant.
AWU, an affiliate of the
Council of Unions of SA,
maintains everseas unions
are taking an interest in
the dispute,

The union is recognised by
the company, but claims
Johrson Tiles has not hon-
oured the “spirit” of their
agreement. . .

A company spokesman con-
firmed that the union had
applied for a conciliation
board to settle the dispute,
the first step on the way to
industrial court action.

He declined to comment fur-
ther, saying the dispute
had been referred to the
company’'s lawyers and
was now “sub jydice”, but
said Johnson wou]d defend
the action.

The dispute follows contm-
ved tension between the
union and several Olifants-
fontein employers which
led to unrest at some
plants last November.

In a statement, the BCAWU

* claims that Olifantsfontein

- Is “only 25km from Johan-
nesborg, but its industrial
relations lag 25 years be-
hind jt".

‘The BCAWU clzaimed that

+ court action was made ne-

+ cessary by the company’s
“unfair employment prac-
tices and continual resis-
tance to the union”™.

It gaid Johnson's British par-
ent company, Norecrow,
knew of the dispute and
that a Norcrow represen-

' tative recently visited the

&r lant and was given a let-

by workers on its “re-
fusal to bargain in good

Eai!.h or disclese informa-

on”. -
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by earthmo

Staff Reporier :
A 55-YEAR-OLD dam construction company em-
ployee died yesterday when he lost control of the
earthmover he was driving and the machine
;f)lunged down the bank of a dam on a Piketberg
arm. |

Mr Jan Hartneek, of Herbst Brothers Dam and

Farth Moving Company, was rushed to the Swart-
jand Hospital in Malmesbury with multiple injur-

it

Fis FREE OF CHARGE

(with each suit purchased)
satehing Shirt & Tie of your choice
(e.g. Monafic, consulate etc.) land oS on the way

; Total value k23,80 A police spokesrgan said the gomfpany had l'i\)een

--2. shorts, | Alies. Our expert contracted to build a dam on the farm Steenbrug

_4:_,28 Cg&%i:?g r?;dt;?s \ake ad\?:n- bouf 10km mclltmde‘:1 P1ke}_‘berg_ Mr25 Hartneck had
- - een employed wit the firm for years.

requirements  for the next 12 months. The spokesman said Mr Hartneck had been using

WN — 74 FROM SUBURBS y W an earthmover on one of the banks of the unfin-
— 5.30pm, FAI 8.30am — 5.45pm, SAT 8.15am — ipm jshed dam when he lost control of the machine.
e w . ® Three Bredasdorp men were seriously injured

-y - f
K
3

e’ R T
pag El e e -
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in a head on collision between two carson a gravel
road near Elim on Tuesday.

Mr S J Geldenhuis, 86, of Fletcher Street, Bredas-
dorp, sustained arm and leg injuries. Mr Myburgh
Briers, 20, of Elandsdrift, sustained a 1leg injury
and his brother, Mr Melchior Briers, 16, sustained
internal injuries.

o b, B The men were taken to Tygerberg Hospital in a
= . wgerious” condition.
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Waiting for
You!

Your Free
Clinique Gil
“Clinique Ca

\"ours free with any purchase of R20,00 orm

“Clinique C:

contains:-

. & Extremely Gentle Clean:
@ 7th Day Scrub Cream 12
® Dramatically Different b

Lotion1sm!
@ Glossy Brush-on Mascas
@ Semi-Lipstick-Currant 5
One gift per customer.
Offer good while stocks lac

Valid from Friday 13th Ap!
April.
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Bramwell,
chief execu-
tive ond dep-
uty choirman
of Murray
and Roberts,
intended to
become a
lawyer but
the war in-
terrupted his
studies and
after demo-
bilisation he
decided to be
a civil engi-
neer instead.
He is an
immediate
past presi-
dent of Seifsa,
a director

of Senbank
and Edesa of
Zirich, a
Fellow of the
Institution of
Civil Engi-
neers in Lon-
don and of the-
South African
institution of
Civil Engineers.

M

By AUDREY d'ANGELO

THE number of black people
in management positions
will increase “'steadily and
dramatically,” with many of
them rising through the
trades, says Mr John Bram-
well, chief execvtive and
deputy chairmen of Murray
and Roberts, °

But he says this cannot
happen immediately because
many in the 25 to 45 age
group are handicapped by the
poor quality of the education
they received.

Murray & Roberts already
employs black people in sen-
ior positions, particularly out-
side South Africa.

“We give a lot of support to
the universities, including tte
black omes, and we are al-
ways locking for manage-
ment ability-among blacks ¢
that we can advance themn.

“We always have between
100 and 120 bursary students
at universities.

I J,_“The bursaries are given of

¢ g’gas S szgq &i y

though whites are in the ma-
jority the number of black
students is increasing.

“We also bave several hun-
ared technicians in fraining
at technikons and there is a
higher proportion of black
people among these although
there is still a preponderance
of whites,

“We have hundreds of ap-
prentices in training, too, and
here the largest proportion
are not white and the number
of blacks is increasing
rapidly. . )

“Further down the line we
have in-house training to up-
grade unskilled people and
these are predominantly
black.”

Mr Bramwell said this pro-
cess of rising through the
trades was already far ad-
vanced among coleured peo-
ple” in "the consiruction
industry.

The company staried {rain-
ing coloured apprentices in
the days when almost all
foremen were white.

were coloured men™w

30 years’ experience.
Coloured people would

move up into management in

increasing numbers “and the

same thing will happen with

blacks.”

Discussing the emergent
black trade union movement,
Mr Bramwell said Murray &
Roberts bad spent a lof of
time training management at
all levels in negotiating skills.

“We have also been trying
to help black people to under-
stand our problems and re-
sponsibilities, and to achieve
& good level of communica-
tion between management
and workers,

“This does not mean that
we shall have no problems
but it does mean that we
shall be able to understand
and identify our problerns.”

Murray & Roberts, which
made after-tax profits of R53-
million in 1983 compared with
RY9-million in 1874, would con-

To Page 18.
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From Page 17.
tinuze to grow at the
same rate and he saw no
reason why it should not
become as big as the gi-
ant US corporations.

* 1t5’ interests ranged
from food to heavy engi-
neering, in addition to its
activities in the construc-
tion industry and it was
already an international
organisation, owning
companies outside South
Africa.

But he was confident
that its policy of decen-
tralised management
meant there was no dan-
ger that it would become
a kind of bureauncracy in
which initiative was sti-
fled, however large it
became.

“We have always had a
philosophy of heavily de-
ceniralised management
combined with heavily
centralised financial.
controls.

“All our companies op-
erate with a fair degree
of independence.

“We maintain financial
controls. We knbw ‘what
each company'sicash po-
sition, borrowing position
and earnings are at any
time.

“Bui we don't give ad-
vice on what business it
should do or what con-
tracis it should sign.

. Good managers

“Murray & Roberts’
growth could be achieved
only with good managers
and therefore they must
tiave a degree of freedom
within carefully defined
limits to develop their
management skills.

. “We don’t believe you
can develop good manag-
ers if you are trying to’
do their job for them,
and as an organisation

ows you have to pass
responsibilities down the
line.”

. Although the group
would continue to grow
by .acquisition, in addi-
tion tp,organic and inno-
vative growth, it was un-.
likely {0 venture into any
completely new fields..

P ot

.Market share
*“Currently our r11::
on.the acquisition fl?:nf‘ig
clearly defined. ‘
".’.ﬁiGur first objective is
‘toancrea}sg market share
by -acquiring companies

in"'the same field pf
endeavour., .

“If we go for a large
acquisition it must fit in
with the activities of one
of the divisions within
the group.”
Mr Bramwell himself
rose through the ranks in
various divisions of the
+ | group.
.| He left school intend-
+ | ing to become, a lawyer,

but World War 2 broke
. oqt while he was in the
middle of a BA course
and he had a distin-
guished career in the
Royal Parachute Regi-
? Ament in the British

rmy, serving in North
Africa, Haly, Greece and
France. .
He was demobilised
with the rank of major.
_“By that time I had de-
cided 1 wanted to be a
civil engineer, .
“1 graduated from tﬁe
University of the Witwa- |-
tersr_'and and started
working for the Railways
because they give a very
good basic training.” |
" ‘He left to join the Rob-
- erts, .Construction Com-
1 bany in 1952 andfbecame

assistapt:manageyr.of ‘its
Natal branch ih 1956 and
| mandget,in;1958, . i
{
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'B:;r ‘GHRIS STEYN
THE South-African Ajr Force

y Mail by a

messing

small paraffin
stoves inside their
No hot water or lights
provided and tojlets
0 doors,
Referring to toilet facilj-
es, he wrote: “There are two
stinking open-pit toilets Jjust

rTel .

aflegations that

nstruction workers

site near Louis

rdt are living in poor

compared to their
terparts,

The allegations were made

gned letter to the
TS0
ed to be serving “in

the Defence Force”,

ged that blacks
n‘i in corrugated
ith no ceilings.

or kitchen
re provided and
d to cook over
ressure
uts.

uarters. Making

things even more intolerable
# refnea nit naxt ta their

SAAF eﬂles b

site workers live J
1 poor conditions

He also described how the
men’s wages were squap-
dered on women and alcohol.
“At the end of the month the
women of the nearhy location
move into their quarters. 4
hell of an amount of liquor is
then consumed.

*Nothing, absolutely noth.
ing is done to improve mat-
ters. The senior officers just
do not eare a damp”

A SADF spokesman con-
firmed that the Sonth African
Air Force i3 engaged in con-
struction work in the vicinity
of Louis Trichardt. The pro-
Jecet is scheduled for comple-
tion towards the epgd of 1987,

“Tt iz nnssible that tha wri-

!

during the very early stages
of construction and for the
Same reason some of the alle-
gations he has made could
possibly be true,” he said.

The spokesman said, how-
ever, that no formal messing
facllities or ratjons were pro-
vided for any personpe on
site, but kitchen and cooking
facilities were provided for
the use of all.

“In addition, four cooks are
available to cook for the la-
bour force if they so desire ”

The spokesman alsg con-
firped ﬁ existence of cor-
Tugated iron sleeping quar-
ters, but said these were
teraporary at present,

ing constructed, There is
now a fully equipped ablutign
facility which s inspected
regularly by bygiene offi-
cers,” he sajd,

Electricity was not pro-
vided “at the moment”, but
lanterns were to be replaced
by coleman lamps shortly,

“Gas in the living quarters
is considered to be a fire haz.
ard. The facilities provided
on the site are comparable to
those provided at most civil-
ian construction sites, Other
facilities like television apd
canteens are not provided at
State expense,

“Overindulgence and mis-

viour of em loyees are
not tolerated and the state-
ment that senjor officers just
do not care a damn is not
accurate. The welfare of per-
sonnel, both eiviliar and mil;-
tarv. is of the greatest imnor-
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Mail Reporter
WORKERS at a Concor construction
site in Tshiawelo IiI yesterday staged a
two-hour pay strike and threatened to
again down tools today if their demands
were not met by management.
Yesterday afternoon, the site man-
ager Mr Johan Badenhorst said the sity-
ation was back to normal. He said the
matter had been settled with the work-
ers afid they were “happy"”.

Yesterday morming the workers re-
fused to work and milled around until
Mr Badenhorst approached them. Later
8 seven-man de]e'ejation was appointed
and a meeting held with site manage-
ment.

The workers demanded an increase,
and said also work conditions were not
satisfactory.

Mr Aubrey Nyoka, a qualified carpen-
ter, said- “1 iﬁbe R1.40 an hour, which is

ed pay increase

too little for my gualifications and stap-
dard ¢ living. The company also de-
doets RI0 which they say is a stamp
duty. This is unfair, because I am not a
migrant lzbourer.”

Mr Badenhorst sajd the workers had
been given an increase, although he
would not say how much it was,

He said: “In my opinion it was not.g
strike. It was just a site matter that was
settled with no hassles.”
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Labour Reporter

§{ PREBUILT Products, 2| |1
subsidiary of the Mur-
ray-and Roberts.group, A(
has signed a recognition
4§ agreement with the <
General Workers’ WIt
Union. i
in 2 statement, the glwl
powerful Cape-based van
union said the agree- din
ment recognized the traSl
union's right to repre- L v
sent members at the “3
firm over “any matter an
affecting their employ-| DI
ment”. is §
The agreement also] TEP.
gave it rights of negotia- | 1alk
tion over wages, condi- { IOK
tions of employment,| cal
health and safety and | mibl
other matters. ed il
The signing followed { dele
several months of nego- Th
tiations which took: Swa
place in a “spirit of co- | foun

¢ Slate based traditional
> table with ball pockets
e Rich walnut grain finish imparts a

y » ; operation™. Mult
24 MONTHS TO PAY m’!ly Pubby” feel and the laminated 1 The union added that | Mr !
= —{ rails help to prevent burns, scratches |3 ; p .
HP doposit and ferms shown Bx- p s ® Th avi o f the management’s atti-| said
ciucee 65T 3nd bmorance where | o0 stains e playing suriace IS |8 tude was “commendable | MPC
applicabis covered in a tear-resistant woolnylon |§8 to other employers, par- | Zami
W p : = seoaere T p f
wme;:m mm%";:mg fabric ® The “Bristol” Kit includes a {8 ticularly in the cement| of th

o oammesd imes pocee | full set of snooker and pool balls, 4 M| | and concrete industry”™. | ment
HP 15 also avasiabie on selected smalier

Hore whase perchase poe e AS00 |  CUES, cue rack, triangle and everything | &
mare ] 1 - H T ey SO P
e mang;’ m renyinng Doss else you need to begin your own home | g CONTBACTORS TO SEBAA.

you through your bank credd card Of snooker ciub.
coutse Barciay/Visa and Standard/Mas-
tercard tacibes are readily avaiable

(LIMITED STOCK)

_ DEPOSIT R150,00
MONTHLY R71,99

GHAMPION
SNOOKER TABLES

1193

e Tubutar steel legs
« Complete with 2 snooker Cues,
set ofalls, triangle and scoreboard a B

DION'S LOW PRICE

SVEN MOBILO TABLE
TENNIS TABLES

» Regulation size table, PVC on sides » Folds up,
with 15 cm wheels ® No partner? Fold one half
vertical, and play against yoursetf!

DION'S
LOW PRICE

Model not DION'S %
watereroof LOW PRICE

Vivi “Miki”’ Kiddies’ Bikes
@ Frame of stee! tubing & 30 cm semi-
pneumatic tyres, stabilisers = Nylon
bearings throughout, hom e Adjustable
saddle and handlehars « Front hand brake
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Caﬁg?i;‘}ﬂmﬁa s-Thion rights

Mall Correspondent
CAPE TOWN. — Prebuilt Products, a subsid-
lary of the Murray and Roberts group, has
signed a recognition agreement with the Gen-
eral Workers' Unijon.

In a statement, the powerful Cape-based
union — due to affiliate Lo a new federation of
independent unions later this year — said the
agreement recognised the rights of the union
to represent its members at the firm over
“any matter affecting their employment”.

The agreement also granted rights of nego-

tiations to the unjon over wages, conditions of
employment, health and safety and other
matters,

The signing of the agreement followed
several months of negotiations which took
place in a “spirit of co-operation”,

1t added that the management’s attitude
was “commendable {o other employers, par-
ticularly in the cement and concrete indus-
ry".

A management spokesmen yesterday con-
firmed the agreement had been signed but
declined to comment further,
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By AUDREY d’ANGELO
ABOUT 5 000- jobs will he
provided within a few weeks
when o start is made on
building Khayelitsha, says Mr
Franke Maritz, chairman of
the Western Cape Develop-
ment Board.

Khayelitsha is the township

planned to house 250 000 black
people on the False Bay coast
— a project which will give a
steady supply of work to the
copstruction industry in the
Western Cape for the next 12
or 13 years.

Mr Maritz, who pointed out
that the industry was now en-
tering a downturm, said in an
interview this week about 5 000
artisans and labourers would
be employed on the site within
a few weeks on the first phase
of building 5 000 houses and in-
stalling services.

Many of them would be
black people, including mem-
bers of the 300 families already
living on the site in temporary
huts.

Construction was due to start
at the beginning of this month
but at the beginning of this
week tenders had still not heen
awarded.

Higher tenders

Officials admitted the reason
was that tenders submitted by
contracting firms were much
higher than they had expected.

They were “of the order of
R69-million or R70-million.”

Project director Mr L A
Rault said: “We want the work
done in a hurry and, unfortu-
nately, if you ask firms to do
something in a short time the
price you are asked to pay goes
up.”

Mr Maritz, whe took over as
chairman of the hoard last
year, said the reason for haste
in building the first phase was
that “homes are urgently need-
ed for the black people legally

in the Western Cape who are

livirg in te

rary accommo- o
dation :

“You cannot provide homes
without services. I could not |,
live with a situation in which @
people were asked to move into
houses without shops, schools
and a clinic.

“Two schools have already
been completed and more than
300 children are going to them.

“Schools are essential be-
cause the first phase of Khaye-
litsha, due to be completed by
the end of this year, will ac-

commodate 5000 families and
that could easily mean 15000
children.”

Steady work ‘

After the first phase Khaye-
litsha would provide a steady
supply of work for the con-
struction indusiry with 3000
homes to be bailt every year,
with neighbourhood shopping
cenires and other amenities.

There would eventually be a
city centre, similar to that in
Mitchells Plain, with super- _
markets and cinemas, and
beach facilities were planned. :

The first 5 000 houses would — [ -
have three rooms, one with a 1L | NOW
flush toilet and taps and an-
other with a sink.

These “core houses” with VANZILLY
27 sgm of floor space were de- .
signed so that more rooms
could be added by tenants as ————
they could afford them, built
with concrete blocks and other
materials obtainable from a
resources centre on the site,
where technical advice on
building would also be
availabte.

Each plot would ineclude NAIAISHTYH
space for parking a car and, al-
though the first houses would'
be built without electricity be-
cause they would be occupied
by people in the subeconomic
group, cables wounld be laid in
readiness for installing it later ___
when tenants became more
affluent.

(qdaom)
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Mr Franko Maritz, left, chairman of the Western

Cape Development Board, and project director Mr |

A Rault show models of the neighbourhood shop-

ping centre and village centre due to be completed
at Khayelitsha by December. -,

Philippi site sold for R2,5m

. AN upsurge in demand for industrial sites at Philippi, only 7 km
from Khayelitsha, has occurred in the past six weeks, says a lead-
ing estate agent.

Mr Jassie van Zgl of Divaris Properties said: “We have just sold
a 12-ha site there for R2,5-million to an investor who plans to sub-

divide it into abont 150 factory sites. We have sold other sites:

there and so have other firms. ~ -

“The demand for industrial sites generally has improved lately.
Philippi is definitely on its way-up although land there is still fa-
vourably priced compared with other areas nearer the city
centre, L -

“The standard price for most sites there is about R25 a sqm
compared with R45 in Epping. Philippi is the nearest industrial
area to Khayelitsha. Firms already there are employing labour
from Crossroads and from Nyanga and Langa.”

e
byl






TEmployer not guilt
|of killing worker

A BUILD]NG :subscon- -
tractor who shot and
killed a part-time la-
bourer after hé allegedly
attacked him with a pick
axe following a dispute
over wages was found
not guilty and dis-
charged in the Rand Su-
preme Court yesterday.

guilty.

In his judgment, the
judge said " he “accepted
the account of Mr Za-
chopoulous as to what
had happened on that
day. He said in his view
Mr Zachopoulous was
being attacked with a
dangerous weapon and

Mr Juitice A M van~his lif¢'was in danger.

Niekerk acquitted Mr
Zachariaso Zachopou-
lous (48) of Berea,
Johannesburg, after he
“found that he*acted rea-
sonably and in self-de-
fence when he shot dead
Mr. Frans Mphala Mo-
lepg:(24) on August 16
lastrwyean at Fourways,
Randburg 7

He" had pleaded not

- He also'said in the cir-
cumstances in which Mr
Zachopoulous was it
was understandable that
he had fired shots.
When Mr Molepo did
not fall, he said he had
come -to the conclusion

that his means of self--

defence were reasonable
and justified.

it
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‘labourers died

Pietermaritzburg Bureau

A WORKER was found hanging upside down with his head and half his
body submerged in water at the bottom of 2 manhole when rescued by a
fireman last year, the Regional Court heard here yesterday.

Sub Officer Erich van
Zyl of the Pietermaritz-
burg fire brigade was giv-
ing evidence at the irial
of Mr Manuel da Silva of
the Thistle Construction
Company, who was
charged with two counts
of culpable homicide fol-
lowing the deaths of two
employees last year.

Mr da Silva pleaded not
guilty to the charges and
also to four further
charges. of contravening
vartous regulations under
the Factories Act.

Mr Phillip Mvelase
died after being electro-
cuted while working
close to a live electrical

powerline in November.

Mr Isaiah Zondi was
killed after inhaling car-
bon monoxide while
working down 2 manhole
in College Road, Pieter-
maritzburg, on December
16.

At an earlier hearing
Mr M Roskam, director of
occupational safety for
the Department of Man-
power, said numerous ac-
cidents had occurred
which had not been re-
ported by the company.

He also said that no-one
had been appointed to
see that safety regula-
tions were enforced and
workers 1n the trenches

Ship salvors

fight to

stop pollution

Mercury Correspondent

CAPE TOWN-—-Salvage
experts were hard at
work vesterday averting
pollution from the strand-
ed Japanese tunny trawl-
er, Katsuei Maru 58.

The vessel ran hard
aground about 8 km east
of Quoin Point early on
Sunday morning.

A spokesman for
Freight Marine, the ship’s
agents, said yesterday
that the salvors bad be-
gun pumping an estimat-
ed four tons of oil on
board into a specially-de-
signed plastic container
ashore.

The trawler went
aground west of the town
of Agulhas at 450a m.
The 20-man crew aban-
doned ship safely. Some
used a rope and tackle to
get off, while others we:ze
taken off by helicopter
later.

...Although the engine-

'roqrp,.of the.51 mdopg.

300+fon trawier; is

flooded, the refrigerated
holds, containing some
130 tons of tunny, are in-
tact. The cargo is expect-
ed to keep until the
weekend. |

The agents’ spokesman
said the ship’s underwrit-
ers and owners were lo
fly out from Japan. A de-
¢1sion on unloading the
tunny would be taken
then.

He said he had no idea
how the vessel had hit the
coastline.

A preliminary inquiry
by the Department of
Transport wiil be con-
ducted at the Freight Ma-
rine offices today, A full
inquiry by the Japanese
authorities will follow.

The trawler — which
was heading for Cape
Town frem southern fish-
ing grounds — is wedged
firmly on the rocks about
15 m from the.shore.

., fhe spokesman said
there.wag; very.little
chance of refloating her

had not been given pre-
tective clothing.

Mr van Zyl told the
Court that he took an oxy-
gen mask down the man-
hole with him as he had
been. told that a petrol
pump, which gave off car-
bon monoxide, was being
used. This made it unsafe
to breath.

When he reached a
platform he saw one of
the workers was still
breathing. He gave the
worker oxygen from. his
supply until the man was
hauled to the top.

Mr Zondi was found up-
side down in the water
with his feet hooked to
‘something’. Mr van Zyl
said he still had a pulse
and breathed after being
revived.

Fumes

Mr van Zyl said he
could not see any other
opening for air besides
the entrance of the man-
hole. The exhaust of the
pump did not have an ex-
tenstom to push the fumes
out of the shaft, he said.

Mr Juluis Mukunutu, a
co-worker of Mr Mvelase,
said he noticed that the
arm of a crane had ex-
tended above and be-
tween power lines after 2

hooked on to it

‘When the pipe landed
in the trench everything
went blue, like lightmng,
and there was fire every-
where,' he said.

Mr Mukunutu fell into
the trench but managed
to crawl out. He then no-
ticed Mr Mvalase lying on
the ground..

Advocate R Hiemstra
submitted to the Court
that his client ‘admits no
steps had been taken to
isolate the power supply
to the site when Mr
Mvalase was injured but
specifically does not ad-
mit that the accused was
responsible tp.do se'. .

a5 Jhe hearing contigues
-.i‘}dalh o .

b7

steel pipe had been|

Mercury Correspondent
PORT ELIZABETH—A

R1 800000 insurance
fraud was commitied be-
cause the two brokers
were greedy. This was the
conclusion of a Port Eliz-
abeth Regional Court
magistrate yesterday.

In passing sentence of
10 years’ imprisonment
each on Peter Claude
Godfrey Boyd, 41, of
Walmer and Daniel Jaco-
bus Truter McLachlan,
43, of Somerset West, MrJ
B Robinson said they had
placed the Court in an
invidious position by not
giving evidence as to why
they had committed the
crimes.

Boyd and McLachlan,
who pleaded guilty to 127
charges of fraud in which
they defrauded seven
major insurance compan-
ies of R1800000, were
convicted on Thursday
last week.

Bankroll

The Court heard in evi-
dence that the fraud was
committed by placing
policies with several of
the companies from 19 in-
dividual clients, among
them Mr J J Crouse, MPC.

R1 200 000 of the
R1 800 000 commission re-
ceived on the policies
was then used to bankroll
the premiums on these
policies. The companies
experienced a net short-
fall of about R590 000.

The two men lodged an
appeal against the sen-
tence. They applied for
bail pending appeal but
the Magistrate refused to
extend their bail.

He said he could not
see that any other court
would impose any sen-
tence shorter than the’
time they would be free
pending appeal and they
should start serving their .
sentences.

Mr H Goosen appeared
for the State. Mr R
Coertzen, insructed by
Crouse and Coetzee, ap-
peared for Boyd. MrJ P
Bester, instructed by.
Huisamen, -Bester and.
Odendaal. appeared for:

nMeLanbiau.,
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arm collapses

UCTION worker was injured yesterday
when the arm of 5 crane collapsed at the site ofthe
new Woodstock bridge over the railway line.

1 Mr Patrick Petersen, no. age or address given,

The crane arm fo]] across the railway line hut
did not strike any overhead cables, . e

Workers immediately rermoved thestlampageqd
crane arm and only one train was delayed :¥or
i about 12 minutes, Mr Els said. L

. Mr Els said industrial inspectors would investi-
gate the accident.
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| SAFETY equipment for 2
1 number of labourers

working in manholes ipn
Pietermaritzburg was not
available on site, the Re-
gional Court heard this
week, following the death
of a worker,

Mr Valentine Ngubo

1 was giving evidence at

the trial of Mr Manue] da

tion Company, who has
pleaded not guilty to twe
charges of culpable homi.

- aee

<ontravening the Fae.
tories Act,

"Mr Philip Mvelase was
killed after being electro-
cuted while working

; tlose to a live powerline
| -

Two worker
£ ey 2Ty
‘manhnoles, Court

- “sMr Ngubo told the

* 4n November last year.

In a separate incident

Silva, of Thistle Construe-

itide #nd four relating fo-

Mr Isaiah Zondij died
after inhaling carbon

" monoxide while in a map-

‘hole in College Road,
Pietermaritzburg, in
December.

Mr Ngubo said a fellow
worker, a Mr Jilli, had
called to him from the
manhole that he could
not come up as he had
‘lost energy”,

The fumes*had prevent-
ed anyone going into the
manhole to help. ,

Mr Ngubo suggested to
the foremen that the fire
‘brigade should be calleq.
While they were waiting a
rope was thrown to My
Zondi»who gone into the
manhole.

s A

T, VRN

% ‘,éf{,'.i’ Yho 0
Court there were no oxy-
»#7gen masks, safety belts or
“resuscitation equipment
»on the site and that such

- equipment was available
‘if we wanted it in an of-

~ fice about 20 minutles

away.

Mr Ngubo said he had

# never-been personally

told not to go down the

manhoje while the ump

was running, ‘though the

others could have -been
told’,

The trial -was’ad.
journed unti1 J uly 18,
" The presiding magis-
trate was Mr G Barnard,
Mr R Hiemstra appeared
for the' defence and Mra
Groenewald appeared for
the State. S
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_Emncn workers dug frantically for 15 wmin-
utes to free the head and face: ‘of a black con-
. Siruction worker trapped .under several -
- métres of Snwm and sand, :. was_learned
ﬁm»m&»w ’ -

< But the man, Patrick U_EEF mwmn abouat

ue imprisoned by the fall for more than :_E
HSE.@ died before he eould: reach E_muam_

_EE ‘aceident w»—%&:ﬁ on m»::.amw after- -

‘noon at Mt Edgecombe at excavations for a

new road-to Vervlam.
injkalli was aoEEoEw _E-._mn for
minutes, according te an cEEwamm
568225 m»::omm %awamEmP . ‘

0t took a s&:
- his head, He was
a ES Jof m_m»?aem

e'to find him- E.n gnoﬁ“u
pedin a.3 m ditch with
Enw mvnﬁ Sm- Emu on

o .mm ‘was, standin
. -pile noﬂmﬁan on-

'y

[T

g in a.o .Ear ﬂwmu the
_EF EE—EM him’ 8 the

+
s3

.,Es_.a were some _E.nm _:E_ma.m imr z_» ; .

n and a Smn__m smE frem- -}
nm m..eﬁmn:cu m»_.snmu s.a..m -

wErn_munoEa
- the dEEu:

mn alot om ﬂeuzm E.amz:nn mua EE
m given oxygen.the ‘whele fime the team - -
were" EE_n to dig him 2; It took at mee o

He ssm ina Ea ss% when- ‘they'got him
out and was aaz_m& na»n on w_.:qﬁ at the
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o

St .




P,

H_mccE. E.o&_naﬁﬁ levels ' in

‘dustry have slumped to an-an-
' nual rate of 0,59 percent.

.This is an ..E&mmE_w and neg-
mﬁzm state of affairs”, says Mr
- Willern <Louw of the National
Huuon—_nﬁﬁﬁw Institute, about a
. sector jwhich oou_..E_Enmm more
.Emu wq billion to the country’s

' Bross national produet, ,

[:++{The ‘outlook:for capital. pro-

A g e SIS

. ductivityiin the. Enzmﬁwnﬁ even :

et} i oy

Eomwmn. =with:an: ‘annual :de~

Ry

> .@OmEB ”,E

~South Africa’s. constructioit in-

Ancum of mS umnnmnn ao%mmu

1970.and 1982.

The construction a:mEmmm say
economists, is not nomn.ommn&_ﬁ
because of this persistent sag in
productivity. -

This is a major problem
whieh has prompted the Nation-
al m.mon:o_uﬁnw Institute te or-
ganise ‘a “stop the rot” meeting
of ‘industry leaders in Pretoria
on June 26-27 — a gathering in
collaboration with the ==_4mum_.
«.ﬂwhmm,,\w e S VB ot n:n..n\ L

&t .aqm canndt tolerate Sﬁ mnmam

of mmm_..,m any Hoummn in an indus-
try which not only- constitutes a
large part of South Africa’s eco-

.nomic structure but is also la-

bour intensive,” says Mr Louw.
There has been strong re-

sponse from contractors and cli- -

ents-to the NPI symposium to
-be held at the University of Pre- -
toria, but Mr Louw detects “ap-
-athy from'the noamE...m:nw pro-
fession”.
There is a _mmmou mnoﬁ the U8
mou local construction men.
'In- 1979 the US industry

showed a - similar uuoncosﬁq

slide, which forced its leaders to-

get together and thrash out a
plan which has had spectacular
resulis by pushing oﬁvsﬁ by
three percent a year. -

One of the mien behind this re-
vival, Professor Richard L
_Tucker of the- University of

Texas, will be a key mummwﬁ. at.

puu.mnoﬁm

The main va:;mn to emerge-

“from the American experience
is that- while’
“provide the spark”. for higher

‘academics can:

@&EE% STO co.ﬁﬁa\,

productivity, ‘action has to come’
from the main thrust of the in-
dustry itself — consulting engi-
neer, contractor and the client.
..m___mw - are the decision-
makers . who are ultimately
going to be responsible for the
formulation and implementa-
tion of the strategy to improve
the productivity of the construc-
tion industry,” says Mr Louw.
For details- out the sympo-
sium ‘contact -Willem Louw,
NPI, - PO .Box :3971, Pretoria
83 .Hm_mgo:m SEV anSw

M
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ﬁn\lﬁ-‘.-._:.u_.c.unlicq:hl cu-
ordinate joint cﬁamapmw-
ings and work in close

Turmronemic AITAIrs, Mr o alrport”

D. P. Moloto, and was

wana, Mr Moloto said he

in" Bophuthats-

variety of contrasts and
beauty of all Southern
>m2.m,m from the awe-

el 2@ ALIUUILLY AU De-
come the higgest earner
on foreign exchange
worldwide,

asaitiy .pollcuLdge Ot
SA’s foreign visitors to
include the independent
states. — SAPA.

BY TOM LOUW
Business Editor

EAST LONDON — Buil-
ders.and others con-
nected with the industry
heard one of thetr lead-
ers last nightr-appeal for
rernstatement of the
good name of the arti-
san, temorrow's fore-
man.

The speaker was the
newly elected president
of the Master Builders'
Association of the East-
ern Cape, Mr John Hee:
gers of East London, at
the annual dinner of the
East London branch.

Mr Heeger suggested
that 1n the quest for

Ty

attended by DF Dgwie ™y hoped all the member;
Artisén the bdc
builders wiy éd

speed there was a dan-
ger of losing the valued
backbone of the industry
the artisan.

“The arguments that
rage in the building 1n-
dustry about the training
of artisans are wide-
ranging,” he sa:d. There
were those who advo-
cated specialists — door
hangers, ceiling fitters,
plasterers and others —
but they did not want to

pay them artisan wages.

"Why? Because they
are what we refer to as
five-eighth artisans,” he
said.

He guestioned
whether the industry
could afford this in the
name of progress and
asked who wotld he the
foreman of the future.

'""“The good all-
rounders are rapidly
dwindling and it's be-

™
ckbone

coming harder to find a
building foreman with
good practical experi-
ence.”

The artisan must be
given pay and status, and
Mr Heeger added: “it's
no secret that in the
highly developed coun-
tries overseas artisans
are earning in many
cases as much as any
professional.”

Taking progress as his

theme he suggested that
the engineering side of
building had seen the
most dramatic changes
and made the most
dramatic progress over
the decades.

“One only has to com-
pare the ancient stone
bridges and aqueducts
to today's soaring,
almost fragile sculp-
tures in concrete and
stee! to see progress in
its most startling form.”

He expressed misgiv-
ings about the modern
pregceupation with com-
pleting buildings in the
shortest possible time.

AT

EAST LONDON — The
director of the Southern
and Eastern Africa desk
of the League of Red
Cross Societies, Mr
Jonathan Hall, arrived

T maqr v

in East London last Emrm

The director of the Border Red Cross Society, Mr A.

Johnson, (left) with the director of the South and

Eastern Africa desk of the League of Red Cross
Societies, Mr Jonathan Hall, from Geneva

Director of Red
Cross in Ciskei

also involved in famine
relief operations
throughout Africa, he
said,

Mr Hall said the pur-

pose of his visit to the
monnn_. area and Ciskei

Edgray
expands

Ki

EAST LONDON - The
East London-based
Edgray group of com-
panies has embarked
on a big expansion prog-
ramme which has
already involved ex-
penditure of R700 000 in
King William's Town.

It has bought the Jinx
building on Market
Square which will be re-
novated and extended o
approximately 1 200
Square metres.

The group has also
bought Finchleys, build-
ing on Market Square
and its existing store
will be enlarged by 350
square metres.

An additional store,
the first of its kind, will
be opening next month,
also on a prime Market
Square site.

In addition to this dis-
play of confidence in the
King William's Town
area, the group is inves-
tigating expansion to
other Border towns and
more new stores are
planned.

The Edgray group has
seven stores, four of
them in East London and
two in King and the most
recent, Jumbo Bazaars,
opened in Queenstown
last year.

Forecast turnover for
this year from the ex-
isting stores is put at R12
million. The group is
also enga ted in direct



Mr Essop mdlcates the sectlon of wall V\Il(hlch feII over, trappmg the construction
worker

1n trench

- Mercury Reporter

A WORKER was trapped
in.a trench when a wall
.fell over ofi:a. éonstruc-
tmn site yesterday. ...

He was dug out by his
mates He seemed unhuirt
— "and- even managed a
 smijle:. v
gvThe drama‘began when’
- a workshop wall at Alice
-Street Motors, in-Albert
Street, Durban, collapsed
-into the ad:ommg pro-
“perty m Derby Road,
. where. constructlon work
was in progress: s

" Three fire. engmes, am- *
bulancesend the city, po-
11ce~arr1ved on‘the scene
. with;a* blare of sirens, but
garage’ manager “Mr Jay
MaharaJ sald the’ man

who worked for the Pulbo
Construétion Company —
had alreddy been freed.,

Mr Maharaj said the, ac-
cident- happened’ about

245p'th, ‘Luckily! the
“thfee ‘mechanics. Wilo
were- busy- in-the’ work~
- shop managed to Tun.out
just’ before the: roof«col—

i lapsed ‘he said.:.

T Two. cars a‘nd some
,'workshop machines were
damaged’ by the falling
roof. .

Mr Amod Essop, direc-
tor of the -company to
_which the' garage belongs,
. said; /Piling. on theicon-
-struétion:- site ‘apparently
weakened the wall’s foun-
-dation; and when a trench
“was-dug next.to it, the

” wall collapsed’

r.;”.:-.--x"'
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Muri-a! y gd flgarts subsidiary

*%+  Labour Reporter °

TR AT i 41 e sty e 3
1,

veent wage increase after nego-

‘ers’ Union,

The minimum hourly rate
will rise by 44 cents, from

L et

“ERE-BUILT Products, a Mur-
-ray-and Roberts subsidiary, has
agreed to an average 35 per-

..tiations_ with the Genera] Work- ©

Aagrees to 35 percent wage incr

R1,01 to R1,45, _

.. Pre-Built Products rece

signed a recognition aglggement

with.the GWU, e A
Workers were ‘happy, with

the increases and the fnion

‘- Was satisfied that 5 settlement

" had been:reached, said the
~ GWU official -
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Black construction work-
ers were chased by police
in police vans among in-
complete houses in the
new Lenasia South site
yesterday during a raid
on unregistered workers,
site foreman Mr Essop
Dhorat has claimed.

Building of .about 50
new houses came to a
standstill and some com-
panies packed up for the
day because they could
not continue without the
labourers who had been
arrested.

Mr Dhorat said that

] when eight police .vans

approached his building
site they were aiready
full.

“The workers were
being chased by police
vans across the open veld
among the houses. The
police seemed to be look-
ing for unregistered la-
bour. When they came to
me I told them my la-
bourers were registered.”

Police
o
'workers

ildin sit

c

Another construction
site foreman who asked
not to be identified, said
the raid affected almoest
all the construction com-
panies at the site.

He said it was difficult
to register some of the
workers because accord-
ing to influx control leg-
islation, some did not
gualify to be in the area.

“Some of the arrested
workers could not be
taken away at first be- |
cause the vans were, full.”

One of the labourers

_said the arrested workers

were taken to Westonaria
Police Station. .. ..

The liaison officer.of
the West Rand. police,
Captain Tienie.Halgryn,
said today that an inquiry
on the raid shoild be te-
lexed to headquarters in
Pretoria for comment.

At the time of going to
press, a reply ‘to The
Star’s telex had not yet
been received.

- =
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urnt as Scaffold

to ches power]me

“Mercury Correspondent

JOHANNESBURG—
Seven coenstruction work-
ers were burnt — two se-
verely — when a steel
scaffolding tower they
were carrying touched a
42 000-volt Escom
powerline 10m above a
building.site yesterday.

Two of the men caught

alight as the huge current
surged through them, one
losing consciousness on a
corner pole of the scaf-
folding and the other col-
lapsing nearby — their
bodies touching.

A witness, Mr
Bangaliphi Sokela, 24,
said one worker had to be
restrained from throwing

water on the burning men

pare

whlle the structure
sparked.

‘Horrified workers later
used a plank to push the
men away from the steel
tower and the flames
were doused.

The two -men were tak-
en with five colleagues to
the Baragwanath Hospi-

tal and their conditions

were reported to be

crifical.

“The other five men
were severely shocked
and burnt in the accident,
which took place behind
a parily constructed
factory.

They had been ad-
mitted for treatment but
were in a satisfactory

.| condition, a spekesman at
1 Baragwanath said.

The men — all employ-
ees of industrial roofing

4 contractors, MJ Cheater

and Company — had been
moving the steel tower to
another side of the

. factory.

They either failed to
notice the powerline 10 m
ahove their path or were
unaware the scaffolding
was slightly higher.

- w -
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By COLIN HOWELL
Mail Reporter

SEVEN construction workers
were burnt — twe severely —
when a steel scaffolding tower
they were carrying touched a
42 000-volt Escom powerline 10
metres above a Booysens Re-
serve building site yesterday.

Two of the men caught alight
as the huge current surged
through them, one losing con-
sciolisness on a corner pole of the
scaffolding and the other col-
lapsing nearby — their bodies

workers

e A e s R D R T R R e

touching.

/An eyewitness, Mr Bangaliphi
Sokela, 24, said one worker had
to be restrained from throwing
water on the burning men while
the structure sparked.

Horrified workers later used 3 -

lank to push the men away
rom the steel tower and the
flames were doused.

The two men were rushed
along with five colleagues to
Baragwanath Hospital and are
re%orted to be “critical”,

he other five men were se-

burnt \IIA PO

verely shocked and burnt in the
accident, which took place be-
hind a partly-construeted” fac-
tory in Ist Sireet, Booysens Re-
serve, about 9.30am.

They had been admitted for
treatment but were in a satisfac-
tory condition, a spokesman at
Baragwanath said.

The men ~ all employees of
industrial roofing contractors,
MJ Cheater and Company —
had been moving the stee] tower
to another side of the factory.
They -either failed to notice the

verline tangle

powerline 10 metres ahove their
path or were unaware’ that the
scaffolding was slightly higher.

A building site spokesman re-
fused to name the injured or
comment on the accident yester-
day. He said that some ‘of the
men’s families had not yet been
notified,

An Escom spokesman said the
height clearance of the power-

line confermed to the specifica-
tions of the Factories Act,

® Picture Page 2
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The 69 ‘ul;laélz(i Lgnlmﬁon évork-

.65 who were arresteq after
".being chaseq among incom-i
Plete houses by West Rand De- ©
. Velopment Board {Wradebo)
inspectors in Lenasia South,
i were working illegally, Wrade.
, bo chairman Mr Johp Knoetze
, said yesterday,

el SR T e mn - e L.

“It was not a raig, No raid took
. Place, it was ap inspection,”
he said.

The building of about 50 new

~ houses came to 2 standstill on
Tuesday. ‘Some companies
" packed up for the day because
-they could not continue with-
out theijr labourers, who bad
been arrested, one of the site
foremen, Mr Essop Dhorat,
said,

Mr Knoetze said 29 Premises
were inspected, ,

“We carried out our inspection
when members of the public

£ | “complained about illegal work-

ers in the area »
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A PORT ELIZABETH
property developer told the
Port Elizabeth Magis.
trate’s Court yesterday that
he didn’t know the building
inspector who came tb his
site, and thought he was
somebody who had tried to
“smuggle” some of his
workers away.

The developer, Mr
Andries Albertus Lategan,
of Lorient Place, Lorraine,
was charged with two
counts of contravening the
Labour Relations Act by
not allowing a building in-
spector to conduct an in-
spection and by ordering
him to leave his premises.

The case was postponed
te August 29.

Mr Lategan allegedly ob-
structed Mr Theodorus du
Plessis and Mr Gerhard
Britz, from the Industrial
Council fer the Building In-
dustry, from carrying out a
routine .inspection on
March 26 and 27.

inspector w
worker stealer

. He pleaded not guilty to
both charges,

Mr Du Plessis told the
court he had gone 1o the
Raintree Village complex
to carry out a routine in-
spection on March 26,

He spoke to three con-
tractors and a few trades-
men at the site and while he
was talking to the third
contractor, Mr Lategan ar-
rived and said he should
leave immediately and that
he had .no right to just ar-
rive there. He had told him

to make an appointment.

Mr Du Plessis said Mr

Lategan gave him no

chance to introduce him- -

self.

Mr Du Plessis went back
to his office and reported
the incident to Mr Britz, the
senior agent at the Industri-
al Council.

The following day, Mr
Britz and Mr Du Plessis
visited Mr Lategan and
were again refused permis-
sion 1o inspect the site,
They then reported the

matter 1o the police.

Mr Britz said he told Mr
Lategan he was breaking
the law. Two policemen ac-
companied them to the site
that afternoon,

Mr Lategan again re-
fused to allow them to car-
ry out an inspection.

Mr Lategan said he had
told Mr Brilz he was pre-
pared to co-operate. He did

not consider that his
request for them 1o come
back at another time was
unreasonable, At the time
he was busy working with
concrete which, if it dried,
could have caused him con-
siderable financial losses.

Mr Lategan said he had
walked Mr Du Plessis to his
car after he asked him to
leave because he didn't
know who he was and didn't
want him to slip back be-
hind his back and try to
steal his workers away.

Mr 1 8 van der Merwe was on

the Bench. Mr F Wilke appeared
for the State.

ce
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Walk. out
> alk. out
from. &
.meeting
{ - Labour Correspondent
*OFFICIALS of the unregis-
tered National General
Workers' Union walked out
« « ofan industrial council dis-
", putes-settling meeting yes-

terday after being told
they could not represent

v the upion -at the meeting, *

the NGWU's general secre-
tary, Mr Donsie Kumalo,

;. sald yesterday.

Mr Kumalo said couneil offi-
cials bad told the NGWU'it

. was ‘not a {rade-gmion”
-and that its officials-could
attend only as “people cho-

+ sen by workers to repre-

+ sent them”,

“The building industry’s Pre-|

i +toria industrial council
was due to meet yesterday

* to attempt to settle a dis-

- pute between the building
company, Bold Stone, and
the union.

Bold Stone had declared a
dispute with the NGWU,
charging that it was guilty
of an “unfair labour prac-

v tice”,

. Yesterday's meeting fol-
lowed a meeting on Mon-
day, at which NGWU offi-
cials had attended as union
representatives.

According to Mr Kumale, the
NGWU was due at yester-
day’s meeting to provide

proof f its membership. |
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Recession cuts into
civil engineering jobs

By PRISCILLA WHYTE

CIVIL engineering employment has fallen
by 24% in the last two years as a result of
the recession.

Mr Kees Le Gaay, the executive director of the
Federation of Civil Engineering Coniractors, is
gravely concerned that the slide in employment
may not yet be over.

The industry now employs around 95 000 workers.

In 1982 the figure was 125 009

During the previous downturn 2 similar situtation
developad. .. =

The 1976 employment peak for the industry of
135 000 fell to 90 000 in 1978,

Activity in the civil engineering industry peaks af
the tail end of a boom in the general economy.

The major construction and engineering firm,
CMGM, which is part of Group Five, is also seriously
concerned about the state of the entire construction

industr{i
Mr Monty Collie, the managing director of *

CMGM, says:

“The latest economic measures, with an increase
in the prime rate to 25%, and the announcement that
g.ovemment capital ex(i)enditure will be reviewed in

e next few weeks, do not portend well for the
immediate future of the construction industry.”

He says this stop-go “approach is nothing new to

the construction industry, nor its devastating effect -

on em(gloyment.

Mr Collie says when inflation in the general eco-
nomy is running at about 15%, the rate in the
construction industry is twice that becanse of the
bottlenecks created by this boom-bust approach to
capital expenditure,

He claims these spending surges followed by cut-
backs in capex programmes to adjust to austerity
conditions do not solve the long-term problems of
inflation.

Mr Collie believes about 20% of construction costs
are unnecessary.

This is due to a number of factors and not only to
inconsistent Government policy on capital expendi-
ture,

He says customers do not specify their precise
requirements when briefing on a project.

All too often the copstruction industry must trace
an expensive learning curve in building monuments
instead of bridges, buildings and factories designed
for long-term functional performance, he says.

Building standards are too conservative,

An over-adherence to safety precautions leads to
over-designed buildings stressing safety rather than
function. :

Mr Collie says a degree of rationalisation is need-
ed in the industry.

There should be some element of repetition so
that production-line benefits can be achieved,

-One of the few areas in which economies have

. been.achieved is in the construction of silos where

standard types have been adopted.

Dr Ivan Schwartz, the manager of CMGMs tech-
nical services division says savings can be made by
looking carefully at alternatives.

In boom times when consultants are under pres-
sure to produce designs in limited time, there is
some justification for not seeking the optimum
solution.

However, now that the pressures have eased,
designs should be more cost-effective.

Dr Schwartz appeals to clients to allow civil
engineering consultants sufficient time to prepare
alternative designs because it is in the natiopal
interest that available funds be used to maximum
advantage,

Because funds are wasted on infrastructural de-
sign and building, they are not available for road
maintenance, an area which tends to be peglected
when there are setbacks to the economy.




By EBRAHIM MOOSA

IMMINENT wage in-
creases for artisans in
the next two weeks are
likely to increase the
cost ofhouses by five per-
cent, building sources
said yesterday.

This additional bur-
den, coupled with a pos-
sible rise in mortigage
bond rates, could break
the camel's back for
many prospective home
owners.

A spokesman for a
leading City home con-
struction company, Mr
Peter de Wet, said that
this could add between
R2 000 and R3 000 to the
price of new homes.

About 10000 artisans
and about 30 00010 50 000
unskilled labourers are
demanding & wage in-
crease of more than 12
percent.

A spokesman for the
industrial Council for
the Building Industry
said yesterday that last
November wages were
increased by 156 percent.

Negotiations

Industry sources say it
is likely that there could
be a similar increase

S001.

Mr E H Boehnke, presi-
dent of the Master Build-
ers and Allied Trades’
Union — the employers
union — yesterday con-
firmed that a new indus-
trial agreement which
included wages "“among

other things", was being
negotiated.

The issue would be re-
solved at a meeting next
Monday, he said. Two
previous meetings had
been inconclusive,

The five major unions
involved in the negotia-
tions are the Building
Workers Union, the
South African Wood-
workers Union, the
Amalgamated Unicn of
Building Trade Workers,
the Amasalgamated
Society of Woodworkers
and the Operative Ma-
son's Society of South
Africa.

Rejected

Unions approached for
comment yesterday said
that any wage negotia-
tions below the 12 per-
cent inflation rate
“would not be feasible.”

The secretaryofthe SA
Woodworkers Union, Mr
E Kapp, said yesterday:
“We are certainly not go-
ingtoaccept 10 percent.”

The employers' offer of
aminimum R4,30 an hour
— a rise of 80¢ from the
current R3,50 — was re-
jected bi{ the unions in
the preliminary talks.
This was hecause aver-
age earnings are already
between R4,50 and R5,00.

The slump in the con-
struction Industry and
rising costs are likely to
force builders to absorb
the increases and lower
their margins, Mr De Wet
added.

Man
harasses
ex-wife:
Jailed

Staff Reporter

A\FRENCHMAN who ig-
ndred a Supreme Couri

ZX idterdict forbidding him

o see his former wife

four months for con-
tempt of court,

Patrick Maurice Jean
Masué, 31, of Senator
Park, Keerom Street,

Cape Town previously
pleaded guilty to the
charge.

In a statemeHt handed
to the court, Masug ad-
mitted approaching his
former wife, Miss Em-
merentia van Zyl, in Sea
Point on July 29 and tele-
phoning her on August 4,

Miss Van Zyl told the
court they had married
in June 1982 and had
gone overseas. After
three months it became
obvious that the mar-
riage was not working
and she returned to
South Africa.

Masué followed and
started haragging her
and on October 1982 she
had obtained a Supreme
Court interdict which re-
sirained Masué from
contacting her.

He had ignored the
order and was convicted
in the Stellenbosch Mag-
istrate's Court!for con-

tenced
suspended for five yvears.

She had been “very
afraid” of him because
he had assaulted her

France and Switzerland.

had been following his
former wife when he had
met her in Sea Point and
said it had been a
“chance' meeting.

Mr Mike Stowe prosecut-

ed. Mr R Cheesman ap-
peared for Masué.

was yesterday jailed for|

while they were in|,

Masué denied that he

Chief Reporter

BEDEVILLED by politics
and commercialism and de-
prived, by the Soviet-bloc boy-
cott, of the participation of
some of the world’s top ath-
letes, the 1984 Olympic ex-
travaganza just ended at Los
Angeles amid excitement,
colour and drama has been a
huge success financially if
not on the track.

Some of the statistics ema-
nating from what commenta-
tors have caustically called
“Rip-Off City” have been stag-
gering.

® Ticket sales, for example,
are said to have surpassed

tempt of court and sen- [} ..
to 30 days,!.

ames a

Yy

expectations, and an -
profit of at least R15-in
has been predicted.

@® While the LA &
were not noted for the -
of records broken on
aind field, attendance i
Memorial Coliseum -
thelr two-week du,
topped 5,6 milllon — -
Olymple record.

® The Games, in --
7 800 athletes from 141
tries took part, had a
wide television andizns.
mated at 2 500 mililon
of humanity,

® In the biggest z-5-
operation of its kind i:

e M ]
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The spike wound which Zola Budd acquired
during the race on Friday.

The original community noticeboard
Phona JULIE METCALFE on (021)24-2233 betwasn Sam
and 12.30pm weekdays only.

CAPE TOWN PHOTOGRAPHIC SOCIETY meets this
evening for its monthly slide competition and a talk
by Gerald Hoberam on how he perfected the tech-
nique of macro-photography in his research for a
way o capture the beautyto be found in coins. Slides
of the famous Spink collection will be shown. Mem-
bers of the Numismaltic Societly are invited. Visitors
welcome. Inquiries phone James Wellbeloved at 21-

6770.

Workers
for blind
needed

Staff Reporter
TAPE Aids for the Blind
(TAB) needs volunteers
to help in its service to
blind and print-handi-
capped people in the
Peninsula,

Ideal

candidates|;
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_.\1did’; this. becatse

#could not: drive

) apany ‘official’, th‘eni‘. c .
| Four-union’ shep steiwards and :

"By’ srrrenf‘rnleomnn
Labour,c, e‘spondent
MWAD‘EVILIJE huilding

employer Jhas been ‘accused

-of assaultmg ;.varkers,;abus

ing*: them “and them firing

b «-them heeause*;the,y belong to
| a-black!
ek .Thisrcharge.h s/ een Tev-

umonﬁ.(r /, Jr‘
lled-againstiPy sident
:Construction 7 I%C) By, .the
" Building, " Constriciion’and
.Allied . Workg¥s'#Union
(BCAWU) It has’ 1ald ascom-
Elamt agamst PC Jith the'

uilding mdustrys ‘ifidhistrial
.colmeil and:says;it t Will.also
'‘take legal acf;ro agamst the

MrtParkln,

- PPC's owh

. demes the’ union'§ Eeharges
" but has;. conflrmedrﬁhat;

tstruck a worker; He*says he

were “blocking . the: ,,éhtrance
‘to ‘company: premlses and he

3‘ o

: the on -

ot being.* ommqutﬁANC

1 band trymg- to isrupt’ the.
' gcountry i
iAceord

spokesman, PPC egamact-
*ing agamst umon jmerahers

" xafter BCAWU wrote the com- -
f b n 4ilettbr on behalfof
ol dwarkets: ".,xg

The :BCAWU ‘say

ishowed them morkers clock:

f-ift | cards: Thedé'videntified °

‘Sotne as. union’ members.’

| --.M.Ther,next*day, it charges,
| twbistewards: were - firéd,

; :When«others challenged this,
i they-were allegedly: told.that

[ -union niembers. should leave -

:the coripany: "% 7t v
10, My Parkifi arrwed at the

‘blac

alleges ‘that heswore af them
. raclally abuswe

vand ” usé
language., L
F!,Uorkers fled and 17 of the

iyorkers '

rough ‘the ;
: s to the company an

com anys 30 workers were
;it added. -

The BCAWU met industri-
al council officials late last
week to make a statement on
these charges and Mr Parkin

. is due to make a statement to

the council today.

The.union-says that, at the
request of council offtctals
the company .is allowmg
fired workers to stay in their
hlosatel until the dlspute is set--
tle .

-According to ‘Mr Parkin,

however, workers at the firm
were fired “as part of a nor-
mal retrenchment pro-
gramme’. . »
" “At the tlme iney were
fired I did not know we had
any of these creatures (union
membiers) here,” he said.

"Mr Parkin charged that
workers réacted 'to the fir-
‘ings by refusing to work.
“They had blocked gateways

“did an
African dance ouiside the
. gate”, he charged. “They be-

< haved in_a: very ‘militant

I admtt that 1 belted one

“of tliem, but they would not

allow me to drive my car
throug: the gate,” he 3aid.
dig Mr arkin said he was con-
tdent. the union's charges
yould not be accepted in,
ourt. - A
erz"Thts union is founded on
‘ANC principles and their
clalms about me. are not
»* {atmded on the truth. I am not
" going to let'an ANC-type or-
.~ganisation tell me how to run
my business, even if the Gov-
‘ernment allows this;” he add—

Mr Parkm contlrmed that

“The day after that, Augusth W7 workers had ‘been fired

~and added: “As far as I know,

:comEany 5 premlsesf:mth a, .there are now no more trade
baton. and/ began ‘ag - umon :Reople working here.”
/saulting? long-servrce swork- -,
“ers; the: BCAWU charges.’ It A frred* workers to sta

" He said-he agreed to allow
in the
*hostelsiuntil the end of the
‘rhonthias they had paid their
hostel‘ fees, but “ after ‘then
they wrll‘ have to go”.
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Builders
Wrab i’f

By Craig Kotze,
Star Line
The West Rand Adminis-
tration Board (Wrab) is

“arrogant”, “highhanded”.

and even violent- when
raiding premises for pass
offenders and these dis-
ruptions cost the building
industry hundreds of
thonsands of rands, ac-
cording to a Johannes-
burg builder.

The allegations have
been rebutted by a senior

Wrab official.
The builder, Mr PA
Flockton, managing

director of a Craighall
Park building firm, said
Wrab officials single out
construction companies
for “special treatment”
becavse they always
have many illegal em-
ployees.

Mr Flockton said his
firm's building site in
Rembrandt Park, Johan-
neshurg, had been raided
regularly over the last
three months and the dis-
ruption caused had cost
him almost R100 000.

*“Officials do not even

ask for perrnission to in-
spect our site — they
simply walk on and start
throwing their weight
around.”

He ' said  workers
directly employed by him
were always registered
but that problems were
caused by those working
for sub-contractors.

The effects of raiding
were very expensive, Mr
Flockton said, because
fines had to be paid by
both employees and em-
ployers and work could
not continue because
workers did not tprn up
for days afterwards.

“The whole system is
affecting our productivi-
ty and is contrary to the
laws of economics,” he
said.

The executive director
of the Master Builders’
Association, Mr Z L Pre-

torius, confirmed that
raids did in fact cost the
industry a lot of money.
“Several members of
the MBA have com-
plained about fhe Faiding |
and the effect it has on
their businesses. Builders
do suffer disruption
which costs them dear in

terms of time and
money,” Mr Pretorius
said.

Mr AE Sieenhuisen,
director of manpower for
Wrab, said his personnel
did not use high-handed
tactics when enforcing
the law and were strictly
supervised by their supe-
T10rs.

Workers were com-
pelled by law to have
their reference books
with them at all times
but officials still granted
them every opportunity
to produce their docu-
ments, said Mr Steenhui-
sen. -y

Wrab activity, -he said,
did not interrupt work
becaunse inspecting docu-
ments took only a few
seconds.
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‘kaffir slur’

"'By JOSHUA RABOROKO |

ABOUT 17 dismissed
employees of Park Presi-
dent’Building Construc.
tion' in_Wadeville this
week . claimed. that they
were sjambokked, called
“kaffirs’” and accused of
belonging -to a “com.
muiiist-backed” trade
union by their boss,

" The workers said that .

their general ‘Mmanager,
MiDEC Parkin, dis-
missed them after accus-
ing them of belonging to
the Cusa affiliate, Build-

ing and Construction .

‘Allied Workers’ Union,
- The union’s

The SOWETAN yester-,

orga- -
niser, Mr K J Mpe, told

,d'aly that workers have

been abused,- aliegedly
assaulted” and._referred
to as “kaffirs” by their
boss, -~ . .. g )

He made several rep-
Tesentations to the man-
ager regarding the is-
sues, but to no avail. He
has "complained to the -
Industrial Council for
thé bailding industry
“and submitted affidavits
to the council,

“We also intend tak-
ing legal action against
the company for dis-
missing our members,”
he said. .

Mr Parkin said that
the workers were re.

-a “serious’ view”

trenched because of the
‘economic situation, but
“he denied that they were
dismissed for belonging
10 a Umion. g

" Somé ‘of fhe re-
trénched - workers' had
refused'to work last Fri-
‘day and he.ordered.
“them to leave ‘the prem-
ises.’The workers. sang
freedom songs and-
‘made black power, slo-
gans. He threatened to
assault them with a
“Sfambok  if. they’ con-,
tinued and they left the -
scene, . -
.He deniéd[assault,ing
any. worker and calling
him a “kaffir,” o

“In fact, if any.of my

White’ employees call
their couriter-parts kaf-

'+ firs, " then . 1" .will- take

serious action against
them. - .7 T i
+¥In my - opinion " the
‘workers? behaviour was
militant and showed

'{ -signs-of the, ANC which

he said.

""Mr Mpe said he took
< of the
ANC allegation and ‘in-
tended 'sceing 'his law-
‘yers about it. "

Is communist-backed,”

- ‘]_ N A ___‘_'
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Fired%

they had’

the Tratiskei at the weekend.
" It is believed the workers.
were arrested at their hostel

bos
_ Calge Development Board.
ull detaj

ab}
. known how many of the 57
 fired workers had been ar-
. Tested., Those held are ex.

1

A collection was being held

LABOUR NEWs

|are nabbed in

Céipe.hosteljraiid

.« Mall Correspondent
'CAPE TOWN. — A nuniber

HEAy .

‘eontract workers fired

- after striking at PA Concrete
Pmductg An Blackheath Iast

ek were arrested _early

yesterdzgv,moming for being
e Ca

th illegally after .
fl:u? gaily

led to return to

uleni, near Kuilsriver,
insglecl;ors of the Stellen-
ch divigion of the Western

tails were not avail-
€ yesterday and it was not

fo appear in the

Eected

'} ;-anga Commissioner’s Court
today. .. =~ . .

4 Accof ing {0 the General
' -Workers’ Union, they will be::
‘charged with béing in ‘the
s Western Cape illegally anq
* trespassing at the hostel in
- which they had stag'ed. o

. In a statement, he GWU
-] said the workers had not left.

Sunday because the com-
had failed to pay their
ares.

them among other unjon

» Iembers, g
" ""“The union condemns the
development board’s in.

vement in this indsstria]

dispute. The . swiftness of
¥ their actions also leads us to

pect management’s com-

plicity in the arrests,” the

tement said,

The workers went on strike
last week to demand the rein-

tement of a fellow worker.
agement refused to rein.
te the worker and the

sti'ikers finaily lost their jobs
w
agement -deadline to ap Iy
for re-empoyment by Frf ay
morning, Pty
Mt John Stone, managing
director of PA Conerete, said
yesterday workers were sup-
Eosed to return to the Trans.
el on Sunday but he believad
they had failed to vacate
their hostel to make room for
0 new workers recruited in
the Transkei,
. :He said the develp ment
board was resgmsib e for
clearing the hos d:8¢
ing the workers back and the
matter was “out of the pom.
pany’s hands”, A i
“All we did was foilnform
the
had !
are normally required $o do,”
e'said. ..

: A T
°~ He confirmed the com 3Ry
had not paid for the wor ers',
bus fares but said this was
because the workers Were re-
garded as “having broken
their contracts”,

He added: “We are obvi-
ously concerned about the
situation, but if workers did
not aceept our offer of re-

B

em)
pro
much we can do about jt”

He said the new workers
i;vlw;ere 1now in the hostel angd

e
remained open ag long ag the
remaining “jobs were stil]
available,

A spokesman for the devel-
‘opment board could 'not,su{)
fhyfdetails yesterday. He said

e matter would ha'vegbeen
handled by its Stellenbosch
regional office and no report

had-yef been received, .~

o
Ly
4

en they rejected a“rhan.

I and:send-

board that their.contracts
been terminated..as we

Eloyment that is their
lem, There ig nothing

offer of re-employment
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" Court Reporter

A PROPERTY developer charged with ob-
structing ® building inspector from in-
specting his premises, told the Port Eliza-
v} beth Magistrate's Courl yesterday that
»{ 99% of the employers in the building indus-
*] try felt they did not receive any support or

co-operation from ‘the Industrial Council
for the Building Industry. '
#  Mr Andries Albertus Lategdn, of Lorient
| Place, Lorraine, pleaded not guilty to two
# counts of contravening the Labour Rela-
1 tions Act by not allowing & building inspec-
tor to inspect the property and by erdering
him to leave the premises.

He is alleged to have prevented Mr
Theodorus du Plessis and Mr Gerhard
Britz, from the Industrial Council for the
Building Industry, from carrying out rou-
tine inspections on March 25 and 27.

Mr Lategan said very often builders had
a problem and no aid was received from
~theconneil,

1',; . As an example, he said, he once tele-
p_ﬁ!;:phoned the council to ask if they would

4 speak to a drunk worker who would not

“ hi ' yﬁg‘? &{‘(
eave his premises, becausq the worker

might have listened to the cil. But no
‘help was forthcoming.
Mr Lategan did not agree with the

magistrate, Mr 1 § vap der Merwe, who
said the council was there to see to condi-

-4ions and productivity in the buildng in-

dustry.
Mr Lategan said that if 2 mistake was
~made, the eouncil gave no warning and
*gou were sent directly 10 court”.

Mr Van der Merwe asked Mr Lategan if
he thought Mr Britz and Mr Du Plessis,
who gave evidence previously, would be
prepared to commit purgery as their evi-
dence conflicted directly with Mr
Lategan's.

Mr Lategan said he felt they twisted
their evidence but could not say why they
gave false evidence against him.

Mr Lategan said under cross-examina-

- tion that on March 26 he asked “a person”

to leave his premises because ke 4id not
know who he was.
The case was postponed to September 6.
Mr F Wilke appeared for the State.
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{1 PRETORIA — Building
companies in Pretoria
and on the Reef have
been forced to retrench
up to 50 per cent of their
staff in an attempt to
beat the economic
erunch

Unskilled, semi-
skilled and professional
people have been 1n-
volved in the layoffs.

Experts in the build-
ing industry have pre-
dicted that worse is still
to come, particularly in
the Pretoria area where
government cutbacks in
spending have caused a
dramatic decrease in
new projects.

One Pretoria building
company has retrenched
25 per cent of its work-
force since August, in-

Buildifiz Com
forced to retrénéh

cluding seven profes-
sional people, a uni-
versity graduate and 60
site workers.

Another company has
laid off 20 per cent of 1ts
workers in the past two
months “because there
is just not enough work ™
This firm’s staff comple-
ment has shrunk by ab-
out half since the begin-
ning of the year.

Mr Andy Shoredits,
president of the Master
Builders’ Association,
said retrenchment bad
now become a general
phenomenon as private
investors and the Gov-
ernment shelved plans.

“The crunch has really
come since the Govern-
ment cut down on
spending.”

=

D
AlliCs

Retrenchment would
severely hamper prog-
ress within the building
industry as skilled arti-
sans were not expected
1o return. Millions of
rands spent on training
these people would not
be recovered and the
new labour force built
up since layoffs 1n 1976
would be lost, he said.

More retrenchments
were expected as build-
ing projects currently
under way neared com-
pletion.

“Your average project
lasts about 1B months
and with nothing new
coming up there will be
no work available once
the 18 months is over.,”
Mr Shoredits added. —
SAPA

FRANKFURT — The US
dollar was fixed above
three marks in Frank-
furt yesterday for the
first time in the hisiory
of floating exchange
rates.

Foreign exchange
markets, however, still
fought shy of marking
the currency firmly
above the psychological-
ly important hurdle.

The dollar was set at
3.0048 marks at the daily
fixing, at which an offi-
cial exchange rate is
agreed upon, reflecting
supply and demand.

This was sharply up on
Monday's 2986 and the
highest since February
9, 1973, when it was
worth 3,15 marks under
the system of fixed ex-
change rate parities
which ended on March
19 of that year.

In afiernoon trading it
eased again as US mar-
kets opened, briefly fall-
ing as low as 29945
marks before recovering
to roughly three-mark
parity.

Foreign exchange
traders predicted no ma-
jor short-term fall in the
dollar against European
currencies.

In Paris, it set a fifth
consecutive record at

’ghe fix, ‘regcbing 9.2295

e e A el

Gabon head

iprepared to

meet Botha

DAKAR (Senegal) —
Gabonese President
Omar Bongo was guoted
yesterday as saying he
was ready io meet the
South African leader, Mr
P. W. Botha, provided Mr
Botha came “with prop-
osals that would lead to
a just and durable peace
in Southern Africa’.

Mr Bongo made the
statement in an inter-
view published by the
government owned Le
Soleil newspaper.

Mr Bongo said that apy
proposals from Mr Botha
‘“should take into
account the multiparty
conference on Namibia
as well as the Lusaka
accords.”

“For the time being
there is no question of a
meeting because no re-
guest has been made for
one.”

In Cape Town, Mr
Botha's spokesmen were
unable io comment im-
mediately.

There have been re-
ports that Mr Botha was
considering a trip to
Zaire, Ivory Coast and
another, unidentified
African state. He visited
several European capit-
als earlier this year, in-
dicating South Africa
was moving out of its in-
ternational isolation im-
posed because of the
country's racial policies

The Lusaka accords

oA T nea_

MR BOTHA

ary 16 in the Zambian
capital. Lusaka.

Speaking about SWA!
Namibia. Mr Bongo said
“This problem has to be
repulated 1n the context
of UN Resolution 435
But if 1n order to reach
an agreement, it 1s
necessary to open a
direct dialogue between
Namibian§ and South
Africans, one should not
be afraid to do it.”

Resolution 435 calls
for UN-supervised elec-
tions and a transition to
independence for SWA/
Namibia, which has
been administered since
after World War I by
South Africa under a
mandate from the de-
funct League of Nations.

South Africa and the
US say self-rule cannot
be graq}gd io the nearly
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uate and 60 site workers,
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Tﬂmusands lald

off as slump3 |
huts bullders |

Labour Reporter

Hard times are looming in the eivil en-
ginewring and construction industry
with retrenchments and cutbacks in
the 'wake of a dwindling number of
conteacts. ¢

Serveral major construction com-
panies have been laying off contract
worliers since May but the real crurich
cam# last month with severe Govern-

<3

" ment spending curbs.

The general secretary of the 13000
member Building, Construction and Al-
lied Workers’ Union, Mr Aaron Nthin-
ya, said more than 2000 union mem-
bers had been retrenched since the be-
ginning of the year. Most members lost
their jobs at the beginning of June
when a number of contracts were com-
pleted.

The union had been able to negotiate

— -

4, severance-pay ‘with only
one company — Franki-
pile South Africa — but
by far the majority of
those retrenched had
been giveh notice either a
week or a only a day be-
fore dismissal, he added.

Civil engineering con-
cerns have been particu-
- larly hard-hit by the Gov-
ernment cutback in
spending in August which
{ has led to a drastic re-
1 duction in new projects.
| ' A number of Pretoria
1 .and Reef companies have
been forced to retrench
] up to 50 percent of their
#| staff in recent months.
{1 .- Habitech (Pty) Lid has
retrenched a quarter of
.| its employees since Au-
gust, including eight per-
manent staff members,
one a graduate,

Mr A A Pitt, director

for LTA (Pty) Ltd, said it
was common cause that
the consiruction industry
tended to “lag the econ-
omy”. Retrenchments
would occur more as a
result ‘of attrition than
any widespread strategy
+| as .fewer contracts be-
came available, he said.

of manpower resources |

r
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"Builders’
| said
“would severely hamper

MILLIONS
Mr Andy Shoredits,
president of the Master
Association,
retrenchments

‘progress in the building
industry as skilled arti-
sans were not likely to
return and millions of
rands spent in training
would not be recovered.

. However, a spokesman
for Murray and Roberts
said_ the building and
housing industry, as dis-
tinet from the civil en-
-gineering and construc-
tion ‘industry, was still
very busy and there was
no shortage of work.

-
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{.:', :Labour Reporter .
‘A BUILDING hardware
firm at Mobeni was hit by
a work stoppage yester-
day when its entire black
workforce of more than
400 downed tools in pro-
test against a threatened
bay cut. o o
Mr Isaac Ngcobo, nat-
ional treasurer of.the
South African Allied
Workers’ Union, said yes-
terday the workers at
Blaikie-Johnstone, who
went on strike on Monday
after a union retognition
dispute with the com-
pany, had been told they
would not be paid for the
hours they had not
worked during the strike.
.‘The workers returned
to ‘their jobs almost im-
mediately after the union
held talks with the man-
agement on Monday, but
on Tuesday a foreman is-
sued a threat to the work-
©rs saying that they would
not be paid for striking.’-
This angered the work-
ers and they came out on
-strike yesterday to pro-
test.against the threat-
ened pay cut, hekai ’

Mr Hoffmann-] ¥
director of the company,

‘I said in a statement yes-

terday that the tnanage-
ment was taking steps to
encourage workers to re-
turp to work and to’pre-
sent their grievances
clearly through represen-

Jtatives of their own

choice. ‘ .
The reason forthe
strikes was unclear.
‘It is the policysf
Blaikie-Johnstone to re-
cognise representative
trade unions and discus-
sions were opened with
<Saawu when the company

.{"was first approached in
+1 April this year.

‘This week's strikes fol-
low a two-day stoppage in

1, April.

‘Meetings have been

Jheld with worker repre-

sentatives, including offi-

1 cials of Saawu, and spme
| of the items discussed in-

cluded wages .andrecog-
nition of the trade union,’ .
the company statement.
added. c
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200 lose jobs after "= ™"
trouble at three Natal plan

Labour Reporter

ABOUT 200 strikers were
dismissed from three
Natal companies yester-
day after a wave of indus-
tria! unrest at the plants.

And today's talks be-
tween the management of
Allied Publishing and re-
presentatives of the Com-
mercial Catering and
Allied Workers’ Union of
South Africa have heen
postponed to next week.

Speaking from Johan-
nesburg yesterday, Mr C
W Eyles, Allied Publish-
ing's Natal manager, said
the meeting had been ‘un-
avoidably deferred’ and
it was hoped that ‘this
very important meeting
will take place early next
week’.

The proposed talks fol-
low a warning of pending

industrial unrest among
Allied Publishing work-
ers demanding a R30-a-
week wage increase, Says
Mr Importiant Mkhize, the
union's Natal organiser.

ignoring

About 50 employees of
a contruction company,
Basil Read (Pty) Ltd, were
fired yesterday after they
downed tools in a de-
mand for more pay.

Mr Brian Maynard, the
company's director of
manpower, said they had
been dismissed for refus-
ing to retnrn to work.

‘They were demanding
wage increase in excess
of the statutory increase,’
be said, adding that the
company would begin hir-
ing replacement staff
today.

At Silverton Engineer-
ing in lsipingo about 60°

striking workers were
fired after ignoring a re-
turn-to-work ultimatum
yesterday.

Mr Barry Land, market-
ing director of the Pretor-
ia-based company, said
yesterday that the work-

ers had gone on strike on

Tuesday. They had been
unhappy about the intro-
duction of a four-day
working week.

He said the operations
had gone on short-lime
because of the general
economic downturn and
the fact that a new-tech-

nology radiator for a local
motor assembly plant was
being produced at the
company’s Pretoria plant
until it was possible to

transfer the new produc-
tion system to Durban.
Mr Land said that al-
though it seemed that a
number of workers want.
ed to return to work,

there had been intimida-

tion and the plant had
been unable to start pro-
duction yesterday
morning,

‘The company therefore
had no alternative but to
dismiss the workers and
advise that their re-em-
ployment will start today.

“The plant is currently
operating on a limited
scale with its white work-
ers, but we expect to be
back in full production by
the end of next week, he
said.

At the Sylko Paper com-
pany in Durban, about
100 workers who downed

tools in protest against
the dismissal of one of
their colleagues were
fired after ignoring re-
peated pleas by the man-
agement to return to
work, said Mr RA Wll
tiams, the company's
managing director.

Theft .

The worker was fired
after being convicted of
theft from the company in
the Wentworth Magis-
trate's Court this week.

Mr Isaac Ngcobo, nat-
ional treasurer of the
South African Allied
Workers’ Union, which
has members at the three
companies affected by

‘the unrest, said the union

would challenge the
dismissals through the
‘appropriate channels’.




TBE Bmlding, Constmction

and ‘Allied Workers’ Union is
pplying for a status (H
er ‘based’ on-an unfair

F bour practice for the ‘reinsta-

‘temedt of a shop steward dis- -
- missed iby ‘ the. Pride Pools
company in-Johannesburg,

*:A.company spokesman, Mr

'Andrew van der Westhuizen, -
'has told the Rand Daily Mail
- he‘does.not know what'a sta-

*“tus quo order is-and. that he

i-isn't - interested “either. He

would not'comment: further.
»’A-BCAWU organiser; Mr-

Josias ‘Mpe, .said in a state:

"mént thal earlier this month

‘M =Wilson Mutzanana was

: dimissed. * by Pride’ Pools

 after he was accused ‘of being

8 “union lawyer”,

““’The entire' workforce” thert

: downeid tools. Three shop ste- !

“wards later. took up;the mat-

ter ‘with ‘management :

J‘ However, management
later.refused to reinstate Mr
Mutzanana and anottier work

%e followed.

e following da; workers
were locked out o the. com-,
|; pany’s premises ‘and- three:.

" workers were arrested on

“charges of intimidation. They

- were later released, All-bhut |

. gldr Mutzanana were reinstat- l
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site at Parow.

"The dead ~man,=sMr
Gerald van“Niekerk
(35), an electrician of

under 2 concrete glab at
the site of a new branch
of Dicns Discount Chain
store in Voorirekker
Road.

The blast sent a3 col-
umn of flame into the air
and units of the Parow

Groenberg ‘Road, .
Heideveld, was buried -

Explosion Kills
Parrow man, 35

ONE man was killed and four injured — one critic-
ally — when leaking gas from a 50 kg cylinder ex-
ploded and ripped through a building construction

fire brigade, “the “Metro
- Emergency Service .and
six ambulances ‘sped to
pthe,scene. Fat A al.:. SEe iy
Lo K
A combined rescue ™~
team,-in¢cluding cop-
struction. workers, used
JPpneumatic drills ap
jack-hammers and 2 mo-
bile hydraulic crane to
free Mr van Niekerk‘sC/]
body. - -
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~as a sight to Dehold,”
vior is quoted as Saying.
Princess seems to have
high spirits during her
non, and 15 said to have
handfal of ice on the
g stomach as he relazed
-ach chair, saying: “This
aol you down.” — Sapa-

Princess Di . . . beer and
sea shanties

ney-back offer by kubus king

Staff Reporter

18 boss Mr Adriaan
-udt said today he was
-= a substantial “erop” of
‘& as a personal invest-
— and claimed he would
=rk cultures from proxy
s no longer interested in
~3iMess.

ile rival companies in
:ape and Transvaal are
} in legal steps brought by
‘ars trying fo regain their
7. Mr Nieuwoudt prom-
investors a full payout “if

they do not have confidence in
the business”. .

“Anyone who wants to regain
their money can hand in their
cultures and will be paid out in
full ” he said today.

aWe do not want investors in
Kubus who have no confidence
in the business. Some investors
are harrying my staff by phon-
ing every time there is nega-
tive publicity.

] have kept my crop going
because | cannot see any better
way of investing money than in
Kubus cultures,” he said.

dies in hospital

Staff Reporter
MR Clive Angiers, the site
manager burnt in a gas explo-
sion al a building site in
Parow, has died nine days after
being admitted to Tygerberg
Hospital.

He had 80 percent burns
after the blast on the site of a
new branch of a discount store
in Voortrekker Road.

Rescue workers {ook three
hours to reach Mr Angiers, who
was buried under fallen mason-
Ty.
He was the second vietim of
the explosion, caused by leak-
ing gas cylinders. Mr Geraid
van Niekerk, an electrician of
Groenberg Road, Heideveld,
was killed when he was pinned
ulnder a collapsed concrete
slab.
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strike into

Labour Reporter

BUILDING work on pnew
flats and shepping com-
plexes at Ballito had

{ cometo a halt as the work

stoppage by more than
300.employees of Thomas
Construction entered it
fifth day yesterday.

The compahy's -manag-
ing director, Mr Gerald
Grieveson, yesterday con-
firmed that a stalemate
had been reached after

the workers had refused .

to accept a I3 percent pay
rise offered earlier this
week

He said no return-to-
work ultimatum had been
given tp the strikers and

the company had ‘not re-
o

1
i

'y

| its fifth day

ceived any formal de-
mands over pay.

But Mr Richard
Gumede, national presi-
dent of the South African
Allied Workers' Union,
said yesterday that the
workers had communicat-
ed their pay demands to
the management in no un-
certain terms.

‘The management re-
fused to meet union re-
presentatives, saying that
the company had no rec-
ognition agreemeni with
the union,' he said.

The workers had asked
for their minimum wages
to be increased from 75 ¢
an hour 1o R1 an hour, he
said, adding that they
were earning an average
of R135 a month at

't present.

Mr Grieveson said his

| employees would not be
4 paid for the duration of

the work stoppage which

1 started on Monday.

He said: ‘We have of
fered the dissenting
labourers a 13 percent

-pay increase .and expect

them to return to work, If
they have grievances oth-
er than pay — and none
has been made known to

{us — they will be deal

with on resumption of
normal duties. No one
has been dismissed at

this stage.’
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~.;Mercury Reporter -

A WORKMAN survived '
B2 m fall. down.nine -
floers into g 1ift shafi at

aDurban-beachfront

-eonstruction site yester-

day.

“Mr Michale Ndaba, an ..

employee of the Melcorp
elevator company, is in a
critical condition in King
Edward ViII Hospital
with head and chest in-
juries.

The accident happened
about 3 p m on the Marine
Parade building site
where the 32-storey
Maluti apartment block is
-being built, between the
Elangeni and Maharani
-hotels. :

" The senior inspector,
eccupational safety, at-
tached to the Department
of Manpower, Mr Sydney
Syke§, went todhe scene
of the accident to investi-

*The man apparently
leaned against a steel
prop in the elevator open-
ing and it gave way,’ he
said. '

A hospital spokesman
said Mr Ndaba had been
taken into the operating
theatre immediately.

*The doctor who attend-
ed him said he was con-

out pipes which were
used to drain his lungs
and that if he survived
the next three days he
would pull through,’ said

Rescue workers carry a critically mjure ]
Mr'Michale Ndaba to an ambulance.

Mr Sykes.

An inquiry will be held
into the accident in terms
of the Machinery and Oc-
cupationa) Safety Aet
(1983), which came into
effect on October 5 this
year, .
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Cutbacks
expected
in brick
industry

Mercury Reporier

THE giant brick manufac-
turer Corobrik expects to
cut production in Natal
further and possibly lay
off more workers within
the next few months be-
cause of the slump in the
building industry.

The company already
has reduced production
and laid off ‘a number’ of
workers at its plants in
Northern Natal, says
Tongaat-Corobrik Group
managing director Cedric
Savage.

“The trend is there and
we can expect it to get
worse over the next six
months.

“We've had to cut back
at some of our up-country
plants such as Vryheid
from a two-shift to a one-
shift operation.

‘We expect 1985 to be a
tough year, and further
reductions in production
could happen,’ he said.

‘In Natal the market is
still relatively strong,
compared with the rest of
the country, and we think
we will have relatively
good demand until after
the builders’ Christmas
holidays.

rapid reduction in de-
mand.’

Production was already
greater than demand in
Natal and ‘a limited
quaniity’ of bricks was
being stockpiled, Mr Sav-
age said.

‘But up here the in-
crease in the stockpile is
comparatively slow com-
pared to places such as
the Western Cape. We are
looking at closing a fac-
tory in Paarl we commis-
sioned a year ago and
putting it in mothballs.’

Of the unforeseen
strength of the Natal mar-
ket, he said, ‘one of the
development markets has
been alterations and ad-
ditions to private homes.

“The residential market
is still proportionately
high in Natal.’

Mr Savage's outlook
was not altogether bleak.

‘We expect the begin-
ning of an upswing about
August next year. We ex-
pect interest rates to start
dropping in February —
by how much is anybody’s
guess -—— and a recovery
should follow aboul six
months later.

‘Weve found that up-
swings usually happen
sooner than you expect
them.

‘Afier that we expect 2
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*->-All of the women in-
i Tterviewed told ‘The SO-
‘WETAN Woman that
~unemployment and pov-
-«wgrty drove them to take
-ap -jobs in the building
dndustry, - . -

* -~ ~When vasked «by..The
+SOWETAN -Woman
“* wwhether 2they - went -to-
. =school “for “the - trade;
they answered boldly
.- 'that .they received .on-"
. -.:the-job training.. The
work done by these

. < women is excellent. ..~ .
- Mrs Nomasomi Zwe-

- linjani \(34), 2 widow
who leaves-in +Orlando”

;:r" 3y

Rt S, fraatd
L} . -

1
s
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school, She-is a bread-"

» - * v ‘winnerzand:has been six -

!.

4

-years-in the building in-
dustry, . . e 300
" “Do-you -artive -home
tofind you are ex-
hausted that you cannot

attend to your children? ~

-She replied; “At first it
was strenuous and -my -
muscles were aching al--
‘ most every day. Now I
am used to the job that I
do no-longer feel any
difference.” T
Do you like this job?
“Yes 1 do. It is just a
matter of adapting one-
self. If not, where would
I get bread to feed my

P

.

ES E
WORK: Mrs Virg
assisted by Ms Matllda

<A CONSTRUCTION company erecting flats in
+:Soweto, has hired several

- believe that in this present
-there is no job that can be done by

knock off early, and if it ;

East, has ix ~children, -
. three of “them .A1e at: :

Yawa of Zola 2

Sl oty
v 2 3
gyl ki

.o rRR T N

black women, -who
economic situation
en only.

Jay pATMAHllANGU] ‘

= children?” she asked.

- <What ‘happens if it is
-either raining or very
-cold? Mrs Zwelinjani
~said: “If it is raining, we

Fis wery -cold our hands
" freeze, sp we make fire
mext to our post and
~continue working.” .
"+ "Miss - Nombulelo
: "Mbele (22) of Dobson-
‘ville; says she kikes her
~Job. She is kept busy

-# during the .day and it -
=-helps-her to raise a few

-cents for survival,

. Painter -.

* MrsVirginia Yawa |

-(22) of ‘Zola 2, %5 a
" *WOman painter under
. sthis _ construction. -Shé /

--was taught -the know-
how on the job. Her
‘husband is working, but

-despite that she wants to
keep her home fires
burzing brighter. She
has three children, two
of whom are at school.

Miss Matilda Khaise

{42) of Orlando East
said that with the little
amount she earns, she
£an manage to buy uni-

form and hooks for her

children.

S NPT ra.

painting and
riando East.

Khaise of O
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¢ *By'PAUL DOLD
{hatar 0 - Financial Editor S
‘THE Western Cape building industry has awarded:
major-pay increases to its 36.000-man labour force
which is part of a new deal to upgrade the industry’s
productivity, - N L . o
+ The'increased pay for 10 000 artisans and 26 000
labourers will be a significant boost to the Western
Cape economy ahead:of the Christmas season, - -
. The chairman of the-Industrial Council for the
Building Industry, Mr Harry McCarthy, annéuneed
“yestérday that agreement had been reached with the
unions for the minimum wage of artisans to be in-
‘credséd by 22.4'percent and unskilled workers by 24
percent effective from-mid-November. Sy
" Mr{ MeCarthy emphasized that the increases did
notanean a similar jump in building costs. Many
workers are being paid far above theminimum wage.
The increases include substantial travel and inclem-
ent weather:allowances which have not been in-
creased for a number'of yéars.: .o
. -Negotiations with the Building Workers’*Urtion,

Building Trade Workers and the South African Oper-
ative Masons’ Society began nine months ago.
-+ The minimum hoyrly wage for artisans (the indus-

+labourers receive R1,75, with fringe benefits. .,

bour;within the national industry, providing for 3
levels — artisan, craftsman and master craftsman,.
I future skilled workers will only be recqg,r;}zq‘d
onceithgy have completed. either a three-year ap-
prentigeship or a foui-year term of learnership at
. %lh,e-‘r‘ggyg{l,}uimmg,lndustry,.Training College ‘at-Bel-
AR AN S

iy LI
F———— - - -
——— i

theSA - Woodworkers, Urion, the Amalgamiated |
-Society of Woodworkers, the Amalgamated Union of |

Ctry works a: 40-hour.week) is R4,30 an hour while |

[The:increases-are linked to a restructuring of la- [~
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37 5taff Reporter
ABOUT 100 jobs have
been lost through the clo-
sure of G W Stronck Con-

-struction, one of the big-
‘gest and oldest housing
construction firms in the
City’s southern suburbs.
Thé firm's managing
director, Mr G W Stronck,
.last week said he had de-
.cided to stop the opera-
ition 45 there was no mar-
ket for new houses.
He<swas certain most
othéf, construction firms
iwere/Being hard hii by
the tombination of high
‘interest rates and ihe
scarcity of morigage
bonds which had caused
‘house prices to plummet.
Forced sales at a frac-
tionof the price of a year
ago were now determin-
ingselling pricesinsome
suburbs and conditions
were not expected to im-
prove for at least a year.
All ereditors of the
firm had been paid outin
full apd the development
company which held
plots and industrial land
throughout the Peninsu-
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wmear | By MARGARETHA GOOSEN
traf- and GLENDA GAITZ
THREE construction

was | fompany workers were
\ killed early yesterday
—~———1 morning in a gruesome
EeF )t accident at the new

4] Lethabo Power Station
i being built near Vereen-
iging.

The accident happened
! at 7.45am when a roof plat-
¢ form carrying a supervisor
and two workers of Grin-
aker Construction up the .
# second of the three wind-
§ break chimneys at the site
collapsed, according to an
Escom spokesman,

The platform, hoisted up
the chimney by a hydraulie
jack operated by the work-
ers who were stapding on it,
collapsed when it reached a
height of 100m in the 274m
chimney.

The platform struck gas
bottles on the floor of the
chimueg and these ex-
ploded, bringing a hail of
rubble down the chimney.

The bodies of the three
men — a 25-year-vld super-
visor, andMr Thomas Mo
taung, 30, of Witsieshoek, -

Wwelskloof ~~ were §o
verely maimed and burnt,
said Lieutenant-Colonel
Vic Haynes of the Police
Directorate of Public Rela-
tions in Pretoria. -

Police were last night
trying to reach the supervi-

. The

20d Mr-William Mojela of .,

The chimney (right) from
which three men fell to
thelr deaths yosterday.

sor’s next-of-kin in Britain,
His name will be released
later.

According to a manager
on the site, it tock at least .

an.hour to haul the three
“G¥ad men from-the-firewsmd« ey
the rubble. Rain hampered
the process.

wAb Escom spokeman
added that four men in an
elevator in the chimney at

[
- A

v
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¢
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accident

om: Pags:

the time of the accident suf.
fered severe shock, but
were unscathed,

e-witnesses said they
sawh four bodies carried out
of the chimpey and said
that‘three people suffered
severe burns, But a spokes-
man for Escom said three
people were killed and none
was injured.

Mr Koos Pieterse said he
was working nearby apd
heard a loud bang.

“It sounded h'.ﬁe a jet
breaking the sound barrier,
Everyone stopped work
and went to see what had
ha}I)‘ ned,” he gaid.

e bodies were trapped
under the stee] platﬁ)rm
and it took an hogr to get
thern out, he sajd.

“They were disfigured, it
was terrible. Everyone was
shocked.”

Mr Pieterse said the su- °
Kirvmor who died was on

last shift before return-

ing to Britain.
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i Labdir Reporfer:c -«
ATOTAT GF 31 7149’ build-
ing:industry employeés in
Dytban and surrounding
aYeas shared a whopping
R18089713 in holiday
Pay, wages and
allowances when build-
ers shut down for their
annual Christmas holi-
days yesterday.

'Mr Ken Davel, secre-
tary of the Industrial
Council for the Building
Industry in Natal, said
:yesterday that this was
-the biggest holiday pay-
, out g0 far, They refurn io
i work on January 14,

-t The amount reflected
two five percent wage in-
+¢reases in November last
"year and May this year, It

+ [ -was higher because of the

Slight but steady monthly
increase in the number of
.people employed in the
;building trade this year.

v, Builders are allowed a
rSompulsory three-weeks'
zannual leave for working
i@ 'full year but this year
. {heir holidays are spread
‘ovet: four weeks becaise
the’three publie holidays
have heen added on and

+holiday pay’|

i
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they have worked twp | -
days ifi-Noverbét to coy-
er the shortfall, |
Mr Davel said that
R8 526 067 had been paid-
to unskilled workers, who
made up the bulk of the )
employees in the indus-* X
try. Semi-skilled workers®
were paid R3 330 107 and *
those in the skilled cate-
gory received R6 233 539, *
The amount paid out!|
last year was in the Je-t
gion of R15 000000, he
said, adding that the pay-*
ments were processed by !
the Industrial Couneil.’
his year we wrote out
41 050 cheques;) he:
added. wr
The council’s area ofju- -
risdiction covers the mag- -
isterial distrietiof:
Durban, Pinetown and
Inanda and stretehes -,
from the Tongaat River in, |
the north to the Karri. |-
dene River in the south,
and inland as farfas.
Botha’s Hill, TR
The building industry
generally reflected!eeo-;
nomic trends-thréesto six
months behind the rest of -
the economy.;, .-~

=
B A 4 -

T ETEATT L






6E¢

Constru T ION . LARoUL

[188”

*bI5quUim pue ‘erieuolsem ‘bulbiusedsa ‘Yrediliqasapuesp

‘umolsuouis ‘3ioodepooy ‘ursjuozpuey ‘bangpuey ‘e1i035id ‘T2BTN
‘diopsisbniy “yaeq uojdway ‘bznqsauueqor'poompoos ‘uojzstuwian
‘ade) oyl ‘uedyeld Tbingsyod ’tuousg TSITTAIISH ‘Uo3iaqiy D Vaay

*ud{ssoy Jo 251330 3sod ay3
Wolf S3IIBWOTIY 3IYHT2 Jo sSniper e UTYITA STTeI UOIUM WOOQIASpUOM
30 3IDTIISTQ [RTISISTbeN ay3l FO0 uor3aod 3eyy pue jueqart
pug yosoqualials ‘asary syIny ‘sbpry PI2AUDIH uopuoq] 3seq:g vaab

AueqlyY Y VENY

LyE :ou *p°m DBuipadiadng

*SVAYV RIVLYED ‘XJLISOANI SOIWVEED -9I1F




to sidestep
R

Post Reporters

LARGE-SCALE retrenchment is not ex-
pected when the building industry resumes
work in Port Elizabeth and Uitenhage on
Monday.

Companies say some work is available,
but competition will probably get more
fierce as contracts expire,

Mr Tony Corral, Port Elizabeth chair-
man of the Master Builders Association,
said the sitvation was “"the worst in 10
years”.

The larger concerns appear to have
work to tide them over, but smaller firms
look set for a struggle when their present
contracts reach completion and they try to
maintain continuity. .

A spokesman for the Industrial Council
for Building Industries, said when the in-
dustry closed last year there had been no
large-scale retrenchment of workers.

Mr Van le Roux, general secretary for
the Industrial Council for Building Indus-
tries in the Eastern Cape, said last year the
building industry managed to weather the
recessionary storm and ended the year
with only 15 fewer people employed than at
the beginning of the year,

He said there was “no large-scale re- °

trenchment” in the industry last year, al-
though employment figures climbed con-
siderably until June and then dropped off
again towards the end of the year.

He said he received no information to
suggest a lot of employees were paid off
when the industry closed and he assumed
all employees would return to work when
the industry re-opened on Monday.

Mr Le Roux said the exact state of
employment in the industry compared
with last year could only be assessed in
about six weeks' time,

He said 2 normal number of de-registra-
tions and re-registrations of small con-
tracting firms had taken place last year,
with no “established firms” closing down
due to the shortage of work.

There was definitely less work, particu-
larly among house builders, he said, but it
was not drastic.

Mr Corral said the present hard times in
the building industry represented probably
the worst trough in the industry in 10 years.
And he said things would probably get
worse before they improved. .. |

Mr Corradl said hartesthit would be th
medium-sized firm which built houses. He
said when the industry re-opened on Mon-
day, most firms would have work go on
with, but by March the smaller contracts

should be completed and what work did
come in would be keenly tendered for.

He thought the smaller firms might
“scrape through”, but the medium-sized

. frrms would find a shortage of new houses

to build due (o the current high bond rates.

The managing director of LTA Building
(Eastern /Sape) Ltd, Mr Ian Chartens. said
the firm's priority was job preservation
during the current downswing in the build-
ing trade.

Although there was a slow. steady
decline in the employment opportunities in
the building trade, he did not expect large-
scale layoffs like those in the motor indus-
try.

He was confident his company would
maintain 1ts present employment levels
although this would not be easy.

"Each time there is an upswing. it 1s
difficult to get workers back into the indus-
try,” Mr Charteris said.

The managing director of Joubert Con-
struction, Mr Dawie Joubert, said his firm,
which bt both residential and non-resi-
dential buildings, including churches and
factories, had enough work to see them

. through until June. -

He said “hopefully” there wonld be fur-
ther work available after that.

He said he employed 30 unskilled work-
ers arfd eight artisans, all of whom would

be keeping their jobs

The managing director of another small
building and eivil engineering firm, Mr
Philip Kenyon, said his firm had enough
work for the next three months, which was
about as far in advance as contractors
could plan considering the difficulty in
pricing jobs further in advance.

Mr Kenyon said he had to tender for a lot
of work because the percentage of success-
ful tenders was lower than during better
times.

He had to tender for too many projects
and took the risk of becorning over-com-
mitted. .

He said competition would be tight and
many small firms would battle to get con-
tinuity. :

Mr Kenyon said he was optimistic of
keeping his workforce at 1ts present level
throughout the year, although he did not
foresee any expansion oCCUrTINg.

- A spokesman.for Dimitri Zenios Design-.J

k ers and Builders said the firm would not be

retrenching any workers because of the
situatton in the trade. They still had con-
tracts to finish and no workers would be

. I

laid off.

PR
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Post Reporter
ABOUT half the pool com-
panies in business in Port
Elizabeth two years ago
have gone under,

With few exceptions,
only the largest and most
reputable are now manag-
ing to keep their heads
above water,

High interest rates,
short-time and redund-

{1 ancies have sunk the rest.

Uncertainty about compan-
ies surviving to honour 10-
year guarantees has driven
buyers into the arms of the
larger firms,

A check on the telephone
numbers of smaller firms

‘| listed in the 1984-85 tele-

phone directory revealed
that many of these numbers
no longer exist.

Twelve of the 25 con-
cerns operating in Port
Elizabeth two years have
disappeared, a surviving
company spckesman said,

The owner of one com-
pany, Mr Len Bakker, said
business was definitely
down and he regarded the
situation as being the worst
since 1979,

“A lot of people are wor-
ried about the high interest
rates,” he said.

“When the people look at
the interest rates, they
realise that they will al-
most be paying double for
the swimming pool — de-
pending on how long they
take to pay it off.

“Things are not so rosy at
the moment and I think that

can be attributed to the .

‘Port Elizabeth economic
situation in general.

“I have contaets in ofher
parts of the country who
say that it is not going so
badly there, It is picking up
slowly in Port Elizabeth,
though.”

" He said most of kis cus-
tomers were civil servants
who received subsidies for
swimming pools and the
majority of the people from
the private sector were,
“believe it or not, paying
cash for their swimming
pools”, he said,

Mr Wayne Luck, manag-
ing director of another
firm, said business was not
as good as last year.

The director of one of

P

by the
o\
recession

companies, Mr Peter
Schoeman, said “We are sit-
ting with the position that
we have so many different
pool’ contractors who are
locking for clients.

+To compete with the
ofher firms one must bring
about price guts, but for
some firms price cuts are
impossible if the guarantee
is to be effectively imple-
mented.”

He also said that the
humber of pool contractors
in Port Elizabeth had
dropped from about 25 to
about 2 during the past
two years.

Mr Ian Allan, owner of
another sizeable company,
said they had been affected
to a certain degree.

“Generally we find that if
a person has decided te put
in a swimming pool he has
saved for quite a while for
it and can go ahead with the
installation,” he said.

. “People are a lot more
hesitant when making in-

', quiries and they are looking

for the best deal.

" “I think the contractors
who are not well estab-
lished will be quite hard hit

. by the present state of the

economy because the pub-
lic will look for the firm

..]

which is more reputable
and has been in existence
for longer.”

The distributor of a do-it-
yourself pool kit, Mr Ray
Wenlock, said his sales of
vinyl pools this season had
almost doubled, compared
with last year.

“I would say the econom-
ic situation has helped us,”
he said.

Mr Paul Botha, the man-
ager and part-owner of a
large company, said: “We
have not been affected as
severly as we envisaged.

“We thought the high in-
terest rates on bonds and
the economie situation in
general would really hit us,
but during the end of last
year we increased our out-

" put to accomodate inquir-
ies we have been receiving.

“Our pricing structure is
not so good at the moment
because we are working
close to the bone and we are
still charging the same
prices as we did about a

-Year or a year and a half
*ago.

“The inquiries we re-
ceived have definitely
toned down, but we as a
company are still doing

'very much the same
amount of work we did last
year.”

Port Elizabeth’s cldest pool

.t
v L - *
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%%%gé hike™

Building industry arti-
sans in East London will
receive a 24c¢ an hour
wage hike from May 1,
bringing their hourly
earnings up to R3.93. .

In November last year -

artisans’ wages were in-
creased from R3,49 an
hour to R3,69, while
building assistants
(labourers) were granted
an increase of 12c an

*hour to push their earn-
-ingsup to R1,20 an hour.

The secretary of the

Industrial Council for:
the Building Industry,

East London, Mr G.
Reed, said yesterda the
.May increase had geen
negotiated for artisans

: EETM] ’
'_,"q f ‘EE_._‘ i
Agreement wag® Tals0
reached for incréases to
the pension fund, holi-
day fund and payment in
respect of annual.leave
and public holidays." =
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Lahour Reporter

THE Building Indus-
tries Federation of
South Africa.(Bifsa) has
Jaunched an intensive
investigation into the
labour structure of the
building industry.

_-Mr Lou Davis, execu-
“tive director of Bifsa,
- told the Mercury yestér-
day that since the intro-
duetion of the Apprenti-
ceship Act of 1922, there
-had been no drastic ad-
justments or fundamen-
tal changes to the

sans.
‘*Several factors, in-

methgds of manufacture:

labour

systern of training arti- '

-cluding new technology,;

g

and materials, have de-
manded that we, as an
industry, adopt new

“ methods of artisanship

and training of artisans.

‘But it is also of vital
importance that we take
a eritical, objective look
at the tot4l tabour strue-
ture of the building in-
dustry as represented
by the existing designa-
tion of all trades,’ he
said, adding that it
would be pointless {o
revise methods of train-
ing while leaving the to-
tal structure of skilled
labour activities un-
changed. - :

The Bifsa probe fol-
lows an investigation by
the National. Training

trais

Board through the Hu-
man Sciences Research
Council into methods of.
training artisans in the
building industry.

The hoard’s investiga-
tion, conducted under
the chairmanship of Mr
Alan Pittendrigh, was
completed last year, but
the findings are expect-
ed to be published later
this year.

Appealing to all mem-

" bers of the building in-

dustry to help, Mr Davis
said the in-depth inves-
tigation would identify
and evaluate all skills
required to meet.pre-
sent and future needs of
the industry.




- By Don Robertson

’ i OVERTIME in the Transvaal

building industry .has been

i restricted in an effort to pro-
tect jobs,

The decision was-taken at

a meeting of the Industriai

Council for the Building In.

dustry, and has to be adhereq

|

to by all building corpanies |

] and sub-contractors, It does
ﬁ not affect civil engineering
WOork.

The exact number of peo-
le unemployed is not avail-
ble, but the couneil says the

number of workers claiming
unemployment benefits has
doubled in the past year.

Contractors say the ban

will not improve job opportu-
gnities and will cause prob-

3

lems on seme contracts.

In terms of the council
agreement, only an hour a
day overtime is allowed. Per-
mission may be granted for
extended overtime in special
cases, .

Exceptions are made for
buildings which are being oc-
cupied, building which is in

] the national interest, emer-
g gency work for health reg.
\ sons and on contracts where

L

-
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workers have to be trans.
p_t;rted long distances to the
site,

N Nuisance

The measures could be of

~N some use, says Basie Pretor-

ius, head of the Master Build.

ers Association for the Wit-

watersrand and Southern

Transvaal, but in many con-

tracts it is not possible to

take on more IEreople to com-
plete the work,

Individual contractors,
however, view the position
differently and- call it irk-
Some and a nuisance,

Peter Jacobsen, chairman
of the construction division
at LTA, says that it is not
always possible to double the
nimber of workers on a con-
tract and speed up the time
to completion.

“Schedules will be ham-
pered because overtime
work on Saturdays is vital,

“The curbs will hurt those
who have heen working a lot
of overtime to keep ahead of
inftation.”
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Overtime banned
in bid to ease o
unemR oyment Cs

?‘ Gary van Staden
Political Reporter

¢ The Industrial Council for the building industry has placed a total

: ban on all overtime and weekend work on construction sites in the

. Transvaal in an attemnpt to help ease the chronic unemployment in

. the industry.

Eifective since January 30, no employee who falls under the con-
i trol of the Industrial Council — including construction workers —
‘ may work overtime or on Saturdays without special permission.
. Building firms face heavy pepalty clauses in contracts — R10 000

a day is not uncommon on large projects — for not completing them
- in the agreed period, and they rely heavily on overtime to get fin-

ished. o

“Overtime to a maximum of two hours a week will be allowed
bif employers put a very strong case for such overtime and all
} Saturday work is banned,” an Industrial Council spokesman said

yesterday.

Construction work which would be exempt from the ban is emer-
i gency work, work on essential services and on projects vital to the
» national interest, according to the spokesman.

i He also said that in the past great pressure had been brought {o
bear on construction firms by architects and consulting engineers to

. get projects finished as soon as possible.

© ' “This has meant that employers are allowing employees to work

. a great deal of overtime,” the spokesman said.

He added that unemployment in the industry at the moment was
the worst the Industrial Council had encountered in years.

The ‘reasoning behind the Council’s move against overtime is
probably thai construction firms would now have to hire more
workers instead of paying those they already employed more in
overtime.

A senjor spokesman for the Master Builders Association’ sald
| Biowever, that he doubted that.the measures would sngmﬁcantly
affect unemployment figures.

“Only certain people can do certain jobs and they are not always
available among the ranks of the unemployed,” the spckesman

'

| said.

He said that as the MBA understood the measures, construction
companies would be allowed up to an hour a week overtime without
special permission being required.

The spokesman added that as far as he understood the overtime
curbs, existing contractors would receive a sympathetic hearmg on
being allowed more overtime.

1 .
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It was with amazement that I
read the letter by J A Malan in
which is stated that Industrial
Councils are an “unnecessary
evil” (The Star, February 1),

One can only conclude that
the writer is ill-informed and
must have failed miserably in
whatever efforts had been made
to glean the facts regarding the
function of Industrial Councils.

The Industrial Council for the
Building Industry (Transvaal)
consists of representatives of
both employers’ organisations
and trade unions, who see to and
protect the interests of employ-
ers and employees.

Section 2! of the Labour Rela-
tions Act No 28 of 1956 clearly
defines how the Industrial Coun-
cil shall administer all moneys
and also how it is to be invested.

The reading of Section 32 of
the Act leaves no doubt whatso-
evel as to the stringent mea-
sures_ prescribed regarding the
preparation by the council of an
account of all revenue and ex-
penditure and a statement of
assets and liabilities, ]

Perhaps this will set your cor-
respondent’s mind at ease and
alleviate from it whatever anx-
iety may have been harboured
in respect of the controlling by
the council of “millions of rands
of the workers’ money”.

Moneys received by the coun-
cil are deposited into the ac-

counts of the various funds. All ’
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such funds are strictly con-
trolled and administered by
qualified personnel with a keen
sense of responsibility who have
at heart the interest and welfare
of both employers and em-
ployees.

Accounts are audited, signed
by the auditor and chairman of
the council and an authorised
copy thereof is forwarded to the
Registrar for Industrial Coun-
cils, .

Regarding benefits to em-
ployees, the Industrial Council
for the building industry cer-
tainly has no cause for shame.
These include medical benefits
(also enjoyed by pensioners who
do not pay contributions), in-
clement weather and sick bene-
fits, unemployment and short
time benefits, tool insurance
benefits, military service bene-

. fits, ete.

{While doing military service
the council effects payment of
wages and benefits for periods
of up to two years.)

There is a pension fund
scheme for employees and, the
council’s holiday fund depart-
ment administers holiday fund
moneys paid out to employees in
the industry.

- ]
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In addition, this council start- -

ed an ‘“‘attendance incentive
bonus scheme” for skilled work-
ers in the industry, and on any
such bonus paid cut, the council
contributes up to 25 percent.

Furthermore, an employment
bureau is administered by the
council and has proved to be of
immense value to unemployed
workers in the industry.

Great ermphasis is placed on
training and currently approxi-
mately 4000 learner artisans
are in the process of being
trained.

Your correspondent suggests
that Industrial Cquncil member-
ship should be on a voluntary
basis, but is cbviously unaware
of the fact that there is no such
thing as “membership”.

In terms of the Act previous-

ly mentioned, all employers in

the building industry must regis-
ter as such and all their em-

ployees fall within the jurisdic- .

tion of the council.
Employers and employees
are legally obliged to comply

with the provisions of the coun- -

cil's Agreement.

It is the prerogative of all in-
terested persons, whether in the
industry or net, te acquaint
themselves with the activities of
the council. Whatever informa-
tion may be required can be ob-
tained from senior officials in
the employ of the council.

Every effort is made to en-
sure that employees are not

kept in ignorance as regards
- their benefits, pension ‘moneys,

death beneﬁts ete.

In conclusion, i must be
pointed out that the councilis
empowered to appoint agents
who call at building sites and,
when and where necessary, to
interview employers at their of-
fices for the purpose of ensuring
that the provisions of the coun-

cil’s agreement are complied '
. with by both employers and em-

ployees and definitely not in® '

! order to cause harassment.
W de J Stapelberg
General Secretary
Industrial Council

o for the Bmldmg Industry

- (Transvaal)
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For employeds a resolution of the dispute
cannot come tdp soon. The Xemporary
transport service\they are providing is
costly and they havh appeaied to commut-
ers to resume using tie plses pending the
resolution of the dispul A spokesman for
Natal Chamber of
ade individual
but he declined

Some employers remain s§mpathetic to
the boycottegs. A spokesman, for Meondi,
which emp)bys 450 workers Rt Richards
Bay, says:/We are not in favouy of the mo-
nopolisti¢ transport situation gnd for the
| time bging will continue to transport our
emplgfees at any cost, until the matter is
satigfactorily resolved.” He adds that
Mofidi is against the setting of a deadline
for a retorn to the buses, as proposed by
some employers, as this would heighten
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tension,
LABOUR LA
Court’ t fa

: A
There is consterfiation among ia qw
yers over a recent Industrial Court judg-
ment which appears to overturn a key
principle established in some of the court’s
earlier judgments. The case, involving the
Building, Construction and Allied Workers'
Union (BCAWU) and Johnson Tiles, in-
volves the question whether the court can
order employers and trade unions to nego-
tiate in good faith. Johnson is a subsidiary
of Norcross International in the UK.
! The union approached the court on behalf
of two shop stewards who were dismissed
early last year and five others who were
retrenched on February 24 1984, All alleged
they were unfairly dealt with and, among
other requests, asked the court_for orders
to:
O Reinstate them on terms no less favour-
able than those applying before they were
dismissed or reirenched; and
0 Compel the company to negotiate in
good faith with the union.

Two pres juus Industrial Court judgments
have been widely interpreted as imposing
an obligation on parties to negotiate in
good faith. \’

In weighing up the union’s request in this
case, J A Erasmus, an-ad hoc member of
the court, said: “It is difficult to see where
the dufy to' negotiate in good faith is de-
: rived from.” He held that the Industrial

Court cannct.be expected to make an order
that parties must negotiate in good faith.
The court did order Johnson to reinstate
: the five workers who had been retrenched.
The union alleged that Johnson had not
abided by the retrenchment agreement it
had concluded with the company. Johnson
claimed that it bad in fact followed its pro-
visions as far as it was able.
The court found that the union had been
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THE P-E
REMUNERATION
N SERVICE

" .| i
informed BéTorehand that Johnson intgnded
to retrench but had not taken any steps
about the proposed retrenchments until the
company informed the workers that they
would be retrenched four days later. “It
seems, prima facie, that (the union)
shirked its duty towards its members in not
taking up the matier timeously by never
responding to {Johnson'sy letter,” the court
stated. However, in terms of the retrench-
ment agreement, Johnson had undertaken
to give a minimim of two weeks' notice
that it intended to retrench. “In this sense it
breached its agreement with (the union).”

) The full implications of the court’s find-
ing with regard to negotiating in goed faith
wiil only become apparent in future Indus-
trial Court cases. For the present, however,
confusion reigns in both union and

employer sectors about their obligations to | |
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Remuneration packages will never be
the same again. Perks Tax will make sure of that. The
onus is now on you, the employer, to structure the most
tax-effective remuneration packages for your employees.

The complexity of the calculations and
the large number of variables involved however, makes
this task extremely difficult and time consuming.

P-E, South Africa’s leading remuner-
ation consultants, have the solution, g user-

each other.

software package designed to assist y
for the optimum remuneration programme.

Developed by Emst and Whinney
Management Services Lid, experts in this field, it is an
excellent investment at minimal cost.

It can be purchased as a stand-alone
solution or can be interfaced with our Computerised
Human Resource Information System, CHRIS. This
software is the answer to your package design problems
and will get you into action . . . fast.

For further details contact Theresa Biet at (011) 339-4946.

endly,
- .
bu in your search

ILLUSTRATION ADVERTISING 85/189B
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"ling industry will_not_re-
[ .celve wage increases this
f}¥ear because of the seon.,

:|: omy, the Industrial Coun..

Industry in Nata] an:

[ounced yesterday. -

.+ In a statenient released

J|.after a meeting of the
qouﬁ.bi‘l,’,‘a‘,s'po‘ldc\gsr an_

fﬁai“(‘i,:ghe‘ -€mployer: and
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s dhat minimum wagd rates
[ Would" not be ' ingeased
;j:and’that ' other; Helafits
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«during the period Ngyem-
J-ber 1985 to October'198s,

{iJas g e 1:1%*39_1;#,@
he: parties, -l IWever,

*

.

*| position will be reviewed
Anthe early part of]986.

| Moderate ‘inerédsbs in
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Which ‘were “previously
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: ) i1d. ‘Doped that thege’
"WORKERS in the bujld- sions would rﬁ‘gtéi}ially
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industry’” i
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Thousands of workers are losing their jobs in
the construction industry and many compgnies’
are going under in the current recessionary
slump, according te a comprehensive article in
the latest issue of the South African Builder.

The SAB said the brick industry alone was running
at 25 percent of capacity compared with 100 percent
in May last year. . .

The recession has taken its toll on the entire indus-
try including brick manufacturers, constructios com-
panies, glass manufacturers and sub-contractors.

As the demand on the building industry slumped
over the past year, companies cut back on both pro-
duction and staff. S S ooy

Some cuts in pro- A
duction have been
drastic.

Mr Cedric Savage,
the managing director
of Toncoro Lid which
is the holding group of
the brick manufactur-
ing company Corobrik,
said production was
cut in 30 of their 51
factories.

‘“We  have re-
trenched more than
1 600 workers and gen-
erally cut down on our other operating expenses.”

Several glass manufacturing companies closed as
the demand for glass products dropped, leaving thou-
sands of workers unemployed.

The SAB guoted the financial director of LTA, Mr
Jimmy Oosthuizen, as saying the present economic
constraints will prevail for another 18 months. “This
year will be very rough indeed and we are noi ex-
pecting next year to be much better.”

Mr Savage took a more optimistic view about
growth after the recession and said: “We are hoping
for an upturn by about October this year. 1 think
social pressures are so great that the government
will be forced to ease restrictive measures in respect
of housing. ’

“We have stockpiled 240 million bricks, so that
if the upturn comes suddenly and unexpectedly, we
will be ready for it.”

Retrenchments do not always have to take place.

The managing director of Coverland Roof Tiles,

Mr Eric Carr, said although rt}trenchments may still

be necessary in his busi-
ness, he was determined |1
first to exhaust every
other possible remedy.

-
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“As far ag the debate
,of retrenchment versus
short time goes, we much
prefer the short, time.
When we put it to-thel
workforce that we had tb
introduce’ a four-day
week — reducing their
income by 20 percent —
we didi’t get a bad reac-
tion at all. Retrenchment
on the other hand is an
ugly thing and we will
try to avoid it until the
last possible moment.”

Group financial direc-| -

tor of Pretoria Portland
Cement, Mr Chris Wroge-
mann, confirmed Mr
Mokhine’s pessimism
about the economy. He
said the rate of liquida-
tions was increasing and
this would bave a spiral
effect as others sink with
them.

ARBEARS

But major companies
should be able to with-
stand this recession just
as they have withstood
previous recessions,

SAB said arrears in
payment from some com-
panies cost sub-contrac-
tors dearly. Unpaid debts
could push smaller sub-
contractors too far and
cause them to close.

In an interview with
The Star Mr Motsomi
Mokhine of the Black Al-
lied Mining and Construc-
tion Workers’ Union
(Bamewn) said it was dif-
ficult to estimate how
many workers were af-
fected hy the current cut-
backs because only about
10 percent of workers in
the construction and al-
}ied industries were un-
ionised. 1

BANTUSTANS

Once they had lost
their jobs many workers
were sent to bantustans
where they had no means
of subsistence and were
forced to live off rela-
tives — if they had any.

_ The wnemployed faced
endless waits at rural la-

133

bopr offices.

faany unskilled work-
ers who had been recruit-
ed in the rural areas for
work in the cities were
told to pack np and leave,
some after months with-
out employment or
money.

With the help of the
Black Sash, legal aid bad
been sought to redress
matters where dismissals
occurred before con-
tracts had expired.

Mr Mokhine said he
thought more companies
would be forced to re-
trench workers because
the state of the economy
was going to get worse.




By JOSHUA'
- RABOROKO -

THOUSANDS of | ‘peo-
plein tirban and rural
areas in South Afnca
-may die i in future after;
contractmg asbestosJ
fibres, unless dramatic
.measures are.{aken-to
save them. e :
The pre51dent of tha
~Black -Allied Mmmg
and Constructmn
Workers Union
(Bamcwu), Mr Let-
satsi Mosala, told dele- -
gates .at .a meeting in
:Soweto at the weeken
that they have resolved
to intensify their anti-
asbestos campaigp at
schools.:and among
commumty organisa- i
tions in'tliese areas.
The two-day, confer-
ence at the Didcesan '
-Centre, attended ' by |
delegates from all
parts of the country, :
also heard messages of
support from- Britain,
New Zealand, Austra-
lia, United States, |
West Germany, Can-
ada and from local
trade nnion
movements
" ‘In a dramatic mes-
‘sage” from- the United
States, Dr Barry Castle-
man,; :said” he was un-'

ference becaise ’Ehe !
‘South- Afncan govern-
ment tefused him a

_pledged sohdanty with
delegates. . .

able to attcnd the con- |

visa. However, he !

- In hlS address Mr
Mosala said mine.man-
agemeifits have
neglected” the “killer
disease” :for , over 30
years and more people
were likely to die in
. the northern Transvaal
and Cape Province.

He said blacks who
contracted the asbes-
tos diseases were often
given ““poor remunera-
tion?- while their white
cdinterparts earned
more,;

“White peopie re-
ceive R24 000 and an
additional R400
monthly payment for
life as compared to
only R1 700 for blacks
who aré often dis-
missed after contract-
ing the disease. ~*

“Our union is going
to fight that our mem-
bers. get the same as
- whites. The lives of

| our peop]e are ex-

posed G E!‘JS ,,danger
everyday,, We are
going to infensify the
campaign until mine

TR

N S
managements do
something about the
asbestos in the coun-
try,” he said.

The following res-
l olutions were also
taken:,

® ‘A-committee was
elected to mobilise the
campalgn,

* Students should
be urged to spread the
campaign;

@ So-called “home-
land’® chiefs should be
contacted and meet-
ings held with other
leaders to conscientise
them about the dis-
ease;

® Trade unions:

' should be consulted to
|" alert their members.

Mecanwhile Bam-
I cwu ’s publicity secre-
. tary, Mr Motsomi
‘Mokhme left yester-
day to attend the anti-
k. asbestos conference
called by ‘thé:Interna-
' ‘tional Labour Organi-
sation in Brusséls,
__ while the union’s Mr
:Mbulelo Rakwena
Nvice- -president) re-
turned from overseas
"> at'thie weekend. -
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Pispaich Reporter
EAST LONDON — A
mixed trade union has
been admitted for the
first time to the Indusl-
rial Council for the
Building Industry of
East London

The secretary of the
industrial council. Mr G.
Reed, confirmed that the
Transport Workers' Un-
10n of South Africa had
been admitted after it
extiended its scope to
cover workers in the
building industry.

“This is a historic
event. The black mem-
bers of this union will
now be represented at
all meetings of this coun-
cil. They will be able to
have a direet say in the
collective bargaining
process,” Mr Reed said
and explained that his
council was an auion-
omous body.

However, they had de-
cided to amalgamate
with the industrial coun-
cil for the industry in the
East Cape.

“This will be done
once the legal formali-
ties nave been com-
pleted and our council is
deregistered. There are
many benefits from this
move.

“Emplovers will have
only one agreement
covering the whole of
the East Cape and Bor-
der to comply with The
area covered by this
agreement will stretch
from Riversdale 1n the
west to Queenstown 1ip
the east and from
Beaufort West in the
north to the coast in the
south,

“There are 17 magiste-
rial districts that will be
under the control of this
council with ils head
office in Port Elizabeth.”

Mr Reed also revealed
that there had been a
decrease in the number
of arfisans and oper-
alors employed in East
London compared to tast
Vear.

There were 581 artt-
sans compared to 988
last year, 1 792 operators
compared to 1 188 last
year and a slight in-
crease 1n unskilled
workers. from 4 079 to 4
089 this “year.

There were 28 dereg-
istrations of contractors
in the indusiry in East
London this year com-
pared to eight last year
There are 331 contrac-
tors registered with the
East London conncil.
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Union memt;
leave in protes
after 100 dismi

Labour Reporter

ELECTRICAL workers on contract at a Mitchell's
Plain hospital have walked ont in protest against ! |
the company’s dismissal of about 100 fellow union | }
members working on a major contract in the city, | '

Mr Cecil Theys, chairman of the Western Cape, | /
region of the Electrical and Allied Workers' Union,
said the 100.were fired on-Friday by JMR Electri-
cal. ., i

WORKEﬁS’ COMPLAINTS
He said there had Heen complaints from workers § .
- about racism, wages and a system of calling
workers by numbers instead of by name.
After 15 were retrenched on Friday two resigned
in protest and the workforce left the site in the | i
city centre to meet union representatives, said Mr
Theys.
A committee was formed to talk to manage-
ment. After a meeting all workers were told they
" had been fired,

” About 70 workers at

—_—

the Mitchell’s Plain con-

e wm o

tract walked out yesterday to protest against man-
Aagement actions.

Management and union representatives met thié
morning to discuss the situation. Mr J Hutchinson,

manager of JMR, was inh the meeting and not
available for comment,
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Staff Reportérs

A MAN was kille
two others injured
when a wall collapsed
today on the old Wal-
dorf site in the city
centre where buildings
are being demolished.

The three men were
working on a portion of wall
facing Hout Street when a
section broke loose and fell
on them.

Demolition is under way on
the site bounded by Hout, Burg,
St Georges and Shortmarket
streets. .

The operator of a mechani-
cal scoop nearby jumped from
his cab and ran to free the man
mﬁﬂ__o was killed when the rubble

ell.

Covered with mud

A large crowd stood in pour-
ing rain as building workers
helped emergency service per-
sonnel remove the body.
. The injured, Mr § Mayangi
.and*Mr K Atoli, who had a

head injury, received emergen-
. ¢y treatment before being tak-
isep to. Wondstock Hospital.
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A MAN was kille

X, two others injured

when a wall collapsed
today on the old Wal-
dorf site in the city
centre where buildings
are being demolished.

The three men were
working on a portion of wall
facing Hout Street when a
section broke loose and fell
on them.

Demolition is under way on
the site bounded by Hout, Burg,
St Georges and Shortmarket
streets.

The operator of a mechani-
cal scoop nearby jumped from
his cab and ran to free the man
whlo was killed when the rubble
fell.

Covered with mud

A large crowd steod in pour-
ing rain as building workers
helped emergency service per-
sonnel remove the body.

The injured, Mr S Mayongi
and Mr K Atoli, who had a
head injury, received emergen-
cy treatment before being tak-
en to Woodstock Hospital.

A shocked Mr Mayongi —
who was covered with mud and
gravel and had a fractured
arm and other injuries — said
he was working on the first
floor near the other two men
when a section of the wall on
an upper floor collapsed.

Shopping_arcades

The operator who helped
free the dead man said: “I do
not know what happened. I am
still trying to find out.

“I do not wani to say any-
thing more.”

® Demolition is under way to
clear most of the old Waldorf
site o make way for a R20-
million, 13-storey building due
for completion in early 1987.

The new building, being de-
veloped by the Natal Building
Society, will include shopping
arcades and oifices.

Right: One of the in-
jured building workers,
Mr S Mayongi, receives
treatment from emer-
gency service nursing
sisters today before be-
ing taken to hospital.

L

Pictures: JIM McAGAN, The *_ .

Firemen and Metro workers carry a worker’s body from the Hout Street-Burg
Street demolition site affer a wall collapsed today.
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Staff Reporter Atola and Mr Sibo May-
A WORK_.ER at & .City momyg, were discharged
demolition site was  from Woodstock Hospi-
killed ang two others taj )ast night.
suffered minor injuries The dead man's name
when a large piece of has not yet been re-
masonry fell from a wall | eased as he has yet to be
above where they were identified by his wife.

working yesterday morn. Large crowds had tol

ing. . be confined to the pave-
The accident oceurred ment by police as the

on the old Waldorf site street filled with emer-

bounded by Burg, St gency vehicles and res-
eorge’'s, Houf and cue workers worked to

Shortmarke! streets, free the body from the
The two injured work-  rubble.

ers, Mr Kawumatimi Mr R Gamble, manag-

ing director of Ovcon'
e, Cape Civil (Pty) Ltd, the

tompany doing the
demolition work, said
Yesterday the aecident
occurred during the
demolition of gz wall
alongside an adjacent
building. =

“A large piece of ma.
] sonry broke free and
knocked .aside some
scaffolding on which the
two men who were in-
jured weyre working. It
fell and crushed the
dead man,” he said.

He had no comment in
reply to allegations by
Mr John Brockwell, a
City businessman whose
flancée works in a build-
J ing opposite the site,
that safety regualtions
if were not adhered to on
the site, -

Mr Brockwell said yes-
terday it was only 2 mat-
ter of time before s0me-
body was hurt on the site
{28 workers did not wear
hard hats and were not
warned when wails were
about to erumble, |
] 3
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e workers atiend to a demolition worker, known

. 4 - y.m':is’“
Ms Eva Collins and Mr Jacob Lee with their baby born in Woodstock
yesterday while rescue workers were attending to two victims of a
demolition accident nearby.

TERING g0 e

£

man on the site as “_Kapok”
when the fioor of a Woodstock trouse collapsed yesterday. Cape Times Newscolour: Pistre Schoeman
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33 By RENEE MOODIE

emiddle of attendingtotwo demolition workers
injured in a house in Pine Road, Woodstock. vester.
day afternoon, rescue workers were called to attend
io adwoman who had given birth to a baby down the
road.

The two demolition workers were apparently
working on the second floor of the house yesterday
afternoon when the wooden floor beneath them col-
lapsed. causingthe two men to fall to the floor below,
according to Mr Pieter van Zyl, the foreman of the
building contractors demolishing the house

One of the men, known to Mr Van Zyl only as
“Kapok"” suffered internal injuries, head injuries
and a fractured leg. The other man. known as “Cow”,
suffered minor injuries.

While rescue workers were working on removing
the two men from the site. a nursing sister was called
by a traffic policeman to attend to a woman down the
road who had just had a baby.

The woman, Ms Eva Collins, gave birth to a little
girl while attended by women from the neighbour-
hood. “Marianne” seemed 1o be a popular choice for
a name for the new baby.

Mother and child were taken to the Peninsula Ma-
ternity Home, where a hospital spokesman vesterday
aflernoon said both were doing well.

The two injured workers were taken to the Wood-
stock Hospital.
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¢« cil in the Transvaal is introducing a
s - rnew system fo computerise ‘the .em-
ployee benefits of more than"100 000
workers.
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orkers -
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‘then transferred to the Council’s sys-

¢ .+It has-been designed to stop em-- wtem via diskettes or.telephone lines.

o w‘gloyees trading their benefit stamEs i
¢ o i

r cash, leaving them without ho
day pay.
The decision by the Industrial
Council for the Building Industry is
- also experienced to quickly spread
computer use in the construetion in-
dustry. )
The new system, replacing hand
distribution by employers, will run
¢ -from the start of the new stamp year,
after October 14.
It will enable the Council to speed-
ily check the status of all employees’
+ benefits, including pension, medical
aid, holiday pay, unemployment, sick
fund and feol insurance.
AUTOMATIC

Until now, employers have pur-"

" chased stamps and issued them to
' workers each week. From October,
i -they will identify each-employee for
¥ whom benefits are being hought and
the period involved, and then record
amounts paid on employees’ pay
slips. . -
Both these processes can, logically,
be automatic by-products of a com-

% puterised wages system. Virtually all -

. companies with 10 or more employ-
 ees will now computerise their

wages, Wynand Stafelberg, the Coun-~"

gil’s general secretary, said yester-
ay.

; ‘Some may refuse initially, but
+ they’ll come in as soon as they see the
- benefits,” he said.

Sydney Bretf, MD of Brett Scha-
chat Associates, who participated in
seminars in Johannesburg and Pre-

- toria where the changes were an-
nounced to the industry, said they not
only increased productivity, but also
allowed higher cost control to be ex-
ercised on contracts.

Schachat Associates has interfaced
its XACT wages package to the Coun-
cil’s new system and at the seminars
the company dernonstrated the data
input to the package and how this was

‘=Stafelberg :said ¥the -new system
would improve the Coundil's admini-
stration of bepefifs in the Transvaal,
where 60% of the industry’s employ-
ees worked. Its major impact would
come at the end of each stamp year,
when more than 100 000 employees
traditionally returned their stamp
cards.

Holiday pay had to be calculated
and the cheque pay-outs had to be
completes within five weeks, a pro-
cess pormally involving hours of
overtime.

Employers would benefit by the
elimination of time-consuming work
of issuing stamps to each employee
according to category, Stafelberg
said. In addition, the industry as a
whole would save more than Rlm a
year on insuring stamps.

Another advantage was that stam
trading among employees would end.
Employees sometimes sold stamps
for a small percentage of their real
value for immediaté¢ 'cash and then

“suffered when theyor their depen-

dants wished to elaim benefits.
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A scheduled wage increase for the Transvaal
building industry has been deferred until
October because of recessionary conditions.
This follows negotiations at the Industrial
Council for the Building Industry (Trans-
vaal) between industry employers and two
trade unjons — the Amalgamated Union of
Building Trade Workers and the White
Building Workers® Union of SA.

In terms of the agreement reached by the
parties, the wage hike which was due to be
implemented on May 6 has been deferred
until October 14. A notice to this effect has
appeared in the Government Gazette. Holi-
day and pension fund contributions will,
however, be increased by 16%.

In a letter to members, one of the
employer parties — the Master Builders’
and Allied Trades Association (Witwaters-
rand and Transvaal) — says it feels “that a
wage freeze would assist enhance employ-
ment opportunities for the workforce™ and
that the unions on the council have been
“very sympathetic.”

However, the agreement is not likely to
meet with the approval of at least some trade
unions and employers operating in the prov-
ince’s building industry, since the majority of
the workforce is not represented on the coun-
cil. According to the council, the industry
employs some 60 000 people. Between them,
the two unions on the council have 12 000
members. This makes it likely that unions
representing black workers in the industry
are likely to put pressure en companies to
bargain about wages at plant level.

Plant level negotiations are anathema to
the Master Builders. It is aware that this
challenge will arise and addresses the issue in
its letter: “You are no doubt aware that
certain categories of employees — and par-
ticularly black employees — are not ade-
quately represented on the local industrial
council for the building industry.

“It is the policy of this association and
Bifsa (the Building Industries Federation of
SA) that collective bargaining should take
place at industrial council level and not at
factory level. Members have already been
advised that if they are approached by trade
unions to negotiate a recognition agreement
that this should be resisted at all costs and
that the attitude of employers should be to
advise representatives of such unions that
negotiations should take place at industrial
council level. We therefore have a duty to
encourage trade unions who act on behalf of
employees not represented at industrial
council level to seek representation.”

At least one company has indicated that it
will not abide by the Master Builders’ direc-
tive. Says a company spokesman: “This
recommendation is madness. If we had to do
what the Master Builders' Association is
saying, it would an invitation to labour un-
rest.”

Phirosbaw Camay, general secretary of

&,
QUOTABLE

-Anglican Bishop of Johannesburg Des-
mond Tutu in 2 message fo his successor
as peneral secretary of the' SA Council of
Churches, Beyers Naude, -on Naude’s
70th birthday:

¥

You have shown us what-it means tohave the
courage of your convictions, ‘whatever the
cost. You are a remarkable sign of hope that
God’s grace can work the miracle of convert-
ing someone with such unprepossessing ante-
cedents. But, more wonderfully, you are a
beacon ‘of hope, for you have succeeded a
black general secretary, showing just what a
tremendous country-this is going tobe when
the colour of one’s skin will be a total irrele-
vance. Praise be to God for you. Thank you
that you are our friend and on our side. You
would be a formidable adversary and I would
hate to cross swords with you.

the Council of Unions of SA, which includes
the black Building Construction and Alljed
Workers® Union, told the FM: “Seifsa tried
that strategy in 1981 and failed. We believe
very firmly that both parties — employers
and unions — must find the best level for
negotiating wages, and it is not for an em-
ployers’ association to dictate to its members
how they must operate.” .
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ABOUT 1 000 construetion
workers ‘went on strike at Mur-
ray and Roberts sites in the
' Western Cape today.

This was confirmed by Mr
HE Minott, the managing di-
rector,

There was also “above-aver-
age absenteelsm” at the com-
pany’s Tyger Valley shopping
centre site, he said.

The company was investigat-
ing the reasons for the
Stayaway because there had
1 been no negotiations.

“Correspondence was re-
eeived from one union request-
ing a meeting and we will be
happy to meet them to hear if
they have representation of our .
workers and to discuss matters
of mutual concern with them,”
| he said.

A spokesman for the South
African ‘Allied Workers’ Union
said the workers were demand-
ing increased wages.

They also mamtamed that
rents for single: men’s hostels ,
owned by the company in Gu-
guletu were too high and were -
demandmg that wives be al-
lowed to join hushands in the
hosteis.




1 000 cf

iS5
Tygerbel

THE strike by abont 1 000 Mur-
ray and Roberts construction
workers has been called off.

! The Cape Town branch or-
' ganiser of the South African
Allied Workers’ Union, Mr Ze-
zile Ramncwana, said the com-
pany had agreed to further dis-

Bured

Thursday. The union has to
prove to the company that it is
representative of its workers,
he said.

Mr H E Minott, managing di-
rector of Murray ard Roberts
Buildings (Cape Town), said
ahout 1000 workers did not re-
port for work yesterday and

s call off strike’

that “above average absentee-
ism” was experienced at the
company’s Tyger Valley shop-
ping centre construction site in
Bellville.

Among workers’ gripes is
.that tent for the single men's
hostels they occupy in Gugu-
letu has been increased from
R12,50 to R15,50.

ey



A IS ES
return
: Labour Reporter

ABOUT 1 009 Murray and
Roberts . Construction
workers returned ¢q
work yeste after go.
ing on strike on’ Monday,
“Spokesmaii for the
South African Alljed
Workers? Union -(Saawu)
Said workerg tiad decided
to return to Wwork as map.
agement bad “meé¢ a3y
their demangs; " ]
These were' that man-

ers, that Liaison com.
Iiltee pe abolished apg
2 workers’ Commitiee
linkeqd o Saawn he ree-
08nized, and that secur-
Officers “Slioylq be
elected by.,w‘orkers‘,,

He added: that'y recog-
nition, agreement. be.
tween Saawu“qn‘d:’Murray.
angd- Robefts';mana'ge~

.u

S ment was dyp g be
sighed this week,
No confirmatign of this
could he obtained from
managgmentﬁeétérday.

T



rcorner of Corporatiop and

|- Longmarket Streets — and was

!

thien taken to Somerset Hospi-
tal.

His name is being withhelq

¢ antil his family have been told.
1 ~Ambu1ancemen said the man

had been working on the
ground floor when the plank
“fell from scaffolding on the.
. third floor,
* On Monday Mr Columbus
*Somdyalo, 45, of Nyanga, was
killed when he fell three floors
- on the site,
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A estlmated 67000 Mur—
‘ray rand Roberts con-
struction workers went:
on strike yesterday, ac-
cording to. a_spokesman’
for the South’ Afncan Al
lied Workers’" Unlon
(Saawu).
Mr Zuzile Ramncwana,
t Western Cape branch or--
ganizer, said workers:
.had downed tools i in-sup-
“port of a wide range of
demands, . mcludmg
. grievances -about, their.
Guguietu hostels, :
“Ainong these were that
" hostel fees should be're- |
- dueed fro {Rlﬁ 50 to R
whlch wox?ers saad were
the normal:fees’in other;
. hostels, that watchmen:
be: replaced and-that
more cookmg appli-
dnees . a’nd ;\telephones
should b provided.”
. Mr Ramncwana .said
management had negot1-
ated “in-good spirit”
with the unjon and the'
committee after a strike'
earlier this month.. ;
‘However, a number 6f
; undertakings given. by:!
management had not
. been:met; and at a meet- |
ing on Sunday workers.
ha : décided to- strike, :
: - Mr H:Minott, managmg
dlrector of ‘Murray and
Roberts Bulldlngs
(Cape),. could 'not- be:
reached for comment.
Other 'spokesmen de-
clined to comment.

P
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qy strikers
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% r. Reporter
RREY and Robefis have announeced their inten-
tion to:fire cons Fuction workers who have been on

)

strike' for the past two days.

In ;a“*statement issued yesterday, Mr H Minott,
managing director of Murray and Roberts Buildings
(Cape:Town), said the actions of the South African
Allied Workers’ Union had “forced the company Lo
take necessary steps against the illegal strikers

which regretfully will result in dismissal”.:” .

He said this had become necessary to “protect the
company's clients and the progress of its work”. .

Workers went on strike on Monday in support of
demands for recognition of the union and anelected
workers’ committee, as well as demands relating to
hostel conditions. el

. Mr Minott said management had checked nomina-

tion forms submitted to it by Saawu and had found it~

.only represented a minority of the workforce.

1t was therefore “unable to recognizé Sadwu-as a
representative union”. He aiso said hostel fees were
éomparaﬁ;e, with those of many gther employers in
the, construction industry. o

| Constiuction/fitm .
L i b agh
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i @D/sacks 1500 strikers
<5 ) 63 T ® Recognition of SAAWYS, e 5y -

® Ending the sites consuliation
committee. - o

-® Reduction of hoste] rentals from

-

“ABOUT 1500 workers drom Murray
Fand Roberts have been dismissen o7
| lowing a three-day strike in support
gx‘;farl:g;? " recogmnoq a?d other de R16,50 to RS, or a 31,25 percent wage.
(7% The company said a check of-unjop  INCrease. o
ﬁmominatimﬁJ Iosi-ms showed -tha?l-ltlhe - @ A reshuffle of hostel staff, partic-
gSouth African Allied Workers’ Union, Warly nightwatchmen who,- it is al-_
HSAAWD) represented only a minority’ leged, ill-treat -workers and steal, - .
kof the workforce and the company Mr HE Minott, managing directot
teould.-not recognise it as.a Tepresenta- of Murray and Roberts Buildings,
ative union, S Cape Town, said hostel fees were
* A-statement from he Murray and comparable with many other employ-

Roberts Workers’ Committee, ssued ers, and allegations abont the watch-
westerday, saig discussions with man- men had been investigated and were

kagement had been abput: N groundless.

- /
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ABOUT 1 500 have been dismissed
from Murray & Roberts in Cape
Town after 2 three-day strike in
Support of union recognition and
other demands. .

umon nomipation forms showed
the SA Allied Workers’ Union
(SAAWU) represented only a mj-
nority of the workforce and the

. company could not recognise it as

4 representative union.

A statement from the Murray &
Roberts workers' committee said

i ions with management had
involved recognition of SAAWU
and other issues, inclnding the re-
duction of hostel fees and a reshuf-
fle of hostel staff, parﬁcularal]y
nightwatchmen who, it was al.
leged, ill-treat workers.

HE Minott, managing director
of Murray & Roberts uildings,
Cape Town, said hostel fees were
comparable with those of many
other employers, and allegations
about the watchmen had been in-

y said a check of

vestigated and were groundless,

- A spokesman for the strikers has
appealed to jobless blacks not to
seek employment at the compan{
as they would “get the same treai-

-ment we are fighting ”

The workers’ statement said
they wanted to “tell the world that
we are being treated like animals
by the company”, ¢

Meanwhile, the Federation of
SA Trade Unions has reacted ag-
grily to actions taken against its
president, Chris Diamini,

Fosatu said yesterday it would
“lay the blame entirely on thgd aa;
thorities” if anything happen
Dlarnini.

The federation said in a state-
ment in Johannesburg that Dla-
mini’s home had been searched
three times while he was at work,

“He has of late also been threat- f
ened with death and we want it to
be known that, should anything
happen to him, we will lay the
blame entirely on the aunthorities,”
Fosatu sajd. — Sapa-Reuter.
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Mercury Reporter - yesterday this section  -Work on the mext sec- subject to confirmation -To gain access fo the
WORK on the revamping = Would be worked in asso- tion, between Smith and as it falls within another /48nell Parade heading
of the Marine Parade and -‘tiation with the closure Seaview streets, will start budge! year. “Szsouth on the northern
Snell Parade in Durbanis -0f West Street betweer & month iater and run . =y~freeway, motorists will
scheduled to begin in Gillespie Street and the througk to November. The final section:be- ‘have to feed off at Blue
April next year. equarium. This section But, the spokesman point- Ween Old Fort Road and ..Ja000n and use the ser.

would become & pedestri- ed out, this was subjectto Argyle Road will be un- wyiee road alongside the
The first area to go un- 5"y confirmation. dertaken during 1887. . -freeway, then slip into

der the construction :
drills will be the areabe- ~ The revamping plans _ Development of‘the  Meanwhile, the pew -Snell Parade.

tween Rutherford and will close off the Marine Seaview Street-Old Fort northern freeway that - Once the access road
‘Smith streets. It will be  Parade apd part of the Road section is due to will lick Stanger Street .from gepess Toad
completed before the end  Spell Parade to traffic, 1t  Start in January 1887 and -extension with the exist-"2*Snell Parade is opened,

of the year. . : run through to June of .ing northern freeway at s7consideration will be giv.
=3 . will become a parking 4 .. year, Although thisis Country Club beach is en {0 severing the aceess
s A City Engineers De. area with pavements and  jpclygeq in the forward due to be handed.over at": from NMR Avenue to
rL PArient spokesman saidlots of greenery. capital programme, it is the end of the month. " “Argyle Road.
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Since’ Jany uar y ther e had  Tisen by‘about20 per-
had béen 5 Constany de-' ooy t as firms op OWners
cline iy the p mb ey ©.to afforq
Comp m‘es_e, g. ¢o pIetg ) 8Cco ng tg
Workers i the huijg ; Pokej for the.Czty
Industry pe said : Ngineep’ Depjz



Supreme Court Reporie;

JUDGMENT in the mat-
iler between Murray and
Roberts Buitdings (Cape
Town, Pty Ltd and the
South African Allied
Workers” Union was re-
serve¢ m the Supreme
Court yesterday .

Mr Justice B M Marais
said he would et the par-
ties know when ne was
ready te deliver judp-
ment. He had heard
three days of representa-
tions from the compam
and onion, locked in dis-
pute after 1587 workers
were fired lale in Augnst
following two strikes

Mr L J Krige. for the

vpiog,
themselves had- Hecided
o sirike because they
bad been unhappr witp
the rem: mecrease i he
compans hosieis. as well
as with conditiony .

Workers who were still
occupving their hostels
had been notified 1ha
they were fired by pam-
phlew dropped from an
aireraft, he said

He argued that the
tompany should not have
s interim mmterdict —
which prohibits variou.
anion activities — made
final. Instead the com-
pany should take the djs-
pute to “the proper fo.

said ‘workers L5k
Ton

Mr J J Gauntlett. for .
the compans. said thar :
Mr Krge's submissian ;
that thers was an alter
native remedy open W
the companv was mereh
a suggestion that the
company should take ite
case elsewhere.

He said there was no
basis on which the tem-
porary  interdiet shoulc
not be confirmed

Mr Gaunuen witn Mr J A
Shorti-Smith and instoructed
by Marars Mulier, appeared
for Murray and Reberts Mri
L } Krige instructed by E |
Moosa and  Associates. ap
peared ior the unmwon
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Sacked workers
ay no tg offer

. il <
HUNDREDS of dismissea construction workers
have rejected a draft agreement between their
union, South African Allied Workers' Union
(Saawu), and Murray and Roberts Buildings, Cape
Town, (Pty) Lid, an attorney confirmed yesterday.

He would not diselose the contents of the agree-
ment, which was rejected at a meeting in the Murray
and Roberts hostels on Thursday night

Saawu officials had earlier insisted on taking the
proposals, drawn up by lawvers from both sides
seeking a settlement of the deadlock, to all mem:
bers affected by it for a vote

It is understood that that the workers would like
their jobs back en masse, but failing that are press
ing the company for payment of all monies they say
-are due to them. The company 15 apparently willing
to pay the workers off. but does not agree with the
workers on what momes are due.

The company dismissed 1 587 of its workers after
strikes in August, and several hundred workers are
still oecupying company-owned hostels in Guguietu.

A temporary interdict prohibits SAAWU from “in-
terfering” with Murray and Roberts workers, and
the company is seeking to make the interdict final

This is being opposed, the attorney for SAAWU
said yesterday. The hearingis expected on Tuesday.

i
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A CONSTRUCTION comBany which recently fired
1587 of its employees, yesterday sought a final
interdict in the Supreme Court to prevent the South
African Allied Workers' Union (SAAWU) from “in-
terfering with” its employees.

Murray and Roberts Buildings (Cape Town) (Pty}
Ltd had been granted an interim interdict on
August 30 preventing the union from organizing
strikes, picketing, or holding meetings on company
premises.

Mr J J Gauntlett, for the company, said it had been
obliged to dismiss its “entire work force” and em-
ploy new workers. The “strike” was still on but
“strikers” were now ex-empleyees as far as the
company was concerned.

Many hundreds of the workers were still occupy-
ing hostels pwned by Murray and Roberts on West-
ern Cape Development Board land

‘Hard core’ remains in hostels

Mr Justice JJ Fagan asked why ejectment orders
were not sought.

Mr Gauntlett replied that such orders would have
to be applied for in each individual case. “There
has been a steady flow away from the hostels but a
bard core remains. One does not know who is left.
An ejectment would not be unopposed. There would
be a dispute as to the lawfulness of the dismissal.”
He hoped that if the court granted a final interdict,
the “trickle” out of the hostels would increase

Mr Justice Fagan asked whether the company
could provide employment for the workers, and if so
how many. Mr Gauntlett replied that the company
was not in a position to take the workers hack
“across the board”,

The judge urged both sides to try to find a real

solution, and the court adjourned. The hearing con-

tinues today.

Mr Gauntlett, with MrJ A § Shortt-Smith, and instructed
by Marais Miller, appeared for Murray and Roberts. Me L J
Krige, IiJnsf.ructeci by E Moosa and Associates, appeared for
SAAWU,
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An innovative scheme
which will provide work
for unemployed builders
and save welfare organi-
sations up to 30 percent
on building costs is being
considered by the Trans-
vaal Industrial Council
for the Building Industry.

The scheme would also
be of great benefit to the
building industry in gen-
eral.

The council announced
that it planned to offer
the services of unem-

- .ployed skilled and semi-

-skilled workers to wel-

fare organisations at
b0 percent less than the

. statutory wage — the dif-

ference being made up by
the council.

“Instead of paying out
unemployment  benefits

‘and having nothing to

show for it, we will use
the money to help build-
ers find work — and save
organisations which are
building, for example, old
age homes and children’s
homes, up to 30 percent,”
said Mr John Barrow,

_ chairman of the council.

The council pays out
R500 000 a month in bene-

fits to eligible unem-
ployed.

The council hopes to
use the benefits due to
members who find em-
ployment with approved
welfare projects to subsi-
dise their wages, thereby
increasing the builders’
earnings and cuiting
project costs.

At the same time,
skilled workers would be
persuaded to stay in the
industry.

Mr Barrow said that
the council reserved the
right to select suitable
projects, priority being
given to those with a high
labour content. It would
also consider undertaking
selected city or town
council projects in the

Transvaal.

" OPPORTUNE

The move comes at a
good time for unem-
ployed builders. There
are about 1000 skilled
and semi-skilled unem-
ployed men in the Trans-
vaal and some are al-
ready approaching the
end of the extended nine
month's period during
which they are eligible

Many could beneflt,;ﬂw[

id

for benefits.

A council spokesman
said the move would also
provide jobs for out-of-
work contracters who
could liaise with the or-
ganisation for cheaper la-
bour on welfare and re-
lated projects.

The council would alse
consider, invoking its
powers of exemption
from the statutory wage
to allow contractors on
new welfare projects to
pay the men less. -

“They would } rather
work for slightly less
than not work at all”
said Mr Gert Beetge,
chairman of the council's
Reef section.

This would also benefit
the 6000 unskilled la-
bourers currently unem-
ployed in the Transvaal
as they recieved no bene-
fits from the council fund
for which contributions
came from
workers.

Organisations interest-
ed in making use of the
council's offer can tele-
phone the general secre-
tary, Mr Wynand Stapel-
berg, at 833-6500.

“stable”
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Bifsa warned of
growing union“
DR .Mto&qf.
|power, solidarity

THE powertlgf trade uniopskw;iould [ CHERILYN IRETON }
increase as the economy picked Up, ;4 sor Tabour,” he said.
Murray & Roberts human resources It 'wgs vital that building managers
director Ian Crowther told the pecome aware of the legal expertise to
Building Industry Federation of  which trade unions had access.
South Africa (Bifsa) yesterday. “Because of the political overlap,
“If working conditions are not accept-  there are obviously going to be political
able when this happens, wage demands  grievances which canan do come to the
and demands for improvementsin work-  fore.” o
ing conditions could be on the cards,”  Crowther said recent politically-moti-
Crowther told delegates at the feder-  vated stayaways had shown many con-
ation’s 80th annual congress in George.  struction managers a host of common
He said management in the construe-  employee grievances concerning such
tion industry must learn to handle dis-  issues as housing, hostel accommoda-
cord arising from conflicting interestsin  tion, unemployment, insurance, health

t‘;ﬁ
=

a positive way. services, education, town councils and
here was no doubt industrial rela-  the underlying problem of apartheid.

tions were connected with the political Looking to the future of unions within

arena. the building industry, Crowther warned

Crowther said two worldwide trade  Bifsa members that trade union unity
union federations, representing more  was a distinet possibility.

than 85-million workers throughout the He said the unions of various indus-
world, were possibly sending funds to  tries could stand together in a show of
the local trade union movement. support, regardless of the cause of the

On the local front, Crowther said, ornginating union.
there had been several developments “Political developments are going to
which underlined the strong link be- be extremely important,” he said,
tween trade unions and political organi- “Trade unions will continue to use
sations such as the United Democratic  industry channels for political issues un-
Front, Azanian People’s Organisation  til some form of representation within
and, indirectly, the African National the constitution exists for blacks.”. -
Congress. Crowther said management . must

“It would seem that polities and trade  communicate regularly and accurately
unionism are in direct competition with  with employees. "

—————— ]
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“Too muek work is being wun-

by St?te, pro-

vincinl and locaj authorities anqg

ere this wee.

“Much of this work is done jp
the mistakep belief that it is
cheaper than jf done by the pri-

individua) de-

bartments are ygeq for ‘emergen-

may be neces-
Cumstances,”

L

INg i on “Bilding industty;

he country which neeq a lot of
work to Justify their existence”,

T Stewart said vasg sums of
money were being spent op im-
ported plant ang equi{Jment by
these departments whj e private
contractors were exporting theijr
Machinery because of the short-
age of work.

“Attractive brices are being
paid on overseas markets and
contractors cannot allow their
machinery to lie jdje without
work.”

"Referring to the demand for
capital intensive machines ovep-
Seas while the rand g low, Mr
Stewart said construction equip-
ment wag leaving the country by
the shipload, providing Ameri.
cans with, quality machinery at
bargain prices, o

“Our contracting companies
simply do not have enough work

. s R e —r,
LA L L ;

7

21

. LA 4 T Y'Y Frey
0T ; iy
‘y

to cover the financing costs of
this heayy plant.”

On the state of the building in.
dustry, Mr Stewart sajg a'prinei-
pal faetor responsible for the
down_turn int

“We Cannot finance oy infras.
tructural needs without access o

which js acceptable to a)] jig peo-
ples,

“Until this happens we will not
achieve the rate of growth in our
economy required fo reduce .the
Erowing numbers of employed.”
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" an

porf
I con-
‘junction with the Building Industries
Federation of South.Africa {Bifsa), has

“launched a project which will provide

Jobs for 1560 unskilled labourers

. Dhationwide for'a period-of three '
© .months. - ¢ :

DL T ]

Mr Lou Davis, executive director of

A

X ETE > paat, ™

: fotCity’s jobless

Bifsa, said from Johannesburg yester-
day that in the Cape, 300 workers
would be given casual jobs at the Bifsa
training centre in Belhar. The aim is
to upgrade Bifsa’s five training
schools around the country. S
Workers will be employed on a daily

% - basis, be paid R4 a day, and Ieceive a
free meal and free transport. g .
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JOHANNESBURG."—~Few workers can expect iréa'i},'-._ |
-end pay increases that will keep pace with inflation,
Haccording fo forecasts released yesterday,” .-t
»-Many employers struggling for .survival may -be
‘forced to announce, a.pay freeze, 4he';‘-A$s\qciated
»Chambers 6f Commerce warned. % ¥ ' ¢i-eom
LMy G AV Brett, secretary of Assocom’s Manpower
¥eommiiitee, said the.outlook was bleak for a number |
of firms-in the commercial .sector, particularly in
the distributive and retail trades., j. » ;2% 4. ¢
" “Workers awarded increases around 10 or 12 per-
1 .cent can count themselves .as fortunate. .« - ="
" “The economy is no longer dependent on.simple

ecopgsmic facto{s, b 1;,‘ \is\rgluexicegi_gz political
| events.”. AR 3 e )
! X\,s\l}i; ygby P-E Corporate gerchg‘s of 80\(?}:?)m-,
i panigs.in the industrial and commereial sectors,
,‘; found that-average pay rises would fall far short of
| the expected inflation rate of 18 percent next year.
-A spokesman said: “It will be the third or fourth
=1 year in a row that living standards will have to be
‘1] cut"We estimate thaf no fewér than 85 percent of

"

10 percent at best — and often lower. ', .’ .
"Workers in the construection industries will he

employees should brace themselves for increasgs pf) '

<. | worst hit. The most favoured will be employees in;
{7 | the financial institutions.” — Sapa . .
F ———
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ABOUT 185 rooms at three hos-
iele owned by Murray and Rob-
erts 1 Gprujety pave beep Qo
stroved bv fire

Police beheve ihe fires were
started deliperateiy

EDramage 15 estmated at Ri-
milipr.

The biaze begap vesterdas
morning and last might another
room was set alight

In addition io the rooms. &
bathrooms and twe kiichens
were damaged

rmt our as
LD YSTretl

wers IArowWn. ~

Last week hostel-dweljers, dis
mussed afier the second of twe
strikes iz Angust and still in the
hosteis. began a withdrawal ne-
gotuated bv the Beilding Wors.

ers’ Umon. The witharawal was

io have beer completed by ver-
terdas.

The swikes, by workers ther
belonging tc the South Afriear
Allied Workers’ Union, were 1n
support of recognition of tne
union by the coimpany. changes
ip the mghiwaich svsiem and
betier hosiel conditions.
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any By CHRIS BATEMAN

-y AN MBEKWENI child burned to death a mob
— set fire to a house and five other people died in

i] . unrest-related incidents at the weekend.

an ap-
Re* palling crime". on Saturday night. A
P pa“fgﬁa’;a?&?,‘;ﬁwgﬁ ﬂg_ No arrests had been man was killed and
ng ing a police informer made by late yesterday. burned in Langa, out-
Aviu poJ ) According to police re- side Uitenhage, and a | §
L‘ofur She and her husband, 5. Gy people (includ- member of the Ciskeian | §
{)ri? Mr L Mathebula, weﬁ'e ing the Mbekweni girl) army was burned to
oo discharged from the g4icq7nq13were injured death at Molteno in the
v Paarl East Hospital late ;% 0i90nts of unrest at Eastern Cape.

b

Police said an angry
crowd had surrounded
and set fife to the home
of Mrs Barbara Mathe-
bula, a former secretary
of the Mbekweni Rési-
dents’ Association.

yesterday after treat-
ment for minor burns.
The three-year-old girl
was not related to them,
Her name has not been

" released as her next of

kin have not been in-
formed of her death.

A spokesman for the
police public relations
division in Pretoria de-
scribed the attack as
“horrifying ...

the weekend. -

Police reported rela-
tive calm yesterday after
the bloodiest seven-day
period in the four
months since emergency

rule. was declared in
parts of the cpuntry.,\
Since last Sunday at
least 42 people have
died, most of them shot
by police.
Two men were killed

Police said a man was
stabbed to death and
burned at Bridgetown
near Qudtshoorn.

Police found the bo-
dies of two men in Moh-

lakeng, near Randfon-
tein. There were no
further details and
police are investigating.
In the same area police

& 5 rescued as

.

stopped a group attempt-
ing to set a man alight,

*  diver drowns

Staff Reporter

A CRAYFISH diver drowned at Elands Bay on the
West Coast yesterday, while in the Peninsula at
least five people were rescued from drowning by
lifesavers and the NSRRI, -

In spite of an intensive search by Roland police
divers on Saturday and yesterday, the body of Mr
Christiaan Rudolf Burger, 20, of Kols Vliei, Piket-
berg, had not been found by late yesterday.

A Boland police liaison officer said Mr Burger
disappeared about 11.30am on Saturday at Elands
Bay. He could not say whether Mr Burger had been
diving alone or with friends.

The Boland drowning toll this season is now 20.

The NSRI rescued three men and a2 woman off
Qudekraal after a four-metre pleasure crafi over-
turned yesterday when the south-easter “came up
unexpectedly fast” about 2.45pm. .

A former member of the NSRI, Mr Michael Brown,
spotted the boat as it was swamped by the sweli
about 500 metres from shore and phoned Sea Res-
cue Station 2. .

A NSRI rescue worker at the scene said the men
were in the water trying to keep the woman, Ms
Tracey Gleeson, on top of the overturned boat.

- “The woman was in a bad way. She was hypother-

ic'and we had to get her back to shore where an
ambulance was waiting to take her to hospital, If we
had not got to her she would not have- lasted for
much Ionger,” the rescue worker said.

The people rescued were Ms Gleeson, who was
taken to the Somerset Hospital where she was
treated and disecharged, Mr Terry McCann. Mr Gary
Waklin and Mr Ian Pencyan.

A Kraaifontein man. Mr Attie Kraus, was rescued

Hostel fires

® About R1-million
damage was caused
when 160 rooms in three
hostels were destroyed
by fires at the Murray
and Roberts compound
in Guguletu yesterday.

The fires were started
shortly before 9am. Cape
Town fire department
units' were on the scene
soon afterwards. Secur-
ity forces sealed off the
area. ‘. ",

Captain Jan Calitz, a
police liaison officer for
the Western Cape, said
last night an arson dock-
et had been opened. He
claimed the incident
was not unrest-related.

The Cape Town man-
ger of Mugray and Rob-
erts, Mr H Minott, could
not be reached for com-
ment.

® Meanwhile the PFP
is to press for the ap-
pointment of a judicial
commission of inquiry
into the confrontation
between police and
marchers in the Pretoria
township of Mamelodi
or Thursday which left
13 people dead and
scores woupded..

by lifesavers from the surf at Blouberg and taken to
Tygerberg Hospital for observantion.

page 2

@ Pollce unrest. report, |
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Murrav £54 REBEE ]

ABOUT Rim.worth of damage
Was caused wnen 160 rooms in
three nosters were destroyed by
fires at tne Murray and Roberte
compound in Gugulett on Sunday.

Toe fires were staried shortly
betore ¥ am op Sundav apd units

. 7. » 7 T ’ &fg - s ) -
L AIOBLCEISTC SSthyggiJ% -
trom the Cape Town tire tiepars-  said an arson -docket ha i&elen >

rment were on the scene snoris openeg

« afterwaras,

-~ The meident was not nnrest-re
sdated, Calitz-satd. «-

Police liason <officer dor-ihe * “3Murray and Reberts dismissed
“Western Cape, Captain Jan Callitz, 3527 wirkers ;4fter Strikes In
later confirmed ‘the damage and *Aupust this;year.«— Sapa.
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_seek Industri;
/. Court rulin

17
Ko
-

asked the Industrial-Court to-rile that

«. . “actions by a trade Amion constitute an
- % -unfair labour. practice. ;| L
ol e dtds thouglit-to-be the first time this
§ has. happened in“S‘outlll;Afr_ig:p'gl-_ o
77 i .Murray and Roberis Buildings ap-
# ' .plied'for the ruling against the South
cuo 0 African Allied Workers” Union yester- |
;. day. The case arose from a series of
illegal strikes involving about 1 500

-workers in August,

i .. The company claimed that officials
H sand purported members of the union
g “#played a leading and confrontational

“ role in the strikes and the application
" was directed at the:iinion’s role i in- |
+ - ducing or instigating the workers to
- breach their contracts. e~
Until then there had .| s
been a history of peace-

ful labour relations.
t o Mr'J Gauntlett, for
»':: Murray-and -Roberts, |
! . said, ithe. unionihad
f .. <.shoWn’ a-reckless: disre--
by BA1dC for: collective bar-
s gaIning-frocessés; treats |-
ed.established industrial
-~ relations law and-norms
. with contempt and
¢ 7. _bFought the greatest
" .. ‘misfortune to the em-
. ployees who were dis-
: missed as a result of the
. %e strikes. e
40+ BARGAINING .|
© ¢ It is submitted that |
~5-. M0-stronger case could”
© & :he found of industrial ;ir-
* 'responsibility and the
creation of havoc by a
union reckless of or in--
- ‘different to the need for
open, if, tough, collective_
. ‘bargainiig,” he 'said. ...
;4 /The  ubidn had"failed |
0" exercise’ proper:con-| .
rol over-officials it had" |
o Selected and”placed:in
;! v Senior:positions,..;; ©

-l

¥

v o
°"" Opposing the applica-
tion, Mr L J-Krige ar-

‘ gued that union officials

" were acting beyond

their powers in organis-

« ing Murray ‘and Rob-

- erts’s workers, signing

them up as individual

members of Saa“_ru,

which was a federation

of trade unions rather

than a union, and getting
involved in the strikes.

SCOPE
-“The union’s employ-
ees, in doing the things
they allegedly did, were
acting outside the
course and scope of

their employment,” he.

said.

The union did not or-
ganise the strike, nor did
officials have authorlga-
tion to get involved with
Murray and Roberts
workers. .
- Dr P Ehlers, presid-
ing, reserved judgment.

Mr Gauntlett is assisted
by Mr J Shortt-Smith and
instructed by Maree and
Muller. Mr Krige is in-
structed by E Moosa and
Associates,

. - m
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[Many out of work in
|slack building trade

Labour Reporter

BUILDERS returned to their jobs
this week after the Christmas
break, but unions report that
many who had jobs before the
holiday are now unemployed, -

The situation has been described as
drastie.

A spokesman for the Industrial
Council for the Building Industry
said it was probable that employers
had carried workers unti] the Christ-
mas break to entitle them to full
holiday benefits,

“Some employers have no work at
all but are ho ding people in case
something turns up.

“The situation is pretty drastic. In //
one case an em lolyer with 860 work-
ers on his staff ie ore the break now
has 171 — and does not have enough
work for them.”

Mr Eddie Kapp, general secretary
of the South African Woodworkers’
Union, said many people had been to
the union's office since Monday look-
ing for work.

The Cape Town organiser for the
Amalgamated Union of Building
Trades Workers, Mr Lione] Dagnin,
said his union had also deait with
many seeking work.

90 percent of wages

Mr Bob Simmonds, general secre-
tary of the Building Workers' Union,
said his union was ing to find jobs
for people who had been Jaid off at
the end of Jast year.

He advised people who were not
aware of it that a Government

JRp————

% scheme to suEplement unemploy-
i~} ment benefits had been extended to
3y | all races,

‘ “People who have been retrenched
+ | — Dot those who have been djs.

missed or left their jobs voluntarily
- can get up to 90 percent of the
Wage or salary they were earning,”
he said. .

“If they are getting UIF benefits
these will be deducted from their al-
lowances, but it is a great help to the .-
unemployed,”

A spokesman for the Department
of Health Services and Welfare of the
House of Representatives sajd col-
oured people could apply to his de-
partment for the benefits and whites
could apply to the Department of
Health and Welfare.

P




_‘our Reporter

|/ TWO contract workers have
{-accepted out-of-court settle-
mients after bringing Industrial
: Court actions -against a. con-
| struction ‘company for unfair
! }dlsmlssal

=M Leonard Mbolambi and
--Mr ‘Morerd. Kose, both from
Transket . and formerly em-
-ployed by’ Asla Construction of
the' Strand, each, accepted a
Rl 080 cash settlement..

*presiding . oﬂicer “Mr, P{"
t%Eaid the parties weére |
wise' fo. settle .and he congrati- |’
;| 1ated them“8n* a settlement |-
. wh;ch appeared: qultable‘ 'and
jus 4

"T‘:’ffn'.{':':,
S







CHARGES against 165

len stri

Murray and. Roberts
workers charged with

| irespassing at their hos.

fel after .they had gone
ke were with-
drawn yestérday after

‘| one worker was acquit-

ted in a test case,
Mr Tandisizwe Nguna,

120 of the Murray and

‘Roberts Hostel in Langa,

J on R30 bail, -

{*Mr
‘| convicted

app
Groenewald\ in”"At
Magistrate’s Court,
According to evidenee
the. workers went on
strike in August last year
to express their griev-
ances about rent and
conditions at the hostel,
hey were subsequently
dismissed and arrested
at the hostel on J. antary
3. They appeared iniAth-
Jone Magistrate’s Court
.and were each re'lgafﬁgd

°Mr Groenewald'daid

Nguna could not: be
I of trespassing

‘since he had believedhe

| was employed by Miirray

and''Roberts and- had
thus not had .the neces-
Sary intention to -tres-
pass. Chargés ‘against
the other 165 woikers
were then withdrawn.

“Mr M'P'Fouarie was the
prosecutor, Mr'E. Moosa ap’

:] peared for all the workess,
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Steff Reporter _
THE South African Al-

Jlied Workers’ Union

(Saawu) has been found
by the Industrial Conrt
have committed an

the first time this has
happened in South
ca.

The judgment was
handed down in Pretoria
on February 7 by the
president of the Indus-
trial Court, Dr D B
Ehlers.

Evidence was that on
August 12 last year
shortly after Saawu
began mobilizing sup-
port among Murray and
Roberts workers, more
than 1250 employees
went on strike, '

hen workers struck
again on August 26 the
company ordered them

return to -work mnext
day: or. face" dismissal,
When they failed to do
this they were dismissed
and told to collect their

fmoney and leave the
-4 hostels in ‘Guguletu on

September 1. i )
The. company was

-] granted an interim intey-

dict in the Supreme
Court ‘on August 30 re.

Banizing, ineiting, di-

'—_-_‘.————______-

S R— &._:W?g..ﬂ

unfair labour practice — -

Tecting any acts kof‘h

" violence, strike action,
Dicketing or impeding
access to or egress from
any Murray and Roberts
Premises, hostel or con-
struction site,

1t was also restrained
from holding any meet-
ing at any company hos-

were barred fr
pany property.

court Saawn denjed re.
sponsibilty for the sirike
that its actiong were a

or
dir

and Roberts fulfilling its
contracts.

Saawu’s organjizing
Secretary,

tshelwane, said the
union did not encourage
illegal strikes, '

In his judgment, Dr
Ehlers said jt seemed
evident .

by

tended meetings, that
Saawu’s representatives
intended to -instigate
and induce strike action, 1
1t appeared likely that
union officials inter.
vened in the relation-
ship between "the com-
pany and its employees,
"It was also probable
that &as a restﬁt oltl‘ sul;:h
e conduct, which the
Straining Saawu from or- . union apparently did not
revent or - discourage, |-

p
Mu

Ployees were unfairly af-
fected. Their job oppor-
tunities, work security
and phys al, - economi--
cal, mora l‘.,é‘;,and #ocial |-
welfare were'p ejudiced

and d, -

ness was unfairly affect.
ed and disrupted; labour
unrest was created and :
promoted and the com- |
pany's relationship with |*

its

affected.

Mr J J Gauntlett, agsisted
by MrJ A Shortt-Smith, in.
structed by Marais Muller
appeared for Murray and
Roberts. Mr L, J Krige, in-
structed by E Moosa and As-
sociates appeared for

5

Saawn,

Too ke

and union officials
om com-

bapers before the

ect threat to Murray

Mr Zolile

from affidavits
employees who at- :

rray and Roberts em-

Jebpardize ;
he. company’s busj.

workers detrimentaly | !

-
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‘workers’ pa
‘talks stalled
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_'Labour Reporter

. PAY talks for the 18000 building workers in the
Peninsula are stalled, with a wide gap between
union demands and employer offers.

The three unions in the indusiry, which have
formed a combined front to press for their de-
mands, are asking for a 19 percent increase for
workers whose wages were last increased in May
last year.and 30 percent for workers whose previ-
ous increase was.in November 1984,

_ »Employers have offered 20c an hour for skilled
workers and 10¢ an hour for unskilled — about
five percent for each category.
< The South African Woodworkers’ Union, the
Building Workers’ Union and the Amalgamated
Union of Building Trade Workers say that tokeep
up with inflation increases of 12,7 percent and 23
percent are needed.

- Real wages down :
“ Real wages — the cash wage deftated by the
consumer price index — had fallen in all catego-
(ries except one since 1976, Pay in nine out of 17 job
.categories in the Cape building trade was below

| :the supplemented living level.

"' The wages of general workers and craftsmen in
the Western Cape are lower than in other areas.
'The rate for craftsmen in the Cape of R4,50 a hour

" " “wyas lower than that in Natal (R5,10), Bloemfontein
-| (R5,36) and the Transvaal (R6,07).

" Employers claim they cannot afford more as the
“industry has slumped smce last March.

" A third pay meeting will be held next week.

.. @ Construction workers are to réceive a 7,7 per-
cent increase in minimum wage rates, the Federa-
tion of Civil Engineering Contractors reported to-

LY

day. ... .. .
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By Sheryl Raine

iMore than 27000 jobs
Jhave disappeared in the
Sbuilding industry since
¥1982.
< According to the Iatest
istatistics from the Cen.
tral Statistica) Services
w0 Pretoria, the number
20f people employed in the
“building indusiry peaked
‘at 279000 in March 1982,
“In August last year the
“figure was 251 80,
" The official journal of
the Building TIndustries
“Federation reports the
greatest reduction of jobs
goceurred  among  black
;f";employees in the un-
bekilled and semi-skilled
* categories,
Although the pace of
retrenchments had de-
~clined, prospects for 1985
;were still uncertain,
! survey of labour
costs revealed the aver.
age annual wage ip.
“creases for artisans in
“the period 1975 and 1084
were 124 percent angd
15,2 pereent respectively,
- The rate of inflation
over that period was
.'12,8 percent. .
+ In 1984 the average
Bominal  earnings of
~-whites in the building in-
dustry was Ri18 700 a
€ar compared with
3924 for blacks, R6 773
or coloured people and
11185 for Indians.
¢ Estimated average
frage increases this year
would be eight to 10 per-
fent. .

Separate hospital-‘will |
unledsh world an

The ﬁ‘ \-12*’ lké department of anatomy and former
dean of Wits Medical School, Professor Phillip Tobias, has |
criticised the possible enforcement of a directive to re *
serve Johannesburg's Coronation Hospital for coloureds,

He said it would unleash more anger on South Afri-
¢a from the international medical community, )

“I-deplore the Transvaal Provincial Administration’s
attempt to impose a de facto racia] barrier on the admis-
sion of patients to one of our major teaching hospitals,
This attempt to fragment our medical services is shock.
ing” he said, !

Professor Tobias saig he believed the instruction would
virtually force doctors to breach medical ethics and the
Hippocratic Oath which Stated that a doctor’s services be
available to all sick persons,

' TRICAMERAL SYSTEM ' |
The TPA imposed the instruction calling for black
and Indian patients to be transferred to regi
pitals in their “own” areas to ease Coronation Hospi-
tal's overcrowdeq conditions,

g
fs
{14
]
g

the tricameral system is wrong in principle, unacceptable
in ethical conscience and contrary to the country”
for a unified health service,” the professor said.

The instruction would “entrench apartheid in medi-
cine in‘a way that would unleash the international
medical community’s anger towards this country”,

oy

Counc'_:ﬂ\probe'_thén -
doctor asked to quit

CAPE TOWN — A senjor An investigation alleged

member of the Medical
Research Couneil has
been relieved of all
duties pending his resig-
nation.

week to give Dr Jaques
Rossouw, director of the
Nationa] Research Insti-
tute for Nutritional Dis.
€ases, until March 31 to
resign.

The MRC decided last h

Dr Rossouw infringed the
C's conditions of em-
Ployment. No detaj)s
were given.
After a preliminary in-
vestigation in December
€ was released from
duty pending a formal in-
vestigation and informed
of the allegations,
A committee wag ap-
pointed to Investigate the

e o
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allegations,
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A LABOUR dispute has
been seitled between a
French sub-contractor ,
at Koeberg and a worker

of the Electrical and Al-

lied Trades Union.

Mr Cecil Theys, an
electrician and ap em-
ployee of the French
firm C Gee Alsthom, had
his permit to work at'
Koeberg withdrawn by
Escom on December 12,

The unjon, claiming
unfair labour Practice,
took the matter before
the Industria} Council
last month. The case was
then referred to the In-
dustrial Court.

A spokesman for the
union, Mr Brianp Wil-

liams, said yesterday

that the dispute would
not come before the
court, as it had been set-
tled “satisfactorily”.
“He has received fuli.
physical reinstatement
from C Gee Alsthom and
has been paid for every
day he did not work,”
said Mr Williams, |
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JOHANNESBURG_—
Widespread production
cutbacks and conse-
¢ quent retrenchments
! have hit the brick manu-
facturing industry.

L v Despite the optimism
hown in late 1885 that
'86 would be the “year of
ecovery," brick sales

continue to plummet.
MD of Concor Paving,
Joe Fink, said January

sales of paving bricks
had some people think-
ing that all was right in
the industry.

they did not take
aceount of was that the

i
g 6 “Unfortunately what

figures comprised a lot
of December’s backlog
of orders which made
the situation seem a lot
better.

“What follpwed in
February was an abso-
lute disater. The bottom
just fell out of the
market.

“Sales for March have

per cent of its produc-
& tion eapacity.”

He said price cutting
within the industry was
prevalent.

““Two years’ ago the
price for a metre of laid
brick paving was R13,50,
Today the same costs
R11,50 from some con-
tractors. You can see
what is happening,
Volumes are not what
they used to be and any
further price cuts by
manufacturers or sub-
contractors will be
suicide.”

Errol Rutherford, MD
of Durban-based Ton-
.¢oro, said recently that
the building market is
lacking confidence,

. “There a lot pessimi-
sim around. Yes, there
has been a slight im-

e ve e

‘a brick

provement in March but
no lift-off.”

Brian Moorhead, ex-
ecutive director of the
Brick Development
Association of South
Afriea, said the situation
is “extremely tough but
there seems to be light at
the end of the tunnel.”

Quoting figures for
building plans passed
for January 1985 (dwell-
ing houses 1695) and
January 1986 (dwelling
houses 2524) he said
these were a ray of hope
for the clay brick in-
dustry.

“These figures are in-
dicative of renewed con-
fidence by the man in
the street who sees home
ownership as a hedge
against infiation.

“Unfortunately there
are lead times to be
taken into account and
orders will take some
time to filter through.”

He said his associa-
tion, which represents
90 per cent of all clay
brick manufacturers in
South Africa, is aware
that a lot of workers .
have been laid off and
most factories are run-
ning at about 60 per cent
of capacity.

The Minister of Com-
munity Development,
Chris Heunis, has urged '
the private sector to get
more involved in provid-
ing housing for blacks.

Speaking at the annual
meeting of the National
Homebuilders Associa-
tion in Johannesburg, he
said the present backlog
of housing units in urban
black townships was
221 572 units.

He said the private
sector had the ideal
opportunity to get in-
volved as the State had
now provided large
amounts for a housing
infrastructure. — DDC.




council’s blessing in May lagt year and wag
[approved a remarkably short seven months

—~ 4

subsidiaries like Amaprop.

But now a listed R100m-a-year indepen-
dent is gearing up to provide competition.
Industrial & Commercial Holdings (ICH)
— which, irenically, appears in the industri-

TOWNSHIP DEVELOPMEN 33
‘New' contender’' °/3G -
Since so many big names disappeared from
the property scene in the early Seventies,

township development has been largely left
to mining houses like JCI and Gencor or

SUMMIT TAKEOFF

Dunkeld Waest development plan

HYDE PARK sHOPPING
CENTRE

7
/al holding section — is making a comeback
to the townships sector after an absence of
labout 20 years.

The market can thus expect to hear a ot
more from ICH in the coming months as it
pushes new residential developments ‘in
Brakpan and Benoni and an office park in
Dunkeld West — with more lined up for the
future.

ICH, it turns out, is the motivating force
behind the Dunkeld West rezoning applica-
tion on which the FM reported 16 months
880 (Property November 2, 1984),

The application went to the Director of

| Government with the Sandton town

later. -

The section which ICH has managed to
have rezoned (see map} is not exactly mas-
sive. But property executive Geoff Grey is
giving odds that it will not suffer from lack of
demand. Already, he says, “two large over-
Seas corporations” are showing interest. And
Kirchmann-Hurry, he points out, has al-
ready paved the way with its existing office
spread immediately to the north of the site,

In line with the office park concept, the
2,66 ha involved will provide only 10 654 m?
of developable space based on a bulk ratio of
0,4 in a two-storey height zone, Permissable
coverage is 30% and there is 2 generous
parking bay : office space ratio of 4:100 m>2

Despite the general office glut — parti-
cularly in Sandton — Grey thus expects no
difficulty in finding customers.

Of more long-term importance for ICH,
perhaps, is that Dunkeld West and the Bast
Rand townships are being wsed to get the
company back into property trading,

The group, with assets of R60m, has his-
toric links with industria] companies such as
Putco, Fotheringhams Bakeries, NMI, Dun-
¢ll Ebden and many others,

Past township developments include Bird-
haven, Linksfield and Ridgeway in Johan-'
nesburg, Murrayfield in Pretoria, Rhodes-
field in Kempton Park and Marina Beach,
Kharwastan and Kolandene in Natal. The
best-known of all its developments, perhaps,
is Isando,

But ICH phased itself ont of the develop-
ment business in the Sixties, opting instead
for quality, income-producing stock, mainly
in Isando and Trejan.

The strategy paid off and property today
accounts for 60% of total assets, with the rest
in moter retailing (30%) and share invest-
ment (10%).

Now it sees business sense in getting back
into developing and selling land,

Six months ago, it launched Grenelefe, a

.

Financial Mall March 28 1936

T i,

rakpan i i ds.
residential townships of 520 stan

Rt last count 285 had been sold es pa‘l;t_ z:’
homeowner packages being offered by 15.
Homes (Fm March 21).
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Dispateh Correspondent
‘JOHANNESBURG —
‘Murray and Rpberts
(M&X) group financial
director, Jeremy Ratclif-
fe says about:2 000 jobs
could be lost in the M&R
group over the next
three months.
in June 19B5 some
58 000 were employed in
the group country-wide
and now that figure has
dropped to about 56 500.
Mr Ratcliffe says by
June 1986 employment
levels eould fall to be-
tween 54 500 and 55 000.
He denied speculation
this weekend that there
‘would be massive head
:office retrenchment at
+M&R today. b
*  According to an in-
: formed source, the M&R
- head office in Bedford-
+view, employs about 100
and management were
planning to retrench 65
today. .

Mr Ratcliffe says: “A
- certain_number of lay-
offs will take place but
there will be absérption
of staff -into other de-
partments over the next
three months.” A re-

Ty
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trenchment packege Wil
~he offered to those who
lose thelr jobsper-
manently,- %
The futife profitabll-
ity of M&R 3is tied up
with the level of gross
.domestic fixed invest-
sment {(GDFI) in residen-
“tial building, non-
residential building,
idivil engineering, trans-
pot and machinery.
s#3f you can tell me
what the GDF1 will be in
five years' time, 1 will

tell you what M&R’s em- *

ployment levels wiil be,”
says Mr Ratcliffe.

With the changes cur-

rently taking plape -in’

‘South Africa, Mr Ratclif-
fe says a certain amount
of streamlining is neres-
sary in M&R to “elimin-

10 10
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ing divisionEwill be re-
duced fromrseven to five
.andjthe remaining divi-
gions will be construc-
tion, industrial, sup-
pliers and services,

gproperties and consum-
er products. There is no
Jonger a need for head
office to provide torpo-

- rate services. Eventually
these five sub:groups
could be in a position to
be listed on the Johan-
nesburg Stock Exchange
as separate entities.

The engineering sub-
sgroup will be absorbed
‘into industrial and con-
.gtruetion and the inter-
national sub-group “will
be dealt with as an in-
_vestment at head office
" level.” International
political pressure on

ate duplication of activi . South African business

ties"”, .

This decentralisation
process is “evolutionary
and not a knee-jerk reac-
tion to the recession.”
Central to M&R's phi-
losophy is the view that
+you can’'t build a
bridge from an “ivory
tower.” .

From today the operat-

5 . .activities abroad will be

easier to avoid.

Engineering and Men-
-agement Services, which
will be involved in the
Mossel Bay gas project
‘will continue to -exist.
But certain divisions of
.Project Management
and Engineering could
be vlosed down. — DDC




2 000 face job losses at M & R over next three months

Immediate

MURRAY & ROBERTS' group finan-
cial director kJerems/ Ractliffe says
about 2 000 jobs could be lost over the
next three months.
In June last year about
58000 people were em-
loyed countrywide in the
& B group. That figure
has now dro| to about
56 500. Ractliffe says em-
ployment levels could fall
to between 54500 and
55000 by June. He has denied weekend
speculation there will be massive head-
office retrenchment at M & R today.
Informed sources say management is
planning to retrench 65 at the M &R head
office in Bedfordview, Johannesburg, which

lay-offs d

PRISCILLA WHYTE B

employs about 100 people.

Ractliffe says: “A certain number of lay-
offs will take place, but there will be abso
tion of staff into other departments over the
next three months.”

A retrenchment package will be offered to
thoge who lose their jobs nanently.

M & R’s future profitability is tied up with
the level of gross demestie fized investment
(GDFI) in residential building, non-residen-
tial-building, civil engineering, transport and
machinerir. “If you can tell me what the
GDFI will be in five years’ time, I will tell

ou what M & R’s employment Jevels will

", he says.

Ractliffe says a certain amount of Streamy
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lining is necessary at M& R, ,

M & R's operating divisions are to be re-
duced today from seven to five. The remain-
ing divisions will be construction,industrial,
suppliers and services, properties and con-
sumer products.

Since there is no longer a need for head
office to provide corporate services, these
five sub-groups could eventually be in a
position to be listed on the JSE as separate
entities.

The engineering sub-group will be ab-
sorbed into industria! and construction and
the international sub-group will be deait
with as an investment at head-office level,

Engineering & Management Services,
which will be involved in the Mossel Bay gas

_Droject, is to continup in busipess.

~
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« More than 400 workers rom oncor
Construction site near Ellisras in the
north-western. Transvaal this week de-
manded that buses sent to repatriate
them to the homelands take them to
the company’s head office in Industna.
near Joaannesburg,

"~ The workers then spent a mght
sleepmg in the buses outside thé com-
pany’s premises,

The Building Construction and Allied
Workers Union (BCAWU), alleged that
trouble began at the construction site
;at Matimba power station last Friday
‘when.about 700 workers elected five
shop stewards to represent them. ..

The shop stewards approached man-
agement on site demanding a R2

' across-the-board pay increase. After

'léep m.

w4 é,;yegotia‘twns, h :
devas allegedly summanly dlsmlssed

and workers stayed away from work
on Saturday in protest.

A spokesmar for the company said
workers were told that it was not pos-
sible to increase the basic minimum
wage of 97 ¢ an hour because workers
were given a 7,7 percent rise in March,

The company spokesman said about
416 workers spent the night outside the
company’s head office. Discussions
were held yest‘e ‘Jay with a union rep-
resentative. Abolit 100 workers had re-
turned fi’f’Matlmba, certain workers re-
turned to QwaQwa and others to
Transkei. Several hundred workers had
“disappeared”. The company expeeted

some of them to turn up for work at
.Matimba in a few days. '




;" sioh' had been unani-
mously agreed on at the |

. ér to affiliate t6 another

DNE of the oldest unions
in Cape Town, the Tram-
ways and Omnibus
+ Workers’ Union (TOWU),
- has decided to disaffili-
~-ate from the Trade
o Union Couneil of South
" Africa, of which it was a
y founder member, -

"

v The general secretary
of ' TOWU, Mr Mogamat
Soeker, sald the dedi-

‘annual general meeting

on March 25, and formal- |

‘ 1zed at the weekend

He said the 2 000- -mem-
ber: closed-shop union

remained unaffiliated at |

the moment, and work-
‘ers would dec:de wheth-

' union grouping. -’
He said the reason for
thie disaffiliation was, “a
~feeling by workers that
! ~-Tuesa had done nothing
';& for the members“

-Another source who
+ attended both’ meetmgs
said workers believed

that Tucsa-was. undemo- ‘

cratic because ‘report-

backs from meetmgs did |

not take place.

e
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| W' -‘ @wo;kers’

Union “wan
to jO. LDSE

Labour Repdyte

THE 4 000-member Woodwork-
ers’ Union will apply for mem-
bership of the Congress of
South African Trade Unions
{Cosatu).

Union secretary Mr Eddie
Kapp said the decision had
been taken at a meeting in
March. It had subsequently
been approved by the branches.

Meanwhile, a dispute created
by the New Zealand Cavaliers,
mnatch against Western Prov-/
ince has been settled. -

Contractors building a new
stand at Newlands wanted fo
put workers off for the day
without pay. Workers objected
to losing a day's pay because of
a “rebel” rughy tour. After rep-
resentations from the union
and the Building Workers’
Union they worked the day in
on a Sunday at overtime rates.

.
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[‘" shortage of skilled‘work-

Cape "Master Builders’ perhaps for ever.”
iAgsociation, Mr Ron, .
o« Ghristie[said at the an-

Yoy, : "y A \
} (:LG,Z;' mercial and home _jSe, there’ would not be
=fibifldingr plans -~ had -e‘noll_xgﬁ-,s;!fglled people |
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J:lowiin;the ‘Border red; - Onee "< the Tuptuin,
! ] e, ' oy Y R -
{-withiniot. mich hope “of started the trade unjons

-]the "expected upturn be-
. [ fore the’ last quarter of
| this ¥ear,.or the first
"} duarter of 1987, .

better wo

2| the eontinuing unrest in

r

! ! Ll " >
. “We have seen a re. Wweek
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and:taking with them a he said, By

{-said. .

are virtually living from - ‘elected:vice-chairman,
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J.ers once there was an more of our ‘members
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. {:the'chairman of the Bor- .into liquidation and out |
:|‘der-branch: of the East of the building industry,
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A cetir (7. 7,4When the upturn, ifi the, |
1] nual meetig, T gonomy Adid material-"|

would seekimore money,
rking condit- -
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: . ing power, "I believe
A% “To add 6 our misery, that a 36 to “40-hour
e R Mot
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: ;{ény'_.ubturl;lyin the ec‘ons-' at a much higher hourly
.bmyevédfurthe‘n rate of pay fo compen-
n BT sate for :the yshorter

| markable “influx” of MBA members would
-buildirig.contractors and have to engure that'they
! ;;sub-cohtractors,.'_into this had sirong represénta--
‘area and I need not say tion on the indusirial
.| what this has done to council in order to nego-
‘| tender prices. ‘We have tiate the best ‘possible
also’.seen a good few deal with the white and
contractors going under emergent black unions,

| 0¥ of unsuspecting sub- ¢y oo
| | contridctors .and mer-, ‘Friend ‘was electéd as
| chants” - Mr-- Christie {3 chairman *for the,
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; Mercury Correspondent
‘ JOHANNESE [4]
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i jwTEport by the Govern-
v 39_1;_ 5 "special %ask
team® o look into the eco:
nomic problems of the
area. -

-z,

Mr Tony Corrall, presi-
dent of the local Master
aJBuflders’ Association,
was reacting to the
ahfpuncement yesterday
" | by Minister of Constity-
* | tonal Development Chris

r )

e

: Heunisthattheteam isto -

be set up. .

., Crises measures and
ad hoc pallatives” would
Dot be enough to solve the
massive unemployment
problems within the loca)
building industry —
where 8000 people had
lost their jobs — ang in
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other spheres, sajd Mr
Corraill.

“The task team must
establish the proper
priorities, prepare the
proper completion pro-
gramme, -lay the proper
foundations " and enspre
the job gets finished in the
shortest possible time *

. He added that the
announcement that Corp-

ngrlk was to “mothball” its

Port Elizabeth plant was
“yet another indication of
the disastrous plight of
the building industry

“The situation is seri-
ous and urgent and imme-
diate action is required to
save what is left of the
contracting potentinl of
the Eastern Cape.

““The Government
announcement is disap-
pointing in that no com-
pletion date has been get”,

r !:III!.
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Staff Reporter

THE Paarl Civic Associa-
tion has named two people
believed to have been killed

.tin unrest at Mbekweni

township.

They were Mr Madix
Mbekwa, 25, who worked for
Concor-Hochtief on the Du-

i1 toitskloof tunnel project, and

Mr Alired Tembile Malusi, 46,
of the Mbekweni worker’s com-
pound.

Reporters visited the trou-
bled area yesterday after re-
ports of clashes between sup-
porters of the United
Democratic Front and Azanian
People’s Organisation.

Casspirs and Buifel troop-
carriers were standing by and
police vans patrolled the
streets. Several had burnt de-
bris from barricades strewn
across them.

A truck lay gutted on the
Newtown side of the township.

A spokesman for the civie
association said the two men
were shot in separate incidents
between Sunday night and yes-
terday mornping.

The entire workforce of Con-
cor-Hochtief stayed away from
work yesterday following Mr
Mbekwa's death.

Killed

A spokesman for the compa-
ny said about 900 workers did
not report for duty.

He said: “The workers’ com-
mittee informed us that one of
our employees was killed in the
compound but we don’t yet
know what the circumstances
were.”

_According to the civic asso-
cidtion spokesman, violence

named by ClVlC leaders

flared after UDF supporters
marched inte the township’s Q
block — an area inhabited by
Azapo sympathisers — about
6pm on Sunday.

The spokesman said almost
all of the township’s Azapo su
porters fled their homes ear y
yesterday after several houses
were set alight.

A long-serving community
councillor, Mr Benjamin No-
bula, was shot in the knee and
the roof of his house was set
alight on Sunday.

The spokesman said the at-
tack followed the resignation
from the association of two
other community courcillors
and about 12 members of their
regional committees.

A Paarl doctor said he treat-
ed eight Mbekweni residents,
mainly youths, for birdshot
wounds yesterday.

Fear of arrest

Most had wounds in their
limbs, torsos, scalps and faces,
he said.

People were afraid of going
to hospitals for fear of being
arrested. There was a heavy
police presence in the township
and people had difficulty get-
ting to his surgery, he said.

Progressive Federal Party
MP Mr Tian van der Merwe
appealed to police and resi-
dents to exercise restraint.

He said distressed Mbekweni
residents telephoned PFP
members on Sunday night ap-
pealing to them fo intervene.

Police said arrangements
had been made to house about
240 homelss people in tents.

A spokesman said that four
houses had been gutted and
others damaged.

o
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By Sheryl Raine

Workers at four Concor Con-
struetion plants may down tools
today if 290 dismissed col.
leagues are not reinstated and
their wage demands considered,

Employees at plants in Amal-
gam, Johanneshurg, and Wes- :
tonaria were dismissed yester- .
day after g two-day strike.

Concor Construction manag-
ing director Mr Jurgen Schuitz,
will meet shop-stewards of the
Building, Construction and Al
lied Workers’ tUnton today. !

Workers demanded that the |
minimum wage be raised from
R1,56 an hour to R2,30 and that ’
an additional 70 ceént across-the.
hoard increase be granted.

The company said no in-
creases would be granted before
mmenma_-.u.. 1.

About 90 workers gathered
yesterday waving banuners regd-
¥ ; ing: “What do you bave left at :
. L : e o the end of the week?” and “Qur
R , : ) . . . oA : kids are starving”.

: . . . e T L Members at Concor concerns
E . > R ©* in Klerksdorp, Olifantsfontein,
) Welkom and Carletonville were
threatening solidarity action.
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£8 The” Natal -Mercury, Wet

More join strike
at brick factory

hbo“-r RepﬂﬂB£' ﬁ,’%”; . f‘. Z':

L THE Corobrik’s No 1 plant at Avoca was still hit by a work
stoppage yesterday as representatives bf the management
p{ and strikers attempted to yesolve a 9pcal domestic prob-
¥ 1em’, Mr Ray Andrews, Corobrik's managing director, said.
i Mr Andrews said a 'small group of sorters’ at the plant
¥ stopped work on Monday because they were uphappy with
 a black supervisor. They were joined by the bulk of the
workers yesterday. '
¥ ‘Discussions are being held with the workers to try fo
¥t resolve the problem,’ he said, adding that production had
¢ not been seriously affected because the stoppage hit only
one of the company’s four plants in Avoca.
i Spokesmen for the workers cotild not be rontacted for
¢ comment yesterday. ST
¥ Meanwhile, about 100 workers at the Interlex Furniture
} factory in Rossburgh staged a sit-in yesterday, protesting
at the dismissal of about 28 employees.
Mr Daniel Scobramoney, the factory manager, confirmed
[ that ‘a small group of workers' had staged a protest, but
: added that the retrenchments were unavoidable.
1 Mr Fred Milton, secretary of the National Furniture
 Union, said the workers had agreed to call off their protest
pending negotiations with the management.




ing to unemployed con-
struction :workers in.the
Eastern Cape has heen
.made by the Portland

-School of Cohérete Tech-
nology. . Ca e e
- PCI regional director
Chris Thompson said: A
‘| limited number.of seats
'| are available on the basic
‘concrete ' technology.
| course in- Port Elizabeth

- Applicants should hold
a matriculation “certifi-
caté or N3 Technician’s
-Diplomatand .will be-re-
-quired to furnish proof of
unemployment..- - -

| Cement Institute’s (PCH |

from.June 16 .to June 20.”
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Even artisans leaving the country, says Bifsa

1;\'{ VQOO forced to>

: £)
quit building trade

AR

THE country’s building workforce has been

during the current slump and in the greater Durban area alone more

Property Editor

than 17 000 men at all levels of the industry have either been ret_renched

or have quit.

This was disclosed yes- -
terday in interviews with
the executive director of
the Building Industries
Federation (S A} Lou Davis
and the retiring president
of the Natal Master Build-
ers’ Association, Mr Finley
Hamilton.

Mr Hamilton said the in-
dustry in Durban and the
rural areas of Natal was at
‘rock bottom’ and back te
the employment levels of
1977-78..

In September 1984, em-
ployment of unskilled and
semi-skilled workmen had
peaked at 27 000. In the
past 20 months, the figure
had dropped to 12000,
where it stood now.

Skilled and middie-man-
agement employees had
dropped in numbers from
4206 to 2200 in the same
period.

Mr Hamilton said many
managemeni-level men had
been offered attractive
positions in Australia and
other countries.

‘Some will come back, but
others will be lost. They are
highly trained men and it is

not cheap to trainthem,’ he
said.

_The only bright spot was
an apparent levelling-off of
the drop in the past few
months.

While most retrench-
ments had taken place
among lesser-skilled work-
ers, in Johanneshurg alone
about 1000 artisans had
been fired, said Mr Davis.

He said it would be hard
to woo them back when an
upturn occurred — in fact
more than half the artisans
were reporied to have al-
ready left the country.

Sad thing

Now Mr Davis fears even
a moderate improvement in
the situation would see a
searcity of resources.

4 am afraid the building

public is going to be hit by
rising costs,’ he said.

in spite of the recession
the industry was still train-
ing many men instead of
firing them. But he feels
there may have io be cut-
backs at Bifsa's string of
training colleges nation-
wide. .

“We have been desperate-
ly trying to keep training
Jeveis up and have been

slashed by about 40 percent

i

suceessful so far,” Mr Davis '
said. “If we have to cut back -

it would be a sad thing for
the country. But we cannot
go on for ever.”

Mr Davis, who described
the present situation as the
worst he had known, said
the authorities had been
given two reasons why they
should invest in building
again.

‘Qbviously, roofs over
people’s heads are going to
stabilise the situation. And
if there is stabilisation,
money will come in for pro-
ductive purposes in other
industries.

*Second, stabilisation
would create work. Build-
ing is the one industry
where you create work rap-
idly. We do not depend on
imports to do it’

Mr Davis said there
would be a spin-off for ma-
terials manufacturers such
as the brick industry —
Corobrik has closed 11 fac-

ories since the recession

1
began.
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pispatch Correspondent
DURBAN - The coun-
try's building workforce
has been slashed . by
about 40 per pent during
the current slump, an
in the greater Durban
area alone, more than
17000 men at all levels
of the jndustry have
either been retrenched
or have quit. .
This was disclosed in
‘interviews with the ex-
ecutive director of the
Building Industries Fed-
eration, Mr Lou Davis,
gnd the yetiring presi-
dent of the Natal Master
Bauilders' Association,
Mr Finley Hamilton.

Mr Hamilton said the
industry in Durban and
the rural areas of Natal
was at wpock bottom”
and back to the employ-

ment levels of 1977-78.
In September 1084,
employment ‘of

unskilled and semi-
gkilled workmen had
peaked at 27 000. In the
past 20 months, the fig-
ure had dropped to
12 000, where it stood
now.

gkilled and middle-
management employees
had dropped in numbers
from 4 200 to 2 200 in the
same period.

Mr Hamilton --gald
many management—level
men had been offered
attractive positions in
Australiz  and other

countries.

u“Some will come back,
but others will be lost.
They are higbly trained
men and it is not cheap
to frain them,” he said.

The -only bright spot
was an apparent level-
ling-off of the drop in
the past few months.

While most retrench-
ments have taken place
among lesser-skilled
workers, in Johannes-
burg alone about 1000
artisans have heen
fired, said Mr Davis.

He said it would be
nard to woo them back
when an upiurn occurs
_. in fact more than half
the artisans were re-
ported to have glready
left the country.

Mr Davis fears even a
moderate improvement
in the situation would
see a searcity of re-
WOULLES,... . o
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hit by rising costs,”he
sald,” " - v A

In spite of the reces-
sion, --the ndustry“was
still training many men
instead of firing them.
But-he -felt -there may
have 'to be’ cut-backs :at
Bifsa’s string of training
colleges nationwide.

wwe have been des-
perately trying 10 keep
up : training Jevels up
and have been SUCCess-
ful so far,” Mr Davis
said. “If we have-to cut
pack it would be 2 sad
thing for the country.
But we cannot g0 01 for
ever.”

Mr Davis, who de-
seribed the present situ-
ation as the worst he
had &nown, said the
authorities “had . been
given two reasons why
they should invest in
puilding again.

sppviously, roofs over
people’s heads are going
fo stabilise the situa-
tion. And if there is sta-
bilisation, money will
come -in’for productive
purposes in other indus-
tries. -

‘wiapond, stabilisation
would create work.
puilding is the one in-
dustry where you ereate
work rapidly. We do not
depend on imports to do
i‘t, so it is a cheap stimtt-

an » -

. Mr Davis gaid there

would be a spin-off for
materials manufactur-
ers such as the brick in-
dustry, — Corobrik has
closed 11 factories since
the vecession began.

«guilding is the one
indusiry where, in these
dark times, we¢ could
rapidly reflate the econ-
omy,” he said. “The one
resource that is lacking
is money. The institu-
tions have plenty but
there’s no confidence
and people are not pre-
pared to put money into
fixed capital invest-
ments.”

Mr Davis seaid the
puilding industry had
been lucky up to 8 short
time ago. “We had an

enormous amount of

,work that carried us
through. But now it is
biting — we are unable
to replace our prder

‘books.” . .
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Dispateh Corresponden! D n situation a5 the worst he
JNOHANI;IESBURG - 00 had known,
early 70 000 jobs haye Mr Davis adgeq that
been lost i the building b 'ld * whil st t h-
tndustry in major lll l’lg menfv, mhO.'fd rgfl;‘ggt(;:d

tentres jp rerent yearg

and mdusty officials by - ]?)ssetr-sléﬂled workﬁrs.
i § about 1000 artisans had
5ay they do not see any ObS i i -
| light at the end of the J §§ Eﬁ?g fired in Johannes
" tunnel, l t 3 said i

' The Industria] Coun- OS He said it woylq be

il cil for the Building y- hard to woo (hem back
dustry in the Transvaal rivate sector building In an upturn in fact
IF IS paying out R700 000 5 glans for I?larch wa§ more than hajlr the arti-
| montk in unemploymen; down 10 per cent, com- SaNS were repgrieq to
enefits, but wij) PUR  pared with last March, have already lep South
out of funds ip March according  to figures Africa,
987:. . . from Centraj Statistical A common problem in
. Officiais said the re. Services (CSS) in Pre- centreg around  the
cession. politea] insta- toria: and country had beep the

' bility, | i - . j ildi
e g s S st maior building
! and rising bur]ding costs  Federation of SA (Bifsa) Projects,

oTe ibles e executive director Mr “There haye been

(“u(,lfc.:jf‘z?;:'::mu for the Lou Davis said 1as; week  very few big jobs thig

that the country’s huijld- year,” said the general

h Al ing workforee has been seeretary of the Indus.

the deep‘o.m_ng Crisis in slashed by about 40 per trial Counci] jn the

the mdustry include “enl in - the cyrreng Transvaal, My Wynand
® The tofa) value of slump, He described the Stapelberg,

i

U Further indieators of
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NEARLY 70 000 johs have Bean lostin &ozo.. It would pe har them™ thig yenr,” said the genera) Secretary ing,

the building Industry in Mmajor centreg back in an u than of the Industrig) Couneil jn the Trans.

il Tecent yearg and industry officials halr the vaal, My Wynaiid mﬁu,m_emum.

58y they do not See any light at theend haye Eumm%..,_mn South “Lasi year there Were projects like . R

of the funne], . -, A comme - P in centreg Gold Rees City and the Hormnummazam §
The recession, polities] .Emﬁmc:_.a\. Arotnld the cotiijiyy 1o ack  Sup which brovided a 1ot of employ: . st four years, Mbore

lack of confidence ip capital inveg. of major b

ménts and rising building cosis are | Ma

ment, put these have bot been pe: than 83 000 %meﬁm Were employeq

Ewnm@...- i ‘ ‘ Stry peaked jp 1982, but
. ;i An Indistriag Counéil spokesman in this haq dropped off to jyst 46 000 at
nﬂ.m_m. . * trial Couniej) in Cdpé Town the Eastern Cape said the Severe re- pregent. e _
Building Industries Federation of said, .. T " Eession in the region had forceq many  Oln-the Eastepiy Ciipe, the Couriei]
SA (Bifsa) €Xxecutive director My Lou . Z&qm&:m_ﬁ.m he said ‘theid, yag 8 people-ty leave +the:ares - Cauging a Spokesman gaiq 12254 people were
Davis saiq recently that the Country’s large ihfarma] Seetor- *operating iit. “drp in ,demand for few fioygas, eiibloyed in Jyne 1884, This haqg
v::&:w ﬁawww?nom hatl begn slashed " black ».o«&_mﬁ_um which ‘made It diffy. - Spokesmen in somip gf
out 4

D : Sp the centreg droppéd to 6177 in Mareh this year,
percent jn the Current coult ¢ determine the éxaci figure of Said the moqmﬁs,muﬂ could frgvide the DI B

uld p loemforitei, 4800 were oy,
slunip, He deseribeq the situatjon as unemployeq People, Necessury impetus for the ndustry if Ployed. in July 1984 but only 3 198 ip
the worst he had known, Residentia] housing had not been s funds Werd made 3&—»!@._@5 among Apri] ‘1986.

Mr Davig said that Whilé most re- severely affected ag business develop. otlier thitigs, black housing, ) OIn Natal, employment had Peaked
trenchments had afrecteq lesser ment, po Said. There wgs 5 glut of - Figureg Supplied “from Industriag at 31900 in September. 1gg4 but haq
skilled workers, about 1 000 artisang office space ip Cape Town, . Counci] for the Building Industry of. since heep slashed to 14 200, the rook-
had beep fired in g o:m::mmcnum}; ..H:m_.w have been Very few hig Jobs  fices in majop centres gre &mncnumm. bottom employmeyit _mq&. of 1977.78.

——
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Seen tg he reésponsible for the current a halt jn the
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’a.b By Frank Jeans 6
The recesSion in the building industry has hit the
organisation which locks after workers’ benefits.
The Industrial Council for the Building Indus-

try said today it has drawn up a new set of unerm-.

ployment payout rules.

The council normally pays unemployment
money for up to a year. Its current monthly
payout is about R560 000, far above the previous
highest level during the building slump of the late
seventies when the norm was R80 000.

Under the new rules, unemployment money
will be paid for a maximum of nine weeks.

Mr Wynand Stapelberg, general secretary,
says: “Because more men are idle as a result of
the slump, the monthly unemployment payout has
eroded our reserves,”

The council has also zltered its medical aid

ers’ benefit

apart from hospitaliss mn, we will now pay
80 percent,” says Mr Stapelberg.
. He said the holiday fund pay-out will not be

F3

- -imterrupted. -

Mr Bob Zylstra, president of the Building In-

- dustries Federation, says: “These are the times

we live in. :

“We are thankful the Minister of Finance has
put so much money into low-cost housing and de-
pending on how soon this money can be injected
into the system, this should brighten the picture.”

It is estimated there are 40 percent fewer
building workers than there were in 1984.

The labour fall in the Transvaal is about 30 per-
cent, representing a drop from 170000 work-
ers to 130 000.
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By Sheryl Raine

£
“More than 201 000 jobs have disappeared in the manu-
ifacturing and construction industries in 1ess than 10
tyears, according to Government figures.

\* ‘Worst hit were black workers, but no race group

.has been spared.

i7 In its latest set of employment statistics for these
~fwo sectors for June 1976 to December 1985, the Cen-
+tral Statistical Services (CSS) in Pretoria reported
:fHiat 1982 was the best year and 1978 the worst for
tinanufacturing. For the construction industry, the
sPpest year was 1976 and the worst 1985.

‘Facing tough times
»* In both sectors, the overall employment situation
‘was worse at the end of 1985 than in 1976. Both sec-
«fors still face tough times.
+In 1076, the peak for the construction sector, 466 409
‘people were -employed. By the end of 1985, only
'302 700 had jobs. A total of 163709
peared. Most had belonged to blacks {126 359), fol-
lowed by whites (18 496), coloured people (17 985) and
Indians (869).
In manufacturing, at the end of 1976 there were
1355 000 people employed. By the 1982 peak, the num-

jobs had disap :
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Three y&a}i"iiﬁ?iatter 127 400 jobs had disappeared.

However, the)PsS-figures showed the situation at the
end of lastiyeariwas not as bad as in 1978 when only
1312 000 peoplewere employed in this sector.

Hardest hit in manufacturing were blacks who lost|f
83 100 jobs from 1982 to 1985. During the same period |} ¢
about 18 300 jobs for syhites, 20500 for coloured peo-
ple and 5 500 for Indians also disappeared.

Some manufacturing sectors were more deeply af-
fected than bthers, Significant job losses from 1982 to
the end of last Jear were recorded by:
® Food industry — 9 700 jobs lost.

@ Textiles — 13000,

.@ Clothing 4= 6700,

® Furniture ~2000.

® Chemicals — 3800.

@ Plastic produgis — 3400.

@ Basic mefals =12 700.
@ Transportegiipment — 39 500.
" More colourell-and black employees have suffered
throiigh 1os§ of jobs in the transport equipment sector
' than other races.

In 1982 there were 55700 blacks employed in this
seetor compared with only 46 600 three years later —
9100 jobs lost. Among whites 3500 jobs were lost,
ameng coloured people 6 000 and among Indians, 900.

ber had grown to 1454 000,

ml)




|Effects of i‘ecession g\
builders to go back'to basic

By Frank Jeans

While the recession has had a di-
sastrous effect on the building in-
dustry, the fact is that tough con-
ditions have forced contractors to
tighten budget control and in-
crease productivity rates.

“It's a case of back to basics for
many builders,” says Mr Arrol
Paterson, managing director of
the general contracts division of
Derreg Construction.

And his company is certainly
showing how it is done in Natal,
where it is completing the basic
shell of four houses every four
days at the Natal Building Society
Development Company’s Dawn
Crest project at Verulam.

Using Corobrik's cost-saving
Fastwall system, Derreg brickies
are completing quotas three hours

K
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ahead of time and while the pro-
ductivity step-up means cost sav-
ings for the builder, the home-
owner also gains from a cheaper
end-product.

“Most building operations have
been streamlined in the slump and
waste has been reduced to the
lowest level ever,” says Mr Pater-
son.

“The science of management
now applies on the building site
and workers at all levels are
aware of the need to keep costs
down.

“In the past, supervisors would
order supplies from head office
and losses and waste were often
shrugged off. Now, however, su-
pervisors are accountable for cost
budgets and have full control over
material ordered and delivered to
site,

“This personal responsibility
means that they can account for
every brick or bag of cement with
the result that waste has been eli-
minated.”

Corebrik’s Fastwall method of
building, on which the group’s
maxibrick is used, results in esti-
mated savings of 35 percent on la-
bour, 25 percent on transport and
25 percent on mortar.

Another builder at Verulam,
Jenroy Construction, is also find-
ing big savings.

Managing director Mr Roy Lane
says: “The present R40 000 govern-
ment subsidy for first-time home
buyers usually allows only for
85sqm of house but because of
low overheads and savings in the
Fastwall system, we are able to
offer homes of 105 sq m.”

BUSINE‘
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Miss Nosisi Mzalist of Zola,

preserve — bricklaying.

She is a bricklayer at a construction Eompany in Soweto, the only female who

lays bricks in the team.

Her boss, Mr Jeff Letlape, rates her among the best
“She works very fast and none of the guys I have here match her speed.”

Nosisi is originally
from Engcobo in the
Transkei. She came to
Johannesburg in 1984
looking for a job, and
after not finding any
work that year her prob-
lem being compounded
by the pass laws, she de-
cided to register with
Molepo Technical Col-
lege for a course in
bricklaying, a course
thatlasted three-
months,

Her first job with a
const]

wit.n“They would

notipay-ne-equal PaYy ey, oot work

with my male colleagues
even though 1 did the
sdine amount of work,
their reason being that I
am aworpan,” she sai\id.
T e

Satisfied "

She told The Sowelan
that she was satisfied
with her employer. She
is able to practice every-
thing that she learnt at
the college. There were
no restrainis on what
she wanted to do be-
cause she was & woman.
She is also paid equally
with male employees,

Nosisi is twenty-seven
years old and has a four
year old son back home.
She hopes to go back to
Transkei one day, live
there and work as a
builder. She says mar-
riage is out for her. At
the moment, she lives in
a room she rents at
Zola. Her priority right
now, she says, is 10 get
back to high school and
complete her matric.

IsIs:

SOWETAN, Tuesday, July 15, 1986
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Sowetoshas broken into a formerly male |77
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“guys” he has in his team,
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"By SONTOMASEKO |

Her boss Mr Letlape,* be more responsible
explained how she came, than the others. She 1’
to join the company —- + never complams or ab- .
“She hired herself. My  sents herself from work
foratan used to tell ine  because of hangovers or
about this woman who _ other similar problems.
keeps coming, looking The surprises did not
for a job. First 1was not , end there. Nosisi once
interested because it was - replaced asite-clerk
a woman. One day my who were off sick. No-

C ction firm frus--» .-
%I? her so much that”
§

foreman and I found her
working at the site,”

- Responsible”

that she did within that

4 fime 8s they watched yaad g house plan.

her, convinced them
that she was good, “par-
ticularly because the
kind of brick she was
working with is unusual
and most bricklayers of-
tery have difficulty with
it,” he said. So, Nosisi
found herself a job.
Nosisi has proved to

sisi clocked the guys off,

made the caleulations ° . S

{ﬁrihe daﬂ agfhplregurid‘ g - L ) -7
the payroll, While brick- e Ty LT We - -

layers working for Mra 531““* u;"-"%_’!ﬂ usli‘ 353%."\"?{‘ S ly»*u.u-.. - .,;:.'f:.- yo- .

Letlape are hired only if -
they can lay bricks an

Noslel Mzalisl, who has ventured Into a predominantly malo preserve -— bricklaying.
build, Nosisi can also - - . - o

The salary scales at
the company go accord-
ing to experience and
Nosisi has only been
with the company six
months. If it were not
for that, her boss says;
“she would have been
the second highest paid
employee.”

oy uidivindoiuidubdivbd




CONSTRUCTION INDUSTRY

The plight of the construction industry has

motor industry, although the impact of its
problems on the South African economy are
probably even more serious. Nevertheless,
there are signs that the tide is turning.

Construction accounts for some 7% of
SA’s total workforce — with the building
industry representing 5% and civil engineer-
ing 2%. Employment has shrunk dramatical-
ly as jobs dried up in the recession. Losses for
some companies have soared, while ficrce
competition in an overcrowded market has
dramatically slashed margins.

Meanwhile, government’s own civil engi-
neering units have also taken work away
from the industry.

Real turnover in the civil engineering sec-
tor — which relies on government for about
70% of its business — has slumped to about
30% below 1981-1982 levels. Total employ-
ment reflects this trend, sliding from
125 000 in mid-1981 te 97 000 in mid-1985,
and an estimated 87 000 by end-June 1986,
says SA Federation of Civil Engineering
Contractors (Safcec) executive director
Kees Lagaay.

Witwatersrand Masterbuilders Associ-
ation’s Basie Pretorius notes that the number
of skilled building workers subject to the
Industrial Council agreement in the Trans-
vaal has falien by 42% — from 6 480 in 1982
to 3751 in April 1986. And unskilled work-
ers simultaneously dropped by 56% — from
43 183 to 18 923.

Although a shortage of capital could cause
financing problems for essential future
needs, the industry is anxiously awaiting
further developments on government’s
R750m black housing scheme, announced to
overcome the black housing backlog of an
estimated 500 000 units.

An increased level of work activity, more
government spending on employment-creat-
ing capital projects and privatisation of gov-
ernment construction interests would be ¢ru-
cial for any solid return to profit.

The building trade, again, is cyclical and
there is a high exedus rate of artisans during
hard times. But, complains Pretorius, the
current recession has been *“the longest and
deepest ever.”

Private sector company results tell their
own story — although losses on off-shore
operations also contributed to their woes.

FINANCIAL MAIL JULY 18 1986
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A mixed bag

taken back seat to that of the high profile

Earnings at LTA in the year to end-March
slumped from 8¢ to 2 139¢ loss a share, and
at Murray & Roberts the end-December
interim was slashed 43% to 42c a share.
Losses on these companies’ off-shore invest-
ments and foreign operations also impacted
negatively on their results. During the Sev-
enties, Darling & Hodgson also burnt its
fingers on foreign investments, underlining
the pitfalls for South African companies at-
tempting to expand into other countries.

Meanwhile, the profit centribution from
local construction also shrank sharply in
recent years.

Adding to industry woes is the amount of
work done in-house by government. Prov-
inces and municipalities, as well as state
departments and corporations such as Public
Works, Water Affairs, Prisons and Sats are
involved here. Their construction arms em-
ploy some 50 000 people.

As building work is mostly granted to the
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private sector, government activity has hit
SA’s civil engineering sector worst. Lagaay
notes that 1985 turnover of Safcec civil con-
tractors was R2,6 biltion, compared with the
R 1,15 billiont value of government’s in-house
civil engineering work in the year to end-
February 1985.

For the past four years, government in-
house turnover was more than 40% of total
Safcec turnover (see graph). The Depart-
ment of Water Affairs and the Cape and
Transvaal Provincial Administrations do rel-
atively more in-house work than the Natal
and Free State provinces. “It’s very much a
question of individual preference,” says La-
gaay.

For the current year, Safcec members ex-
pect a monetary turnover increase, but a
20% inflation rate will cut this in real terms.
Nevertheless, says Lagaay, “employment
seems to be stabilising™ at present levels and
the industry believes the worst to be over.

The Nationa! Transport Commission’s in-
creased roads funding through the higher
fuel levy has drawn praise from the industry,
while the mining industry could also chip in
with more new projects such as GFSA's
Northam platinum mine, another Rusten-
burg refinery and expansion at Vaal Reefs.

And, argues Concor’s Tom Fenwick, con-
struction companies must restore profit. This
means industry restraint on suicidal bidding
for contracts. “The tendency will be 1o se-
cure work at higher margins. Fortunes won’t
be made, but reasonable profits are possi-
ble,” he says.

There is also an ongoing industry need for
more infrastructure and regular mainten-

ance work. This includes

2 500—

2000~

1500—

Private and public civil spending

el FRIVATE

major roads, black urban
and rural development and
the national road system.
Similarly, the urgent need
1o develop SA's water sup-
ply is as compelling as ever.

Projects like Mossel Bay
gas, Gencor’s torbanite
and AECI’s synfuels devel-
opment could also offer re-
lief, especially to civil engi-
neering. But a  possible
shortage of foreign capital
for South African infras-
tructural projects could be
a future constraint.
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laws should be set. - --

® Second, all political
Prizoners should be re-
leased, :: i&nr

® Third, Nelson Man-
dela should be released
— to participate in- the
country's political pro-
cess. . o ¢

©® Fourth, black politi-
cal movements should
be unbanned.

® Fifth, both the
government and its
opponents should begin
a dialogae about con-
structing a political sys-
tem that rests upon the
consent of the governed
— where the rights of
majorities, minorities,

believe are % hﬂmﬂn&&mwmum
Decessary eomponents tected by law, 3

22

the

dialogue should be initis:
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ato bulld iith Afries”
heid South Africa is to -not to v_huwm“m%ﬁ o0

\6 “grentest eoncain —

“Y t 3
e 22, Y50
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SotintHl

remain the economic lo-7, often 'in " the jpast,uw; d ipotential ;leverage
comotive of Southern’ Americans ..FW..W.EBW oo niﬂ .aw%»wuduﬁmuzownwﬂ{
Africa, its strong and de-6f atger and frustration South Africa. I intend to
veloped economy must pand Jmpatience 7= have ip _..qn:wwmn.m following
not be rippled. Theére-7:tus ur "hacks :on buwﬁe%"m%» x|
fore, I urge the Congress Flaws imes, only fo>5:Secretary - Shultz has
— and the ‘cofintries of o follow, 5iS already begun intensive
Western Europe — to re- s tell us the Sconsultations "with ur

gist this emotional ¢lam-
our for

¥mg

punitive sanc-

nono«ommwwﬂom»onnmzwom.ﬁ!@um.
fmbiteo the South roots .and presenc .

tions, B i a..nymm"u conomy and South Africa are gredter
If Congress imposes gWritey off South Africa than our own, on wa Ma
sanctions, it would des-33g id, tell us_exactly encourage inteinalipe-
troy America’s’ flexibil-§ E-they- belitve -will, gotiationg3We want:the
iity, discard our diplo- #&r Jp-itsw pla; n&ﬁumﬂ Eprocess jig Fnow;
_mati¢ deverige, and Y{freéign power would fiibifnd we tipen chanp:
‘deepen the ‘crisis. To the vacuum — if its ties 1els¥a Hejfral
make a difference, with the West are 'parties umﬂanm_.

= _“Black churches, black wunions,
“and indeed, genuine black national-
~-" ists have a legitimate role to play...
But the SA Government is under no
obligation to negotiate ... with any
organization that proclaims a goal of
creating a communist state — and
uses terrorist tactics and violence to

achieve it.”

o

of the West must act in
concert. And together,
we can make the differ-
ence. . mw -
We fully suppo e
current efforts of the
British Government to
revive hopes for negotia-
tions. Foreign Secretary
Howe's visits with South
Africa’'s leaders this
week will be of particu-
lar significance. , |
Second, I urge the

leaders of the region to
join us in seeking a
future Southern Africa
where countries live in
peéace and co-operation.
= South Africa is the na-
tion where the industri-
al revolution first came
to Africa; its economy is
A4 mighty engine that
could pull Southern
Africa into a prosperous
future, The other
nations of Southern

!

to the Cape — arerich in

natural resources and

human resources..
Third, I have directed

, *- Secretary Shultz and

AID Administrator
McPherson to undertake
a study of America's as-
sistance role in South-
ern Africa — to deter-
mine what needs to be
done, and what can be
done to expand the
trade, private invest-
ment and transport pros-
pects of Southern Afri-
ca's landlocked nations.
In the past five years, we
have provided almost a
billion dollars in assis-
tance to South Africa’s
neighbours. And this
year we hope to provide
an additional 45-million
dollars (R112,5 million)
to black South Africans.

We are determined to
remain involved, diplo-
matically and economi-
cally, with all the states

a2

of Southern Africa that
wish constructive rela-
tions with the Unite
States. .
This administration is
not only against broad
economic sanctions and
against apartheid; we
are for a new South
Africa, a new nation
where all that has been
built up over genera-
tions is not destroyed, a
new society where par-
ticipation in the social,
eultural, and political
life is open to all peo-
ples — a new South
Africa that comes home
to the family of free
nations where she be-
longs. -
To achieve that, we
need — not a Western
withdrawal — but deep-
er involvement by the
Western business com-
munity, as agents of
change and progress and
growth, The internation-
al business community

ummam not only to be sup- find a solution that is
ported in South Africa, fair to all the people of
but energized. We will South Africa. We can

“’be at work on thattask. If volunteer to stand by

we wish to foster the pro- 7and help bring about
cess of transformation, "dialogue between
one of the best vehicles leaders of the various
for change is through the factions and groups that
involvement of black make up the population

South Africans in busi-
ness, job-related activi-
ties and labour unions.

But the vision of a
better life cannot be
realized, so long as
apartheid endures and

instability reigns in land, the window re-

South Africa.

I1f the peoples of
Southern Africa are to
prosper, leaders and
peoples of the region —
of all races — will have
to elevate their common
interests above their
ethnic divisions.

We and our allies can-
not dictate to the govern-
ment of a sovereign na-
tion. Nor should we try.
But we can offer to help

of South Africa. We can
counsel and advise and
make it plain to all that
we are there as friends
of all the people of South
Africa.

In that tormented

mains open for peaceful’
change. For how Tong,
we know not. Buf we in
the West, privileged and

|

prosperous and free, -

must not be the ones to
slam it shut. Now is a
.time for healing. The
people of South Africa,
of all races, deserve a
chance to build a better
future. And we must not
deny or destroy that
chance.
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By DICK USHER, Labour Reporter

FRESH shocks face the buijlding and civil
engineering industries — South African
Transport Services is to cut back on pri-
vate contracts and do more work depart-
mentally.

The move has come about because of the eco-
nomic downturn and the need for Sats to keep
workers employed.

Industry spokesmen were unwilling to comment
until the effects of the move become clearer, but it
is understood there is dissatisfaction about the pos-
sible effects on contractors.

At a meeting between Sats unions and chief en-
gineers of the civil engineering, signals and tele-
communications, elecirical and mechanical de-
partments, the unions were told that Sats was
thinking of schemes that could bring it into compe-
tition with the private sector for contracts that
{lad previously been reserved for the private sec-
or. .

But a Sats spokesmen said this was not the case.

Sats personnel had been reduced from 27% 000 to
218 000 in three years, but it was still necessary to
ensure that staff were used productively.

“Smaller cake”

“We have always done certain work departmen-
tally and some has been done by the private sec-
tor.

“But because of the downturn the cake has be-
come smaller and certain work that could have
, been done by the private sector is being done de-
partmentally,” he said.

' He emphasised that this applied only to Sats
projects, not te outside schemes.
]

" Possibilities would be microwave towers for
Satd’s internal communication network and housges
for 'employees under the Sats home-ownership
scheme,

Mr J Benwell, president of the Salaried Staff As-
sociation (Salstaff), said Sats capital expenditure
had \been cat by about hailf for the 1986/87 finan-
cial year and the management was seeking other
forms of employment for staff who would have
been.working on projects.

“All staff associations are concerned about the
possibility of staff being laid off and we will sup-
port any measures that will obviate this,” he said.

“Doing their best”

~ “Our service conditions are such that Sats can-
not just lay off staff and they are doing their best
to keep staff actively employed.”

According to the South Africap Federation of
Civil Engineering Contractors, June contracts
awarded amounted to a modest R112-million.

In the building industry up to 70000 jobs have
been lost in recent years and several large groups
have had huge losses.
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as force builders

builders and contractors
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exhorbitant.

@to,hire r eise — bureau

BUILDERS in Port Eliza-

beth and Uitenhage are

being intimidated and

forced to employ people

\ or face the threat of their

plant or buildings being

damaged or even de-

§) stroyed by the “com-
rades”.

A spokesman for the

ureau for Informationin

Pretoria said police in PE

believed that builders

were employing workers

as part of a protection
racket.

She said .there were

N

with large contracts in
PE and Uitenhage town-
ships who gave jobs to
people who demanded
them.

“But these people are
working and getting paid
for their work and that is
not an offence,” she said.

Builders did not want to
give evidence and refused
to lay complaints with the
police although some had
apparently complained to
a local newspaper thai
the protection money de-

manded was becoming

One Uitenhage builder
was quoted as saying that
the protection money had
increased from RS0 to
R1 000 which he was net
prepared to pay.

It is believed that sev-
eral builders pay up rath-
er than face the threat of
losing expensive plant or
having site works de-
stroyed or damaged.

They are loathe to lay
charges in case the “com-
rades” burn or destroy
their work or equipment
anyway. :
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Property Editor cmié;'raf_:ltlg, suchd a]\_ls tlée se;.ék ways and mkeansuc:f
f . multi-million-ran nanda placin more work in the
THE number of workers  pam project, were being 1t)xand.sgof private enterprise
31_“!1103’_9‘1 mn the civil en-  undertaken by Governinent where it rightfully belongs
gineering industry has departments. — private enterprise gener-
slumped sharply from 1If this type of work had ates wealth, he said.
' well over 110 000 to Dbeen released to the pri-  ap Sh att also dis-
20 000 and unless more vate sector, civil ‘engineers closlt; d th;:ihe re had been
work is forthcoming, the ot have been ina better afks with the DullCLES in-
i osition. . : .
indusiry could soon be P h dustry on possible Links, I
in a very serious sit- He disclosed that @ 0T the hope of forming a stron-
wation. ' struction industry confer ger power base from which

ence has been planned for

Mr Stan Sharrati, speak- Durban in September al :geit;:proach the Govern-
ing on behalfl of the South which the two major topies
African Federation of Civil  will be the KwaZulu-Natal ~ The programine forthe:

Engineering Contractors at  Indaba and privatisation of conference includes an ad-c/

b

» media function, said the  State services. ess on this matter by ME
p rtnen who had Jeft the indus- “Fhe aim is to get our Pioter Rautenbach, execi-
ry were probably goné for = pational economy out ofthe tive director of the Natal
ever. doldrums and get it moving. Master Builders’ Associ-

T,

The privatisation issue isfo ation.

., He'said a great number of
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+ By Frank Jeans
The slump in the building
findustry could well have

marily due to the boost in

75000 jobs Tost 't building

] } | )
* gelerating — a trend pri- ‘upward trend and it 43", On h?; homes outlook,

material costs. The cost- -

“‘resulted in as many as 1.push for the first four,

75 000 jobs being lost;wjmenths of this year is 21,4

ellvabove the “official”
jguretof 27 000,

~THi§ is the view of Mr
bhar es Martin, econo-
E)istfrbfsthe Building In-
ustries»Federation, but
he points out-that this
employment drain might
well how have-stabilised.
¢ Angther alarming sta-
tistic: for, the building in-

‘ 'dustrﬁ',ls seen-in the la-.

test figures.on cost esca-
lation, whidti"reveal that
the rate of increase is ac-

percent up on that for the

same time in 1985.
Writing in the latest

issue of SA Builder, offi-

cial publication of thes,
. Building Industries Fed- 16

eration, Mr Martin says:

“This sharp increase will |
. no doubt continue to have

a negative impact on the
demand for building
work in present market
conditions.

-.creases in input costs.”

“Most building cost in-l

dicators have resumed an

21

cleal: that it is no longer~ Mr Martin says there are
possible for contractors ample business opportun-
to absorb further in- ities in the low-income
housing field. ..
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Encouraging signs
of bootir in housing @
ll By Frank Jeans ' ‘
*The colossal need for housing in the wake of the Pass
Law repeal, along with the inevitable process of ur-
banisation, provides more encouraging signs for the
. building industry, says Dr Zach de Beer, President-in-
Chief of Interbou which opens on August 25.
. In a preview of the six-day biennial building exhi-
bition at the National Exhjbition Centre, Crown
‘Mine§; J6hannesbtirg, Dr' Dé .Beer, says: “‘While we
are suffering froin a capital drain, the building indus-
try has an advantage in that it is a major employer of
people and at the same time uses very little foreign
exchange because of the fact that raw majerials are
plentiful loeally.” ' '
Dr De Beer points out that while civil engineering
. has been particularly badly hit in the recession, there
is no doubt that once the large-scale housing schemes
do get. under way, the infrastructure that must go
“along with township creation will be a beneficial [~
spin-off. '
On the' question of greater mobilisation of private
sector funds for housing and in particular, the call for
. a massive cash injection from the insurance industry,
: he says: “Insurance companies have large amounts of
; capital and it is important that they find investment
{ outlets.for it.
! «However, this is qualified by the fact that the life
insurer is a trustee for his policy holder. He there-
! fore, cannot take the risks with policy holder money
- that he might be prepared to take with his own.

e
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How/union seés
‘non-issue’strike

A SHORT strike by eleetrical work-
ers on the new Groote Schuur hospi-
tal site this week raised a series of
issues,

Immediate cause of the strike was
a decision by Brand Engineering to
stop collecting labourers’ subscrip-
tions for the Electrical and Allied
Workers’ Trade Union (EAWTU). By
lunchiime this decision had been re-
vgried and people were back at
work. J

After the strike Mr P von Hase,
general manager of Brand; said. it
was a_“non-issue” which had been
amicably settled and he saw ‘no
point in going into the long history
behind it. W

The unin sees it differently.

A letter from anéthép' company,
announcing their withdrawal of stop
order facilities, saidithey were act-
ing “as instructed bithe Electrical
Contractors’ ‘Association” (ECA).

EAWTU interprets the situation

as an attempt to undermine it, argu-
ing that if all émployers, or a signif-
icant proportion, withdrew the la-
bourers’ stop order facility -~ which
is not provided for in the industrial
council agreement - the union’s re-
sources would, be strained to the
limit simply. to.collect dues from
Scores ofiisites scattered:-around
greater Cape Town, T

;M ‘SamuelIsaacs, chaitman of
"EICA; Gépe Towh; said that atithe as-
sociation’s general meeting ih..Sep-
~tember, members:had voiced a lot of
Jissatisfaction' with EAWTU'’s
-attitude, | ah C e
1" “After discussion it was decided to

AFFAIRS

DICK
USHER

send a letter to members drawing
their attention to the fact that it was
not their responsibility to collect
union subseriptions,” said Mr Isaacs.
Southern region’s secretary of
EAWTU, Mr Brian Williams, said
collection of union subseriptions
from artisans was covered by the in-
dustrial eouncil agreement and not
affected by the contractors’ decision
and it was significant that the action
was strongly supported by artisans,
including white vnion members.

“The state of the economy is also
contributing. Slowly white workers
are coming to realise -that they are
trapped within reactionary struc-
tures which do not represent their
true interests as workers,” he said.

“The recession crystallises the
class position of white workers who
no longer occupy a privileged posi-
tion because of their colour.”

Picket lines

Another element of the strike was
the setting up of picket lines on site,
a tendency which appears to be
spreading,

During a recent strike at Jungle
Oats workers also picketed inside
the factory grounds, stopping traffic.

Picketing is prohibited under
South African labour legislation, a
controversial provision which some
analysts feel increases the possibili-
ty of violence during industrial
action.

It has also led to the tactic, as
used during the General Motors
strike in Port Elizabeth this week, of
factory occupations by workers.
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By TOM HOOD

- houses. This means an injection
\ THE Western Cape will get a . " of R180 million for the home
‘& *  huge boost from the award of puilding industry over three
\ more than R40 m%llionhoi con- years. '
tracts this year lor the giant e
‘ v Blue Dowrxg housing devglop- The labour content is at
| ment near D F Malan Airport. llfaStl?’% perc{:ent S°f th:(:]'ue (‘{'0“1‘1
- \ e a labour force of & raw-
l The first stage of the project ing R18 million a year in Wages

will provide: over the next three years. -
@ 5400 jobs a year for three

y years; :‘I‘;i'ltl)e econpénic g{npaAct of this
' ® R18 million a year in wages will be considerad'e: greater
;o for these workers; and impact in the Tonger term. will- .,

come by the time the township’
has filled up with 200000 peo-
ple and covers a larger area
than Mitchells Plain.

“Combined with nearby
Khayelitsha, where another
400 000 people will live, there
wil be a community of more
than 600 000 in that area ,
which will generate a tremen-

@ An injection of R180 million
for the home building industry
over three years.. ° T
About 7000 homes eventual-
1y will be built bY private en-
terprise — and al will be sold
j under freehold title.”
y " Discussing the R2 billion de-
velopment, the ptoject's direc-

/ tor, Mr Carel Marais, said civil dous amount of commercial
¢ engineering tenders for about development — more than at
X R10 million of work at Blue Mitchells Plain — because of
g Downs;1 will bekawa‘l;deil 3151 the i its central situation.”
next three Weeks. Abouw per- - T 3
cent of the cost is labour, pro- . . - Mr Carel Marais. devglg:)lr(;]\:nfgrzt&leh:g:::relgrﬁﬂ
Iv1d1n1g \;Jork and wages for 800 o for a minimum of 15 to 18 been set aside for a central
Pe%l;e or :“ E’:a"- -"t- i ; months. busmesslsrea and planning of .
e next three.tenders, or this would start in the next two
Y electrical work of high equip- ou?tggl;ogg;atcgrse::l;ﬁ'bt?oggts' months. '
o ment valuiediorlanother 3 ‘f,“l' (R1,5 million) and stormwater Average selling price of
. lion, would also be awar ed  Hrainage (RLS million) complete house would Dbe
so01. . ! ) . R35 000 but Blue Downs was to

' Before the end of this year a “All this means a consider- cater for the whole housing
; tender worth R20 million would able injection to the economy  spectrum.

be awarded for the new sewer and labour force here. For a  ~A railway line erving Bl

b purification works. -, start, it will provide 5400 jobs D:ﬁv:lx-s lwasytolhe :oml;‘l]ffted g;
. This work had a very high ;.ayear for the next three years  10gs and for the first time in
: civil engineering component In addition we expect that the Peninsula it would be cir-

o . and would provide even more construction of housing will  cular which made the opera-
] " jobs than the others, said Mr start early next year with peo-  tion of the railway that much
b Marais. Because it would be a ple moving in after June.” easier, .linking Nyanga to
i v yery tight programme, the la- #in’the first phase there will Blackheath and creating a loop

bour force would be even high- be land available for 6000 10 Cape Town.




, . ey N
- Construction wo threaten ‘action’( 3%

ooy \k By Mike Siluma 6 About 290 Concor employees were fire

The Bu%i onstruction and Allied- Wo the company's Amalgam, Johannesburg and Wes-
Union (Bcawu) has threatened nationwide “Soif~ lOnaria plants for going on strike in May. They
Harity” action to force the reinstatement of mem-  9emanded a new minimum hourly wage of R2,30
bers dismissed after industrial action at Gypsum ; (P from R156) plus a further 70c, acrosg-the-
" Industries and Concor.’ © ‘ -~ board rise. s e

s . About 250 workers were dismissed by Gypsum.
_yBoth, companies were given until September 1 Industries in Pretoria last Maith fgllowing a
{0 comply with the demand. wage dispute. ; :
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SOME 'substantial national and
provincial road contracts, likely
to be'awarded to civil engineers
within the next{ few months,
_should compensate for the lack
of work this year from major
clients such as South African
Transport Services and Escom.
Only 60 contracts were re-
corded by the SA Federation of
Civil Engineering Coiltractors
& -

Cesyé%}l s —
-

Property Editor ]

(Safcec) during July but, partly
due to a R38m national road-con-
tract, the total value of these
contracts reached R115m.
Contracts awarded during the
first seven months of the year
were between 5% and 10% up in
real terms on figures for the
same period in 1985.

L
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WET OP ARBEIDSVERHOUDINGE, 1956 LABOUR RELA CT, 1956

BOUNYWERHEID, WESTELIKE PROVINSIE.—WY-
SIGING VAN DIE COREENKOMS VIR DIE KAAPSE
SKIEREILAND

Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Arbeidsver-
houdinge, 1956, dat die bepalngs van die Ooreen-
koms ¢hierna die Wysigingsooreenkoms genoem) wat
in die Bylae hiervan verskyn en betrekking het op die
Ondememing, Nywerheid, Bedryf of Beroep in die
opskrif by hierdie kennisgewing vermeld, met ingang
van die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat op 31
Maart 1989 cindig, bindend is vir die werkgewersor-
ganisasies en die vakverenigings wat die Wysigings-
coreenkoms aangegaan het en vir die werkgewers en
werknemers wat lede van genoemde organisasies of
verenigings is; en )

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat die
bepalings van die Wysigingsooreenkoms, uitgeson-
derd dié vervat in kiousules 1 (1) (a) en (3), met
ingang van dic tweede Maandag na die daum ven
publikasie van hierdie kennisgewing en vir die tyd-
perk wat op 31 Maart 1989 eindig, bmdend is vir alle
ander werkgewers en werknemers as dié genoem in
paragraaf (a} van hierdie kenmisgewing wat betrokke
15 by of in diens is in gercemde Ondememmng, Ny-
werheid, Bedryf of Beroep in die gebiede in klousule
1 van dic Wysigingsooreenkoms gespesifiseer.

P. T.C. DUFLESSIS,
Minister van Mannekrag.
BYLAE
NYWERHEIDSRAAD VIR DIE BOUNYWERHEID
(WESTELIKE PROVINSIE)

OOREENKOMS

coreenkomstig die Wet op Atbéidsverhoudinge, 1956, geshant deur &n
aangegaan tussen dic

Master Builders’ and Allled Trades Asseciation (Cape Peninsula)

Master Masotts’ and Quarry Qwners’ Association (South Africa) wat
sy lede fn die Monumentklipmesselnywerheid verteenwoordig

BUILDING INDUSTRY, WESTERN PROVINCE.
AMENDMENT OF THE AGREEMENT FOR
PENINSULA

1, Pieter Theunis Christiaan du Plessis, Minister of Man-
power, hereby—

(a) in terms of section 48 (1) (a) of the Labour Relations
Act, 1956, declare that the provisions of the Agree-
ment (hercinafter referred to as the Amendin,
>mwnn=ﬁ=5 which ap 1n the Schedule hereto an
which relates to the Undertaking, Industry, Trade or

" Occopation referred 1o in the heading to this notice,
shall be binding, with effect from the second Monday
after the date of publication of this notice and for the
period ending 31 March 1989, upon the employers’
organisauons and the trade unions which entered into
the Amending Agreement and upon the employers
and employees who are members of the said organisa-
tions or untons; and .

(b) in terms of section 48 (1) (b) of the said Act, declare
that the provisions of the Amending Agreement, ex-
cluding those contmined in clauses 1 (1) (a) and 3,
shall be binding, with effect from the second Monday
after the date of wazwnmsos of this notice and for the
penod ending 31 March 1989, upon all employers
and employees, other than those referred to in para-
m_.mm_z (2) of this notice, who are engaged or employed
n the said Undertaking, Industry, Trade or Occupa-
tion in the areas specified n clause I of the Amending
Agreement.

P.T. C. DUPLESSIS,
Minister of Manpower.
SCHEDULE
INDUSTRIAL COUNCIL FOR THE BUILDING INDUSTRY
(WESTERN FROVINCE}

AGREEMENT

in accordance with the provisions of the Labeur Relations Act. 1956, made
and entered 1nto by and between the

Master Builders® and Allied Trades Association {Cape Peninsula)

Master Masons’ and Quarry Owaers’ Associatlon (South Africa)
Tepr ing its bers 1n the M 1 Masonry lndustry

(hiema die ““werkgewers™ of die “‘werkgewsr g ) | (B fter referred to as the ‘employers'” or the “‘emplovers’ organtsa-
aan die een kant, en die tions'"), of the one pani. and the
Amalgy 1 Society of Wi s of Sonth Africa Amalgamated Society of Woodworkers of South Africa
d Union of Trade Workers of South Africa Amtal d Union of Building Trade Workers of South Africa
South African Operative Masons® Soclety South African Operative Masons® Society
Sonth African Woodworkers’ Union South African Woodworkers* Union
Building Workers* Union Bnilding Workers’ Unlon

(hiema die “werknemers™ of die **vakveremgings™ genoem), 2an die
ander kant,

wat di¢ parsye is by die Nywerheidsraad vir die Bounywerheid (Westelike
Provinsteh,

om die Ooreenkoms, gepubliseer by Goew g R 849
van 19 Apnl 1985, scos gewysig by Goewermentskenmisgewing R. 334
van 28 Frbruane 1986, te wysig.

HOOFSTUKI

1. TOEPASSINGSBESTEK
{1} Hierdie Qoreenkoms moet in die Bou- £n die Monumeniklipmessel-
nywerheid nagekom word—

(2} deur alle werkgewers wat [ede van dis werkgewersorganisasies 1s
endeur alls werknemers wat lede van die vakverentgings1s,

(hereinafter referred 1o as the “'employees’” or the “‘trade umens'"}, of the
other part,

being the parues to the Industrat Council for the Building Industry (West-
em Province},

to amend the Agr published under Govi Noticc R, 849 of 19
Apnt 1985, as amended by Government Nouce R. 334 of 28 February
1986.

CHAFTERI

1. SCOPE OF APPLICATION

(1) The terms of the Agreement skall be observed in the Building and
Monumental Masonry Industnes—

(a) by all employers who are bers of the employ ans

and by all employees who are members of the trade unions:

—
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{b} indie landdrosdistrikee Die Krap, Wynberg (met inbegrip van daar-
dis gedeelte van die landdrosdismik Somerset-Wes wat voor 9
Maart 1973 (Goewermentskenmsgewing 173 van 9 Febreane 1973)
binne die fanddrosdisterk Wynberg geval het], Simenstad, Good-
wood en Bellville, 1n dasrdie pedeclics van die landdrosdistrikne
Malmesbury en  Stellenbosch™ war voor die publikasie van
onderskeidelik Goewermentskenmisgewings 171 van 8 Febuane
1957 en 283 van 2 Maare 1962 binoe die landdrosdistrik Bellvelle
geval bet en 1n daardie gedeelte van die landdrosdistrik Kuilsnvier
wat vear die publk van Gotwer k wieg 661 van 19
Apnl 1974 binne dic landdrosdisink Stellenbosch geval het maar
wal voor 2 Maen 1962 (Goewcrmentskennisgewing 283 van 2
Mazrt 1962} binne dic landdrosdistrek Bellville geval hex.

{2) Ondanks subklousule (1}, 15 hiérdie Qoreenkoms—

(B} in the Magisterial Districes of The Cape, Wynberg {including that
we.scn of the Magistenal District of mwnnsah West m.zn? ms. to
March 1973 (Govercment Natice 73 of 9 Feb: 1973}, fell
withun the Magistenal Districr of i_..ucammm. Simon's Town, Good-
waood and Bellville, to those porons of the Magistena] Distnicts of
Malmesbury and Stellenbosch which, prior to the publication of
Govemnment Notiwes 171 of 8-February 1957 and 283 of 2 March
1962, respectively, fell within the Magisienal Distict of Beliville
and 1o thar porucn of the Zumwﬁau_ Distnict of Kenls River which,
ﬂ:a_. to the publication of Government Notice 661 of (9 Apnl
974, {e]l within the ZNM;R:E Dustrict of Stellenbosch but which,
wne. 10 2 Muasch 1962 (Government Nouce 283 of 2 March 1962),

ell within the Magistenal District of Bellville
{2) Notwuhstanding the provisions of subclause (1), the terms of this

A

{a) van toepassing op vaklecerlinge slegs vir sover ditme
s met die Wer op Mannekragoplerding, 1981, of met *n konmak
wat daarkengiens aangegaan of met voorwaardes wat daarkragtens
gestel 1s me;

() van toepassing op kwekelinge wat opgelei word cortenkomstig die
Wet op Mannckragopleiding, 1981, slegs vir sover dit me onbe-
staanbaar 15 met daardie Wet of met voorwaandes wat daarkragtens
gestel 15 me;

{c) van toepassing ap “*slegs-arbeid"*-kontraktevrs, werkende vennote
en werkende ¢ E pale en aannemers.

{3) Ondanks subklousule (1) (&}, 15 nerdie Coreenkoms—

(a) me van g op klerke en ad: rnews personeel nie;

(b} mie van toepassing nie op emiversiteitstudente en mnmﬂn:onanu n
die b kap en op kenstn ksi gh onstruksieap
imeiers en ander persone wat besig 15 met praktiese werk ter volioor-
ing van hel akademiese opleiding.

2. KLOUSULE 16.—~LONE—BASIES
Vervang subklousule (1) deur die volgende:

die ander bepalings van fuerdie ki mag geen loon
wat laer 15 as dig votgende deus “n werkgewer betaal en deur “n werknemer
zangeneem word nie.,

Minimum
Werknemerkategorie loon
per uur
[
(8) AlREmens werkers .. ooooe o+ evrereeervernereneseneees 163

Met dien v de dat K _s.m_" geskoold
werk vermng en bepewsns sy gewone wirk die pligte van
"n wag uitvoer RS per week ekstra betrat moet word.

(b) Skoonmakers. . . .. .cocee cveeenns 114
() Plafon- en afskortingswerke:
vervaarbigingswerkers en leerlng-maspenbedieners ge-
durende die eerste jaar van leeslingskap .- . 194

(d) Waterdigtingspanleters, skrynwerkmonteurs, 1ng-
maspenbedieners gedureade die tweede jaar leerlingskap
en leerling-blokiéers gedurende die jaac leedingskap. . . 237
{c) Ambagsman se assistente, blokléers. matpassers, assis-

tent-vlcerlgers. masjenbedicnders . . .. . e s 329
{f) Leerling-amt en leething-matl asook pla-
fon- en‘of afskommgsopngters. viocrléers, dakwerkers en
rdigters war leerlingskapk kee uitdien wat by die
Raad geregustreer 1s:
Eerste jaar . ..., 176
Tweede jaar parc
Derde jaar. 245
Vierde jazar ... . 329
(g) Kwekel leers en ki léers wat
kwekelmgkontrakte undien wat by die Raad gerepistreer
[tH
Ecrste jaar .. . ., 176
Tweede jaar. .. 204
Derde jaar .., . ... .., . 245
() () Ambagsmanne wat geskoolde werk vemng in alle
ambagle. met nbegtip ven matléers, plafon. ensof
afskorngsopngters,  runwerkers,  dakwerkers,
vioesléers, waterdigters, motor- ¢n masymencwerk-
twigkundiges, en passers en dreaiers .., v H45
(1i) Vakmanne, ........... . 500
(i)} Meestervakmanne. . 555
(iv) Voormanne ... ..., 555
. Perweek
(i) Wesk wal perscle patrolleer en eiendom bewaak.,. 82,40
() Vakleerlinge:
Eerste jaar |
Tweede jaar u&u@m
Derde jaar . 329

g shall apply to—

(#) apprentices only in so far as they are not inconststent with the
provisions of the Manpower Tramng Act, 1981, or any contract
¢nicred anto or any conditions fixed thereuader;

(b) trainees under the Manpower Tratnung Act, 1981, only 1n so far as
they are not tconsistent wuh the provisions of that Act or any
conditions fined thercunder,

{¢} “*labour-only** conmagtors, working partners and working dirce-
toes, principals and contractars.

(3) Notwithstanding the provisions of subclause (1) (a), the terms of this

Agreement shall— .

{2} notapply to clerical employees and admunistrative staff;

(&} not apply to university students and graduates m buslding science
and to construction supervisors, copsiruction surveyors and other
persons doing prac waork 1n the completion of their academic
ﬂu._h:.nw

2. CLAUSE 16.—WAGES—BASIC
Substitute the followtng for subclause (1).

“'Subject to the remaining provisions of this clause, no emy loyer shalt
pay and no employee shafl accept wages &t ates lower than the following.

Minimum
Category of employes wage

(2) General WOrkers ......coveeues wny et e nne 163
Provided thst any employee engaged in unshitled work
who 1 addiuon (o us nknmuw work performs the dunes
of 8 warchman shall be pad RS per week exera
(¢} Cetling and partion workers, waterproofing workess.
manufactunng workers, and trainee machine opéralors
during first year of URCEShIP . vecvererreras ven v 2en cean
(d) Waterproofing ream leaders, jowtery assemblers, tramee
machine operators dunng second yéar of trainecshup and
traines block layers during year of mainesship.... voee ... 237
{¢) Antisan's essistants, block layets. carpet fitters, assistant

fleor layers, mackine operaters .. . ....... e e 329
{f) Leamer arusans and leamer carper layers, ceiling andror
partiion erectors, floor layers, roofers and waterproofers
serving under contracts of leamershup with the Councal:
First year .. 176
Second year 204
Tiurd year... 245
Founth year .39
(g) Tranee carper finers and trainee asststant floor fayers
serving under centract of tranteship registered with the
Council
FistYear -.ovviiiiiis seeeensmnennns v 176
Second year. .. 1M
._.rﬁ:.nmn erem irr eeeererenrnenenn 245
(h) (i} Arttsans engaged in the pesformance of skilled work
10 all trades. including carpet layers, celling andior
paruition eqectors, glaziers, roofers, floor layers. wa-
___waomaa. mator and plant mechanics, and fitrers
AN IUITETS . (oo eeiies wrrrrrarasan eeeee . 445
(i) Craftsmen ..... 500
{ili) Mastercraftsmen. 555
(iv} Foremen..... . . w555
) Perweek
(i) Emplay ged in p 4 and B
PIOPEIY  oiieeeenns 82,40
(j) Apprestices:
Firstyear o
Second year 245
“Third year Eri
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(k) Drivers/Plast operators: wma ssuwcnsm“_wwgeum Trade Workers of Sonth Africa Ams ated «%nsmmwuae#giiﬁ zmsstiu
. , 'orkers' n i
(i) Drivers of motor vehicles or aperators of powerdri- Sooth African Operative Masons’ Society Soath %ue on .un:_. Masons’ Society

wen plant which require the driver or 10r 1o be South Africen * Unio. So ,
in possession of # Code 10 Licerce (6 500 kg and oodworkers’ Union uth African Woodworkers® Union

28 No. 10392 STAATSKOERANT, 22 AUGUSTUS 1986

(k) Drywers/Masynerichedieness
{i) Drywers van motorvoeniuie of bediencts van krag-

asngedrewe masjinene waarvoor die drywer of be-
diener 1 besic moet wees van "o Kode 10-hscnsie

(6 500 kg en meer) of "0 Kode 11-hsenste {voor- Cade |1 Licence (horse and traller) ... ... 263 {(hierna die “*werk " of die "vak " genoem), zan die | (bereinafter referred to as the “employess™ or the *‘trade unions™
e v g, (9 o e s oot of per _ e o | oo v o™, o e
3 ven plant which requise the gperator [0 be 1n posses- partye 1s by lywerhtidsraad vir die Bounywe este 10} parues 1o the Industmal Council for the Build istry -
m.»w%nwﬂswunﬂu%ﬁwn ﬁg_..%%_.hﬁmmmioow of be- u_nanﬂn aCode 9 Hmﬂ._nn (3000kgto6 500kg) ... 224 Provinsie), em Provinee), tag Industry (Weat
e s e 224 (15) Drvers of all other motor vehicles {Code 8 Licence) om dic Qorenk publiseer by Goewer isgewing R. 2465 | to amend the Agreemeet publisbed under Go at Noti
- 3 000 kg 016 500 k) ... - (Kode 8- and operators of a houst or dnvers of dumpers ... - - 184", van 9 November 1984, so0s si1g by Qo«s_nﬂnuﬁw_“ﬁumm wings | November 1984, as Ew”uun& by ma,.nﬂﬂoqna.wﬁz%naﬂgﬂm.. Naaumaomm.
(isf) Drywers veo alle ander molorvoertuic R. 2866 van 28 Desember 1984 en K. 335 van 28 Februane 1986, tc | 28 December 1984 and R. 335 of 28 February 1986,
lisensic) en bedieners van 6 hyser of drywers van . 3, CLAUSE 34.—NATIONAL DEVELOPMENT FUND FOR THE ! wysig- - -
SIOTIWABTIS ., o1 = see  snne ssssse mtarvrssssssssiisniny = 184, BUILDING INDUSTRY . 1. SCOPE OF APPLICATION

1. TOEPASSINGSBESTEK . -
{1) Hierdie Oarecakoms moet m die Bounyweheid nagekor word— Iy terms Of the Agreemenc sUall be observed f the Building

(8] deur alle werkgewers wai leds van die werkgewersorganisasic 18 &0 » . . .
deur alle werknemess wat lede vap die vakverengings 15, @ Hnﬂqnhﬂwﬂﬁoaﬁ are Enawnqmﬁmnﬁ Trade vrions:

3. KLOUSULE 34,—NASIONALE ONTWIKKELINGSFONDS VIR | In subclause {2), substnure the figure +30c™ for the Agure 15"
DIE BOUNYWERHEID Sigzed at Cape Town, on behalf of all the paruies tothe Counail, thus Sth
In subklousule (2), vervang die syfer **15¢™ deus dic syfer *30¢" day of May 1986.

Namens al dic partye by die Razd ap hede die 5d¢ dag van Me1 198610 | 1y MoCARTHY, ¢ T
Kaapstad ) . ®) in die landdrosdistniie Paarl, Wellington, Stellenbosch, Kuulsri- i il [
_ andeschen Charman. vier (uitgesonderd dig gedeeftes van noemde twee distnkte ® M..:ﬁn Eﬁﬂ%ﬁﬂnwﬁmw nhwvmmnw pw< clbgion, Stellenbosch,
H. McCARTHY, G. SIVMONS wat voor die publikasic van Goewermeniskennisgewing 283 van 2 e e 10 L oot of Gore last-meationed two dis.
Voorster. R. G. ST g Meant 1962 binne die lsnddrosdisirik Bellvilie geval het), Somer- B B D P o et Nole 28 ol 2
. + | Viee-Chairman. serWes | derd daardie gedesite wat voor 9 Maant 1973 Somersel e " Jﬁﬂ a%mzmmasam_ Dismet of Beflville),
R. G, SIMMONS, 1. ]. KITSHOFF {Goewermeniskennisgewing 173 van O Februarie 1973) binoe die Somerset West loxcluding dut pormon whihy fIL [0 9 March
Ondervoorsiner. o Je v |anddrosdistrk Wynberg geval het) en Strand. Magiierial Disiret nna—w..nwnncawm_ L aoruany 1573) fell within the
1.1, KITSHOFF Searetary. (2) Ondanks snbklousute (1) (a) 1s hierdie Qoreenkoms-— (2) Notwi . . X
I 3 3 y - orwithstanding the pravisiens of subclayse (1) (), in terms of this
Sekrerans. {a) %.ﬂd _,onvm%n_um .mnv slegs die wfﬂnin_.wﬂ_ﬂﬂm vir wie -os_nw_ m | Agreement shall—
nﬁmg—muamhb_.nun ams - voorgeskayf  w en op lecrling. (2} apply onl J:wwmmn classes of njv_av.unu for whom wages are
No. R. 1754 22 Augustus 1986 | No. R. 1754 22 August 1986 (o) vap tocpassing op vakleerlinge slegs in dié mate wearin dit aie B A e o
- Be e onbestaanbaar 15 mat dis Wet op Mannekragepleding, 1981, of (b) apply to apprentices oaly 10 50 far as they are ot iconsisient with

R T e R R M

SATEES

WET OP ARBEIDSVERHOUDINGE, 1956

BOUNYWERHEDD, WESTELIKE ~ PROVINSIE —
WYSIGING VAN DIE OOREENKOMS VIR DIE
BOLAND

Ek, Pieter Theunis Christiaan du Plessis, Minister van

Mannekrag, verklaar hierby—

(a) kragtens artikel 48 (1) (2) van die Wet op Arbeidsver-
houdinge. 1956, dat die bepalings van die Ooreen-
koms (hiema die Wysigingsooreenkoms genoem) wat
in die Bylae hiervan verskynen betrekking het op die
Ondernéming, Nywerheid, Bedryf of Beroep in die
opsknf by hierdie kennisgewing vermeld, met ingang
van die tweede Maandag na die datom van publikasie
van hierdie kenmsgewing en vic die tydperk wat op 31
Oktober 1987 eindig, bindend is vir die werkgewers-
organisasie en die vakverengings wat die Wysigings-
ooreenkoms aangegasn het en vir die werkgewers en
werknemers wat lede van genoemde organisasie of
verenigings isi en

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat die
bepatings van die Em&wmnmmcoanuwoa? uitgeson-
derd dié vervat m klousules 1 (1) (a) en 3, met ingang
van die tweede Maandag na die datum van publikasie
van hicrdie kennisgewing en vir die tydperk wat op 3
Oktober 1687 eindig, bindend is vir alle ander werk-
gewers en werknemers as dié genoem In paragraaf (a)
van hierdie kennisgewing wat betrokke is by of in
diens is in genoemde Onderneming, Nywerheid,
Bedryf of Beroep in die gebiede in klousule 1 van die

LABOUR RELATIONS ACT, 1956

BUILDING INDUSTRY, WESTERN PROVINCE.—
AMENDMENT OF THE AGREEMENT FOR THE
BOLAND

I, Pieter Theunis Christiaan du Plessis, Minister of Man-

power, hereby—

(2) in terms of section 48 (1) (a) of the Labour Relations
Act, 1956, declare that the provisions of the
Agreement (hereinafier referred o as the Amending
Agreement) which appears in the Schedule hercto and
which relates to the Undertaking, Industry, Trade or
Onncﬁnou referred to m the heading to this notice,
shail be binding, with effect from the second Monday
after the date of publication of this notice and for the
period ending 31 October 1987, upon the employers’
organisation and the trade unions which entered into
the Amending Agreement and upon the employers
and employees who are members of the said organisa-
tion or unions, and

(b) in terms of section 48 (1} (b} of the said Act, declare
that the provisions of the Amending Agreement,
excluding these contained in clauses 1 (1) (2) and 3,
shall be binding, with effect from the second Monday
after the date of _mnw:ommos of this notice and for the
period ending 31 October 1987, upon all employers
and employees, other than those refetred to in %Ed.
maﬁ_ (a) of this notice, who are engaged or employed
i the said Undertaking, Industry, Trade or Occupa-
tion in the areas specified in clause 1 of the Amending

Wysigingsooreenkoms gespesifiseer. Agreement.
P.T.C. DU PLESSIS, P. T.C. DUPLESSIS,
Minister van Mannekrag. Minister of Manpower.
BYLAE SCHEDULE
NYWERHEIDSRAAD VIR DIE BOUNYWERHEID INDUSTRIAL COUNCIL FOR THE BUILDING INDUSTRY
(WESTELIKE PROVINSIE) (WESTERN PROVINCE}
OOREENKOMS AGREEMENT
oomenkomsug dit Wel op Afbeidsverhoudinge, 1936, gesluit deur en | in accordance wath the _ﬁ_ﬁauu of the Labour Relations Act, 1956, made
aangegaan tassen die and entered tnto by and between the
Baland Master Builders* Assoclation Baland Master Bullders® Assoclation
{luzma die **werkg * of die “werkge " g 3, 2an | {k fier referred to as the **employers™ or the **employers” organisa-

dse eent kant. cndie
Amslgamated Society of Woodworkers

tionr'"), of the one part, and the

Amalgamated Society of Woodworkers U

met "n konwak daarkragicns aangegazn of voorwaardes daarkmg.
1ens voorgeskryf nic;

(c) van toepassiig op kwekehinge u_nmw in di€ mate waarin dit me
onbestaanbaar 1s met die Wel op Mannckragoplewding, 1981, of
voorwaardes daarkmagiens voorgeskryf nie:

{d) van Bnnnﬂﬁw em *slegs arbeid" -kontrakteuss, werkende vennote

en werkende urs,

(&) me van tosp nie op uni ! en g des m
diz b kapen ) h en ander persone wat
prakuese werk docr (61 van hut akademi leidi

{f} van toepassmg 0p voormanne;
{g) me van iocpassing op werknemess in die elektrotegmese ambagte
€n op administratiewe perseneel nie.
2, KLOUSULE 16.—LONE
Vervang subkiousele (1) deur die volgende:
(1) Behoudens die ander bepatings van hierdie klousule, mag geen

loon wat laer 15 as die volgende deur 'n werkgewer betaal ¢n deur “n
werknemer aangencem word aie:

Sent per
uur
(a) Algemene werker....... i st s saes 145
(6) HYSCIDRBIEIET ... croereesissessssmrnrrsssmssonseneorans bt 154
(c) Kraghyskraandrywer . 161
Vioerskuurder ..c.ocuvern wee . 161
Klippoleerder en erazsowetker . wevrenrerensrssisssssns 161
(d) Leerling-ambagsman:
Eerste faar - 158
Tweede jaar. 183
Derde jzar .. . . o]
Vierde jaar. ... 298
(e) Ambagsman se assstent 298
{f) Ambapgsman 400
{g) Vakman . .
ﬂmu Meestervakitian . iasuercns seeerscsnoneninn
{i} Drywers:
Meer as 6 metneke
3-6 metneks ton
Ander voertute.
(i) Nagwag.. ..
{X) Skooomaker .
()} Vakleerlinge:
Eefrste jaar
Twesde jaar
Derde jaac
{tn} Voorman .......

the provisiens of the Manpower Trunmng Act, 1981, or any con-
tract cotcred itto oF any condmens fixed under;

{¢) apply to wainees only 1050 far as they are not Inconsistent with the

rovisions of the Maopower Tramung Act, 1981, orany conditions
ixed hereunder;

{d) apply to “"labour only" contractors, working partners and working
dircetors:

(€} not apply 1o umversity students and graduates 1n building seience
and construction supervisess and other such persons doing pracucal
work 1o the completion of their zcademuc traiung;

(D apply o foremen,

3] %.n%v_w to employees in the clectrical rades and admmisiranve

2, CLAUSE 16.—WAGES
Substiute the following for subclause (1)

*¢1) Subject to the remawung prowisions of this clavse, no employer
mum: pay and no employes shall accept wages al rales lower thag the
oliowing.

Cents per
hour
{8) Geperal WOTKET _..viiisunsnisesorsemrminsransrmsacsneeneess 145
(b) Hoist Operator..... . 154
(c) Powercrane diver... cavmeeeeissasenmrine 161
Floor SAaNEET... .ovivisrsnereesaerssnen 161
Stane polisher and terazzo WOTKET . «.oeevvee- 161
{d) Learnsr Arusan:
Frst year 158
Second ycar 183
Thurd year v
Fourth year .. 208
{¢) Artisan’s Assistant . 298
{f) Astisan.. ... .. 400
Craftsman.. ..., 450
(B) Master Crafisman 500
Perweek
(i) Drnivers:
Oul.r.%..m TORLEC TODS +ocee warrrs saenrsn sersmansssasrnaneass Mﬂ%
Men< tons .. k
Other VERICIES . ceeevierves savons vrnmssamsmnires sae = R62.43
(§) Night watchiman, .. .ouseeeeseeeres sosprresssss siapsmsens 0n” RE0,92
Cents per
hour
(k) Cleaner. .. .. coovverimresesrnariessassmsnsssntsivas e 101
() Apprentices:
First year ... 143
Second year.. m
Thurd year §:
(M) FOTEMAN. 1 ver o ereeeremnpesrersrssasanmssrmsssms pasamiass 450
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jé}%ﬁﬂﬂlce.ﬂf,%‘\« }’7}3’13\%\,@ e HEF0 N
%’,&%{"Osmches are well known for. feathers
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increasingly-important,™ says Marais.
""é‘ ' Being ™ red % meat~and+coming - from i,
51‘*9 ultry,: which' is what: ostriches. are, m:
?fa‘offers red ‘meat’ lovers the best of both 7
worlds. inthat-it has the’ flavout.of red .
B meat,xbut verydxttle cellular. fat:’ Heaith i ’,
?‘%foqd people prize it all aver:the world,” ¢
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neurial advice. Second where Retco does its
own thing on adventurous developments.
And third, a far more conservative, asset
management opcratlon intended to serve es-
sentially as a pension fund to provide a back-
up for the higher-risk activities.

Two key projects are under consideration
for the first option.

One is a proposed resort development on
the shores of the Langebaan lagoon just
gsouth of the Panorama hotel. Rabinowitz
says Retco has an option, with a partner, on
250 ha which could be subdivided into about
1 500 plots, now in the course of proclama-
tion.

Eventually he foresees Langebaan becom-
mg hotter property than Hermanus, reason-
ing that for the young at least it is definitely
more user-friendly.

Another project is still in the formative
stages, but Rabinowitz maintains it involves
a stake in the biggest land assembly ever
undertaken in the Transvaal, only seven min-
utes from Johannesburg City Hall,

Just in case neither proves fulfilling
enough, or they don’t come off, he is also

looking at prospects in black areas of the
Cape peninsuta and up-country.

Yet another possibility would be the utili-
sation of Retco’s substantial unissued capital
to acquire further assets which, together
with the group’s Poyntons Building in Pre-
toria and Salmon Grove in Durban, could be
used to form the basis of a new property

]

The Bloemfontein Master Builders Associ-
ation (MBA) has got the best of three falls in
a tussle with the all-white Building Workers’
Union (BWU} over the employers’ with-

%] drawal from the industrial council agree-

ment {Property June 27).

With the MBA’s position now vindicated,
pressure is mounting for changes to the
agreements in other areas. The FM under-
stands there is similar dissatisfaction in
Maritzburg and northern Natal — although
it seems the parties favour negotiated

| changes rather than drastic Bioemfontein-

style walkout action.

Industrial council agreements in the build-
ing industry have long been a source of
i} contention. Employers claim the closed shop
arrangements operated by some unions and
minimum wage structures do not serve the
interests of the industry — in particular,
black artisans who are excluded.

Matters came to a head in April this year
when the Bloemfontein MBA summarily
withdrew from the agreement, claiming it
was outdated,

Incensed, the BWU applied to the
Supreme Court for an interdict to force the
MBA back in. But the court found that the
Labour Relations Act conferred on the MBA
the right to withdraw and dismissed the
union’s application with costs.

Next the BWU appealed to the Industrial
Court on the grounds that the MBA’s action
constituted an unfair labour practice. Again
the court ruled that the MBA had not acted
unfairly by pulling out of the agreement.

It did, however, find that its refusal to
attend industrial council meetings was un-
fair and it appealed to the MBA 1o reconsi-
der its position — though it issued no binding
order.

MBA director Barney Bester says the De-
partment of Manpower has agreed that no
new agreement will come into being after
February next year. The Basic Conditions of
Employment Act will govern employment in
the industry and market forces will deter-
mine wage rates. Meanwhile the department
will stand ready to act in cases of exploita-
tion and employers will lay down basic mini-
mum wages merely as a guide.

Commenting on the outcome, Bester says
it is clear unions will in future have to adopt
a softer line. “It’s no good them adhering to
principles that are completely outdated. 1f
they are not prepared to adapt, more agree-

Bloam ravnlution -
starting to spread

ments will fold.”

Long term, however, he says employees
will find the new arrangement fairer all
round. The labour force, he adds, is the
industry’s most productive resource and em-
ployers would not willingly do anything to
jeopardise the existing relationship. n

— GUIDELINES

Old Mutual Properties (OMP) has bought
the 10-year-old Nedbank Gardens building
in Rosebank from Bath Avenue Properties, a
Nedbank subsidiary; for R13m.-This boosts
OMP’s investment in Rosebank to R70m. .
The building, on a 1,39 ha site, hetween
Bath and Sturdee avenues, has a total rent-
able area of 10726 m* - a ground floor.
banking hall and_ eight floors:of offices.
There are also 441 parking bays. on the s:te.A
240 of which are under cover.’
Mike Raggett, OMP's property mvest~
ment manager, says yield will be 11% if the
entire building is let at R8,77/m? net. -
OMP has also leased 4 230 m’ to Calvert
Removals in its 4th Street,-Wynberg; com-.
plex for five years at R4 /m’ net, escalatmg
at 10%/year. .. ' %, 3403 -5{» S
Diners Club has renewed its lease in Sanlam
Properties’ (SP) Sanlam-Centre, -Johannes-
burg, for five years, It has also taken an extra
quarter-floor of 543 m*-and now occupies
2 493 m?, for which it wnll pay RZ Bm over.
the period of the lease.’i : o
SP has also let a 670 m‘E factory in Roode-‘-
. poort’s Robertville to RSK Industrial for 2%
years, for a total of R87 600. ‘The going rate
in the complex is R3,50/m™R4/m?. .. -
In another deal worth a total of R33 Q00 it
has let a 265 m? factory to Aura CE in its
Wadeville Industrial Park for three years.
The going rate for space in that complex is
R3/m’ . ,‘.");"

vant !- .a,

‘:“’\ ’" Wy Y Lo

Landmark has let 300 m* of office space in
Palm Grove, the Toich Group development
in Randburg, to Unicorn Lines at R9/m? net
for three years escalating at 9% a year.
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DARLING & Hodgson this
week disclosed losses of R78-
million in the 18 months to
- June, providing more evidence
of a slaughter in the construc-
- tion industry which is expected
to go on for another, year.
D&H's operating loss in the six
“months to June was R11,* million, but
there were also extraordinary losses
of Ri84-million. Last year D&H
showed an operating loss of R16,3-mil-
lion and extraordiary losses of R11,1-
million. ) T
i More evidence of crisis in construc-
100;

nounced a toss of R14,5-million after a
mbllion in 1984.

‘4o R46 8-mitlion.

cgling in 2 domeslic market where
than cost.

& Roberts, Darling & Hodgson and

fa year.! ». {

@ Last week Murray & Roberts ap- .
profit of R43.2-million In 1985 and R62-
- @ LTA lost R18,6-million in the year to

March and wrote off extraordinary '
itemns of R28,5-million, hringing losses - -

LTA on a“strongly rising slock ex-':
change has plunged by R433-million in .

Omu:epaslloufmﬁthOcon-'

Business Times Regorlers

struction workers have heen laid off
and many small and medium com-
panics have gone {o the wall.
® Gross domeslic fixed investment,
the econnmic indicator that most
directly alfects construction, has fal-
len in real terms from R17,8 billion to
R15-billion in 2 year and is expected to
drop te R13-billion this year.

Rights issues

The Government and its agencies,
such as Escom, SA Transport Services
and Lhe Post Office, have slashed
spending on infrastructure. Bul re-
gardless of crilicism, the State has
continued to spend on consumption,
largely on public-service salaries,

Provinces, municipalitics and Gov-

. ernment departments, such as water

. 'M&R and LTA’ sustained 'iarge- "
losses in Australia, but both are strug--

; nany conlracls’are laken on at less
* @ The combined valuation of Muwrray !

. alfairs have grabbed a bigger share of

available work, putting even tighter

Screws on the privale sector,

Cape Town Municipality is consid-
ering privatisation of some of its ser-
vices and the private sector hopes it
will slart 3 trend. The only other hopes
are: po-ahead for the Mossel Bay gas
and Lesotho Highlands waler projects,
more road work and the black housing
and township improvement drive

Even if the economy has turned the
corner at the retail level, construction
sources warn it could take anothier 18

vr

months before building and civil engi-
neering benefit.

To reduce debt, DEH sold its ser-
vices division for R65-miltion and its
coal operations for R30-million, It is
making a R40-million rights issue to
top up depleted cash reserves. Both
LTA and M&NR have made large rights
issues,

Kees Lagaay, executive director of
the SA Federation of Civil Lngineering
Contractors, reports that employment
in the industry plommeted ~ from
125 600 five years ago to 85 000 by the
middle of this year -- a 32% drop

Mr l.agan?( says: “The industry has
had a terrible time. The enly way in-
solvencies have been kept down is by
wholesale disposai of plant and mach-
incry Many small contraciors have
faded off ke seene

He warns that when demand picks
up, contractors will be forced to ve-
place plant and maclinery at hugely
inflated prices.

A return Lo 1981 investment levels is
a long way off Suls and Fscom, the
biggest spenders on construction, have
no plans for major capital investment,

The gold-mining indush y is provig-
ing work for shaft sinkers, but not
miuch work for above ground contrac-
tors.

Mr Lagaay says the enly ray of light
appears e he in lighler engineering
for township developmoent and electri-

. lication and building




e

§f 11

6 The Argus, Tuesday October 7 1986~

By DICK USHER
Labour Reporter

THE economic slump has
cost at least 125 000 jobs na-
tionwide in the building and
civil engineering industries,
“ The stress in the industries is
reflected in losses posted by
major companies.

' Darling & Hodgson disclosed
losses of R78-million in the 18
months to June and Murray &
-Roberts announced a loss of
R14,5-million after profits of
R43-million last-year and Re2-
miliion in"1984. - :

" Employment figures have
slumped from about 390 000 to

——

about 265 000, affecting all cat-
egories of workers but un-
skilled and semi-skilled most
severely.

Building industry sources
said employment was down
from a high of about 270 000 in
the boom period and Mr Kees
Lagaay, executive director of
the South African Federation
of Civil Engineering Contrac-
tors, said employment was
down about one-third.

The tight market has led to
intense competition for con-
tracts and spokesmen said
some large firms were tender-
ing “very competitively” to win

jobs and keep jobs for staff
they were unwilling to lose,

In the Western Cape building
industry between 8 000 and
10 000 workers have lost jobs,
but spokesmen said the slump
appeared to have levelled out.-

Building industry unionists,
who are preparing for this
year's wage negotiations, said
a large proportion of the losses
incurred by larger companies
happened overseas. Murray &
Roberts and LTA had large

losses in Australia.

They said there was no rea-
son why these losses should in-
fluence waFe demands in South
Africa. hf.
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Property Editor

PRETQRIA--About 75000
jobs have been lost in the
building industry and the
figure could rise to 100 000
as huilders are still redue.
ing staff, :

This was reported to del-
egates at the annual Bifsa
congress here yesterday by
Bobby Zylstra, retiring
president.

In a series of questions
he posed to the autherities,
Mr Zylstra asked if there

e

DI B
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was awareness that numer-

ous contracting companies
had closed or gone bank-
rupt and that the loss of
these companies was a se-
vere loss of expertise and
entrepreneurship for South
Afriea, -

"He said the industiry
could not stimulate its own
demand, and ‘while there is
no demand for our services,

" there will be no further em.

ployment opportunities’.

. ‘I cannot see an increase
in job opportunities until

US> 80 as
‘bleed to

.. eircumstances,

. ©
-

deat}h"]

pro'greé-s is ]?iéde in i:lie po-

litical arena,’ he said.

It was impossible for the .
average builder to look any |
further into the fuiure than
a few months at a time in
current politicalleconomic

-‘Our industry is bleeding
to death and I regret to say

.that I see only bloed, sweat

and tears lying ahead in |
1987, said Mr Zylstra,
Referring to a comfent
by the Governor of the Re- X
serve Bank that he was sur- |
prised the private sector
had not started to show !
greater signs of recovery, |
Mr Zylstra said the Govern-
ment ‘has heen most unsuc-
cessful in‘eonvineing the
country, and the business-
man in particular, that
there is reason to have con-
fidence in the future and:

" thus the sluggish reaction:

from the private sector’, |

T ——eme——






THE. Building - Construc- |

tion  and Allied Workers’

- Union " sipned recognition
agreements with two coms
panies during the past two

motiths. ‘

BCAWU reglonal organ
iser Adam Matels snld they:
signed a recognition agree-
motit with the Lichtenburg.
based Anglo Alpha cament
division in September, |

Ple_snid on Oatghe
management agreed .on..a
wage increase of a mini.
mum of RS0 across the|

board for all grades, . -

A recognitlon agreement
was also signed: with
Klerksdorp-baged Des
Kgperzgonstruction on O

tober 28, e
Negotlations with Bla
John

uppliers are continu-{
ing. _

PO



T Y

llllllllllllllllﬂilllll[llllllllllllml]lll!IIIIIIIIIIIIlIIIIIIIlflI|IIII

?IIIIIIIIIII.IIIIIIIIIIIIIIIIIIIIIIIIIIIIII

mma_ u__u_: of 100 Eo_._nm_.m

ABOUT Hee no-.mn.:ncou workers employed by a liquidated compaiiy are
holed up inan O-.u.:ma Free State town — stranded, and without food and

money. -

For the past two weeks these workers — mostly from the northern Transvaal
— have been scavenging for food, and living on berries plucked from c,mm in the
outskirts of Kroonstad, while waiting to hear from their employer, a Mt James

Potgieter.

Mr Potgieter’s com-
pany, JJ Construction, is
contracted by the Post
Office to dig trenches
for the laying of tele-
phone cables in the OFS
towit.

The destitute workers
were “discovered™ by a
local farmer, Mr Cagper
Labuschagne, having
had no food for two
weeks. They had last
heard from their em-
ployer on October 20
when he promised to
bring their wages and
food parcels to the site,
according to the farmer.

Among other things,
the workers claimed: «
® Mr Potgieter owed
them two weeks” wages;

® He owed local farmers
about R1 000 in rent for

PR N Y
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the site conmmnm staff and

trench-digging nnEv-.

ment; 4 .
.e

® The Post’ Office was
taking back its equip-
ment- and asking the

workers to return’ té -

their hores as théir em-
ployer could not conti-
nue with the project;

_® Creditors were fetch-

ing their equipment

Jeased to the construc-

tion company;

® They were raided by
police last Saturday and
ordered to leave the
area. But they were
{ater allowed to stay on
after Mr Labuschagne
had told the police of
the workers’ plight.

On Tuesday the con-
struction workers were
summoned to the office
of the local Commis-
sioner of Constitutional
Development where
they were told efforts
were being made to con-
tact Mr Potgieter in his
Roedtan, Northern
Transvaal office. -

Desperate

Workers Eﬂoﬁﬁoia
on the site said they had
not been with their fami-
lies since July and des-
perately neéded money
to return to their homes.

“We don’t know what
to do now that we have
been asked to leave the
area”, said Mr Alpheus
Nkonyane, a foreman.
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‘The cmployers” ergamsanons asd the trade umian baviog arnved at the
Agresment st forth bermn, the undersignad suthonsed officers of the
Council herehy declare that the aforegoing 15 the Agreement amved a1 and
affix their signatures thereto

Signed at Cape Town this §th day of July 1986,

M. R. WATERMEYER,

Employers® Representative Chairmian of the Council.

R.F. CROWTHER,

Secretary of the Council.

L. R. FINDLEY,

Employees’ Representative.

PN

No. R. 2572 \w..\.u\wu 5 December 1986
UR TIONS ACT, 1956

BUILDING INDUSTRY, NATAL.—AMENDMENT OF
MAIN AGREEMENT

1, Pieter Theunis Christiaan du Plessis, Mimister of Man-
power, hereby—

(a) in terms of section 48 (1) (a) of the Labour Relations
Act, 1956, declare that the provisions of the Agree-
meni (hereinafier referred to as the >Eo=&bm
>ﬂdana=: which appears in the Schedule hereto an

which relates to the Undertaking, Industry, Trade or
Qccupation referred to 1 the heading to this notice,
shail be hindmmg, with effect from the first Monday
after the date of publication of this notice and for the
period ending 26 April 1987, upon the employers'
orgamisauons and the trade unions which entered into
the Amending Agreement and upon the employers
and employees who are members of the said organisa-
tion or tmons; and

(b) in terms of sectron 48 (1) (b) of the said Act, declare
that the provisions of the Amending Agreement, ex-
cluding those contained n clauses 1 (I) (a) shall be
bindmg, with effect from the first Monday after the
date of %:Eann of this notice and for the period
ending 26 April 1987, upon all employers and em-
ployees, other than those referred to in paragraph (a)
of ihis notice, who are engaged or employed in the
said Undertaking, Industry, Trade or Occupation in
the areas specified in clause 1 of the Amending
Agreement.

P.T. C. DU PLESSIS,
Minister of Manpower.

SCHEDULE

INDUSTRIAL COUNCIL FOR THE BUILDING INDUSTRY,
NATAL
AGHREEMENT FOR THE DURBAN AREA

in pecordance with the provisions of the Eabour Relations Act, 1956, made
and entered into by and besween the

Natal Master Builders’ and Allied Industries Assockation
Mwonh.a._wm%ﬂn Emnam“ﬂh: 1o Eﬂ ﬁ employers™ or the “'employers’ organisa-
Amalgamated Society of Woodworkers
Amalgamated Union of Bullding Trade Workers of South Africa
White Boilding Workers® Unlon
(hereinafier referced 1045 the *employses™ of the “trude umons™), of the

other part,
being the parties 1o the [ndustrial Council for the Beilding Industry, Natal,

to amend the A; g, published poder Government Notice R. 119 of
21 E:mqu 1983, as emended and renewed by Government Notices R,
2394 of 28 Octaber 1983, R. 813 of 27 April 1934, R. 2353 and R. 2354 of
26 October 1984, R 1038 and R 1039 of 10 May 1985, R. 2402 of 25
October 1985, R 610 of 4 April 1986, R. 1067 of 30 May 1986, R. 1629
of 1 August 1986 and R. 2211 of 24 October 1986.

~— >

N; 1 die werkgewersorgani ¢n die vak gieg tot die Oor-
Eukaﬂu_mnuﬂnk her wat luenn mweengesit word. verkbaar onderperckende
gugde beamptes ven dic Raad huerby dat bogenocemde die Qoreen-

s 18 waartoc daar geraak 15 € heg hulie hul handiekennge dasraan,

Op hede die 85te dag van Julie 1986 te Kanpstad ondertcken
M. R. WATERMEYER,
Workgewersverteenwoordiger Voorsitter van die Read.

R. F. CROWTHER,
Selrteans van die Rasd.

No.R. 2572 5 Desember 1986
WET OP ARBEIDSVERHOUDINGE, 1956

BOUNYWERHEID, NATAL.—WYSIGING VAN
HOOFOOREENKOMS

Ek, Preter Theunts Christaan du Plessis, Minister van
Mannekrag, verklaar ierby—

(a) kzagtens artikel 48 (1) (a) van die Wet op Arbeidsver-
ro:&.:m , 1956, dat die bepalings van die Qoreen-
koms (fuerna die Wysigingsooreenkoms genoem) wat
in die Bylae hiervan verskyn en bemrekking het op die
Onderneming, Nywerbeid, Bedryf of Beroep in die
opskrif by hierdie kenmsgewing vermeld, met ingang
van die éerste Mazandag na die datwm van publikasie
van huerdie kennisgewing en vir die tydperk wat op 26
April 1987 eindig, bindend is vir die werkgewersor-
gamsasies en die vakveremgings wat die Wysigings-
aoreenkoms aangegaan het en vir dic werkgewers en
werknemers wat lede van gencemds orgamsasie of
verenigings is; en

(b) kragtens artikel 48 (1) (b) ven gencemds Wet, dat die
ca_.w_EMm van die Wysigingsooreenkoms, uitgeson-
derd dié vervat in klousule | (1) (a) met ingang van
die eerste Maandag na die datum van publikasie van
hierdie kenmsgewing en vir die tydperk wat op 26
April 1987 eindg, bindend is vir alle ander werkge-
wers en werknemers as di€ genoem 1 para, {(a)
van hicrdie kennisgewing wat betrokke is by of in
diens 15 w penoemde Onderneming, Nywerbeid,
Bedryf of Beroep in die gebieds in klousule 1 van die
Wysigingsooreenkoms gespesifiseer.

P.T. C. DU PLESSIS,
Minister van Mannekrag.
BYLAE
NYWERHEIDSRAAD VIR DIE BOUNYWERHEID, NATAL
OOREENKOMS VIR DIE DURBANSE GEBIED

corcenkomstig diz Wet op Arbeidsverhoudinge, £956, gesluit deur en
ampegaan mssen die

Natal Master Builders® and Allied Industries Association

(hiemna die “*werkgewers™ of die “werkg ganisasie” g ), 2an
dlis een kant, enche
Anaipamated Society of Woodworkers
d Unlon of Boilding Trade Warkers of Soath Africa
Blanke Boowerkersvakband

(hierna die “‘werknemers” of dis *'vakversnigings' geno¢m), aan die
ander kant, gAngs’ " g )

wat die partye 1s by dis Nywerheidsraad vir die Bounywerheid, Natal,

om die Ooreenkoms, gepubliseer by Goewermentskennisgewing R. 119
van 21 Jamuaric 1983, 5008 sig en hernicu by Goswérmentskennis-
wings R. 2394 van 23 Ok 1983, R, 813 van 27 Aprl 1984,
2353 en R, 2354 van 26 Oktober 1934, R. 1038 en R, 1039 van 10 Mei
1985, R, 2042 van 25 QOktober 1985, R. 610 van 4 Apnl 1986, R, 1067
van 30 Mei 1986, R. 1629 van 1 Augustus 1986 en R. 2211 van 24
Qktober 1986 to wysig.

1. SCOPE OF APPLICATION
(13 The terms of thes Agreement shal) be observed in the Building Indus-

try—

1. TOEPASSINGSBESTEK
(1) Hierdie Qoreenkams moet 10 die Bounywerheid nagekom word—
(8) deuralle werkgewers en werknemers wat lede van onderskeidelik die

{2) by all employers and employees who are members of the cmployers”
organisarion of any of the trade umons respectively,

(b) 1n the Magisterizl Dismcts of Durban (excheding that poruon which
w_._E 10 the publication of Government Nouce 1401 of 16 August

968, fell withmn the Magsierial District of Umlazi), Chatsworth,
Pinctown and Lnanda.
(2) Netwithstanding the provisions of subclause (1) (a), the terms of (s
Agreement shall—

(2} apply to apprenuces 40d trainees only 1 50 far as they are 101 IDCOD-
sistent with the provisions of the Manpower Tramng Act, 1981, or
any conditions presenbed or any nonce served 1n terms thereof,

(b) not apply 10 clencal cmployees of to employ ped 1n 2d:

H_:ﬁn:noma:owE_BnHaﬁo?umnBEmE_zomEm.

(c) apply to foremen end general foremen
2. CLAUSE 29 OF PART L—ANNUAL LEAVE AND PUBLIC
BOLIDAYS
In subclause (1) {a). substitute the follownng for subparagraph (v)
*(v} on Tuesday 1 Apnl 1986 and between fimshuog ume on Fnday 12
December 1956 and starung e on W ednesday 7 Japuary 1987,
3, CLAUSE 79 OF PART IL.—ANNUAL LEAVE AND PUBLIC
HOLIDAYS
Tne subclavse (1) (a), subshtute the following for subparagraph (v

*(v) on Tuesday 1 Apnt §986 end berween finishing nme on Friday 12
December 1986 and staring ume on W cdnesday 7 January 1987,

wwm—._nn at Durban, en hehalf of the parues, this 18th day of September
1986.

F. W. HAMILTON,

Acung Charrman

R, D. PICKLES,

Member

K.H.DAVEL,

Secretary.

Ne. R. 2573 5 December 1986
LABOUR RELATIONS ACT, 1936

BUILDING INDUSTRY, PIETERMARITZBURG AND
NORTHERN AREAS —AMENDMENT OF MAIN
AGREEMENT

1, Pieter Theums Chnistiaan du Plessis, Minister of Man-

power, hereby—

(a) in terms of section 48 (1) (a) of the Labour Relations
Act, 1956, declare that the provisions of the
Agreement (heretnafter referred to as the wEnnaEm
Agreement) which appears in the Schedule hereto an
which relates to the Undertaking, Industry, Trade or
Occupation teferred 1o in the heading to this aotice,
shall be binding, with effect from the first Monday
after the date of publication of this notice and for the
period ending 26 Apnl 1987, upon the employers’
organisation znd the trade unions which entered into
the Amending Agreement and upon the employers
and employees who are members of the said organisa-
tion or unions; and

(b) in terms of section 48 (1) (b) of the said Act, declare
that the provisions of the Amending Agreement, ex-
cluding those contained in clause 1 (1) (a) shall be
bindmg, with effect from the first Monday afier the
date of publication of this notice and for the period
ending 26 April 1987, upon alt employers and em-
ployees, other than those refermed to in paragraph (2)
of this notice, who are engaged or nu.%_omon tn the
said Undertaking, Industry, Trade or Occupation in
the areas specified in clause 1 of the Amending

Agreement.

P.T.C. DU PLESSIS,
Minister of Manpower.

NN

werkg 3 o:wunEwnnuewan_nc%nHEwEmmu.

{b) m die landdtosdismkie Durban (pugesonderd daardie gedeshe wat
voor dic ﬂagﬁm_n van Geewermentskenmusgewing 1301 van 16
Augustes 1968 1 e landdresdrsmrib, Umlaz) geval het), Chatsworth,
Pinelown en Enanda,

(2) Ondanks subktousule (1) (@) 1s luerdie Ooreenkoms—

() op vakicerlinge en kwekelmpe van tocpassiog slegs vir sover dat mie
strydig 15 met die Wel op kragoplaidmg, 1981, of met voor-
waardes wat daarkragtens voorgeskryf of kenmsgewinys wal dear-
kragiens bestel 1s e,

() me op kierke of op werknemers wal admunistraticwe phges vemg of
op 'nld vandie wmasﬁazntn personeel van tocpassing me,

(c) op cnaig v van toef
2, KLOUSULE 29 VAN DEEL L—JAARLIKSE VERLOF EN
QPENBARE YAKANSIEDAE

Ln subklowsule {111z, vervang subparagraaf {vhdeus die volgende
v} op Dinsdag 1 Apnl 1986 en tussen unskeityd op Vrydzg 12 De-
sember 1986 en aanvangsivd op Wornsdag 7 Januane 1987,
4. KLOUSULE 79 VAN DEEL IL—JAARLIKSE VERLOF EN
OPENBARE VAKANSIEDAE
In subkjousule { 1) (a), vervang subparaaraaf v) deur die: volgends

*iv) op Dinsdag 1 Apnl 1986 en wwsen utshervd op vrydag 12
Descmber 1946 en aznvangstyd op Woensdag 7 Jansane 1987,

Natnens die parrve op hede die 18de dag van Seplember 19863 Durban
ondeneken
F. W, HAMILTON,
Waareemende Voarsiticr
R.D.PICKLES,
Lid
K.H.DAVEL,
Sekreans.

No. R. 2573 5 Desember 1986
WET OP ARBEIDSVERHOUDINGE, 1956

BOUNYWERHEID, PIETERMARITZBURG EN NOOR-
DELIKE GEBIEDE.—WYSIGING VAN HOOFOOR-
EENKOMS

Ek, Pieter Theunis Chrisuaan du Plessis, Minister van
Mannekrag, verklaar ierby—

(2) kragtens artike] 48 (1) (a) van die Wetop Arbeidsver-
houdinge, 1956, dat die bepalings van die Ooreen-
koms :m.:a:_s die Wysigingsooreenkoms genoem) wat
in die Bylae hiervan verskyn en berrekking hiet op die
Ondememug. Nywerheid, Bedryf of Beroep in die
opskrif by hierdie kennisgewing vermeld, met ingang
van die eerste Maandag na die datum van publikasie
van huerdie kenmisgewing en vir die tydperk wat op 26
April 1987 eindig, pimdend s vir die werkgewers-
orgamsasie en die vakverenigings wat die Wysigings-
ooreenkoms aangegaan het en vir die werkgewers en
werknemers wat lede van genoemde organisasie of
verenigings is; en

{b) kragtens artikel 48 (1) (b) van genoemde Wet, dat die
bepalings van die Wysigingsooreenkoms, uitgesol-
derd dié vervat in Klousule 1 {1) (a) met ingang van
die ecrste Maandag na die datum van publikasie van
hierdie kenmisgewing en vir die tydperk wat o 26
April 1987 eindig, bindend is vir alle ander werkge-
wers en werknemers as dié genoem in para (a)
van hierdie kennisgewing wat betrokke is by of in
diens is in gencemde Onderneming, Nywerheid, Be-
ﬂmﬁ of Beroep in die gebiede in klousule 1 van die

ysigingsooreenkoms gespesifiseer.

P.T.C. DUPLESSIS,
Minister van Mannekrag.
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SCHEDULE

PIETERMARITZBURG AND NORTHERN AREAS INDUSTRIAL
COUNCIL FOR THE BUILDING INDUSTRY

AGREEMENT FOR THE MIDLANDS AND NORTHERN AREAS

in aecordance with the ﬂMﬁWa& of the Labour Relattons Act, 1956, made
EmnEﬂun:.EoE.u.R_ =En

Natal Master Bullders’ and Allied Endustries Assoclation

{hervmafter referred to as the “emp} " o the “'¢ <15” Organisa-
uon'"}), of the ons par, and the cmployers TRy

Amalgamated Society of Woodworicers
Amzigamated Unlon of Building Trade Waorkers of Soqth Africa
White Boilding Workers® Union

(herewnafrer referved to asthe *"employees’” or the “trads unions™), of the
other part.

bemg the parmes to the Pretermanrburg and Nonthern Aress Industria]
Counc:] for the Bulding Industry,

10 amend the Mam Agreement published under Government Nouee R. 138
of 11 Febreary 1983, as amended and extended by Government Notices R,
2395 of 28 October 1983, R 959 of 18 May 1984, R, 2242 of 19 Ocrober
1984, R 2352 of 26 October 19834, R 5.&‘25 R. 1041 of 1D May 1985,
R. 2378 of 25 October 1985, R. 609 of 4 Apnl 1986, R, 1066 of WQ May
1986, R. 1627 of 1 August 1986 and R 2213 of 24 Qctober 1985,

1. SCOPE OF APPLICATION

{1) The rerms of this Agreement shatl be observed in the Building indws-
ry—

{a) by all employers and emplovees who are members of the employers®
orgamsanon or any of the trade unicns respectively,

{b) n the Zum_ﬂnnu_ Dismicts of Campsrdown, Pannhavser, Dundee,
Estcournt. Glencoe. Klip Rever. Lions River, New Hanover, New-
castle, Pitermarizburg. Rachmond. Urrecht, Viyheid, and 1n those
moﬂou_.. of the Mamstenal Distner of Moot Raver whach, prior to 1

epzember 1964, fell withun the Magtstenal Distncts of Estcourt and

Lions Raver
(2) Norwnthsianding the prov of sut (1) {a), the terms of Part
1 of tus Agreement shall—

(2} apply to apprenuces and watnsss only 1o $0 far as thay are ool wmoon-
sistent with the provisions of the Manpower Trauung Act, 1981, or
any condibions prescnbed or any nouce served 10 terms thepgof,

(b} not apply 10 clencal employees or to employses engaged in admuis-
trauve dunes or to &y members of an admimsirative staff,
{c) apply to foremen and general foremen.
2. CLAUSE 29 OF PART 1L.—ANNUAL LEAVE AND PUBLIC
HOLIDAYS
Ia subclausc (1) {2}, subsatute the following for subparagraph (v):
**(v) on Tuesday 1 April 1986 and between finishmg tme on Friday 12
December 1986 and starung tme ot Wednesday 7 Janvary 1987,
3. CLAUSE 79 OF PART II.—ANNUAL LEAVE AND PUBLIC
HOLIDAYS
In subclause (1) ¢a), substiuts the followng for subpamagraph (v).

*'(v) en Tuesday 1 Apnl 1986 and between firsshing tune on Fnday 12
December 1986 and starting time on Wednesday 7 January 1987;".

mmnEEoﬁgﬁﬁqﬁw.onon:%En om.nE_u_n_mE
Onauﬂ.m. 1986. pats d

A.5.PIPES,

Chapman.

G. BLACK,

Member.

R. Q. PAINTER,

Sectetary.

No. R. 2574 5 December 1986
LABOUR RELATIONS ACT, 1956

BUILDING INDUSTRY, EAST CAPE—AMENDMENT
OF MEDICAL AID FUND AGREEMENT

I, Pieter Theunis Christiaan du Plessis, Minister of Man-

mos.ﬂ.. hereby, in terms of section 48 (1) (a) of the Labour

elations Act, 1956, declare that the provisions of the

Agreement (heremafter referred to as the Amending

- =

BYLAE

NYWERHEIDSRAAD VIR DIE BOUNYWERHEID, PIETER-
MARITZEURG EN NOORDELIKE GEBIEDE

QOREENKOMS VIR DIE MIDDELLANDE EN NOORDELIKE
GEBIEDE
oorcenkomstig die Wer op Arbewdsverhoudinge, 1956, gestort deur en
Aangepaan tassen die
Natal Master Bollders® and Alfied Indnstries Association

(hiema die *“werkgewers” of die “‘werkge g - ), amn
die een kant, en dic
Amalgamated Society of Woodworkers
Amslgamated Union of Bullding Trade Workers of Sooth Africa

Blanke Boowerkersvakbond

(lerma dic “werknemers™ of die “‘vakverenigings™ genoem), aen dic
ander kant,

wat die partye 15 by die Nywerheidsrazd vir dic Bounywerheid, Preter-
mantzburg en Noordelike Gebrede,

om dir Hoofooresnkoms, gep by Goewer k 2 R.
138 van 11 Februane 1983, scos pewysig en verleng by Goewennentsken-
misgewings R. 2395 van 2B Oktober 1983, R 989 van 18 Me1 1984,
R. 2242 van 19 Oktober 1984, R. 2352 van 26 Okrober 1984, R 1040 en
R 1041 van 10 Me1 1985, R. 2378 van 25 Okiober 1985, R 609 van
4 April 1986, R_ 1066 van 30 Met 1986, R. 1627 van } Augustus 1986 ¢n
R 2213 van 24 Olaober 1986, 12 wysig

1. TOEPASSINGSBESTEK
(1) Hierdie Ooreenkoms meet in die Bounywerheid nagekom word—

{a} deur alle werkgewers en werknemers wat lede van onderskerdelik die
wetkpewersorpamsasic of van enageen van die vakveremugings s,

(b} 1 die landdrosdismktz Camperdown, Dannhauser, Dundes, Es-
court, Glencoe, Klipnvier, Lionsnivier, New Hanover, Newcastle,
Pretermantzburg, Richmond, Umreeht, Yrvheid cn i daardie ge-
detlics van die landdrosdistnk Moomvier war voor 1 Scptember
1964 10 dis landdnsdistnkte Estcourt er Lionsnivier gevel het.

{2y Ondanks subkiousule (1) {a), 15 Beel H van kicrdie Ooreenkoms-—

(a) op vakleerhnge en kwekclinge van toepassing stegs vir sover dit nie
strydig is met cie Wet op Mannckragoplaiding, 1981, of met voor-
waandes wat dearkragiens voorgeskryl of kenmsgewings wat daar-
kragtens bests] 1s me;

AEEna_uEnu_Eomo.. s.m_L _ninnrwnnﬁiw&
ov.u_ae.mhaﬁ ﬁunsnvnnouﬂ_qg.o%mmauwen.

(c} op en alg v van toef

2. KLOUSULE 29 VAN DEEL L—JAARLIKSE VERLOF EN
OPENBARE VAKANSIEDAE

In subklousule (1) (2), vervang subparagraaf {v} deur die volgend:

“{v) op Dunsdag 1 April 1986 en tussen vnskeityd op Vrydag 12 De-
sember 1986 en aanvangstyd op Woensdag 7 Januane 1987;".

3. KLOUSULE 79 VAN DEEL II.—JAARLIKSE VERLOF EN
OPENBARE VAKANSIEDAE

1n subklousele (1} {a), vervang subparagrazf (v} deur die volgende-

..?u E_bﬁmwmmnuﬁﬂnncmnwn_n_ae.n.buu
Dy ron_omonuw Iw .z%iﬁu&umdmﬂ:wnw.ﬁﬁm:.q 8

Geteken te Pretermantzburg, namens die ¢ op hede die 1ste dag van
Oktober 1986 te Durban nunummﬂo_nna. paryeoe 8

A. 8, PIPES,
Voorsittes.

G. BLACK,
Lid.

N.O.H..EZHHN.
Sekretaris,

No. R. 2574 5 Desember 1986
WET OP ARBEIDSVERHOUDINGE, 1956
BOUNYWERHEID, O0S-KAAP,—WYSIGING VAN
MEDIESE HULPFONDSOQOREENKOMS

Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, verklaar hierby, kragtens artikel 48 (1) (a) van
die Wet op Arbeidsverhoudinge, 19356, dat die bepalings
van die Oorecnkoms (hierna die Wysigingsooreenkoms
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Agreement) which appears in the Schedule hereto and
which relates to the Undertaking, Industry, Trade or Occu-
wugu referred to in the heading to this motice, shall be

inding, with effect from the second Monday after the date
of publication of this notice and for the perod ending 4
November 1989, upon the employers’ crganisations and the
trade unions which entered into the Amending Agreement
and upon the employers and employees who are members of
the said organisations or UnioDs.

P. T. C. DU PLESSIS,
Minister of Manpower.

SCHEDULE

INDUSTREAY, COUNCIL FOR THE BUILDING INDUSTRY,
EAST CAPE

AGREEMENT

in accordance with the provasiens of the Labour Relanons Act, 1956, mads
#nd entered wio by and berween the

Master Builders’ and Allied Trades Assoctation, East Cape

Elertrica) Contracting and Alkied Induostries Association
(Eastern Cape)}

and the

Electrical Contractors’ Assoclation (South Africa)

(hereinafter refermed 1o as the “‘tmployers™ or the "employers' orgamsa-
uons"), of the one part, and the

Amnlgamated Soclety of Yoodworkers of Scath Africa

_Amalgamated Union of Building Trade Workers of South

South African Electrical Workers® Association
Electrical and Allied Workers® Trade Union of South Africa
and the

Operative Plumbers® Assoclation of Port Elimbeth

(herewnatter referred to as the ““employess™ or the *‘trads umons™}, of the
other part,

WEmEn partics (o the [ndustrtal Council for the Building Indestry, East
pe,

to amend the Agresment published under Government Notice R. 2445 of 2
Movember 1979, as amended and remowed Government  Nobces
R. 2287 of 28 October 1981, R 2221 of 15 r 1982, R, 1747 of 12
August 1983, B. 2218 of 12 October 1934 and R 1240 of 7 Jupe 1985.

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agresment shall be ohserved in the Magisseri
Dustrict of Port Ehzabeth (including that portion of the vam_uﬁnb t
of Hankey which, prior to the publicatton of Government Notice 1515 of 4
October 1963, fell within the Mapsterial Drstrect of Port Elizabeth) 2nd the
Magisienal Dustnict of Uitenhage by all employers 1 the Buiddung Industry
who are members of the employers’ organtsations and afl employees in the
said Industry who are members of any of the trade umons.

(2) Norwithstanding the pravisions of subclause (1) of this clause, the
terms of this Agreement s!

(a) only apply to cmployess employed 25 arisans, formen and general
foremen for whom w_samnm w.ﬁum_.nnmouvnn_ in Pant 1 of the Main
Agrement, and to jomers, muﬂ_ i mh o, 3 halters, man-
tenance mechanics, painters and glazsers for whom wages are pres-
ctibed 1n Part 1T of the Mawn Agreement; =

(b) not apply 1o employers to whom the provisions of the Main
Agrecinént apply and employees in their employ who on 20 Decem-
ber [968 operated a medical scheme, during penod enly as such
scheme continues to opemte and both employsr and employee are
wMBnmmEE therein: Provided that, m the opinton of the Council, the

pefits which such scheme provides art on the whole pot leas
favourable then the benefis payable. the Port Elizabeth Build-
1ng Industry Medical Azd Fund.

genoem) wat in die Bylae hiervan verskyn en betrekking het
op die Ondernemuing, Nywerheid, B of Beroep m die
opskrif by hierdie kenmisgewing vermeld, met ngang van
die ?.o&w. Maandag na die danum van publikasie van hier-
die kennisgewing en vir die tydperk wat op 4 November
1989 emdig, bindend 1s vir die werkgewersorganisasies en
die vakvercngings wat die Wysigigsooreenkoms aange-
gaan het en vir die werkgewers en werknemers wat lede van
genoemde orgamsasies of verenigings is.

P.T.C. DUPLESSIS,
Minister van Mannrekrag.

BYLAE
NYWERHEIDSRAAD VIR DIE BOUNYWERHEID, GOS-KAAP
OOREENEQMS

" vorecokomstg die Wet op Arbeidsverhoudmnge, 1956, goshuit deur en

aangegaan wssen die
Master Baflders® and Allied Trades Associztion, East Cape

Ekctric! Contracting eand  Albied Industries Assotiation
(Eastzmm Cape)

endie

Electrics] Contractors’ Association (Soath Africa)
(hcrma dic ““werkgewers™ of die “‘werkgewersorgamsasiss” genoem),
aanche een kant, endic

d Soclety of Woodworkers of Sonth Africa

Amalgamated Union of Building Trade Workers of Sonth

South African Electrical Workers' Association
Electrical and Allied Workers® Trade Union of South Africa
endie

Operative Plumbers® Association of Port Elizab
{hictna diz “werknemets™ of die *‘vekverenigings™ penoem), 8an die
ander kant,
wat die partys 15 by die Nywerbsidsraad vir dis Bounywerbeid, Oos-Kaap,
om die Qoreenkems gepublisesr by Goewermentskennsgewing R. 2445
van 2 November 1979, soos gowysig en b by Gocwer & -
mnaﬁmm R. 2287 van 28 Okrober 1981, R. 2221 van 15 Oktober 1982, R,
747 van 12 Auvgustos 1983, R. 2218 van 12 Oktober 1984 en R. 1240 van
7 Junie 1985, te wysig.

1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Heerdie O moet 10 che landdrosdistnk Port Elizabeth (met
inbegrip van daerdie gedeelte van die landdrosdrstrik Hankey wat voor die
blik ven G k g 1515 vand Oktober 1963 binne

die landdrosdistnk Port Elizabeth het) en diz landdrosdistrik Ulten-
hage nagekom word deur alle werkpewers in die Bounywerbeid war leds
van die werkgewersorgamsasies 15 en alle werkmemers 18 gencemds
Nywerheid wat lede van emsgeen van die vk is.

{2) Ondacks subklousule (1) van hierdie klousule 1s herdie Ooreen-
korns—

] uﬁw van toepassing op werknemers wat wedsaam is 85

, yoormanne en algemens voormanne vir wie lone in

Deel [ van die Hoofeoreenkoms voorgeskryf 15, M-mu_.ﬂm werkers,

masjienwerkers, saagherstellers, asfaltwerkers, o oudswerkinig-

ges, skilders ¢n glaswerkers vir wie lone 1o Deel 11 van die
Hoofooreenkoms voorgeskryf is;

(b) mie van tocpassing nie op werkgewers op wie diz Hoofooreenkoms
Eﬁvmﬁﬁmﬁwﬂ mers in hut dicns wat op 20 Descmber
1968 'n meditse skema in werking pehed bel, sleps pedurende dif
tydperk wat sodanige skema sieeds 1n werking bly en beide werk-

wer en werknemer daann deefneem: Met dien verstande dat die
Eﬂﬂé«ngcm&.ﬁﬁunﬁjﬁu&ngoﬁ
Enzmngnanﬂumﬂw:umu.nmwgﬁen ystand betaalbaar
kragiens di Medwse Bystandsfonds van die Bounywetheid, Port
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2, CLAUSE 6.—MEDICAL AID ALLOWANCE
In subclause (1), substmte **20c™ for **15¢™.
3. CLAUSE 7.—CONTRIBUTIONS

In subctauses (1), (2) and (13), substiizte *'R16,00 for “R12,00™,

S at Port Elizabeth, on behalf of the pardes, this 13th day
Q-ﬁﬁom&. y of
E. A. CILLIERS,
Chairman of the Council.
D W. MASTERS,
Vice-Charrman of the Council.
V.H.LEROUX,
Genaral Secretary of the Council.

No. R. 2576 § December 1986

LABOUR RELATIONS ACT, 1956

BUILDING INDUSTRY (WESTERN PROVINCE).—
AMENDMENT OF THE AGREEMENT FOR THE
BOLAND

L, Pieter Theunis Christiaan du Plessis, Minister of Man-

power hereby—

(a) in terms of section 48 (1} (a) of the Labour Relations
Act, 1956, declare that the provisions of the
Agreement (heremnafter refetred to as the Ezgnsm
Agreement} which ap) in the Schedule hereto an
which relates to the Undenaking, Industey, Trade or
Qccupation referred to m the heading to this nouce,
shall be binding, with effect from the first paywesk
commencing on or after the second Monday after the
date of publication of this notice and for the period
ending 31 October 1987, upon the employers’ organi-
sation and the trade umons which entered mto the
Amending Agreement and wpon the employers and
employees who are members of the said organisation
Or unions; and

(b) in terms of section 48 (1) (b) of the said Act, declare
that the provisions of the Amending Agreement,
excluding those contained in ctause 1 %v (a}, shafl be
binding, with effect from the first payweek commenc-
ing on or after the second Monday after the date of
publication of this notice and for the period epding 31
October 1987, upon all employers and employees,
other than those referred to in paragraph {a) of this
notice, who are engaged ot nEE&G% in the said
Undertaking, Industry, Trade or Occupation in the
areas specified in clause 1 of the Amending
Agreement.

P.T.C. DU PLESSIS,
Minister of Manpower.
SCEEDULE
INDUSTRIAL COUNCIL FOR THE BUILDING INDUSTRY
(WESTERN FROVINCE)
AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956, made
and entered mnto by and between the
Boland Master Bullders® Assoclation
(hereinaficr referred to as the *"employers™ or the “‘employers’ organisa-
tien™"}, of the one part, and the ey
Amalgamated Society of Woodworkers

ted Union of Buil Trade Workers of South Africa
w%ﬂrnﬂ. Union dirg

South African Operative Mason's Soclety

South African Woodworkers' Unlon
(hereinafier refermed to a5 the **employees™ or the *‘trade unions™), of the
other part,
being the partics to the Industial Council for the Building Industry
{Westem Provinee), o

to amend the Agresment published vnder Government Notice R. 2465 of
9 November 1984, a5 ameénded by Government Notces R. 2866 of 28
December 1984, R. 335 of 28 February 1986 and R. 1754 of 22 August

1986, J

2. KLOUSULE 6.—MEDIESE HULPTOELAE
In subklousulc (1), vervang " 15¢" deur */20c™".
3. KLOUSULE 7.—BYDRAES

In subklousules (1), (2) en (13), vervang “*R12,00" deur “R16,00".

Namens dic partye op hede die 13de dag van Oktober 1936 1 Pont
Etizsbethondertekrn, AN
E. A. CILLIERS, o8
Voortittr vao dis Rand. "
D. W. MASTERS,
Ondervoorsitiet van die Ragd.
V.H.LEROUX,
HoofSeketans van die Raad.

No. R. 2576 5 Desember 1986
WET OP ARBEIDSVERHOUDINGE, 1956

BOUNYWERHEID (WESTELIKE PROVINSIE).—
WYSIGING VAN DIE OOREENKOMS VIR DIE BOLAND
Ek, Pieter Theunis Christiaan du Plessis, Minister van

Mannekrag, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Arbeidsver-
houdinge, 1956, dat die bepalings van die Ooreen-
koms (hierna dic Wysigingsooreenkoms gencem) wat
in die Bylae hiervan verskyn en betrekking het op die
Onderneming, Nywerheid, Bedryf of Beroep in dre
opskrif by hierdie _nnuammos.ﬁw vermeld, met ingang
van die eerste loonweek wat begin op of ma die
tweede Maandag na die datum van publikasie van
hierdie wou.EuMnﬁum en vir die tydperk wat op
31 Oktober 1987 emndig, bindend is vir die werkge-
wersorganisaste en die vakveremigings wat die Wysi-
gingsooreenkoms aangegaan het en vir die werkge-
wers en werknemers wat lede van gencemde organi-
saste of verenigings is; en

() kragtens artikel 48 (1) (b) van genoemde Wet, dat die
bepalings van die Wysigingsooreenkoms, witgeson-
derd di¢ vervat in kiousule [ {1) (a), met ingang van
die eerste loonweek wat begin op of na die tweede
Maandag na die datum van publikaste van hierdie
kenmsgewing en vir die tydperk wat op 31 Qktober
1987 eindig, bindend is vir alle ander werkgewers en
werknemers as dié genoem mn paragraaf (a) van huer-
die kennisgewing wat betrokke is by of in diens is in
Wnuoosan Ondememing, Nywerheid, mﬁ—nﬁm of

eroep in die gebiede m klonsule | van die Wysi-
gingsooreenkoms gespesifiseer, :

P_T.C, DU PLESSIS,
Minister van Mannekrag.
BYLAE

NYWERHEIDSRAAD VIR DIE BOUNYWERHEID
(WESTELIKE PROVINSIE)
OOREENKOMS
ooretnkomstg die Wer op Arbeulsverhoudings, 1936, gesluit deur en
8aBgegaan fussen die
Boland Master Bujlders® Association

(hierna die ““werkgewers™ of die **werk; e’ 3
,.&nonnwm.nrnaQ—Mo ke BemErsOgtasasis” genoem), aan

Amalgamated Society of Woodworkers

Amalg; ] Union of Bellding Trade Workers of Sonth Africy
Buoilding Workets’ Union

South African Operative Mason®s Society

Scuth African Woodworkers’ Union
QEEF%_." “werknemers™ of die *'vakverenigings'' genoem), aan die
wat die partye is by die Nywerheidsraad vir die Bounywerbeid (Westchike
Provinsie},
R.

om die Ooreent bliseer by Goewenmentskennisgewmng R. 2465
wysig by aonsnnunnmwnauumnﬁmm

van 9 November 1984, soos
R. 2866 van 28 Desember 1984, R. 335 van 28 Februarie 1986 en K.

van 22 Angustus 1986, te wytig.

0 g Ol 0 ot B
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1. SCOPE OF APPLICATION

(1) The terms of the Agreement shall be observed in the Building
Industry—

(8} by all employers who are members of the employers® organisation
hngén%owﬁigﬁgnnﬁq&g“

(b} in the Magistenal Distrcts of Paard, in_b.nﬂmu. Stelienbosch,
Kuids River (exciuding any 008 of the last-mennoned two
districts which, pror to the publicanon of Government Nouce 233
of 2 March Eow. fell withun the Mapsterial Distract of Bellville),
Somerser West (excludmg that on which, %:9. o0 % March
1973) Government Notice 173 of 9 February 1973) fell withun the
Mugistenal Destnct of Wynberg) and Strand.

(2} Notwirthstanding the provesions of subclanse (1) (2) the terms of this
Agresment shall—
(8} apply only to those clesses of employess for whom wages are
prescribed in this Agreement and to learner arusans;
(b} apply to apprentices only 1n so far as they are not inconsisicnt with

the provistons of the power Trawning Act, 1981, or any
contract entersd nto of any conditions fixed therounder,

(c) apply to tainees only 10 so far as they are no1 inconsistent with the

1. TOEPASSINGSBESTEK
(1) Heerdie Ooreenkems moet 1n dic Bounywerbeid nagekom word—

) deur atle werkgewers wat lede van die wetkgowersorgamsasie 1s en
@ deur allc werkberers wat lede van dic vekveremgings is;

(b) in dwe landdrosdistrikte Paarl, Wellington, Steltenbosch, Kuils-
rivier (megesonderd die gedeslies van larsge de twee disinkie
wat voor die publikanic van Goewsrmentskenmsgewing 283 van
2 Maart 1962 binne die landdrosdistnk Beliville geval het), Somer
set-Wes [wtgesonderd daardie gedeelte wat voor & Maant 1973
(G k ing 173 van 9 Feb 1973) binne die
landdrosdismk Wynberg geval bet) en Strand

(2) Ondanks subklousule (1) {a) 1s lnerdie Ooreeokoms—

{a) van toepassing op slegs dié klasse werkoomers vir wie fone i
lerdie  Qoreenkoms  voorgeskryf word eo op  leerlmg-
ambagsmennc,

} van tocpassing op vokleerlinge slegs m difé mate waarin dit nie

e onbestaanbaas 15 met die Wer op ZEnEﬂmau_n_nEm.nWm_. of

i - King-

met 'n konmak daar pegaan of voor
tens voorgeskryf me,

{c) van tocpassmp Op kwekelinge u_nﬂ n dié mare waann dit nee

<=Eam=mEan.Euoiﬂ,_.EbEw>ﬂ._em_.o;é.
m.ﬂana thereunder,

{d) apply to "“labour-only™ contractors, working panmers and working
directors,

(e} not apply to wmversity students and pradustes m bullding sctence
and construcnion supesvisoss and other such persons doing practicat
work e the completion of their academic waiming,

(fy apply to foremen,

{8 :M.h %nva 1w cmployees 1n the electricat trades and sdmistrative
5|

2. CLAUSE 28.—HOLIDAY FUND, LEAVE PAY AND STABILISA-

TFION FUND
(1) Substinute the following for the table 1n subclause (1) (a).
Allowance
**Class of employee Cenrs
per kour

Employess for whom wages are prescmbed 10—

(1) clavse LOIIIKY. o . .ol v i e e = s 9
(i) clause 16 (1) (a)and (3}, s of other vehacles
tederred to inclause 16 ¢} (1. .o .. 13
{131 claese 16 (1) (b), and learners referred lause 16
(1) (d) 1n the first year of ieamership... 14

{iv) clause 16 (1) (c), and dovers of vehicles berween 3
and 6 metnc ton referred to an clause 16 {E) (1), vuenenns 15
(v) clause 16 (1) {¢} (learners referred to 1n thes clause, 1n
the second year of learnershup) and appreatices re-
ferred o 1 clause 16 (1}, 1n the first year of
BpPrEnnCesip . . e
(vi} clause 16 :w...= {dnvers of vehicles aver 6 metric
tons, refermed 1010 thus €1a0SE) ... cevvaee cn cseiisiinns 17
{vit) clause 16 (1) (d) (leamers referred 1o in this clause, in
the thurd year of leamnershup) and appregtices referred
to 10 ¢lause 16 (1) (3}, 1n the second year of appren-
(vii1} clavse 16 (1) () {lcamners referred to 1 tus clause, in
the fourth year of leamership), amisan's assistants re-
ferred to m clause 16 (1) (e) and apprennces Hmﬂ”—dn
.w..a clause 16 (1) Q the third year of apprentice-
(ix) clause 16{1) (). . ...
(%) clausc 16 (1) {g) and (
(xi) clause 16 {1)(h}.. ...

{2} Subststute the foliowing fos

““Class loyee fion
of employe Per week
R
Employees for whom wages are prescribed i—
(i) clause M6 (LK) vvvei e cciiacccastiaraine s varsanrrnerer 360
(ii) clause 16 (1) (d) (leamers referred to in this ¢! fn
the first year of kearnershup) .- 5,60
(iii) clanse 16 (1) (a) and {3), and les
referred 10 10 clause 16 (1) (i), - 6,00

(iv) clause 16 (1) (b), leamers referzed to m clause 16 (1
(d) in the second year of ieamershup and apprentices
referred to 10 clause 16 {1} (1) m the first year of
leamershup .. 6,40

TTe—— T

15 met die Wer op Mannekragopleiding. 1981, of
voorwaardes daarkraptens voorgeskeyf ne
(d) van toepassing op “slegs-arberd™ -kontrakteurs. werkende vennote
ﬁwﬁﬁm.

en werkendc

(&) D¢ van I0CPassing me Op unmversiteltstudente en gegraduesrdes 1n
die bo kap en k k gh en ander persone wat
prakuese werh doen fer ve van bul akad pleidmg

(f) van tocpassing Op VOOrmanne,

(g) ne van op werlk m die elek I b

en op admumistrafiewe persancel me

2. KLOUSULE 28.—VAXANSIEFONDS, YERLOFBETALING EN

STABILISASIEFONDS
(1) Vervang die tabel 1n subklousule (1) {a) dewr die volgende
Toelae
“'Klas werknemer Sent per
uur
Werknemers vir wie lope voorgeskryf word imr—
{1} klousule 16 (1) (k) . cooivnrie vieiineniine e 9
(i1} klousule 16 (1) {2) en (j). cn drywers van ander voer-
tuic in klousule 16 {1)(rxbedoe] . ... .., 13
{ti) klousule 16 (1) (b), en lesrlinge 10 klouse ()
bedoel, 10 die eersie jaar leeringskap .. 14

(v} klousute 16 (1) {c), en drywers van vocriuie tussen
en 6 metmeke ton 1w kKlousule 16 (1) (D bedoel ... 15
{v) klousele 16 (1) (d) (leerhnge in hicrdie klousele be-
doel, m die tweede jaar leerlmgskap) en vaklecrimge
m kiousule 16 {1} (1} bedocl, i die eersic jaar
vakleerlin) _E_v P P
{vi) kKiousule 16 (1) (i) {drywers van voertule cor 6 me-
trieke ton, tn hierdie Xlousule bedoel).......ccvveernennn 17
{vi1) Xlousule 16 (1) (d) {leerhings 1 Merdie kiousule _un.
doel, n die derde Jaar lecriingskap) en vakleerhnge in
kiousuke 16 (1) (1) bedosl, in dic rweede jaar
{vin) Xlousule 16 :w {d) (Seeriinge 1 huerdie klousule be-
doel, 1n die wierde jaar leetlngskap), ambagsman se
assistente ingevolge kiowsule 16 (i) (¢) en vakleer
inge in kleusule 16 {1) () bedoel, m die derde jaar

ﬁ..n_nnn_uwmwuu....

(ix) kiousule

{2) Vervang die tabel 1n subklousule {4) (a} deur dec volgende.

. Bydraes
‘Kias werknemer Per week

R

Werknemets vir wic loae voorgesiayf wond in—
(1) Klousule 1611 (K) vrane oo v v i st e
(it} Klousule 16 (1) (d) (leeriinge in hierdee klousuic be-
doel, m die eerste jaar leermgskap).. - .
wnu (B, cn drywers
wiz 1 klousule 16 (1) 1) badoel ..ovivimanes cormennmosass 6,00
(iv) klousule 16 (1) (b), leeriinge 10 klousule 16 (1) (@

3,60
5,60

bedost, 1n die rweedde wBa eerlingskap, en vakleer-
linge m klousule 16 (1} {I) bedoel, m die ezrste jaar
VakleerinESKap. .....oicriiriniisnisnrninians casnassnnnsenn 6,40
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iv) clause 16 {1} (<), and dnvers of vehicles between 3
and 6 metne tons refemed 10 m clanse 16 (141} ........ 6,80
(w1} clause 16 (1}{d) (learners referred o 1o thus elacse, in
the thurd year of leamership), drvers of vehweles over
6 memc lons referred 1o m clause 16 (B) (1) and
appreances referred to 1 clause 16 (1) (1) in the se-
... cond year of apprenhicestop. ... cveevves s 8,00
{vii) clause 16 (1) {d) (learners refemred 1o 10 this clause, 1.
the fourth year of leamersh:p} and apprennees mferred
to 1n clause 16 (1) (i) 1 the third year of apprentce-

. Ship . 10,80
(vifi) clause 16¢1)¢e) ... 11,50
(ix) clause 16 (1)C0 .coneereene e s et s nenaons 16.00
{2} clause EE%E&.&: 17,60
(30 elanse 16 (LI RY.eicin cae e ererrer e 19.60".

3. CLAUSE 29.—PENSION FUND

(1) Substitute the foltowing for subelanss (13 (a)

**(1) (a) In addition to any other remuDerzuen payable in terms of this
Agreenent, an cmployer shall contnbute 1o the Pension Fund on behalf of
each employee of the undermentioned classes 1n respect of ¢ach pay-week
m which 19 or more hours Bave been worked by such nBvﬂwﬂ the

amounts spectfied bereunder;
Contribu-
Class of employee tion
Perweek
R

() Employess for whom weges are preseribed i clanss
16 (1} {a) and (5). and dnvers of other vehieles re-

ferrrd o clanse 16 (U} o oo e v« e o verreene 8,00
(1} Employees for whom wages are prescribed 1o clause
1601 b)) .. . 8,80

(ne) Employees for whom wages are presenibed m clause
16 (1) {c), end drvers of vehicles of 3 to 6 matnc wons.
referred o inclause W6 (100 e« o oen eeeeeeaee - 9,20
(v} Drivers of velucles of ovar 6 metnc tons referred 1o 1n

clawse 16 (1M1} . . v e e terinreesiees s 10,80
(v Employees for whom cs are prescnbed i clause
16(k)ier .. .. e ereeeeees o e 16,80
(v1) Emplovees for whom are preseribed 10 clause
04l oo e e s - e 22,40
{v11y Employees for whom wages are prescribed mn elause
o ledlgland ) ey s .. 25,20
{vii) Emoloyees for whom wages are prescnbed in clause
L8 B X ¢ 1
4. CLAUSE 31.—SICK PAY FUND FOR THE BUILDING

INDUSTRY

(1) Substtutc the followrng for subclause (4) (a) and (b):

**(4) Pavments from the Fund —(a) An empl who by reason of
sickness or accident, confirmed by producuion of a medical certificate
1ssued by a medical pracuuoner, 15 unable to follow us employment and
whao qualifics for benefits 1o terms of this subelause, %muwn entitled to
sick pay equal to the percenta; mwonpmnn herzunder of the mmimum basic
wage presenbed in clause 6 (1) for every work-day, but excluding public
holidays, on which the member s absent m a cycle of 365 calendar days:

Percent-
‘Work-days absen Class of employes u__muana
Wage
Empl  for whom wages are
presenbed in—
istto [0th Clanse 16 (1) () to{m).............. 60
Ethto 130th Clavse 16 (1 &
UL () 50
1Ithto 25th Clause {m) S0
26th to 130th Clause 16 {1) {f}, (g), (b} and (m) 33

(b) Norwithstandmg the provisions of h (), employees shall not
be entitled ta benefits :a:ﬂ.mu Saonpaﬂﬂwnﬂwm. Bnﬁwwnopw have been
made to the Fund Provided that contiibutions inte ew.au_vﬁ& of
unemployment or & change of employer within the Industry count as
consecutve comribytions No bepefit shall be payable in respect of
absence exceeding 130 work-days in a cycle of 385 calendar days, such
¢ycle to commence on the day the member s first entitled to sick pay 5t 60
percent of the basic wags ™.

_owmow:& at Cape Town, on behalf of the parties, this 28th day of July
H. McCARTHY,
Charrman

R. G. SIMMONS,
Vice-Chaiman.

J. J. KITSHOFF,
Secetary.

/:\\\\IJ

(v) Kousule 16 (1) (e}, en drywers van voertme tussen 3
&b G:metricke ton 10 klousule 16 (1) {1} bedoel ........ 6,80
(vi) Kousele 16 (1} (d) (leerlnge 1n hierdie klousule be-
doc] 10 die derde yanr leeriingskap), drywers van voer-
tue van meer as 6 metneke ton in kousule 16 (1) (i}
bedoe] en vakleerlinge in Klousule §6 (1) (1) bedoel in

(vii) kiowsale 16 (1) (d) (leerlinge in hierdse be~
doel 1n die viezde janr leerimgskap) en vakleerlinge in
klousele 16 (1) (I) bedoel n e derds jaar
... ¥akleeringskey...... - 10,80
(0] 16(1}(e) 11,60
{1x) klousule 16 (1) (f)... 16,00
(x) klousule 16 (1) {g) en (m) 17.60
(xi) kiousule 16 (1) (h) ...... 19.60"".

3. KLOUSULE 29.—PENSIOENFONDS
(1) Vervang subklousule (1) (a} deus die volgends:
“(1){a) B ander besold wal ingevolge hierdie O
betaatbaar 15, moet 'n werkgewer ten behoewe van elke werknemer van
ondergenocmde klasse en ten auﬂw"non van elke betaalweek waann so 'n

werknemer 19 uur of langer gewerk het die bedrae hieronder gemeld
Pensioenfonds bydra: BT e 8 ordie
Kias werknemer ek
R
Y] ﬂﬂgnﬂwﬂu SHHM_..u—qR 10 klousule 16 (1} {a) en ()

VOOTZeS! word, en drywers van ander voertuie 1n
 Kousule 16 (1) (1) bedoel .. . [ 8.00
(i} Werknemess vir wie kone m K (1) {b) voor-

(i) Werknemers vir wie lone 1 klousule 16 (1) (¢} voor-

peskryf word, en drywers van voertute van 3 tot §

merricke ton wn klousule 16 (1) (i bedoel . .. . ... .. 9,20
() Drywers van voeriuie van meer as 6 memeke 100 m

Kousule 16 (1) (i bedoct . .oeieiiies e e o 10,80
{v)} Weorknemers vir wie lonz 1 Klousule 16 (1) {e) voor-

@gsntaa e eereesaseee e areeans 16,80

{v1) Werknemers vir wic lone m klousuls 16
(wii) Werknemers virw n klous!
... Yoorgeskryf word . U 25,20
(vili) Werknemers vir wie loze 10 klousule 16 (1) (4) voor-
BeSKTYE WORuscve ot v o 28,007

4. KLOUSULE 31.—SIEKEFONDS VIR DIE BOUNYWERHEID

(1) Vervang subklousule (4) (2) en {b) deur die volgende.

“(4) Uuberaling ut die Fonds —(a) 'n Werknemer wat weens sickte of
"0 enpeluk, gestanf dear 'm senifikaat wat deer *n mediese prakusyn nitge-
reik 15, e 1 staat 15 om sy werk Voort te Sit e en wat mgevolge hierdie
subklousulz vir bystand 1n aanmerking kom, 15 geregug op siekiebesalds-
ﬁwmn_w_ngb&n. mmao_nmr ° h_m: _w__ﬂ._&n 3

loen spos voorgeskryf in klousule ) vir elke werkdag, wipe-
sonderd openbare vakansiedae, wat *n id in "n siklus van 365 wm?m_ﬁn
afwesig s

Persen-
Werkdac afwesig Klas-wetknemer o e
Ioon
Werknemers vir wie loone voor
geskryf word in—
Istetot 10de ............. Klousule 16 (1}{a) tot {m) .......... 60
Ilde tot E30ste .......... Klousule 16 (1) (a) tot (e),
e ot 25 Ko 15 176, (3 Eeniay | 30
[ e . (g, (B)en {m
26stcrot 130ste.. _.... . | Klousule 16 (1){f), (g}, (b)en (m} 33

(b) Ondanks paragraaf (a) 15 wers e op k ig voor-
dat hulle 26 zgreresnvolgende weke tot die ?%« bypedra bet mie: Met
deen verstande dat bydraes wat onderbieek word deur ‘n dperk van werk-
loosherd of *n wisse! u% van werkgewer binne dic Nywerheid as aansenlo-
pendz bydracs moct te]. Geen bystand 1s betaalbaar ten opsigte van afwe-
sigheid ven meer as 130 we 10 "n siklus van 365 kalcnderdas: Mot
ditn verstznde dat sodanipe siklus 'n aenvang neem op die dag wat die bid
de¢ corste keer geregng §s op siskichesoligiog teen 60 persent van die
basizss [oon.™

Namens die partye op hede die 28ste Julie 1986 t2 Kaapstad onderteken.

H. McCARTHY,
Yoorsumer

R. G. SIMMONS,
Ondervoorsitter.
J. 1. KTTSHOFF,
Selretaris.
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No. R. 2577 5 December 1986
LABOUR RELATIONS ACT, 1956

BULLDING INDUSTRY (WESTERN PROVINCE)—
AMENDMENT OF THE CAPE PENINSULA AGREE-

I, Pieter Theunis Christiaan du Plessis, Mimster of Man-
power hereby—

(a) in terms of section 48 (1) (a) of the Labour Relations
Act, 1956, declare that the provisions of the
Agreement (hereinafter referred (o as the b.Ennn_Em
Agreement) which appears in the Schedule hereto an:
which relates to the Undenaking. Industry, Trade or
Occupation referred 1o in the heading to this notice,
shall ﬂn binding, with effect from the first payweek
commencing on or after the second Monday after the
date of publicatton of this notice and for the peniod
ending 31 March 1989, upon the employers’ organi-
satons and the trade umons which entered nto the
Amending Agreement and vpon the employers and
employees who are members of the said organisations
o7 umons; and

(b} 1n terms of section 48 (1} (b) of the said Act. declare
that the provisions of the Amending Agreement, ex-
cluding those contamed i clause 1 (1) (a), shall be
binding, with effect from the first payweek commen-
cmg on or after the secord Monday after the date of
publication of this notice and for the penod ending 31
March 1989, upon all employers and employees,
other than those referred to 1 paragraph (a) of thus
notice, who are engaged or employed in the said Un-
dertaking, Industry, Trade or Occupation in the areas
specified in clause 1 of the Amending Agreement.

P.T.C. DU PLESSIS,
Mimster of Manpower.

SCHEDULE
INDUSTRIAL COUNCIL FOR THE BUILDING INDUSTRY
{WESTERN FROVINCE)
AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1056, made
and entered 1010 by and between (he

Master Bullders’ and Allied Trades A {Cape Peninsula)

No. R. 2577 5 Desember 1986
WET OP ARBEIDSVERHOUDINGE, 1956

BOUNYWERHEID (WESTELIKE PROVINSIE)—WY-
SIGING VAN DIE OOREENKOMS VIR DIE KAAPSE
SKIEREILAND

Ek, Preter Theams Chnsnaan du Plessis, Minister van
Mannekrag, verklaar hiertby—

(a) kragtens artikel 48 (1) (2) van die Wet op Arbeidsver-
houdinge, 1956, dai die bepalmgs van die Ooreen-
koms (fuemna die Wysigingscoreenkoms genoem) wat
in die Bylae hiervan verskyn en betrekking het op die
Ondernermng, Nywerheid, Bedryf of Beroep mn die
opskrif by hierdie kenmsgewing vermeid. met ingang
van die eerste loonweek wat begin op of na die
tweede Maandag na die datom van publikasie van
hieche kenmsgewing en vir die tydperk wat op 31
Maart 1989 endig, bindend 1s vir die werkgewersor-
ganisasies en die vakverenigings wat die Wysigings-
coreenkoms aangegaan het en vir die werkgewers en
werknemers wat lede van genoemde orgamsasies of
<n~.n=_m_._._hw 1S €n

(b) kragtens artikel 48 (1) (b) van genoemds Wet, dat die
bepalings van die Wysimingsooreenkoms, uugeson-
derd dié vervat in kloasule b (1) {a). met ingang van
die eerste loonweek wat begin op of na die tweede
Maandag na die datum van publikasie van hierdie
kenmsgewmng en vir dte a.nw.ﬂr wat op 31 Maart
1989 eindig, bindend s vir alle ander werkgewers en
werknemers as dié genoem in paragraaf (a) van hier-
die kenmsgewing wat betrokke 15 by of in diens is 1n
genoemde Ondermeming, Nywerheid, Bedryi of Be-
Toep 1n die gebede in klousule | van die Wysigings-
ooreenkoms gespesifiseer.

P.T.C. DUPLESSIS,
Minister van Mannckrag,

BYLAE

NYWERHEIDSRAAD ViR DIE BOUNYWERHEID (WESTELIKE
PROVINSIE)

QOREENKOMS
ooreenkomstug die Wet op Atbeidsverhoudinge, 1956, geshut deur en

Master Masons’ and Quarry Owners’ Association (South Africa)
repr its bers in the M | Masonry Industry

(hercinafter referred o as the “employers™ or the “‘employers’ organisa-
tons”™), of the one pan, and the

Amalgamated Society of Woodworkers of South Africa

Ama d Union of Bullding Trade Workers of South Afrkca
South African Operative Masons® Soclety

South African Woodworkers® Union

Bailding Workers® Union

{hercinafter referred 10 as the **employees™ or the *“trade enions™), of the
other part,

being the parties to the Industsial Councit for the Building Industry (West-
e Province),

to amend the Agreement published under Government Notce R. 849 of 19

Apnl 1985, as amended by Governmem Nonce R. 334 of 28 Febroary
1986 and R. 1753 of 22 August 1986

CHAPTER 1

1, SCOPE OF APPLICATION

{I) The terms of this Agrecment shali be observed 10 the Bmlding and
Montmental Masonry Industres—

(a) by alt employers who are members of the employer's orgamsations
and by all employees who are members of the trade :Eo“«m

T

Eeg2an wssen die
Master Builders' and Allied Trades Assoclation (Cape Peninsula)
Master Masons” and Quarry Owners® Association (South Africa)
wat sy lede in die M I werheid ver dig

{tuema die “werkgewers' of dic “werkgewersorgamisasies™ genoem),
aandse een kant, endie

Amalgamated Society of Woodworkers of South Africa

Amal d Union of Building Trade Workers of South Africa

South African Operative Masons® Soclety

South Aftrican Woodworkers® Union

Building Workers’ Unlon
{hiernz die *“werknemers™™ of die “'vakverenigings'™ genoem), 1an die
ander kant,
wat die partye ts by die Nywerbeidsraad vir die Bounywerheid (Westehke
Provinste),
om die Ox ) gep by Goewer isgewing R. 849
van 19 Apml 1985, soos moi.«m_m by Goewermentskenotsgewings R. 334
van 28 Februane 1986 en R 1753 van 22 Augustus 1986, t= wysig.

HOOFS5TUK I

1. TOEPASSINGSBESTEK
(1} Hierdie Ooreenkoms moet 1 die Bou- en die Monumentklipmessel-
nywerheid ragekom word—
(a) deur alte werkgewers wat lede van die werkgewersorganisasies is en

deur afle werknemers wat lede van die vakverenigings is,
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(b in the Magistensl Distmcts of Tiee Cape, Wynberg [incfuding that
paron of the M. 12] Dustict of S West which, pnorto 9
March 1973 (Government Notwce 173 of 9 February 1973), felt
within the Magisterial Ensmet of Wynberg). Simon’s Town, Good-
wood and Bellville, 1n those poruons of the Magisterial Distnets of
Malmesbury and Stellenbosch which, pror to the publicatzon of Go-
yernment Notices 171 of 8 February 1957 and 283 of 2 March 1962,
tespecuvely, el within the Magistenal Dismct of Bellvidle and in
that pornon of the Magistenal District of Kuils River which, prior to
the publicaticn of Govermment Notes 661 of E9 April 1974, fell
within the M 1l Drstrict of Stellenboseh but which, prior t0 2
March 1962 (Government Notzoc 283 of 2 March 1562), fell within

the Magisternal Distnict of Bellville,
@ ding the provi of subclause (1), the terms of this
Agreement shall apply to—

{a) apprennces only in so far as they are not mconsystent with the provi-
sions of the Manpower Trainung Act, 1981, or any contract entered
mto or any conditons fixed thereunder;

(b} tainces under the Manpower Traimung Act, 1981, only in so far as
they are cot inconsistent with the provistons of that Act or any condi-
tions fixed thereunder;

{¢) ““labour-only'" contractors, working parners and warking directors,
pnncipals and contraciors.

(3) Notwithstanding the provisions of subclause (1}{a), the terms of this
Agreement shafl—

{a) not apply 1o clencal employees and adminsiretive staff,

(b} net apply to umversiy students and graduates in buslding scicnce and
0 CONSIuCHCN SUPETVISOLS, CORSIUCION Surveyors and olher pérsons
dotng pracrical work tn the complevon of their zeademic raining

2. CLAUSE 16.—WAGES—BASIC

{1) kn subcianse (1} (f}, 1nsert the numbers (1Y, (™, **(t)" and
)" before the cxpressions, “Furst’', “Second”, “Third™ and
“‘Founth™. respectively

{2) In subclayse (1) {g), tnsent the numbers ()", )" and i
befare the expressiens “Furst” . *“Second’” and " Third™". respectively

(3) In subclause (1) {)), 1nsert the numbers “*(i¥’". *'(w)*" and *“(0i)""
befors the expresstons “*First™ . *Second ™ and “*Thind"" respectively
3. CLAUSE 28.—HOLIDAY FUND, LEAVE PAY AND STABILISA-
TION FUND
(1) In subclause { ) (a), substzzute the followang for the exisung table

(b) m die landdrosdssirias Die Kaap, Wynberg (met tnbegnp ven daar-
die lic van die tanddrosdistnk Semerset-Wes wat voor 9 Maar
1973 (Goewermentskennisgewang 173 van 9 Februane 1973) binne
die landdrosdistik Wyanberg peval her], Sumonsted. Goodwood en
Beliville, 1n daardie gedeeltes van die landdrosdistnke !E:ﬁ.&:&
¢n Siwcllenbosch wat voor dic publikasie van onderskeidel
Goewementskennisgewings 171 van § Februane 1957 en 283 van 2
Maznt 1962 binpe die land strik Bellville geval het en in daardie
gedeelte van die landdrosdistrik Kuilsrivier wat voor die poblikasie
van Goewermentskenmsgewing 651 ven 19 Aprid 1974 binne dic

landdrosdistrik Stellenbosch et maar wat voor 2 Maan 1962
(Goewermentskennisgewing van @ Maart 1962) binne dic land-
drosdisenk Bellvilte geval het.

{2) Onxtanks subklousule {1}, 15 luerdie Doreenkoms—

{a) van -u«hﬂﬂiw op vakleerhinge slegs vir sover dit me onbestaanbear
1s met die Wet op Mannekragapleiding. 1931, of met "n kontrak wat
daar gegaan of met voor es wal daarkragiens gesiel

Is e,

) van Soﬂ.wmmbm op kwekelinge wat opgelei word ooreenkomstig dic
‘Wet op Mannckragoplesding, 1981, slegs vir sover dit mc onbestaan-
baar 13 met daardie Wet of met voorwaardes wal daarkragtens gestel

is mic;
(¢} van toepassing op “‘sieps-arbeid’’-konwakteurs, werkends vennote
en werkende e pnnsipale en

(3) Ondanks subklowsule (1) (a). is merdic Qoreenkoms—
(a) nie van toepassing op klerke en admimisratiewe personeel nie;
{b} me van toer ne o
bou kap ¢n op k
en ander persone wat
hul akademzese oplewding

&0 gepradusendes 1 die
h Konstruhsteo;
;.En. Eumzumn e..n::nqé_.aa::mqmu

2. KLOUSULE 16.—LONE—BASIES

1) (E), e.onm die nommers *{iy’", ““{1
. m voor dic undrutkings **Eerste™,

‘() en
Tweede™,

**Derde’’ en " Vierde

(2) In subklousule (1) (g}, voeg die nommers **(
onderskeidelik, 0 voor de witdrukkings “*Eerste™,

(3) In subklonsule (1) (), voeg dic nommers "0},
m__n_nn_n.n.an__.n. m voor die wuitdrukkings ‘“Esrste™

*en ()",
Tweeds™™ en

3. KLQUSULE 28 —VAKANSIEFONDS. VERLOFBETALING EN
STABILISASIEFONDS

m—w In subklousule (1) {a), vervang die bestaande tabel deer die vol-
ge

“'Class of cmpoloyss Per week “*Klas werknemer Per week
Employees for whom wages are prescribed 10— R Werknemers vir wig lone voorgeskryf word in— R
(i) clause I6(1Y(BY.. .. .. ... 4,80 4,80
6.80 6.80
8,00 8.00
£v) kloasule 16
3,60 (.. .. 2,60
13.20 () kloasul 3,200
18.00 (vt) klousul; 18,00
- 20,40 {vin) klousul, 20,40
(i)} clause 16¢1) () (i and (V) -... .. .. 2240~ | _(vill) kousut 20

4. CLAUSE 29,—PENSION OR LIKE FUND
(1) In subclause (1) {a}, substitute the following for the exesting table:

4. KLOUSULE 29.—PENSIOEN- OF S0ORTGELYKE FONDS
Fun In subklousule (1) (a). vervang dic bestaande tabel deur die vol-
gende:

“Class of employee Perweek *Klas werknemer Per week
Employees for whom wages are prescribed in— R vir wie loon kryf word in— R
(i) clavss [6(E)(b).. 7.20 {i) Kousule 16{1}{b) .. 7,20
10,40 (i1} klousule 161} {a), ( 10.40
12,40 (K} Klowsule 161} (e), 12,40
15.20 (v) klousule 1 15,20
13,60 (v} Kiousul 13,60
20,80 (vi) Eousu! 20.80
26,40 {vil} klousule 16 (1) (h) 26,40
32.00 (viii} Kousule 16 (1) (h) (i 32,00
35.20™. {ix) Klousule 16 (1) (h) {ii 35,207,

5. CLAUSE 31.—SICK PAY FUND FOR THE BULLDING
INDUSTRY

(1) Substmste to the following for subclause (4) (2) and (b):

“‘(4) Paymer:s from the Fund —(a) An nBEowoa who by reason of
sickdess or accident, confimned by producton of 4 medical cemficate
issued by a medical pragiimener, 15 unablc to follow lus cmployment, and
who quitifies for bensfits tn terms of this subelause, shall be enbitled to
sick pay equal ta the ified | der of the basic
wage prescnbed 1 claust §6 (1) for every work-day, but excluding public

5. KLOUSULE 31.—SIEKEFONDS ¥IR DIE BOUNYWERHEID
(1) Vervang subklousule (4) (2) en (b) dear die volgende.
+*(4) Uubetaling it die Fonds —(a) 'n Werknemer wat weens siekae of
'n ongelok, gestsaf deur 'n sertifikaa wat deur 'n medsese prakusyn ige-
reik 15, A& 10 $aat 1S om sy Witk YOOIt i sit e en wat inpevolge heerdie
subklousule vir bystand m sanmeriang kom, 15 gerghg op sickicbesol-
digmg gelyk aan die persenmsie, soas heronder asngediy, van di -
mum basiess koan s00s voorgeskayf m klousule 16 (1) vir elke werkdag,
dexd b icdae, wat 'n lid o 'n siklus van 365 kalen-

holidays, on which the member 1s absent 1n a cyck of 363 calendar days derdes »?_u«.m.ﬁ
Pereen- Persenta-
Work days sbsent Class of employee .ﬂﬂ_m.. Weskdae afwong Kias werknemer wsie van
wape loon
Employees for whom wages arc Werkncmers vir wie lone voor-
prescribed 1n— goskryf word 10—
Istio Mth .. Clause 16 (D {adtok)y ... . 60 Lste 1ot §0de ounree - Klonsute 16 (1) fad on (k} ... ove - 50
1hio 130y . n_ﬁﬁo 16 (1) (2}t (g), (1), (rand 0 Fide ot 130ste . ....... | Klousele 16 (1) (2} tor (g}, (1} Q) 50
1thto25th .. .. . . | Clause 16¢LtB)y . - - -..... | 30 e 1ot 2ste - . .. : Som | s
Z6thto 130h.. .. .. .. | Clause 16¢1)h} .- o cnn | 33 2ot o 1300 - | Klouswle 16413y L . | 33

(b) Notwithstanding the provisions of paragraph (a), employces shall not
be enntled to benefits untl 26 consecuuve weeks' conmbutions have been
made 10 the Fund Provided that contmbutions interrupted by a penod of
unemployment ot a change of cmplayer within the [ndustry shali count as
cansecutive contrebiuions. No benedit shalk be payble 1n respect of abscace
cxceeding §30 work-days tn & cvcle of 365 calendar days, such cycle to
commence on the day the member 1s first entitled 1o sick pay at 60 per cent
of the basic wage

mw_m.ﬁn at Cape Tawn. on behalf of the parues, this 15th day of July
1986

H.Me CARTHY,
Chairman

R. G. SIMMONS,
Vice-Chaman

1. J. KITSHOFF,
Secretary.

No. R. 2578 5 Deceml
LABOUR RELATIONS ACT, 195

PRINTING AND NEWSPAPER INDUSTRY .
MENT OF PENSION FUND AGREEMENT

1, Pieter Theuns Christiaan du Plessis, Mimster of Man-

power, hereby—

{a) in terms of section 48 (1) (a) of the Labour Relations
Act, 1956, declare that the provisions of the Agree-
memt (heremnafter referred to as the Amending
Agreement) which appears in the Schedule hereto and
which relates to the Undertaking, Industry, Trade or
Dnnzwwunn referved to mn the heading to thes notice,
shall be binding, with effect from the second Menday
after the date of publication of this notice and for
the period ending 31 December 1986, upen the em-
ployers’ organisations and the trade union which en-
tered into the Amending Agreement and upon the
naw_ou..n_.m and employees who are members of the
said organisations or union; and

(b} in terms of section 48 (1) (b} of the said Act, dectare
that the provisions of the Amending Agreement, ex-
cluding those contamed in clause 1 (1) (a), shall be
binding, with effect from the second Zonnwm_mnnw the
date o %_._Emommcn of this notice and for the period
ending 31 December 1986, upon all employers and
employees, other than those refemed to in paragraph
(a) of this notice, who are engaged or employed in the
said Undertaking, Industry, Trade or Occupation in
the areas specifted in clause 1 of the Amending
Agrezment.

P.T.C. DUPLESSIS,
Minister of Manpower.

{b) Ondanks paragraaf {a) 1s werknemers mi¢ op bystand geregug voor-
dat hullc 26 agrereenvolpends weke 1ot die Fonds bypedra bet mic Met
dicn verstande dat bydraes wat ondesbreck word deur 'n tydperk van werh-
loosheid of 'n wisselmg van werkgewer binne dic Nywerheid as aancenlo-
pende bydrees moct (5] Geen bystand 15 betaalbgar 1en opsigie van afwe-
sigheid van meer as 130 werkdee in "o siklus van 365 kaleodendae Met
dicn versiands dat sodamge siklus 'n agnvang neem op die dag wat di¢ td
die egrste keer geregtig 1s op siekebesold teen 60 % van 412 basiese
toan.**.

Namens dic panys op hede die 15de dap van Jube 1985 te Keapstad
onderteken
H.Mc CARTHY,
Voorsitter
R. G. SIMMONS,
COmderveorsittsr
J. J. KITSHOFF,
Sekretans

Np. R. 2578 5 Desember 1986
'/ WET OP ARBEIDSVERHOUDINGE, 1956

DRUK- EN NUUSBLADNYWERHEID.—WYSIGING
VAN PENSIOENFORDSOCREENKOMS
EX, Preter Theums Christiaan du Plessis, Mimster van
Mannekrag, verklaar hierby—

(a) kragens artikel 48 (1) (a) van die Wet op _f.vn.awcn_..
houdinge, 1956, dat die bepalings van die Ooreen-
kors (hierna die Wysigingsooreenkoms genoem) wat
in die Bylae hiervan verskyn en betrekking het op die
Onderneming, Nywerheid, Bedryf of Beroep in die
opskrif by hierdie kenmisgewing vermeld, met ingang
van die tweede Maandag na die datum van publikasie
van hierdie kenmsgewing en vir die tydperk wat op 31
Desember 1986 eindig, bindend is vir die werkge-
wersorganisasies en die vakvereniging wat die Wysi-
gingsooreenkoms aangegaan het en vir die werkge-
wers en werknemers wat lede van genoernde organi-
sasies of vereniging is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat die
bepalings van die Wysigingscoreenkoms, uvitgeson-
derd dié vervat in klousale 1 (1) (a), met ingang van
die tweede Maandag na die daum van publikasie van
hierdie kennisgewing en vir die tydperk wat op 31
Desember 1986 eindig, bindend is vir afle ander
werkgewers en werknemers as dié genoem in para-
graaf (a) van hierdie kennisgewing wat betrokke is by
of 1n diens is in genoemde Ondememeing, Nywer-
heid, Bedryf of Beroep in die gebiede in kivusule 1
van dic Wysigingsooreenkoms gespesifiseer.

P. T. C. DUPLESSIS,

Minister van Mannekrag,
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‘,4 Last year farmworkers

%in the Western Cape
. ; earned an average of R32
4 a week,

This was revealed at a
gathering of welfare,
community and trade

4 union organisations ear-
lier this year, Natal Uni-
versity’s Indicator SA

Specifically excluded from most labour leg-
islation, living on the breadline and almeost
totally dependent on their employers, black
workers on South Africa’s white farms have
come under the spotlight in the University
of Natal's Indicator 5A publication.
CLAIRE ROBERTSON reports.

says in its latest edition.

Grievances aired at the
meeting include:

@ Wages of between R15
and R50 a week.

+  "“In 1985 farm workers

in the Western Cape

- earned R32 a week on av-

erage. Sometimes wine is

regarded as part of the

+ . wage, although payment

i*" in the form of alcohol is

: 1llegal, There is no law

o against freely dispensing

,  liquor to workers,”

" @ Housing is tied to em-

"+ ployment and “Is used to
control workers"”,

“The farmer pays

lower wages on fhe

grounds that he provides
housing. Yet members of
workers’ families living
on the farm but working
elsewhere usuatly have to
pay rent. At harvest time
they are usually expected
‘to help on the farm, and
sometimes lose their
town jobs in the process.”
@ Werker organisation is
hampered by the farmer.

“The farmer’s readi-
ness to invoke trespass
laws makes it difficult
for unlonists to get on to
farms to recruit mem-
bers. Workers may face
dismissal or victimisa-
tion for attending meet-

ings off the farm or for
seeking legal advice.”

@ No provision s avail-
able for the care of chil-
dren.

“Yet employers expect
young women to work on
the farm if needed.

The male head of the
family contracts verbally
with the farmer for the
entire family. Females
are on 12-hour standby at
harvest time.”
® Working conditions are
net contreliled by law.

“Farm workers are
specifically excluded
from most labour legisla-
tions which means there

R Black furm workers . ulmosr !otnll?

sk WY

Villages ‘will glvexfarm
workers indepe

e ,w«
A researcher it the University of e&
Natal's Development Studies Unit has °, ln that there’
proposed farm villages as a splution to
the almost total dependency of farm-

workers on their employirs,

{gpendent
iqnen

Ju i,

i';l“

@denc;em

on white *:=

X

-2 situation exists
Jittle hope for these

, children to' be. absorbed nto their
Jarms wnrkforce "L “there is wide-

e ‘spread concern’about employment

is no legislated minimum
wage, paid leave provi-
sion, hours of work, sick
leave, unemployment in-
surance fund, etc.”

@® Education is below

“The repeal of the Group Areas leg- -
islation and the creation of farm wvil- !
Tages throughout the countryside could
have the effect of enabling farm work- '
ers to goin the mainstréam of the na-’

prospects for the 50 percent of the
farm population whp are under the age
of 18" — yet their residence on the
farms often dentes thetn the education
that would enableﬂlem to get employ-

~‘Dopped-up’ workers
still drink their perks

tion’s life,” wnteslresearch fellow Ms ~ ment elsewhem."',
Indicaupns are that more than 70 percent of workers standard. Libby Ardington in the Spring edition Farm ¥illa w;m t increase
oppor-
*-on, wine farms are compulsive or heavy drinkers —!— SCHOOLS FEW of Natal Universitps I.ndlcabor SA pub- tunitles far gegnerau%lé income, upg'i.}gc_
and this cannot be separated from the use of aleohol-  «gepanls are few and lication, - ularly from Sources which are indepen-
. ism as a means of workforce control, says a Western  opjldren walk tong dis- K ‘ : " dent” of the farmer. e

Cape Black Sash field worker. - .
Mr Philip van Ryneveld, writing in a Natal Unlver-
sity publication, says paying workers with alcohol,
* though banned in 1962, still exists in effect as a fringe
' benefit.

GNDERELLAS ‘ o
She says farm viorkers are excluded &
from labour legislation in South Africa ,;,
and without worker rights, their almost

- tances to get to them.
Teachers are often not
property qualified. Chil-
dren are frequently ex-
pected to work on the

“Existing farnd housing is uridoubted-
ly inadequate angd unsatisfactory,” Ms
Ardingtorn; pbintss out. On some farms
no hcmslng‘ atal.‘{ is provided and work-

total reliance on the goodwill of the
He writes: “Euphemistically named the tot’ system 571 "inctend of going to - farmer often leaves egrn o i r bous- .. :!11'21 ;re gt tgg-‘l 0 ere_ct their own
or dopsteisel, it involves distribution of refect wine g0 v ing, far from medi 7 serv hes and
' (mos) to workers on a systematic basis — some- g A yicipus cirele of trapped in poorly jo R A The re ot the Group Areas Act
{times as much as two litres a day. debts controls worker. “Black children® oh ofymereial would open upto black people land
“In some instancey, workers are given wine at the L‘ellas’ it previously ‘restricted to

“Workers often have no white owner-

option but to buy at farm
shops where goods are
more expensive. They
run up substantial debis
and are unable to leave
the farm, or must have
their debts transferred to
the new farmer employ

farmg are ‘educ io

Ms Ardington sa }I;m, aship. For the majority who are without
There i3 no s

te ; ducatkng #ithe means to' operate landholdings of
African youth on r& %g points out-«

more than .50 hectares, perhaps suit-
there is merely a fmethtd 1y the Gov- - able tracts of Jand ‘could be obtained,
ernment to subsidise ediicstion If the”

subdivided and, et made available,
farmer provides facilities, " it

she argues.' " - iiSiRy 0

This education is usﬁallgg;r%trlcted” BEDISTRIBUT[ON
to primary education and untl recent- » g d :
ly it was impossible to get permission. such land were to be allocated in
for a farm sclmol to go beydnd Stap.  2reas adjacent to'farm villages, these
dard 5. new settlements could kouse and serve

High schools are often lmpt)sslbly far farm workers &_ FEe. commercial
from the farms,|and travelling and . farmsinthear )
boarding costs pre}ve prohibjtive. - - - wm ‘“’l'he é ution would be

"“TFhe creation of farm villages would % significantly reduced §f housing, water,
encourage and enable the State to pro- - . electricity andvbpqic amenities were
vide schools, medicat and recreational ' provided-from:one place rather than
tacilities on the same basis it does for . ., distributed.one bwpn@ to each plot of
other citizens,” Ms Ardington suggests, " &' agricultural lapd 4 /

— e TR

end of the day only, perhaps one bottle. But dop is
sometimes given more frequently -- invaldop, brek-
fisdop, teedop, [unchdap and tshaila dop. Farm la-
bourers in the region consume about 3 percent of the
wine crop in dop, though quantities are reducing
under pressure from the Agricultural Union.”

{ 't EFFECTIVE FORM OF DISCIPLINE

Mr van Ryneveld says farmers are “reluctant to

*abandon the system, as withholding dop is an effec-

tive form of discipline, while glving extra dop is a
cheap means of reward”

“The strongest weapon the farmer wields is argu-
" ably not termlnation of employment but the .order
gn vacate the house,” Mr van Ryneveld says.

“On dismissal or retirement, the worker and family
may find themselves not only without a livelthood but
without accommodation, the community of fellow
workers and access to educatlon for the children.”

r.

“Focusing on the spe-
cific problems of farm
labour, the grievances
aired at the meeting have
an authenticity born
from thé experience of
working closely with
these people over a long
period,” the Indicator
SA report says.
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for buﬂders

quour Reporter
MORE than 16 000 Natal

builders will share a whop- .
ping R11,36 million-in heli~

day pay and honuses when
they officially down tools
for their anmuial holldays
tomorrow,

Mr Ken Daval, secretary
of the Industrial Couneil
for the -Buildjng Industry in
Natal, told the Mereury yes-
terday that this figure was
lower than the pay-out last
year,

‘Last year we processed
33 419 cheques to the value
of R15,93 million,’ he sdid,
addmg that this year they
had written 23 219 cheques

He said the cheques m-
cluded the normal pay in
addition to a holiday
allowante. Only employees
falling under the Industrial

Couneil for the Building In--
dustry in the magisterial .

distriets of Durban, "Pine-
.town, Inanda and Chats-

worth would gualify.
Depending on their
length of service, a general

‘worker who worked a full

year-will take home
R508,50, wh1le an artisan on
a full year's serv1ce will
take home R1485. °

Mr Daval said the drop in
the pay-out this year-was
due mainly to the decline
in aetivity in the building
industry because of the
economié climate.
" “In October this year we
had 16 362 people in the in-
dustry employed by 1406
employers. For the same
period last year there were

" 21009 people employed by

1535 employers.-

"*This year there have
been many retrenchments
in the industry, and at this
stage there is still no sign
of employment bottoming
out,’ he added.

- Builders will return to
work on January 7 next
year.

0
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=t ¢ Construction ranks thinned .

‘ment 1ol 2.07% between Ootoper 1995 |___DAVID rumoneen ] furing sector At curent prices, the
Wﬂw%ﬁ%%%%mﬁ.. anozﬂum " are available only.up-to September,  Asians R857, for coloureds R647, and
gover. gures. when employment was up 4,3%, at  for blacks R584. In real terms, these

. B T ¥ .E.ow.mu%q 297 100 people were em-  7p4 562, on September 1985. Transport translate to R881, R354, R267 and !
S 0 .m/mmmm o Ployed in the industry two months  jobs fell 6,3% in the same period to ~ R250., . - o . )
ER T E N\ N - 2go, compared to 398300 a year be- 214609, - : & o The average Construction wage in
_ S REEN WAT28 N . fore. Wages “and salaries;' meanwhile, .OctoBer was:R726, of R306 in real
1ol B S R N Manufacturing employment fell  ooptinue to be hard hit by inflation.  terms, inelectricity R1 322 (R556) and ™ |
PN BN Y : during the same period, but by only  The average monthly manufacturing .in communications R1 080 (R453). . .
BRY ~ R E I 5 - L,7% to.1,32-million. Jobs in electrl- . wage in October was R956. In real - Average transport wages in Sep-
He FrtgRs | . city generation fell 6% to 62700, but  terms, based on constant 1980 prices,  tember, the last month for which fig-

218 employment . in communications in- . .. {hig works out. to only R402. ;' ures “are available, were R1051

;
Jﬁ
:fw (’y
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%
B,

: creased by 36% to 97TO7. Even that figuré would bs wélcome  *(R448)- while thinirig wages in Avgust
Graplc: ORI MeCaN In mining and quarrying, figures to most employees in the manufac-~  averaged Re61(R279). - .
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Union building ¢\~

A new trade union, the Construction and
Allied Workers’ Union (Cawu), will hold its
founding congress in Soweto this weekend. It
will be affiliated to the Congress of SA
Trade Unions (Cosatu), and will operate in
the construction sector,

The formation of Cawu, whose members
will be drawn from a number of Cosatu
unions, is a direct consequence of the labour
federation’s aim to establish one union to
cover each industrial sector. An enabling
resolution was adopted at Cosatu’s inaugural
congress in Jate 1985,

Cusa competition

Cawu will compete with the largest
emerging union in the industry — the
45 000-strong Building, Construction and
Allied Workers® Union, which is affiliated to
the rival Council of Unions of SA-Azanian
Confederation of Trade Unions,

Cawu’s initial 30 000 members, according
to Cosatu, will come from: the SA Allied
Workers’ Union; Transport and General
Workers® Union; Metal and Allied Workers’
Union; Brick and Allied Workers' Union
(formerly part of the National Federation of

FINANCIAL MAIL JANUARY 30 1987

[

Workers); General Workers’ Union of SA;
and the Port Elizabeth-based National Gen-
eral Workers’ Union.

The congress, to be attended by delegates
from all Cosatu regions with a maximum of
two delegates from each affiliated union, will
be something of a half-way stage in the
establishment of Cawu, Delegates will elect [
interim office bearers and debate the new
unjon’s proposed constitution. Part of that
debate will concern the number of delegates |
each region will be entitled to send to a |
“constitutional” congress to be held later in
the year when full-time officials will be ap-
pointed. [ ]
[0 See Business
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THE Conggess 0f SA-Trade-Unions
‘has taken the third step in its campaign
for “one industry, one union”.

The occasion was the launch of the
Construction and Allied Workers’,
Union - (Cawu)} in Soweto last
.weekend, which drew together
workers fromseven differentiunions.
newly-elected interim president David
Ngcobg described the new union. ‘

“Onit existence heralds a new era in
the campaign for decent wages and
better working conditions — a
campaign which could casily involve
more than 30 000 workers in the
construction-and building industry.

Treasurer Billy Sebola said: “We

. “Bom out of exploitation” wis how P , s
X ‘ v 'Rl,'?oa—!,‘ hOuf-”'_ ‘ o

7MONO BADELA (n??)

face the most oppressive a':;d i:;%uman"l
treatment, -1

“We are swomvgg%i have t6 puth
our bodies to the limit. We have to
wortk in the worst conditions.
_ “On-top, of all that, we are badly
said = the minimum wagg is about

The union declared its*desire to
work with othér progressive political
organisations. Only two people were
given observer status at thelinaugural
conference — United Demotratic
Front acting publicity secietary
Murphy Morobe and Transvaal'UDF
vice chairman Samson Ndou,— TOPS
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JOHANNESBURG S?- A
néw-unjon in the build-

_struétion. and - Allied
‘Workers” Union' (Cawu),

‘| was launched in; Soweto
. atthe weekend

Cawuwﬂl be at‘fihated
to the:Congress of South
Afriean  ‘Trade Umons
[{Cosatu). . B

.ofCosatu policy to. form
broadly-based indus-
trial unions. Cawu mem-
bers.. were, previously
‘members of seven other
Cosatu affiliates.

'Caww's interim’ presx-
dent is David Ngcobo, 2
shopsteward at Grinaker
Construction- and;‘for-
merly. 2 member of:the
national executive® of
the Metal and Allied
Workers’ Union.— DDC
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‘ing. mdustry,‘the Con-.

It was, set up in terms'
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| Own Correspondgnt
JOHANNESBURG. —|.

The fight against: re-
' trenchments, low wages
and.the ‘“racist -behav- |,
iquﬁ‘gf white builders”
are;the priorities .of the

0

recently-formed - Con-
stfiiction and Allied
Workers’ Union, says its
gehéral secretary, Mr
Desmond-Mahasha® * -
‘The union, launched
in Soweto at the: week-
end, draws its members
| from seven affiliates of
' | the Congress of. South
African Trade Unions
i | (Cosatu). .
$ Mr Mahasha says Cawu
45 recognition’ agree-
3 | ments with 12 firms,
*| He describes wages in
the industry as . Patheti-
cally low. The minimim
: | hourly wage ranges from
| R1,60 in the metropoli-
tan areas to R1,04 in the]
rural ‘distriets. .
_Mr Mahasha antici-| |
pates that it will be a
“mammoth task” to
| -bring change 1o wage
structures. — “iftv, U
~ Cawu has détidéd fo
| register 'in terms' of the
Labour Relations'Act to
facilitate direetinegotia-
tions with employers, -
Mr Mahasha says the’
union 'will work hard te |
counter abusive, racist
attitudes which he says
aresprevalent among
white building workers, |

L. ief
—_— P - —

)
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By DAVID NIDDRIE

THE Congress of SA Trade Unions’

W .‘aim of “one union, one industry” takes

“*a step forward this weekend with the
“Jaunch of the Construction and Allied
~'Workers’ Union in Soweto.

- Just over 30 000 strong, the union
dnzqm Smnaan workers from seven
,OOmmE unions in seven of its nine
L ‘moﬁr African regions.

. Cawu is the third union — after the
" Food and Allied Workers’ Union and
Transport and General Workers’

M Union — to have Ennmom into a single
.industrial union since Cosatu over-
obc::mzn&_w set a six-month mnmﬁ:ao
for the creation of 12 “superunions”
“from its 30-odd affiliates at its launch

-in December, 1985. Only one merger,
that of Fawu, met the deadline. Cosatu
has since established an inter-union
merger committee and is hoping to
have achieved one union in each
industry by the ¢nd of the year.

Regional and local merger
‘negotiations have been underway
among Cosatu-linked construction
rionwﬂ.m since June last year, and

: delegates to the weekend founding
) ', congress, at the Diocesan Centre,
h ‘Soweto, will> represent Cawu

. branches, rather than the original
“seven unions: General and >:ﬁn
" Workers” Union (Gawu), Metal and
iwrAllied Workers! Union (Mawu),
.ﬂM_,Ooso_.& Workers’ Union of SA

7

Seven c@ooBo os@

30 000 join

{Gwusa), Brick and Alfied Workers’
Union (Brickawu), SA Allied
Workers’ Union (Saawu), Transport
and General Workers’ Union
(TGWU) and National General
Workers' Union (NGWU).

While the largest number of
workers comes from the UDF-
affiliated Gawu (8 000), the new
union aléo has roots in the old
Federation of South African Trade
Unions, which dissolved when Cosatu
was formed. Mawu had been
organising in the construction
industry for some time before the
formation of Cosatu and continued to
assist in the establishment of Cawu.

The launch of the new union
represents something of an
achievement for Cosatu — it includes
members of Saawu, the first time that
union has actually agreed to give up
members for a merger.

Although Cawu will be formally
laupched and affiliated to Cosatu at
this weekend’s gathering, office-

L{Malf e}l L) —
forces s

Cosatu’s drive to
amalgamate unions in
related industries takes a
step forward with the
launch of a 30 000-strong
construction industry union
tommorow

bearers elected now will hold their
positions only until a second
“constitutional congress” in about
three months® time, when full-time
office-bearers are elected.

Two men tipped for the position of
Cawu general secretary are Mawu's
Northern Natal branch secretary
Willie Mchunu and Gawu national co-
ordinator Desmond Mahasha.

@®The Cawu formation comes three
weeks after the launch of an initiative
to form a union for unemployed
workers under Cosatu’s umbrella.

The initiative comes from worker
advice “office-linked unemployed
worker groups in Johannesburg, Cape

—

e

25

Town, East London and Port
Elizabeth. Delegates from the groups
met in Johannesburg three weeks ago
to plan for a national meeting of the
organised unemployed and, tenta-
tively, the launch of an unemployed
workers’ union, probably in the next
12 months.

The issue of a union for the
upemployed has been vigorously
debated since Cosatu’s founding
congress voted in favour of the idea.
Among the motivations was that
organised unemployed would be less
open to the temptation of taking the
jobs of striking workers. The idea is
also in keeping with Cosatu’s per-
spective of the need to organise
workers as a class, rather than to
restrict activity to the shop floor.

But while organisation of unem-
ployed workers — most of them
retrenched or sacked former union
members — has been taking place
since 1985, a number of practical
concerns have sutfaced in the past 12

months:

@The difficulty of monitoring a
membership far broader and less
clearly defined than that of a
conventional union — with a potential
strength in the millions;

@®The problem of developing,
among this amorphous group,
democratic and accountable structures
of control;

@®The potential of unemployed
workers, once organised and affiliated
to Cosatu, to influence policy in what
remains, essentially, an organisation
representing employed workers.

But while even the most enthusiastic
supporters in Cosatu of a union for the
unemployed recognise these prob-
lems, they feel there is no alternative.
“The problems are real,” says a
Cosatu official, “but if we don’t start
organising the unemployed, we leave
them vulnerable to the enemy, which
is already organising the unemployed
in some areas into vigilante groups,
which become weapons against the
working class.”

Within the groupings represented at
the Johannesburg meeting, the first
tentative answers to these questions
are being outlined. They are also
facing an even more pressing
problem: what can a union for the
unemployed offer its members?

Part of the answer is to be found in
campaigns already underway within
Cosatu’s affiliates: an enforced 40-
hour week and overtime bans opens
the way for additional shifts, and thus
more jobs.

One solution to the problems of how
to monitor membership and what to
offer members, says a union offical,
will be to limit membership to
uncmployed workers actively invol-
ved in union activitiess, co-op§_ and
education projects being among ;En
major activities. — Agenda "Press
Services
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z Mercury Reporter
4}0\ Workers were kille

terday afternoon whe
Y Were buried undep ton

earth after 5
A

hopping Centre, -

cued and revived
ing taken to hospita],

digging a drainage trench o
a construction sjte next to
“ | the shopping centre when
the bank collapsed leaving
them buyrieg under metres
~ofsoil.
. Dr John Keenan, heaqd of
Ambulance and Emergency
edical Services, said it
took 45 minutes to get the
three Survivors oy,

=P ‘%;’.7-‘-‘__

M%m“&nmnme&nml

bank col-
sed at Yellowwood; Pgrk
¢._“.

Three others were res-
before be-

The Workmen were

rkers killed ag)|
trench collapseg

hey wei-é rushed tb King
ard VIII Hospita].
he other two

vf

‘It took a while to get the
Wo bodies gyt *
- Police have not releaseq
the names of the dead,

A spokesman for King Eq.
ward VIII Hospita] sajq last
hight that only one of the
three survivors wag in a se;
rious condition, :

Heis Mp Herbert My} ongo,
The other two were identi-
fied as My Bongose Shibe
and Mr Dayiag Zulu,
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Civil engineers
slice of B
- an | |

" By Frank Jeans
With 70 percent of the civil engi-

" .neering industry’s work coming-

from the public sector, “civils”
leaders should be well pleased
about post-Budget prospects of
still more State funds going into
capital projects.
The civil engineering industry
-.— already on the recovery road
after a long hout of recession ~—
is now looking for a further pep-
up in the form of a slice of Fi-

sis’s R47 billion spending spree.

Certainly, they must he
breathing sighs of relief now
that there has been no Budget
drawback in the form of cuts,
which could have affected the
industry’s recovery.

While there is little doubt that
Improved conditions have set-
tled in, there remains a thin
margin of comfort until work
volumes again reach pre-slump
levels.

Before the Budget speech, the
industry’s leaders were well
aware that even the squeezing
of another 10 percent capital in-
- jection for infrastructure had to
be set against a current infla-'

Y
l.;‘

y oo

contracts

tion rate in the industry of about
10 to 15 percent, leaving little
room for compiacency.

Clear indications of a renew-
ed stability in civil engineering
are seen again in the latest
value of contracts,

+Indeed, if present levels are
maintained, the figure for the
second quarter could hit the
R600 million mark — almost
double that of the critically low
R315 million for the same time

- last year,
hance Minister Barend du Ples-

In the first quarter of this
year, work values reached
R525 million as against the
R400 million for the correspond-
ing time in 1986, and while there
is still a month to go to the sec-

-ond quarter tally, the outlogk is

bright, with R460 million in con-
tracts being achieved for April
and May.

The Government’s roadworks
programme has been the boost-
er for the industry in the past as
it struggled in the face of plung-
ing orders and again, the roads
sector was the star performer in
hoisting the April-May figure by

.R100 million.

Major construction groups
Murray & Robcrts, D & H and

0]
rarend’s

0St

g for O
47-bn cake

goes on

Mew civil engineering contracts
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'I:he value of new civil engineering contracts is estimated at R600 mil-
lion in the second quarter of this year, based on figures for April and
May, when new contracts were valued at about R400 million,

<4 2
|
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Grinaker share this big contract
for toll roads between Koppies
and Kroonstad.

Apart from any forthcoming
millions, the “civils” men are al-
ready well placed to secure a
healthy spread of work from the
Mossel Bay offshore oil project
and the Lesotho Highlands
water scheme as well as
Escom’s commitment to power
station build-up.

© The LTA group has heen

among the millions in road con-
struction recently, and one of
the major contracts was the wi-
dening of 15km of the Garden
Route between George and
Kleinkrans.

This R35 million contract has;
been handed over to the Natiop-
al Transport Commission, and
now LTA Construction teams
are focusing on another NTC job
— the R26 million upgrading of
33km of the N2 from Kleinkrans
to Knysna.
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. {day night to try to resolve the situa-

“[tion (ECA) has accused the union of

-1back its demands.

, Itime when the whole construction in-

Wage dispute
over pay for

electricians

INDUSTRIAL action in the electrical
contracting industry threatens over a
wage dispute between workers and
employers.

Any action could also affect the
building indusiry,

Employers and the Electrical and
Allied Workers Trade Unien (EAWTU)
held, urgent informat talks on Thurs-

tion, which has been brewing since the
union refused to sign the proposed in-
dustrial council agreement for the
Waestern Cape.

The Electrical Contractors Associa-

acting irresponsibly while the union
has threatened industrial action to

“We will drop the dispute if employ-
ers give us firm commitments to im-
prove labourers’ wages,” said Mr Bri-
an Williams, the EAWTU's assistant
general secretary,

“These workers have no pension, no
industrial council sick pay, no dental
or optical benefits, no industrial coun-
cil death benefits, no medica! aid and
no maternity benefits for their wives.”

The unidn is demanding an increase
for labourers, grade II workers, to
R2,86 an hour,

Mr James Baker, executive director
of ECA, said: “The union is robbing its
members of the benefits of a generous
wage offer made by the industry at a

dustry is reeling under financial cut-
backs.” 'y

Employers have offered a 44c in-
crease on the minimum of R242 an
hour for grade I employees, bringing
them to a R2,86 minimum, and a 33c
increase to grade II workers, bringing
their minimum to R2,56 an hour.

Workers earning more than the
minimum would -get across-the-board
increases of 30c for grade I and 25¢ for

grade II.
—



ABOUT 300 workers at Everite's
Kliprivier plant near Meyerton are out on
'strikrdemanding the dismissal of g
supervisor who allegedly assaulted their
« colleague, .
.7 "The workers, members of the
Construction and; Allied Workers®
Union (Gawn), downed toolson Friday
and insisted that the black supervisor be
fired, - .5 T
Everite’s  personne] director, Mr E
-Claasen, - said a -disciplinary hearing
-~ held Tecently cautioned the supervisor
~ because of -%@ minor nature of the

(R
£\

Ancident, iR

¥
i
Arma
&
.

- }‘:’_"_

. Hesaid he believed the hearing and
finding were fair,).. :
*.@ Thes South™ African Scooter,
% Transport,and’ Allied Workers’ Union
« (Sastau) iscored. g victory last week
when Stuttafords Van Lines agreed to
J Bive "its’ members a2 30 percent wage
E’increase.
2 i .
. " 1lhe union’s genera] secretary, Mr
" Kenny Sibiya, said members with more
" than 24 months service woyld receive
the 30 percent and those with lesg
service will receive a 15§ percent rise,

The increase will be backdated to
July 1,

Workers’ Union (Beewu), has signed a
recognition agreement with L Centre
Corporation , an electrical accessories
distributing company in Doornfontein,

800 on

rivi

Johannesburg. F
The agreement includes recognition
of Beewu's shop stewards, gricvance
and disciplinary procedures,
retrenchment negotiations and stop-
order subscription deduction facilities.
" Beewu isan affiliate of the National
Council of Trade Unions, I

) .
® Four hundred members of the Black
Allied Mining and Construction
Workers' Unjon (Bamcwu), are out on
strike in demand of their employer, Con J
Roux in Dunswart recognise their
union. -

The union’§ national mining co--
ordinator, Mr Mbulelo Rakoena, said
-the recognition dispute with “the
company dates back severa) months.,

He said the workers went out on
strike after management’s latest refusal
to talk to Bamcwu, o
® About 70 members of the
Commercial Catering and Allied
Workers’ Union (Ccawusa) at seven
branches of Triangle Furnis!lers, are
out on strike following management’s
“‘reluctance” to negotiate wage
increases,

The union’s Johannesburg branch
secretary, Mr Kaiser Thibedi, said the
workers took the action at noon
yesterday and are trying to induce
Management to discuss wage increases
which it is reluctant to negotiate.

boow



. F By DICK USHER, Labour Reporter
- A MAJOR strike in the greater Cape Town

| no mediecal aid and no maternity benefits.”

| scheme to create a new category of workers

| necessary qualifications at 60 percent of an

| workers to hold
strike ballot ...

* electrical coritracting industry hangs on the

outcome of a strike ballot as talks aimed at
"settling a dispute about labourers’ wages
~endell in failare,

A spokesman for the Electrical and Allied /]
 Workers” Union (Eawtu), an affiliate of the
. National Council of Trade Unions, said a
:.strike ballot would be held of members in
; the area covered by the industgidal council
- agreement, greater Cape Town and-the Pen- |!
, insula. - ’

Eawtu members include all grades of
4 workers in the industry, Under the industrial
.council agreement three conciliation meet-
' ings must be held after a dispute is declared.
y After that the union may hold a strike ballot,
#Fhe spokesman said the third meeting was
gheld yesterday.

. “Bosses came to the meeting bankr;:pt.
<They had no new proposals and refused
E,qunt-blank to change their position,” he sajd.

g EMPLOYER’S OFFER.

[ The sticking point is the employers’ offer
for Grade 2 labourers of R2,56 an hour. The
union is demanding R2,86 an hour,

“These workers have no Pension, no indus-
| trial council sick pay, no dental or. optical
benefits, no industrial council death benefits,

Another point of friction is an employers’
who would do an artisan’s work without the

artisan’s pay.

A strike would also affect the building in-
dustry because electrical work has to be
completed before building can continue.

Spokesmen for the Electrical Contractors’
Association of the Western Cape were not
immediately available for comment.

I —— — — - . - —
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| By SY MAKARINGE |

SCORES of black
construction workers
employed by Bester
Homes are living in
appalling and squalid
conditions in a small
shanty town set up by
thé' company near 2

building. site in
Pimville, Soweto.
Residents living in

nearby houses this week
eapressed fear that an
epidemic could break out
in the area as there was
tack of proper sanitation
'n the camp. Workers
living in the camp also
told the Soweran that

T——
they relieved themselves
in the veld as their toilets
were blocked.

They said the squatier
camp could result in a
health hazard jf nothing
was done 1o "improve
conditions in the area.
Bester Homes will be
working in the area for
another year, -

An investigation by
the Soweszn found that
two toilets which served

about 70 people were
blocked. Rivulets of
polluted water snaked
through the. yards of
nearby houses, Residents
are also plagued by a
hauseauing smell (hat
came from the blocked
toilets,

Miss Estelle Bester, the
Soweto City Council's
Director of Housing,
said she was not aware
that Bester Homes had

established ,& squatter

camp in Pimville, ¥ -

She said the councii
could get tough with the
construction company if
the camp did not meet
health requiremen;s,

Mr Johan Horn,

Bester Homes® site
manager, said it was
Rormal practice to

establish a squarter camp
in the vicinity of a

lle building camp

building site.

“I know that the camp
does not look too good.

" Butalready our sewerage

has been connected to the
main  sewer hpe,” Mr
Horn said. ’

He said the Pimville
project would be
completed within the
neat twelve months. Mr-
Horn added that he
would do his best to
improve the situation.

T ———

he blocked tollets at the Bester Homes'.

NE of t
- 8quatter camp.
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FOUR-hufidred workers — members of the Municipality
Workers' Union of South Africa — who have been on strike
for over three weeks at the Kwa-Dabeka Construction site
and subsequently sacked by the Natal Provincial A minis-
tration, were re-employed this week. C.L

- They were re-employed under the following conditions:
" @ That trade unions would not be recognised.

® Strikes would be illegal and all persons participating
would be liable for dismissal.

@ Workers should voice their grievances through manage-

ment formulated workers’ councils.

® Salaries would be lower in most cases, because workers

had to be re-employed. _
Mwusa officials were not available t at the

%i

;s in terror from the vigilan- management is aware of

h  tes who allegedly assaulted the identity of these people

\ them. C (the alleged vigilantes), it

;g‘: B A union statement said:  appears that no action has

: Despite _the fact that been taken against them.
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Pay rises for
Cape b
Labour Reporfer 33

‘NEW .pay scalé3—1or dhe Wes Cape’s
'30 000 building industry workers came into

+ effect this week.

. Boland workers will get an 11,9 percent in-
crease and Peninsula workers 4,5 percent.

. A spokesman for the South African Wood-
-Wworkers’ Union (Sawu) said Boland wage ne-
gotiations started with all unions on the In-
dustrial Council asking for a 50 percent
wage increase. Employers started: with a
five percent, offer. | '~ . .io7i

i “When thé emplﬁyeriéi"c;ﬁéi:ed"ll,si percent

.the council accepted, with Sawu voting

against.”' | .
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Wprkers down ‘tools
over holiday bonus

ABOUT 800 workers at.a. Sandten constmct:on
company yesterday: downed 'ioolswand gathered at the
Johannesburg offices of the'Indusmal Council in protest
against- the councll’s dec1§1on to reduce fthe, workers'
holiday bonus contrihuhog;g v m;r»‘v

.-r_

=T

A spéicesman for the

South - African Allied
WorkerslJ on—whxch
reprcs nﬁs‘“h workers—
*meﬁib‘crs -demanded
tha,.twthﬁndustrlal
Coindii intthe building
settoro féfrain  from
reducing. their paid
pubhc’ ‘holiday, holiday
boniis "(léave pay) and
holiday stamp fund
contnbutlons

é"-' ‘Meetmg

He said the workers
gathered at the council’s
Johannesburg offices

where a meetmg between

‘ the umon and employer
; represcntatwes was held.
The director of the
concerned company,

By THEMBA
MOLEFE

Tiber Bonvec, Mr

Franscesco Rivera, said-
the stoppage did not

concern employers

because the decision was
taken by the Industrial
Council and was binding
for all in the building
sector.

Mr Rivera said his

. company held a dim'view

of ‘the workers’ action
and was concerned about
the strike of tools. "~

" He said the Indusmal
Councll was concerned
“with the hxgh unemp]oy-
ment rate in the mdustry
hence its dcclsxolg, ;< fo
reduce hollday,obonus
contrlbutlon; Aand
increase workers
unemployment insur-
ance fund contributions.

T
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HE geograph-|

ic focus of

) world econ-

omic activity has

shifted centre over the
ages.

In the 12th through to

the [4th century, the

pulse of world n.mmw was

. concentrated %ign. the

Mediterranean Sea area.
By the turn of the 20th

decades, the buzz of hardly concern himself Mation’s potential to its mutually beneficial until

By AN . economic life and with. utmost, to- take tognis- -~ recent domestic econom.
ECONOMIST activity shifted once There are, however, ance of these forces that - ;. problems in the United
world trade began to 8gain. This time east- various countries which have m%m.maat the. coun- * grates gave birth to the
eonmcentrate in the Wwards towards the have, often hm:ﬂmw tries. NI Sy cry for _ protectionism,
Atlantic Ocean region, Pacific Basin. 3 anamn‘n.o:m ﬁ?» ; Showm™ _._.Hn._...wwn is" —._.o a_.m_nmﬂmq_ i_.:.nr has grown
“which bordered what was § * % 1he PacificBasin hosts  such remark B h.m_.os;F.,n that Japan alone has by considerably louder as

centary, ;n....wdﬁﬂm, monmmnnoan the~world’'s - @ large number of that it would be Q.ﬂm" % far been ﬁrnao% noBEn the years have gone by.
centred on the ' New - richest nation countries, many of which concern to- anydne ¥-performer/ssince == World " St lin

World of America, and Over the past few - the Westerner would interestedin nn<n_ov§mm .uzmﬂm.w.f,irw umuﬁ.ﬁh ruggiing

- mnnﬁnnann?srnaom - The overwhelmin

T T ¥ [Gitiets have failed isdie” s

= others haye fai Y€ success of Japan has

< | toTits: mon.en._mumron of tended] at least until

ml _Western. anmm...uwna their recently, to overshadow

2 ~ lncorpora mmrwm_m and yhe performance of four

MmNNWWaJno‘ .c.nm.w—m,m.. other countries, which

sEnvifbnmentirather Z.have often been nick-

14#:“#..,..11 n—.—.ﬂ :Hu.D_.:‘

muwnnah‘
u..mnnﬂﬁfj.n! T rnl - ‘. 1
: N.Wwﬁ.zﬁm»»wu,mmuzu ble These countries are
blending of mwmn and
West ensued. - -~

World - War® 2 had
another important result.
It provided the Pacific
.” region with the access of
B free tradeSinto the rich
. >an:om_ﬂiw.mwmn%;&mﬂ
.ﬁ:qu&m” on! nihip, Wag$s

.lnlhn.ﬁ.

Taiwan and South
Korea. They have in past
years achieved double
digit annual growth rates
at a time when most
Western economies have
been wz.cmm::m to
Eﬁnﬁb&h mnun.& GDP

E%" of around 5} percent.

Hong Kong, Singapore,.

Whereas homogeneity
has always been at the
core of Japan's success,
diversity, creativity,
agility and aggressive
determination have been
the main factors which
have encouraged the
phenomenal growth in
the Four Tigers or Newly
Industrialised Oocnﬂ_nm
(NICS).

The Japanese um:o:
has a great and ancient
cultural heritage which
incorporates a strong
and definitive code of
ethics and conduct which
permeate every facet af
Japanese existence,

The binding of the
Japanese nation was
further entrenched by a
strong nationalistic
element which embodied
the desire to get Japan to
regain its proud stature
after being defeate Zin
World War 2# #, 343
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FINANCIAL and con- .
tractual disputes
have prompted Spe-

and , sub-contractors

formation of a
national representative body.

| The aim of the proposed body will be
to negotiate better working and contrac-
tual conditions and to create an aware-
« | ness_ within government and major
| employer organisations of the problems
. | facing contractors.

Twelve registered employer associ-

ations and several independent sub-con-
tractors, re{;resenting a major part of
1 | the sub-con racting sector, attended a
. | meeting earlier this month.
‘ A spokesman for the group said the
initial response from the industry had
been positive and further discussions
would take place in the new year.,

He said that while sub-contractors re-
i | presented between 60% and 70% of the
activity on a conventional building site,
they had traditionally been placed in a
subservient position to the builder —
contractially ‘and financially.

AThis situation has led to numerous
L disputesi’and general _dissatisfaction

frac

cialist:,contractors ‘?)\

&- ior\rs C
Jcontracto 0wy Ay g
st form new body

[ MICK COLLINS N

among sub-contractors. Typical of the
problems facinﬁ‘qubmontractors'-is a sit-
uation where the ain- contractor fajls
to pay the Yub-contractor on time be-
cause he is using the money to‘finance
his own activities as a form of interest-
free bank overdraft.

“The syb-contractor has no recourse
to the owner of the property because of
the way contracts are presently-struc-
tured and either has to wait forhis mon-
ey or turn to costly litigation.”

He said sub-contractors were fradl-
tionally poorly organised and unable to
present real opposition to builders and
organisations which had been responsi-
ble for the structuring of contracts.

“That is why we have,met to put
together a federation that will give us a

reater say in the workplace and in the
ormulation of equitable payment and
contractual conditions.”

to |
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47 1lab€‘0:1ré51‘/'

L]
L0 Ecommlttee
| PR -

/@‘ 3 o BtntbReporier
least 47 casual labourers employed in upgrading
01d Crossroads have been fired by the township’s
commitfee ;because they are not committee “sub-
jects” or ‘members of the conservative faction.

One s§aatter camp leader put the sacking figure
at “several hundred”, but Mr “Toppie” du Toit,
managifig director of Topcor, the construction eom-
pany invelved, said only 47 workers were fired by
the conimittee on Monday.

§ He said his company had agreed at the beginning
of the R3,2 million contract that the 01d Crossroads
committee could choose casual labour.

“We! quite like it because we don’t want any bad
feelings there. We’'re a handful of whites among
thousands of blacks,” Mr Du Toit said.

He eonfirmed that his work force were summoned
to thé Old Crossroads committee headguarters last
Friday where they were guizzed about their home
addresses, but denied the committee had acted
" arbitrarily. “We’ve got an agreement with the com-

mittee that only people of Old Crossroads can come
and:work there,” he said. .

Portland Cement squatter leader Mr Christopher
Toise handed the Cape Times a list of 61 people
allegedly fired and said there were “hundreds
more”. .

[




“Building , .
industry ,, £
}imp'roves?y
_training
methods™¢ 7

The building industry has given '
 training a boost with the estab-
;isﬁ%nexf'rn’?ﬁéﬁgﬁﬂrﬁ!é”m=r
tries Training Board aimed 'at
streamlining the country’'s
teaching spectrum.

Mr Lou Davis, executive
director of the Building Indus-
tries Federation (Bifsa), says: '
“Dhe industry will now have a
far better structured training .
method. ' ‘

“The most important facet is -
that trainees must acquire the
right skills through accredited -
training organisations, whether .
they are technical high schools, |
technical colleges OT private -,
training centres.”

Pointing out the effect the re-*
cession has had on the industry,
Mr Davis said the alarming .
shortage of skilied manpower
meant that a considerable frain- -
_itgg,burden would fall on all cen-

o {ractors and sub-contractors if
~they hoped to meet the future
, needs of South Africa. .

And by co-ordinating the
training efforts through the
BITB, there would bound to be a
drop in the amount of wasted .,
manpower. The time taken to

. train an individual will also be
moke strictly monitored and
controlled.

“Because of the slump,” says.
Mr Davis, “much training {ime -
has been lost and it is vital that .
the industry turns its attention
to the problem of getting suffi~
ciently skilled and competent .
people back on to the building .
gites around the country.

“When one looks at the de-
mand for buildings, houses and
office complexes in the years
ahead, it is patently clear that
the industry as a whole has very

work with skilled manpower re-

Rt

\little hope of completing all the

sources currently available

e ey i

- - - 3




‘Cawu dispute Q '\

' A GROUP of construction wotkers is st

t loggerheads with their employers despite an

agreement fo reinstate 98 union -members who wer

dismissed in December 1987,

They were fired after downing tools in Novemb

+ last year.in support of two colleagues who had los
their jobs for -alleged’insubordination. They are all
members <6f the Construction Workers Union §]
(CAWU), an affiliate of the South African Allied Q/

- Workers' ‘Union (SAAWU).
Grinaker, construction that the dismissed workers {\\)
<

Last week, CAWU reached an agreement with
would be, reinstated. However, the firm is insisting’
that the' workers should have their skills retested, as if \
they wereinew employees.

CAWL js recognised by Grinaker in other parts of &
the country, but not in East London.

g e

The negotiators are also dealing with a separate 5
incident at another construction site in East London,
where. 17 CAWU members were retrenched in
November last year. Management could not be
{

reached for comment. /
—_— e ————————ee .
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construction indus-

THE modest _.mnoq.
ery expected in the

try, after three

- years in the doldrums; will highlight the

shortage, of wuﬁmamnnmn staff.
SA Federation of Civil munEmmem_.

| Contractors (Safcec) president Brian

Hackney says the cyclical nature of the -

- /industryleads to a mmmma or mmBEm situ-
|~ ation. .

He says the mwownmmm of mmumw& con-

-sulting engineers-and contraetors is al- -

ready being felt, partly because of the

g brain drain and Em significant decrease

¢ thigyear. Safcec
. ber'of civil éngineers has plunged ffom"

_.. in engineering graduates.

From a peak enrolment of 700 in 1972
the number of new civil engineering
students has &.ow.ﬁmn to less than 300

igures show the num-*

Huméee in- Humu to mn 000 Jast yedr.. -

“ourably with those paid. in Britain
- where 20% of SA’s construction man-.

KAY TURVEY .

, anon executive n:.onnon Jan mmmE.
inski mmwm the increased amount of work

- . available to contractors in 1988 can cre-

ate problems; because of the shortage of
nmiiddle and Hosmn management in the

. En__mg

" Salaries bma to South’ Pmﬁnmum in
these categories compare very unfay-

‘agement has been _.,mo:_:mn 93_. _.._5.

) ﬁmmn 15, years.

- Kaminski says ﬂEm _.um led to m m@mmam
muoanm ‘of middle management, result--

-ing in.greater pressure on those S_E !

.wﬂq\m inability to m#_.ma» new m_.wn__mﬁmmx

AOoH_mﬂE.oﬁos Emsmﬁ\ short of skilled staff

08.6 546 om wm..hn o_omm mmwm Emﬁ
with.2 geod orier book'for 1988, his

stay behind.

‘In many. cases, Emnwm ao_oﬁ.m% Ea
Indians.are moving into foremen ‘pasi--
tions, but there are not sufficient people”’
noEEn :w ‘fast m___o:m__ to- Emmn the

eeds of the-industry. .does not share the view that the indus-

oounE. ‘construction - &Em_ou sz.. *+try is undermanned, as it is still heavily

Alex : -Boeger -agrees’'the. ‘shortage of -
middlé managers'is ‘dué to the indus-- .

uoqmw.oﬁmun itself.

Ea&m Emummmﬁnmuw. T A qmu
R Vi, uﬁw. - T4,

.,. .company will have 8 be careful Tot to -
! Murray & Roberts MD-David Brink

. over-traded. However, he says there are -
- gaps ‘in the .Sn:m_u.w umn_nﬁm_._w E .
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Pay is

CP Correspondent

" ABOUT 60 employees of .
Conrite Walls in* Néw"
Germany near Pinetown
downed.tools this week in
protest against an an-
nouncement informing
them that a R10 wage in-
crease - they had been
~promised, would only
come into effect after
their-dismissal, '

The workers, all members of '
the Construction and Al-
lied Workers Union, were
handed a letter informing
tfllem about their dismiss-
al,

. gt Yo

A Cawu spokesman said the’
manager, D Spiers, prom-
ised that the increment
waould come into effect in
two weeks time, which co-
incided with the date of
their dismissal. .

In a letter handed to thc
workers, management
said it was because the
company was to be reor-
ganised and the buildings
.sub-let to sub- contractors.

| The Cawu spokesman said:

' “This is a ploy by manage-
ment to weaken and di-
vide the workers, most of
who belong to Cawu.”

- When asked for comment,
the management of the
company referred the rés
porter to his lawyer, who‘ﬂ.-
could not be contacted.
Concord News.
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Minimum wag
Contractor fined

Court Reporter

A PAINTING contractor has been
fined in Cape Town Magistrate’s Court
for employing unskilled labourers to
do skilled jobs and mot paying them
the prescribed minimum wage.

David Matthews, director of Guild
Painters and Decorators, and his fore-
man, Mogamat Reyners, were each
fined R300 {or three months) anid or- | -
dered to pay the Industrial Council.| '
R35,60 for distribution to Mr. G Bezui-
denhout and Mr R Conradie by March.'

The sum covers the shortfall in
wages paid by Matthews to the two
men in one day.

Matthews and Reyners were con-
victed of contravening the Industrial
Council agreement for the building in-
dustry by allowing two unqualified
workmen to perform skilled work and
failing to pay the minimum rate.

B
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of wages Ireeze

Business Editor \Z£7
THE No 1 issue {0 the construetioh industry in
President PW Botha's new economic reform pro-
posals was the privatisation of certain Govern-
ment and gquasi-Government operations which
promised considerable benefits, says Mr Neil
Fraser, president of the Building Industries Fed-
eration..

Commenting on aspects of the proposals, Mr
Fraser, divisional director in Murray & Roberts
Construction, said: “1 am hopeful that other Gov-
ernment-controlled industries will be privatised
because ‘such moves would result in a furiher
outflow of benefits to the industry.

- “Probably the most important factor within the
privatisation decision is that monies raised
through it will be ploughed back to relieve South
Africa's debt and go into infrast.uctural develop-
ment on a,broad basis, making more money
available to benefit the construction industry
generally.” _

Mr Fraser said of the suggested pegging of
wages in'the private sector: “While we are sym-
pathetic to the principle of the State President
calling on the private seclor, in practice {his is-
sue is going to be far more difficult.

«The construction industry, because of ils state
over a number of years, has lost a great percent-
age of its professional and semi-professional staff
who can only be enticed back at vastly increased
salaries.

“Then, with the rate of inflation over the past
12 months, we have been and will continue to be
under considerable union pressure on Wages, and
1 cannot see the unions being 100 folerant or sym-
pathetic to the State President’s call.”
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layers and labourers
were told to stop work
on a Sasol housing
project in Secunda be-
cause they had “no white
supervision”, claims a
building sub-contractor.

This has been strongly
denied by Sasol.

Sundra builder Mr
Koos Botha said he and
his team began work as
sub-contractors to Scha-
chat Construciion on a
new Sasol luxury housing
project last Tuesday.

However, he says, 20
minutes after he left the
site a Sasol site “clerk of

¥ pr——

"Sasol denies builder’s claim of racism

/ A team of 36 black brick-

works” told his men to
stop work because there
was no white supervisor.
Mr Botha said this was
“platant racial diserimi-
nation” and that he had
withdrawn his team.
Yesterday, a Sasol
spokesman said: “Build-
ing operations on this

R O
o I A LY

particular site were
stopped by Schachat Con- |
struction and Sasol dur-
ing a normal site inspec-
tion because of sub-stan-
dard work in the absence
of any supervision.

“No reference was
made to the lack of white
supervision at any time.”

L




BUILDING TRAINING
Filling two needd >’

Many good ideas are so obvipus that onec
wonders why they weren't thought of before.

'Such is a scheme recently int by
Murray & Roberts (M&R) Cqnst i
Natal.

Tackling the acute shortage
building industry, M&R has been running
building traiping prograrnmes with the sup-
port of the Department of Manpower. Part
of the course involved students constructing
«practice” houses at the training site — then

demolishing them.
Now, says MD

-

u

Andrew Stewart, it has

| peen decided t0 build such houses in sur-
rounding areas — and leave them standing
for occupation by members of the local com-
munity.

In this way not only are students acquiring
vita! skills, but also helping to address — i
onlyina small way — the housing shortage.

As the necessity for training programmes
of this nature becomes recognised, homeland

governments are givi
1 giving prefl i
sove ¢ ; erent
| deve; 013 mcgmsai?afﬁ which tender fo:‘alllbtl:sei?::
foeveipment ey are using and training
F i :
veiog:'-, ;x:;r;ple, in the _documents which de
Felopers go:']::l l:'leqttured to submit to lht;
ent, in ord
rove i s )
Ea o gllﬁ: ::;:;rlllssh;fhdevelopers and tol:)?:taafn
» they are no i
sta i it log
st ;eh\ov‘lla‘tn :se will be made of locc.'l:l"lr:l;ios‘:
Whow mny loqal peaple will be trained
handsomely tzrs, it could pay chplopcrs:
o tasamely hcump]y with these conditions
fs busin Thnt e _homelands is increasing!
lucra lh- ¢ main barrier: to develo mg t
already eaagloce;tlém of land and Stewaﬂt eén
appealed to black y
1;§dcqsffl_n Natal and KwaZulu t ogmmu_mty
is available. 4. © help mait
%
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o ymand for housing has seen'the ‘building industry |
it by soaring costs, ooacocsmma vw severe short-
mmmm ‘of labour and materials.? R T

ERFINEY A [ SIP v or e ¢

. mm t The: driving force behind &,.sm ‘boom has been't »
© 211986 amendments to the Black Community Devél-]
aﬂ.: -opment Abet, which allowed blacks freehold’ Emrﬂm.
.- adin:white .urban .areas, and let the E.Emnm secto m.
ﬁwsﬁmsa in 92553 for moq&ovﬂmuﬁ. e

.
rit ¥
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- 7w ¢ondugted in. conjuction with'an indepéndent mar-
, Mﬁwme research company, Regl Estate Surveys (RES),

mr ound .that.- only :43 ‘per. cent"of . building’ plans:,

£ Ry

per cent in 1985 and 87 per.cent in'1983., .7 1227 . ¢ .“The industry is mmoEm pressure Woa mEE%mom .

8 raise wages. Although the government has ap--

. ; M,wu,wo:m.om "wo aomczm of the BER's mﬂcaw ‘shows ﬂwmﬂw

+9f.net 70 per cent of residential .contractors re-
.- «rPorted a higher volume of work than a year ago. 5p

b ,m‘oa tAn - RES~ ‘director; Mr' Erwin i Rode, mma .
=2d“Coloured : and *Asian “housing -has?doubled be-
tween 1984 and 1987, while plans passed for black
rﬁuosmEm during the same period increased by a fac-
e “tor of 32, Over the same period white wozmusm Emum
o &mﬁ.mmmmm g 11 per omnﬂ: A

FG

- g abonow&um to statistics released aw Sm wEEEm
- wnmw.nmzmﬁzmm Federation of South Africa (Bifsa), the
o+ e0st of building has risen by between 21 and 25 per
- cent over the past year, BmEH% as a result of ma-

4

%sm

“ oA wznmmn for mnosouza RéSearch amwv mm?mx.m .
!

“passed in 1987 were for ér:mm_ ncSvmnmm .,.SE 675 -

‘ L will have to bé paid.. i

8%

ﬁmEmH E.Em increases.
LS

i But Rifsa’s " oxmncscm 9823 .gu Lou. Davis,
- mma that building costs will orau further this year
-+ as a result of -higher interest payments, higher

- prices for materials and P.S.mmm:am from mEEowmmm :

mou Emsmu wages. -

w._wmmm statistics’ mwoi that the cost om cEEEm

32 Sl b0 :,..:

..1\ ....1&.

:¥ an average aoam excluding'the vznm of Eo stand,

.m ﬁmmf.wﬂhﬂm,m mwm@wmﬁfuwfmﬁ#mmﬂﬂ.%tfr .w:ﬂ: . )
".+5¢This has now risen-to R685 (per m?) and this,
noEwEma with phigher ~bond umﬂmm. means ' that
many families s:: not Um able 8 mm.oa to build,”

Hsu Davissaid. - .. ... P

h;uﬁ. o ;

v

" pealed for restraint, : is certain a:: Sonmmmmm

i

U WAS a. wmcocn.wmﬁoumzm Emcmc.w we are mmvmn-‘
""dent on the skills of the workmen on site and it is -

., unfortunate that with each slump we lose thou-
- sands of skilled workers who are reluctant to re-
turnlater. ., . . ..
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“The only mm.moﬁim method; of stabilising ﬁ_m..‘

-, vEEEm industry is for Smﬁm:ommw investors and -

developers to keep investing in this sector and for

building material suppliers to contain costs,” Mr
Davis added. — DDC
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) HEN IN February the
1B Jwere used to restriet the -
activities of Cosatu’ and

f.17 other organisations, Margaret
+Thatcher, we were told here pri- ~

again Pretoria® had frustrated .
her attem}@ts to persuade the
world that, with proper en-
couragement, President Botha's
government could be steered to-
wards an apartheid-free soctety.
If Thatcher was mad, her Feorelgn
Secretary Sir Geoffrey Howe must -
have been even madder, hecause he
is the politician at the rock face of -
relations between Britain and SA
iremember the humiliation he suf-.
ered on his last visit to Pretoria?).
Yet, ever calm and reasonable, Sir
Geoffrey stood up before 2 London
| audience last week and gave credit
where credit was due. Yes, all Brit-
ish governments had abhorred
%?a eld — which was neither
‘estern, nor civilised, nor Christian

Ty

i

|, take”,

“refr g
.S b

i h@.‘- r {'. LV “

that change in SA would not ba

e BT AT

88,
':'gpk{
cial deadlines enly ralsed and then
dashed £alse hopes, It was becessary
to take the long view. It was Sir
Geoffrey's most important policy
speech on SA In three years.

GO

chance,” was the Minlster’s ery from
the heart. pracry .

“People have a limited capacity fo'
digest change within a given perlod
of time. Too much change all at once
drives people lnto confusion and
causes polarization,

“The ‘haves’ tend to go into blind,
conservatism and reactlonary ex-
fremes. The ‘have nots’ tend to gravi-
tate towards fatalistie destruction in -
Ancemic or revolutionary violence.”

frIntelligently and li rategl ex-
.¥ pressed, It makes a walcome

» [ rom the tubbish I had to listen to
. f.éjom some of

o

Y

emergency regulations .

wately, was “hopping mad”. Once. ...

— and yes the adoption of apartheid, ;|
had been“fa ;egnb ¢ andrn;aglc Mg~

{"“But President Botha had taken -

S

T \ X
ir Geoffrey bven went 5o far 85 '
Short time-scales and artifl- ~

i
I
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anchor
against
sanctions

i

¢+, Cablnet when I reported Parliament.

*  Van der Merwe explained the ob-
atacle course that confronts every
reform measure. First, the decision-
makers have to accept the need for

. reform. Then their power base has to

; be persuaded — thousands of people
shave to be talked around In time-
,eonsuming face-to-face meetings.

! Onee reform Is generally aceept-

¥ s,}};‘gg&tfy‘:‘a point, perhiaps, that o, the idea has to be convérted into

> | edge. We do not kaow how long the leﬁg}}:lu"“' “’hi:fgh “b‘;ﬁy l;“‘g
long view will be, he said, and "pot ' SXiensive zcusdl e mwm )

E, knowlngl we must expect our pa.\ - Sles are normally g Complex,
tience 10 be stretched ‘almost to —E0d several laws, ordinances, by

w| breaking polnt”. = . laws d::d tmsgulattlgs may neﬁi
-+ This question of the pace of reform* = AMenament. Sometmes a comm

. | 105A was the subjeot of an article in  #i0D of inquiry has to be appointed.

2 | South Africa International recently 4 iﬂ'l'hen the %’U legislation has

- | by Minister of Information Dr Stoffel »+ t0 be passed by Parliamnent, and with

* [ van-der Merwe, “Just glve us s... three chambersof Parliament this is

i} + no longer as easy as it used to be.

- Finally, the legisfation has to be im-
Van der Merwe went ca to say: - plemented by officials “who do not

necessarily understand or approve
of the new approach”.

Perfectly true. Van der Merwe is
not exaggerating the problem. But
nelther I3 Sir Geoffrey when he sald
the dynamics of change in the white
commumity
dynamics of change in the black
community.

So how will the deadlock be te-)

solved? Is this why security mea-
, ciously —~ to ensur¢ that the blacks

| o e e

rf 8 on Apl particularly had ¢ | & = = . -

| beem “4 courageous turming away v |y \* STANLEY UYS in London .« ' '
o1 from appeasement of the far right™. ¥, |*

;} Fed '.';‘ri.';“ﬁ,,'}@i.'ifﬁ‘ ':,V v,‘ -‘,l‘)’?,-> iy é - ,

o I - 5 ! > B

reform works its way slowly through
the white community?

The whole concept of the South
African ﬁovemmenl battening dowwn
the hatches while it proceeds at its

own controlled and deliberate pace *

of reform is flawed, though.
It gives Pretoria the worst of both
worlds: conservative whites feel

, threatened by reform, while radical *

blacks dismiss it as meaningless. It
Is a strategy that devalues the whole
currency of reform.

But assuming even that the black
E?Iltical struggle in SA can be con-

olled through oppressive measures
for the immediaté future, what about
the international situation? What
about sanctions? *

The international situation is very
volatile. The US has become & wild
card in the pack. The exodus of
American companies under disin-
vestment pressure has had a dee;
psychological infivence on US attl-
tudes: disinvesiment has created the
feeling that SA is expendable and the

are out of phase with the » sanctions campaigners have moved
- into this vacuum.
* ' Britain preaentk

agatnst sanctions: It kas £2 780m in

" fixed investment in SA, trade in ex-
ange '¢ sures have been invoked so fero-( -cess of £1bn a year and there are

.more than one-million South Afri-

the takhaars in the | remai}z patient while the osmosis of, £ans who still retain the right of
G ‘ . M 0

s the anchor -

abode in Britain, These are not jh-
considerable considerations.

But for how tong can Britain main-
tain its present measured pace of
relations with SA? It says it does not
believe in punitive sanctions against
8A, hut already it is applying no
fewer then 15 “restrictive mea-
sures”, Perhaps there is a differetce
in principle at the moment between
sanctions and “restrictive mea-
sures,” but it could easily become a
difference merely of degree.

The most significant change that
has come over the business commun-
ity here in Britain towards SA re-
cently 18 not an increase in hostility,
or a [oss of patience, but simfgl a
decline in lnterest. Slowly, SA %e—
Ing written out of books and out of
the minds of British businessmen.

When T approach them and ralse
the subject of SA, they shift uneasily
and stare over my shoulder, They
acgwg:;l oo longer care.

'8 ha ing t0 more and
more Briushpfen :
subject of BA is raized is that their
ﬁ over. It is in sorrow rather
anger that they are writtog us
off. It's just that they cao’t see any
%idght at the end of Stoffel van der
erwe's Jong, long tunnel.

More than 20% of the British com-
panies operating o SA in 1986 have
since withdrawn, leaving 234 UK

t companles with substdiaries
5A as‘af! the end of March this

At

usinessmen when the

year. Where will the withdrawals
. end? *

And where will the withdrawals
leave the British government? In
suspension, I suggest, if the base of
actual business involvement is
shrinking. For how long can Sir Geof-
frey's ;Ialo tical strategy be sustained
If psychologically defeat is being ac-
knowledged by businessmen actually
on the ground?

SA's major trading partners are '
ot 4 unity, The US Is aplit between
the White House and Congress -~ and
if Congress, or a new president, takes
up the sanctions cause, the rest of the
trading group will not be able wholly
to escape being sucked Into the slip-
stream,

Japan, under US pressure, Is belng
foreed to harden its attitude towards
SA, the West German coalition gov-
ernment is in disagreement over
sanetions and increasingly-the Euro-
pean Econotnic Community {EEC) is
movln% towards replacing the pre-
sent bilateral relatlonshlrs between
its 12 members and SA with a tough-
er, colllective, EEC relationship.

Pretoria should take note of the
dilemma of its trading partners, Sir
Geoffrey and others are not wholly -
masters of their bwn fate on the
sanctions issue: there are other,
m)wer!ul pressures beax-in7 g down on

[ .

g }
' s ¢ u \

anctions have little to do with

rational argument. The test of sanc.

tions is not whether they will work or

not, but the function they perform in

linking the lnternational community

together in 4 meral crusade against
. apartheid,

Sanctions are the cement that
binds countries together In Interna-
tlonal solidarity against apartheld.

.a They are the linch-pin. Pull cut this
tinch-pin and the pressures on Pre.
torla will fall into confuslon and dls-
array. For this reason alone, sanc-
tions will never be abandoned —
they have their own organic life,
funetion and momentum.

As the co-chairmen of the Com-
monwealth Eminent Persons Group
wrote: “If we knew that sanctions
would not work (and nobody can
make that assumplion with any va-

lldlty%{we wauld still be in favour of

the West aﬁl:lylng sahetions, The

West would then be on the right, the

Just, side of history.”

It will be interesting to hear from
Stoffel van der Merwe how the di-
* lemma of the conflleting time-scales

can be resolved. Accepling, for the
4y sake of argument, that his own case
is valid withip the framework of
white polities, how does he answer
Sir Geoffrey's point that this time-

jgale of reform s out of phase with
~ “the time-scale of reform in the black

& and internaiional eommunity? °

< 1 This s the core of SA's problem. -

s 1 *
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B‘tlasiness aStuﬂ *
a'A”"SERI’O JS:: shortage of
‘Skilled  artisans. ‘and
bmldmg materials is
hampermgufcontractors
in the: ﬁerce competltmn
toimeet the»boommg de-
mandf _housmg
A Jomt'survey hy the
Bureau lof: Econcmlc Re-i
search’, and "Real Estate
Surveys idicates. that
more thian;43 percent of
buildmg subcontractors
hiave ‘teporteda” serious
:shortag rtlsans
while:{
selves-
dlﬂ'cultles rith'™
lilit of';materxals. &l
~BER: " director Dr,
Ockre Stuart said 62 per-
cent of resrdentral coli~
tractors had:réported.an
unsatlsfactory ’supply of
stock of common;bricks,
{ while a:high75 percenh

regard ithe-sipply of
|face bricks as’ unsatrs—
factory:"

HIGHER VOLUME

4 A net . 70 percent of
.| residentiadl contractors
‘had:reported .a higher -
| volume of work than a
year ago, compared
- wrth a’net, 81 percent
ameng: non—resxdenhal
buﬂders,” 'he said.
Research dxrector of
 Real-Estaté-Surveys, Mr
'Errynn‘f,Rbd‘é‘?’ said the
hug nereases; in tender
r:ces“were g ‘doubt a
result- ci;{ ‘non-residential
contractors havmg re-

duced tﬁe:r [l)(roductlon
capacltymmar edly dur-
ing-the. Fecession and
|havmg diver;,uﬁed ‘into

© building!tender- prices,

housing.
Tl e i

i

NOT AS HUNGRY
wNow that thére-is a

light uspwing in de-
?na%td for "Eon-resrdenhal

‘are not:as keen as he-,
fore. Contractors are not
as hungry for work,’ ne
rsaid. "

The-;BER’S. latest

(' study of the building and

.contracting market
' found -that while archi~
tectural firms were
showing 'a net’ growth in
numberof employees,
quantity: .surveyin:
had reported eclme
in emp! oyee numbers. *
L “Thig) Heould be attrib:
lutable to the’ gradual in-
troductmn of computer-
ised v contract
admrmstratmn, Dr-Stu-
art said. .

—
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Minister says,
engineering needs

rationalisation?,

By Claire Robertson, Pretoria Bureau

South Africa faced a serious shortage of trained civil
engineers, the Minister of Fconomic Affairs and
Technology, Mr' Danie Steyn, told the eighth five-
yearly convention of the SA Institute-of Civil Engi-
neers in Pretoria yesterday. o
“ Pointing out that the University of Stellenbosch
had only 17 first-year students in the engineering fac
ulty, he proposed a rationalisation of engineering fa-
culties at universities to offset State subsidy costs
and promote the more efficient use of manpower. 1
» Since 1981 there had been a decline in the number
of civil engineers in the country — from 5824 ecp-
nomically active civil engineers in that year to rfa
meagre 4 950 in 1987, he said, ' o

“What is even more interesting is that there were
only 40 registered professional female civil engineers
in 1987, 27 coloured males, 23. Asian males and ‘ffl
black males. 3
- “The answer perhaps
lies ‘in *recruiting more
! students from other ra-
‘eial groups,” he said.

1 +"Mr Steyn said the field
of civil engineering tech-
nicians was alse “totally
understocked”. This field
of work could provide nu-
merous$ jobs and fulfil the
need for skilled labour,
he said.

““We' must thoroughly
'examine' the rafionalisa-
tion of bur country’s engi-
Ineer'ylg faculties.
" "“The'running cost of an
engineering faculty is
about -R576million a
year, of which the’State
subsidises about
R4,03 million. Add to this
the R15 millien of labora-
tory equipment, which
has to be replaced every
five to six years, and yeu
will see that engineering
is one of the most expen-
sive courses of study.”

He said the seven engi-
neering faculties and the
two semi-engineering fa-
culties in the country cost
the State about R36 mil-
licn a year.
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»The provision of infrastructure re-
Jmained “a high priority” for the Gov-
wernment,. but there- were many parts
of the country where road and electri-
Xal networks, water provision and
wother facilities still left much room for
smprovement, the Minister of Econom-
Jc Affairs and Technology, Mr Dani¢
;Steyn, said yesterday. - )

¢ “It is important that these deficien-
«ies in the infrastructure be ad-
dressed,” he said, C

* “But given the limited availability of
sfunds, skilled manpower and other. re-
sources, it may not be possible in the

PR : ;T P T = 1 8

-

said. T

He was delivering the opening ad-
dress at the Eighth Quinquennial Con-
vention of the South African Institution
of Civil Engineers (SAICE) in conjunc-
tion with the 1988 annual Transporta-
tion Conventjon at the University  of
Pretoria.»’" - -

The convention is scheduled to last
untll'Friday and will address a wide
spectrum of the challenges facing the
South, African civil engineering and
transport. - : )

Mr Steyn said the introduction of re-
alistic economic tariffs could make “a al
considerable contribution” towards .
more realistic demands for infrastruc- t
tural facilities. 2§

It was a matter of concern, he said, | ht
that -the number of civil engineers in | fl
South Africa had decreased from 5824 | le

infrastructure in all regions,” Mr Steyn

-
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From CLAIRE GEBHARDT

JOHANNESBURG. — The for-
mal building industry has devel-
oped into a fragmented, ineffi-
clent and expensive industry
with the lowest productivity of
any in the South African econo-
my.

The president of the Buildin
Industries Federation of Sout
Africa, Mr Neil Fraser, in a
hard-hitting address to the
South African Institute of Build-
ing (SAIB), slated members for
poor. quality of work and poor
service which compounded the
costs of building and reduced
the profits of all concerned.

The brain-drain, to6, had left -

far too few experienced manag-
ers at all levels and had made
heavy inroads among the ranks
: of professionals, he said. -
“We have become an industry
of rework and rectification.”

Change of attitude

This was partly due to the in-
dustry’s own mismanagement
and partly due to the actions of
others, said Mr Fraser.

Inefficiency and high costs
were the result of changes to
laid-down design, incorrectly
constructed wor| r quality,
late contracts, mediation, arbi-
tration, litigation, polarisation
and ultimately cost escalation.

He called for a change of at-
titude and an increased aware-
ness of the building industry’s
requirements and dufies.

. In areas where the industry
had contrel and influence,
members should become agents
for change from within rather
than wait for change to be foist-
ed upon them, said Mr Fraser.

He identified education as a

Survey on

Business Staff
THE lack of quick reaction in-
dicators on the business cli-
mate is to be redressed by a
national and regional survey

L

organised by chambers of in--

dustry.
Regional chambers will con-.
duct surveys with the Federat-
ed Chamber of Indusiries co-
ordinating a national picture.
A spokesman for the. Cape
Chamber of Industries (CCI)
said the survey would be con-
ducted monthly with members
being asked to respond by fax
in the first week of each month
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prime agent of change because
of its impact on efficiency and
cost through management de-
velopment,

The shortage crisis in skilled
mangower and its equally eriti-
cal bed-fellow, the surplus of
semi-skilled and unskilled work-
ers, were apparent in figures
from the Institute for Fufures
Research, said Mr Fraser.

These put the estimated
shortage of skilled white work-
ers at 200 000 by the year 2000,
while an increase in the labour
pool would put the surplus of
unemployed at 9 600 000.

, He urged the institute to
make a greater effort to attract
gl;cks into the building indus-

“It is essential, too, that we
overcome the current dichoto-
my of black resistance to man-
agement training as well as in-
dustry’s resistance to black
managers,” .

Increased demand

Turning to the increased de-
mand for skilled manpower in
the construction industry, fore-
cast to rise by five percent ey-
ery year, Mr Fraser said the
Eresent base from which this

ad to be met had a number of
constraints,

Chief of these was that only
S,3percent of all graduates were
in the fields of construction, en-
gineering and engineering tech-
nology. ’

To this had to be added the
lowest intake in decades of stu-
dents in these disciplines, plus
the fact that only 2 5percent of
graduates over the past 20
years had been blacks.

indicators

to make sure the survey was
completed as quickly as pos-
sible,

He said the project was
planned to start next month
and members would be kept in-
formed though the CCI's Week-
Iy Bulletin.

Company heads would be
asked to give their perceptual
reaction to three indicators —
sales, production and stock —
by indicating if they were up,
down or the same.

The results would be avajl-
able to members by fax and
through the bulletin, he said.
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.By Adele Baleta

Grinaker Construction
Limited (GCL,) says it has
reassured upions that ex-
isting agreements will be
honoured irrespective of
what appears in the even-
tually amended Labour
Relations Act.

The company . has
12 000 employees.

Group manpower con-
sultant, Mr S van Wyk,
said GCL companies had
been consulting elected
shop stewards on the
draft Biil.

The group had reaf-
firmed its commitment
to the process of collec-
tive bargaining.

Congress of South Afri-
can Trade Unions publici-
ty secretary, Mr Frank
Meintjies, said businesses
* should speak out against
the Bill and apply
pressure for its with-
drawal.

Several companies had
already condemned the
proposed legislation.

Former Premier
Group chairman, Mr
Tony Bloom, said in his
company's 1088 report
that proposed amend-
ments should be resisted
by employers and em-
ployee alike.

“The message must be
conveyed to the Govern-
ment that the potential
for reasonable industrial
peace is being severely
jeopardised by legislative
activities and security
police involvement in in-
dustrial relations.”

Shell executive chair-
man, Mr J R Wilson, said |1
in his company's 1987 re-
port that the Bill was
aimed at undermining
the strength of the union
movement. o

It was up Lo companies .

to make known their
\ criticism and grave dis-
quiet.
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ABOUT 60 constructions workers
at a site in Hospitalview, in
Tembisa, downed toels last
Monday, alleging that they had not
received their salaries from their
employers, Bilhard Construction.

A spokesman for the workers
said that each time they went to the
bank where their salaries were
being deposited by the employers,

TS

they drew a blank as no money was
deposited in their accounts.

Mrs Bridget Harding, a director
of the company said that the
workers downed tools because
they wanted to be paid for June 16
and for the three days of protest
action,

“We only pay people for the
number of days they have
worked,” she said. The workers

e A A SO Py

[

interviewed said it had nothing to
do with the stayaway days, but that
they had not received their wages
for the past three weeks and more.

Mrs Harding, however,
admitted there was a dispute and
that they were hoping to resolve it
by today.

By yesterday the workers had
not gone back to work.

——
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I.egal unit
to handle

payx

THE wage ow between
an‘East Rand construction
company ang its more
thas 60 employees
confinned yestérday: - -
The row hasled to a
work ‘stoppage by these
employées who allege
that the' company,
Bilthard Construction,
owes them four weeks’
wages. 1
A spokesman for the
Building' “Construction
_ and Allied: Workers
3 Union (BCAWU), which
represents- the:.dis:
gruntled.workforce, said
yesterday that they had
o referred the matter to the
\'\ union’s. legal aunit. - -
“The . union spokes~
man - said- thc company
~had dlsmlsscd one
“worker for, al]cgedly
instigating  the stoppage
this week.

Billhard director, Mrs
Bridget Harding, said she
was pot aware that.an

-employee +had been
. --dlsmlssed
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1. “Theithree men:wé

- three Killed

“Thiee workiientwers killed |
‘thé,ceiling of an‘extensisn to a.|

3,

ollapsed: ]!
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working on"alo

construction‘when scaffolding and: coneretéTe-;|

-inforcingon the ground-floor collapsed. .-

! Members of Randburg’s ‘gmergency"$§1‘via:‘e,*s:f'hé‘litfdé '
.tled for almost'two hours to remove the bodies from |
N ; rubble and see if. @nyone €lse was trapped under _

! Eight-péople };véi-e"treaiéé “for minor injuries.

"+ The names of the dead
reledsed.. The injured w

workers have not yet been,
ere also‘employees of the

construction company, Wilson Bailey Hoines.

.~ The' incident occurre

d just before 11.30am when

the centre was full of shoppers and schoolchildren,

-+It is believed the co
crete was.bein
"the additions to'the
| zaars: — Sapa

g:pour

llapsé was“caused when con-
ed on to the uppeér section of
ceritre’s ‘brasich of the OK Ba-
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“qhree workers were killed and eight injured
afolding collapsed onto them at a comstruction Ty
.m, The eight injured men, none of whom was seriously -
' queiro of Turfiontein, who suffer
**was released. .

w - All were construction so._.rm_.u working on extend-
ing the OK Bazaars premises in the centre, according

killed by falling o

Arasr A AY e U e a2
e and scaffolding:

By Craig Kotze, Jovial Rantao, - =

yesterday when tons of wet concrete and scaf- 'oni Younghusband, Paula Fray

site at the Cresta centre in Randburg. . . — T
were pouring eoncrete info Temnforcements in the
injured, were taken to Milpark Hospital for treat- ceiling on the lower ground fleor of the complex.
ment. The name of only man injured, Mr F Estap- . One of the construction wotkers present, Mr Elvis
ed an injured ankle, {Letlhogela, said he had seen his colleagues buried
, alive. .3 =,
% 7. I forgot my own safety for afew seconds as I saw
my colleagues being buried alive. The next thing I .
to Randburg fire chief Mr Nick van Dyk. *kpew I was also fallng and landed on top of one of
 ‘The names of the dead had not been released by the —“my colleagues,” he said. Although covered in con-

fime of going to press as their next of kin had not yet “crete, Mr Lotlhogela was only shghtly injured . .
*«» Construetion worker Mr Abraham Molefe (62) was

. flew to the ground,” he said. Kis knee was slightly

. .w.»wﬁmunucnw.m Cresta Cen-
L a._..pa.Ea seconds before his
and Shenaaz Bulbulla & 23 Sy fellow workers were
& ¥ ~Eparied in a pile of con-

‘Everything came
down on top of u

. %w By Sue Olswang
“Aforeman working on
the construction site at

ES

tre felt “sometheng” It

crete and scaffolding yes- :
terday. , & . 1 ¥

“An engineer and Ttk s Fran-
were standing and talk- o mh“nmﬂn.:pcn_”o.a: q
ing when 1 feli something -« !
knock me on the side of 10 piles of steel ms_m con-

my back. 1 think it was crele. - " .
‘either a lump of concrete »]1 managed to move
or a prece of resnforcing,” myself and ﬂ.om:mmn 1
said Mr Francesco Es- wasnt badly injured butl

tanquesro (54) of Stanton  Was in too much shoeck to

been identified T S A i

o "o LI A SR “ on top of the scaffolding when itfell. ¥ T ase FeGireet, Turffonteln . g be of any assistance.” .

-Too weak ~: ¢ mei o . g~ _“Ijust closed my eyes and said my prayers as I3 " Jooked up 1o see  Mr Estanqueiro was
“ixhat hiad fallen uk then discharged from the Ml

.ﬂuw_wﬂ_ﬁ,%ﬁﬁ%ﬂns%mnwwwm_ﬁrﬂm el 10 ot g sl e i B e o 5
x n ; . > ! [ LTI ') of us. A few secon X-rayed an ate:
of builders Wilson Bayly Holmes, but one official Like an earthquake . .4._ : .m Lt Luwm_. 1 saw RME.W baried EEW& legandback.  °

sauree, who did not want to be named, said either the .
svaffolding was too weak or t00 much concrete was - Police immediately threw a cordon around the ac-
poured. - - - ~cident site while frantic parents and other people ar-
“We won't know anything until the experts have rived to look for their children or relatives,
had a chance to look at the site,” said Mr Davy, who . MrOtio Wieselthaler, owner of the centre’s Wimpy
- told the media at the accident scene that he would - restaurant, said he heard a noise that sounded Iike an
issue a staternent today. - earthquake and ran outside.

Dozens of firemen and construction workers strug- ¢ “Isaw a man who looked as ms:m_. his head amm.

gled for more than two hours to dig the injured and ‘sticking ont of a concrete glab. I ran back into my

"the dead from a morass of wet concrete and erum- -, office and called the fire brigade,” he said. L
bled scaffolding. At least one man was buried up to .-, Another witness, Mr Phanue] Libago, said he heard
his neck in the slimy, quick-setting concrete. +-. 'amasstve bang, which he thought was a bomb. “Then

- “Witnesses said scaffolding collapsed while workers 1 saw a massive concrete slab falling” . .
= : L
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Corporal accused of killing warthog

WHITE RIVER — A na- of Swariberg Avenue,
tional serviceman, Corpo-  Kimberley, who was not
ral Dudley Peacock, ap- asked to plead, is alléged
peared briefly in the to have lured warthog
White River Magistrate’s with dog bisenits and
Court this week in con- then killed them on Au
nection with the killing of gust 22 last year. .
three warthog in the The hearing was post-~
Kruget National Park. poned to August 10. —
Corporal Peacock {19) Lowveld Bureau. oot
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Names of (3
Cresta centre
dead Telease
The names of the construction
workers killed and injured in
yesterday's Cresta Shopping
Centre tragedy in Randburg
have been released.

The dead are Mr Richard
Ndlovu, Mr John Moraba and
Mr David Thomelang.

Mr John Bushiyelo and Mr
Johnson Mathumba are still in
hospital.

The other injured are Mr
Sizwe Keyi, Mr Francesco Es-
tanqueiro, Mr John Nkgasi, Mr
William Mongoane, Mr John Bu-
shiyelo and Mr Johnson Math-
umba. o

Three construction workers
were killed and eight hurt when
scaffolding at the centre col-
lapsed while workmen were
pouring concrete into ceiling re-
inforcements on the lower
ground floor of the complex.

One of the injured has a su-
spected spine fracture.

Emergency and construction
workers battled for more than
two hours to free the dead and
injured from a morass of wet

cement and scaffolding which
collapsed at about 11.20 am.

@ See Page 9,
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MORE than 60 workves

. involved in a pay dispute
with an East Rand
construction company
have been dismissed, a
spokesman for the
Building Construction
and Allied Workers'
Unicon said yesterday.

BCAWU official, Mr
Andrew Morift, said the
workers were sacked last
weéek after they refused to
resume duty at Bilthard
Construction’s site in
Tembisa in protest
against non-payment of
four weeks’ wages to
them.

The BCAWU mem-
bers employed by the
company downed tools
early last month,
complaining that they
had not received thejr
wages since June 6, They
said the company had
failed to deposit their
wages in-their building
society accounts during
that period.

Bilthard director, Mrs
Bridget Harding, yester-
day declined to comment
on the matter.

Billbard management
earlier claimed that the
worklorce wanted to be
" paid for June 16 and for
the three-day protest
action which wag marked
by work stayaways
countrywide,

The union members
have disputed this claim,
saying the stayaways had
nothing to do with the
pay row.
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Call to involve Taba in tfaining

WHITE programmes designed to uplift
placks have always falled because
whites do not have their finger on the
pulse of black people, says Transvaal

L]

[}

] THEO RAWANA B
their programmes — educational, finan-

cial and otherwise — through them,

African Builders’ Association (Taba) - says Mogale.

president Joas Mogale.

He was commenting on a report on a,
R17m building training programine un-
dertaken by the Building Industries Fed-
eration of SA (Bifsa).

“What these well-meaning institutions
need to do is to work hand-in-hand with
organisations that are practically in-
volved with the people and channel all

"% If the programmes were conducted in

conjunction with Taba, the building in-
dustry could only gain “because we aye
a better understanding of the black
builder. Private sector aid needs to be
channelled to black builders through
us”, Mpgale says. ‘
Bifsa spokesmen could not be contact-
ed for comment yesterday.
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A MASSIVE skillg shortage faces
the SA construction industry in the
year 2000, believes Building ¥ndus-
fries Federation (Bifsa) president
Neil Fraser. By then there would be
ashortage of approximately 200 000
skilled white workers, said Fraser,
addressing the SA Institute of
Building. This shortage could only
be made up extending the manage-
Ment resource base, he said, in par-

MASSIVE SKILLS SHORT.

PROPERTY

ticular by developing black man-
power. However, it was essential
that the current dichotomy of black
resistance to management training
and the industry's resistance to
black managers was overcome.

In the construection industry, the
anticipated 5% annual increase in
demand for skilled IMANPOWEr was
hamstrung by the facts that:

O Only 5,3% of all graduates are in

the fields of construction, engineer-
ing and engineering technology;
O In the last 20 years, only 2,49% of
all graduates in the contruction-re-
lated disciplines were black; and
[T Within these disciplines, universi-
ties are experiencing their lowest
intakes for decades,

And in the semi-skilled and un-
skilled arena, Fraser said, an equal-
Iy critical situation loomed.
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protest: 4

FOUR journalists 'yes-
terday 'told ' the' Cape
|Town Magistrate’s Court
ithey., protested -outside:
Newspaper. Hounse
-against.press curbs.as an,
“offieial: fanction” /il)f

their journalists’ union.
he four ~are.Cape

Times ‘r‘e’porter‘s. Ms
Chris Steyn, 28, of Vre-
dehoek, .and - Mr-* Peter.
Deénnehy, 30, of - Craw- -
ford, Cape Times ‘graph- |
ic artist. 'Ms Tina:
Coombes, 27, of Constan-
tia; and Argus'reporter
Mr Robert Houwing, 24,
of Claremont:: -

They pleaded mot
guilty: to contravening
the Gatherings and Dem-
onstrations Act by par-
ticipating in an open-air
/| demonstration within a
.| defined area of the' city
| centre. The act exempts
| demonstrations which
- are “official functions”.

All four admitted tak-
ing part in a' placard de:
monstration on June 21
and said they were mem-
.bers of the SA Society of
Journalists,

They said the objec-
tives of the SASJS includ-

ed dealing with ques-
tions “affecting the
mainienance of journal-
istic standards and the
protection of press. free-
domi”, ' - -
"On June 10 new media
regulations were ‘pro-
claimed which curtailed
the freedom of the press,
" At an SASJ meeting it
was. decided -to hold a
Placard demonstration,
"' The hearing. Wwas ad-
.| Journéd to. Octobeér 11, °
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LACK of capital prevents black
builders from competing with large
Corporations in meeting the demand
for houses in black Ccommunities,
says J Mogale,. president of the
3 000-member Transvaal African
Builders® Association (Taba).

Black builders are trying within
their means to provide houses, says
Mogaie, but the average black builder
is unable 1o “compete successfully
against the capital, skills and know-
how of highly organised big compa-
nies”,

Taba is involved in training pro-
grammes for its members, as well as
Degotiating on their behalf with finan-
cial institutions.

The association has negotiated suc-
Cessfully with varipus institutions —
including the South African Perma-
nent Building Society and Family
Housing (an arm of the Urban Foun-
dation} — for assistance for its mem-
bers.

“They have indicated their willing-

Aid scheme fo

ness to help the black builder by pro-
viding the necessary capital and train-
ing, so that our members are drawn-
into national housing projects,” Mo-
gale says,

The Wits Business School and a
Aumber of other institutions are joint-
ly developing an upgrading pro-
gramme for black builders, :

Mogale says the training of mem-
bers has always been Taba’s prime
objective.

“Our aim is to initiate development
Projects in conjurction with commu-
nity Organisations, local authoritieg
and the black communities in gener-
al,” he adds,

“As directors and co-ordinators of
these projects, we will be able to in-
volve a large number of black buiid-
€r1s,” he says.

Family Housing's marketing man-
ager, Tony Ngwenya, says his com-

Several Institutions are
providing aid to biack
builders, unable to
compete successfully
against highly organised
white companies, reports
MZIMKULU MALUNGA

pany is sympathetic to the cause of
the infant black building industry.
The organisation advises black build-
€13 and donates money for conferanc-
es. :
Hodeco, a non-profit subsidiary of
the SA Perm, has run a development
Programme for black building entre-
preneurs, says manager Peter Creigh-
ton.

He says the company is working
with Taba affiliates, such ag the Sow-
€to Building Construction Associa-
tion, which hasg built 16 houses in

I black builders

Naledi Extension 2 and Emdeni in the
Past two years. A total of 22 houses
are currently under construction in
these areas. ’

Hodeco is also working with the
Vaal Triangle Building Contractors
and Allied Trades Association, which
bas built 64 houses in Sebokeng
since 1987, g

In Vosloorus, on the East Rand, 56
houses have been built by members
of the Vooslorus Building Contrag-

tors Association since fhe beginning

of last year,

Members of the newly formed Wegt
Rand Building Contractors AssoCia-
tion, assisted by the Bophang Build-
ers Association, the Dobsonville
Builders Association and the Soweto
Building Contractors Association,
have built another 44 houses in the
West Rand townships of Mohlakeng
and Bekkersda,

\ —

“At grassroots level, we are agsist-
ing individual black builders who are,
members of the local associationg af-
filiated to Taba,” adds Hodeco’s
Creighton

IBM South Africa’s Projects Fund
has been assisting black builders with
bridging finance, a pProject which
dates from the US multinational’s
withdrawal from South Aftica,

According to consultant Cedric Ten-
nant, IBM put US money into the Af-
rican Bank and First National Bank 1o
enable black contractors to acquire
loans withour having to wait six
months for their clients’® bonds to be
Cleared. He says the system is work-
ing extremely well,

aba was launched in April this
year. Together with the SA Black
Taxi Association (Sabta) and the Na-
tional Black Consumer Union, it is
one of the founder organisations of
the Foundation for African Businesg
and Consumer Services (Fabcos),
which is due to be launched tomor-
Tow at Shareworid. _
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tions in the building industry has been achieved in
Bloemfontein — an expression of -harmony which
might well be the test case for organised building
throughout the country.

Indeed, the Bloemfontein experience is probably
the first time that black membership of an accredit-
ed association is now in the majority.

Last year, the Bloemfontein Master Builders and
Allied Trades Association changed its name to the
Buailding Industries Assoeiation and opened mem-
bership to all races.

Bloem builders’ all-race breakthrough

CAPE. TO%\N — A breakthrough in blat?- ’?7 e ¥ m'embers imminent, the number of blacks in the BIA ¢

Today, with the regisiration of 82 more black

will be 147 compared with 137 whites.

Mr Barnie Bester, executive director of the re-
structured association and a delegate at the annual
congress of the Building Industries Federation in
Cape Town, said in an interview:

“We decided to do away with the ‘master’ image of
the association and become truly representative as
an employers’ organisation.

“We started talking to contractors in the Botshabe-
1o and Mangaung townships and the members started
moving in.

“The set-up is working well because we are deing
something construetive.

“We have our differences, of course, but we had
differences with white members too,” said Mr Bester.

“Certainly, there is no friction. We now see our-
selves as a total building industry with neither black
nor white — only big and small.” .

The BIA has launched a development progrimine
with the accent on entrepreneurial training in eon-
junction with the Building Indusiries Federation and
the University of the Free State.

The results are now evident. Co

The first 11 contractors completing the nine-month
training course have mow been given a R5 million
low-cost housing project in Botshabelo.

Tm—
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By Frank Jeans

CAPE TOWN — Violence and intfmidation are
assuming alarming proportions in'industrial re-
lations, the Building Industries Federation's an-
nual congress was told yesterday.

“Brutal physical violence and murder are unfor-
tunately all toc common,” Mr R H “Robbie” Botha,
executive president of the Mine Surface Officials’ As-
sociation, told delegates,

“I doubt whether, given the kind of violent intimi-
dation we have seen, the Wiehahn Commission rec-
ommendation that peaceful picketing be legalised
can be carried out,” he said.

The commission recommended that the Industrial
Conciliation Act be amended to provide for the legiti-
mate use of peaceful picketing as an instrument of
industrial action.

The commission also recommended, however, that
picketing “accompanied by coercive action of an un-
lawful nature be prohibited”.

Mr Botha had plenty of praise for the former Min-
ister of Labour, Mr Fanie Botha, for his part in avert-
ing what he called a “mounting revolutionary on-
slaught” against South Africa.

“He was the one who had to sacrifice popularity
with the hardliners in his own party,” said Mr Botha.

“He was the one who had to cope with the political
in-fighting which preceded the appointment of the
Wiehahn Commission and if it had not been for Fanie
' Botha having grasped the conceptual shortcomings in
our whole system, an Armageddon would probably
have been upon us before reform could cushion the

Builders challenged on unemployment

impact of revolutionary onslaught.”

Mr Botha said he had no doubt that the exclusively
white trade unions were “relies of the pre-Wiehahn
era” and were becoming increasingly irrelevant.

The opening speaker, Professor Attie de Vries of-
Stellenbosch University, challenged the building in-
dustry to take the initiative in helping to absorb the
massive unemployed workforce into its rank and file.

“We must change dramatically and include in our
forward planning the 50 percent unemployed instead
of just talking about what we have to do.

“No political system can afford that number of un-
employed,” he said.

Anti-South African lobbyists

While acknowledging what had to be done, Natal
builder Mr Bob Stevenson, a Bifsa past president,
crossed swords with Professor de Vries and pointed
out that compared with industries abroad, the local
building industry had achieved much in the promeo-
tion of blacks.

“It should be remembered that elsewhere in the
world blacks are not brought into the building indus-
try and this is true in America where anti-South Afri-
can lohbyists persist in criticising this country,” said
Mr Stevenson.

Mr Stevenson said he had appreached the question
of bringing a black on to his board but not as a token
gesture,

“The black board member must elevate himself
and contribute something to the board,” he said.

T T T e -
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~Building mdustry ‘has
cu’mac éplr ions’:

! 'By Frank Jean: 33
(“'APE TOWN Black aspirations imtié bul
dustry were no different from white aspu'atlons, but
it was critically important for things to be done with
and not for black people, a speaker at the Building
Industries Federation annual congress in Cape Town
said last night. .
* Mr Reuel Khoza, chief executive of Co-ordinated
Marketing and Management, said aspirations could
be seen from two' aspects — from the side of em-

. ployees in the industry and from the side of aspiring

contractors.

* Mr Khoza said a critical factor from employees’
point of view was that assisting aspirations was as
much a question of management.style and talent, of |-
openness and accessibility, as an issue arising from
the system.

Participative management should be installed in
the corporate culture with significant rewards and
penalties for compliance or non-compliance.

The building industry was hampered in hearing
black aspirations because its management structures
were almost exclusively white.

Until the total lack of black managers.in decision-
making structures was redressed questions about
what blacks wanted would continue to plagie man-
agement.

As entrepreneurs, b]ack contractors had the same
aspirations as whites — they wanted to make a living
in the industry.
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Blfsa chlef unvells

formula for by
industry refo

CAPE 'TOWN —-Builders had put
survival before profit and had
been “conned into doing work for
ridiculous margins”, outgoing
Building Industries Federation
(Bifsa) president, Mr Neil Fraser,
told its congress yesterday.

Epsuring that the indusiry was
adequately rewarded for its skills,
which could be accomplished only
if it took a responsible attitude io
pricing, was perhaps the greatest
of seven major challenges facing
the industry.

The others were;

@ Partnership with black busin-
esses and the informal sector.

Mr Fraser said Bifsa was to
be a founder member 4nd trust-
ee of theFoundation for Enfre-
preneurial Skills Training (Fest),
which would identify, select and
firancially assist in the education
and training of persons, without
discrimination, to provide them
with the basic essentials to oper-
ate businesses within the con-
struction and allied industries.

The challenge ‘of the informal
sector was daunting because
growth had been stunted by
unique demographics and an ide-

‘  challenges ~ Sapa.

‘1ldmg

ology that had destroyed entre-
preneurial flair in the major pop-
ulation group.

@ Housing. The challenge was to
act as a catalyst and focal point
for all players, to cut out dupli-
cation of effort, duplication of-
departments, petty jealousies, red
tape, bribery and corruption, and
to develop a unified approach as a
national priority.

® Productivity. Mr Fraser said
estimates were that produetivi-
ty in the building indusiry was
ahout 30 percent on a scale where
75 percent was classed as normal.

Management had to bear a
large degree of responsibility, but
it was becoming increasingly dif-
ficult to plan and control building
operations because of late or inad-
equate design information and
constant changes to work already
built.

The brain drain had left far
too many inexperienced manag-
ers and had decimated the num-
bers of professionals. The result
was poor quality and poor service
and millions of manhours lost.

@ Unionism. Employers would
have fo learn to deal with union-
ised labour, which had the pve
tential to make a dramatic im-

-pact on construction. .

“Our next challenge is to Iearn
to manage our industry in a work-
ing environment where unionism,
and particularly. black unionism,
will grow stronger, more xmhtant

* and more effective.”
'@ Training. He ‘said the mdus-

try had to increase the tempo and
quantity of training at every level.
® The structure of the industry.
Mr Fraser did not believe Bifsa

" was effective as currently struc-
- tured and must again become the

focal point of addressing national

.
"
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By Clare Harper -

It was likely that less than 40 percent of present uni-
versity civil engineering graduates would remain ac-
tive as civil engineers in South Africa until retire-
ment, the South African Institution of Civil Engineers
heard yesterday. ' ¢ :

Professor D Sparks of the University of Cape
Town said it was recognised that a developing coun-
try required a large group of technicians who could
work together with engineers to further the technical
expertise of the nation. e

He was speaking at a workshop on tertiary educa-
tion in civil engineering attended by about 150 SAICE
members yesterday. Cy

Professor Sparks said that prior to the introduction
of bursaries, which tied a graduate to return to the
profession for about three years, civil engineering
lost about 50 percent of its graduates {o other busis
ness enterprises, -

Recent events, he said, had caused a significant
proportion of graduates to emigrate and certain stu-
dents had avoided taking bursaries in order to facili-
tate emigration prior to possible military service.

The brighter students had also found it easier to
enter post-graduate business degrees and to change
to other professions, he said.

. Professor Sparks said there was an urgent need o -
address the status of the civil engineering field and -
to assist the status of the professional engineer to
avoid the lure of other important professions.

Participants also recognised the need to:
® Improve the renumeration of lecturers to prevent
standards dropping.

@ Enforce strict standards for entrance require-
ments.
® Consider the Dossibility 'of a single unified institu-
tion or engineering school to rationalise tertiary edu-
cation.

. @ Students from disadvantaged education back-
grounds should be provided with opportunities to
come into contact with professional enviroments.
© It should be easier for students to change from
technikons to universities and vice-versa.

The participants unanimeusly agreed that institu-
tions should not be racially orientated.




Educagt%‘gfn is Sép& ,}@Y to.
successtul urbanisation

@ By Clare Harper@g)@
Engineefs ed to be educated o lead irban-

isation opportunities, members of the South African
Institution of Civil Engineers heard yesterday.

Dr Kevin Walll was speaking at a workshep on ter-
tiary education in civil engineering at Eskom College,
Halfway House. )

He said that the rapidly increasing importance of*
the urban areas as cen- .

tres of  population,
wealth, and civil engi-
neering activity, had to
be recognised as a reality
that should not only be
accepted, but welcomed
at the most efficient
means of increasing the
standards of living of the
majority.

ROLE

To this end, he said en-
gineers had to:

@ Correctly perceive
their role in the urbanisa-
tion process.

@ Understand that the
distribution of resources
was a political action.

& Relax construction
standards where appro-
priate and reallocate re-
sources,

He added that engi-
neering education had to
be sensitised and con-
struction research re-
sources also reallocated.
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m)By Clare Harper
e success of the engintring
profession depended on attracting
more students with improved academ-
ic and leadership potential.

This was said yesterday by Profes-
sor AR Kemp, chairman of the educa-
tion committee of the South African In-
stitution of Civil Engineers (SAICE).

Professor Kemp said a workshop on
tertiary education arose from concern
over falling student numbers, the via-
bility. of seven university departments
offering degrees, and the awareness of
the pending staff crisis at universities
and technikons as subsidy cuts were
applied.

He said concern existed that some
universities were admitting students
who were academically sub-standard.

The SAICE recommended more at-
tention to admission standards to en-
sure an absolute minimum “D” symbol
in higher grade mathematics and phys-
ical science was maintained.

Tertiary education in engineering
was being deprived of adequate sub-
sidies because of money spent on stu-
dents in other faculties and universities
whose matriculation standard would
not gain them admission to university
in most other weslern countries.

This, he said, should be the primary
focus of rationalisation.

éﬂﬁher academic standards vital
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' By Roy Cokayne
Employment in the Transvaal
building industry increased this
year for the first time since 1984.

About 58000 workers received
holiday pay and bonuses totalling
R30 million prior to halting con-
struction for the month-long
Christmas break starting tomor-
row.

Industrial Council general sec-
retary for the building industry,
Mr Wynand Stapelberg, said yes-
terday that .two weeks ago em-
ployment in the Transvaal was
about four percent up on the same
time last year.

' About 37499 workers were em-

ployed in the Transvaal at the end

of November (36 042 in the corre-
sponding period last year),

Y Of these, 4 419 were skilled, 6 665

s_emi—skilled and 26415 general

workers.

* Holiday pay and honuses was

R30 million, compared with R24

tmillion received by 60000 builders

Jast year. In 1886, R32 million was

aid” 80000 workers. The same

5 mount was paid to 95 000 workers

in 1985 and R34 million to 105 000

in 1984.

¥ The disparity between the total

pumber of workers employed at

?“'"“fl":"a%«

the end of November and the num-
ber that had received holiday pay
and bonuses was because many
workers had moved in and out of
the industry over the year.

Mr Stapelberg said the figures
on holiday pay and bonuses did not
include black areas such as Sowe-
to. But the council was looking at
this aspect again and negotiations
had taken place between the Mas-
ter Builders' Associations (MBA)
and trade unions represented on
the council.

Unemployment was a fraction
of what it was last year About
R150 000 was paid out in unem-
ployment beneits.

Mr Stapelberg said the council’s
largest fund, the Stabilisation
Fund, had suspended unemploy-
ment payments in March last year
because its reserves had fallen too
1ow — to R100000.

«These reserves had to be built
up to R0,5 million before the pay-
ment of benefits could resume,
which occurred last Qctober.”

As far as he knew, it was first
time in 17 years that payment of
benefits had been suspended.

A change in unemployment
benefit rules was made towards

the end of 1986 because the deep

recession had placed the fund
under pressure.

The changes were prompted by
the fact the fund was intended to
be a stabilisation fund to provide
members with benefits from the
end of one job to the start of the
next, rather than an unernploy-
ment fund.

it meant workers were entitled
to unemployment benefits for only
nine weeks, compared with 26
weeks previously.

The industry’s medical aid
scheme was now in a much health-
jer position than previously when
high unemployment had brought a
corresponding  increase in the
‘number and value of medical aid

claims.

A total of R9,5 million in medi-
cal aid benefits — about R740 000
a month — had been paid out (R84

. million last year).

wrpe state of the medical aid
scheme has definitely improved
and we're already building up
slight reserves. Although increases
in medicine and medical tariffs
are expected next year, I think '
we're fairly safe and will be able |

to hold down members’ contribu;\

tions for another year,” he said.

..........
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1 000 brewery workers Supr = -

By Mike Siluma, Labour Reporter ers’ Union Fawu) spo‘;qesmanW‘:f‘W
Abo_ut 1 000 wox:kers are on strike at two South «The company sailed tO prove fat there was 2
African Breweries’ (sAB) Reef plants. go-slow 1B progress: Wwe are not aware of any

A spokesman £oF SAB confirmed that the 800 go-siow,” said the spokesman: He said the work-
workers who'dow_ned tools at the Isando plant on  ersal Wadeville and Denver had beel reinstated.
Friday 10 go}xdanty with s1X dismissed colleagues The SAB spokesman said that {he company
had heen joined by about 200 workers from the would apply for a Supreme Court order tomor-

Denver depot. e row, restraining workers from continuing a0

He said the gix workers dismissed from the overtime ban:

Isando operation had declined 0 work at pre- A conciliation poard is presently peing awaited

viously agreed work levels. : ' to consider deadlocked Wage negotiations be
F awu and SAB

This was rejected by a
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By AUDREY D'ANGELO
Financial Editor

CASHBUILD — the building materi-
als wholesaler where participative
management was introduced by for-
mer CE Albert Koopman — has given
productivity-linked pay increases of
up to 50% to some staff,

And it will promote the develop- .

ment of black retailers, possibly
through a franchise system, the direc-

. tors say in the annual report.

They say a franchise system would
help black retailers to hold their own

- “in the broader competitive environ-
. ment”., |

¢. Discussing pay increases, the report
. says these were agreed “in a climate

of unpressured discussion without the

* involvement of any outside parties

and produced a solution that was both
innovative and satisfying to manage-

*

It was agreed that future salary in-
creases would match inflation pro-
vided they were accompanied by com-
mensurate improvements in
productivity. _

“This agreement resulted in salary
increases of up to 50% in some in-
stances, and acceptance of the princi-
ple that discretionary income at lower
income levels should be increased not
only t6 match cost of living increases
but to improve the quality of life of the

. employees concerned, _ _

“The negotiations benefited im-
mensely from the three preced_mg
years of participative democracy with-
in the company, and reflected a keen
appreciation of the realities of the

. current economic environment which

dictate that the company remain com-
petitive”, the report continues.

As reported earlier, Cashbuild lift-
ed attributable earnings for the year
to June by 42,5% to R2,4m.
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By TOM HOOD, Business Editor '

PORT ST JOHN’S. — Two major manufacturing
companies are currently talking to their shared
trade union about joint support for a mixed hous-
ing scheme for their employees.

This was disclosed by Mrs Kate Jowell, assis-
tant director and senior lecturer in indnstrial re-
lations at the University of Cape Town's Gradu-
ate School of Business.

At the annual congress of the Building Indus-
tries Federation yesterday, she said the union
would only confirm to hex that the question of a
mixed development was on the agenda for nego-
tiation. ‘

The successful establishment of a mixed area,
even if supported only by black and brown work-
ers, opened up “the next layer of the onion —
education,” she said.

“And so the peeling off proceeds to expose core

after core issue to incremental reform.”

Business and labour, she said, must get in- °

volved in the political change process because
“the major political actors” were unable or un-
willing to move at present.

“Besides, business and labour have a shared in-

-

. .ment since the 1950s.

mixed housing

terest in securing a viable economy and the kind
of economic and political system that allows
them both a measure of R '
independence in securing -
the interests of their re-
spective shareholders,”
Mrs Jowell said.

Housing represented
another opportunity for
reform-minded business
and labour, given the
publication of the Presi-
dent’s Council report on
the Group Areas Act.

Residential separation
of the races has heen a
core issue for Govern-

OBSCURE

-The Government hadf
accepted in principlel
that certain areas may
become mixed by a pro-
cess of local choice, although the process re-
mained somewhat obscure.

Mrs Kate Jowell



negotiations

- Business Editor

‘-

PORT ST JOHN'S. — Few employers can match the
expertise of the new generation of trade unjon nego-
tiators in collective bargaining- skills and they end
up compromising themselves and other employers

" in their industry by pushing up wages and employ-

This was claimed by Mr Bokkie Botha, group per-
sonnel manager of ARCI at the Building Industries
Federation annual congress . yesterday.

" The country faced a dramatic rise in-shop floor
bargaining compared with the old system of indus-
try-wide agreements. Collective bargaining levels

- conld even involve one department instead of the

whole of the labour force in one enterprise, he said.

“The industrial council system is under fire from
above and below — trade unions see them as racist

.-and favouring whites, while many small employers
" see them as pushing wages too high,” '

R

Mr Ike van der Watt, president of the Boilermak-
ers’ Society, said the future of traditional trade
unions, which Sought work-related benefits looked
bleak.. L

‘. "EXCLUSIVE cLuB

Unless the traditional trade union became more
involved in the total Spectrum of labour in industry
and found some way of influencing the membership,
it might as well make up its mind to become a hene.
fit society or ipstitution which would be only an ex-
clusive club within the industry. .
. The growth of black membership had resulted in
Cosatu claiming a membership of 700 000 or more
than 65 percent of union membership in this coun.
try.
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“fLaboir Reporter o' -
JUDGMENT has been reserved
'in a court case involving a
Cape Town painting contractor
\ charged with two céntraven-
‘tions of the Industrial Council
-agreement for the building in-
dustry, ‘

Mr David Matthews, director
of Guild Painters and Decora-
tors, and Mr Mogamat
i Reyners, a foreman in the
' company, appeared in the Cape
Town Magistrate’s Court be-
| fore Mr O Schrenk,

| The State alleged that they
allowed two unqualified work-
men to perform skilled work

minimum rate laid down.

Mr John Murphy, counsel for
Mr Matthews, said the agree-
ment (subordinate legislation
to the Labour Relations Act)
was a manifest injustice and
“an oppressive or gratuitous in-
terference”. with rights. ‘

The, new agreement, which
was gazetted on April 19 1985
and ‘came into effect on May 1,

semi-skilled work, including

and failed to pay them at the

| abolished several categories of’

) A
' bfush'hands who had been per-
mitted to’apply paint up to the
final coat.

The work which it was al-
leged the two workers wére do-
ing had been allowed under the
previous agreement,

The overall result of the new
agreement was that “by the
stroke of a pen” most of the
semi-gkilled workers who' con-
tinued to do what was previ-
ously legal work were now act-
ing illegally until they
qualified, Mr Murphy said.

“Given that, 80 percent of
employees in the painting sec-
tor of the industry are brush-
hands, the effect is outrageous.

“Any employer who was un-
able to convert his semi-skilled;
workers to skilled workers"®
within 12 days (a virtually im- |
possible task) committed an of-
fence if he allowed or required
them to continue with their or-
dinary tasks, which they might
have performed for 20 years.”

Mr Schrenk reserved judg-
ment until Novembér :r%?;;a L

Miss A Peckham prbsegif.:ﬁféd.’

T A 'gt'\'l'l'lf\id



short time

By DEREK TOMMEY
- THE value of helping work-
ers become shareholders in
their company is a major top-
ic of debate in business cir-
cles at the moment.

But one employer who can
vouch for the beneficial ef-
fects of this policy is Colin
Glen, managing director of
Basil Starke, the rapidly
growing Cape Town based
civil engineering and manu-
facturing company.

“One of the joys of the com-
pany’s listing earlier this year
was that we could bring in
our staff as shareholders.”

Nearly 350 workers in the
company, ranging from la-
bourers upwards, were given
shares, he said.

POSITIVE

The results had been very
positive. “We had noticed a
deterioration in attitudes,
possibly because of the trou-
bled times. I think the share
issue has helped to reverse
that.” )

However, he pointed out
that it had been easy for his
company to issue the shares
as no payment had to be
made for them. They were a
gift from the Chairman Mr
Basil Starke, and other top
management to the workers.

He also believed that the

staff realised management
had their best interests at
heart.

“We've always done our
best to honour our responsi-
bilities as an employer.”

But he had a good example

of the problems companies .

can face when making ges-
tures such as Basil Starke’s
share offer. - .-~ ,

- “After: Mr” Starke had fin-
ished explaining to the staff

g,
Tl e

Colin Glen ... values integrity

why he was giving them
shares one worker said he
would like to ask a question.
‘What is a share?” he wanted

to know".

Mr Glen, who is 40, was
born in Johannesburg and
was educated at St Martins
and the University of the Wit-
watersrand, becoming a char-
tered accountant. :

. After four years in prac-
tice, during which he became

(T O

R Mg

a partner in Alex Aiken and
Carter, he came to Cape
Town in 1981 to study for an
MBA at UCT.

After completing his stud-
ies he joined Basil Starke and
has remained here.

Former Ovenstone share-
holders who remained with
Basil Starke after the reverse
takeover of the shell, will be
pleased with the companys
progress. L

"+ wiWe egpect to meet OUT

profit projections. We've the
best order book we've ever
had and margins are improv-
ing.

“We see no reason for that
to change and 1988 is looking
extremely positive.”

Rasil Starke began as a
civil engineering contractor
in 1968 and its first big con-
tract came in 1973 when it
was awarded a township de-
velopment contract at Atlan-
tis. The was followed by a
bigger one at Mitchell’s Plain.

In 1982 it bought Sebotti
Construction (Pty) which spe-
cialises in concrete engineer-
ing and in 1984 it bought what
was left of National Tractor
extending its operations into
the earthmoving business.

The company has manufac-
turing interests as well. in
1981 it bought Autotube, a
precision engineering shop,
which provides automotive
components to Atlantis Diesel
Engines and tubing for the
furniture and construction
industries.

It also has a controlling in-
terest in Optima Hydraulics
which makes hydraulic press-
es and cranes.

Another manufacturing op-
eration owned by Basil Starke
is Premier Wire which it took
over earlier this year. This
company had been making
josses for years but was now
profitable again.

Where is Basil Starke going
now? “We are restructuring,
putting things in the right
boxes. - :

“We're planning to enlarge

- pur manufacturing side, ei-

SR

ther by expanding existing
.owmnmﬂcmm or by takeovers.

" (Turn to Pige3) , ..
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_getting
involved in towmship
development.

“We see a long term
active market particu-
larly in the field of low-
cost housing, simply be-
cause of the growth of
urbanisation.”

:. Basil Starke has come
*a long way in a short
time. :

“pnd one reason for
this is that we value in-
tegrity. We believe there
is a place for honest
businessmen.”
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‘Builders
to. meetd)
| THE  Goldfields. Black:
Builders’ Association 'Qf 1
South Africa wilt hold 47
fmgeting dt the Welkom
Holiday Inn on Sunday..’
7 The president of the |
umprella body, the -
United ; Black., Builders

o e T

Asfociation. of South
| Africa (Ubbaga), Mt NG
: Né‘ph‘ak@ﬁc,,,_l.iﬁinf give

| mémbers a, ‘repqgt;bagk

of a national ‘meeting
‘held, in Cape Town.

ooThe 'r\g.lla*in issue to"be
prrmer AN e | - f
*discussed will " be the
<develop, g_gt;‘of;@g area,

in Vi ‘inj:g,‘-ﬁ;?tfiﬁﬁshipb
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WITH 255 of all vacancies
in dustry 1 techseal
fields, techmecal staff con-
tracting 15 booming

Official Mangower De-
partment figures show
there were nearly 41 000
vacancies for artisans and
apprentices, professional
and semi-professional staff
and techmcal employees
reported by compames in
1985 — 25% of all vacancies
in mdustry.

Traditionally, the biggest
contract demand 1s for
dravghting staff and this 18
still the case

Major new projacts cur-
rently on the go — the Sua
Pan soda ash project in Bo-
tswana and the Mossel Bay
project — are causing de-
mand for draughismen to
reach new levels. The de-
mand has risen by about
25% over the last six
months.

“A number of massive
projects are breaking and
this is causing wntense pres-
sure on the sapply of con-
tract draughtsmen,” says
Bob Walker, GMr of the
Draithire diwision of JSE-
ltsted Techmhire.

The demand for
draughtsmen has resulied
in average hourly rates
growing K10 an hour to
R37-50 an howr in the past
six months The awerage
contract draughtsman
books about 200 hours a
month and it is estimated
that there are about 4000
contract draoghtsmen oo
in the field at any one time,

Experience and reputa-
tron are as important as
qualifications for contract
technical staff. Contract
pertods also tend to be long-
er than the average in the
temporary assignments in-
dustry. Lengths can vary
between two weeks and 10
years.

Some contracts appear
to be more lke permanent
arrangements. “One reason
is that both parties bene-
fit,” says Walker. “A con-
tractor’s productivity level
is good because his lveli-
hood and reputation depend
on producing the goods. The
contractor gets a good in-

CONTRACTING
OF TECHNICAL
STAFF BOOMS

come and the company gets
greater output

Draughiing is a career
perfectly suited to contract
work, says Walker, because
the work is w_.emﬁ._.m,m»mn
‘The overall demand for
draughtsmen fluctuates
with the country’s level of
capital projects.

The biggest players in
the draughting field are
Drafthire, the wundisputed
teaders, David Heath, Den-
ver Draft, Contract Draft-
ing Services (CDC) and
Technihire subsidiary
Drafteraft Intetal about 20
moﬂumamm compete in this
1eld.

ﬂm_‘»w.wrwam WENMV‘E

costs of permanent and
temporary staff?

Companies tend to re-
gard it as an expensive way
of staffing, and consuitan-
cies placing temporary
staff will be the first to
assure that rates have to be
good — but they provide
comparisons that indicate
just how cost-effective
temporary staffing can be.

Accounting Assighments
(AA} offers a comparison
calculated for a perma-
nently employed, newly
qualified chartered accoun-
tant employed by a large
group. He is married with
two children, earns a
monthly salary of R5000.
His benefits include a com-
pany car — a 3MW 320 —
pension, group life, medical
aid, a 13th cheque and an
entertainment allowance of
R200 per month.

Anpual cost salary
R60000; 13th cheque
R3000; company ecar
R24 000; pension (12%) —

(Counting th

-

Ly,

There 15 a lesser demand
for contracting engmmeers.
“Compantes don't need the
same numbers of engineers
as draughtsmen — typieal-
ly the relationship 1s about
1.20," says Walker.

In all fields of techmical
employment placement
companies report that un-
dersupply 1s increasing pay
rates — accordmng to Edil-
com’s Connie Paluzzi, to
“unrealistic” levels.

“A man can command a
very high rate for a very
short contract and this1s an
unstable environment
which will only be rectified
through skills traimng. I
would ke to see govern-
ment take affirmative ac-
tion by creating incentives
for young men to take ap-
prenticeships in techmcal
fields,” says Paluzzi.

In the meantime, con-
tracting certainly seems to
be providing the best im-
mediate answer to the
problem:.

R7 200; group life (2%)
R1200; medical aid (50%)
H1800; entertainment
allowance — R2 400; mak-
ing a total of: R101 600.

Average hours worked
per year are calculated as
follows, 260 working days
minus 11 public hohdays, 15
days leave, six days sick
leave. This leaves 228 work-
wmg days of 7,5 hours each,
totalling 1 710 hours.

The approximate hourly
cost of the permnanent em-
ployee in this example is
R59,42. The equivalent ac-
counting assignee would be
charged out at R48 an hour
— a difference of 19%.

Another comparison is

il

THE personnel placements
industry which spans both
the permanent job market
and that for ﬂmauo_.m_.ﬂ as-

signments, has not been
without 1ts  image
problems,

“We're a middle man be-
tween the corporaie
employer and the assignee,
and as such we're just natu-
rally 1n the hne of fire. It is
often a subiective business,
and any bad experience
tends to be used as a gener-
alised commentary on the
whole industry,” says Asso-
ctation of Personnel Ser-
vice Orgamsations (APSQ)

planned staffing” situation
using one full-time shared
secretary supplemented by
a temporary secretary for
appual peak times.

In the example, the two
full-time secretaries earn
R1 000 a month each, annu-
ally equating to a salary
bill of R12 000 and related
costs on pension, medical
aid and UIF of R} §00, i.e
R13 800 a vear each, total-
ling R27 600.

One temporary secretary
erployed in the four peak
months of each year will
cost R6 000 but will save
one whole permanent sala-
Ty, meaning a saving to the
company of R7 800 or 28%.

TEMPORARY ASSIGNMERNTS

PRO Ladragh Cozens.

The rele personnel con-
sultancies play may be un-
derrated because of inad-
mﬁ_wpo appreciation 1o the
job market of the value of
time, and the potential
waste of time caused by ill-
matched employees and
staff turnover.

By skilled assessment,
thorough referencing and
testing, consultanctes can
contribute greatly te
productivity.

Nevertheless, their cotn-
misston 15 often resented,
and as Cozens puts it, “We
have to correct the image
problem of being overly
commission-conscrons.”

APSO chawrman: tempo-
rary dwision John Dawkins
says: “Clients must realise
that to gamn top service and
quality they must dea] with
a reputable consultancy,
preferably listed with
APSO, which sets high ethi-
cal standards. They should
beware of consuitancies
who offer to discount rates.
I they're not paying staff
enough they won't attract
good people.

“The best agencies check
all staff references, ensure
the suitability of the em-
ployee to each client’s re-
quirement and guarantee
confidentiality. Its not just
churning out people like a
‘dial a temp’ service.

“At the same time as ex-

pecting quality, clients

should count the value of
the fact that they are pay-

provided by Emanu-Temp
Assignments which is ac-
tive in the wider office sup-
port field up from secretar-
ial and clerical to junior
accounts staff. The foliow-
ing comparison is for a situ-
ation where two managers
working closely each have
a permanent full-time sec-
retary. Emanu-Temp's

1 .. i

ing only for the worker’s
productive ttme.”

APSO was formed in
August 1977, taking over
the remns of what was for-
merly APROSA (Associ-
ation of Private Registry
Offices of SA), wiuch had
existed since 1967,

APSO adopted a constitu-
tion and formalised Code of
Ethics basell on those used
by similar associations in
the USA, UK and Australia.

All consultants employed
within an APS0O member
agency must complete the
Institute of Personnel Ser-
vice Consultancies’ (IPSC)
examination within six
months of taking up the
post. This exam covers
such skills as assessment,
interviewing, knowledge of
legal matters concermng
employment practices,
UIF benefits, sick leave and
general ethics of the em-
ployment consultancy field.

One regulation set by
APSO that is very impor-
tant in an environment of
potential labour disputes is
that no member consult-
aney will send temporary
employees in to {ill vacan-
cies created by a strike.

Professional consultants’
high regard for APSO indi-
cates 1t is warmly accepted
as the industry’s represen-
tative body. Almost every
senior person m the indus-
try interviewed is an office
bearer on the APSO
executive.

“There are 8§00 to 1000

.

ke ryer e e

petsonnet wmgn_mm mn Em
country. We represent
probably 80% of the tota
volume of busmess in th
personnel services indusd
try,” says APSO president,
Roy Silver. '
‘“Ternporary placementg
is a fairly young industry in
SA. Any tndustry has to mm
through a learning curve. I
18 now that the industry had
evolved truly professional
ethics and codes of non%ﬂ
that 1t is recognised as &
HE%quE service Snﬁﬁ“
and a sensible way to em;
ploy staff.” “f
In its short history, APS!
has been effective as th
industry's direct represen
tation fo government.
It has helped to evolve
legpisiation such as the
Guidance and Placements
Act: 1t submitted reports to
the Wiehahn and the Rie-
kert commissions and is re-
presented on the Employ-
ment Services Committee
of the National Manpower
Comrmnission. i
APSO's Code of Ethics
has brooght order to the
industry. H
It has arbitrated ia
several disputes and hifs
acted on complaints
through its disciplinary
committee. 1
Its involvement should
give employers the assug-
ance that temporary as-
signment and contradt
work is a umm.immmn indus-
try with a line of recourss
in the event of E.ou_m%mﬂ%
»
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_Business Report

Serious skills sh
. Cate T’ A
I construction

Financial Staff
HIGH overseas wages
are tempting skilled
people away from the
construction industry —
causing a serious short-
age of qualified and
technically competent
staff, says Fan Kaminski,
joint MD of the Ovcon
group.

Describing this short-
age as the most serious
he could recall, Ka-
minski said yesterday:
“The plain fact of the
matter is that too few
building graduates are
coming through from the
universities and techni-
cal colleges.

“This has always been
the situation but in the
past it was alleviated by

recruitment from over-
seas. Recently, for the
first time in 20 years, SA
firms have been losing
substantisl numbers of
staff to Britain and other
overseas countries.
“This is because sala-
ries there are once again
highly attractive, espe-
cially to young qualified
people. There are inter-
esting job opportunities
and a less stressful busi-
ness environment.”

Kaminski said the staff
shortage was not always
appreciated by profes-
sional people who were
in consequence commit-
ting themselves to unre-
alistic programmes,

“We have seen profes-
sionals, under pressure

IR o=

from their clients be-
cause of high interest
rates, commit them-
selves to programmes
20% faster than they
would have accepted a
Year or 18 months ago.

“Ovcon itself has had
more than one contract
on which the flow of in-
formation has suffered
as a result of understaff-
ing by professionals —
and it is almost invari-
ably the contractor who
ends up carrying the can
and not being paid for
the extra or remedial
work that the situation
causes,”

Kaminski said another
result of the staff short-
age was that qualified
people moving to new

-

jobs were able to de-
mand “ridiculously high
increases.”

Few blacks

He was concerned that
so few black people
were sufficiently well
educated to be trained
for supervisory posi-
tions.

“For at least a decade
we have been assured
that the basic education-
al skills required will be
improved to make blacks
capable of post-matric
training — but there is
little evidence as yet
that this is happening
Intensive tuition is al-
most always required
after leaving school if
black students are to be
‘capable of taking techni-
kon or university
courses,”

Kaminski said he fore-
saw an increase in man-
agement contraeting.
This meant that the cli-
ent liaised first with the
contractor who assem-
bled the professional
team and ensured the
‘work was done within
the prescribed budget.
This system reduced the
risk of poor information
{flow to the eontractor.

Commodity Index 1967,5
Platinum ............ $531,50
Palladium .. $141,00
Raw Sugar £149,00
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By Derek Tommey

Investors have been ques-
tioning the strong rise in-
dustrial share prices on
the JSE in recent weeks.

But there is evidence
that the recovery is deep-
ening and growing more
strongly that was ever
expected,

This can be seen in the
latest employment fig-
ures, which show that the
rige in industrial activity
is at last generating a
large number of addition-
al jobs.

QUARTER

Figures issued by Cen-
tral Statistical Services
(CS8) show there was a
major increase in em-
ployment in the third
quarter of last year —
probably the biggest in

any quarter since the late
1970s.

CSS figures show that
the number of people in
work grew by 12300 in
the first quarter of last
year, by 6300 in the sec-
ond quarter and then
jumped by 42190 in the
third quarter.

This is an important
development considering
that private-sector em-
ployment in 1987 grew by
only 17000, while, at the
same time, staie utilities
laid off about 23 000
workers.

It was only a 50000 in-
crease in the number of

government workers that
led to 1987’s employment
total growing at all.

The employment rec-
ord has, in fact, been
abysmal for the whole of
the decade.

Between 1980 and 1987
the number of people at
work in the private sec-
tor fell by 3 600.

In state utilities, the
decline was even greater
— 53 000.

Again it was only a
272 000 increase in Gov-
ernment employment
that resulted in jobs in
seven years growing by
215 000 — about 30000 a
year.

completely unsatisfac-
tory figure for a country
whose population is
growing by 800000 a
year.

Seetors accounting for
most of 42 190 increase in
employment in the Sep-
tember quarter were:
mining — 8600 (1,3 per-
cent increase);, manufac-
turing — 9800 (0,7 per-
cent); construction —
3000 (1,0 percent); whole-
sale, retail, catering and
accommodation — 8200
(1,1 percent); community,
social and personal ser-
vices, including laundry

e
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The number of people
employed at the end of
September last year is
estimated at 4984300
earning a collective
R5,9 billion a month. -

More bullish news is

contained in the latest re-
tail sales figures issued
by the CSS.

These show that retail
sales last year rose by
R8,8 billion {21,6 percent)
to R49,8 hillion.

In December,
R6,3 billion passed
through retailers’ tills —
almost Rt billion, or 18,4

percent more than jin De-
cember 1987.

Retailers were forecast-
ing a 20 percent rise in
retail sales in January.

This was possiblly
achieved since Wool-
worths reported this
week a 21 percent rise in
the first six weeks of the
year. 1

CONCERN

Some concern has been
expressed over the three
percent drop in new car
sales in January, com-
pared with a year ago.

But economists say the
cost of money has risen
38 percent in the past 12
months and that a three
percent fall in sales in
these circumstances can
be regarded as encourag-
ing.

B
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THE number of
people employed
in civil engineer-
ing rose by 12%
last year com-
pared with 1987.

In the same
period turnover for the sector in-
creased by 10%, after allowing for
inflation, to R3,6bn.

The SA Federation of Civil Engi-
neering Contractors executive direc-
tor Kees La%aay said yesterday the
total value of new contracts last yeat
was up 45% on 1987. He added this
was a 25% rise in real terms.

This improvement was from a fow
base after five years of declining out-
put but, Lagaay said, it was still satis-
factory. Much of the work from last
year’'s contracts would be completed
this year so order books at present
were well filled.

He said several big contracts
would be awarded soon for the Mos-

Civil en
’ ¥
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sel Bay natural gas project but its
sensitive nature made it impossible
to divulge details.

The Lesotho Highlands water pro-
i‘ect would have no influence on the
ndustry this year because tenders
still to" be issued would be invited
only in the months ahead.

Tenders for a dam wall and three
tunnels would be invited in the mid-
dle of this year. One contract out-
standing in the project was a second
access road worth R50m.

Lagaay said the TBVC countries
accounted for only 4%-5% of con-
tracts awarded last year.




THE South African
Institute of Building is
gravely concerned at the
_shortage of black
building managers. i
., In a statement issued
recently, Mrs Lynn
Fletcher, registrar of the
nstitute, said there was a
dire need of black
building managers inthe
industry. %; s
She said- the” reason
why the demand was sb
high for black building
managers was that the
emphasis throughout
South Africa was
swinging away from the
massive, first world-type
projects to housing and
elementary infra-struct-
‘ural needs in less
developed areas. ?
1 can assurc you that
we could find jobs for at
least 24 management
professionals within two
WCCkég rs Fietcher

said. U;l'l&g(\

e i =

For further informa-
tion please phone (011
789-3138. !
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THE need for black building
managers, whether with uni-
versity or technikon qualifi-
cations, is urgent, says South
African Insitute of Building
registrar Lynn Fletcher.

Graduates must complete a BS¢ in
building management before they
can register with the Insitute.

Mrs Fletcher says only 900 manag-
ers have registered since the insi-
tute’s inception 25 years ago.

*“The insitute maintains an em-
ployment registrar and we could
have placed at least 25 managerment
professionals in the past five or six
months. Organisations such as the
Urban Foundation and the South

A\ VolheN 2

African Housing Trust are always
looking for qualified candidates.”
Mrs Fletcher says the reason why
the demand is so high is that the
emphasis throughout South Africa is
swinging from huge, First-World-
type projects to housing and elemen-
tary infrastructural needs in the
less-developed areas.

IMAGE

“Phe black building manager is
often more acceptable in these areas
than his white counterpart.”

The institute faces two major

roblems in attracting black school

eavers to university and technikon
courses.
“The first ts that relatively few

exemption or 2 passin mathematies.
The second problem is that those few
who do have the qualifications ail too
often choose careers in other disci-
plines.

“It is regrettable, but it seems that
the image of the site construction
manager is often mot attractive to
biacks. They associate site work with
manual labour.

“The fact that the construction
manager probably earns 30% more
than his professional colleague and is
eligible for professional qualifica-
tions is either not known or ignored.”

Mrs Fletcher says the insitute
aims to promote careers in building
managment to school leavers, in-
cluding those in the black commun-

G2
fave-thie required Uiilversity

ity. A video programme is available 1
to schools and service organisations. |
She says there are a few funds
which assist the young black to get
his umversity exemption or a school
leaver's ceriificate for a technikon
entrance. '

“Once he has these, there are suit-
able courses throughout the country
at technikons and universities. The
battle to get the initial matric sym-
bols can be tough for the average
goung black, but it is worth fighting

ecause the rewards in the construe-
tion industry are high”

Degrees in building managernent
can be obtained from six universities
— Wits, Pretoria, Free State, Cape
Town, Port Elizabeth and Durban.

“rry

b

l

PR T
Y '



VUG .

ig

By DALE KNEEN( 23 ' ¥

Tygerberg Bureab

FORTY Brackenfell workers
— including about 15 women
— are living in abject condi-
tions inside a construction
company’s factory because the
town council refuses to let
their employer provide suitable
accommodation.

The workers sleep on the
floor of the factory building of
Celmar Construction in Brack-
enfell Industrial between
mounds of industrial material
and rubble.

They share one shower and
two toilets. There are no kitch-
en facilities and little privacy
for the women whe have in-
fants.

“I can only describe the con-
ditions here as cruel,” said one
of the workers who did not
want to be named for fear of
losing his joh.

“We sleep on blankets, the
showers don’'t work and we
have to make fires outside.in
order to cook. "

w;,Wg,_Fgant find: accommoda-
tmnfé’lsewhere anid even it we

“eould we would not be able to

afford it on our R60 a week

wages,” he said.

And if a solution is not found

;Il

by next month the workers
may well lose their jobs or
their employer will face prose-
cution.

The Kuils River magistrate’s
court this week gave Celmar
an ultimatum to find suitable
accommodation for the work-
ers by March 22 or face a fine
of up to R200.

According to the factory
manager, Mr Pieter van Rens-
berg, Celmar Construction pur-
chased a nearby building with
flat rights in the hope of con-
verting it into flats for the
workers — some of whom have
been living in the factory for
more than 10 years.

The Brackenfell Town Coun-
cil, however, would not allow
the conversion saying coloured
and black people were not al-

lowed to live in Brackenfell In-
dustrial,

Unable to find other accom-
modation, the workers are
faced with a choice of either
staying on and risking arrest
by the police for trespassing or
building squatter, houses in a.
nearhy field.

“The workers have been ar-
rested for trespassing on sever-
al occasions, even though there
have been no complaints. I

aIOIlS...

“k‘. ﬁ’kﬂ li‘ =1

face‘”“

have already paid a fortune in
fines for them,” said Mr van
Rensherg.

“I simply cannot understand
the couneil’s refusal to allow
me to build flats for my work-
ers as blacks are allowed to
buy businesses in Brackenfell
Industrial.

“Surely if a coloured or a
black man owns a business in
this area he should be allowed
to live on his own premises?”

Without the council’s permis-
sion for the conversion, howev-
er, Mr van Rensberg either has
to dismiss his workers, force
them to move out of the fac-
tory or face prosecution.

“I simply cannot fire a man
who has been working for me
for 10 or 20 years and so I'will
have to go to court,” Mr van
Rensberg said.

Brackenfell Town Clerk Mr
W P Visser said Mr van Rens-
berg had applied in July last
year to convert the disco into a
“hostel”.

“It is against national regula-
tions to buijld a hostel in an in-
dustrial area and thus the
council was only acting accord-
ing to a central law when the
application was rejected,” Mr
Visser said.

+
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3 hurt on building site
i
Three labourers were injured
' yesterday when a concrete con-
tainer fell from a crane on to
the sixth level of a construction
site on the corner of President
and Diagonal streets in Johan-

nesburg. Yeys 53 \g"—\

The accideni.na ened at
6.30 pm, 22
+ ‘A watchman On e site said
one man received face injuries
and two others leg injuries.
They were taken to Hillbrow
Hospital. Their names have not
yet been released. — Staff Re-
PoTier

.
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New home buyers
need relief from
a growing burden

Parliamentary Staff
Relaxing building regula-
tions and providing for
site-and-service  home-
building schemes ought
to be ‘considered to re-
duce the “intolerable fi-
nancial burden” of home-
buying for young South
Africans, Mr  Jasper
Walsh (Progressive Fed-

eral Party, Pinelands) .

told Parliament.
Speaking during debate
on a private member's
motion on white housing,
Mr Walsh said that, on an
R80000 bond repayable
over 20 years, the month-
ly repayments had in-
creased by R387, or 43
percent, to R1297 since
January last year.

BURDEN

“This represents an in-
tolerable financial bur-
den to many people.
What was once afford-
able has become a finan-
cial millstone around
their necks.”

“What is the answer?"
he asked.

Among suggestions he
offered were:
® A move towards

smaller 'properties and
less expensive homes,

® An increase in the rate
at which serviced sites
are brought on to the
market,

@ Provision of site-and-
service schemes and
basic training in building
skills, coupled with co-op-
erative buying of materi-
als at the lower end of
the market, .
® Removal of jegislation

.which impeded provision

of land and distorted the
market process,

@ Relaxation of building
regulations which tended
to inhibit construction of
aflordable housing,

® A re-evaluation of the
subsidy scheme, possibly
with a sliding scale
means test, and .

@ A re-evaluation of em-
ployer subsidies: “which
often encourage em-
pioyees to occupy a stan-
dard of accommodation.-
above' their 'normal
level”.

People “felt compelled
to trade up their housing
in order to fully utilise
their remuneratjon pack-
age”, he said.
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found guilty on the charge of crimen injuria.
However, he appealed against the conviction
and on 18 September 1987 his appeal was

{c) The land belongs to private landown-
ers who must decide for themselves
about the utilisation thereof.

upheld. Disciplinary action was therefore not
taken against the member because he was
acquitted by a competent court on the merit
of the evidence.

7
A

)
1)

Temporary area: with reference to Question No
1083

*5. Mr J J WALSH asked the Minister of Con-
titutional Development and Planning:

{1) Whether, with reference to the reply of
the Minister of Education and Develop-
ment Aid to Question No 1083 on 28 June
1988, the area concerned is still regarded
as temporary; if so, (a) why and (b) on
whose instructions;

(2) whetheritisthe intentionof his Department
to move the persons currently residing in
this area; if so, (a) when, (b) where an ﬁ
for what purpose is it intended to use the

land after these persons have been moved?
B311IE

The DEPUTY MINISTER OF CONSTITU-
TIONAL DEVELOPMENT AND PLAN-
NING:

This matter vests in the Administrator of the
Cape Province and he has furnished the follow-
ing information:

(1) Yes

(a) Because the squatter areas of Fech-
ter, Flenter, Witlokasie and Joodse-
kamp are situated on private land
where only basic services can be ren-
dered, while Khayaletu (105 Ha} is
already declared as a development
area and also fully serviced. The
proclamation of Damsabos and por-
tions of Concordia and Nekkies as
extensions to the existing develop-
ment area (220 Ha) is at present
being investigated.

{b) According to a decision by the Com-
munity Development Branch of the
Cape Provincial Government with re-
gard to the above-mentioned circum-
stances.

2) Yes

(a) As soon as suitable serviced sites are
available for the development area.

(b) Tothe development area presently un-
der investigation as well as Khayaletu.

HOUSE OF ASSEMBLY

Mozambique: facilities provided for me of
Parliament

*6. Mr C W EGLIN asked the Mifusier of
Foreign Afiairs:

Whether his Department (a) made any ar-
rangements and/or (b) provided any facilities ,
for the visit to Mozambique by the members of i
Parliament and of the President’s Council re- )
ferred to in the reply by the Minister of De- ,
fence to Question No 6 on 21 February 1989; if
so, what arrangement or facilities?

B312E

The DEPUTY MINISTER OF DEFENCE (for
the Minister of Foreign Affairs):

(a) No, but the Department was informed
beforehand of the visit and received a
teport on the discussions.

(b) No.

1Dr W J SNYMAN: Mr Speaker, arising out of
the replyof the hon the Deputy Minister, Ishould
like to ask whether Defence Force transport was

used during this visit and whether all parties in
Parliament were invited to take part in this visit.

+The DEPUTY MINISTER: Mr Speaker, I refer
the hon member to the reply I gave on that
subject two weeks ago in this house.

+Dr W J SNYMAN: Mr Speaker, further arising
out of the reply of the hon the Deputy Minister,
he has not indicated whether an invitation was
extended to the other two partes. I want speci-
fically to ask the hon the Deputy Minster whether
the other parties were also invited to this function.

$The DEPUTY MINISTER: Mr Speaker, I do
not have that information at my disposal at the
moment. [Interjections.]

Police station for Sandringham/Sydenham

*7. Mr H H SCHWARZ asked the Minister
Law and Order:

(1) Whether he has received a request to
establish a police station to serve the San-
dringham/Sydenham area in Johannes-
burg; if so, when;

(2) whether he will accede to this request; if
not, why not; if so, when is it anticipated
that the police station in question will be ini
operation?

B317E
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iThe MINISTER OF LAW AND ORDER:
(1) Yes, on 30 January 1989.

(2) A feasibility study is at present being
- conducted to ascertain whether or not a
police station should be opened in the area
concerned. It is anticipated that it will still
take a considerable time to complete this
study, therefore I cannot make any deci-

sion at this stage.

Mr H H SCHWARZ: Mr Speaker, arising out of
the hon the Minister's reply would he like to give
me an estimate as to what he regards as a
“geruime tyd"? Secondly, would the hon the
Minister like to indicate whether there is a mobile
police station that can be made available in the
interim?

$The MINISTER: Mr Speaker, it is really not
possible to say how long it will take to complete
the study, but 1 shall look into the hon member’s
request for a temporary police station and see
whether we can assist him in this regard in the
meantime,

*8. Mrs H SUZMAN — Law and Order. [With-
drawn.)

*9. [Discharged.]

Industrial Council for the Building Industry:
house loans

*11. Mr F ] LE ROUX asked the Minister of
Manpower:t

Whether any cases have occurred in which the
Industrial Council for the Building Industry in
the Transvaal granted more than one house
loan to a single employee; if so, (a) why, (b)
when, (c) in how many cases and (d) in terms of
what statutory provisions, regulations and/or
other enabling provisions?

B331E

1The ACTING MINISTER OF MANPOWER:

(a), (b), {c) and (d): The Council is empowered
by its constitution to grant housing loans to its
employees on conditions and at such interest
rates as may from time to time be determined
by the Council and against such security as it
deems necessary.

The Department of Manpower does not have
the requested particutars as the Council is an
autonomous body corporate which conducts its
domestic affairs in terms of its constitution and
the Labour Relations Act, 1956, without inter-
vention from the Department.

on
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Constitutional Development and Planning:§

Whether applications for the issue of permits
to couples who have entered into mixed mar-
riages, to live in White areas notwithstanding
the provisions of the Group Areas Act, No 36
of 1966, are considered according to certain
criteria; if so, what criteria are applied for this
purpose?
B328E
The DEPUTY MINISTER OF CONSTITU-
TIONAL DEVELOPMENT AND PLAN-
NING:

This matter vests in the Administrators of the
different provinces and they furnished the fol-
lowing information:

The criteria applied when considering all ap-
plications are those set out in section 21 of the
aforementioned Act.

Sea Point: removal of shelifish

*12. Mr R W HARDINGHAM asked the Min-
ister of Environment Affairs:

(1) Whether his Department exercises any
control over the removal of shellfish from
the rocks at Sea Point; if not, why not; if
50, to what extent;

(2) whether his Department has received re-
ports of shellfish being removed indis-
criminately from the rocks at Sea Point; if

+  so, what steps are being taken in this
regard? ’

B334E
The DEPUTY MINISTER OF WATER AF-

FAIRS AND QF LAND AFFAIRS (For the
Minister of Environment Affairs):

(1) No, the Department of Nature and Envi-
ronmental Conservation of the Cape Pro-
vincial Administration is responsible for
control over the removal of shelifish from
the rocks in the Cape Province.

(2) No.

HOUSE OF ASSEMBLY
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A TOTAL of 375 people were killed as a result of
workplace accidents last year, the Department
of Manpower said in its annual report, tabled in
Parliament yesterday. The building industry ac-
counted for the highest single total — 76 deaths.
Four hundred people died in workplace.acci-

.w 1 i .“_A R
Buildicnﬁg in(?lustry:

dents in 1987.
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: \EN'GINEERS faced a highly competifiv 2
g |future in which specialisation and evelop- .
or | ment of business skills would become vital, .

Brink told guests at a Wits University fac- "

" The prize-giving . saw more .than 100, - .

i
A

ing disciplines who had excelled in the past - g
 Hunction-to- be held -at- the. faculty’s new-w <"

- | * Brink stressed the need to increase the = =
t |rate of wealth creation to keep a handhold / -
t lon SA’s population growth and avoid‘a -
E- progressive,decling ﬁ per capita standard -

H "f;‘riwl-‘\u. - e

of living, e
In- I~ Headded that government had taken the o
d |lead in romoting change in business, ; .
in | clearly illustrated by its commitment to s
Ry | privatisation ang deregulation, - .- .7 " P
a |  “Theeffect of this is likely to be a reduc- ¢

tered emﬁloyment for ‘pure’ engineers,” !
said Brink, saying engineering specialist

stills employed would have to be highly

qualified and specialised, & = - * - “a
. Increased competition would be accen- «
tuated by the globalisation of world trade,

he said, adding that SA’s resistance to in.
ternational sanctions depended on its crea-
tivity in achieving the Recessary import : ‘
substitution. C '

T

-

port more than two or three ‘Ivy League’ .
class engineering schools._of which one .

A, would “undoubtedly” be Wits, \f

Fel i b
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' ) Wl B
s BRENT MELVILLE w2 )(93)" | I

ulty of engineering prizq_-giving recently. jir P

prizes awarded to students in six engineer- ~ , ' |if

He questioned the ability of SA to sup- o

t, |Murray and Roberts (M & R) CE David *. - '

'.‘l
academic year,’and.was the first official /5 11 -

west campus Chamber of Mines building, iz | ", . i

tion in available posts in relatively shel- , . I ¥
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IT WAS unusual but not unknown for a
judge to be over-ruled by his two asses-
s0rs, as happened in the Delmas case last
week, Unisa Criminal Law Professor
Carel Spyman said last night.

In the Delmas Supreme Court last week, Mr
Justice M de Klerk sentenced three ANC men,
Jabu Masina, TingTing Masango and Neo Pot-
sane, to death for the murder of two black
policemen, a black town councillor and the
councillor's sisfer-in-law,

The judge was outvoted by his assessors, L de
Kock and A Botha, on the question of whether
there were mitigating circumstances, a finding
which would have prevented the mandatory

TIM COHEN and
DIANNA GAMES

death penalty.

Snyman said assessors could over-rule a
judge on a question of fact, not of law.

“The fact that the trial judge found extenuat-
ing circumstances will undoubtedly be a very
important factor in whether the appeal against
the death sentence will succeed.

Sensitive

“But even if the Appeal Court was of the
opinion that there are extenuating circum-
stances, it may still legally impose the death

sentence,” he said. 4
Peter Harris, of the legal firm Cheadle,
Thompson and Haysom, said: “It is distressing
that in a case of such a sensitive nature the two
assessors, both of whom are ex-civil servants
— one a retired magistrate and the other a
retired Justice Department official — should
disagree with the well reasoned and meticulous

. judgment of the presiding judge.”

O A Sapa-AP report published in Business Day
on Friday said incorrectly the judge had not
found any mitigating circumstances in 'lmJJOS-
ing the death sentence. Sapa later corrected the
report, guoting Harris as pointing out the judge
had found mitigating circumstances but had
been outvoted by his two assessors.

| Mogona tribemust-await
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A worker at a Pritchard Stroet construction site holds a poster detaniling soveral

grievances waorkars have with their employer

Picture ROBERT BOTHA

Teargas scatters strike groups

POLICE used teargas and were repeat-
edly called in to break up a demonstra-
tion and sit-in by about 100.striking
construction workers in Johannesburg
city centre on two days this week.

Witwatersrand police spokesman Lt-
Col Frans Malherbe confirmed police
used teargas to disperse Group Five
workers.

“Apparently, about 100 workers re-
fused to leave the sites after they had
been paid off. The police gave them five
minutes to disperse. They refused and
police sprayed three cans of teargas at
them,” said Malherbe.

The first police action against the
Stl"lkers, part of a constructmn work-

L ]

force building two high-rise structures
in Pritchard Street, took place at about
10am on Tuesday when workers staged
a sit-in at the sites.

The secand police action was on Wed-
nesday when police broke up a placard
demonstration.

The workers, all members of the Con-
struction, Building and Allied Workers’
Union, are involved in a pay dispute
with Group Five. Under a court order
they are net supposed to be at the con-
struction sites.

A Group Five official refused to com-
ment.

SIPHO NGCOBO




ork at a

By Helen Grangd

Construction of a multi-storey of-
fice block on the corner of Prit-
chard and Loveday streets in cen-
tral Johannesburg has come to a
standstill in the wake of a pay
dispute between workers and a
construction company.

Workers' Union (BCAWU) reached
a deadlock in negotiations this\}l
week after the company was
granted a Supreme Court interdict

Building Construction and Allied«® work since the evictions.

"Workers were dispersed by po-
ice on Wednesday after demon-

strating outside the site.

last Friday to have retrenched(y] . A spokesman for Combrink

workers evicted from the building
sife.

onstruction would not comment

on the stayaway.
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i-In the aftermath of Soweto 1976, -students and reduce failure rates.,
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.nﬁom attention on the problems of S 5
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- sult was a spate of interventions to
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-programmes by private sector com- " er rationionalisation of Tesources, s0° . in academic ‘support programmes, < distinction between .education and nsiness should press for the kind LN
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anxious {o staff their operations with  in different ways. Some of these pro- - ' If the experience of the front-run- " should be churning out gradnates M:&nmzm contribution to the SA of the t
highly skilled blacks and produce cesses are already under way, . . pers i anything to go by, then busi~  with pre-packaged skills who auto- ture. ! .
black professionals. + Academic support programmes .- pess's invalversent will have to go  matically slot into. waiting job . D3 This is an excerpt from an article I

Of the students in courses run by  will centinue to play an important beyond funding to include experi-~  opportunities. - T . in the current edition of Optima., - o
the central academic support pre- © part in institutional change, but es- - ‘mentation, partnership and Jobbying. Education should havemore tado  Jane Hofmayr is a senior locturer in ‘
gramme, 40% to 50% are white, indi- sentially they will have to formulate * The private sector can give ASPs  with meeting the needs of individ-  the Department of Education at the |
cating that they are Eamau@wmﬁn a new role. R _ '’ thespace in which to experimentand ., Bals than with the particular needs University of the Witwatersrand,
for university Study. There is evi- . - The change cannot happen over- .- innovate, Ii can feed its experience, * of one sector of the economy. Others - - Rod Spence is group Training Con- :
dence to suggest that standards of  pight, but all the evidence suggests .. of black advancement programmes - believe the private sector should not - sultant of Anglo American Corpora- ) ¥
_White education are declining. that ASPs at the open universities * info ASPs and learn from the latter's - attempt to “privatise” educational  ion in Johannesburg. ’
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lis sack

P chalrman of. Murray -and; Rob- |
; erts Constructmn, was suspend-

:pany

_including the" NICO Malan‘pp- ]

‘"M‘&R companies 'and. chair-

“saig that after.'the suspefision

w1th1n ‘theM-& R, group on| !

.

ll!

< had: been. appo;nted ,chalrman '

Mr Geoff Knudsen :

‘Man who
changed 1 /
| face of: plty

By TOM HOf D, 33

Busmess Editor =/ :
A MAN who p a major :
‘role in ehangmg the face of
modern Cape. Town ‘has been
. sacked, Murray and Roberts
Holdmgs announced today. '

Mr Geoff Knudsen; executive |

.ed.in March while his:division's
actwntles were the subject’ of
an mternal 1nqu1ry by the com— ‘

Mr Knudsen 58 moved tol
the Johannesburg head ‘office |/
seven years ago after makingij
his ‘mark in Cape Town, where |
he had-been in.charge.of sever- ;
al: major, constructlon projects,

‘era.House. : {
. He' was a d1rector of several ’

man- of -its subs:dlary Genrec -

Holdmgs ) ,,9;. :
APPOINTED CI-IAIRMAN

" Today’s statement by Mt Da-

.. vid: Brink," chief executive of
Murray and Roberts Holdmgs

:March 'M'& R had- términat-{’
r‘:Kn_udsen,’s 'g,mploygnent ‘
¢ ";]_6:(.,-‘ 4

r. Knudsen has remgned as’ '
irector from -all ,boards | :

whlch;he served; 1ncludmg ;
s Murray' and; R?})ertu Holdmgs o
; n'd Genrec it »

e statement sald Mr B

i

of Genrec ‘

<" Mr Knudsen w111 be succeed- i
ed by’ Mr Charl'van der Merwe.
.45’ exeeitive chairman. of
M &R Construction and M& R
Constructmn and; Engmeermg




‘Wage gaps betwegr
whites and blacks

By Michael Chester W

“New evidence of the huge size of the
“pay gap between white and black
Lworkers has been provided in 2 review
of trends inside a number of key busi-
“hess sectors that between them share a
“Jabour force of more than five million

cimployees,

" The review, compiled by Central
* §tatistical Services, traces the changes

in the pattern of overall recruitment

“and salaries and wages from 1587 to
“1he end of last year. ’

" Socio-political reformers will be
“heartened by news that in all sectors —
. with the exception of the construction
,industry — it was the pay packet of the

black worker that grew fastest, at least

in percentage lerms, if not in actual
rand terms.

However, the review also unearths
‘evidence of major differences in the
pace of moves to close the wage gap
from sector to sector.

For example, the average pay pack-
~ets of the 175000 black workers in the
__seclor covering transport and commu-
nications barely stayed ahead of infla-
tion, with increases of 15,1 percent
over the 12 months.

This is ihe sector that embraces all
road and rail services, the Post Office
and the SABC.

One consolation was that at least the
increase seemed far better than the
6,6 percent average raises awarded
their 150 000 white workmates.

Even that fragment of comfort was
overwhelmed, however, when the aver-
age wages of black workers, now at
R761 a month, had to stand comparison
with an average R2227 paid to white
colleagues.

Still, the R761 looked an improve- -

ment on the R610 a month average still
being earned by 215 000 black workers
in the construction industry — even
after they had received a 17,1 percent

——

Widgl

actual rands?

And here the pay gap was even
wider. with white workers enjoying a
22,3 percent jump in pay to R3166 a
meonth.

In the manuiacturing industry, it
was the 716 000-strong black labour
force which enjoyed the 22 percent
scale of increases in average pay —
pushing it up to R914 a month.

Here, the 295 000 whites on the pay-
roll received increases of a more mod-
esl 15,8 percent,

But they were enough to push their
average wages to R3 141 — more than
three times higher.

More doubts about the reliability of
percentages in tracking what is hap-
pening to the pay gap emcrge when
one examines trends inside the whole-
sale/retail trades.

The increases in the average pay of
the 360000 black workers employed
here last year were among the best of
all, racing ahead no less than 37,6 per-
cent, while 266 000 white workers had
1o settle for raises of less than 13 per-
cent.

In thg end, however, the new black
average of R644 still looked a long way
off the R2 144 white average.

Not only that, the pay gap of R1335
a month at the end of 1987 has now
swollen to R1500.

The quirks of statistics can also be
put to the test with a closer look at
pay patterns at Eskom.

Here, black employees received av-
erage increases of aimost 27 percent,
lifting pay to R1377 a month, while
white raises seemed to trail behind at
11,5 percent, setting pay at R3 666.

What happened to the pay gap in

In 1887 it was R2202: Now it has
crept up to R2 269,

it all somehow seems to sum up the
perils of statistics,
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A on ‘__qu\ug ,os;\fsmﬂggﬂ,
CAPE TOWN — Building skills, pro- -
viding fundamental education, and,
developing @ proper industrial cul- .~
ture In SA, are the two themes that
have been selected to dominate dis-
cussions at the SA Federated Cham-.
ber of Industries” (FCI) executive
councll meeting here today.
The keynote address is to be dellv-
ered by Finance Minister Barend 6
Plessis, who is expected to outlind -
government’s pers ctive on the line
the country stonld take in develop '’
ing an indastrial culture best suited -
to take it into the next centusy. .
v Qrganised industry will also be,
taking a look at the micro-economic-,
plcture, with the focus on the merits

.of promoting applied research to

service the needs of specific sectoral
interests. : '
The desirability of glvin%nﬂ'ealer
emphasis to mappower tra 5 and
education in an evolvin SA leads off
FCI's meeting today, W th Educaticn’
-and Culture Minister in the House of
. Assembly Piet Clase scheduled to

open the debate. (@W
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§§< & Roberts aimed to in-
‘Créase earnings by 34% to R110m for
-1989 —after the board forecast earn-
‘ings - of approximately R100m —
* financial director Lionel Bird said in
an-in-house magazine.

M .m R CE David Brink said on m_z.
day;{ however, the bigger forecast
was airned at motivating staff. He de-
clined to give another forecast.

wznw said ‘he -was- happy with
M'& R’s, progress this year, though
sorme &ﬁm_osm were starting to sense
business was slowing.

Order books for all divisions were

full, however, because the nonmﬁa__?.
tion industry- tended to lag 12-18.

months behind the general business
- eycle. .

Achieve

The constraction group is likely to

fesl the effects of tighter economic

* poliey in 12 months if the economy.
does not pick up. There were somé in- -

dications that an upturn could. hap-
pen, Brink said, -

M &R hoped to achieve mmEEmm‘

of R60m for the second half of its

_says it talked up

- 3

msmso_mw wmmw 8 .- une, after R50m for
the first half of 1989.

The board, however, has forecast
earnings-at approximately. the same

.as the first half at R50m.

An analyst said M & R’s ?.omvmnﬁm
“looked ‘good though tighter - gover-

omBEmm ?

fv?_ XqI1¢9 .

EDWARD wesr . |

. ment fiscal policy could have a detri- ..

" mental éffect on thé €'group in the long

" term. Group profits were increasing

well with much growth seen in the
construction division.

A

E & R's _oam 325 vnowﬁmﬁm
would benefit from contracts on‘the
Lesotho Highlands water and Moss-
'gas projects where M & R was busy
with infrastructural amc&ovamﬁ
the analyst mma .

) at” goverment an-
nouncement concerning import sur-
charges on capital equipment.

" M&R’s shares gained 50c on Fri-
day in eight deals after n_omzﬁ at
1 950¢ on Thursday.

O ) _.wmmon.m the wmngmw% M .m R’s

s . shares dropped from a high of 2 250c

m.ﬁoun . A share early in March to 1 950¢:

2 - One analyst said the recent firing
a_.ocm:n the’ rate of | i of:M &R ekecutive director of Com

."earnings would: be slower than .irf - stfuction Geoff.Knudsen dented the

1988, he expected ‘this year’s earnings : -share price slightly due to lack of

'to increase. Capital expenditure was . confidence in management structure,

likely to decrease from now on he- Another said the dismissal had

u r
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Share price,dally closelcental

2
1
)
[}
i
3

I3
L]
¥
E
L]
]
i

uw

AUG NOV _“mm >_.=.
MAR .__....mz G NO! 29"

nﬂs&ﬁgg usﬁnf

pn

little effect on the share E.Em.
M & R shares wére
ten so0, when they were,
price tended
they said, but
value and should

be held rather Sm
sold. -

not traded om.
the m:mumﬂ )
to fluctuate violentiyr

the shares were good;
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Building black bmldg@

TSR
"THE Nafcoc housing B JOSHUA X OTo address in a pr()]ccl
. committee together with y OKO practical way challenges is expected that
.the Professional Builders’ RABOROK and opportunities contrauorq electricians,
Federation will host a Upliftment™, and will be experienced by black plumbers, bricklayers
one-day seminar to held at the Boulevard builders: and carpenters Irom as
address  the ch.lllcnbcs Howl mPrctormonJune ® To assist parl:c:pan!s far as KwaZulu, Free

and opportunities facing  97°'+4..

black builders, Accordmg to the
;3 The theme of the=} chairman of the Nafcoc
.seminar is  “Black
Bu1ld1ng Industry —

Z Mashao, the objecnves
Prospects for Economic

of the seminar are:

- housing committee, Mr Z

in costing and estimating;
® To explain how a

- contractor or builder can

acquire bridging finance
and;

® How 1o manage a

State and.Lebowa will
attend. For further
information please -
contact Miss B K Baloyi

at (01214) 3204/5/6:

3209; 32100.

T TE—



more established industrial
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Hodge, the machine is éé;red for work at altitudes of
1 200m. Sable’s machines are working on a road con-

tract in the Lesotho Highlands. Lo

Writing in the latest
issue of Asphalt News,
Professor Alex Visser, of
the engineering faculty of
the University of Pretoria,
says: “In Brazil during the
Seventies the number of
engineering graduates had
to be raised fourfold within

"8 areas closer to Johannes-
IS burg.
of
[N for 1
h O CaseC 10r
y
: gwci} £f[ o
.
. |standards for
i
If | While South African engi- ures.
f Jneering graduates com-
g | pare favourably with those
- |in the rest of the world,
g [there would have to be
- |8great care taken to avoid

the “unthinkable practice
y }of reducing academic stan-
|- [dards” to compensate for
¥ \Jdropping enrolment fig-

about five years,

e W S R L TS

t WAREKOUSES

ste project or erection of
tand roof only.
e,

i
'
s

A 472-2083, 6741742

FERROX -
CONSTRUCTION

ox 4218, Luipaardsviei 1743
Tel: 769-1066/7/8

“The only way this could
be achieved was by lower-
ing standards and such an
appreoach leads to com-
plete chaos.”

Professor Visser points
out that the end result is
that only graduates from
certain universities who
maintain standards have
any chance of gaining em-
ployment.

“Fortunately, university

OWering zgzY@,
engineer |

authorities here are guargd-
ing against such rash ap-
proaches,” he says.
A major concern in en-
gineering at present is the
high first-year failure rate.
The majority of studens
on a five-year programme
invariably drop one ot
more subjects in their first
year. -
“Many graduates and
their employers are com-
ing to realise that post-
praduate specialisation is
essential,” says Professor
Visser. “Consequcnlly,
enrolment at post-gradi-
ate level is increasing.” -~
This is also the trend -in
the US where some stafes
now require post-graduate
qualifications for registra-
tion as a professional eni:
neer.




Survey shows 200% strike

STRIKE action in SA in the first six
months of this year was up by almost 200%
compared with the same period last year,
but still way down on the record 1987
levels, a survey by consultants Andrew
Levy, Johan Piren and Associates has
found.

A total of 348 614 man-days have been
Jost in 87 strikes so far this year. This
compares with the 120 035 man-days lost
last year, and 1,1m in 1957.

A feature of the survey is that wage
disputes triggered 68,4% of this year's
strikes. Historically, such disputes have

been the trigger behind 30% to 40% of

H"f-lﬁwh‘ﬁ%u iy Lading b ik Lo i)

agtion ipcrease

i W, § . f
(22 / aanFiNE —}—, |[Man-days lost Jan to Jun
itustrial action. ( €EFTY g PN . : -
Retrenchment and gnition disputes

sparked 85% of strikes and dismissal
disputes 8%.
More than a quarter of the man-days lost

have occurred in the building industry,

almost solely as a result of the one-month-
old strike by 3 600 Construction and Alied
Workers' Union members at Everite,
The lengthy, now resolved, strike by
NUM members at Rustenburg Refinery
was the major factor which made mining
the second most strike-prone sector.

AR i3]
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i i training at the institute in Jo- - tors have been trained in the -
Business Times Reporter hannesburg, e n o, | {ors b statutory  inspectors

A CRASH programme Another 25 welding inspec- * for welded pressure vessels
has been launched to pr==remmmn

train welding supervi-
sors and inspectorsy
who meet the tough re-
quirements of the Mos-
sel Bay project.

The SA Fabrication and
Training Trust Fund, which
is channelling money into
huge training schemes for
the oil-from-gas project to
reduce the need for imported ]
skills, has been given the go- |
ahead to produce 400 inspec- |
tors and supervisors by the
end of next year, y

Executive direcor Repe ;
Schmetz says existing train-
ing schemes are successful,

“Our top priority now is to |
get the right people for these §
special roles” S

»

w o «f

Pressure . |

' The. specialists will—be
trained by the SA Institute of
Welding, whose chief execy. }
tive, Chris Smallbone, says
the country is facing a seri- |
ous shortage in this field. )

“In the past 10 years there
has been a big drop in the
number of welders under |
training in the fabrication |
and construction industry,

“This has led to a more|
Severe shortage higher up the §
ladder.” B

The new scheme will in- i
volve the training of 150
welding inspectors, 60 senior
ones and 210 level 1 and 2
welding supervisors.

About 70 inspectors and 40
supervisors have startﬂ




i ALAN FINE
FRIDAY'S 15,2% to 18,5% meta) industry

both been resolved witho%t industrial ac-

tion. Da»‘z e
w(l:]onglf!edera it!n’jfﬁgal an&* Buildg:g

Unions (CMBU) chief Ben Nicholson yes-
terday said this was the first time in a
decade that every union party to the metal
industrial council had accepted the settle-
ment, :

This, he said, represented a new maturi-
ty in unions and an acceptance by Seifsa

[ ) TETEAY AT AT T

—BWa

wage setilement, following a week after
the NUM/Chamber of Mines agreement,
marks this year as the first since 1983 that
5A’s two major sets of negotiations have

that employers can no longer take a “take

1X-y

it or leave it”

ing. b ‘

Seifsa said the large number of trade
union groupings with divergent and some-
times conilicting demands complicated
talks. But, a spokesman added, they were
conducted in good faith on both sides and
had mostly been approached responsibly,

' The public holidays issue, which held u
settlement for two weeks because of dif-
ferences between white and black unions,
O 7o Page 2

v T

was resolved with agreement that May
Workers’ Day and June 16 should all he
treated as public holidays,

This aspect of the settlement has been
drawn up as a separate common law
agreement between the parties.

It wil! not form part of the official
agreement to be gazetted by the Man-
power Department because of govern-
ment’s refusal to recognise the unofficial,
though de facto, May 1 and June 16 com-
memoration days as J)aid holidays.

It was also agreed the council should
make representations to government to »
revise the Public Holidays Act to introduce

J O From Page 1
e ST
z;{ 1 and June 16 as public ho .
ourly wage increases, to be imple-
mented from July 1, range from 56c for
labourers to R1,11 for artisans, ralsing the
minimum rates to R3,56 and R8,31.

The industry’s Sick Pay Fund would };e
substantially restructured and sick leave
provisions would be extended. The
employer body also agreed to speed up
benefit payments under the fundp to em-
ployees injured on duty. '

Shift allowances for the afternoon shift
are to be increased from 6% to 75% and
from 12% to 15% for an evening shift.



legacy of apartheid will be the
human resources and skills
shortage it created via separate
education.

Many, would describe our
dilemma primarily in political
or economic terms. ‘

Serious as these are, history has
examples of successiul and fairly
rapid pelitical settlements and eco-
nemic transformations.

The human resources crisis, by
contrast, will take decades to re-
solve, even under optimal political
and economic conditions and an en-
lightened education policy.

With our shaky economy, high
population growth and half the pop-
ulation at schoolgoing age or youn-
ger, we simply don't have the re-
sources for conventional formal
education solutions to succeed.

Long-term solutions, such as a
pon-racial education system, are
important, but in the interim it is
imperative to develop and expand
intermediate solutions rapidly.

No prospect

Despite the quantitative increases
in black education this decade, a
growing number of black matricu-
lants have no prospect of any useful
employment.

At the same time we face a des-
perate shortage in managerial, en-
gineering and technological skills

Between 1960 and 1984 the num-
ber of pupils in primary and sec-
ondary schools increased by 5mil-
lion, while enrolment in technical
education increased by only 110 000,
of whom 80 percent were white.

Of the tens of thousands of stu-
dents who sat the DET examina-
tsons 1 1987, only 464 gained univer-
sity entrance to study engineering.

Statistics abound demonstrating
the shortage of techological skills
and our disastrous position com-
pared with competitor nations.

We need greater commitment,
especially to a technolgical culture
in society and particularly in our

The most disastrous long-term ~

' 4 el ! o '

CLIFF McMILLAN, a leading civil engineer-and the man who

has done most t encourage blacks to take up engineering, sees

signs of hope in a formerly disastrous situation.

Ove Arup, he is is the founder of Protec,

the SA Institution of Civil Engineers and current chairman of ifs
0 education committee. :

A director of
a past president of

' education system; and this should be |

reflected in resources allocation, =«

it is vitally important to recog-
nise and support the initlatives
which are being taken to overcome’
these problems.

Behind the scenes a quiet revolu-
tion has been taking place in recent
years. From almost a zero base in
the early B80s, nearly 25percent of
first year intake into engineering
faculties at Wits, Cape Town and
Natal is from disadvantaged back-
grounds.

Academic support programmes
are playing an important role at
these universities.

Failure rates are still alarmingly
high, but significant numbers of
these candidates are graduating at
our technikons and universities.

The problem is to increase the
supply of matriculants with the nec-
essary qualifications and aptitude.

The anatomy of disadvantage in-
herent in the black education sys-
tem particularly is characterised by
such things as rote learning, poor
teaching {particularty in maths and
science), poor language ability, dis-
advantages in cultural and home
environment, and breakdown of
communication with parents and
teachers.

Part of the solution is private
schools. Various private school ini-
tiatives have grown up with the spe-
cific objective of addressing these
problems.

It is a costly option available to
select candidates only and cannot
he reproduced on a mass scale.

An important contribution is Pro-
tec (Programme for Technological
Careers). Protec i3 a non-formal en-
richment programme to develop the

T

potential of students hampered by
disadvantaged conditions.

1t identifies high school candi-
dates with maths and science ability
and who have an interest in careers
in technology.

The programme focuses on a ho-
listic approach to providing non-for-
mal input across & broad spectrum
of needs, and covers maths, science
and English, career guidance and
life skills. It involves about 70 con-
tacl days per year outside formal
school hours.

Protec has demonstrated in seven
years that it is a cost effective and
reproducible model which can make
a major impaet on the present crisis
without having to wait for funda-
mental change to take place.

High pass rate

Protec now has mere than 2700
students in Std 8, 9 and 10 actively
involved in 11 branches. *

Last year, 513 Protec students
wrote Std 10 examinationswith an
87 percent pass rate.

Almost hali obtained matric ex-

emption with maths and science,
an outstanding success compared
with DET pass rates.
- Compared with DET resulis for
the whole countty, the Protec re-
sults represent a significant contri-
bution to the numbers of matricu-
1ants with maths and science.

Qualitatively, the coniribution is
even more significant. The holistic
approach prepares students to par-
ticipate in the world of work and
take responsibility and initiative.

For employers offering bursaries
and in-service training, risk is mini-
mised by choosing these students.

e I
histary has

Mr McMillan ...
shown us examples.

Protec has also succeeded in
maintaining credibility across a
broad spectrum, including among
donors and employers as well ag the
student communities.

Yet despite all these initiatives,
employer commitment has proba-
bly declined recently, mainly be-
cause of disinvestment,

The last recession seriously un-
dermined the investment in bur-
saries and training.

The extent to which progress will
be made is directly dependent on
the commitment of employers in
providing bursaries, in-service
training and a work environment
which will contribute to overcoming
the background disadvantage.

Models are in place. Some are
very effective. None is perfect.

Concerted support from employ-
ers is needed to make them so.




Civil contracts(e

Ul

on the

By Sven Liinsche

Civil contracts awarded to
South African companies are
showing a significant decline in
ihe wake of the significant slow-
down in economic growth.

, Only 70 new civil engineering
contracts, valued at R160 mil-
lion, were awarded during June,
bringing the total for the second
quarter of the year to a modest
R510 million,

The SA Federation of Civil
Engineering Contractors {Saf-
cec) in its monthly release
points out that this was the
lowest quarterly figure since the
beginning of last yeat.

Safcec says that the less buoy-
ant outlook has already resulted
in increased competition for
available work with longer lists
of tenderers and keener prices.

Companies are, however, still
reaping the benefits of last
year's boom period and for 1989
some real annual growth in the
volurne of civil engineering con-
struction is expected.

Commenting on the growth
prospects, Safcec says that the
order book ‘position at present
is reasonably satisfactory al-
though contractors expect the
tempo of construction to slow
down, later this year or early
1990.

“Because of the state’s tight
capital expenditure budgets and
also, for instance, the impact of
the higher interest rates on pri-
vate township development,
which is already being felt,
tender activity is expected to be
lower in the second half,” Safcec
writes. .

On the other hand the outlook
for next year may improve

&gc\;lin e

should the construglion of major
works for the Lesotho Highlands
Water Project commence; the
development of townships for
lower income groups be stepped
up or mines embark on pro-
grammes of expansion.

Projects in Lesotho are al-
ready coming in by dribs and
drabs — in June a R13 million
contract was awarded for the
construction of the engineering
services at Katse Village, near
the site of the future Katse dam.

In the meantime civil engi-
neering contracts at Southern
Africa's second major project,
the Mossel Bay gas venture, are
in full swing — some R140mil-
lion of contracts at the Mossel
Bay refinery were awarded in
the first half this year, following
last year's R40 million earth-
works confract.

However, South African com-
panies lost out on a major
R120 million contract in Bo-
tswana, when the construction
of the railway line from Fran-
cistown to AECI's Sua Pan ash
deposits was handed to Italian
contractors CMC.

Despite the slowdown in the
June quarter, the industry cer-
tainly had a buoyant 12 months.

According te Safcec, con-
tracts worth R2,96 billion were
awarded from July 1988 to June
this year, compared with
R2,08 billion during the previous
12 months, an improvement of
some 42 percent in nominal
terms and 25 percent in real
terms.

Total employment in the in-

_ dustry has recovered from

about 85000 at the beginning of
1588 to some 95 000 at present.
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Quarterly value of new contracts awarded (R million).
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neering education:issvital - »""

. if the supply of new.engin-

I eersisto growwm lmg,thh ’
~demand. © ¥ FFRESE -
A survey of the §upply and

demand for engineers by
Phillip Lloyd of the Feder-
ation of Societies of Pro-
fessional . Engineers
(SACPE) notes SA has :« '
eight universities offering
engineering + degree
courses, of which three to-
gether produce fewer
graduates than any one of
the five major universities.

The survey says rational-

isation based on cost-effec-
tiveness should take place
in SA universities. Minor
engineering campuses are
not economically viable,
they carry the full cost of

4

resources and staff without
producing . suf{icient
graduates.

The survey puts the cost of
training an engineering
. graduate at R70 060. How-
ever, a Wits University lec-
, turer says universities are
not the only option..He
notes the growing impor-
tance of technical schools,
both in the - quality and ° 4
“number of engmeenng stu- . ¢
dents. "
Demand for engmeers con-
tinues to outstrip supply..., ;
. Thesurvey estimates there " -
" +are two posts open to every
. engineering graduate. The
problemlscompounded by :
minor umversxtles grow- ¢
-ing too slowl :and" by the .
~ lack of skilled immigr. ants.vm
chhe survey notes the “declin- £ f‘@
‘mg number of‘ young' SA ! 5‘“‘{‘
" engineers. Inr*{1983§nearly
i15%. of registered “engin- *
... eers were under.30. By 1988 ‘r
“the figure" hag fallen to " :
"“around 10%. if **‘F . M

T ;-,%»‘55_ R

S --4.%.:; 2

. fg,:.;
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/EDUCATION is good for the
LTA Construction group. -

It has completed  major

L':) rojects at wuniversities in

ort Elizabeth, Umtata, Stel-

lenbosch and Johannesburg.

r o, It built the medical school for

- Wits. L T A

M  LTA Venda Construction

has been awarded a R3,9-mil-

lion contract to build offices

and lecture blocks for the

University of Venda and the

F-_ grmgmieeenﬂy handed over

\the' phase of a R§,5-mil-

A lion residence complex for

télaevpivemlty of the Western
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PEOPLE AT THE TOP MAMNPOWER
ARE ON THE MOVE — MIRROR by
SEE PAGE 13 CHALMERS

o
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SQUTH Africa’s plan to provide
a huge pool of skilled labour for
its synthetic fuel projects is mov-
ing into top gear, says SA Fabri-
cation and Construction Training
Trust Fund (SAFCTF) vice-
chairman Hugh Brown.

More than 2600 welders and other
technicrans have been fed into the
workforce since the traimg plan be.
£an 18 months ago.

Many more are scheduled to gra-
duate from traming centres set up to
mwacam 4 reservorr of manpower for

e growing demands of Mossgas and
ather energy projects on the drawing
boards.

The traiming scheme was reported
by Business Times in November last
year. SAFCTF was formed to co-ordi-
ate the R300-million scheme, intended

to supply more than 30 000 artisans for
a wide range of industries in the next
decade.

*  Although the scheme was formed 1n
response to the R5.5-hilllon Messgas
project, Mr Brown says it 1s part of a
St ategy for the entire synfuel industry
until the turn of the century

"'One hears a lot of talk about man-
power shortages — but companies aith
deep involvement 2nd commitment te
the synfuel Industry are doing some-
thing abeut it™

Many graduates from the scheme
have joined major companies involved
n the Mossgas project — among them
Stemnmuller, Fluor, Babeock, Dorbyl,
Genree, Elgin Engineering and Fraser
& Chalmers. . -

Industry as a whote has for almost
two decades been characterised by a
severe lack of skills. As scon as there 1s
evidence of a recesston, the first bud-
get to be cut by a company 15 for
tramneng, resulting in a huge shertage of
skilled men and women when ihe eco-
Doty revives,

SA Institute of Race Relations
researcher Monica Bot says in her
hook Traiming on Separate Tracks that
wheti there 15 a recession, companies
tend to train for their immediate needs
only and not fer long-term require-
ments.

This can be seen from the decline 1n
the number of apprenticeship con-
tracts registered since 1980, The graph
shows there were 14 497 in 1982 com-
pared with 9 660 in 1986.

Miss Bot says an indication of the
problem is that, even if only a 2%

average annual growth rate is
achieved until the year 2000, there will
be a shortage of 200 000 workers witha
degree, diploma or comparable skill
level

In contrast, there will be a surplusof
3,8-millien with standards eight to 10,
and an oversupply of 5,6-mullion people
with lower than a standard eight.

The huge cost of importing skells —
evident from reports earler this year
of a foreigner on the Mossgas project
earmng K30 000 2 menth — has meant
training Is a necessity. .

It is estimated that it woutd cost
about R80000 a year to import a
skilled foreigmer compared with
R20000 to train a South African. it
would therefore oo_m" about R672-mil-

lion te import skilled labour for the
Messgas project, but only R375-million
to train and pay SA workers.

SAFCTF executive director Rene
Schmetz 1s confident that the n_.Eu_sm
scheme can supply sufficient sklle
labourers for %m present and future
Industry.

“The decision to build synfuel pro-
Jects will not be influenced by any lack
of trained Sm__umo&m_.. Measures to pro-
vide these skills are 1 place, and they
are contributing successfully to exists
ing projects.”

The trust 15 funded jointly by the
Government’s Centeal Energy Fund
. and Mossgas to the tune of R37,5-mil-
lion. By 2000 it 15 estimated that the
trust will require about R200-rmatiton to
finance training.

Mr Schmetz estimates that between

now and 1992, the trust will bave sup-
plted more than 8 000 trained people to
contractors tnvelved 1n existing and
future projects.

The sckeme was initiated by Ameri»
can consultant Earl Causey, who 15
now a constructicn consultant for the
Central Energy Fund He says the
scheme will concentrate on improving
productivity.

“Essential ingredients to dramati-
cally increase SA construction produc.
tivity are project labour agreements
controllng eivil, mechan:ical. electri-
cal and instrumentation contractors to
the amount of wages to be pad to
operatives.

“Second, a 45-hour work week with
no overtime 15 required. Third, there

1000s!
14 4
TOVC eathiaea trom
daies of exjepancency

must be a sound traming programime.
The achievement of substantially high-
er levels of productivity is largely de-
pendent on having 2 nvawm_.a. trawed
and supervised workforce .

|
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By Michael Clz:ster -

A series of initiatives to ensure
black agivancement in the building
industry in the Transvaal has
closed the black/white wage gap,
and the racial mix of workers
moving into skilled jobs has been
transformed, according to Mr
Wynand de J Stapelberg, general
secretary of the Industrial Council
for the Building Industry in the
province.

He said the number of black
workers in top-grade craftsmen
categories had surged from zero to
well over 15percent of the total
since the start of the 1980s.

Even more significant, he be-
lieves, is that black workers now
account for no less than 98 percent
of the labour force classed as

semi-skilled, in training pro-
grammes that should elevate them
to skilled craftsman levels within
two to three years.

The building industry, he said,
took an early lead in abolishing

job reservation in 1981 as as
legislation permitted. @
SCRAPPED

“Racial discrimination in pay
packets and all its other forms has
been thrown on the scrap heap.”

The benefits were already flow-
ing in the improved performance
of the industry.

“Black workers have shown in-
credible initiative in seizing new
opportunities to climb to the top,”
he said. “They are qualifying for
skilled jobs in droves — despite

ars fall in building industry

the high standards laid down in
iraining courses.”

Black employees were hegin-
ning to reach even foreman level
— fop jobs that seemed unattain-
able a few years ago.

The wages of black labourers
had also increased. In the past two
years, their pay packets had in-
creased by 81 percent, compared
with increases of 48,2 percent for
skilled craftsmen.

The gap would close even fur-
ther in 1989. “The building indus-
try has set a pace in black ad-
vancement that we believe should
be regarded as a model in the re-
form process We have become co-
lour blind. and the resulis are
splendid &

R e




A EQEA.. between two workers - one black and
the other white - at Pretoria’s Cullinan
Refractories has resulted in a tense situation in

the company. ¢
r— A spokesman for the
Building  Construction
; and  Allied Workers

Union (BCAWLU), which
represents the company's
black work force, said
tension in the company
had been fuelled by the
company’s decision to
fire the black employee
concerned, Mr William
Monaka, instead of
reprimanding the white
worker .who allegedly
“assaulted our member.”

He said the company
had obained a court
interdict restraining the
black work force from
retaliating by “attacking”
their white counterparts.
Management's  actions
had raised suspicions over
- ; its role in the matter, he
said.

Cullinan’s human
resources director, Mr
Barry Beckley, confirmed
the incident saying "as far
as [ know the white
employee has laid a
criminal charge with the
police".

He said management
applied for an interdict
after "the situation inside

the company had dete-
riorated”.

The BCAWU  has
declared a dispute with

| By LEN MASEKO ]

the company, contending
that Monaka was unfairly
dismissed. The matter is
to be decided by an
arbitrator.

The BCAWU
spokesman said Monaka
now lived in fear of his

life after a group of
whites ftravelling in a
kombi called at his Pre-
toria home looking for
him. The men left without
leaving a message when
they could not find him.
The union is in dispute
with the company over

two other issues: wages
and retrenchments.

About 160 Cullinan
employees face
retrenchment  under the
company’s restructuring
programme, according to
the union. The union has
rejected  the proposed
retrenchments.

On the wage dispute,

T T ——

parties.

the union has accused
management of
unilatcrally granting an
increase to its members
without an agreement
with the union. '

Beckley said “to the
best of my knowledge"
the wage adjustments had
been agreed 10 by the two.



Construction management

concept
Nor 1 4% -

In the highly specialised construction in-
dustry of today, the new breed of project
manager can expect even further recog-
nition with the additional concept of con-
struction management.

That’s the view of Mr Ron Hender-
son, managing director of Time Projects
which is in the stock exchange-listed
Time Holdings group.

“The advent of construction manage-
ment will speed up the swing away from
large multi-discipline companies with
high and fixed overheads to low-overhead
management companies which sub-con-
tract most disciplines to specialists.

“These smaller specialist companies
also have lower overheads and are less
vulnerable to the peaks and troughs so
common in the building industry.”

Applying these parameters appear to
have paid off for Time Projects, for
the group recently handed over the
R11 million City Lodge in Bloemfontein
in a contract time of only seven months
— on time and within budget.

Construction management takes the
accepted practice of project manage-
ment a step further and involves not only
the management of a project as principal
agent of the client but also the overall-
construction control and programming of

~ the work.

gains acce

In fast-track—eomStruction manage-
ment, accurate pre-programming is es-
sential.

Escalation costs, Mr Henderson, points
out can be reduced and construction effi-
ciency maximised by careful and dedi-
cated planning and resourcing — all of
which, in the end, can only benefit the
client.

“Construction management originated
in the US in the late Seventies and has
recently spread to Europe where it is
rapidly proving popular,” he says.

“The concept is now set to make sig-
nificant inroads into the construction
scene in southern Africa.

“The construction manager sub-divides

-the project into specialised packages is-

sued via the professional quantity survey-
or’s documentation and gets competitive
quotes or tenders for each discipline.

“Deadlines and programme dates are
given at the time the tenders are award-
ed and the individual disciplines are then
tightly co-ordinated and closely super-
vised.”

The main advantage of the concept,
it seems, is total efficiency and abso-
Iute control of time and budget in as
much as the professional construction
manager is acting entirely on behalf of
the client.




4 tractors to become more

1 lion contract for the 40 km

| plant costing system to en-

24 3%" :
Censtruction group A
Brand, has won contracts
with a combined value of
R20 million in the past few
weeks, =

. Mr Peter Bayly, mat-
aging director, 5ays the
fall-off in civil engineer-
ing work is forcing con-

\\\\

detive in tendering.
CONTROL

“Careful control of costs
is ‘essential in foday’s maz-
ket. For instance, we have
introduced new .systems,
particularly in the field of
plant maintenance, to pro-
long life of the machines
and so, bring down costs.

Among the new jobs for
CA Brand is the R79 mil-

mt—————

road in Venda, near Louis
Trichardt.

«On a plant-intensive
project like this, we will
be using our computeri

sure maximum efficiency,”

—

| he says. X




week-old strike by more

l Wworkers Union.

day when the building cor
recognition .agreement w

pURBAN. — An agreement

ached on Tues-
mpanysentered into a
ith thg},'Black Alliedi
SRR R |



Civyi
.AFTéRY%wlov’moLr(t(lg oig slack business,
matters in the civil engineering industry
picked up in August, with contracts worth
R250m being awarded.

The SA Federation of Civil Engineering
Contractors says, however, that the overall
downward trend that started in the second
quarter continues.

Even without any inflation adjustment
the value of new contracts this year so far
is running at 10% below the same period in

engineers feelin

1988.

It says t ficella
road tenders does not bode well for con-
tract awards for the year to come.

The federation states the number of new
contracts recorded during August was 135,
including 34 road contracts worth R86m, 27
contracts for township roads and services
worth R53m, 31 water supply and sewage
projects worth R44m and 43 contracts for
other work worth R43m. — Sapa.
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HELPING THEMSELVES: This industrious scene is part of the Buthisizwe Self-Help Devel-
. opment Centre, a co-operafive project in an old Philippi factory. ¢
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By JOHN YELD, Staff Reporter e A e
THE old Philipp} factory apsears run-down and di-  BEgNGRE A MG
lapidated from the outside, but on the inside R Sen
trainee seamstresses and carpenters produce beau-
tiful duvets, dresses, jerseys, jackets, skirts, bags,
cushions, furniture and beadwork.

This is the home of the Buthisizwe Self-Help De-
velopment Centre, a co-operative project which
provides work for more than 30 people and finds a
market for their products as far afield as Paarl,
Stellenbosch and Somerset West.

The centre has been in existence for about two
years and, after weathering some tough problems
in the early stages, is ready to take off, according
to organiser Mrs Sophia Benge.

“But the main thing which prevents us from go-
ing forward is transport,” she explained.

“Money is’ floating out unnecessarily for hiring
transport and otherwise we are dependent on the
goodwill of others.”

The co-op has been supported by, among others,
the British Consulate, the South African Labour
Development Research Unit at the University of
Cape Town, Jews for Justice and a commercial
timber company.

Training specialists have taught co-op members
knitting, sewing, joinery and carpentry skills and
brick-making, and the project has found ready
markets for their goods.

“We've got the skills now, and with more money _
in the bank we could help to get more unemployed  Shndiail vous
people into the co-op. The,labour is there, but Wiﬂ;{ R TRl Tl Yl s
the transpost proble we've been forced to stop.” YR AINEE BEADMAKER: Learning the del-

® Anyone able to assist can telephone Mrs  jcate art of beadwork ot Buthisizwe is
Benge at ‘B 34 3098, or Mr Michael Frost at the . .

British Consulate, 8 25 3670. trainee Mrs Nomdumiso Ganca.
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Education urgency stressed at

| building f

WS 7

From FRANK JEANS
JOHANNESBURG. —The build-
ing industry has been left in no
doubt about the urgency of edu-
cating all levels from manape-
ment to the site workers after the
annual congress of the Building
Industries Federation (Bifsa) at
Sun City this week.

¢t And hammering the message

vt} home was an academic fraternity

that concluded changes would
have to be made to correct the

and too many university gradu-
ates. .

The total apprenticeship con-
tracts has dwindled from more
than 6 000 a year in the early sev-
enties to 1200 last year, while
during the same period the stu-
dents graduating from universi-
ties increased by about 48 per-

.{ cent.

' CONGRESS THEME
* All the main speakers concen-
trated on the theme of this year's
congress, education and training,
and pulling no punches was Pro-
fessor James Moulder, head of
the department of philosophy at
Natal University, Martizburg,
who sees the present academic
educational set-up as a *'sick
white university system that tol-
erates high failure rates”.

And to meet the growing quest

for knowledge by all population -

groups, the professor believes in

1 the introduction of an intermedi-

ate tertiary college system,
which would be a more effective
support programme for non-
white students.

- “The gap between school and
university is teo big,” Professor
Moulder told delegates, “and this
is the reason why so many ma-
triculants fail to graduate or fail

eration
087

to /grar.luate in the required time:

“Most white South Africans are
biased toward academic educa-
tion and we’ve passed on our
prejudice to blacks,”

The importance of mid-career
education was the topic of Pro-
fessor Grant Schutte, former
head of the School of Business
Leadership at Unisa, whose paper
was read for him in his absence

by builder Mr John Barrow of .
" Barrow Construction. -
imbalance of two few apprentices -

“Most organisations spend time
and money on the development of
middle and top management, but
few spend any effort on prepar-

ing employees for a career in-

management,” said Professor
Schutte.

“] believe the mid-career de--

velopment and training effort
should be industry driven and the
key players should be industry
associations, unions, businesses
and employers.”

The ultimate objective of such
an operation would be to develop
a fully skilled person to do a par-
ticular job in any enterprise in an
industry.

Dr Dwight Triegaardt, execu-
tive director, Science, Education
and Politics (Sep) of the Universi-
ty of the Witwatersrand, said
more black youths were entering
the school system.

“Unfortunately, on leaving the
schools, they are facing a labour
market that is unable to absorb
them.

“The rapid growth of student
numbers in the context of limited
or reduced resources has led to a
very ineffective education systern
and this system fails to hold its

- students.

“For instance, of all pupils who

started their schooling in 1974,

5 pe on 5'_'
five and only
matric.”

Dr Triegaardt pointed out that
the skills of South Africa were
white and that less than. 15 per-
cent of the population accounts
for 60 percent of the professional,
technical and related occupa-
tions, and nearly 95 percent of
management.

“We are fortunate in this coun-.
try that there is a racial basis to
everything we do and that allows -
us to quantify the degree of ra-
cialism,” he said. .

UNION PRESSURE

Meanwkile there were figures
in the Bifsa annual report before
congress delegates concerning
the mounting trade union pres-
sure on South African industry
generally.

This according to the report
has resulted in a 200 percent rise
in man days lost within a year,
120 000 in 1988 to 348 000 this
year.

And while the building indus-
try, one of the country's most la-
bour-intensive: sectors, has been
relatively free of unrest inci-
dents, more than a quarter of the
big loss occurred owing to an un-
resolved dispute with a large na-
tional building materials suppli-
er, -

d it to standard
12,2 percent to

Share warning

JOBANNESBURG. — Negotia-
tions are taking place between
Sentrachem and another compa-
ny, which, if concluded success-
fully, could effect the price of the
company's shares, it has been an-
nounced. Shareholders should
deal in the company’s shares cau-
tiously until further notice. —
Sapa.
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THE Construction and Allied
Workers' Union (Cawu) has ac-
cused one of the country's largest
construction firms of "union
bashing” tactics following the
mass dismissal of about 150
strikers in Caledon at the end of
last week. .

A Cawu spokesperson said the
workers were dismissed by Concor
last Thursday - a week after they
downed tools,

He said the company subsequently

o

No room for ‘insfjgators’, says Concor
agreed to reinstate some of the work- Mﬁ%{%@t@/ﬁ/@@/ * . . .

ers but had refused 1o take back people

whom they alleged were "instigators™.
“This is clear union bashing,” the
Cawu spokespersen said.

Concor's public relations officer, Mir
G Wheeler, confirmed the workers had

"BEER BLOCKED: Protesters surround a South African Breweries truck in central

Cape Town as the driver gets out of his cab.
The confrontation came at the end of a march by about 600 people, including SAB

strikers, through the city to t

v

unemployment,

He said 130 workers were dismissed
after 1aking illegal sirike action and

the company would be meeting with
the union next inmw to discuss the
dismissals. ‘

e Ut

he Department of Manpower offices to protest against

Department of Manpower official Mr William Marais accepted a list of demands from
Unemployed Workers' Movement education officer Dumisane Rashelend.

He said he would forward the demands to the Minister of Manpower, Mr Eli Louw.

The dismissed workers downed tools
at the company's Caledon site the
previous Thursday 1o protest against
company plans to retrench 148 work-
ers and to discontinue daily transport
to the site from Cape Town.

About 500 workers at Concor sites
in Grabouw, Worcester, Hout Bay and
Rosebank subsequently joined the
strike.

Meanwhile, two marathon strikes
continued in the Western Cape this
week with almost 6 000 workers at
National Panasonic and South African
Breweries holding out for wage de-
mands,

About 100 SAB strikers marched
from Newlands station to the SAB
breweries in Newlands on Wednesday,

The strikers ignored atntempts by
police and company security to halt

the march and entered the company .

premises where they held a picket
demonstration.

Earlier the same day, a white scab
labourer was allegedly assaulied out-
side the breweries.

A man was arrested in connection
with the incident and is due to appear
in court later this week.

Amid reports of other violent con-
frontations between strikers and
“scabs" at SAB plants elsewhere in
the country, a national beer ban is due
to kick off this week.

This follows a decision by Cape
Town taverners to institute a beer ban
Iast weel.

The strikers are demanding an in-
crease of R1,80 an hour - R3,50 less
than their opening demand.

SAB has offered a 75 cents increase
which would increase the minimum
hourly rate to R5,45.
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Some labour brokers
operate as modemn
day ‘slave traders’

EDWARD WEST %’@37
SOME lakour brokers in the SA con-
struction lndustry were “modern
day slave traders” and were inflat-
ing wage costs by about 70%, indus.
try sources sald yesterday.

Constructional Engineering Asso-
ciation executive director Rene
Schmetz said some labour brokers
were conducting unscrupulous and
unethical labour practices, costing
the taxpayer milijons every year.

Schmetz sald there were about 700
labour brokers in SA, some of whom
promoted corruption, bribery and
kick-backs, ’

Thege brokers exploited the
gkilled manpower shortage. The
brokers lured staff from permanent
employment by offering substantial-
ly higher rates of pay, usoally for
short periods of employment.

They recruited staif from site to
site on & merry-go-round system and
encouraged tax evasion by telling
employees to register as close cor-
parations, sub-contracting labour to
clients with brokers acting as agents
only. Reglstration of employees with
bodies such as the industrial council
was required by law, but many

brokers only registered w of
/gelr employees.
% .
\m)w Dark si
s meant people employed by
brokers had no soclal security, medi-
cal cover or workmen'’s compensa-
tion insurance,

Schmetz sald the use of ficticious
addresses, avoidance of levy pay-
ments and the importation of em-
ployees from overseas on tourist vi-
sas were all part of the dark side of
the labour broking industry. Be-
tween 16 000 and 20 000 people were
working for brokers.

causing problems in the indusiry,
butt &gas little it could do about
it. [ (!
The Labour Relations Aet said

" disputes arising out of labour bro-
kering practices coold be referred to
-he industrial court.

*“Group Five CE Peter Clogg sald
brokers were necessary in peak
' periods of construction activity be-
cause of the eyelical nature of the
industry, but he realised the poten-
tial of brokering rackets,

A Manpower Department spokes- {.
man sald the department was aware -
that some brokering practices were |
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Star ..m.uonm_. K
about dlleged

aiser Nyatsumba talks to Nelspruit farmer Mr Jan du Preez
exploitation of workers on a building site in Johannesburg.
® Picture by Stephen Davimes.

1

Eastern vl men tell ;
of Jo’burg exploitation

my money and then go home,” said the
young man, who did not want'to be
identified.

The Star first heard about the young
men’s plight on Sunday afternoon, and
went to the building. A security guard,
;,  from the Future Security firm, refused
The men, most of them illiteraté, ~Ihe Star entry into the building and

were WH.O—-.WWﬂ ﬁO hovmnbmma:.ﬂm on an HWQHOQQ H._.hm MGEOW. > man gﬂ&wmﬁm_%
open bakkie by Mr Jan du Preez of <¢ame to the scene and threatened to

Nelspruit about three weeks ago. They tirow all the people working: on the
told The Star they were promised a  Ppainting contract out of my building”.

salary of R150 a week, free food and _ When The Star went there yesterday,
accommodation and normal working another security guard denied entry.
hours. However, Mr du Preez came down to

They work at the old Cosatu House ¢ talk to reporters. -
in Jeppe Street, which was damaged He said some of the people had not
when a bomb exploded there about a  been paid in full because they got
ygar ago. A few of the men are paint- drunk and spent their money on petty
gfs and most are labourers. ./ things. Their outstanding money, he

' WORKING HOURS

said, would be paid to them. " -
Mr du Preez said they were a1l —
“When we got here we were told we
would be required to work for 16 hours,

E&:&ama_ﬁm:lmSEowmm.E.mKn
Ahmed Alli Dadabhai. Mr Dadabhai, a

from Monday to Friday. On Saturdays

ﬁmﬁonw55:»8526&338:

friend of his, had asked him to get peo
ple to come help them with the paint-
and on Sundays we work until 1pm.
Our weekday working hours are 7am

ing projeet, and he had obliged, he-said.
However, Mr Dadabhai told The Star
to 10 pm,” said one of the men.
Their daily menu was porridge.

Ewnovauw_ﬂEauoﬂumnEmgun.
ing, had “absolutely nothing to do-with

The man said he and his friends had ~
mr,mmnwmvmu:ﬂoﬂmwwmﬁmormuumm-

the whole thing”. T
Mr Dadabhai said his company had
burg and were supposed to have been
paid R300 for two weeks’ work last Sat-

given a painting contract to a Nelprait-
based painting company, which had
urday. Instead they were given R100  brought the men to Johannesburg: *
each and were told they would get the We do not know about the-people
rest of the money this week. and where they come from. All we are
“I don't want to work for them any-
Bonm.éuﬂmuﬁuoﬂmm»ocmuaam:

By Kaizer Nyatsumba

At least 21 young men from White
River in the eastern Transvaal work 16
hours a day for R150 a week in a
Johannesburg building — and some of
them have not been paid in full, The
Star has established. :

Y

interested in is for the company 1o do
its job on time,” he said.
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Labour unrest brings 5

building projects to-a halt
Q\ru ‘X“ 1,35{ U\By Drew Forrest @?

| Labour unfest culminating in the 155al of
workers has brought five Combrink Construction

projects in the Transvaal, with a total valug of
R90 million, to a standstill. )é )

Two of the sites are prestige office develop-
ments by Old Mutual Properties in Pritchard
_ Street, Johannesburg.

* " Mr Ed Wilson, managing director of Group
Five Building, said Building Construction and Al-
lied Workers' Union members had launched an
“jllegal and unjustified” overtime ban on Novem-
ber 20 at all Combrink: sites. This followed eight
months of wildeat action, he added.
 When workers ignored an Industrial Court in-
terdict against the ban, the company dismissed
most of the workforce — about 240 workers.

Yesterday was the return date for the case. The
union’s general secretary, Mr Vusi Thusi, said he
would wait for the ruling before commenting.

Mr Wilson said the overtime ban was based on
> the workers’ mistaken perception that manage-
ment would not negotiate on substantive issues. -

Company efforts to continue operations had
been hampered by former employees who were
intimidating site managers, sub-contractors’ cli-
ents and workers, Mr Wilson said.

-
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Rescuers race
= clock to free
as

ceiling falls

Own Correspondent

DURBAN. — Firemen and paramedtcs worked fe-
verishly for two hours to free five men trapped
underneath tons of rubble when the cencrete ceil-
ing of the Lorne Street Methodist Church hall col-
lapsed soon after 9am yesterday.

The tragedy, in which one person was killed,
occurred when 12 workers removed support struts
from the recently-cast concrete ceiling while plas-
tering it. A crack appeared almost immediately and
the ceiling disintegrated.

Mr “New Boy” Gumede. a easual labourer, died
instantly when his skull was crushed by falling
masonry. .

Seven of the workers on site managed to flee and
escaped with superficial injuries.

Rescuers from Durban's emergency services were
on the scene, on the corner of Lorne and Grey
Streets, within minutes and firemen used crowbars,
pipes and airbags to free the trapped victims. Most
were taken immediately to the nearby City Hospital
for treatment, and two others were later taken to
King Edward VIII Hospital

There was some initiai confusion among rescuers
as to exactly how many people were trapped in the
rubble, as contractor Mr Kris Naidoo could not
recall how many labourers were on site.

A seriousiy-injured Mr Gopal Naidoo, Mr Kris
Naidoo’s brother, was treated by docters and para-
medies while firemen battied to free him from the
mangled debris. He was immediately taken to City
Hospital when his condition was initially described
as “critical”.

A spokesman for the hospital last night said Mr
Naidoo underwent emergency surgery to insert a
pin into his erushed leg Doctors said later that he
was “stable but serious™.

Another man, Mr Sabba Govender, was also ad-
: : - . ; mitted to City Hospital, but his condition was not
) : - , ; : 3 q Serious.
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M‘.p TS e ) By o e = : Six cars parked alongside the church hall —
] . among them three BMW's — were also crushed

HELP AT HAND ... Medical personnel insert a drip in Mr Gopal Naidoo's arm while they work to free him from piles when the wall collapsed.
of concrete rubble. He and four other workers were trapped when a ceiling collapsed on them while they were plastering #. It is believed that investigations by engineers into

Picturs ALAN COXON the cause of the accident will begin shortly. SO
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‘| THERE is solid evidencef the ¥ SRR m, ' SA Institution of Civil Enginee It i3 therefore financidlly & - elevant the entire engineering - Mr McMillan sald the most basic + tlons backed by ma—m_cwmz and the _wn.
ink bet “winning ation” by > * Mmbunmu and chairman of the Engineer- . geous for a university to accept lower profession, problem in the profession was to In- v vate sector would have to be applied
link ween 8 £ W, R Em Education & Tralmng Commites, - admission stardards and admit more “It pro a significant differen-  _ crease the supply of matriculants ea- Fart of the solutlon lay in private
prosperity and Govermen “e . sald a basic requirement was the re-  students in faculties which demand  HlationinGovernmentsubsldy forengl-  ~ pable of stud g engineering and tech-  schools, but this was 2 costly opticn
commitment fo engin and . - - arrangement of prioritles and fundsto  less costly staff and equipment.” neering education In universities and nology at tertiary level, .. .+ He mentioned tke Programme for
. = | technology, says Ove Aru, oy concentrate more resources ot engi- This dilemma could be solved and  rationalisation. - = + ‘This meant Improving the delivery ' Technological Careers (Protec) s
’ ‘}tor CLiff McMillan. © - :é&s =, heering educatlon at unfversities and diture limited by a universal ““This would be achieved through the . from the educational system, partics. - making an important contribution ln
Mr McMillan was s it this 2 technikons. " " raising of unlversity entrance stan- creatlon of five institutes of technology  ~ larly in relation to mathematies and  this regard. . Al
week's University of the Wiraters-f & : v 1 * dards and by introducing an appropri- and business at existing universitles, sclence teaching and appropriate T
i] rand graduation ceremony, ¥said & #7 £ .o ate subsidy formula for engineering .. Incorporating both engineering facul-  eareer guidance. . B :
] lack of commitment by meun&.ﬂﬂ. b Mﬂﬂ? departments, said Mr McMilan. « , Hes and business schools.™ , .. . - _ This included developing more stu- * . protee provided informal enrich-
1] ment and employers had le® a ¢ X subsidies It was widely recognised that uni- “Raising entrance standards would .- p - SR dents from disadvantaged communi- | et pro, es to Selected high
i] in engineering edncation. s, twork against versity subsidies acted specifically ta contribute to reducing wastage : . - Hes and not relying only on the while * gopoql stedents. Last year, nearly 500
¢ . m.,:w engineering the disadvantage of engineeringeduca-  through high faiture rates and serve io The report proposed that centres of population. - . . -~ _» Protec students matriculated, half of
- AE e ! Ul faculties .+ Hon. They were determined jargely on * redirect resources towards those umi- - mvﬂ.mﬁng would provide for the “Of more than 100 000 students In . jhem wih university exemptions in
. k TN e ; 72 per caplta basis, ignoring market  versities and fields of study which de- :* development of students beyond ke Standard 10 In the entire DET system  mathematics and sclence.  ,; .
' “Japan produces about 0 graduate X7, “"SA was also producing far to0 few  forces which should faflyence remu. - mand high entrance qualifications any- °* second year of study. - - in 1988, fower than 500 matriculated 1t was important for emplogers'ta
¢ engineers per million cpopulation, " technicians and technologists, he said. . * -neration of teaching staff in economic-  way, including engineering.” " The first two years of ﬁmv&ng suitably for university entrance In  identify with such programmes and
i1 America and West Germy about 350, ~- Although there were 267 000 studeats ally productive fields The subsidles civil engineering professors engineering studies would be provided engineering.” N suppert them financially. They should
*| the UK abont 250 and Aualia around ~ “at 21 universities In SA, there were . also took no account of the expensive  recently undertook a study tour ofnine  {at varigus universities, and would al- Mr MeMillan said it was oo good . aiso take part in their affairs and pro-
{3220, By comparison SA pduces fewer ,. only 60 000 students at 1S technikons. equipment required for engineering countries. Thewr it made impor-  Slow for Interchange of students with Waiting for the educations] systemn to , vide bursaries and in-service tralning,
S m»wmua.n o -z, 3y MrMceMillan, a past president of the faculties, . - tant recommendations which Were .- fechnikons ] - _i ial intermediate solu- u&nw—nﬂnﬁéﬁ__ e el LB
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Black girl

e, fo
AYOUNG student has be-’
{ :‘come the first black wom-
i :anto qualify as a, civil
g‘,eng‘meer from the Uni-
1 o versity of the Witwaters-
orand, "
" “It's a man’s world — and it’s
:i' a yery conservative indus-
i - try,” said Zanele Mvusi of
it Umlazi, Durban.-“But T'll
- he-working with people I
know so I'm:not nervous
o about i
“8he’s completed her Bache-
" lor of Science degree in
. engineering and will take
. up-a position -with Grin-
8™ aker in.Johannesburg in
N the.newgg r.

L atways
.,___ (Work‘ Le

F try: - a8
O tecture o

h .
ily in’1974 and moved

aziland: where she
1

shiirg'for Grinaker as a
ineey dratightsman for
nths befo

v
b

L -!? Xy
{7 opportumity ezt
i pan‘}{‘:‘,s,ﬁf‘lj:sgpeﬁ;_ my stud-
e at unlversity;ishe said.

i £y

steaches:in k
shy; Ditrhan, Her three sis-
1 fg'jgy&?ijmo_li@d,in medi-
ommerce and
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