L3
)
1
{
1 i
1
Tl
r
1
ol
R h
-
L
1
‘.
hooa
el T4 AL
= K "ll'. rj
L]
h
T
"o
b
b .
- u-q aﬁ*{q

“TBUS TRAL

g~ ]



- T wr——

%
+
.
L
* 4
-
! S
; rhox
-.r!
7.0 4 r
- w
'ﬁ..:' P r :
3 [
. E] " ~ ™
7 e &
rr 1 .JFF y
b ¥
I ¥ -
[ Wl
T I
1 i }i" r
- 2 1
¥ h 1] E

-

o

iy p—— h.’_ﬁ'l!frﬁ-fr.,t‘l -ﬁﬂ'ﬂ.—_._ 4

w'h - - a—l—-!'.lu—-"lrrh.-l.-}_u

t T T ot
Court bars union from cash payout
DURBAN — An order was made m the Durban Supreme Court
yesterday barring the National Industrial and Commercial Work-
ers Union or 1ts members from claiming R12636 1n union sub-
scriptions from their employers.
The application was brought by the Richards Bay Milling Com-

pany agamst the National Sugar and Refiming and Allied Indus-

tries Employees Union and 1its rival, the National Industrial and
Commercial Workers Union

Mr Justice Howard ordered that R12 636 he paid to members of
the first claimant, the National Sugar and Refimng and Allied
Industries Employees Union

He further ordered that the second claimant and its members
be barred from making any claim It was found members of ths
uillon.were not entitled to be paid out their subscriptions as 1t had
not been approved by the Minister of M npower. — Sapa.
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Mines deny |
union claim.
on wages %

S ,)t';(By Mike Siluma

The Chamber of Mines yester-
day rejected a claim this week
by the National Umon of Mine-
workers that the average pay

for black mmem:ﬂfy a
month <SZE2D)
A Chamber s said

the average earnings of un-
skilled and semi-skilled black
mineworkers on South African
gold mines were R448 a month
“Furthermore, 1t should be
noted that the fipure of R448 15 a
cash wage and does not include
" 1mportant beneiits suppled free
of charge by the mines — such
as free food, accommodation,
medical attention, transport and
sport and recreatior facilities —
which are estimated to be worth
an additional R147 a month for
each mineworker ”
@ The Natal Supreme Court has
coniirmed an Industrial Court
(IC) ruling reinstating 113 work-
ers dismissed by Natal Die Cast-
ings for striking unlawfully
| The IC had ruled the dismuss-
"al and the company’s failure to ;
negotiate 1h good faith constitut-
ed an unfair labour practice
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agrees to R100 rise

t éxpected to give ;;l‘npét{lg t black unions’
“living wage” campaign, the Commercial, Catering and Al-
lied Workers' Union (Ccawusa) and Pick 'n Pay reached a
wage and'conditions of service agreement yesterday, includ-

ing an across-the-board R100 increase.

A Ccawusa spokesman said more than 13000 Pick 'n Pay
workers would have May 1 and June 16 as paid holidays.

® At least 72 OK Bazaars workers were released from |

prison on Monday, a spokesman for Ccawusa sdid yesterday.
® The National Union of Wine and Spirit Workers has de-

clared a wage dispute with the SA Wine and Spirit Employ-
ers’ Association, a"union statement said. ‘

1



Mine union
demands big|

DAY inCI‘e e |
By Mike Slluma "5‘@1

South Africa’s mining mdustry — the-
country’s largest employer of black la-
bour — faces a.mammoth, 55 percent
wage increase demand. fi \ ‘
National Union of Mineworkers
(NUM) general secretary Mr'Cyril Ra-
‘maphosa yesterday gave getxeeblt*
-~would seek the increase for its:360 QDB
members this year. “It”e"""‘“‘ g
Indjvidual mining houses, at thexr
“ discretion, pass on the increasgsnego--
.+ tiated with the NUM to the estithated
500 000 Plack mine employees in South
Africa.*"”
The Chamber of Mmes weuld not
' comment on the union demand today.
The demand — 10 percent more than
last year — was among resolutions
taken at the umon’s fifth annual con-
gress at the weekend.

Delegates also re-
solved to demand that
employers stop deducting
tax from pay as taxes
had been imposed with-
out black representation
in government.

Other congress resolu-
tions included:
® Demanding an inquiry
into the Kinross disaster.
@ Calling for an end to |
the state of emergency.

@ The establisment of an
emergency fund for “vie-
timised and dismissed
workers”.
@ Pressing for the aboli-
tion of the migrant la-
bour system.

@ See Page 7. |
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_ MrVIVIAN Mthwa (Ccawusa), Mr _u.,mzm van %..Em: :u_nr n _umE and Ms _sm:n
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Duda {Ccawusa) at the signing of the agreement.
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THE Commercial Cater-
ing and Allied Workers’
Union has signed a
R100-across-the-board
wage increase for its
more than 17 000 mem-
bers employed by Pick *n
Pay stores countrywide.
A 20-member union
delegation led by the
chairman of the Johan-
nesburg Pick 'n Pay
shop stewards council
Mr Paul Khashe, an-
nounced the agreement
at the Pick ’n Pay head
office in Johannesburg.

——

Fa

They had spent more
than five hours on what
both sides termed “the
finer points™ of the
agreement.

The R100-across-the-

board would be offered
all those earming R750

and less. i
Cosatu fought to have

the mmmmum monthly

wage increased from

R100 to R490. That 15
probably the best in re-

-

for store quxm_.m

tail En_nm_..@ to date.
The average monthly

wage 15 now R612 a

month.

The Pick 'n Pay man-
agement recognised
May Day and June 16 as
*commemorative holi-

days”.

The personnel man-
ager of Pick 'n Pay, Mr
Frans van der Walt,
said: “Although the

shops will be open and

—
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" our employees working,
we will pay them for
working on holidays”.

- Pick ’n Pay was the
first giant retail store to
face strike action from
the then fledgling Cca-
wusa in 1986.

® The OK rstrike that
started in December
turned the Pick ’'n Pay
one Into a non-event It
also ended in victory for
Ccawusa.
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By SANDRA SMITH

SOME of the toughest wage
bargaining in motor manu-
facturing history 1s expect-
ed to take place when the
Industrial Council for the

Motor Manufacturing In-
dustry in the Eastern Cape

i resumes talks 1n Port Ehiz-

abeth tomorrow

The employers on the
council — Ford, General
Motors and Volkswagen —
have taken a firm hne on

] umon demands for a mini-

mum hourly wage of R3,50

| and severance pay on the

basis of one month’s wages
for each completed year

The motor companies
have offered a mimumum of
R2,15 an hour and a sever-
ance agreement providing
25 <ays’ pay after 15 to 20
years

The unmons mvolved In
negofiations are the SA
Iron, Steel and Allied Indus-
tries Union and the Nation-
al Aufomobile and Allied
Workers Umon (Naawu), a
Fosatu affihate

After five meetings last
week at which the employ-
ers’ stand was discussed,
about 10 000 workers deliv-
ered an ultimatum that
their demands be met or
else factories would “suffer
the consequences”

A similar situation arose
during negotiations 1n 1580
when workers demanded a
R2 an bour minmmum,
which was met by an imitial
offer of R1,40 escalating to
R2 over 18 months

A three-week work stop-
page at Volkswagen 1n
Ultenhage took place dur-
ing negotiations Settle-
ment at R1,45 an hour start-
Ing mnimum was reached

During these talks the
employers accepted the
principle of a “hiving wage”
as opposed to the previous-
ly accepted poverty datum
line as a goal for black
mnimum wages

iy’ bl il bl h——
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N/ Regional Banty Libour Commijttecs

/
347 Dr A I BORAINF asked  the
Mimister of [ abour

(1) (a) How muny regional Banty Laboyr
Commitiecs have  becp cstablished
and (b) in which arog are they
IGCIII{LL

(2) (a) how many Banty laboyr officers
have boen appomted (h) wh e
nire they Joout d

The MINISTER 0) I AROUI
() (4) 17

(b} Regronal Bantu [ aboyr om-
miuttees have been established L
tespect of the following areas

—_—

Johannesburg—Magisterial  Dis-
tncts of Johannesburg and
Heidelberg

Benoni—Magistertal Districts of
Boksburg, Benom, Brakpan,
Springs, Nigel and Delmas

Vereemiging—Magisterial ~ Dis-
tnicts of Vereemging, Sasol-
burg and Parys

Krugersdorp—Magisterial  Dis-
tricts of Roodepoort, Krugers-
dorp, Randfoptern and Qber-
holzer

Germuston—Magisternial District
of Germiston

Pretoria—Magistenal Dhstricts
Pretorta and Bnits
Durban—Magisterial Distriets of
Durban and Pinetown _

East Lundnnﬂ—hiaglsterml Dis-

East london and
Kivg William's Town

Port F h?abcth-—Maglstenal Dis-
tricts of Pory Elizabeth, Usten-
hage and Albany

Cape Town—Mugisterial Dys-
tricts of The Cape, Wynberg,
Bilville and Simonstown

Klerksdnrp——Maghtenal Dig-
tricts of Klerhsdorp and Pot-
chefstroom

Ptetcrmantzburg — Magisterial
Districts  of Camperdown,
Lons River and Pictermantz-
burg

Bim:mfnn!un—Maglstenal Dis-
trict of Bloemfontein

OFS GnldﬁcldsﬁMagmtenal
Districts of Wellom, Virginia,
Odendaalsrug apd Kroonstad

Wltbankhhiaglstenal Dhstricts
of Witbanl and Middelburg
(Transvaal)

LadysmuhhMag:stenal Districts
of Klip River, Estcourt ang
Mooi River

Ncwcaqtle-—Magrstenal Districts

of Newcastle, Vryheid and
Utrecht

(2) (1) 10

(b) Pictorg 3

Johannesburg- 6
Bloemfonton—3

Durban -5
Pm!crmantzburg-—-*l
Cape Town—3,
Port Fhzabeth—2,

_-__""""—-——.___
East Lond on~—2

Kimberley—
Ladysmith— 1
Cweastle——
Witbank—;
George——

— —_—
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‘?'3; In the ahsence of tradé tinion rights for Black workers, one
large employer is implementing a new idea. The Star’s Laboup

:  Heporter, SIEGFRIED HANNIG, sketches the otitline of the

t:'r
b

A Ty ¥ o
One of South' Africa’s
most diversified indus.
trial and commercial
employerse=the South
African Breweriey
sroup - has gone a
long way towards es-
¢ tablishing a2 new con”
% copt in Black labour
i relations, -,

L »

Wiile fallmg short of
racde aniopisny, it embo-

, e the , essentlal prin-
% pie of bargaining power

&

3 for woilkers,

3 In s wtimfite form,
4SAB s {dea segks to grant
a1l Black South Afriean
s{workers full fiegahiating
Srigids  with  refonirse” to
ahigher authoity, NI
In labour patlancs the
@new concept ' might  be
écalled a

: ployers, .

t+

e

FATRE e S, B
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company union,

hut SAB 15 hesitant to 4t
diach a lapel to a system
ﬂ:u fich ot regards as an in-
Herim solution fo z major

nroblem y At .

SAB shares fhe egfimion
elief  among  empldyers
ot the chmate whieh
-4 Trise to “the 1973
% trikes 1n Natal hag vet %o
&w eliminated angd that its
#hmmation 15 a matter of
JHEZCNCY

%}i Ei'rféﬂ 2

Like many emplevers,
SAB 15 aware of efforts by
Black trade unions to or-
ganmise Black workers n
1Its employ,

LiXe many employers,
SAB is not prepared to
éncourage Black trade un-
lamisia yet But unhke
most einployer<, SAB has
set about establishing tru-
ly meanmngful labour rela-
tions machinery,

The theorv behind the
group’'s efforts 1s, even if
the Government were to
give Black workers full
trade unioff vights tomor-
row — which seems incon.
ceivable - 3t wonld take
a long time¢ before labour
peace was ensthred

“The majority of White,
Colouted apd  Indian
wotkers who* have full
frade union privileges are
not members of trade
umons,? .gaid- Mp B AV
“Dick” Sutton. fhe group’s
personnel manager

- “And who says that ali -

trade umions are fully ef-
fective all the time®” he
asis, .

“That 15 why we have
decided to take the 1nitia-
tive m mstituting
meaninginl dialogue with-
in the framework of cur.

~Nag -

new concept which is bound to find favour ameng other em-

P

rent Tabour legistation.®

BY “meéaningful dal.
ogue” Mr Sutton under-

stands more than perfunc-

tory communication He'

wants it to mciude prob-

lem solving and fulis
fledged negotiating
powers.

Bluffing

“An employer who at-

tempts to approach his
workers with half-hearied

Lommunications is  only
bluffing mmself,” said My
Sutton

“Uniess workers have
the right to negotiate cons
ditions of employment we
workmg  hours, leave,
wages and fringe benefits
-- the major causes of
labour unrest are likely to
remam unresolved unttl it
1s 100 late ®

Therefore, Mr Sutton

broadened the
Government’s  substitute
for trade umonism, the
works and liaison commi-
fee system,

Workers in a specific
plant elect works commut.
tees These, i turn, elect
representatives to a liai-
50n commitiee on which
both workers .and ma-
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It is at the Haighn dorn.:
mittee level wherd” nrgh

lems are being solved~and
negotiations take place.

YEL
Management represens

tatives on this body.are ~=
a semonity which permifs
them to take final doc-
slons there and then, Ar?
workers’  representa‘;c -
are a true cross-saction. -
the Black staff, . .-

“In some cases wer™-.
had to bring« iny intae

—

preters to  enstire... i
Wﬂrkers’ e ok s TAE b L

TEHLBE“W‘ . _
are not prejudiced, by, 122
guiage problerns, ™My 2x
ton pomted out. -y

i‘r‘ "‘1% _:: g't

¥ e & koA ,,.,""' E-i -
Frotfting .~ T74°
4

Both sides of the 1=~

- committee receive jdenti

al traiming 1M their” tast
ncluding how {o gigoai-
and present their oz
and how to negotiate

nagement are represented - takes about two weeks
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Lo B
trﬁiniﬂg tp prepare the
, averagé worker.

. “When he sits at the

negotiating table, he 18

free to raise any subject

of .concern to the workers
. who -elected him,” Mr Sut.
" tﬁn Eald- .

““An 1mparhal chairman,

usually a personnel of-
" ¥eer, prosifles and records

the nmunutes of the meet-
. ing, He also engures that
)l matters raised.at one
meetng are cleated up by

¢ next.”
mMr Sutton emphasised
that there had to he give
and take on both sides.

“F pan assure. you that
our menagement does not
alwaya have averything-is
own way. I it ghd the
committes  would ot
gerve itg, purposs, e

.

. i
L Sad T, B
.‘ L} '1 - ™

n ‘: + % 3 .HE
i?ﬂ}mﬁ off 4 ,,f
'E&Bn,unﬂprtanf feature. of
SAR's concept 15 that
“moriers abe gven time off
to allow their represeniat-
- ~jyes to assess worker opl
gion and te report back.
“We
/( meetings, but we go not
mpose them. becatlse our
motives might be sus
pect,” " Mr' Suiton points
eut
“What hoppens when
there 13 & deatlock, when
nesther side’ 18 prepared
to yield?
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mitteg'illas reco ‘Ese
reglonal - cOpi
a1 e

estab.

Ahe Governs
ment’s comniitte Tegisla
ion, or to. the Central

' Binfu Labour Board,” Mr

spotitton says,
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gystem ¢an fumotion

;En
e
o=
&,
D
e,

th-

vent legistation, . but i
| leaves seriond shortiall
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||
\otitely:Hependent on tie

gaodwill ‘6 inividusl otk B4Unléss workers have &

ployers. ) "
f*‘ © 1t does not provideg.
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encopgrage~ such -

-
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‘I, that Eﬁ'ﬂgtﬂlg cott-~ E -

to the ~

. &
" glage the
i the framatork of Cupr |

for outmde enforcement
of agreements reached by
hiaison commitiees,

Blueprint

One way of remedying
this would be along the
lmes of a blueprint draf-
ted by SAB and the Ton-
gaat sugar company

They have proposed
that

© Works and ltaison
commmittees he maide man-
datory for all. undertak-
ings with 200 of- more
Black workers

O Regional °. €O
ordmmating committees of
Black workers should he
formed by representatives
o¢ the various ligmon con
foittees. N |

® - These  regionel
workers' badias should no-
mma%e represenfatives to

meet an efual number of

S
t{f-fﬁp.
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L - ¥ _
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hours, [eave, " wayes aud’
L ~ i
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£

employer representatives,
thus forming & regional
labour council.

Regional  lahour
eouncils should have the
power {o approve age

reements reached by hal-
son committees and to
make them hmding They
should alse Iinvestigato
,cases of alleged wvictimisa-
. tion of Wworkers’ represen-
tatives And they should
negotiate hasic service
conditions for specific in.
dustries 1 their area,

@ Fually the Central
Bantu =~ Labour  Board
should act ‘as overall ad-
ministritor of the system
and should provide media-
t1on 1n disputes. )

thia

Mr Sutton ' sees
blueprint a5 an estension
of “egisting labour legisia-
tion and as & cloge parale
lel fo tHe andgusiriel eoun
oi} system under witich te-
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fringe v
tikely t0 remain. ...
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gistered  trade
oparats.

SAB and Tongaat hava
jontly submtted these
proposals 1t much
greater detail than reflee-
ted here -~ to the Minis-
ter of Labour, Mr Marais
Viljoen.

Yot SAB doss not sea
this system as the omly
answer,

*We are satisflad with
what we are doing at coms
pany level right now,” Mr
Sutton said.

“But we can envigage
a]l kinds of variations and
adaptations at the higher
levels, Others may devi:s
more  practicgbie ma.
chmmery than that éembo-
died 11 our exzercise.

FWhatever the answer
may be, however, wa fesl
that there st be some
higher authority to en-

tnions

1force agreements and to

lielp resolve disputes ”
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he right to negotisto conditions of employment -
benefits— the major cauzes of

labour
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Bantu Labour Officer, in Cape Town,
who flatly demied that the two works
committee members had sugpested R25
The workers sull mamntan, howcver, they
did recommend R25

—_— -

— i /) —
PA(NéLG/ZOTIATIOﬁé/ /%
Who said what?

Government last week provided an
nteresung example of its wdea of indus
thal concihation for African worhers
The opportunity came with the meetng
of the National Industrial Councl (IC)
for the Motor Industry 1 Port Elizabeth
the much vaunted Buntu Labour Rela
Lons  Regulation Act  allows regional
Bantu Labour Commuttees, if they wish,
to designate members of works and
haison commuttees 1o accompany them
to IC mcetings

The Regional Bantu Labour Commit-
tee of the Western Cape represented
Afnican workers at the IC meeting 1n a
remarkable way two members of a
works commitice, representing barely 20
African workers 1n g tyre retreading
companyv in Cape Town, were told out of
the blue by their managers on Monday
last week that they had o Lo to the
[ abour Department the following day
Fhey were not 1old why

The following day they met the Chief
[nspector of Labour, the Bunty Labour
Officer (both Whites) and two African
officials

The first busmess on the agenda was a
promusc that they would each receive RS
from Pretoria by cheque for attending the
meeling and they had to sign a torm for
this purpose

Then they were told of the IC meeting
that week in PE Their task was to make
recommendations for all unskilied
workers in the Western Cape m the
motor ndustry Taking the Labour
Departmient at it word, they thercupon
recommended to the officials a mimimum
wage of R25 a weeh -- the basie w age
they had negotiated m therr own factory
But the officuals told them to represent
the whole Western Cape and not just
their company However, they stood firm
at R25 The officials thereupon
procecded to make a written rec-
ommendation of R22 3 weel for
unshitied labour in the Western Cape No
mealion was made anywhere of the R25
recommended by the only two workers
consulted

@ lhe A read the above report 1o the

- 4.-1‘“%%



Labour Reporter

“The Black man can
no longer lve,” Mr
Jerry Kekae, a mem-
ber of the reglonal
committee for labour
relations on the Kast
Rand, has told a Wage
Board  hearing in
Johanneshurg

“You are killing the
future of our childran,”
he sald with reference to
the high increases mn es-
sentials, mciuding educa-
tion.

Education for a Black
child 1 Standard 7 now
costs ROHO a year for
school fees and hooks
alone That did not 1n-
clude examination fees or
expenditure on sports, Mr
Kekae sa1d

In 1871 the equivalent
 cost was R30 & year

He said low wages dis-
rupted family life and
created “‘tsotsis ™

Either the hushband did
not earn enough to edu-
cate the children or the
wife had to help eamn
what was needed, leaving
the children unattended

Mr Kekae listed some of
the price ncreases for
food and essentials from
1971 to the present as
follows (1971 price first
followed by present
price):

Meat, R0,20/1b, R1,55/-
kg Bread, R0.09/loaf,
R0,16/1oaf, Jilk, R0,09/1
pint, RO0O,15/pint: ‘Tea,
R0,30/1b, R0,60/1h, Tomat-
oes, R0O,55/box, R2,75/box,
- Candles, R0,10/packet,
, R0,30/vacket; TElectricity,
R1,50/month, RH,00/-
month; Rail and bus iares,
It 50week, H4,00/ wrvh:
Hehool untforms, (ronsevs,
R6,00/pasr, R22,00/pair,
Dress, R12,00, R25,00, Dry
cleaning, R0.65/sult,
R1,40/su1t, Foothall
match, R0, 55 /ticket,
R1,00/ticket
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are below minimu

MORE than 73 percent of
Black workers employed at
the Umversity of Cape Town
are earning below the
minimum effective level re-
quired to keep a famuly, ac-
cording to a survey recent]y

. completed by the university’s

-r"-.--..q. —

Wages Commussion

The survey — known as
the Campus Workers Project
-— was carried out earhier this
year with the aim of inquir-
Ing into the wages and work-
Ing conditions of workers

The project wds set up as a
sub-comnuttee of the Wages
Cnmmlssl‘un and operated
with the Yagreement of the

2

Students’
Council
It found that workers
averaged a five-day, 43-hour
week with wages ranging
from R49 a month to a max-

imum of R290 a month The
average monthly wage was

R134,78
Latest figures

The survey notes that this
“well below” the minimum
effectwe level for Cape
TGWI‘I which was adopted as
‘a desirable goal” by the
UIIVErsIty some years ago
“The latest figures in-
dicated that the average
family needs at least R170 a

Representative

[ = PR Y - sk o 1—--1_.4.-!-!‘.—4—1’ .

UCT Blacks

//ﬁ-\ (’53 "'7 /D

month fo make an adequate
bving To pay anything less
than this 1s a disgrace for any
mstitution which proclaims
to be a bastion of hberalism
and humanitarianism,” the
survey said

: Other findings were that ,

chars started at R50 a month
and gamed an increase of R4
a month after five years’ ser-
vice Female catering hands
itad a starting wage of R47,50
while receptionists dmng
semi-skilled work earned
about R77

““Very little success’’

Quoting the university's
staff liaison officer as saying

_—-n_-_-_—-.._:—n-—_—-u_“ thﬂt thEI‘E had bEEn “‘-’ET}’

m — survey

httle success™ in closing the
wage gap, the report ddds
that “‘the enormous wage gap
between skilled (White) and
unskilled (Black) 1n South
Africa 15 mirrored 1n the
university"

 S— —




scale

Staff Reporter

THE SURVEY by the
University of Cape Town
Wages Commussion On Uil
versity staff wages was based
on out-of-date salary scales,
a spokesman for the univer-
oty admmistration sard fol-
lowing & report the Cape
Times last week

The survey — Known @5
the Campus Workers Project
— 'found that more than 73
| pereent of Black workers
employed at the . university
were earning below the
mmmum  eftective ‘level of
R17¢ 4 month required 1o
keep a fanuly ;+ .

g aniversity adminstra-
Lion ’qpnkesman s.;pd no note
1 was taken of new scales 1n-
troduced on Apni 1 when
many kgrudes of residence
nd catering staff were 1m-
|-proved by as much as 30 per-
| cent  Inv addition, all Black
Lal} recctved an INCrease of

15 percenl on July |

The report did not take
nto account ‘fringe benefils
such asfree umfnrn‘\ls’, board,

r

J1odging, laundry and so on,

sid tie spokesman, and
| fany wage scales were not
designed Lo attract married
1en or women who were the

,said

major breadwimners Ao a |l
famly

“in referring 10 Wages
ranging from R49 a month
{he report omits 10 54 this
{{arting rate 18 offered to
young, mexperjienced"
workers who are required to
hive i, and has been affected
by the recent mereases after
(he survey was conducted

“in quoling the R50
Jlarting wage for chars, the
reporl doc¢s not Sdy these
chars are part-time
employees and are not
employed on the basis of be-
ng breadwinpers for f
famuihies 118 ndt reasonable jt
1o compare thei rates of pay |
with the nummum effective
level of R170 2 month for the
average fanuly:

“The reporl also fals 10}
iake nto account Various®
fringe benefits such as vaca- ]
(1On  SdvIngs honuses,” he [}

e

. l'
Heroin haul
BOSTON — American |’
police have seized heromn }
worth three milion dollars:}
(R2,55m) and arrested a
Cuban/ 1n .2 raid on ap }
apartment 10 Boston’s
middle-class Alston chstrict

— Sapa-Reuter
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bty GE e ‘ { BANNING orders in terms ,,
JRCIS T BRIV oo .
A * of the Suppression of«
T N Communisin ~ Ac¢l  were b3,
- B served on eight people n e
T v ‘ the Peninsula early today, R
S 1t was confirmed in Cape - b
o T oo . Town 1loday '—
The {1ve-year banning .
cxe o T orders, signed by the :
e L - . Mmister of Justice, of *
e ey ; Police and of Prisons, Mr 2
R J T Kruger, were served :
AN - by members of the Cape -

Py
B -
£
"
™

s Town Security Police from -
A B 7 - \
rr ‘ ,15-lr1"-_5:-.,'|- L ) Lo 63[} dat. t W, -
P N ~ The following were )
S e banned 1n terms of Act No .
L e , 44 of 1950 Miss Debbie I T

T 1"-

Bk wonnt ) S L Budlender, Miss Mary "
et Simons,  Miss  Tanya o
“?"tii'f*"‘ PR £l Simons, Mr Willie Hoi- -
R meyer, Miss Judy Favish, -
% T :1 b ¥ , Mr Eli:'ah LDZH’ Mr - |
e S Gracme Bloch and Miss -

I Wilma van Bierk

T HONOURS STUDENT -
T S T Miss Debbie Budlender Lo

o B da vy | 1s an honours student "
Vs el ecconomiles, a part-time
AR t worker for the Waestern -
vl Province Workers' Advice '
- AR e Bureau and a former mem-
wog RS her of the UCT Students’ an

=] 1-*",_‘ W, 4

A Repiesentative  Counel. o

~y p.f{-l'__lll . - . - _
S L Miss Mary Sumons 15 a S

——_—;_—;.*.iﬁ e leelurer in  Comparative _

N African Government and .
R s Law, Miss Tanya S1mMons 15 o
i R ) a UCT lLibrarian, Mr Withe .-
RN A A Iofmeyer a member .of :

e g the UCT Wages Commis- e
N T ' and Miss Judy Tavish L
N sion and Niss Judy X

PR 1 S S 5 ‘
,,.”?; s r i a literacy tratiner and part-
T fime member of the West- -

A . )
P | ern  Provinee Workers' - :
R B | Advice Bureau ‘

T v Mr Bloch .15 an SRC
=, - L member and former edifor . e

L ) _
R AN | | of Vasuy, the TUCT &
VI 1 campus Newspaper. -

L RA Mr Ehjah Loza 1s of

: ﬂ x Guguletu Miss van Blerk L
may 3 attached, to the Fﬂﬂq v
RGN L T  and  Cannifig Workers C
R E 3 UI‘!HII] i
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| " Staff Repurter third year BA student and a

# former editor of Varsity, the
| CAPE TOWN security
police have served at least UCT campus newspappq

E'Eht flve-year banning beirdEEE$ZdLazriaih&}iz
o Coanacr the SUPPICSSION . former trade union oo
iversity students, lecturers Miss Wilma van Blegk] is
and trade’ union workers attached to the Foqd, gnd

[n terms of the'orders they Canning Workers’ Unign

are prohibited from Professor David Welgh{ of
.attending any gatherings or~ UCT said In a statemeny {st

tl—ﬂ

from being within certain  mght that “the current

defined areas or are confined of restriction nrders a
lo certain magisterial desperate effort b,,the
districts . - Government- to qcek a

| + The majonty of people Scapegoat for the unrest| of

banned are connected with the past few months ,j”
't the Unlvermty of Cape Earlier, the UCT $RC
Town, , . 1ssued a statemielnt

Act No. 44 + ' condemning the bannings
The fnllnw.mg were _ Professor Monica Wils¢n,

banned i terms of Act No former head of 1

Department of Soc
?3?51)950 Sectmn 9 (1a) and Anthropology at UCT. shd

1 that Miss Simons “was| a
MffglﬂﬂME:bbé?mEEglepﬁzs superb teacher dI‘IC} the
| Tanya Sln‘{ons Mr Willie students are the losers”
'| Hofmeyer, Miss Judy Favish, The Simons sisters are -
| Mr Graeme Bloch, Miss 1owed in terms of their barjn-

Wilma® van Blerk and Mr Mg order to communicdie
Elyah Loza. | with each other and with

lhexr parents

L e -

‘'l The banning orders were
‘| signed” by the Minister of
| ,lu*;tlce,,ﬁMrJ T Kruger

" Miss Debbie Budlender 1s
1an honours student in,
|economics and a former)
mLmber of the UCT
Students’ Repreqenmtwe]
Counci] . t !

Miss Mary Simons 1s a
r'lecturer In Comparative .
{ African , Government and'
[Law attached to the -
|Department of
Amhrupﬂlﬂgy at UCT -

] " Her sister -

Her 'sister, Miss Tanya
1Stmons, 15 2 llbl‘dl‘ldn at. the
vniversity T

| - Mr Willie Hofmeyer 15 a
| third .year BA studcnt and a’
| member of the UCT Wages,
} Cummmion :
b

*lef-:q Jud Favish s .:1

=l et

{: Iiteracy trdmer and" 1§ actwe
¢} in the Wages-Commission
- Mr Graeme Bloch 15 a

= I
l_m

.
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CAPE TOWN — Unions
Wilsor representing 410 000

workers 1 South Africa
) )

Wilson Prof.M. Hunterstou

Young Mr., G. P O Box 339

L

will soon seek substant:al
pay rises This will boost
the cost of hving when the
short-term measures of
the anti-inflation cam-
paign end 1n March

The heads of the
200 000-member South
Afrlcal;{ Confederation of
Labour and the 210 000
strong Trade Union Coun-
c1l of South Africa also re-
jected any possibility of a
further extension of wage
and price controls em-
bodied in the campaign

The chairman of the
confederation, Mr Attie
Nieuwoudt, 1n an inter-
view from Pretoria,
following a meeting of the

“administrative committee,

said wages would have to
be increased after March

1! -
He would not disclose
the envisaged percentage
rise, but said union
members were struggling
to make ends meet at
current rates of pay -

Organised labour had
been_on the losing side as

0 000 tof

ask for pay rise o5\

far as the anti-inflation
campalgn was concerned
and there was no possibili-
ty that it would agree to a
continuation of restric-
tions on wage rises ‘“We
want {0 see a good um-
provement in workers’
earnings after March,™ he
said

‘ The General Secretary

of Tucsa, Mr Arthur-

Grobbelaar, said the body
could not accept an exten-
sion of the-campaign in 1ts
cyrrent form The budget
would provide an indica-
tior” on the future of the
campalgn "If another
harsh budget was an-
nounced 1n March there
would be no need to con-
tinue with the wage and
price conirols.

In addition to holding
.down wages, the anti-
inflation campagn had
also . contributed
significantly to the
current high rate of un-
employment and would

also be scra%%ed for this

regson — D

s i Lt
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sA 56 PER CENT jump in
salary is likely. to be the
reward for earning an MBA
qualification, according to a
survey by the Wits Univer-
sity business school,

his was the increase
reported by students with an
average ot four years’ prior
| work experience before tak-
ing the MBA course,

e biggest proportionate
rise was experienced by B
Comm graduates, who
before the course, were
earning the low average
salary of R400, and rose by
80 per cent to R720.

Lawyers had the highest
pre-MBA salaries (R800)
and increased by the lower
lowest percentage (25 per
cent). |
~- Accountants, engineers,
scientists and arts graduates
had increases between 50
and 65 per cent The survey
was conducted mn April and
May this year, and received
66 responges to 144 question-
naires mailed out. A quarter
of Wits MBAs begin the
course without any previous
business eXperience.

Of those who have been in
business, by far the biggest
slice (45 per cent) come
from the manufacturing sec-
tor. Next biggest is retailing
with 13 per cent, while min-
ing, in third ‘position,
provides only 9 per cent.

Relatively few work in
service and consulting
rofessions. ‘It would seem
hat this finding contradicts
the Eopular stereotype that
MBA graduates avoid mtty-
grifty business,” says the
survey The school is moving

open sesame to
big pay packets

By TONY
KOENDERMAN

towards offering specialised
MBA programmes which
may be found a%prugriate in
ge mining and bumlding sec-
rs
““With respect to

managerial promotion, the
data shows that MBAs ad-
vance rapidly mnto the higher I
management levels of their
organisation,” says the sur-
vey

Of those who completed |
the course in 1971, 50 per
cent are now on the board of
directors, and 38 per cent
are a notch below, as |
general managers or
divisional heads.

After graduating, MBAs
with an arts background
tend to have the experience |
the greatest salary In-
creases. Looking at MBAs

with an average of four
years of working experience

since completing the
programme, the survey
found arts graduates en-
joyed a 93 per cent improve-
ment in salary since earning
their MBA qualification.

Other 1ncreases were
engineering 77 per cent, ac-
countancy 67 per cent, B
Comm \Bachelors of Com-
merce 63 per cent, law 40 per
cent, and Bachelors of
Science 35 per cent. -

““This seems to 1mply that
training in the arts and
humanities, when combined |,
with an MBA, makes an ex-
cellent basis for .effective
ﬁmana%erlal performance,’”’
says the survey

—_—
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Staff Reporter

- BLACK and {coloured work-
Lers at Sigma Motor Corp-

oration’s assembly plant at
Silverton, near Pretoria,
went back to work yester-
day after they had downed

“tools for two days

The 1 5060-strong black
labour force-:had refused
to work on Tuesday after
a walkout on Monday over
pay demands It 15 heliev-
ed workers were demand-
g increases of 50c an
houy They claimed they

ad not had an Increase
ince Sigmd took over the
plant 18 months ago,

. Yesterday the company
1ssued a statement which
said: “The Sigma * plant
opened at 7'am th:s morn-
ing and has been working
‘'under normal conditions

/all day following a two-day

stoppage,
“Wage niegotiations have

i therefore been resumed

and 1t 15 expected that
finality in this regard will

-

—_— —

be reached within “two'

weeks ¥ vy 3
The stoppage on Monday

started after the mormmng. -

tea break, when the work-
ers staged a peaceful sit-
down demonstration .

They left after lunch
and reported for work op
Tuesday, but went home
while the company’s man-
agement held discussions
with their hiaison commat-
tee The talks lasted all
day.

Sigma’s personne! direc-
tor, Mr § S Lemmer, has
said wage mereases had al-
ready been accepted in
principle but the amount
of increases had still to be
decided.

The company has blam-
ed the stoppige on 1ntimi-
dators. If said it believed

most workers had been 1n- /

timudated into stayin%
awav from work, "}

4
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Increase, * \

Scheepers, secretary
weekend, Ny

vident ‘fund will

each, -

15 m’ﬁqths Iater

Workers 1 the footwear
mdustry will“get a 7,5
percent pay inercase ac-
ross the board from the
begmning of July.. r -
An ‘estimated v’ 18900
-Workers will get the

The lowest minimum
wage In the mdustry wii]
be R3250, Mr Steve

of

the Federation 'of Leather
Unions, said at the

L
Employers’ and workers’
confributions to -the pro-

be

Increased from about 2,3
percent, to five' percent

&

' -r-ﬂ'ﬁ"fl l-I i 4
, A further #pay- increase
‘0f 2,5 percent 15 to come

More pay -

,l
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THF ahility of worlters to
Mt © s of the f:ovornnent ¢
new st ot was dealf
A servrgus hlo ind the
(ot o oun poweTs Wete N
rowed SbParplv by v jurigmeend
delermred i Pretoary In hie
coiir s preqdent vost s

'he yuderent has unprrfant
weplication *or the new lahom
dispensetion and elicped <hgp
rewcitn foom o the Uaderaty oot
SA Trade T nions

The ndinsiral eonrt v s
planned a~ a cheap ond speedy

e —

3 =
‘z/ j :
cliannel far worlkers te use
metead nf the already over-
loraded  and tIPeNsty e
S etne ot
However lawvers said
vie ridayy thit thys wme conld
nay b nullitied bos anse work
oo pipht e nrompled to by-
pats o the ndustrial onurt and
{ ke cases dirertly tn the Su-
preme Uonrt
e court held vesterday that
it heatd no junisdiction to hear a

Case i which dismissod work-
er at Ralewgh € vole ackert for

anontetim nterdiet rectr nNINE
o compins from fathnp to re

— A m—

il il e

-,

-—r - ————

PM2472

owers ot WT@T@KGTQ
QUL

employ them under the same
conditions they had heen cub
ject to hefore their sacking

The [l mphications of the
pdgme nt are not vet clean But
lawvers heliove that, in domg
wy the court alsn <uhsiantinlh
nuroved s own powery and
made 1t maore ditticult for
worl 1< to approsch ot tor
speody relief

The judgment has also dealt
a serions blow to workers who
were ahont to hring cimiar
cases hefore the ¢ourt

A cace hrought by dismissed
Fruten v orhers and their union
she Trmsport and Allied Work
ers Trlon vas due to cnmge
lefare the et ennm gl vy
or e thet taen, wors et pegted]

The court was nrpmnally ceen
he the ¥ opehhn € ommis1on 18
Cfoonm n v hch warkers enndd
abtan «peedy and cheap 1o gl
pedroes which vonid reduce the
risk of their taling strike
KL EITLE

(Ine of s Lev elements s the
concept of an “unfair lehour
pyoactice U vhich wonld pive the
comt wide poaers to rule on
eaies 1w hich wotkers ol
cinployers telt apprieved

Frovover  the court s prest-
dent My B! larsons and his
dipty Dir DB Ehlers, ruled
{thit worlors eould oniv
cpprav i the eort on these
mitiers 11 thev had first
approached an mdustrial coun-
v mr concihation hord

© arbers who wanted protec-
tinn unider this sertion would
b oo o wat lor either of these
hotirs 1o 1v tn reenb e ther
dygpote hetore they cnnld he
heard which conld tole Ao
11 mth

it 1, alen nnt elear whether
vl ers coanld pmfr::erlﬂ}n the
o hietnal o oomrt oat Pl an
el frril council on which
emnlovers and jegistored
anens <t found npanmenst
thit no dispnte exicted

The mdy ment glen cerms 10
mal »at estremels difficndt for
warl ers to anproach the comt
fnr nourpent mterdet i cases
of alleged vietinisatinn <trlins
ot Jorl onts
A lepal oouree <ard 1 was rot

Ly

I@

T G

i

clear whether the court could
prant inferdiets at all, but add-
ed It 1s chificult to )magine
any matier bestdes an ‘unfair
Iabhowr practice n which
urgent rehef couid be granted

[Fosatu's  general secretary,
Mr Alec Frwin smid the mdg-
ment was  another sign that
promises of labour reform are
quicklv commg unstuck’

He saird the judgment
‘seems to mean that the conrt
can never play the role 1t vas
intended tn plavy

My Pareons pomted to a <tip-
alation 1 lepislation that the
courl coyid enly functivn n
cares armm{ ot of the ‘apph-

cirm  of laws edrmistered
by the Drpatraent of NMannot-
or 1 {thsation

e implhied 1t could only mule
on cases 1 which disputes
arose ot of some applteaton
of the law Esamples would be
(yovetnment wage orders or 1n-
ductrial connal apreemcents —-
hoth legallv hinding -- i v hich
emplovers worlei s or the Gov-
er. e nt had bren applving the
Iaw

This would certainly rule aut
all victimisation actions and
disputes armsing ont of <trikes
and lock-outs

Mr Parcans rejected cuhmis-
cinns that channellmg * unfair
Inhom practice  eases throph
the 1ndustrial eonncily v oald
deny workers epeedy redrers

He pointed to a clause 1n
legislation vhich allowed
apgprieverd worl ors to apnly to
the Ministar of Manpower Utihe-
cation for an order protecting
therm unbl then cases wire
heard and argned that this enn-
ofitntcd urgent reliet
0 Desmte vestecday's podg-
ipent, the Raleigh «ase is con-
timming The diesmiceed wort ers
v il novz take the dispute tn tae
Cteol and [Fnpmmeering Indus-
tries’ Industrial Conncit on
Turedqy tn ecomply with the
judpment  TI'rom there, 1t 15
hkely tn agamn be referred to
the enurt

ounsel for the workers alwo
told the court yesterdav has
rhients were eonstdering an ap-
peol to the Suprem» Court
apawt the prdgment

— —_
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DEPARTMENT OF CO-OPERATION AND
= DEVELOPMENT
No R 1208 i . . b

BLACK LABOUR REGULATIONS, 1965
f .. AMENDMENT

b

Co-operatton, on behalf of the Minister of Co-opera-
_ tion and Development and by
~.yested in him by section 12 (1)

1952 (Act 67 of 1

1 1945) and section 28
1964 (Act 67 of 1964), hereby further

. ' Government Notice R 1892, dated 3 December 1965
1 in accordance with the Schedule hereto Ay

' . G'DE V MORRISON, Deputy Minister of
Co-operation.
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U ‘ideﬁtiffhdocurrmnt’ means the document referred
¢9 in sectton 3 (1) (b) (i) of the Reference Book

Act, which 1s issued to a Black who is not a South
African citizen;”\ § !
| A, e .
(e) Delete the' definition of “Mmister” and, substt-
tute the following therefor:
« Minister’ méans the Mumnister of Co-operation and

Development ‘and includes any officer of the Depart-
ment of Co-operation and Development acting under

hts authority;”.

(f) Delete’ the definition of “passport” and substi-
fute the following therefor

+ *paggport’ means any passport, permit, document

of identity or other document referred to in the Admus-
sion of Persons to the Republic Regulation Act, 1972

+ {Act 59 of 1972);”.

(g) Delete the definition of “reference book” and
'« gubstitute the foliowing therefor.

£ h: S ‘referenceﬁbaok‘ means—

: (i) a reference book referred to in section 3 (1)
* (b) (i) of the Reference Book Act and in regulation

“ 2 (1) of Chapter II oftitese regulations, oOr
g () of such a referehce book has not Yet been

. issued, a temporary dentification certificate; oOr
. () an identity document.

byt
 'provided that for purposes of the application of Chap-
 ters IV, VI and VII of these regulations 1o & Black,
with the excel;tinn of a Black who is quehfied under

ection 10 (1) (@), (b) or () of the Urban Areas
. T Act, to remain ‘within the prescribed area concerned
.+ - for more than seventy-two hours, and to a Black who
.?g .. is mtroduced into a prescnbed area by wvirtue of a
\ caltan card referred to in regulation 21 (4) (a) of
®+  “Chapter VIl of these regulations, a ieference hook
. ‘means a reference book contemplated 1n subparagraphs
TR ) and (iii) hereof,”. !

T
x

T (h) Delete the definition of “runner”.

* (i) Delete the definition of “Secretary” and sub-
‘¥ . stitute the following therefor: « .

. ) wigacretary’ means the Secretary for Co-operation

. 13 June 1980

Y 1 Georpe de Villiers Morrison, Deputy Minister of

virtue of the powers
of the Blacks (Abol-

tion of Passes and Co-ordination of Documents) Act,
052), section 38 (1) of the Blacks

(Urban Areas) Consohidation Act, 1945 (Act 25 of
(1) of the Black Labour Act,
amend the

Black L.abour Regulations, 1965, promulgated under |

(File Al/?f/z;i, B1/1/1/1)

| *n Swarte wat nie ’n Suid-Afrkaanse

'-—ln-d—-ﬂl-l-lh - " 3 4 H"‘H
e ~Ve— i — b i L f
= gl e = L el

DEPARTEMENT VAN SAMEWERKING EN
ONTWIKKELING

No. R 1208
SWART ARBEIDREGULASIES, 1965
| .\ WYSIGING -

Fk, George de Villicrs Morrison, Adjunk-mimster
van Samewerking, wysig hierby verder namens die
Mimster van Samewerking en Ontwikkeling en krag-
tens die bevoegdheid hom verleen by artikel 12 (1)
van die Swartes (Afskaffing van Passe en Koordi-
nering van Dokumente) Wet, 1052 (Wet 67 van 1952),
artikel 38 (1) van die Swartes (Stadsgebiede) Konsols-
dasewet. 1945 ‘(Wet 25 van 1945), en artikel 28 (1)
van die Wet op Swart Arbeid, 1964 (Wet 67 van 1964),
die Swart Arbeidregulasies, 1965, afgekoncig by Goe-
wermentskennisgewing R 1892 van 3 Desember 1965,
oorecnkomstig bygaande Bylae ™

G. DE V MORRISON, Adjunk-minister van
Samewerking. - ,
(Léer A1/3/2/1, B1/1/1/1)

Y WA T T .

‘

mroepkaart bedoel n regulasie” 21 (4) (a)
regulfsies 1n 'n voor-

bewysboek beteken 'R
hiervan bedoel;”.

voige 'n
van Hoofstuk V1II van hierdie
peskrewe gebied mngevoer Is, n

bewysboek in subparagrawe (1) en (1)

(b} Skrap paragrﬁaf (i) van die woordomskrywing'
van “gemagtigde beampte” en vervang dit deur die
volgende " -

“(i) 'n gemagtigde ontvanger van belasting betaal-

baar ngevolge die Wet op Swart Belasting, 1969 {wet 4
92 van 1969), of ’'n persoon kragiens daardie Wet

| gemaghig om die oarlqagglng van 'n dokument te eis,”.

() Skrap die woordomskrywing van “herkennings-
bewys” en vervang dit deur die volgende:

“ sherkenningsbewys’ die dokument genoem in artikel

3 (1) (b) (u) van die Bewysbockwet en mtgerelk aan
burger 15 nte, .

(d) Skrap die woordomskrywing van “loper”.
(e) Skrap die woordomskrywing van “Mster” en

vervang dit deur die volgende’

« ‘Mnister’” die Minister van
wikkehng en ook ’n beampte van
Samewerking en Ontwikkeling wat

ging opiree,”. “ ,

() Skrap die woordomskrywing van “paspoort” en
vervang dit deur die volgende.
| “‘paspoort’ 'n paspoort, permit, identifikasiebewys

of ander dokument genoem in die Wet 0p die Reeling
| van Toelating van Persone tot die Republiek, 1972

{ (Wet 59 van 1972);”.

(g) Skrap dic woodomskrywing van “Sekretaris” en
| vervang dit deur die volgende

wiQeleretaris’ die Sekretaris van Samewerking en Ont-
wikkeling en ook emge ander beampte in die Staats-

1 diens wat Op Sy £¢sag optree;”.
(h) Skrap die woordomskrywing van “Swart gebied”.

(i) Voeg die volgende woordomskrywing van “Swart
staat” in na die woordomskrywing van “Swart arbei-

der’”:

“ ‘Swart staat’ gmnd in artikel
wet bedoel of 'n afgesonderde

Samewerking en Ont-
dic Departement van
kragtens sy magti-

21 (1) van die Trust-
Swart gebied §00s 1o

and Development and inciudes any oth officer in the
Public Service acting under ks authority;”.

 daardie Wet omskryt;”.
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No. R. 1237 13 June 1980
CONTRIBUTIONS PAYABLE UNDER THE, CON-

" TRIBUTIONS IN RESPECT OF BLACK LABOUR
- ACT, 1972 (ACT 29 OF 1972)

1, George de Villiers Mornison, Deputy Mnsster of

iCo-operarmn, on behalf of and by edirection of the

L]
g - o
H

o — e o ——

:
M
5

S
b

' payable mn respect of

areas referred to in
. Administration  Act. 197} (Act 45

© with effect from the fist day of 1 fuly 1980, pay the

contributions indicated

© 0 (2) do herehy repeal fhe followmng Government'

Notices, with effect.from the first

of 28 October 1977
(D) R 2059 of 13 October 1978

”(c) R. 992 of 11 May 1979; and
(d) R. 2453 of 2 November 1979,

G DE V-MORR ini
Co-opertd }'SON, Deputy Minister of

; (File AI/HZ/G}

day of 1 July 1980

M

A ;y SCHEDULE - ' .

I R2,15 per month ¢
= i OF each emplovee: :
that the contributions I?]:d down m par;;gr}aﬁ ZPJI?:II{IE(;
the empl .
n in paragraphs 3, 6. 7 and § A
;ltle e:mployees i the administiation ared 0? tﬁzyigle o
ration Board for the Western Cape Arca e

2. {a) 40¢ % R
anmn 0 et month o, if pard in 4dvanle, R4 per

(1) for each
agricultural or
milling activity)
g(fmanectm;n with the production, storage and deljve
wherg;ms?r ;grlarl] é:}r farm produce produced at the plaz

UStry 18 carpied on, and a}
employee who g emplo ’ s g o an
yed at such plac
f{}g}l‘ljs fgarden or domestic dutes thcre?aus nd ber
oo ergf fach cmﬁln%ee who 15 in the servjce of a
o of s 1fe hsﬂc;lety, ormed m terms of SeCtions 4
23 of 1930 e Co-8perative Societies Act, 139 (Ac;
o L far}zjrl:g Jﬁl;g?h[:erf()r}nl‘; Work 1n the agncul-
the progi ™ ndu Iy Solely i connection with
» Slorage and
or farm produce; ° celrvery

and wh
connection with the direct
of such organisation:

(¢) 40c per month for each
Service of a natyrgl

promolton of the objects

Service of g
work solely n connection with

mine, where the emplo
yer pro :
by a competent anthority; provides 'hﬂusmg approved

f

o
!, o

b
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No R. 1237 | 13 Junie 1980

BYDRALIS BETAALBAAR KRAGTENS DIE WET
OPF BYDRAES TEN OPSIGTE VAN SWART

ARBEID, 1972 (WET 29 VAN 1972) )
Ek, George de Vilhers Mornison, Adjunk-mimster van
Samewerking, handelende namens en in opdrag van

L]
+

" o
Fe
I_ o 1 ‘:ETW

- gt gpy T ke #hﬁh—v!‘mﬂlﬂﬂ

}
) L]
. H
2 -
- ’ ;
i } )
L] "1-
4
o,y ¢l
[ | " ‘i

e L 2 TTT 1.'-’“"!‘}1 Or

i
e b

’ 1
:‘-:;I;i] I::m as ‘n los arbeider te, werk of om vir epe
& M N winsgewende besirywigheid of aq ’n

ontathanklke aanne
mer werk te ‘ver ! '
strasiegebrede bedoel m artikel van dig Wer oni-

et mgang van dic eerste dag van 1 Julie 1980

}

12} herroep hrerby,

van 1 T jonr oY, met ingang van die eerste dag

volgende Goewermentskennis.

1 (a) R 2210 van*étis’ Oktober 1 L
| 077 T
" (b) R, 2059 van 13 Oktober 197;;3: :
(R 992 van-11 Mei 1979, o
R 2453 van 2 November 1979,

G DE V M junk-minster
Samenr ;RRISON, Adjunk-minister van

2. {a) 40c
per jaar—

(1) vir elke werknemer wa ;
wat
glerg]lbedryf {uitgesonderd ’n anpenaol
1€ns 1s en wat werk verry
g urtsluithik
E:)e{: die bpmduks:e. bewaring en !ﬂwerlnglia;erl};?lzd
ot ggd nl;crderyprndukte wat op die plek waar sod -
: ryt beoefen word, geproduseer word, ep noi

of boer.
Saagmeulbedrywighed)

vir ’n
1 werknemer wat Op sodamge plek in diens is en

tul(I}: of hurswerk aldaar Verrig: en
. cjger:]t:e ;Ikﬁ Werknemer wat in diens i van n
53 e va: ;ere\:;gmg Opgeng mgevolge artikel 4,
A ;:n ]{33313 Kooperatiewe Verenigings,
bnerderybedh . ) €N wat n die landbon- of
: YL werk verng witsluithik m verband met

dic produksie. 1
of boerderypro dul‘z:‘;?nng en lewering van landboy.

b 1 ' 4
) 53315:?2 rp::: ll;naa:id vir elke werknemer wat in dieng
i d% Na‘;n, Beregistreer as ’p welsynsorganicace
THY g,;n weat aﬁml?alc Wel%ypﬁwgt, 1965 (Wet 79 van
met die g WEIX' vernig uitshiithk in de verband
met d rekte bevorderng van die doelsteli
Sodanige organisasie, e van

(c) 40c npt;r maand vir’elke werknemer wat in diens
il wata ﬁlggﬂig Persoon in besit van ’n delwerser-
‘ ~ om op ’'n ally .
;;3&{132&(}3?4 )m die Wet op Edqlgestgentes. Ig?f(gleét
in vetbang ;n’ttg delf, en wat ‘werk verrig wmitshuthk
@) o erE elwing op sodanige alluviale delwery
S van g%udl?a?’a::r(i Vit elke werknemer wat 1 diens
_ AmMvn waar die werk
vesting, .wat deur 'n b i e -
verskaf, en ke
die bedryf van die myn;
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Black Laboy, Relato S SWation t
ans (e Ques (o S
. 663 Dy A

Many dispytes dealt With 1n
terms of the Biac ur Clatiop
Regulatmn Act durmg 1979 by ( ) Blacy,
laboy, Officerg. (D) “the Centra; Blagj,
Laboy Boarg ANd (c) the Wag Boarg~

MINIsT R of MANPOWE

TTILIZATION @

oz (@)

(b) 1

(¢) 1
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traming to prepare the
average worker.
“When- he sits at the

negoliating table, he s
free to raise any subject
of concern to the workers
who elected him,” Mr Sut-
ton said. .

“An 1mpartial chairman,
usually a personnel of-
ficer, presides and records
the minutes of the meet-
ing. He also ensures that
all matters: ratsed at one
meeting are cleared up by
the next.”

Mr Sutton emphasised
that there had to be give
and take on both sides,

“I can assure you that
our management’ does not
always have everything ita
own way, If it did the

committee wonld pot
Serve its  purpose,” » he
sﬁidh .s.. 3 f‘k

Time off ;

, . P
"An, important {eafure of

for outside enforcement
of agreements reached by
liaison committees,

Blueprint

One way of remedying
this would be along the
hnes of a blueprint draf-
ted by SAB and the Ton.
gaat sugar company

They have proposed
that
@ Works and lawison

commitiees be made man.
datory for all undertak.
mngs with 200 or moro
Black workers

© Reglonal co-
ordinating committees of
Black workers should he
formed by representatives

of the various liaison com-
mittees.

e These  regional
workers’ bodies shottld no-
mimate representatives to
meet an equal number of

employe? representatives,

thus forming a regional
labour couneil.

() Regional  labour
councils should have the
power to gpprove ag-

reements reached by lai.
son  committees and to
make them binding They
should also investigate
cases of alleged victimisa-
tion of workers’ represen-
tatives And they should
negotiate hasie  setvice
conditions for gspecific in.
dustries 1n thelr area

@ Finally the Central
Bantt  Labour Board
should act as overall ad-
ministrator of the system
&nd should provide meodza.
t10n 1n dispuies,

Mr Sutton gees this
blueprint ‘a5 an extension
of existing labour legisla.
tion and as a close paral
ial to the mdustrial eoun.
¢il system under which te

gistered
operate.

SAB and T
jointly subm
proposals —
greater detail
ted here = t,
ter of Labour,
Viljoen.

Yet SAB d
this system &
answer,

“We ara &3
what we are d-
any level rig-
utton said.

“But we ¢z
all kinds of va
adaptations at
levels, Others
mpre  pracfic
chinery than
dfed m our exer

“Whatever 1
may be, howev
that there mu
higher author;
force agreemer
help resolve dis;

frc

" . el S e o TTma— e I o )
SAB's comcept 1§ that' TR LT Sk AT T y P
workers are give t%ﬁe off. »% T e U . gt A
tn allow their representat. r L “ M g 3 00 an, Y
Ives to assess worker rpi. Laay DRy * é 2y w Y .
mon and to report back MEs B ,-ﬁf;%’; LR s @ty ot N e 5
. “We encouraze aueh . T, o B e % e e ., %
- meetings, but we do not ¥ g; ?’ IFTm b 3 ﬂ%f*;_?g,f, ;‘: g
tmpn<e them hecaucr our I A ?,ﬁi Ty T e i
moetives  might be  ise % b, LTER . '34 S
pﬁjit," Mr Sutton nonts _ Eﬁ”":’i é “p T % 5 i P,
N e bt . a ’ ¢ “* . F s
What happens - when " F R W7 ¢ ,
there 18 a deadlock, when s ", . f{;%f F
neither side 18 prepared e T . H T
e {0 yic]d” e L T h L, ’
_—- “In that event the com- - : P =-
-—_ mittee has recourse to the o o %‘v? :
e ——— PeEIonal councll  estab- .- AT R PR
oy ishegd under the Govern- Eh a4
ment’s committee Ilegisla- - RGN
tion, or to the Central - L ” * . re
Battu Labour Board,” Mr ) . - 2
Sutton says | , S N )’
Up to that Stage *he * ) f;., ~ ’, ﬁﬁ:”# . a
system can function with- ¥ - I 5, % wa
| M the framework of cur- s " S [
rent legislation, hut 1t : P ﬁ,fé '*-;%,” fwgg &, ﬁi
leaves serious shortf.lls g | - PO O Tl e <
Q ThE EYEt‘Em I’E*Tﬂﬂgll"lfﬂ" ﬁécr;’-'# i -:r i o :, ?"::,;, 'ﬂ‘_# . " :M'-:-.\-y,: % £ L
entirely dapenden; -:;111 &.. “Unless workers have the right to negolfate conditions of employment
goodwill of individual em fzi berefits —~ the maior couses of labour .
plovers, hourg, leave, wages and fringe benefits— the ma auses of lab

"kﬁl? fo remain, , . ."” . *

Em © It does not provide N
I
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111:!;331 Jenehits Employers
allﬂ:’" mﬁldyges 11l each
-contribite 5 pefrent of
pansmnahle CQPIE weogn
’Iﬁe A ‘aJ.‘il i;;”db
R 0 ) cess y apply to
employees Who' Ju'lnedpﬂie ]
m us“tl'sb after SEptamher
or Whn *reqéwed mereaS'es ’
 sineds, thﬁ engd rof . that
mﬁnﬂh* “ '.1 }
“The purptss 1s - pto.
vide - reltef; 19 meet the
| incregses i e consumer
- price s ‘hndex,ﬁ ‘rwhich has
risem ercent, sinee
1%195 .Iﬂél}ﬁt g::r en *th%ﬁ%st i
‘BPreemBnt a8 se ¢
aaul My *E, }P+ Drummgnd,
 directprioFi the Steel pnd:
Epgjneeriﬁgf” Infusizes
~Federation.c , s i,
"My Drunimbnd disclosed
thati the. new - agreement
g gsed on ¥He first me- -
80 tlﬁ iong in which Black
}pur ;rs actiﬁﬂ’lv partmi—
ate
Theywere ;fieetea by th
Central Labour
Board, whit:h also bgilad?
representations jon alf
of - tha, dntge Diack.
workers; -

; percenff {ﬁ’t‘hﬂn
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In the ahsence of trade unj
large employer is implemen

on rights for Black workers, one -
ting a new idea,

The Star’s Labons

j Repartergh SIEGFRIED HAN NIG, skelches the outline of the

' 1€W concept

1

plﬂyel' B -

Une of South Afriea’s’

t most diversifisd mndus.

il Black South

trial and commercial
tmployers=-the South
African Breweries
IOUp — his g
lone way towards CS-
lablishing a new con.
cept in Black labour
telations,

While fallmg short of
rade uniopism, i1t entho.
lics  the essentiat prin.
iple of bargaining power
01 workers.

In 1ts < wltimate form,
SAB's idea segks.fo gramt
- African
workers fu]] négotiating
rights with recollfse to,
higher authority, g

In lsbour parlance the
€W concept might ba
called a ¢ mpany union,
Ut SAB 1s hesitant to at-
dCh a label {9 g3 system
‘hich it reggrds #% an in-
“rim solution to g major
Mmohiem . ,

“AB shares
ohef

vl %
fhe common
among  employers
WAt the  elmata which
A€ rise t0  the 1973
trikes 1 Natal Hag vet tg
'~ eliminated and that its

‘Lmination 1s a matter of
reency

Whjc!a is bound to §;

Like many employeps,
SAB 15 aware 0f efforts by
Black trade umons to or-
ganise Black Wolhers n
IS emplny

Like many  emplovers,
SAB is not nrepared to
encoutage Black trade un-
Onism  yet  But  uplhhe
Most employers, SAR has
set ahout establishing fru.
ly meanmpgrul labour rela-
tions machinery

The theory behing the
group’s efforts 1o, eyen if
the Government were to
sive  Black workers ful]
trade union rights tomor-
I'ow -~ which seems incorn.
ceivable = gt woild take
& long time before lahour
Pedce was ehsured

“The majority of White,
Coloured gang Indian
workers whé hgve full
trade union privileges are
not members gof {rade
unions,. sady Mre R v
“Dick” Sutten, the group’s
personnel manager.

“And who says that alt
trade umons are fully ef.
fective all the time®” he
asks

“That 15 why we have
decided to tale the initig.
tive ¥ mstitiuting
meaningful dialopue with.
In the framework of cur-

"'-q,'}

nd favour among ether em-

rent labouy legislation *
By “meaningty] dial-

0gue” Mr Sutton under-.

>tands more than perfunc.

torv Communication He
wants 1t to 1mclude prob-
lem olving ang fuli-
tledoed negotiating
poOwer's,

Bluffing

“An employer who at
tempts  to approach g
workers with half-hearted
commuaications g only
bluffing himself.” said Mr
Suttan

"Unless
the right

workers have
to negotiate COln
ditiong of employment we
working hours, leave,
wages and fringe benefits
= W major causes of
labour unrest are likely to
remain unresolved unti] it

1s too late »

Mr o Sutton
broadenesd - the
substitute
for trage uniomsm, the
works and ligison commit.
tee system.

Workers a specific
plant elect works commit
tees These, 1n turn, eloet
Feéprescntatives ¢n g Ita;-
S0 committee g which
hoth workers | and ma.

Nagement are represented,
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It is at the laisen éom.
mittee level where prob-
lems are bewng golved and
negotiations take place,

represen:
tatives on ths body are of
a semority which permite
them to take final, tdecj-
sions there ang then. .And
workers® representatives
are a true Crosssection. of
the Black staff, * 7

“in some cases We have
had to bring in. iptap.

that
regres éntatives
.- -Br¢ not prejudiceqd by.Ian.
Fuage probiems, ™ My myie.
ton pointed out, - 5%

1J|*| J= -

l-.n'r 3 -

¥ . T e
Fraining N
Both s1des of the rhaifﬁ%
committee receyve jdentics
al training in thejy 1ask,
meluding how g prepare
and present their case
and how to Negotiates I«

takes about twy Wedks’
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THE Minister of Labour’s latest

announcement on proposed
improvements to the industrial
relations machinery affecting
Black workers is to be welcomed.
But why appoint only one Black
to the Central Bantu Labour
Board?

Ixamine the case: the an-
nouncement is at least further
evidence that the Government
has accepted the vital import.
ance of mmproved channels of
communication between White
employers and their millions of
Black workers. It has accepted
that the Blacks themselves must
play a decisive role in negotiat.
Ing wage and working condi-
tions.

Mr Viljoen told the Prime
Minister’s Economic Advisory
Council that the Bantu Labout
Relations Regulation Act would
be amended next year to provide
for a Black representative on the
Central Bantu Labour Board (an
organisation with a key advisory
role to play in the Black indus-
trial concillation machine) and
for the creation of workers com-

e mittees which would be able to

#

speak for all the Black workers

lj.in a particular industry —

‘]:Fm -

must speak

whether that industry is organ-
ised mto an industrial counecil

- or not. And, once an agreement

iIs reached between the Black
workers' representatives and the
employ~rs, the Minister will have

the power to enforce that agree-
ment on all cmployers in the

industry or sector involved
This will make the Govern.
ment’s industrial  conciliation
machine for Blacks more offect.
ve, although not as effective as
it would have been had the
Government allowed recognised

Black trade unions on the same °

hasis  as
White,
workers,
Why not make a majority, if
not all of the bhoard’s members,
Black? After all one of their
major functions is to advise the

those representing
Brown and Indian

'
R N M T - *a

Minister on matters affecting the *

Interests of Black workers——and
who knows Black workers® inter-
ests hetter than Blacks?

Should the Minister do this,
he will make hs own system
much more effective than it
already is and he will give Black
workers much greater eonfidence
in the men who are chareed with
representing their interests.

ot 1 an

Y
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PRETORIA —~— Lemslation
would bhe introduced at the
next session of Parhament
which would provide for the
appointment of a black o
the Central Bantn Iahour
Board, the Minister of
Labour, Mr M Viljnen, told
the Prime Mimsiers
Economic Advisory Council
'here yesterday

This, anl ofher amend-
ments to the rezulation of
Bantu Lahour Relations Act,
he said, would engure that
the black man wnul}i he able
to make a more meaningful
contribution in the deter-
mination of his service con-
ditions

From discussions with re-
presentatives of industry
and the trade untons he had
gained the impression that
the proposed amoendments
had in the main been
favourably received, the min-
ister sad,

On the queson of hlack
trade unlons, the minister

though they were not

| brohibited, the povernment .

it & e i e N s P Sl P A g Rt S -
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Black may sit on Labour

safd the policy was that al..

Board says Viljoen ;.

trade unions bhecause 1* was
convinced that the system
imstituted by the 1973 legis.
lation  a‘ter the 1labour
unrest, was operating in the
phest  interests of  black
workers

“It is noticable how tho
hlack workers themselves
have accepterd the commiticoe
system as betng in their best
interests,” he said.

“"A certain influential em-
ployer, under pressure fiom
his  overseas principals,
recen’ly conducted a hallot
to ascertain  whether his
workers preferred a lliaison
committee or a trade union,
Only 31 workers out of 1 ¢80
or three per cent voted in
favour of a trade union

“This example proves to a
large degree that *he cla-
mour for black trade unjons
does not originate from the
black worker himself

The advantage of the
lialson  committees, con-
sisting of an equal number
0. workers and employers,
was that these committees
brought employers and their
black workers into direct
contact with one another.,
The system eliminated
misunderstandings flowing
tfrom lac kof proper com-
munication and a lack of
appreciation of one another's
problems,

These Jiaison committees
have been an immediate

success Barely a year after
the amendment to the Act
hy which the system wag in-
stituted, *he University of
the Orange Free State conp-
ducted a survey covering 326
leading employers who had
established liaison commit-
tees

The most Important short-
conuings m *he Act on which
the Department of Labour
had been ahle to lay finger
as a result of close e
amination over the past two
years were ‘'that 1he
agreements between em-

b bugfefch

tees which would he able
with autherity to specak on

hehalf of the indusiry con-
cernecd,

Suhject to the approval of
the Central Bantu Labour
Board he would gtve his app-
roval fo such a committes

The proposed 1ndustiial
comnutiees would consist of
black representatives chnsen
‘rom works and liaison com-
mittees It was essenfial that
members of industrial com-
mitlees be elected by the
black theinselves becatise ox.

perience had shown that thel,

black man had no econfidence
m  people nommated hy
others to take care of their
interests ‘

Agreements reached het-
ween  industrial committees
and employers would be sub-
mitted to him through the
Central Labour Board for
approval and promulgation
In the Government Gazette, ,

The effect of promuigation
of an agreement would be to
make it bmding on all
workers and employers in

the industry and 1n the area
50 as to ensure that em-
plosers who were prepared
to make sacrifices to improve
the lot of their black
workers would not be dot.|
rimentally affected by un‘air
competition on the part of
unscrupuious competitors
Employers who were sig-|
Natories to such agreements
would, however, he required |
to prove that they were re-
presentative of employers of
the area before suchl
agreements were made app-J*
licable to their competitors
The Department of Labour
would be responsible for the
effective application of such
agreements In cases where
Industrial commitiees and
employers were unable to
reach agreement the matier
would, 1n terms of existing
legislation, be referred to
the wage board for arbifra-

-

denlis bt Pl s

e Bl i,

ployers and black workers
d not enjoy the force of

law, that there was no provi
sion In the Act whereby em-
ployers and black workers in
particular industria]l areas
could reach an agreement
that would he applicable to,
all other workers and, that
the black man’s voice wag
not always heard clearly,
enough in the course o
negotiation of service con-
ditions

To overcome these prab-
lems, he was contemplating
the introduction of legis-
lation next session of Par.
liament which would give
the black worker a more
meaningful say in  the
negotiation of his service,
condrtions !
" The proposed legislation
would also remedy the other
shorfcomings that had come
to light. In the industral
areas where work and Jlaison
Commiltees could prove that
they were representative of

hlanYy nravlawa
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Viljoen has 9.
new wage plan

By CLIVE EMDON
Labour Correspondent

THE Mmister of Labour,
Mr Marars Viljoen, yester-
day told the Prime Mmis-
ter's Economic Advisory
Council that he was think-
ing of establishing elected
industrial committees of
Black workers to negoti-
~ate wage agreemenis for
each mmdustry.

He came out strong.y
against recognising Afn-
can trade unions and sad
" industrial committees
would consist of workers
chosen from works ang li-
ajson committees in vari-
ous industries,

Agreements reached by
these committees and em-
ployers would be submit-
ted to him through the
Central Bantu Labour
Board for approval and
promulgation in the Gov-
; ernment Gazette.

' He said the effect of
| promulgation of an agree-
ment would he to make it
binding on all workers and
employers in the industry
and in the area.
Y This would be done *'so
as to ensure that employ-
ers who are prepared to
make sgacrifices to impro-
ve tha lot of their Black

workers won't be detri-
mentally affected by un-
fair competition on the
part of unscrupulous com-
petitors.”

Employers who were
signatories to such agree-
ments would, however, he
required to prove they
were representatives of
employers in the area, be-
fore the agreements were
made applicabie to their
competitors,

The Department of La-
hour would be responsibie
for applying these agree-
ments, the Mimster said.

In cases where ndustri-’
al committees and ¢ apioy-
ers were unable to reach
agreement, the matter
would, 1n terms of existing
lepistation, be referred to
the Wage Board for arbi-

tration.
The Minister also said

that legislation would be
introduced at the next ses-
sion of Parliament which,
among other things, would
provide for the appoint-

ment of a Black man to .
the Central Labour Board. .

This wouldq ensure, he
said, that the Black man
would be able to make a

more meaningfu] contribu-{
tion to determining his;‘

service cdnditions, &
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Good news from the labour front. This
week Minster of Labour Marais Viljoen
revealed a determined commtment to
involve Blacks in the wage bargaining
process. This must be welcomed.

The bad news 1s that he reaffirmed his
stand against Black trade umonism. For
this reason the actual measures he out-
hned may be likened to a spot of oil for
an outmoded machine,

The Bantu Labour Relations Regula-
tion Act will be amended to provide.
©@ The appointment of one Black man to
the Central Bantu Labour Board. The
Board advises the Mmster on Black
labour matters, and has hitherto been
all-White with a chairman and members
appointed by the Mimster because of
their competence “to represent the -
terests of the employees”.

The new move could lead to more
direct representation of those interests.
But why only one Black man? And who
will he be? Black unionists are adopting
a wait-and-see attitude before comment-
ing.
® A remedy for “other shortcomings”
which have “come to ight” Like the fact
that agreements between employers and
Black works and haison commuttees are
without much force in law; that indivi-
dually negotiated agreements are not
binding on employers of Blacks on an
mgdustry-wide basis, and that the Black
man’s voice has not been clearly enough
heard in negotations on service condi-
tions.

Accordingly Vijoen plans the estab-
lishment of industrial committees of
Blacks elected by the works and liaison
commuttees 1n various plants in an
industry. These will represent employees’
interests m industry-wide negotiations
with employers.

Agreements will be submutted to him
through the Central Bantu Labour Board
and, when promulgated in the Govern-
ment Gazette, will be bnding on all
workers and employees i the area and
industry covered by the agreement.

Disputes will be referred to the Wage
Board for arbitratton The new methods
of obtammg binding agreements appear

designed to stem the tide of Black umoni-
sation. Viljoen said this week 1t was no-

ticeable how Black workers “have
accepted the (works/liaison) commttee

system as being in their best interests”,

and claimed — somewhat surpnisingly —

that 30% of the Black lab ir force
(excluding gold and coal muners) were
represented by commuttees, The newly-
instituted committee system 1s a
“remarkable achievement”, which Black
workers want. Or so Viljoen would have
us believe.

M - - - —— e [ -— —_ ity il — -

Eheh 9 g_ﬁwﬁ 1 IS B F—
All Blacks? In a baper 1ssued by the

Urban Traiming Project, Skakes Sikhak-
hane, general secretary of the Sweet,
Food and Alhed Workers’ Union, cites
one occasion when workers involved in a
wage dispute “broke out in applause
when told that their firm had agreed to
put no obstacle in the way of the form-
ation of a union”

So 1t could well be that the commuttee
system 1s “wanted” only in the sense that

1t 1s the only one many employers wish to >

deal with
The Federated Chamber of Industries
cautiously takes a middle view — as

usual. Jack Holloway, chairman of the
FCI's Labour Affairs Committee, notes
“This 15 very much in hne with our kind
of thinking We acknowledge the forces
that are at work for Black unionisation
The Mimster’s intentions are a positive
step ammed at giving Blacks a more
meaningful say in wage matters ” :

Viljoen’s proposed legisiation could
nevertheless turn out to be just another
step on the road to recognition of full
trade umon nights for Blacks

/¢S
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. The Ministers

The Argus Cotrespondent

PRETORIA. — The
Mmnister of Labour,
Mr M Viljoen, today
announced Govern-
ment plans for Black
‘industrial comnittees’
which wil]l have direct
hargaining powers with
employers,

thselo-
sut'es today are g major
development I the
Government’s policy  to-
wards collective bargain-
mg rights for Black
workers,  His speech  to-
day spelt out the now
nuchinery envisaged, ex-
Panding considerably on
the hint of new legislation
he gave 1nJ uiy

Though Mr Viljoen was
at pains to say the
Government’s refusy) to
recognise Black trade un-
10ns remamed in force, 1t
is clear that the ‘Industria]
committees’ wilt give a vir-
tually equivalent mdustry-
wide barpaiming 1nstr g
ment {o Black workers.

Mr Viljoen made his an.
nouncement while opening

the congress of the CO-0r-
dmmating Council of South
African Trade Unions in
Pretoria

IHe disclosed®

@ Legislation wouyld be
Introduced i the next

s

— wonlid

workers
Industry
sure that

to the agreements

where industal

tees conld be

45 1n the case of unorgan-
15sed mdustry, byt no nego-
hations

dustrial coune) could take
place
was the ‘only body with
legal powers to conciude
agreements n s sphere
. of Jurisdiction.

parhianientary srssion with
a view to ostablishing 1in-

dustrial comnmittees ‘which
can speak with

set up’

O Suclrbcummittees could
he  established n
tries and areas where
works and haison commit-
tees  represented Black
workers,

© The tentiral
Labour Board would be
Informed when the Minis-
fer had piven approval to

the establishment of such
& commtitee

® The industrial commat.-
lees would consist of Black
represenfatives the
ranks of the works and
l1a1son commitiees,

In the case of unorgan-
1sed Industry, the in-
dustrial committees (in
consultation with the Cen-
tral Banty Labour Board)
could negoijate directly
With employels and Cone-
clude agleements
them
® The agreements would
be laid before the Mimister
Via  the Centrg) Bantu
Labour Board and Mmnis.
terial approval of them —
followed hv publication n
the Goternment (razefte

necessary force of Jaw
he agreements would
be made binding on ajl

other Employers and
In the particular

and area {p en.
employers party
were

not harmed by unreason-

abie competition
& The D

Lahour

sible for the application of
such agreements,

¢partnment of
would be respon.

In the case of Imdustries

councils
indusirial ecommit-

set up just

outside the in.

because the council

—

ok a —l

authorty
for the particular indus-
tries for which they aie ;"

indus-
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Own Correspondent

CAPE TOWN — I the Government wants
to keep Black trade unions out of politics,
it must take politics out of the labour arena,
the 210 000-strong Trade Union Council
of South Africa was told here today.

In refusing Blacks trade
umion rights, the Govern-

' ment was appeasing the

verkrampte element, Mr
Morris Kagan, vice prest-
dent of the National Union
of Distributive Workers,
sald m an impassioned call
for such rights

This attitude represented
pure politics Could Black
trade unions therefore be
blamed for interesting
themselves 1n pohtics, Mr
Kagan asked.

He appealed to the
Prime Mmnister to take 4
good look at the policies
of the Mmister of Labour
and to apply his own ver-
hgie policies instead.

ANSWERABLE

On the Mimmster of
Labour's recent announce-
ment of extensions to the
works and haison eommit.
tee system of labour rela-
tions for Blacks, Mr Kagan
caid on'v people answer-
able to and employed by
workers could do justice
to the workers

iow could the unedu-
cated and unsophisticated
full-time workers bargain
with emplovers who held
all the aavantagees, he
assed? The weak could be
misled tHf they negotiated
with the stiong

NEGOTIATIONS
More than 100 years ago

_workers in Europe decided

vo “beat the bosses at
the:rr own game” by get-
ting full-time officials free
of the fear of losing their
jobs and able tp study all
the problems thrown their
way in negofiations.

This could not possibly
happen under the system
envisaged for Black work.
ets In South Africa,

The Government claimed

i Black workers were not

ripe for trade uniomsni.
“I say there are Black
trade unions in the hall
todav who rould teach
some of the White unions
how to administer trade
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T Government’s new Tabour Bill ovtends the works and Truson comnntiee Syswin But many African
workers reject the system and are stepping up demands tor trade umon nights

T

Black trade unions - or works and emplover  groups, tepstered (but not  assistants need no longer be White.

ltarson commuttees? 1t's hecoming a rave
against ttme As the Departmont of
1 abour this week rele vaed a Balt to
amend the Bantu 1 abowr Relations
Regulation Act and extend the comimttee
cystem, Black worker in Dutban asam
rejected the comnuttees and launchad a
campaign tor the recognition of unionsy
The draft Bl has bun posted to

African) umons, ana reprondl Bantu

labour committees mvitiag thom ta com
ment and suve o turther chanpes b

PDocomber 2 Hs mam toatare s

o Lhe chattnom and mombers ol the
Cintial Bant ! ohorr Boand (CREB
bods  waertun e Depuoment oaarred
wath lookme abior the nerostse of Ahecan
workers) and Bantu b abour Ottecers aud

e Instead of having 4 separate hawson
conumittee 1 each of his estabiishments
m a4 partcular arca an emplover may
10w set up one hason commuttee for all
his establishments in that area

o [ 1ason commiltees dre now  specl-
fically cmpowered to negouate with
cmploners about  employment  condi-
tons  Prevoushh  they  could  only

'ﬂ_
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Marais Viljoen and Hugh Tindale
workers?

-

“recommend ” Some employers have in
the past schused (o allow Bason coml
tees o talk about pay, but at a Pross
conference this week Sccretary for
[ abour Bon lindegque comtnmed  (hat
harson commuttees are entitled to negol
dle wdages,

@ An cstablishment may now have both
4 hason and a works commuttee Pre
viously the one excluded the other, but
Lindeque says a4 number of intiuentdl
cmiployers want both One sugpgestion 14
that a works comnuttee (which may con
stst only of workers) could now commu-
ncate 1S wishes to management vid d
haison commuttee {at least half of whose
mumbers must be elected by the workers,
the remainder being appotnted by
tanagoment), and

® Most important, the Bill introduces a
now kind of committee for Black workers

the industry commuttee and thus
extends the comnuttee system from a win

ple estabbshment to an industry wide
DAsIY

Industry committees

['his change was foreshadowed by
Labour Minister Marais Viljoen a year
ago Works and hatson committec
members 1in any trade and arca may now
ask the Mimister for the establishment of
an indastry comnuttee In a trade and
area where there 15 no industrial counci
registered for the particular trade, an
industry committee may enter into an
dprecineal about wapes and othe
ciployinent condiion wath o employas
crogp The aprtcemont may then by
declared bindimp In the Mimistar on all
cmployees and omployers m that trade
and area

Where there s an industrial council,
industry  commuttees do not have the
nght to enter into such agreements

E
Frmancial Maill October 31 1975
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are their plans acceptable to Black

Instead, the CRBIB will designate com

tinltec members (o attond mcctings of the
mdustrnal counal ang Pearticipate (but not
vote) in s dehiberations

Eliss, for example, an industry com-
mitlee e the commacial distnibutive
trade in Johanncsburg could negotiate a
wdge dgreement with  the cmployers,
sinee there 1s no industnial council But 1n
the steel and engineenng industry, where
there 1s anindusinal counal, an industry
comimitlece would not have the nght to
negotiate separately with the employers
but would be able to take part in the
councit's procecdings

fhe Bill thus ensures that industry
commutices will not in any way constitute
4 threat to the sacred cows of industrial
relations in SA, the industrial councils
® lhe Bill also prohibits employers from
stopping workers” participation m the
commultee system, and binds them to
give commttee members “overy reason
able facility™ to perform their commttee
duties

One major defeet in the Act, which has
been pointed out before but which the Rill

evidently  through 1ntention rather

than oversight - does not remedy, 1 the
requirement that all committee members
nust be employcees in the industries con-
cerned Just how clfective a role will they
be able to play? Wage negotiation 15 a
complex bustness  employers will come
to the barpamning table armed with facts
and figures, but when will industry com
nuticc mcmber s pot the cue 1o stdy
ERITRIY Cob progpecion,
vad polit Stiactnee ot (he
widustey e question, and the thousand
and onc other things they need 1o know
to bargain etltectively” The answer s that
i practice they won't

Fhey will thereforc be dependent on
the seorctaral and  professional  assis

ot biliog
tlie ol

tance of the Department of Labour.
Alternatively, they could — as a number
of works and haison commttees do —

get help from one of the unregistered
Afncan trade unions

Lindeque stresses that the Bill 1s not
necessanly the “final answer We cannot
be sure what will happen in the future
On one nterpretation the Bill 1s a step in
a direction which might one day lead to
the recogmtion of African unions But on
another 1t 1s an attempt to undermine the
growing African umon movement
through an alternauve syvstem

The position of Afncan unions 1s as
anomolous as ever "They are not recog-
nised,” confirms Lindeque, * but they are
not forbidden either * Government’s atti-
tude to them 1s reminiscent of the US's
prctence for so long that the People’s
Republic of China did not exist

Sigmficantly, while the Labour
Department 1s asking trade unions which
cater for Whitc Coloured and Indian
workers for their views on the draft Bill,
it 18 not consulting the two dozen or so

Afncan unions

Tremendous success

According to Fmdeque, the committec
system has been a “tremendous success ™
There are now 1969 Lason and 279
works commitices in operation, 1n estab-
lishments with a total of 613 000 Afnican
workers Hugh Tindale, chairman of the
CHBLB, pays tribute to the “magnmificent
part” of some employer organisations in
propagating the committee system

I'here 15 indeed no doubt that many
employers —- though certainly not all of
them — are taken with the committee
system  Whether 1t has the support of
any significant number of African
workers 1s much more doubtful

The Labour Department cites a study
last year by the University of the Orange
bree State as furmishing proof of the
value of the committee system Sigmifi-
cantly, however, the umversity’s report
showed that the imtiative for the estab-

hshment of haison committees came from
management 1n nine cases out of 10 and
from workers in only one case out of 10
Though the report declared haison com-
mittees satisfactory, 1t canvassed only
management’s views, not those of
workers

There 1s thus very little real evidence
that the committees have any degree of
support among Black workers Indeed.
there 15 considerable evidence to the con-
trary The FAf attended a meeting of 150
HUwh workers shop stewands and trade
ko olbecpal o Phachan ot the weekhoud
where a campmgn was launched o ol
lcct 100 000 signatures in townships and
faclories on & petion calling for the
recogmtion of Black unions

“We must show very clearly that we
do not want works and laison commut
lees,” decdlared one speaker  Said

425

T - rer P."I"I-""':.

f

]

_

e = 7 g e ey W Y A e R e Y BT M (O L e e e

-

ASEEGH RN T W e e B by O s R WRBE S ey rgef sty RS PP Y eni S A e gl R T O vy

-

L™
—

—_

—

-

-+
—

—

—

e Gl TP P

SRR 1 R S,

-—

g P T A E . Swrgbyn e

i -
LY

oy e g e

" reh v

2

.



another “We are here hecause W &% once 4 soldwr and 1 am prepared 1O fight GA"y Blach unions = despite all the
exploited 10 the land of vur forefathers and even die for ths country ohstacles they have 10 grmount —— now
We are hungry and WwC Must engage i A wOorkey from Pmlumam?burg dam d membersp © 60 000 agamst
put oseful action Jeclared w] told my ecmployers quitc 40000 a yeal apo Government and
Said a Pinctown worker, summiis up mumgmualw that 1 am 4 member ol a employers are 1l advised 10 ignore this
the mood of cool determinalion at the (rade  umon Some of the workers prOWINg movement
meeting. QUL struggle s for o nghts Laited shwvenng when | oaid 10t Onc The new draft Bill will no doubt
as WOTKETS Wwe arc nul Liphung, the day the cmployeT brought 4 {.about otrengthen the worhs and haison comimit-
Department othicial 1054 that there aré fee system But m the final analysts the
de umons it A Butl old  test of the Gystem’s SUCCess 15 gomng 10 be
hat  whether 1t has widespread worker Sup-
iy Very much open 10
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, - cans The haron committee 1s dismissed
* as tncapable of reprosenting the workers

A second document submutied by Mawu

fe A
afraid of free elections.” '
Fanaroff reples that workers have members 0 the company savs that both
the (hairman and vice Jhatrman of e

been pressing for an early haison com-
committee are members of management

muttee, election for nearly a year. The

delay has led to greater rejection of the rather than workers and that discussion

committee, he claims “Even if union on the committee 18 therefore mhibned Tt
also says that the commitice 15 merely an

members came .t0 dominate the haison
committee, 1ts structural defects would nstrument for downward communi-
cation by management

remain,”
~ ) Tovota. on the other hand firmly
believes 1n the effectiveness and success
of the hatson commuttee ““The commttee
1y the only medium through which black
people have legal redress,” claims MD
Colin Adcock “We have no pohcy of
recogmtion or non-recogmbon of trade
umons We merely stick to legally recog-
msed systems ©
Nor does Adcock agree that
employces are dissatsficd with the com-
mittee. The petiton rejecting the commit-
tec, he argues, was nol properly
understood “Can the union prove that
all 1ts alleged members are paid-up sub-
wcnbers?” he challenges

» H:\E’:ﬂ '/l; a\)
BLACK UNIONS{™ (\

Trouble at Toyota

Yet another row 15 brewing over the
rccopmitton of an Aircan trade umon
fhe scene of the acton this time s
[oyota Marketing m Sandton and the
unon imvolved 15 the unregistered Metal

& Alhcd Workers” Unwon  (Mawu)

(nce agam, a key 1ssue 1s whether haison

comnmuttees, with  thor mandgement-

worker mix, represent workers ade- » Sl

quately Frgr 2 %
Mawu claims that distlusionment 2 £ ¥

with the haison commiitee at Toyota

Marketing has led 125 out of the 200
Atrican workers there to jon the unon

But management has allegedly redused to

Adcock . . . challenging the
hiack union

recognise or mect the umon s shop
stewards

Matters reached a climax last month
with the dismissal of two men on the
grounds that they had retused to work
Both are shop stewdrds, and claum that,
far trom refusing to work, they were
actually called oft their jobs and dis
missed Toyota Marketing MD Colin
}Adn.ock rephes that 1f the dismissed
workers have any gnevances, they are
free (o lodge a complaint with the
Department of Labour

Worker dissatisfaction wath the hason
comnuilee was communicated to
management by a petton signed last
September by over half of Toyota’s Ain-

Mawu orgamser Bernard Fanaroff
concedes that workers often fall behind 1n
thewr umion payments as a result of diffi
culty 1n collecting subscriptions by hand
“If management would allow stop-orde
facilities, workers would be able to ensun
regular payments of subscriptions,” h
tells the FM

Mawu has now called for a referer
dum to gauge the true situauon, b
Adcock believes this 1§ unnecessary a
hawson committee clechions are due ne
month. “1f the worhers prefer the unios
they can vote unmon members on to tt
commttee,” he argues Asked how |
would nterpret a low poll, Adcock saw
“It would merely show up the union

Financial Mai! February 2 19
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The genera]l secretary of
Tucsa, Mr A Giobbrlaar
sdid vesterday that 1t was
a seious psvebological
mistake to present works
and llaison committees for
blacks as 1 they were

[

JMejnatives 1o trade
1Ions
He was addressing a

seminisr on implementiing
the codes of employment
pracilce organised by the
Naticnal Develupment and

g

Mendazeruent Fo

nndation
These vompiitees die
not seen Ly black woerhets
as effectite machinery tor
negutrating with thelr em-
ployers” he said The
committees could serve a

._--—-'_"'—-_-_-_

kL EH@H%

a etnl puipose  If they
W ere -lwpiel ertdly 07
(ompiementaty lu trade
unlons,

“Black workers see the
committees as substiiutes
for trade unions ™

Replying {o a question
ahout black apprentice- !
ship, Mr Grobbeiaar said
there was no legal resirice
tion on black :ndentures,
But apptenticeship <om-
mittees found reasons for
blocking Dblacks’ appilcas :
tions.

“The solution 1s that
employers have to become: #
more aggressive 1 thelr
approath to mdenturmg
black apprentices, ha{

said.

Most employer represenn
tatives on apprenticeship !
committees did not want
to “rock the boat” and
gave reasops for turnmg +

'

down applications, * .- j

These included 3he™
inability of 8 company {0 3
tramn “apprentices of any -,
description,” Jack of in
stractors ang lack of tech-
nical faciities. = 7. ° o ;

if. p&uple were s"incere j

shout waniing to . {rain.
black sphrentices then
they had b find snlutiﬂnﬁ

to the problems put 1o
3ppren’:1caship r:nmmit-r ‘
teﬂﬁ'} " ,1 A At .-11' o * oy i

,
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BOSMAN CASE
New turn

The Bosman transport case, which
attracted a great deal of interest from
' labour lawyers, trade unions, and
employers (and was quoted in the Wie-
hahn report to boot), will be i court

again soon Bosman now face an action
allegimg contempt of court.

|

£G*G7 The case hit the headlines last year
when Justice Eloff held that a works ‘e = cg® + 0)°) T
5L°H commuttee had no power to go to law on L9
behalf of Bosman workers who feared c‘g g+ 00y Gl
o', vicumisation. The court also held that the e
‘ unregistered trade umion active i the |%'g = G9°* + gL = A S g =X USYN
L3 plant had no legal interest 1n representing
LYY Bosman workers.
t . The apphcants appealed, and the case
15 currently awaiting a hearing n the ) =q °* gOgc = £8°S|
appelate division SMeanwhile, an interim - S el = £9°))
mterdict protecting some of the indivi- .
iu;lfggicants fr?m unlawful dismissal 100 13nba U0 1SSaUa
But now 1t 15 alleged that Bosman has
fired the main applicant, works commut- P—— —
tee chairman Shadrack Sello, and further gy~ 0¢ 0%
that Sello’s dismissal was unlawful 70°0- 10°0- ‘}py
because he was allegedly fired for com- (o T abeJsAy
miitee and union activities, Bosman has 9{7‘[ -
given notice through 1ts lawyers of mten- £8 G- £o
tion to contest the action. — —
161~ 07
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Worker victory

For the first tume 1 SA legal history,
African workers have obtamed a final
court order restramning an employer from
wrongfully dismissing them for
attempting to form a works committee

The case was brought against Nel’s
Dairy by 24 of its workers who teared they
might be dismissed after 94 ot therr
fellow-workers, some of whom had been
active in trymng to form g works
committee, were sacked

Counsel for Nel's argued that the
workers were not entitled to the Interdict
on the grounds that labour Jaw provides
for crimmal sanctions agamst employers
Who victimise their workers This
argument was rejected by Mr Acting
Justice Goldstone The effect of his
judgment 1s that workers fearing
victimisation can take action through the
courts to protect their jobs

The case 15 an mmportant milestone for
African workers, and also has serious
Implications for employers Hitherto 1t
has been presumed thaf workers fearmng
victimisation had no remedy until they
were dismissed Even then they could only
seek redress through a criminal
prosecution This has, n effect, placed the
workers’ rights in the hands of the
Attorney-General, who is not bound to
prosecute Now workers can use the C1vil

SRR UR L, courts to prevent victimisation
R A L
2 T N Says a labour lawyer “The judgment
IS T S
AR contirms an 1mportant right which we
R Y- believed to exist but which has never been
(A F }
A e “tested 1n the courts It will now be much
SN EI: more difficult for eraployers to attempt to
frf e R victimise their workers
Tk R
REE TR In another “threatened victimsation”
AT ﬁ ) .case, African workers at Precision Tools,
L~ -, [ “4 'T': . #
;;{:;; e A0 i a Reef engineering f;trmﬁi won an order
it R '
I resiraming therr employers from dismyss-
~ . A
VIR L Ing them for works commuttee or trade
NN ,

FRT TN umon activities The company did not
i ; 0 the finalisation of the order. how-
iy . yut i *14; E‘ ppﬂ'se e a Y

A R ever, and no judgment was necessary
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TWO years ago Great-
man Seabelo, a truck
driver for Nels Dairy,
Johannesburg, was the
victim of a robbery —
and he has been paying
for it ever since,

But this week his former
employers, 1 an out of
court settlement, returned
R1580 to him — the accu-
mulated amount allegedly
deducted from s salary
since the robbery m Janu-
ary, 1977

For 16 months, after Mr
Jan Hendrik Nel, a man-
ager of the family-owned
dairy had him sign a form
admitting he had borrowed
money Mr Seabelo had to
pay over a large stice ot his
R170 monthly salary

He had worked for the
firm since %ﬁ?ﬂ

Although ht was dis-
missed trom the dairfr n
April ~— when the final de-
duction was made — Mr
Seabelo has had his money
refurned

Mr Seasrelﬂ made 3 sup—
poriing affidavit to the affi-
davits of 24 applicants, all
employed by Nels Dairy
and members of the Sweet
f¥ood and Albied Workers’
Unton, who have applied to
the Supreme Courl to have
the dairy mterdicted from

iy

dlsmissxn& employees be-
cause of themr participation
Iy the establishment of 2
works eommittee

While the matter was be-
fore the court the dairy
gave an undertaking not to
victimise any employeeg
who wanted to establish a
works committee .

Many affidavits said Nels
Dairy often made iilegal de-
ductions from the men’s
wages These, they clafined,
were not registered on themr

payslips -
3;[1' Y\Jel, I his answermg
affidavit, denied that any

illegal deductions were
made. If the explanation for
mISsing monies was nnae-
ceptable deduclions were
made from workers’ &o-
ruses, not their basio sgla-
ries “ ot

told how, n January 1577,
while collecting moley
from the dairy’s depot- in

L 1--‘-1-_'._..--:|.-1-; Vo b gl tl g, A b Tpan b e
e AT L LL it Trem gt o R

Mr Seabelo's affidnvat"

Birnam, a garage attendgnt
ran into the
shouted that someone had

broken 1nto the truck and-

taken “‘papers”

Mr Seabelo and his two
helpers ran out but did not
find the thief

Later Mr Seabelo and the
garage attendant made g

statement to the police but

when Mr Seabelo returned

to Mr Nel, he was {old t&
i the .

Sigll a paper to pay for

theft and prove the mnnév

wag missing — or be jail

Mr Seabelo claimed in his
alfidavit that he did not

know what he was signing, ..
but was scared of losing hi§ ‘

Job or gotng to jail

that month and the pext.

R100 was taken off his sala-
ry  When he complamed
that he was unahle 0 gur

port tus family on the mpa-
ey he was left, Mr Nel ar- .
ranged fhat Ré0 be deducts;
e e ke L PO BN Sl O S

depot &nd.

'f'ﬂﬁ_il

“employers a

ed monthly

Mr Joseph Mobaso alleged
that it was the

acknowiegement of debt in

which he mcorrectly ad-

mitted having borrowed
money from the dairy,

Mr Nel replied m his aff)-'

davit that the cut in salary

was not permissible and “if
1t should have occurred we
"would readily and immedi-

ately recufy it”

Mr Seabelo decided to sye
for his money when he and
other dissatisfied employ-
ecs allegedly victimised or
fearing victimisation over
forming a works comnmittee

-Epoke {0 lawyers In conpees |-
fion with the application for.

an interdict

« 418 ‘separate case never
got 1o ‘court

“The dviry, which emplays
'more than 330, of which
about 280 are members of
the Sweet Food and Allied
Workers’ Union, has recent-
:iv been engaged in several
disputes with its employees,

.h

wone of whom have workad

tor the dairy for 25 years

Last weekend 100 employ-
ees who, because of the

damry’s undertaling on vic- {
Urmizstton, no longer feared |

[
1
r
£, 1
ri‘,‘{-l

The founding afhidavit of

ractice of
Nels Dairy to obtam an em- ,
ployee's signature to anpr
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dismissal for their attempts ¥

to establish a works commut-
lee met to discuss how they

would now, approach their |
bout the com-+
mitice e

The workers claimed a

rommittee was needed be-.

canse of misunderstanding

and fack of communication
between the management
and the workors.

Mr Seabelg, however, i3

8t unemployed but, sand

Lhe money would
help
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METAL BOX SA, 2
British company em-
ploying 8 700 people
throughout the

country, pays for its
workers a minimuin

wage of 98¢ an hour.
And the 98c an

-“hour minimum

works out to
Ri81.10 & month.

The company’s

group

e

7 ]
o e HL Rl
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»

pinunum Living POST was told that
fevel (MLL). This no blagk apprentices
would work out--to have bheen employed

. R278,82 a month, in the company. .o
Mr van der Wall “legislation  pre- mw,ﬁfﬁ
told POST that there  vents usirom employ- & oo a S ) -
are 710 people at the 1NZ Afpicans asappren- | L 3 o owe AT - r
pbottom of the com- fices,” says Mr van # oomE - 2 o T L A
pany’s pay scale. All  der Walt. G Y oS TS
these are black and n There are 189 white « 2w o Ry L e
Grade 1. apprentices, 26 col- [ ; = ., L = T 1
The least paid white oured and 1 Asian. : " e - ﬂw 4 Wﬁm « 2T w
earns R220 2 nonth © ~ How does the com- o B BRI : < - -
She 15 a typist. pany negotiate with Work at e tal Box....- - -

personnel

consultant, Mr N van
der Walt, says their
minimum does not
include the com-.
pany’s contributions

_such as bonus, pen- -

sion and sub sidised

.m@mpm. ) . *

B

__ﬂw T mversity ol

5

1
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. Mr van -der Walt -

. grading structures —’

e
o T am

Th 1ts workers? There are :
QE ma F &% [N |
e company ; sentatives and SiX partial integration

3 19 liaison comimitiees
ploys 4 786 Africans, :
o174 whites, 13176 ° at Metal Boxes’ 19 worker  represenia

coloureds and 629 mmowoﬂmmwﬁannoﬁﬁ‘
. Aslans .  try. Five of these are

-

tor the improvement

it os  meet once a «you see whenever Of the quality of life
_, © we make changes, we in the townships. The

month to dis -
nth to discuss mat- 4o 1t 1n consultaton SRV also sets

- ‘integrated. - . ters affecting  the 4y gur workers,” he  290° 0,5 per cent of -

workers. says its profits for charity. .

-

l -, Tne - i )
says. they have fwo a2 comimitees, Are the toilets, can-

. consistin #
. ting of three teens and other facili- . There has also not

. AU L management.  yepre- =ens facill- g
Fefors-thurlymuad 5. = B FEPI tieg.lin--theyconipany. een cany interierence

There is a housing: -
scheme and a bur-;
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: m,., w, m” ﬁ:ﬂ.?u i _._r.:;_u_nﬁv. ww ,m;mhwﬂmmmm_%rmh: i me_wm
"% 7 group -~ personnel“she A typish Ty
“consultant, Mr N van. = g company ° em- -
der Walt, says their nloys 4786 Africans,
minimum does not 2174 whites, 1176 -
include the com-. ccloureds and 629
pany’s contributions  As.ans.
such as bonus, pen- Mr van der Wait
sion and subsidised says they have two
meals. . grading structures —
The University of one for hourly-paid
T . T “South—Africa’s Bureau- L;m_wnﬁlﬂfmmwmwmimﬁm??@.m}
) PJW,.J.“ of wﬁmwwﬁ " Research . grades- aamﬂmm.; 1, 1o

‘calculates * the Supple- f
mented Living ~Level 3
(SLL) for =& family
‘of five in Johannes-
burg at R18588 a
month. Metal Box us-
es this figure to guide
them in determining
the mnimum pay.

The EREC code of
Conduet, to which the

company subscribes,
stresses that Euro-

interests in South Af-

-

|

3 Jany - ﬁmmﬁ.
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T ,ﬁm workers? There are

hourly-pard  workers

Wﬁﬁmmmfiwmw ?ﬁﬂdﬁmﬂ |

and 18 grades (G rade

1 o Grade 18) for the

salaried staif. =

What is the com-
pany doing T up-
grade fGts black siaff?
The company on-
ducts an on-the-job
training for its work-
ers such as tramning
in eleotricity and
production  mechan-
i,

~ 19 liaison commitiees
at Metal Boxes® 19
factories in the coun-
try. Five of these are
integrated.

The committees,
consisting of three
managemeni - repre-
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mmm_.,mﬁamm mwa Six
worker representa-
fives, meet once a
montih {o discuss mat-
ters affecting the
workers.

Are the tollets, can-
teenis and other facill-
tles 1n the company
Eﬁmmdm_..mﬂ.w

b

- xMr van'-der Walt - ~
" says their flacilities are

partly integrated.

POST: What reason
do you give for this
partial mmtegration?

| _..-“ n"n_ | _
______ bR n !

- * " e e Ta gayto L . - .
50.} h,mn K@ﬁ& “BoX R R
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H. L...l

ﬁmmﬁ.ﬁ _Ewmw.wmﬁﬁm.

“You see whenever
we make changes, we
do it m consuitauon
with our workers,” he
says.

There has also not
been any mterference
from outside the com-

pany, &8. meoﬁ. in-

" spectors,.. {0 wumﬂma,m,
them from integrating -
some of their facil:-
fes. -

The company has
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for the mﬂwgdmﬁmmﬁ
of the quality of life
in ‘the townships, The
company 2also sets
aside 0,5 per ceat of
its profits for charity.

There is a housing
scheme @rd 2 Dur-
sary scheme .

Metal Box emplo-
wwmn mﬂﬂww “for “loans
to either. build or im:

prove their houses.

x

The company alsc
gives bursaries to uni

donated RBE00000C to  versily amd higt
Mr van der Wall: The  ina yrhan Foundation schocl students.
speed at which each B ot il vt
factory can do it e AR T s .
. - Yk ..“ﬂw,a.u ﬂr”.l M._r . ) ......
Integration at tihe Y S
- ° oy ~ £ =
company is based -om . ; - .o 57 k - T
- > = i uh...._.....n.#e rv# — —
occupational level., ., > v % . -
- ’ ...a.._....__l*....:-. P * q.r._“
This means that peo- | 7 7 %" .73 L
- .r#n.r. PP T 1 _ ?ﬂ.._ ._.._.H.Htl..
ple domg a particuiar | R mﬂ Dos .
job- have their own - =~ . o SRS
- - e m ¥ v ]
tollet and canteen. S - SO
= i,
1 X e -
The company has e - )
- PR xr _ & - 1
not had any hostile L e "
reactions from iis R h, T om
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) r,d’i: ﬂ{:ﬁ SRS Fm
'l BLACK TRADE UNIONS
ECNEN . ﬂg g h E
“oelfsa s tough line
" “«| +Seifsa’s new guidelines on dealings with taken that line ”
<*-.+ black trade unions have been bitterly criti- Skakes Sikhakane, general secretary of
"+ 7} cised by both registered and unregistered the Consultative Commuittee of Black
-4, umions But Seifsa, which represents 5000 Trade Unions (to which Hlongwane’s
g, | employers m a sector which employs union 1s affiliated) has accused Seifsa of
- k| about half a milhon workers, 1s sticking to interfering  ““They are trymng to force
"t 1ts guns umons to register This should come vol-
~ 't It has asked members not to recognise untarily from the unions And they are
., -1 black trade unions until they have re- Interfering in company affairs by suggest-
« | cewved final registration and become a 1ng that unregistered umons should not be
_ ~-{ Dharty to at ieast one of the three industrial granted access to company premises ’
-] counctls in the industry. Fosatu's Alec Erwin says “‘We are not
) Even 1f a union has provisional legal happy with the guidelnes Clearly, Seirfsa
N registration, employers should not recog- 1s trymg to force everything through the
nise it Seifsa has also recommended that industrial councils
- | there should be no “in-house’” bargaining
">~ | or negotiations with trade unions on mat-
ters that fall within the ambat of industrial
1 council agreements, that black trade
unions should not be given access to
company premises for ‘“‘recruiting or or-
ganisational purposes, or to place notices
on company notice boards for the same
purpose’’, and that employers should con-
tinue to use works and liaison commuttees
for ‘‘effective employee/management
i communication at individual company lev-
| el
! The guidelines also point out that in g :
terms of the industrial agreements, mem- R e
i IJ}LT? hk S+ o}
bers may not grant stop-order facilities to ®f-, . .. g»ﬁ‘ Aeaco R oty SR
unions Nt N R T AT o
- :[{jiﬁi'?fg_&:‘éﬂﬁq .,l, "i F‘_.EL] ,
| Hitting the unions? o !"‘It j*mﬁﬁﬂﬁa WAl lAL el
1 ek iy o A I GIAR R
| Trade unions have described the gude- § ... " ROy LA ‘_;f’qa;,}; MAET S
+ 1 lines as an ‘‘anfi-union”’ move. Some of F;mﬁ%}mmj& LG Sl 'Ig;ﬁ-.’:.;‘
the newly-formed “‘parallel” unions “are yti‘fﬁ:ﬁi?cﬂr w’: e -f
applying for provisional registration and E° E,..:I%T; e, f:f*ﬁ"}:“q;fghéﬁh e
would thus be excluded from bargainmg E ﬂ:;ﬁff{.ﬁ;ﬁﬁﬁﬁ#fﬁﬁ 5 ”'i'j*if“i;
' And unregistered unions have long argued n:ﬂj*“fi** Ej{:'::,’?gf‘.fyj*{#:-t ;{” CTEDE T
that umons’ chief function 1s to represent 34 i Fr o 2L T ,;:Fji‘“‘ :
members on the factory floor — a role [, &7 W e.” ._,:fiﬁ':*‘ Sl R
which the h L-"{iL",r ’fF':ﬂ”ii'-rL L JHerulp HE:' 1 1""7.',.'
guidelines expressly exclude | R L oiee gl NI AL
They fear the gmidelines seck to separate [z« r_;ﬁgiﬂ}figi REON I N O
union leadership from the rank-and-file [ A0 g L3 A A
o UL T gl T Y A ‘Lﬁj,ﬁ‘
and their problems, thus weakemng the B ‘.-, ﬁ'““‘ﬂ SRR - A
unions SRR IR R AR LA
. The FM learns that at an employer- Seifsa’s Drummond. . . no
. | trade union consultation last week some unhappiness in tho ranks
. - | employers tried to distance themselves
v o+ | from these guidelines., But Seifsa’s direc- Many registered trade unions have also
> {tor Errol Drummond asserts that “reports come out strongly aganst the guidelines,
| of unhappmess m the ranks 1s utter non- arguing that they are not mn the interests
"+ | sense If members were unhappy with the of labour relations and will imhibit the
s, +| guidelmes I would have been the first to umonisation of blacks Says SA Electrieal
~*= 1 know.” Other sources claim that employ- Workers Association general secretary
**» | er reservations have been overstated Ben Nicholson *‘I'm afraid that black
~*| Umonists are convinced that Seifsa 15 trade unions will become unco-operative,
trying to make hfe difficult for black because employers have tried to hinder
, trade umions States Jane Hlongwane, gen- thewr orgamsation” And he adds that
- reral secretary of the unregistered Steel, Serfsa 1s not keeping to the Saccola
' = | Engineering and Allied Workers Union* “1 employmeht code, which states that em-
... |@m not surprised For years Seifsa has ployers should not hinder the organisation
‘{‘{E‘f”‘.}a'{ Financial Mail November 30 1979 °
R . e _ - :
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of workers I A
Some assert that Seifsa should take note ‘

of the recent unrest at Ford and General 1+
Tire, which they argue, shows the need for }.~

-~ -

4 strong union presence on the factory fr—
floor as a bulwark against unrest. But_|

i 2~

15

.
- LFN
Ty
L=
i -
S

Drummond reckons that ‘‘if Ford had-
similar gudelines then 1t would not be in
the pickle 1t's in now *' Moreover, he adds,’ B
an analogy cannot be drawn between Sexf- ™
sa’s stand and General Tire, which refuses ¢ -~
to deal with black fnions W

4t

h o

A number of compantes that see them™ . .
selves as pace-setters in labour matters,”, -
such as Anglo American and Barlow-'. -
Rand, have subsidiaries that are members™-,,
of Seifsa But Anglo does not see a conflict
between the guidelines and 1ts own in-
dustrial relations policy, which supports
dealings with unions on the factory floor
Says Anglo’s Graham Boustred “The idea .’}
that Seifsa 1s against black trade unions 1s ‘
ridiculous. Seifsa’s whole record 1s one of .| .- -
encouraging participation. We are in fa- |-
vour of black workers exercising trade /|
union rights through the industrial council 1:°
system " ,

And one of Barlow’s subsidiaries has SRS
had dealings with the unregistered Metal | . .
and Allied Workers Union According to a * |
Barlow’s spokesman, the company wil 1.
continue to have discussions with the. : or
union The firm 1s cufrently defining 1ts {,
position 1n the light of the Seifsa guide- °§ |
lines, he adds

Elow_ =
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T SRR UL » N N ryhe,&u';gqed workeps' com-  meeting of the assoclation'siar I
i T Y ; e t" i aL ~ I |
) :; e Oy Co Fredto iﬂ 5 tnittee holds out as its task to tional btdy in Durban today S
~  CAPE TOWN. =~ A major can- -pegotiate about wages and 'andithe worker delegauunmw?g |
1 flict is looming hetween £ape  workig conditions®- - F*rgqueated to return tt} Mrthee d ; )
TﬂWﬂ'E 2 Dﬂﬂ blﬂﬂk dﬂﬂ““ﬂﬂt‘kers 1 But thE Stevedu.fes Aseilﬂcli 1 [ti omor tow for ur | Jf
| ‘ - : ! rised o i3CuSSIONS
nd their employer organisd- ation — a body':comp )
| | iun over the workers organis- * the managementgiof three Cape Yesterday, Mr Field ;iemﬁd -
ing themselves and negotialing  Town stevedoring firms — did he had told the delegat onﬁ e R
with management through thelt  pot see 1its way elear {0 meet-  would be attending the meeting "
own elected workers ingthe workers . . an Durban . o dele- v
g committee Mr Lewis said the workers  He said he had told the de g oy
Mr David Lewis, a_spokes: held a niass meeting on Satur-  gation he “‘would be away artlh o
man for the General Workers' day and apgninteﬂ a delegation  would discuss the matter wi y
N Union. of which several hun- {o meet the association On, g directors, 1 howey- R
N dred 'of the stevedores are Monday the delegation met Mr«  Mr Field cunﬁrmeﬂ,l 0;; V- .
members. said yesterday the RS Field, manager of the asso- er, he had asked the delegaton ' e
workers had asked the Cape ciation, and was told that tthere to éeiuri*ln to I}Imemeonrrl:g;{y o o
* “ & steve- ut he refus ok
g Associction in  was “‘confusion” among o
| 'I{dha‘;ntim;;gr them to d.guss doring firms on te whole further ?QIETFS' tsaympgu I?; ‘glatg S
! ucted to res )
a wor. rs’ 1ssue beef Ins | o
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"' Staff Reporter '

' A DISPUTE' between Nels
Dawries (Pty) and 24 former |

employees was settled mn the
Rand Supreme Court yester-
day, with the company contrib-
uting' R25 000 te the werkere
costs, ey o

Mr Justice Vermootén made
the settlement an erder of
court ’“

Aeeerdmg to the terme ef the
settlement the applicantSiinre-
servedly withdrew thetr, apph-
cations 'agamst Nels Dairies
The respondents underfock” to
pay them R25 000, g

The action was breught by
Mr Joseph Mobaso and 23 eth-

| ers against Nels Daires and a

director of the eempany, Mr

Johannes Daniel Nel '
The applicants had asked the

court to order that their dis-

-mussal from the employ of the

company should be declared
null, and to declare that they
were entitled to wages ifrom
July 12

They asked that Mr Nel
should be commutted to prison
for a, set period for disregard-
Ing a court order and they

| asked fer costs |

In.ar affidavit Mr Mebaee
said he had been empleyed by
the company as a driver 'since
1953 On May 9 last yedr he-and
the 23 other workers asked for
. an order from the Rand Su-

{preme Court mterdlctmg the

l

| company from dlemleemg them

fer*tekmg p ' tHe eetxﬁhes
of a werks“‘ mittee 7 4

On May 1l Mr Nel told h1m te
take 24 deye leave, Mr, Mpbeee
saids He did so buft enr*lue re-

turn,, the security gual‘q_‘*at tth?

gate .’weuld not allow, mm A

The guard said he ee*eeting*h

on Mr Nel’s instructions 5
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Stevedo
Staff Repori

NEW wage stiuctoreé for
Cape Town stevedores was ne-

gotiated yesterday between the
Cape Town Stevedol es AssoCia-
ton - ah employers’ assucla-
tlon — and the Stevedore Woll-

oty Comnmiliec
The daily shutt allowance fo

«tovedores will Inciease from

R4,59 to R5,00 a shift Holhday
pay will increase by 50 percent

(o R96 50
C The guaranteed woeekly mint-
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{rom 1136,17 to R48,20 This 16

an ¢ ease ol approximately 39
percent

flowever, according to & i
otatement 1ssued by the union
1epresentng the stevedo €3,
the Wostern Province (ieneral
Wworkers Ulnon, the agreement |«
would only hnd the worhers i l
3 satistactoly agreement 18 °
reached on the 1ssu€ of re- !
(1enchment during lalks over ‘
the neat five weehs g
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BLACKS prefer trade
unions to the present
gystem of llalson com-
mittees, which they
consider weak and inef-

fective.

They believe irade union offi-

cials have more experience 1
with management and

They consider trade unions a
good 1dea, believing that they
will protect the workers nter-
ests, especially when 1t comes

to job security and will provide
griev-

dealing :
are less likely to be intirdat- 2;;1&?“5 for expressing
e Bui opimon 18 divided on

whether unions should be inte-

grated or geparated

Working blacks in Johannes-
burg and Springs, for example,
prefer black ¢rade umons which
they feel would concentrate
more on furthering black mter-
ests They distrust white in-
volvement, fearing jeakage of
any stnike plans they might
have

Johanneshurg scholars and

most blacks 1 Durban and Pre-
toria, on the ojher hand, favour

Researchers, who include the itegrated trade unions feeling
GSB's director, Professor John there would he common prob-
Simpson, find that while schol- lems and that continued sepa-
ars and females Know little
about irade unions, working

This is among the findings of
a major new survey of the
needs, attitudes and aspirations
of black South Africans carned
out jointly by BP Southern Af-
rica, the Umversity of Cape
Town's Graduate School of
Business, and the advertising

agency Bates Wells Rostron

Results are hased on & total
of 17 group discussions held
among urban blacks, largely
middle income, and all aged 18

to 40

::;;:;aa oSN WO uBy} Jotjjel sjustuisaaul
1 WOJJ Sotodul aAajap Ajaanosadsal Yy
sos|idiolug Jjosduou SWos pue s;uawu.:annéum
*jayioue o
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apartheid, W
that blacks
white experience M running

trade unions

and Riekert

come their
Little fatth in their eventual out

come

of the
consider them ineffective and  \jute models only

belheve many companies

find ways around them

ration of black and white would
amount to EOINE along with

f “jilegal employ-
ces” and a lack of community
spit  On the other hand sym-
pathy for black busmessmen,
whom respondents would hate
to see pushed out of business by

whites
The idea of allowing whites

to trade in the town ships was
strongly opposed
e Advertising: Tiis 18 hked
and considered useful and 1m-
portant, but has to stand up t0

close scruttny

1le some also feel
would gamn from

Those aware of the Wiehahn
Commissions wel-

findings, but have

The rmnorty who are aware
EEC and Sullivan Codes,

| were gener-
ally directed at
whites, those with black models
only at blacks and those with
voth whites and blacks at ev-
eryone

The safest approach seems to
be to show individuals of differ-
ent colours each reacting to the
product rather than interacting
with each other.

However, those preferring to

see black models only, 1dentafy

more easily with “plack only”
advertisements as they feel
this goes further than mulfira-
mal advertizing in recognising |

their ymportance

bound

by the Codes do not comply OF

Among a wide range of an-
swers on 1opics relating to the
urban black and the business
community as well as advertis-
g and conswmerism were
¢ Employment: Most are dis-
gatisfied with their jobs, C1ting
low salaries, poor prospects for
advancement, and 8 Jack of
scope for using mitiative

o On black businessimnen On

g
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Workers Win

AFRICAN LABOUR
o

Part of a long standing dispute between
Glacler Bearings and some of 1ts African
employees has onded m the workers’ fa-
vour Two weeks ago the Supreme Court
ruled that Glacier’s African employees
were entitled fo reject the firm’s non-
racial industrial relations commutiee, and
to demand a works commutitee

Five employees sought a court order for
2 works committee, which Pinetown-
hased Glacier Bearings — 4 British sub-
sidiary of the same name — refused A
Lhaison committee had been set up 1n 1973,
hut the hirm would not comply with the
1977 amendment to the Black Labour
Relations Act, which gave liason commit-
tces the right to negotiate wages and
working conditions it did this despiie
appeals from committee members for the
right to negotiate

The reason, according to (zlacler, IS
that 1t wanted all negotiations channelled
through a non-racial ndustrial relations
commttee The Atrican workers refused
to participate 1o this commitiee, and a
petition for a works commitiee signed by
133 out ot about 180, followed

The case hinged on whether the haison
comittee had hecome detunct 1t 1t had,
then African employees Were entitled to a
works commtiee The court ruled that
white the hrms approach. “‘may quite
possibly be an enlightened- and practical
policy, ' the tirmn did not allow the com-
mittee to tunction 1n terims of the law S0,
the court concluded that Glacier Bearings
had retused to recognise the existence of
an African liaison committee

Not keeping pace

According to a legal- SOUIce, the case
shows how labour legislation has not kept
up with developments 1n industrial rela-
tions He says, “Surely the Black Labour
Relations Act 15 @ dead letter now that
trade unon rights have been extended to
Atricans® Managements have started un-
plementing the Wiehahn Commission’s
proposal tor multi-racital committees —
and government accepted this — but they
have no legal standing ' Legislation on
these committees will probably be niro-
duced nexl year

But more unportant 18 the rejection of
ihe mdustrial relations committee Wie-
hahin intended such committees to tackle

Financial Mal May g9 1980

shop tloor 1Ssues However, the Glacier
Bearings case clearly shows that these
commiliees are doomed 1t they do not
have the support of the umion and 1ts
members — as they do 1n West Germany
_ 4nd are used to block unton-activity at
plant level

—_—

o ——L—




By JOE

THE SIGMA Motor Corporation will in-

crease its minimum pay frem 65¢ to R1 an

" hour from Saturday.

Workers in the higher grades will also gel

increases varying according to the grade, bring-
ing the workers getting 1ncreases to almost

3 000

The increases are the resuit of an agreement the
corporation has just negotiated with its liaison com-

mittee.

In a statement yesterday Sigma’s
gaid  “The minimum wage of Rl an
during the cight-week training period
wage will then go up to at least R104 an hour, This
could be higher, depending on the job to which the

worker Is transferred after the training period

LIVING LEVEL

Roger Houghton
hour will apply
and the wolker's

“Increases for other black hourly-paid workers vary
accordmg to grade, with the smallest inerease being 16

percent”

Mr Houghton said Sigma's wages were now highly

competitive in the Pretona area And

the minimum

wage was well above the Covernment’s minimum living
level and approach the supplementary hiving level of

the Universiiy of South Africa,

Up to now the mimimum pay 10 the motor indus-
try in the Pretoria area has been lower than that in
The official mini-
mum wage in the Port Elizabeth-Uitenhage alea has

the Port Elizabeth-Uitenhage area

been R1 since August last year

But the three companies there — Volkswagen, Furdt\
and General Motors — are 1n fact paying R1,15

An official of the National Union of Motor Assem-
bly, Rubber and Allied Workers and 1is sister unien ihe
United Automobile, Rubber and Allied Workers, yester-
day said the unions were negotiating to have the PE

_minimum mereased.
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nrdmatmg Works Mmitteeg WEIe regis- /
tered mn tepng of the Blac Laboyr Reja-
tions Regulatiop Act a5 at 31 December |
19797
The MINISTER OF MANPOWER
UTILISATION.
(a) 312
(b) 2683 |
(c) 8
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By OIWEN VANOA

ALMOST the entire workforce of an
frast London cannery, Western Pre-
vinee Preserving Unmpany, downed their
tools on Friday morning when manage
ment refused to  dishand  the liaicon

committec,

A spofiesman for the strikers snld
they had long veiced thelr disatisiae-
tion with Haison commitiers at the fae-
tary hecamse the cemmittces de nel re-
pregent the interest of the workers
They <ee committee members as pup-
pets who serve the Interests of tho

managemoent,

The spokesman sald they had calied
onn "ir [lanley, the factory’s dircetor,
Inst week to dishand the liason <om-
mittee, but he had refused.

“When we told him we wanted him
to address ug on the issue he said
he ecould not listen to omy grievances
and the worker; chenld ge through the
Maison committea,” the spokesman sald.

The workers then declded to walk
ognt of the factery.

Over 700 of the factery’s 1000 work-
org are members of the African Food
and Conning Workers’ Unlon.

Two chop stewards, Mr Gldeon Zwo.
kala and Mr Dan Rlavame, were pieked
up hy the police on thelr way to the
eity, according ta thelr coljeanues

A cpelresipan fer the Iotder Seeurity
Pahien jefoired oprnities teo the IMrec
tarate of Pablls Ddlafions,
whe Border etpanising reeretary of the
aplon, Flr B P [eruche, rald it was
biph time thet comployers Hstened to
the velee of the woikers

“PDammy Ingfitutions Hke lialson cont
mittass have DBeen preved fo be no
gnswyer,” he <ald

“wphe Government should warn the
emplovers that Halsen committees eon-
not colve lahour disputes In my view
it is the cmployers who are causing
industrial nnrest and nmot the worhers

“In my last meeting with the factory
dliector, 1 told him the commiitees fid
not trmely represent the wishes of the
people, but he said [ was intreducing
polities ™

Mr Norushe said he would try and
cee him (o negotiate for the workers,
bhut all attemnis by the union and
SUNDAY POST to contact BMr Hanley
have failed.
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UNIONS DISPUTE
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Truﬁ le is n.tll bI wmg 1& C}{j maore
than a month atter strike action brought
its Juhanneshurg buses to a standstill

The Wage Board 1s expected to meet
with management todav on a new wage
agreementt and worhers are threatening
to stmke again 1t they are oftered less
than a R20 a week ncrease — HIH Jess
than their orginal demand

Putco workers brought the bus service
to a halt last month atter the MD Alhmo
Carleo refused to meet them over a wage
demand The company was otfering work-
ers a 15" increase on R32 60 but they
demanded a mimmimum wage ot RH8

At the time workers also expressed
diccontent abont the liia1son commuttee,
and mandagement agreed 1n principle to
recogmse a represenfative trade umon
This 1ssue, too has vet to he resolved

There are three unions vynyg lor com-
pany recogmtion, and management 18 1e-
fusing to comnut itself at this stage
“We re completelv open-minded and ac-
cept the possibilily we may have 1o recog-
nise more than one, savs Ted Pamphl-

—_—

lori, Putco’s personnel director He says
the companv will meet representatives
from all the unions, and until we have all
the tacts we will not commit ourselves

Registration s adding to the entangled
unton mess  Only one ot the umons, a
Trade P'nion Couneil of SA (Tucsa} athli-
ate, the Alrican Transport Workers Union
(ATWI! 18 registered

In Mav the Trans<port and Allhed Work-
crs Lnmon s (TAWLU) registration applica-
tion was gazetted but the ATWU lodged an
ohjection vith the Remstrar The matter
now iies with him as to whether the
TAWL will be granted registration

The companv, meanwhtle has not ruled
out the possibility of recogniking an unre-
gistered unton  We would ohviously pre-
ter to deal with a 1egistered umon but
have to accept that we cannot 1gnore the
dominant umon — even 1t 1t 1S unregis-
tered, Pamphilon says

Lhis week management and the TAWU
held talks and a spokesman for the unton
savs the tone of the discussions gave it
contidence 1t would he 1ecognised

Putco management 1s to hold talks with
the Trantport and Genetal Warkers 1nion
(TGWIH Y next week This umon s atiili-
aled to the Federation ot South Atrican
Trade Umons (Irosatu) and claims strong
support on the last Rand and growing
support 1n kdenvale

A spokesman tor Putco management
sayvs it has not yet been approached by
A'TWLU . although Gert van der Walt, the
union's general secretaiv, claims streng
worher support The union was regmtor%d
at the beginning ot the vear

The trapgmented union situation 15 wor-
rving many labour observers who feel 1t 18
undermning workers bharganing power

But nune of the umous ts prepared to
comnut 1tself to a werpger Van der
Wall save he has imited the TAWLE to join
his 1anks and adds  We, the workers, are
trghting while management continues to
redp the profits As a regastered umon we
are in 4 much stronpger bargaming
posifion

But a spokesman for the TAWL savs
repisttatton 15 ot «<econdiarv mmportance
onlv  Legaliies are not the issue -
worher representation 15 the most ympor-
tant thing

e — — —_
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bracing for an era of increasing
‘black trade union mihitancy,
aggravated by union leadership
power struggies, lack of experi-

ence among union members
and political agitation

This 1s the grim picture
painted by the respondents to a

i special labour survey of the

labour market by Personnel &
Executive Placements (PEP)
which covered both South Airi-
can and nternational compan-
1es with local operations em-
ploying more than 230 000
workers

Moreover, says the survey,
management has little or no
1dea how to handle the develop-

- 1ng situation and, while 1t fears

politicisation through govern-
ment 1ntervention 1n what
should be economic issues, 1t

“sees such intervention as

L *1nevitable !

On a brighter note, there is

'COMMERCE and ndustry ,.mmeJf R U&\-m (€O

L wrangles@
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some hope that trade umons
will be orderly and disciplined
If so, real henefits could
emerge 1n terms of labour
peace and the use of the negoti-
ating process

The survey, the fourth of its
kind, concludes that black
trade umomism 15 siill not a
major force

Indeed, a lIarge degree of
apathy appears to exist, except
m the heavy Industrial sectors
such as steel, textiles and
engineering

his 18, however, sSeen as a

temporary phenomenon and
rapid growth of trade umons,

p— _— L
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By JOHN SPIRA

coupled with 1ncreased militan-
cy, 1s expected to take hold
before such unions reach a
more mature phase

Principal reason for this will
be the emergence of mexperi-
enced black umon leaders.

Ther power struggiles within )

thewr own unmions and within the
greater body of the black umon
movement, together with their
mexperience and the high ex-
pectations of union members,
“puarantees’ a more radical
appreach, most managements
1n the survey believe

1 L]

The degree of radicahism will
depend largely on how the cur-
rent wave of unrest 1s handled
Decisive handling 1s called
for mmmwmnnmuﬁ in the survey
are vunable to spell out what
such action should be but agree
that 1t would be politicised if
allowed to simmer on,

Another disturbing aspect of
the survey 1s the lack of a
coherent plan of action among
management, although 1t 1s
generally felt that if umon 1s-
sues remain on the economuc
front 1t will be possible to han-
die them

An optimustic note is that

Y

_.-

— T Ty

2 4 ...,H;“ most “,H.mwua_.amn_u (77%) .are

re for

prepared to talk to black-trade
umons, 1 spite of the fact that
about 80% of the respondents
percelve the recent labour un-
rest as bewng at least partly
politically inspired, with eco-
nomic factors playing a secon-
dary role

Most respondents feel that
racially mmtegrated unions are
desirable, although this 18 not
expected in the short term

he lack of experience of the

black umon members will pre-
sent no constrant to their
growth, according io 70% of
respondents Indeed, a munority
believe this lack of experience
wili actually enhance black
union growth

The current docihity of white
trade unions could change if
members feel that their bar-
gamning positions are bein
eroded or bemng openly chal-
lenged by the growing power of
organised black labour
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By ANDREW McNULTY

MISTAKES today b
management in their
relations with black
workers are likely to
create a scenario of
confrontation for years

to come.

This was stressed by leading
authorittes 1n industrial rela-
tions this week

Bobby Godsell, industrial re-
lations manager of Anglo
American Corporatien, warns
**‘We are going through a water-
shed period 1n which a worker
representation system 1s being
created for blacks, just as it
was for white workers m the
1920s

“The period before the 1922
armed rebellion was a time of
intense conflict between em-
ployers and white workers The
industrial relations system de-
vised then led to more than 50

years of calm

“Since 1977, the Government
and official labour organisa-
tions have bheen trying to mncor-
porate blacks into that labour

system
24| s1¢0
artnershi ,.,)
SUN M (b
‘“The next few years wiil de-
cide whether we will end up
with a labour relations system

of co-operation and partnership
as in West Germany, or one of

conirontation as in Britain '

He finds that four fundamen-
tal guestions give rise to
concern

One Registration of black
trade umons 1s taking far too
long Although registration was
legislated for last October, and
25 of the 27 black unions have
apphed for registration, only
two applications have been
approve

Two Labour relations have
traditionaily taken place on a
regional or central basis The
Steel and Engineering Industri-
al Council, for example, seis
conditions at a central meeting
for some 500 000 employees m
the industry

However, black frustration
and confliet is boiling over at
plant and shop floor level

—
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ICritical
time |
ahead
fOI’ SA
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Also, needs of blach ‘? 8
differ in certain ways from
those of whites, whose skills
and scarcity often greatly en-
hance their bargaining power

Three The black trade un-
1ons themselves may be unable
to contain the present explosion
in the aspirations of black
workers

Recent major strikes, Ford
and Frametex, for example,
were imtiated by workers, with
the umons becoming drawn 1n
later

Four Perhaps most impor-
tant, will management respond
posttively and contructively mn
dealing with work stoppages?

Recent incidents such as im-
mediate dismissal or excessive

- = —  ———— s p—

use of police have cast serious
doubt on management’s ability
to respond tactically, he says

The view held by all those
ihterviewed by Business Times
1s that so far very little pohtici-
satton has developed 1n black
trade unions — but the best
way to encourage politicisation
1s to stonewall their
aspirations

Mr Godsell, and others in-
terviewed, hsted these basic
guidelimes to assist manage-
ment 1n dealing constructively
with black workers

* An effective commumnications
system that operates from the
lowest levels up to manage-
ment 1s vital Not only must
conditions and decisions be

——— —emp—

fair, they must be viewed as
such by all employees

¢ Management should deal with
whatever leadership group
holds credibility among the
workers To 1mpose a group
favoured by management but
not by those they are supposed
to represent is a recipe- for
disaster

Thms should apply irrespec-
tive of technical constderations
such as whether or not the

trade union has been
registered

Positively

¢ View trade umons positively
Without their clearly defined,
stable leadership role it would
be infinitely more difficuit to
deal with conflict 1n 1ndustrial
relations in South Africa

e [f there 1s no union, fairly
effective committee systems
can be estabhished, provided
they are clearly democratic

» Firing striking workers
should aimost always be avoid-
ed, especially as an immediate
reaction They frequently have
to be re-hired, with a lasting
adverse effect on the relation-

ship between them and the
management

o Accept that more and more

pressure for increased wages

g and mmproved conditions must

be expected The best industri-
al relations practices wili be
wasted 1f a company’s working
conditions remain tnadequate

* Realise that mcreasingly so-
phisticated techniques — eco-
nomic indicators and trends
overseas — are likely to be
applied by workers’ representa-
tives 1n wage negotiations

» Provide training for blacks in
industriai relations There 1s
clearly a crifical lack of train-
ing and understanding at all
levels, but partieularly at shop
floor level

To avoid risking its credi-
bility, management should not
appear fo be either enconragmg
or discouraging trade umons
Bodies such as the Institute of

Industrial Relations run regu- |

lar courses and training
programmes

— b ar — e
- — i —_— e

—_-

- =,

—_— - au —_—




SN PRI 7109
 Tobots

@ M,
o
m J Ir ‘
i :
t Frn s :u'lu
j% s

ONE OF te most im-“:)! cl(’ﬁlé:‘ appetlants will ask  Black Labour Relations

porvant test C€ases of
South Afrcan labour law
in recent years wil be
heard in the Appelate Di-
vision, Bloemfontein, to-

day

At 1ssue 18 the nght of
trade umions to repres-
ent their members In
legal actions 1n court and
the legal tughts of work-
ers who claim to have
been victimised.

Five judges are to hear
an appeal by the Trans
port and Allied Workers
Unton (Tawu), the WOTKS
committee of a Vereem-
ging COMEIRNY, P E Bos-
man Transport Ltd, and
two dismissed employees

the court fo set aside a
1978 Supreme Court judg-
ment by Mr Justice Eloff,
who ruled that none of
the appeilants had “locus
standt” — that 15, a legal
interest in the matter.

The applicants claimed
that P E Bosman Ltd had
wictimised, and migat con-
tipue vietimising, employ-
ees seeking enforcement
of an ndusinal council
agreement through official
means and Tawu,

Mr Justice Eloff found
® That the union had
only an indirect financial
interest in  the matter
and that its own legal
rights were mnot at stake

Regulations Act, wWorks
committees could nol take

up the cudgels on behalf |

of employees, excepl n
negotiations with an em-
ployer
@ That the chsmissed
workers would be great-
terest 1n the application
hecause they were mo
Jonger employed

1f the earlier Supreme
Court ruiings are upset
by the Appeal Court, the
position.  of victimised
workers would be great-
Iy strengthened

The mght of 1rade
unions to bring “repres-
entative actions” on be-
half of members has been
an 1ssue 1n several recent

of the company.
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Test appeal ¢

will affect <

trade unions

By Drew Forrest and
Craig Charney

A key test case on the
rnght of trade unions to
sue on hehalf of their
members 18 being heard
m the Appeal Courf in
Bloemfontemn today.

Five judges are hearng
the appeal in a case
where a Vereeniging com-
pany, Bosman Transport,

1s being sued by the unre-

gistared Transport and At
lied Workers Union, the
company’s works commit-
tee, and two dismissed
employees

They are asking the
court to set aside g 1978
Supreme Court ruling by
Mr Justice Eloff that none
of the applicants had lo-
cus stand:, or a legal
interest i the matier en-
tithing them to sue,

—_—

—_— e

The applicants origimal-
ly claimed that works
spokesmen were vicl-
mised after trying to raise
grievances over drivers’
logbooks and overtime

pay.

The case could have a
far-reaching mpact if the
Appeal Court overturns
the previous ruling and
enahley trade unions 1o
protect thelr members’
rights 1 court.

I 1t did not grant simi-
lar rights to m-plant
works committees, such a
ruling could also deal a
body-blow o the
Government-promoted al-
1Eten"iatwes to trade unions.

' NO INTEREST

Mr Jisfice Eloff found
.  his ruling that the
umon had uni[}f an , -
direct finaneial mrterem e
the matter, while 1fs .own

legal rzghts were nuﬁf*atq’ ,

gstake and that works com-

1 mitiees also had no rnight
to sue. He also held that

the dismissed workers®
themselves had :mo
mterest in the case — an-
urgent application , tn

prevemrt victimisation -;,:—=

hecause they were no lnn-* L

ger employed

Last week the new In-
dustrial] Court handed}
down a ruling in direct
conflict with Mr Justice

Eloff’s in which 1t held {

thait- the unregstered
Metal and Alled Workers’
Union and a contract wor-
ker whose contract had
lapsed, Ar Stephen Map-
onya, had standing to sue
Mr Maponya’s former em-

plover, Precision Tools of
Johannesburg

¢ dpges #qﬁ.
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Own Correspondent

JOHANNESBURG — In a set-
back tor black workers, the Ap-
peal Contt yestetddv retused lo
hear a crucial test case 1n
which a Supreme (ourt ruling
which has been mterpreted as a
blow to the rights of black
untons and works commitiees
was contested

The court refused an applica-

tion that 1t condone the late
filing ot the notice of appeal In
the court record This means it
wiil nol iear the case

The original judgment
handed down 1in 1978 and known
as the Bosman case , thus

remains i force
In it Mr Justice ¢ J Eloff

ruled that umegistered trade
umons had no right to appeal to
the ¢ourt~ tor an nterdict

i
‘_

—_
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against an emplover, resiram-
tng him trom victimuzing their
niembel s

e court at<o 1uled that
unions could not po to court in
an attempt to compei an em-
plover to abide by an industrial
agreement which lavs down le-
gallv binding mnimum wages
and working conditions

In a hlow to the govern-
ment ~ works committee sys-
tem the court also ruled that a
works comnmttee had no power
to po to the courts

I opal sources interpreted the
ldgment (o maan that black
workets who teared vietimza-
tion trom thewr emplovers and
Who were not members ot 1eg-
istered unons could only go to
cour t individually

Protection

Thev argued that this would
be (ostly and would make 1t

virtuallv 1impossible for these
warkeis to seek protection

trom the courts in rases of
threatened victimization

The ¢ e had been bronght
against 4 Vereeniging com-
panyv, Pret Bosman Transport
(’tv) bv the unregistered
'ranspori and Alhed Workers’
triston the company s
workscommittee and two of 1ts
winhers

They had sought to interdict
the company from disnissing
wotkers or altering their terms
and conditions ot employment
to their dikadvantage

Thev had also sought an or-
der restraining the company
from breaching the ndustry’s
industrial agreement

in an attempt to overturn the
supreme Coutl judgement the
three apphceants appealed to
the Appeal (ourt 1n
Bicemtontein

However the notice of ap-
peal was liled late and the ap-
plicants needed permission
Iiom the courf to proceed

Sapa reports that the court
vesterday heard argument
from counsel for both the ap-

plhicants and the company on |

this 1ssue
The court refused to grant

this permission saving that the |

1easons for fhe refusal would
be given at a later date

The apphcation was heard by |
Mr Justice Wessels Mr Justice

Muller Mr Jusuce Millen and

at ting Judges of appeal Mr Jus- j-.

tice (xalgut and Mr Jushice Van

B - TR A -

" does not attecl the night of
iumvze-gl'atu?md unions to take

‘]ui Canos 11 Ute industrial court

Thise soutce sad thatasa
tosult of the fact that the ap-
peal had not been heard, the f
Supreme { ourt judgement was |
now binding on Transvaal
courts and had ‘‘persuasive
authority’ 1n other provinces

Transvaal magistrates’
courts were absoluiely bound
by the decsion and 4 dSupreme
Court judge could only dissent
trom 1t if he was absolutely
convinced  that the original
court had erred

Howevet il was possible o
ppcal wun 1o ruling by d
nigshate who was bound by
the judgement to a “‘full
beneh'  of the Supteme Court
[t would also he possible to
tahe another sumlar case on
appeal 1t an atternpl to over- |
turn the judgeinent

The Bosman ' judgment

cases 1n which thev atlege therr
members are victiuns ot fun- :
t yt Jabour practices  to the |
ndu~tr1a] court the new court
~et up tollowmyg a Wiehahln
( ommission recommendation
Unregistered unions dre Now
faced wilh a situation th which

they can tahe up 4 wide 1ange

but cannot bring certamn cdses ,’

|
to the Supreme Courtl i

2 Implications ; ],I
%i‘;’;&-@‘m - . Legal.sources sawd vesterday |

that they regretied the tact
that 1t had not been possible for
the court to heat the appeal
| The original judecment had
, Intportant 1mplic ations, for

. black workers " one legal man |

U
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‘inferior’
 in-house
| works

- councils

Mercury Reporter

' DELEGATES to the

26 th annual conference
of the Trade Union
Council of South Africa,
yesterday condemned
the formation of in-
house works councils as
an inferior alternative
to viable trade unions,

Mr Norman Daniels,
secretary of the Textile
Workers Industrial Union
gaid Tucsa had never
recognised the works com-
mittee system as a viable
alternative to a trade
upion.

Workers belonging to a
works committee could be
victimised and should
refuse to join the commit-
tees, They should mstead
look to a trade umion
which had their interests
at, heart and which could

. hEl[j them.

Difficult
tj}‘j?* g

He said uneducated work-

ers often found it difficult to_

negotiate with highly “skilled
and educated employers and
were therefore at a disad-
vantage

‘Tuesa has been negligent
i not educating black work-
ers,” he said.

He condemned unions
which were formed across de-
fined areas of employment
and said they were breaking-
up and distorting the union’s
functions.

According to Mr Daniels,
the Wiehahn Comimission had
saved the day when it found
that liason and works com-
mittees could not function as

effectively as viable trade
unIonSs,

‘Registered unions are keen
to look after clearly defined
areas.

Justice

‘We are living m turbulent
times and should get together

and sort out our differences i

— not sit back and watch the
cliaos.

/] will support any workers’
organisation which is in in m-
raracts of wustice and fawr

play

General Secretary of Tucsa . |

Arthur Grobbelaar said he
found 1t strange that some
unions did not seek recog-
nition

“This is another example of
the wooly-headed thinking on
the part of students and
academics’

He said Tuesa should be
suspicious of their motives
and objects

L -—r
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Lahour Reporler

AN ndustiiel  aelat.ons
mnovation wluch  could
change the face of tiade
uitonism 11 South Atiica
has ' bheen Introduced  at
motor assembly planis 1n
the Fastarn Cape

Thhs weelk Volkewagen
follows the example of
Foird Motor Company m
mmplementing  an agee-
ment to pay union shop
stewards to do nothing but
represent the nterests of
wolkers

The trade unions oron-
cerned see it A, a hreak-
thirough, bhut manv obsci-
vers aie <usoi.iovs of the
new development k

“The  orgamselion  of
workers at Ford and ih
the countiyv &s a whale 1
not strong enough to
ensure {hat these shop
stewards are not co onted
hv management,' a Cape
Town unonist said,

Unrealistic

Dr Mamanne Roux,
Rhodes University sociolo-
o1t argues that a full-time
shop steward wili have
‘the orveatest difficulty’ 1o
meeting .the different
enpectations of the com-
pany and the union

It 1s unvealisiie of the
unions to eapect his rndi-
vided lovalty as his obl.ga-
firns ato divided 1h a wes
that the worket shop
strur1d’s  ale nof, she
wittes 1n the latest edition

- -— -
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South  Alrican
Labown Bulletin

of the

‘Theie 15  always the
danger that the removal of
this type of shop sieward
from the labour process
means he will, in timue,

cease to repiesent adequ?,-
tely the woihels' feehin o

However, the general
secretary of one of the
three umons party to the
new agreements helicives
such fears are unfounded

‘Why should a full-time
<hop stoward sell ont’ He
15 elecled bv the woikers
ana undel the authority of
the workers,” savs Mr
11eddie Sauls, ceneigl cee-
retars, of the National
Union of Motor As<embls
‘and Rubber Workeis of
South Africa (NUMAR-
WOSA), -~ ¢ 7.~

“The unien’s branch exe-
cuttie (omnmitiee an 1o-
move the shop steward if
it feels he is not doing his
duty Management cannot
dismiss « him  unless the
LUNION dETees

He 1 answerahle to the
unien membership at
geneldl meetings S0 he
can't  lose  touch
what'e happentng at the
plant

Mi Sauls bhelieves full
time shop stewards, free
of the mmhimbions of work-
mg under a foreman will

be able {0 represent
workers more effectively
than part-timeis

He expets them 1o

snedibhead umome-ation
v the  facfories,

m
mofivating

- - - by - —

with

‘SOATLSWBYY J0GUNS q0LULD LOTUm 9.
aya s8 yons saoafodd Joy ATTROOT Sp.t) 0STRd ATqT

R-1¢

ayl J0J 8SJN0N S2Tpnis UBITJSY SUl pue YSINM YTk 3
ay3 S¥ Yons) SUDTSSTUWMIOD BTQTSSOC JO POpT ayj a4

cAT QNOCe Mouy 7 ol LD nyn ang fsae
afequenpe a3e) 03 USTM JUbTW oym T losc 09 unMouy Q3H;

]

|

and rawsing the conscious-
ness of workei1s

Managements are °>
clearly heping that the -
new system will prevent
repefition of the costly 5 5
stilkes which have hit the
mdustry in the past vear

‘This 15 a  genuine,
above-hoaid attempt 1o
furtheir smooth out the
labour relations 1 the
company There are no -
catehes,” says Ford s indus-
ti11al relations directoi, Ml
Fred Ferieira

“The shop stewards will
he ahle to devete their
tmiec to the resnlution of
grievances and play a full-
fime role 1In eommynicoa-
tion  hetween  nurselies,
and eur employees |

‘Theie would he veiy
htitle point m our tryang ' )
to coopt the shop
stewards We might as
wedl employ another man-
azement man’

He says Ford has so far |,
appointed three full-fime Y
shop stewards, one for
each race group It wil
eventually have five or
<ix, with ahout 33 part-
time shop stewards

At Uitenhage, Volkswa
gen’s version of the»,
scheme will he effective }
from tomorrow with four ,
full-time <hop stewards -4+

As at Tord., they will
ieceve no evhia pay dut
will he pard arcordmyg to
the joh they woie doing

Enlightened

Mr A O Rademever,
Volkswagen's 1ndustiial
relations director. savs the
agieement with the unjons
has al<o amended ¢ries-
ance procedures and the
i1 m’s disciplimary corcie

Mr Rademeyer believes |
the scheme could he
apphied elsewhere, hut jpe |
has reseryations oo

*You have 1n havegnn
enhghtened approachf to
umons  and  Jhaps  Who
have leaint to negotiale

- A

1
10q sea3snal £t poasabing sBr ang repiesent the workers !
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I would be nervous ghout
dong it in an organiced
plant’

in the case of Ford, the
recent hieakaway hy
neally a third of 1ts black
workers from the. Unifed
Automobile Rubber and
Alhed ‘Vorkeis' Unilon
(UAW) casts a shadow of
doubt on the new dispen-
satran

"The 1iuctions at TFod
mtst 1mceicase the dangoel
of the <hop ~tewalds heing
co-opted by management,’
according {o a unionist

And Th Rany nomts 1o

hm or

the uraon wishes him to

company
be disnussed it 15 possible

This shop steward 1S a

1tl-t1me
employee If the companv

wishes to dismiss

\f'!

by mafeban s o n o S el

labour

that a full-scale
conflict could result’
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of unions

STEVEN FRIEDMAN
Labour Reporter

IN AN important policy speech,
the Minister of Manpower Utili-
sation, Mr Fanie Botha,
warned employers again yes-
terday against setting up
| “sweetheart” umons and said
the Government’s liaison com-
mittee system 'should not be
| used to keep black’umnns out of
factories,

He zgain cntmlsed unregis-
tered unions and hinted that
action could be takenraga{nst
them

He also appealed to manage-
ment to set up effective com-
munication channels ‘‘within
the framework of our industrial
legistation”

The speech 1s seen as further
evidence of a growing trend n
Government labour policy Mr
Botha appears to be intent on
making the official labour sys-
tem more palatable to black
unions by eliminating
**‘abuses”’, of which umons have
complained

This 18 seen as an attempt to
persuade umons to enter the
official system. And at the
same time, the Government
appears intent on taking action
 to ensure that unions do not
operate outside this system

Speaking at a seminar orgarn-
1sed by Stellenbosch Universi-
ty’s Business School yesterday,
Mr Botha said 1t was not the
function of management to
organise umons,

Those that did were “thwart-
ing this right to orgamsation’’.

pany trade umons — the so-
called ‘sweetheart unions’,” he
saud

This approach held dangers
tor management and for the
maintenance of *‘healthy indus-
trial relations”.

Management would therefore
have to set up *‘effective chan-
nels of commumeation within
the broad framework of our
industrial legislation”

Mr Botha also warned that
the official system of negotiat-
ing through mdustry-wide 1n-
dustrial councils could not sur-
vive Iif a ‘“‘parallel system of
collective bargaming at plant
level, through cummlttees”
develuped

Black umons have attacked
the committee system, arguing
that it enables managements to
keep umons out of thejr fac-
tories, even if these unions are
allowed to bargam at industry
level

However, Mr Botha 1s still
committed to the commftee
system He said committees
*‘should not be seen as an alter-
native to trade umons” but as
organisations for communica-
tion *‘on company-related 1s-
sues of mutual mterest”

But he warned against a “‘du-
ahstic system” in which some
unions used formal (official)
channels while others used
their own “mformal’’ channels

He said this was ‘“‘not, con-
ducive to a stable, strung and
responsible trade union move-
ment, nor 1s 1t 1 the interests
of the economy”’

A
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However, “it has cometomy  This indicates continued Gov-
notice that there are companies ernment impatience with
m South Africa which are try- umons which do not register !
ing to evade their role and are and could indicate action
attemptmg to establish com- agamst them
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I3 500 downed tools
over cash dispute

Kl&&s va i 2 ="t

-

motor factory~in Rosslyn, novth of Pretoria, when apout 3 500
black wurk?rsi struck over a pay,dispute and in protest at the
company’s liaison system. Qﬁg Iy i
Workers were under the imp n':nhat a;nely palmo a
special savings account during the year would not be paid out m
been wit} full yesterday, Mr L J J Muller, managing director of Datsun- >lland,
Nissan, said after the dispute had been settied

Has a de¢

a8 an int
sources said yesterday that another tause of the strike had been

He has

Labour Reporter STEVEN FRIEDMAN reports that union [2d for that company

His exper dissatisfaction at pay differentials between Rosslyn and the 'l around the world

Eastern Cape

financial
and certainly contributed to the dispute,” said a spokesman for

« This 15 a major cause of dissatisfaction in the Pretoria area 0f systems for

the Fosatu-affihated National Union of Motor Assembly and duction ontimisation

Allied Workers ,
He has tai He confirmed that a musunderstanding about savings had been
the immediate cause of the strike
Research & The union, which recently became the largest registered union
in the country with a full}ly :gn—racial constitution, recently began
3t orgamsing Workers at the Datsun plant
ellenbos " Yesierday, management sard 1t would welcome a “responsi-
ble” union at the plant
The Rand Daily Mail’s Pretoria Bureau reported that workers
said yesterday they were told to report to the factory at bam io

He 18 reco

ems and Qperations

of Cape Town and

Soc1ety of il mn claim forms for their annual Savings When they arrived at ) of the Computer

the factory gates they were told that they would would receive
only half of their savings.
They then decided to stop work. :
_The crowd threw stones at other factory employees who had
fied on to the roof of one of the buildings One employeee, a store
superintendent, was injured when he was hit"on ar,'_knee with a

design of

Mr R P Whitfield, chairman of Dqtsun-lesan}'told a Press

conference that no workers would be dismissed.

*_—-.-Fﬂ-‘-_-_

1t defanition and



EAST LONDON — The
Furniture and Allied
Workers’ Union 1s to take
legal action against East
London Furniture In-
dustries, a spokesman for
the union said yesterday.

This development
follows the dismissal of
about 170 workers at East
London Furniture In-
dustries after a dispute
between the management
and the workers, the
spokesman said

~+The workers alleged the
management tried to
coerce them into joining a
furniture trade union
‘against their wishes

They preferred to
helong to the Furniture
ind Allied Workers'
Umon formed under the
auspices of the South
African Allled Workers’
Union (Saawu).

,; The general secretary

of Saawu, Mr F.K.B.
Kikine, sald yesterday
following the dismissal of
the workers he had
written to East London
Furmture Industries ask-
ing for an appointment o
meet with the manage-
ment to try to negotiate
ihe reinstatement of those
who had lost their jobs.

“We believe in talking,
in negotiating,” he said.
“Legal action 18 our last
resort.” .

But he said the manage-
ment of East Lohdon Fur-
niture Industries had
declined to meet him, s3y-
ing the matter was in the
hands of their iegal team
and had heen referred to
the Industrial Council.

He said at a subsequent
meeting 1t had then been
decided to take legal ac-
tion against the company.
“The law does not allow an

empioyer to force a
worker to join a unton of
the employer’s choice,” he
said He alleged the
management of East
London Furniture In-
dustries had tried to force

' y B 14)n|go
Saawu threatens legal actic

the workers to join a
parallel union by calling
them one by one and
threatening them with dis-
missal If they did not sign
the membership form —-
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EAST LONDON — The
work stoppage at East
London Furniture Indus-
tries came about because
workers refused to aliow a
meeting to take place
between their represen-
tatives and management,
according to the company

About 170 workers were
al dismissed and yesterday
T the firm’s managing direc-
tor, Mr P. W Mackie,
{| released a press sthte-
. ment of events leading.to
, the dispute .

. The statement sketched,
the firm’'s methods i
haison with 1ts workers in
the past and said the pre- |
gent sifuation was inexpli-
cable — DDR

Full story, page 13.
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THE ASSEMBLY -— More
than 130 000 man-hours
were lost in 100 labour dis-
pufies involving 15 771

bl .k workers during
1879

This was disclosed in
the annual report of the
Department of Manpower
Utihsation which was tabl-
gd m Parliament yester-

ay.

The depariment said
there was a slight

B T T e
i i f N e g

decrease 1n the number of
labour disputes in 1979,

compared with the
previous year, but the
number of man-hours lost
rocketed by 62,5 per cent

Thereg was also an in-
¢rease of 11,3 per cent 1n
the number of black
workers involved

Buring 1979, a total of
2 643 i1aison comrittees,
312 works committees,
eight co-ordinating works
commitfees and nine co-
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isputes

ordinating haison cum*!

mitiees covering 774 150

black employees were
functioning.

The department said
although the growth rate
I liatson committees had
decreased, the com-
mitiees still plaved a
meaningful role 1n foster-
Ing better understanding
between employers and
employees and 1n creating
-I.s?émd human relations —-
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Mimister of Manporver Utilzation

How many (a) Black work- comnittees

(b) liarson comrutteer and (¢}
ordimating works com

s ugl -y T

wstered 1n terms of the Black Labour
Relations Regulation Act as at 31 Decem-

ber 19&80°

The MINISTER O MANPOWER UTI-
LIZATION

(a) 327
(b) 2745

(c) 5

Black Labour Relztions Regrlation Aot

R 1 f £

CO-
nmittees were reg-
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dismissals

A director of a dairy was
charged 1n the Johannes
hurg Mapistrate’s Court |
today with 1legally dis-
missimg  three emplovees
for participating i the
formation of a ltaison or
works commiftiee :

Mr J D Nel of Nel's
Dany, Rustenburg Road,
Victory Patk, pleaded aot
rulliy to contravening the
Manpower Utilisation Adt

The Stlate alleged that
Mr Nel unlawfully dis-
missed Mr Isaac Kanya,
M1 Alhanes Sefanyetss 1
atnd Mr Jamrus Mosine 1h
March last yvear |

The three alleged vic-
tinisation  for their part
,n the election of a |

laatsor commniittee

in a sinprising develop- |
ment, the magicirate, Mr
C A Alcock, ~aid the |
Chiet Magistiate of Johan-
neshumg had recenved 2
letter m which *“the
writer objected to Mr Nel
being allowed to sit alone-
<de lus legal repiesenta-

tne ™ |
(Procoeding)

L)
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Dairy owner in court
A DIRECTOR of a dairy was charged in ihe Johannes:
burg Magistrate’'s Court yesterday with iMegally dis
missing three employees for participating i the form-
ation of a hawlson or work committee,
Mr J D Nel of Nel's Dairy pleaded not guilty to
contravening the Manpower Utihisation Act YTIITE B*IGH 5609 [630g
The State alleged that Mr Nel unlawfully dismts
sed Mr Isaac Kanya, Mr Albanes Sefanvetso and Mr
jair osine an March_fast vear.
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Lahour Reporier
INFLULNTIAIL employer opin-
10n ts urging the zovernment 10
reinstate m 1is proposed La-
hour Relations Bill the contro-
versial ‘‘commiitee’ system of
bargaining, which has been
sharply attacked by {rade
unions

The Bill removes any refer-
ence to factory-level commit-
tees, which umons see as 4
enbstituie for umons and an
attempt to weaken them The
proposal that the statutory
commmttee system be scrapped
has heen hatled by untomsts

Although employer SOUTCCS
confirm that influential sectors

system retained! they also
stress that employer opiriton on
the 1ssuc 1s sharply divided

A sonrce hnted that some
employer bodies may he pre-
pared to see them scrapped

Another source styessed, that
an wnfluential subrmgsion in the
(;overnment calhing' for the re-
tention of the commttee sys-
tomn was merely aimed at argu-
yng that the scrapping of
statutory commitiees Was
“premature”’

Nevertheless, 18 unsler-
stood that some emplover ho-
dies vont to sce the «yrstem
retaincd n the fame form as at

present
. Uip to now, t

Cnazuc/Postal Oprder/Casn Tor R oseeeens

he law has only

provided for a com
tem for black work
assumed that the 0
would provide
works councd
play the same role

L

)

commuttees

mittee <sys-
ers It was
ew Rill

for multiracial

s which would

as the old

The Bill did net do this — {o .

the great delight of most ¥
tmonists

They argue that the cnmmlt-—‘;
teps would serve :";
nnons off the
wwhere they are need
and would W
movement Th

commitees arc
amnng vrorker
«nstruments of

to keep trade

factory floor
ed mostt O
egkon the umen s S
ey add that the > |

“diseredited”
5 and are seen as 5, 4
management”’ &
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1000 U'hage worke

0

still on st

By R L GARDINER and SANDRA SPITH

ABOTT 1000 workers at Dorbtl Anlomafure
Products 1in Titenhaee stared ant todhe an the
second day of the ctike af the motor comps
nent firm

I.ast-mmute negotiations between nnien offy-
c1als and management talled 1o 1esob e the ni
chepute

Warters veaterder pallked ont at fhe iwn
Dorby! plants over nammury parr demaned-

Offieials of the Metional Unon of Motor As
semblv and Rnbber Worlrers (Numarw) -
which 15 affiliated to the 50000 steong Ieder-
alion of South African Trade Upions {(Focatu?
- have heen negohiabing lor a mmmum wvapge
level of R an hour wvith manasgcment fiee
April

But the companv has stond firm on its offer
of R1,36 an hour recommended by the Indus-
trial Couneil for the Fngineering Industrv

Norbvl emplovees, who are at precent hemnd
paid mmimum wages of Rt,13 an hour, hate
rejected the Industiial Council pav effer

About 400 workers gatheied outside the fac-
tory gates early tedav winle umon shop ste-
wards met with management officials Thov
were later jomned hy the Numarw leecal
organiser, Mr Edwin Maepe

In an interview Mr Mappe satd hitle had
heen resolved at this motning’s (allks Manage-
ment had called on workers fo return fndas or

ke

A r -

{‘1‘1'— P

q r) 1“\{

{:l.:

Q "K\tj’ f
face diemiser]  hut wvrw‘(prﬂpme to rechme

n1 tadbg on Tidy 2 YV Ttaepe e ud ~
Manapgement varned umon nftlualq that
wotl ote whe faled to et to vorl vonld ho
chatr e o and tre fiem s oald <ttt reerimtime
newr wgrl i ee fram tomo rnw
Mr Tiaepe «oid he vy, disanpointerl by the

ot nmee of today o faits e hoad evpreted
o Cormy T prape st b et :
eopgtea oo il et he referped

to v orkels at 4 meetes Iater fnday

Manopement conld net he reached for com-
ment todav

Meanwhile, a totat of shont 200 diemissed
watlkers at Federated Timbers 1 Port [Whiza-
heth, who dovped topls on Tuecday i a pav
dispute, elected a 1 memher committee veste;-
dav to nerotiate with management

A <pokesman for the Port Ihizaheth-hased
General Worl ers of South Afriea (Gwnsa)d, re-
presentimg the driemissed workers, said the
umion had artanged to meet manggement later
todav

At last mpbt < meeting workers re-affirmed
their demands for a mmmum wage of 111 65 an
hour and criticrsed the company's haison com-
mit{ee system The reponal manager of Feder-
ated Timbers, Mr T Bntha, <atd today about 5
workers had sinee bheen recruited He said dis-
rHssed woikers wotlld he re-emploved 1f thar
posiiions were shill vacant
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200 on strike at TE‘QW“
Mercury Repdrtdr ' F7 1 t_j_j/j t_{if

ABOUT 200 workers at the Huletts sugar refinery in
Felixton had staged a walk-out over a ‘domestic 1gue‘,
pubhicity officer Ron Phillips said yesterdav

‘The management and the workers’ committee are still
discussing grievances but the workers have not formulat-
ed anv specific demands yet,’ he said The mill was un-
dergoing a maintenance cheek while workers were on
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Labour Reporter

The Naftional Manpower
Commission was mvestl-

Sy stem COnS] eie oy

-"I'r 'ﬁ:."'lr'{ L “ oy

L

that in representations on
the draft Labour Relations
Amendment Bill there

had been support for iis

i

edwodde pue
343 03 UMO)

maintenance,

FUNCTIONS

Under clause 26 of the
amendment Bill provision

gating the role of the
“works council” system,

the commission’s chair-
man, Dr Hennie Reynders,
sald 1m Pretoria yesterday
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d94eaq |eLoads sbui| wuaaAob ay)

. 15 now made for the coun- | spoy Aue
speaking —at a Press .\ el the func
UL Jleyaq 4t briefing, Dr Reynders said tions are not clearly de HUJ2 A0
3U1 Y1 LM the commission was look- fined LUBO33
Ul y Ing 1mto 1ssues such as &
90 ‘umo] negotiating rnights and aSEﬁglofﬁfﬁufgﬁu?stgﬂh LUNMIG?
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' s council syS- mantenance of the com-
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S|eLoL}40 anbeyd cngmltﬁee sgstem A afforded employers and |) 92Ul UL
. r Reynders sal €  workers a choice of repre-
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TABOUT 606, workers

-~ “Hast. London factory of
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* Johnsan and Jobnson, one

of U7 Tity's major em-

ployers, * went on strike
ygsterday over an alleged ,

unfair dismissal”

The'company 1s one of the few 1n
Fast London to recognise the
. unregistered SA Alhed Work-
ers Unton and the strike has
prompted intense interest in
the area By late yesterday
no immed:ate end to the dis-

pute seemed hkely
Nieanwhile, 1n Durhan the strike
by about 206 workers at Hu-
letts Alurninium — one of sev-

¢ eral to mmt Natal employers

this wéek — has eptered its
third _day Workers areg de-

'y manding that their pendion

contributions be refunded
The strike at Johnson and John-

son was sparked by the dis-

missal of a woman worker

Agreement

Management alleges she stole
toilet rolls from the company
The worker denes the charge
and workers see the sacking
as an “unfair dismssal”

| The company’s mdustrial rela-

tions director, Mr Wayne
Munro, said yesterday that
the company had told work-
ers 1t would negotiate with
Saawu on the dismissal — but
only after the strikers re-
turned to work

This, he said, was provided for in
the recogntiion agreement
between the company and
Saawi

| Mr Munro also said Johnson and

Johnson had attempted to
persuade workers to make
use of the appeal and griev-
ances procedures provided
for in the agreement, rather
than resorting to strike ac-
tion, but that this had been
unsuccesfut s ’

Saawu’s vice-president, Mr Sisa

Njkelana, said workers were
refusing to return to work un-
til the fired worker was
reinstated |

A report-back meeting would he
held over the weekend to tell
strikers of management’s of-
fer to negotiate once they re-
turaéd, “but I am pessimistic
about the ontcome’

Procedures

Mr Npkelana confirmed that
there were grievance proce-
dures in the agreement which
had not been followed “Work-
ers accept these procedures
and are prepared to stand by
them”, he said

But he alleged that management
had not followed procedures
laid down 1n the agreement by
not 1nforming workers of its
own disciplinary code

“This 1s the fifth time a worker
has been fired without the
unon, commtiee being in-
formed The committee
warned management that this
was creating tension® Mr

bt
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*iur er firm foday
Wssed .82, strikers, most

el women, who
anded. -the establish.
tw}; *a: works commt-

‘*:HZ svon Mellenthin,

aging director of Imes-
(Pty}-LAd, said almost
entire Black staff had
| ﬂlﬂ!ﬂlSEBﬂ

",

‘f’“‘“w >

AUY Spavda

e o =

<THR.

TR W A

“This Is a great pty,”
he said “Many nnocent
people have had to suffer
because of a few dissi

denis We have to sef an
example and be trm*

A spokesman for the
stnkers said they came out
on stmke today because
demands for the establish-

had been met with delay-
g tactics and two clerks,
Mr Sipho Xubheka (21)
and Mr Samuel Mowtanya-
neng {21), weve dismissed
yesterday

One ¢f the men was a:’

representative of the work-
ers in wage negotiations,
The strikers are de-
manding the t{tvwo men
should he reinstated and

the labour negofiations
should continue. -

Officials from the De-
partment of Labour had
talks with the company's
management today. -

Black workers handed a
petifion to Mr von Mellen-
thin last Friday in which
they called for a works
committee meeting

Mr von BMellenthin said

‘rr"tﬁ

the terms of the pefition
were that a meetugg*"was
to be held mthméﬁwe’gk#
. “The . \orkersgg gHve™ nuﬂ

reason Mor the. str,ike )

day andrwe were e ail
entitled b fire themf*“hﬁ ‘
said  “But we are pre?
pared to constder the apd !
phcations of any of the |
strihers who wish to 1e- |
i

ment of a works committee

T —— L

apply for their jobs” £
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Jull

wum f Lifsen, (aMMHTIﬁ
Lahnur Reporterr :

Ma]or Brltlsh firmsin South Afrlcatheheve
the ° present alternatives o' Black ' trade

 umionism — works and liaison commit-
tees — are “largely ‘unacceptable.”

|

That' is ‘the "opmion of
‘Mr Dave Jackéon, natjonal
dlrectﬂr of the Institute of
Persnrmel Management
't after;a. labﬁuz‘ conference
' held 1n England last week
by Christzgn Cnncern**fur
» ,Snutherp Africa,”

L

¥

_-_

v | by frepresentatives of* 22
leadmg British fwms, felt_

questinn of Black 1ahnur
¢ 1 relations should be
. threshed out in contulia.
" tion with Blacks, Mr Jack-
son told 4 report-back
: meeting 1 . Juhanneshurg

E o
-

shnqld be {:ha”ilged“ m,
santlclpatmn ofithe 're-
mnvah of job ca Imgs

: vﬂ; b
Nﬁ PRESSURE

Whlle there was not
. 801ng to be any slacken-
ng of British Government
. Interest m progress for
Black workers, British
firms were nnt prepared
to press the South African
Government to accept
- Black trade unjons. Nor
were they happy about
advice to advance beyond
legal lhimits 'They alsu
resented undue pressure
“Positive  action, 1n
terms of the detente

rmfj;l-m v Ll N e a -

m-‘
v hl_wf'ﬂ

TR “4'” -!,,EE

taken the teeth out "of a
lot of overseas eriticism,”
Mr Jackson said. “Future

' subfle and sensitive

IN TEARS’

‘The . conference was
| told that Black freedom

' fighters were “in tears”
1 1 nvm-d-hn tiraxrr Cnntlhh A fwsnan

" Tha canference, attended

& 1 that aﬂsnlutmn tni the..

ryoy " gt
e p e

| yesterday, Thele was also |

 a strung feeling ’ that. the- :.;"
 Black educationa]’ (System | B

Initiated n Pretoria, has i

pressurer must be more |

had snatched from them
what they believed to be
itnniient vietory before
the recent shift towards '
detente.

But British businessihen
expected effective Black
majority rule 1n Rhodesia
withm two to three years.
They thought the South
African Government would
he represéntative of all
sections of the population
within 10 to 15 years,



LABOUR

BETTER COMMUNICATION

The Mirister of Labour, Mr M Viljoen,
said on his return to Pretoria after a
three-week wisit to the WNetherlands,
France and Japan, that he would accele-

rate the development of works and hai-
son committees, a system which was
intended to ensure good communication
between Black workers and their em-

RlOYeIS e s TR L TR

L
wu Mrnvmoen said that"whlle nverseas ‘

W ﬂnﬂs
2R 2 ﬂ-’n&;z*"

had mvesﬂga‘i’éd additional communica-

tion systems between employers and
employees and had acquired new ideas

which should promote the smooth wor-
king of the system in South Africa

“In their systems there are definitely

facets which we could usefully introduce
in our works and haison committee

system We already have 2000 of
these committees,” sard the Minister

In addifion to the existing trade unions
there were works committees in France,
and in Holland there were councils elected
by all the workers of certain undertakings
As agamnst this, the trade unions seldom
represented more than 30 per cent of the
workers

These additional communication
systems now also existed in West
Germany and in certain other European
countries, while 1in both France
and the Netherlands much attention
was being given to theiwr further
development
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VRAAG* Wat behoort ons
ultzanegspunt in hierdic
hele vraagstuk van arheids-
betreklkinge tussen swarg en
wit 1 Said-Ainka te wees?

MARATIS Esrste ons moet
aanvaar dat ons altyd 'n
groot persentasie permanen-
te swart werkers 1n al ons
nvwerhede gaqan hé

ATietcenstaande die ekono-
mibse ontwikkeling van die
tuisiande. -n! die blanke
ckonomir e sonder aerdie
men-¢ kan klaarkom hie

14t 15 die hasese feit waar-
vanddst ons moet redenger

Twrede <008 ong ekono-
mic vyider en Ohs meer ge-
iviustralicr et raak, sal die
werker eenvoudig 'n groter
dand: b 41, 1 die besluit-
ne13l ¢ wal hom heinv aad

K en mette 1 7d .t hy dit kry

ine  blanke werker van
Stira-Afriha 15 reeds hesig
om Jaaichie seggenskap te
kiy 1 Swart werker gdan
oriv ermvdeitl volg

Vit A4 Leteken dit dan
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ook onvermydelik die volle
erkennmg van swart vakhon-
de in dgie Republiek?

MARAIS Voorafwil ek net
sé ek 1s baie allergies vir die
woorde . swart vakbonde” .
Met die gebruik daarvan
bring jv 'n buite-element ter
sprake by die wisselwerking
tussen bestuur en werker op
die fabricksvloer. Dit ver-
troebe! net jou onderhande-
Lingsmasjnerie, Daarmee
han 1y ook ’'n politicke ele-
ment 1nbring, veral in die
ieval van laaggeskoolde wer-
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Trekarbeid

Maar last ony ecers kKyk na
die feitenke gituasie  van
cwart werker,, 1n ons land:

Vir cer, moet ons daaiop
leg dat div maar nog 'n taam
ke klein persentasie swart
verhers 'n ons nywerhede
1s wai bel.npstel 1n daardie
ort  wissclwerking  tusson
bestunr en arbeid

[pe meeste van ons swart
v X Ty 1, ONg semi- en ni-
veskoo.de manne, en hutle
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'. In 'n gesprek met OTTC KRAUSE benader
| prof. Org Marais, direkteur van die Skool vir
| Bedryfsleiding adn Unisa, met
| die netelige saaky ieer grofe
{ inspraak in” srheidsonderhandelings ' vir die

hoogs geskoolde Swart werker. -, .
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1s nog vir 'n groot dzel trek-
arbeiders ,

Dit is van groot belang dat

ons tussen hierdie twee klas-
ge arbeid onderskel

In teensteling et die
klein groep gewistigde ge-
ckooldes, stel die groot mas-
sa slegs daarin belang om
hul ekonomiese behpeftes te
bevredig en 'n mate van se-
verheid oor hul toekoms e

kry r |

Hiervoor 15 die hoofver-
~iste kommunikasle, RIie
noodwendiz onderhandeling
met die base nie.

vir prakliese doelendes
kan ons ‘erder onderskel,
tussen iwee soorte arbeids-
organisastes.

Ons het aan die een kant
die vakbonde wat nathens n
hele hedryf probeer beding,
en die werkshomitees, wat
binne een Dbepaalde ma:t
skappy proheer beding

Aan di~» anderr kant het
ons dp> shakelkomitees) »ral
hulle mcer Losspity op L
munticasie {1nswn Werher en
bestnm om dieselfde tafel

Ons kan ons verder on 1#y-
skel fusst o vakbonde <2an
dic een kant, ot werkshomt-
tees en skaketkomiiees adn
die ander

e vahbond het by uid-
<tek te doen met lonn en
werknralt! ke wat wvir die
hele tedryf geld, terwvl s
woerks 0 skakelkomitees
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word dié situwasie, soos u 41t 0L
omskryl het, in Suld-Afrika -
se prabtyk weerspieel?

MARAIS Die omstandig- "8 ™
hede 15 reeds so dat daar ¥, aiiy
plek gemaak dan word vir al Tk 81
hierdie verskilende werkers . . 007 4%
organisasies. Ongelukklz s, .. __E,fj;"ﬁ{”
die meeste onderngmings 4,7
taamlik verward oor wat huj ‘

5 As gevolg van e buite-

landse druk wil 'n hele
klomp maatskappye in Surd- ,hflﬂg-;'?ﬂ'??'fz
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dernste onrsese arbeidsorga- -
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wat 'ty vra IS KO