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pot receve
| pay-checks

And the1lr situation 15
more desperate with the

i'news yesterday from Mag-
num’s lrquidators that
their confracts expired OB

January 1

They were 1ast patd at

Christmas when the ligul-
dators put up R135 000 of

thelr own mONey to pay

\ ont staff of the collapsed

=Magnum empire

At Fearless Alarm's Jo-

what 10

‘NOWw

monev coming from®

Still working

pand, MT Lazarus ¥ob- ,

tejn, has been 1P Riet- We can't s

fontein Hospital for S must keep checking the
ng 1b- properties We are guard- \

months with 2 1u

fection

's mansgel

g reCep-

urg offices yester-
jaff were
groups, k- know whal o
as working seems able 1o

Mr Wolfgang Siehr,
technc1an from

Fearless Alarm
for manufacturing, said

the ligmdators had saw

they could not help
we don’t know
do Where 15 pur

he sayd ‘1'm

keep On WO

«q need the money to pay
the medical hills ;lq don’t
0

‘T'm not prepared o g0,

for my Wages
rking, 10 spite

going to wail
' He would

of the NEWS thal hus coR
tract had expired

elin€ the same

ing

i il S

[~

-

Other employees felt

‘We have ab obligatiol

{o the pubhc,' the ‘ _‘
top working, we

y said

—




A settlerfient ;
on Triomf retrenchments

Labour Reporter

A settlement has been reached in the
dispute between the SA Chemical Work-
ers Umon and the Triomf fertiliser firm
over the retrenchment of workers last
November at the company’s Potchef-
stroom factory

The umion, which 1s affihated to the
Councit of Unions of South Afriea, had
accused Triomf of having unlawfully
victimised workers

About 60 workers, mainly union mem-
bers, were retrenched by Triomf, and
the SACWU apphed to the industral
court to take action against the compa-
ny

Triomi{’s chairman, Mr Lous Luyt, or-
dered an investigation 1nto the lay-offs

and last month said in a statement that
there had been administrative errors in
the retrenchments

T: secretary of the SACWU, Mr
Danny :ay, said thus week he had met
Mr Luyt to discusc the dispute and tbe
negofiations  °r -e-ulted 1o a settle-
ment

In 2 0. - nt it~ union and
Triomf said a see....iebi pad been
reached but no details would be re-
leased

The umon had also protested about
the manner 1n which the laid-off workers
were allegedly later removed from their
hostels by administration board officials
and Triomf security staff
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m ROW BREWS Oé’ —-C.HOO SACKING

WWMP; }H-E Cco mEﬁ—ﬂ%nm ves terday claime n—l mu—w—.w-mm work “_...OH. two weeks cause we ate Q:ﬂ.%..“mrﬂﬂﬂ hke mageu, and then Tﬂ—.ﬂﬂmm to Putco but I n.u?m_ him I ﬁmﬁﬁmﬁ it as

<% ;| white foreman sacked- him after saying: He told The SOWETAN he _was sacked ‘fired me I tried to explamn to hum that.the proof,” he sard -

Loy “You, kaffirs, are always sick because you ~ despite "having Enaznma a doctor’s letter letter E_.oﬁa I rmm _ummu 111 but he would not A Putco official said yesterday Mf
ot eatdi _T vf b \_ stating he had been recetving treatment aﬁ. listen ™ - - mwcmﬂaw was mmﬁmﬁm @mnmﬂmm he had men
& T & de,..who his absenice - | . T e absent from work on several gccasions. “His
i {MMM%MM Mm%m%mrwwr%w”ﬁwwﬂﬂ Wmﬁum .f Emmm“nﬁ -Mr Stbande “The foreman took the Mr Sibanda said he had-unsuccessfully , ajlegations about a foreman calling blacks
¥ ..,Mh._...

- tried to recover the letter from the foreman, ™ «kaffirs” cannot be supported. We have ip-
s.7Y company’s''depot” n ~Selby, was fired on~ doctor’s letter and aaﬁmam wouldn’t be paid l e : . Led,
2 ; mmﬁmm%ﬁgm Mw_mw after he wwhmm toreportto  He said that we “kaffirs” were always 11l be- a-Mr Strydom- “The foreman says the letter  vestigated this and found it to be untrue.”
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| REASONS AWAITED |

| Publishers of SA's major English-lan- |
guage newspapers have been ordered by
the Industrial Court to resume negotia- |
| tions with the Southern African Society Z

of Journalists (SASJ)

| The court ruled that the Argus Print- §
! 1ng and Pubhishing Company, SA Assocl-
| ated Newspapers and the SA Press |
Association should remain members of |
| the conciliation board at which wages |
| and working conditions have traditional- |

| 1y been negotiated with the SASJ

The court refused the SASJ’s applica- |

! tion for costs
When the reasons for the judgment

i are given later this month 1t will be pos-

| Sible to assess its wider rmplications for |
{ labour relations in SA However, some |

| labour lawyers already regard the

| judgment as hghly sigmficant They |
| believe 1t embodies the principle that |
| employers are bound to bargain 1n good |
| faith with employee organisations |

| where a long-standing relationship be-
| tween them exisis

| The judgment follows a hearing last |
| month at which the SASJ asked the |

| court to rule that the employers’ inten-

tion to withdraw from the conciha- |
| tion board was an unfair labour prac- §

1 tice

|  The Argus company did not contest
| the case, and indicated that it would ac-
| cept the court’s decision The other em-
| ployers said they had been forced to
| withdraw from the board because the

SASJ refused to accept regional pay dif-
ferences They expressed a willingness to

negotiate with SASJ branches
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Own Correspondent

JOHANNESBURG —In a
decision likely to have
far-reaching 1mplications
for South African labour
relafions, the Industrial
Court has ordered the
reinstatement of 51 work-
ers dismissed last year by
an Olifantsfontein com-
pany

It was the first fime the
court had ordered the
reinstatement of sacked
workers

The case was brought
by the Metal and Allied
Workers!. Union (Mawu), a
Fosatu affiliate, and 51

. migrant’ members against

the firm Stocks and
Stocks and 1ts holding
company, Stobar Rein-
foreing

The respondents had
asked for the temporary
reinstatement of the
workers, alleging their
sackings were unfair

In a statement yester-
day Mawu hailed the *his-
toric judgment” 'The
chairman of Stobar’s shop
stewards’ committee, Mr
Robinson Ramasodi, said
“We are very, very happy
to have won this order,
not only for ourselves, but
because 1t will help all
workers.”

The union and workers
alleged 1n court that they
were fired without warn-

_

ing 1n an attempt by the
company to avoid negotia-
tions over retrenchments
s0 that it could carry put
“disguised retrenchment”
by dismissing all the
workers and then rehir-
g only some

Mr H Cheadle, for the
union and the workers,
argued that 1t was an “un-
fair labour praetice” to
dismiss an entire work
force to avoid retrench-
ment negutlatmns with a
representative union

Mr M. Brassy, for the |1

companies, submitted
that Section 35 of the Met-
al Industrial Council
agreement, which set out
procedures employers
must follow before  dis-
missing or retrenching
workers, was *“void for
vagueness”,

Reasons for the judg
ment will be given later
There was ‘no order on
costs

Labour sources said
last night that the order
was ‘“heartening”, but
that 1t was dlfﬁ{:lllt tu say
exactly what 1ts effect on
lahour relations would be
before the resons for the
judgment were known

One source said' the
order seemed to show
that the court was “doing
what 1t was set up to do”
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¥ By CHRIS FREI

IN A landmark decision that
. 1s hikely to have far reaching
imphications for South Afn-
, can labour relatiens, the In-
dustrial Court has ordered
the rexnstaternent of 51 work-
. ers disrmissed last year by an
Olifantsfontein company

court had ordered the rem-
statement of sacked workers

The case was brought by
the Metal and Alhed Work-
ers' Union {MAWU) — a Fo-
satu affiliate — and 51 mi-
grant members agamst the
i firm Stocks and Stockssand
its holding company, Stobar
Rewnforcing )

The respondents had asked
for the temporary remstate-
ment of the workers because
} they alleged their sacKings
| were unfair

In a statement yesterday
MAWU hailed the “historic
judgment” The chairman of
Stobar’s shop stewards’ com-
mittee, Mr Robinson Rama-
sod, said “We are very, very
happy to have won this order,
not only for ourselves, but be-
cause it will help all
workers ”

The umon and workers al-
leged 1n court that they were
fired without warning 1n an
attempt by the company {0
avoid negotiations over re-
trenchments so that 1t could
carry out *disguised re-
trenchment” by di1SmMIsSSIing
all the workers and then re-
hiring only some

Mr H Cheadle, for the
umon and the workers, ar-
gued that 1t was an “unfair
labour practice” to “unilater-
aly” dismiss an enfire WOrk
force to avoid retrenchiment
negotiations with a represen-
tative union

Mr M Brassy, for the com-
pames, submitted that Sec-
t10n 35 of the Metal Industrial
Counci] agreement which
sets out procedures employ-
ers must follow before dis-
1 rmissing or retrenching work-
ers, was ‘‘void for
l vagueness”

He said it had no legal
force because 1t did not spell
out what an employer had to
do to fairly dismiss workers
!  Reasons for the judgment
.| wnll be given later The court
1 made no order on costs

Top labour sources said
last night that the order was
*wheartening”, but it was diffi-
cult to say exactly what its
| effect on labour relations
would be before the resocns
| for the judgment were
[ | known
; One source said the order
!
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seemed to show that the
court was “‘doing what 1t was
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It was the first time the i




The Industrial Court has
ordered an Elandsfontein
firm to remnstate 51 wo;k-
ers who were dismissed
{ during a dispute last Au-
gust.

The decision 1s viewed
as highly sigmficant as
| this 1s the first time the

court has made such an

i 19 HEF

right of dismussed work-
ers to demand temporary
reinstatement from their
previous employers
Fosatu’s Metal and Al-
lied Workers’ Union
made an urgent applica-

Woldt

e order and it confirms the

78 men after a week’s go-
slow dispute

The court met 1n
Johannesburg 1n No-
vember where Mawu
claimed the workers had
been dismissed without
sufficient reason and

tion to the Industriali without being able to
Court last Septyynber, state their grievances to
after the management of 'management

Stocks and Stocks dis-
-mnissed the workforce of

Stocks and Stocks, and
the holding company Sto-

bar Reinforcing, had
faiied to fully investigate
the go-slow before dis-
missing workers, counsel
for the 51 men stated

Disciplinary proce-
dures laid down 1n the
metal industry’s industri-
al counci]l agreement
were described as being
too vague

Judgment was re-
served but was awarded

é\¥é1nstate 51 workers

this month to the 51
workers, ordering the
temporary rewnstatement,
of the men by the firm 1n|
terms of Section 43 of the!
Labour Relations Act

The chairman afﬁ
Mawu’s shop stewards’
committee at Stobar, Mr }
Robinson Ramasod:, said
they were pleased with
the decision
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A DISPUTE hetwekn the
ny Turnall

ashestos compa
ers of the

Ltd and memb
South African Allied
Workers’ Union dating

pback to0 March last year
was settled yesterday

' A joint statement re-
leased DY the union an
the company said an out-of-
court settlement had been |

reached

+

B
=

o
®
=
=
et

o

‘The settlen_lent was

statementi said
The dispuie arose last

March after 2 work siop-
93 workers for-

ment

The company demed
these charges, and the
workers made a vequest to

the 1nﬂustrlal Court to be

remstateﬂ
» o~ 11 s QR &
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dispute

By CHRIS FREIMOND

THE chairrnan of Tromf

Fertilizer company, Dr
Loms Luyt, intervened
gersunally to settle a la-
our dispute involving red
trenchments at the firm’s
Potchefstroom plant

Dr Luyt's intervention en-

abled tne matter to be set-
tied out of the industrial
court A spokesman for the
South African Chemical
Workers' Union (SACWU),
whose members were 1n-
volved, said yesterday a
settlement condition was
that detaills were kept
from the media

But the union — affiliated to

the Council of Unions of
South Africa (Cusa) — said
SACWU was “very happy”
with the seitlement Late
last year SACWU applied
to the mdustrial court for |
an order agamsft Trnomf
for allegedly “unlawiully
vichirmsing workers” and
for the rewnstaiement of

the sacked workers The
union claimed

J& The company had commat-

ted an “unfarr labour prac-
tice” by retrenching about
60 of 800 workers at 1its
Potchefstroom plant - 1n-
cluding SACWU’'s entire
branch executive
commitiee,

@ The company had tried to

have workers removed
from the area 1n terms of
influx control laws, and,

® Company security guards

had assaulted workers

The settlement coincides

with last week’s hstorie
mndustrial court ruling or-

dermg an Olifantsfontein

“eompany to rewnstate bl

dismissed workers

The case was brought by the

Metal and Allied Workers’
Union {Mawu) — a Fosatu

affiliate — and 51 migrant
members akainst the fum

Stocks and Stocks and its
holding company, Siobar
Reinforcing

The respondents had asked

for the temporary remsta-
tement of the workers be-
cause they alleged their
sackings had been unfair

iTup Jabour sources this week

deseribed the order as
“heartening”, but said it
was difficult to say exactly
what its effect on labour
relations would be
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An out-of-court settle-
ment was reached yester-
day between a Durban
asbestos firm and the
South African Allied
Workers Union over &
dispute dating back to
last March

A joint statement re-

leased by the two sides |-

said that Turnall Ltd and
members of Saawun’s
building affiliate who
were former employees
of the firm had reached
the out-of-court setftle-

{ ment after lengthy nego-

t1ations at the recom-
mendation of the presi-
dent of the Industrial
Court

The settlement was
reached with neither side
conceding the valdity of
the other’s cas€

Turnall dismissed
about 50 workers 1n

March last year allegedly
over demands for union

recognition '
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“3vEl  move agamnst whatever per- o 1 "7""‘-"’*"_‘?‘*“— A @
-z de- sonal assets Mr Summerley . \ Y Y" ' 1 2K lsse
- iey’s  holds b{l appll;-’ll!;lg for the se- f Or I\ !I a]_]_ F ¥ S/ N e 2. I F
t{;g; q“zts"tﬂ :Egn[: 315 ﬁ:ﬂ e By CHRIS FREIMOND m neigbaulrmg states, De
£€rs, Anglo American and
an an-  Lamborghini car — owned by Ir O n MOVES are under way to re- Gencor & n
the Magnum group and driv- quest the governments of Accord: to M
< has en by Mr Summerley — was . Botswana Zambia and Zun- Ser h"g fused awl,
-~ the safely locked up 1n a Johan- s babwe lo consiger banning th Eendeile ) last o ne.
pre- nesburg sports car com- the import of products from uilrarttl ﬂ{:f L year (o ne-
thatit pany’s garage South African company be- B TheE W‘ﬂ stahe ulnmn
state. The sarace 1 cause of its alleged exploita- ‘}'f" E by : workers
s perﬁnngl if‘lgenas ;fwﬁi Su];nﬁ tion of black workers ::';Efemeﬁe:foﬁnr:tf;"“:‘f‘d
ooy meriey, but an employee said In a statement yesterday agreement that all gnn;afé
docu- he was not allowed to com- the Meta' and Alhed Wors  would be repewed
“very, ment on the car or allow pic- ers Linion (Mawu) said 1t was The remammng workers
—-1el  turesof 1t to be taken without i?ﬁf’;mg a dispute with an  stopped work and were told
-, - the permission of the owner, oo combany, Screenex  they would be fired if they
Y be. who 18 out of town on Wireweaving Manufacturers, 414 not resume work the fol.
% s s 1 g St 1 o Hiony” i s
were due to sta
Stood ; ét mlt:ellegf:d gat anﬂbtéler : 140 after a dispute over = 4 My Frmsl?;f Eﬁﬁrﬁnii
N orcer, ATDOTENIN 1S LEING Jy retrenchments esterday demied that th
-> SuUC-  gought bv tie hgmdators who Y ay al the
. 27 maimnam that 1t too, conld be 4 umen spokesman smdé company had a dispute with
- the ap asset of the Magnum the matter might be taken {0 Mawu “We don't have any of
N the Industrial Court Ip the thewr members here,” e said -

group

-_ wed annuallv to a pharmacist who
= an outstanding contmbution to the
- vnnical profession v South Africa
riand, a retail pharmacist from Dur-
- the award for initiating the m-depth

_... stuay into the future of pharmacy
Africa

nel Maggs

' T-KNOWN Pretoria businessman,
" Eugene O'Connell Maggs, 83, has died

By LARRY LOMBAARD
ASPIRANT quahifiers for the
Rand Daily Main Nutri-Sport
Iron Man triathlon on Febru-
ary 26 have 18 days left
which to enter

The energy-sapping event
— rated among the toughest

endurance tests in the world
- has attracted 107 entries

so far The closing date 1s
January 31

Competitors will canoe |

once around Hartbeespoort

meantime the workers had
called on Fosatu — to which
Mawu 15 affihated — to ask
the governments of neigh-
pouring countries to which
sScreenex products were e3x-
ported to reconsider allowing
the trade to continue

Screenex makes wire
screens mainly for the min-
g dustry  Its customers
are believed to include mines

He also demed the work
force was fired last year, but
confirmed that after the
stoppage workers were told
that they would be replaced
if they did not resume work

He said the company was
not concerned by possible
moves Lo stop exports to
neighbouring states
Screenex exported very
httie, he said
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THE Weather Bureau's fort

TRANSVYAAL -~ Partly clo
| thundershowers, but somewhy _____ W
 the highveld wheare it will be
FREE STATE and CAPE north o, <hxke-
R20 000 sponsorship The | cloudy and hot with isolated thy
winner recetves two tickets j nhorth, but cloudy in the mornin,
Free State

to Hawau, valued at R3S 000, |}

where he can compete in the } CAPE south of the QOrange — Fine

Hawau Iron Man competi- | hot, but cloudy along the south and ‘IO‘In

tion i he wishes to the morning with light rain clearing &
The second prize 1s an | NATAL ~-— Cloudy and cool with lig

overseas trip valued at | partly In the south and becoming war s ore—

R3 000 The third man home ] SGUTH WEST AFRICA — Partly cloudy< I003307% ST AT

will receive a prize valued at | geattered thundershowers over the centre ST HeIE

13000 There are also prizes | jsgated In the south-east

for the two age-group cate- | BOTSWANA — Partiy cloudy and hot with sk T m@%

Dam, a distance of 28km, |
cycle 90km to Voortrekker-
hoogie and then run a 42.2km |
marathon on the Old Pretor-
12 Road fo the finish in Sand
ton They must finish within
13 bours of starting at 5am
The competition has a

Pretoria home after suffering from
- Tansch BUI‘]] 111 PﬂI’t Ell.zabeu] aﬂd ’&{ill-
 Cape Town, Colonel MMaggs also at-
the London School of Economics and
in both World Wars He was a member
Board of the South African Reserve
and on the boards of various other
~~ concerns A Pretoria resident for
vears, Colonel Maggs' family home 1n
reef, Arcadia, was given to the British
7 Hes survived by his widow, three
and s1x grandchildren

> In tonight

” the top amateur photographers 1n
Afmea Mr Terry Carew, will be guest
at the Springs Colour Shide Club's
_....2 of the year tonight He will give
ared lecture on “Aspects of Photo-
1n the Founder’s Hall of St Michaels

. ialt Chureh 1n Seventh Street The
starts at 745

dton Jaycees

*

gories, the Masters section | fn ] e
between 35 and 40, and the dershowers, but scattered over the north-wes E‘qﬁj

veterans of over 40 The first Do ='

three recerve R1000, R750 | s maximons expecr. B 33CSWRER —QreNy
and R500, with the same -

e WARM T0HOT % L

-ngural meeting of the newly-formed | money breakdown gomng to Rand Daily Mail T
Jaycees will be held at 6 30pm on| the first three women Weather Station : - _JI;?’. 32c
» January 17, in the Rivoma Room of | @ The Sandton Holhiday Inns YESTERDAY 'y . - 29 ° *j«
“won Hohday Inn Interesied members | has offered special rates to Wadnasday, Clowgdy and warm SJ"-;gn  TRITES
public between the ages of 18 and 40| competitors over the week- dapurmry 12 1583 “'ﬂ‘ﬁrﬁgitf: 2B A 3R
- & most welcome For further details | end of the competition — R3% | oono0 14100 23100 Py i
John Ford, phone 832-2933 a person for bed and break- | 2s°c az°c  24°cC Partly Cloudy =~ 7. o
000 fasg:l (double bedroom) for two ann oo’ ez 24e 255 '
~ mghts, or R24 a person per | max temp 33°C s 3c Lesdn
. nl:& %E)LUE ;’EEF]‘:,;;‘ ifﬁﬁgﬂ}pﬁz mght for a double room only, | Min temp 19°¢C pe T f Elzabeth v
« 4l or commumty Interest you come | OF R40/person per might for | fan 24 hoursto 20000 JE 7] THUNDERSHOWERS '
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e onaias, Joiannesburg 2000 | 41 e from Promotions De- SOUTH AFRICA YESTERDAY _
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Carpenter

Protoria Burea

A PRETORIA compa i-
recior, Mr J M van der
Merwe, was cleared in the
Pretoria Magistrate’s Court
yesterday of urregularly dis-
missing an employee.

| Mr Van der Merwe had,
pleaded not gumlty before Mr
C S van Loggerenberg to ir-
regularly ending the employ-
ment of Mr N G Bezwden-
hout last May

lostS di

l
Mr Bezudenhout told the
court he had been employed
by Zymer Ltd as a carpenter
He had worked several hours
overtime without pay and
had been unfairly disrussed
from his job

A company foreman, Mr
Piet van der Merwe, told the
magistrate he had asked Mr
Bezuidenhout to help other
employees complete a job

Mr Bezuidenhout had told

hsﬁmissal Cas

him he was tired and was
going home, .

The foreman said he had
told Mr Bezmidenhout that if
he did rot want to co-operate,
he should get himself another
job. He had not meant by this
comment that Mr Bezwiden-
hout had been dismissed, he

said

Mr J M van der Merwe
said that, as far as he knew,
his company paid employees
for working overtime
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<DUSTRIAL COURT

* landmark ruling

ne Industrial Court ruling that 51 workers
-rissed by Stobar Reinforcing last year
v~ be reinstated, appears to have pro-

=1

—- -~ mmpheations for labour relations In
A
Although the written judgment in the
-~ 1s still awaited, 1t 1s already clear that
- court has made a landmark ruling This
the first time 1t has reinstated dismissed
vinels 1n terms of Section 43 of the La-
- Relations Act, which provides for in-
un relief of an aggrieved party involved
certain types of labour disputes The
zt ¢an order remnstatement, via a status
* order, pending another hearing at
w1 the dispute will be heard
In the Stobar case, the court has ordered
- the workers have to be remstated with
1ect from October 1 last year through to
wmizry 29 this year on terms and condi-
" no less favourable than they enjoyed
107 to dismissal
The case was brought to the court last

DIRK MUDGE

year by the Metal and Alhed Workers’
Union (Mawu), an affihate of the Feder-
ation of SA Trade Umons (Fosatu), and 51
workers dismissed by Stobar Reinforeing, a
wholly-owned subsidiary of the Stocks
group

Stobar maintaned that the workers had
broken therr contracts, and therefore had
effectively dismissed themselves, by hav-
ing embarked on a go-slow The workers
demed that they had resorted to such ac-
tion The workers and the union argued that
1t was an unfair labour practice to umlater-
ally sack a whole workforce to avoid re-
trenchment negotiations with the union — a
charge which the company denies

For anyone {rying to assess the stgnifi-
cance of the court’s ruling, 1t 1s possibly
wise 1o focus not on these and other accusa-
tions and demals made by the parties, but
to examine arguments presented by the
umon and the workers for remnstatement

Thewr case rested on two main argu-

Towards nationalism

i Y, Dirk MﬂﬂgE re-
ﬁfﬁ \ signed this week
; ‘} from the Minis-
¢ ; ters’ Council of the
- {;—;‘*’. National Assembly
¥ , in Namibia, of
which he was
A *, chairman He is
to2 '@ » also chairman of
the Democratic Turnkalle Alhance, and
has declared that he will remain m the
Namibian political arena
FM You have said that SA policy within
Namub:a 15 increasingly to support the
rightwmg Why do you think this is?

Mudge I've learned that everything
the SA government does 1n Narmibia 1s 1n
the interests of the ruling party in SA
Presumably this 1s behind 1t As a polits-
cian I comprehend this, as a Namibian I
cannot accept 1t
Do you expect new mternal elections to
be held, or will the Administrator-Gen-
eral rule, possibly with an advisory
council, unti] a settlement?

Because of my resignation, the Minis-
ters’ Council will dissolve, and my col-
leagues won't be prepared to elect a new
one

I have no 1dea whether there will be a

- =" Masl January 14 1983

new National Assembly The
Adminstrator-General will have {o take
over all legislative and executive
functions

There are rumours about new elec-
tions But the DTA won't take part up-
less they lead somewhere, towards
finality and stability

A

We've had three elections 1n the last
five years without getting there Our
priority 1s still elections that will get us
International recogmtion, elections un-

der UN Resolution 435 if the UN can re-
pair 1ts biased image

If these continue to be remote, we
must consider internal elections But
this time we shouldn’t be rushed into
them It has done us a lot of harm on
previous occasions

And the commussion of inquiry into
corruption must table 1ts report before-
hand, so that people know where they
stand with the people they’re electing
Would you participate while AG8, the
current ethnic constitution, 1s 1 force”

The Republican Party, the white par-
ty in the DTA, 1s withdrawing from the

white Legislative Assembly in protest
against AG8 We've tried for amend-
ment to it and didn't get 1t, which put us
in the middle, between SA and popular

L — - : .I';i et .
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irrent attairs

ments firstly they submitted that an
employer must have reasonable grounds
for dismissing an employee and must have
conducted a thorough investigation into the
alleged misconduct before sacking a work-
er Secondly, they argued that a worker
faced with dismussal should be given an op-
portunity by an employer to present his
side of the matter

It must again be emphasised that be-
cause the court’s written judgment 1s still
being awaited, 1t 1s not yet possible to give
a thorough assessment of 1ts ruling Howev-
er, i1t 1s extremely sigmficant that the court
has granted remnstatement in the hght of
the arguments presented by the union This
has some important 1mplications
O The whole concept of unfair dismissal 1s
becoming an important 1ssue 1n SA labour
law Employers will, in future, have to be
far more cautious 1n their approach to-
wards disrmissing employees, especially
when those employees are represented by a

tace to face
1
,@ {b{’,[gs

expectations

Now we'’re effectively getting out of
the whole system of government, be-
cause we can’t achieve what we
promsed
Is the DTA moving away from being an
ethnic-based alliance towards a more
unitary centralised political
organisation”

For all practical purposes we are a
political party, with our ethnic member
parties functioming as branches This
makes us more representative than oth-
er parties because we have roots 1 all
the ethme groups

The ethme structure of the DTA 1s a
techmcal factor Member parties are
not independent umts The DTA’s aspect
a8 an alliance mustn’t be
overemphasised
Many observers believe the DTA has
moved into a far more strongly Nami-
bian nationahst position over the past
few years, partly because of SA actions
Is this the case”

Yes, I behieve that 1f all groups, black
and white, are going to participate 1n a

common political structure, we need a
common 1deology, a philosophy to make
that possible And that 1s Namiban
nationalism
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union which has the resources and exper-
tise to challenge employers’ actions
court,

[} Compames will have to ensure that they
have equitable disciplinary, dismissal and
dispute-settling procedures in order to
prove that a distmissal was not conducted in
an arbitrary, unfair manner;

0 Employers who face litigation over al-
leged unfar dismissals will not only have

to contend with high legal costs, but also

the possibility of having to pay large
amounts of money in back-pay In the
Stobar case, the amount the company will
have to pay 1s being negotiated between 1t
and the union There are indications that a

settlement will total between R25 000 and
R40 000,

Even when, as 1n the Stobar case,
remstatement may only be a prelude to the
helding of an unfair labour practice hear-
Ing, the company’s chances of recovering
this back-pay 1if it wins the unfair labour
practice hearing are slim Tracing dozens
of migrant workers living 1n various home-
lands to recover the back-pay would obvi-
ously be extremely difficult, and

Finally, the ruling 1s yet another mndica-
tion that the Industrial Court 1s beginning
to cccupy an important position 1n labour
relations i this country Mawu’s victory at
the court will doubtless prompt many
unlons and employees to approach the
court for rulings on other important labour

112
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Discussions are being held between the
company and the union 1in the wake of the
court decision As the FM went to press,
there were signs that they were heading for
a seftlement If such a settlement is
reached the union will obviously not pursue
Its unfair labour practice case against the

W\ 0\\\\“01’

SOWETOQ \
Unity talks s

Greater Soweto or tripartite Soweto? This
highly contentious 1ssue 1s up for discussion
on January 18, when Soweto’s three com-
munity councils meet West Rand Admini-
stration Board (Wrab) and Co-operation
and Development Department officials to
discuss whether the three councils that rep-
resent Greater Soweto should be scrapped
in favour of one Greater Soweto Council
The existing community councils are
David Thebehali’s Soweto council, Joseph
Mahuhushi’s Diepmeadow council and
Isaac Mashoa’s Dobsonville council Soweto
1s the giant, with 76 000 houses
Diepmeadow has 26 000 and tiny
Dobsonville, near Roodepoort, 4 000
Co-operation and Development commis-
sioned an investigation of the 1ssue 1n 1981
Last year the Smuts report came out, rec-

ommending amalgamation of the three

In the Light of the Black Local Authori-
lies Act passed last year, black commumty
councils will get near-mumcipal powers
This means that ultimately a number of the
functions of Wrab will fall under the au-
thority of the Soweto council — or councils

Elections for community councils are
due to take place in November this year
and, presumably, umfication must take
place by then, If ever

David Thebehal, head of the Soweto
Councii, and Wrab chairman John Knoetze
are 1n favour of unification The
Dobsonville and Diepmeadow chairmen,
predictably, are not. It’s a tangled issue.
The existing councils were created by the
Community Couneils Act and have only ex-
Isted 1n their present form since 1978 But
it’s easier to create administrative machin-
ery than to abelish it

Knoetze says that a decision will prob-
ably be taken in the very near future. “No
city as developing as Greater Soweto 15 at
the moment can afford the luxury of three
admimstrations There must be one admin;-
stration — one electrical engineer, one
chief executive officer,” he says, adding “I
have not got the staff. I'm to transfer be-
tween a third and a half of my staff to So-
weto alone to make 1t a viable
administration ” .

Thebehalt argues “Most of the Greater
Soweto facilities are 1n Soweto For exam-

Financial Mait January 14 1983
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”FIVE TRADE uniox gg

='*slmp stewards were re

ﬂqs}ated at the Gallo

“Music Company branch
| at_Germiston this week

gf!e!- a recent dispute\&
.Over umun recognition.
£-"The men, all members 5
nE the.Commercial, Cat-
ering’and Allied- WorkL7 .
ers’ Union, were report- - . . .
edly dismissed for ,.'
intimidaiing other work- h
ers. - P o
" A CCAWUSA spokes-
man said the union rep- t
-resented a majority of- \\‘\
workers at the firm am:l
hoped to enter “into re—
cognition talks with
ipanagement -at a later
stage. Gallo spokesmen
‘were not available for

comment. -
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Five trade uniob.shdp
stewards were remstated
at the Gallo musiec com-

pany branch in Germis:
ton this week after a dis-
pute about union recogni-
tion ]
The men, members of
the Commercial, Cater-
ing and Alled Workers’
Umion, reportedly were
dismis<ed for intimidat-
ing other workers. A
spokesman said the union
represented the majority
of workers at the firm
and hoped to negotiate
with management at a
later stage. Gallo spokes-

i o

‘men were not available

furrcomment.
DEMANDS

® Most strikes in 1981
were for higher wages,
according to the recently
released annual report of
the Department of Man-
power. |

The report describes
283 strikes and 59 work
stoppages as part of the
“growing pawmns” linked
with the new labour dis-
pensations. There were 1n
1981 two important
pileces of legislation —
the Labour Relations Act
and the sixth Wiehahn
Commission report,
which dealt with the min-
ing industry. Employers
and employees had to
learn that they could no !
longer delay facing the
demands of labhour 1n-
Snilc;;h# Africa}. the report }
sal " +

f
T o

\

—r

Lo B

—_— T e—————




nkall . —

e Y

-, —— T e N B
"] _'—l-—.pp-_-_. oy
I . -




™ e TT Tt T —

- T )

Union

'ends in acquittal

Pretoria Bureau

AN ORGANISER of the Gen-
eral Workers' Unmion of South
africa (Gwusa} was yester-
day acquitted of a trespass-
ing charge by the Kempton
Park Magistrates court

Mr Sclomon Maluleke, 30,
was arrested with two other
Gwusa officials ouiside the
| State Trade Centre at Ol-
fantsfontein on November 29
The charges against the other
two men were withdrawn
when they appeared 1t cour
' earher this month

. Mr Maluleke, Gwusa’s
Transvaal secretaty, -Mr
Donsie Khumalo, and an-

—
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— —_——
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other Gwusa orgamser, Mr
Solly Masemela, were arrest-
ed at the centre when they
went there to see the head,
Mr M Smt, with whom they
had an appointment

They failed to trace him
and when they left the centre
they, were arrested, taken {o
the Olifantsfontein police
station and charged with
trespassing

Mr Khumalo i1s facing a
charge of inciting workers at
the De Luxe Dry Cleaners 1
Pretoria to strike Judgment
in that case will be given 1n
the Pretoria Regional Court
on January 21
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Workers Unmion (Mawu)
has declared a dispute
with Screenex Wire
Weaving Manufacturers
(Pty) Limted following
retrenchments, and 1s to
notify the industrial
council about the matter
mn the near future.

Mawu, an affihate of
the Federation of South
African Trade Unions
(Fosatu), said the Al-
rode company dismissed
1its entire workforce
after therr leave had
started, following a dis-
pute over retrench-
ments The owners of
the company, Messrs
Freissle and Rosen-
busch, are also alleged
to have refused to speak
to the umon since the
middle of last year
‘“*“They have not

answered letters and
telexes They have

stated that they will not,
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B BySELLORABOTHATA '

the union salcl
‘““Following dis-
cussions with the work-

union,

force, all
bers,

grant labour contracts

However, just before
they cancelled
11 call-in-cards and re-

fused to discuss this with
the workers or the

unton The umon tried

closing,

ONn many otcasions 1o
speak to management
but failed when workers

reported for work on
January 3, tlis year
Management called the
police and six workers
were arrested Only one
was later charged with
trespassing ™

Mawu said the com-
pany had now hired
about 73 migrant work-
ers and was hiring

1in any way, deal with the

coloured and Indian

but one of
whom are Mawu mem-
the management
agreed to renew ail mi-

wnrkers tu replace the
skilled operators who
have all been dismissed
Workers say that the
company cannot pro-
duce anything without
its old workforce Most
of them have very long
services and are the only
ones who can set and
operate the machines

The Mawu members
mtend to ask all the
company’'s customers
whether they are pre-
pared to buy from a
company which treats 1ts
workers n this way and
exploits the migrant |a-
bour laws and racial dif-
ferences The major cus-
tomers are mines, 1in

neighbouring States and
locally

The SOWETAN
could not get a comment

from the company as the
personnel manager was

said to be 1n a meeting




The Orange Vaal
branch of the General
Workers' Union of
South Africa the umon
representing them, 1s to
seeh a Supreme Court
order restricting the
company from dismis-
sing the workers

The umon claims the
company retrenched its
migrant workers before
| the expiry of their mim-
mum three-month con-
tract

CONTRACTS

The contracts are to
expire 1n March, they
said

The workers were re-
trenched last week
hardly a weel after their

P

By SELLO RABOTHATA

ABOUT 84 contract workers, mainly from
Transkei, emploved by Chfford Harris Con-
struction company near Vereemging have been
forced back home after being retrenched before
the expiry of their contracts.

arrival from different
homelands

Retrenched workers
allege
® They were dismissed
before their contracts
expired, they were not
paid for the outstanding
perrod of their con-
tracts, they were given
no notice prior to dis-
missal, they were not
transferred to other
branches as promised by
the recruiting officer
and they were left “in
tne lurch” because they
were not transported
back to their home-
lands

Angry workers who
had thrcnged the umen
offices said  Hardly any

reasons were gnen for
the termmation of our
contracts which exprre
onlty in March We are

sich and ured of being
toyed around with by
the employers just be-
cause we hve n the
homelands | do not
hnow whether they are
taking advantage of the
labour-drv homelands
but they send us from
pillar to pest while our
children are dying

UNION

The secretarv-orga-
niser of GWLUI in the
area Mr Phillip Masia,
sdaid his umon had tried
to negotiate with man-
agement at the company
but there seemed no
sign of agreement as to
the re-instatement of the
worhkers concerned
Most of the workers left
the area last Wednesday

- 2am

~— a dav anler thair o
trenchment
We are now gomng 1o
take the matter 1o court
because the company «
management 18 adamant
they will not re-mstate
them We must brief our
tawyers so that we can
start preparing for the
court action Manage-
ment does not seem pre-
pared to take the work-
ers back or to pay them
for the outstanding
penod " Re said
Mr Masia said GWU
was not the kind of
union that would buy re.-
trenchment pachages
from emplovers because
of the economic down-

swing The economic
downturn 1s the employ-

ers’ and not the workers'
worry He said the

worhers who had
already left for thewr
homelands would be
called back for re-in-
statement or to collect
their dues
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South African 30-
El}::ft}? of Journahlists and
major newspaper +1=:1m‘;-l
ployers yesterday faile
to reach agreement on

salaries and working con-
. ditions for 1983 at a
meeting 1n Johannesburg,
the SASJ council said in a

ement

St%%he statement,
leased by the president,
Mr David Bleazard, said
“The meeting followed an

All answer ¢

, Number of
l Number of

re-

Industrial Court order

= CAPE TOWN’
ANSWER BOOK

A

ling the Argus
E?‘rﬂlzl%? SDEth African As{i
sociated Newspapers an
the South African Press
| Assoclation to negotiate
with the SASJ
“he meeting closed
with the SASJ demand at
a 15 percent increase i
the junior grades struc-
ture. and 15 percent
across the board for se-
mors, plus 4 percent for

the
entors awarded at”
Date lQ, sdlSCl‘Etlﬁn of editors ;
The meeting was ad-
journed until February 3
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Pietermaritzburg Bureau

. THE masier of the Royal

Zulu and 16 former staff
members vesterday suc-
ceeded in obtaining a judg-
ment against the vessel for
wages and allowances {o
the value of nearly R50 010
in the Admuralty Court in
Pietermaritzhurg yest-
erday.

In terms of the order
aranted, Captain A F Pear-
son will receive R0 184,70
for wages and allowances
which accrued to him

~while he was master of the

ship, and 16 oilier mem-
Lors of the staff are to he
paid a total of R38 046,62.

The Royal Zulu was sold
by auction last year for
R126 500 after numerous
attachments against her.

The staff who succeeded

yn obtaining judgment,

against the ship yesterday
included the chief engi-
neer; chief steward,
barman, catering manager
and a nurse-hostess. They
were employed on the ship
when she began operating
as a cruige vessel Jast year

Several other claims
against the ship are

pending

b
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Manpower ‘yes’

loy-
Recognition Em}!; YH
ers and emerging {rade unions can play

constructive role 1n labour relations, staiﬁ
Manpower Director-General Pilet van .
Merwe This view 1s sigmficant, because
1s 11 contrast to the hostile attitude ﬂg s?:rﬂr:i
employers towards managements w Snl -
cluded the first of such agreements only

few years ago
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Manpower’s Van der Merwe

-« » Bgreaments can be positive

Van der Merwe’s remarks ahout recogni-

tion agreements appear in the recentiy re-
leased report of his department Tor EQHI

Although much of the statistical informa-
tron appearing in the report 1s already fairly
well known, the report 1s significant be-
cause it reveals government attitudes op
some mmportant labour 1ssies

He says although most recogmition agree-
ments fall outside the framework of the De-
partment of Manpower’s labour legislation,
“they can play a positive role ensuring
orderly labour relations at the level of the
undertaking The eventual contribution
made to sound labour relations by these
agreements will depend on how newly es-
tabhished trade umons apply them

“Once greater expertise and proficiency
In negotiation, bargaining, orgamsing and
trade union management have been ac-
quired, however, the benefits of making use
of the statutory concihation and bargaining
machinery may become clear ”

Van der Merwe reiterates government’s
view that the indistrial council system
plays a decisive role 1n maintaimng orderly
labour relations He adds that i1t must keep
pace with the demands of the time He
pomts to criticism by some that the coun-
cils have dealt with disputes far too slowly
and that there has been a communications
gap between the councils and workers on
the factory floor

“If this criticism 1s justified, the councils
must eliminate the alleged shortcomings so
as {o strengthen and extend this proven
bargaining system ”

He says that n many respects the pri-
vate sector reacted slowly to the rapid
changes 1n the labour field “In some cases
employers and employees did not have ex-
perience or traimng in dealing with labour
relations and the necessary preparation

—_— —rr

was lacking But both parties are realising
that they dare no longer delay facing the
demands of the time

“The comprehensive changes brought
about 1n the country's labour dispensation
mean that the science of management 1n
SA has taken on new dimensions The abili-
ty to manage, whether 1n a trade union, em-
ployers’ organisation or business 1s
becoming increasingly itnportant Unfortu-
nately, the present dispensation 1s often not
fully understood and the need for a com-
pletely new approach in management style
Is not always recognised ”

Van der Merwe emphasises that legisla-
tion can only create possibilities and pro-
vide guidelines “The private sector has to
bring about almost dailly changes in prac-
tice,” he says
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BAR SETTLE

S

A set ha re tween
Stobar Reinforcing and the Metal and
Allied Workers’ Union (Mawu) in the
wake of the Industrial Court ruling that
the company must reinstate 51 workers
1t dismissed last year

The court ordered (Current affairs,
January 14) that the workers should be
reinstated with effect from October 1
last year Following talks with Mawu,
Stobar has announced that 1t will re-em-
ploy the workers and pay them a per-
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centage of back pay Neither ap’ the
parties are revealing details .of the
agreement, but the FM underssiands
that the dismissed workers are reercejy-
ing a fairly substantial portion oz back

pay

“We are satisfied that a meassere of
understanding has been reacheaw -with
Mawu and that the agreement will. Form
the basis of sound labour relations =ith
the umon 1n future,” says a spoke=rnan
for the company
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Own Correspondent

PRETORIA — The Trans-
vaal secretary' of the
General Workers’ Union
of South Africa (GWUSA),
Mr Donsie Khumalo, was
acquitted yesterday of a
charge of inciting workers
at a Pretoria dry-cleaning
firm to strike .

He was acquitted after
the magistrate, Mr A J le
Roux, had said he found
the evidence of the State
witnessess ‘“‘contradic-
tory, conflieting and
vague”, while Mr Khuma-
lo’'s evidence was con-
vineing

The magistrate also ac-
cepted that Mr Khumalo
wanted to have facilities
for the workers,K at De
Luxe Dry-cleaners 1m
Koedoespoort improved
and rejected the State’s
claim that Mr Khumalo
had gone to the com-
pany’s premises after he
had incited a strike.

e 7inS 22/

acq

witnesses — who claimed
that Mr Khumalo had in-
cited them to strike at a
meeting 1n a church hall
i Mamelod: the evening

vbefore the sirike 1n Sep-

tember 1981 — were very
vague and even incoher-
ant 1n their evidence, Mr
Le Roux saud

The security police ar-
rested Mr Khumalo on the
De Luxe premises after

he went there during the }-

strike 1m an attempt to
help settle the dispute
Last - week trespassing
charges against Mr Khu-
malo and another
GWUSA organizer, Mr
Solly Masemola, were
withdrawn 1n the Kemp-
ton Park Magistrate’s
Court. ~
Another GWUSA orga-
nizer, Mr Solomon 'Malu-
leke, was acquitted on the

same trespassing charge
Mr M Brassey appeared for
Mr Khumalo
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m:ﬁna_upm _.EE. Fq scholars wili be morae |

expansive tomorrow. In some casas, fares
will doubla

Hardast hnt are students from Kwa
Thema and Edenvale whers fares have
gona up from R1 to R2 and from 50c to
R1 for a fiva-day ticket _.Enmﬂ_an_t

Mr Pat Rogers, the company’s public
relations officer, said the fares have besn
faised because the subsdy for students
has been reducad

In Sowsto, Dahsonviile, Alexundra,
Wastern, mﬂﬂ.nﬂ Riverlea, Eidorado Park,
_A__uﬁn_&: and m::n:”_w_m fares have rmmn
incraassed by half 1535 arg sll to pay
m._ m.a nEmEﬁ _uﬂdﬂn_ ...:.. w._

Hm |

r Say Mmmﬁu Lﬂﬁ__:.

Oﬁhu By DERRICK LUTHAY) N\w

A BUS with two busted
windows and a bus
dnver with a busted
eye

It happened at Vos-
loorus on Friday when
wwate commuters stoned
Putco buses involved in
a go-slow, ~

Fifty-two buses were
damaged dunng the
commoiion

And the repair bill
1s estirmated at R30 000

Fifteen Putco dnvers
are to appear mm the
Boksburg Magmstrate’s
Court tomorrow on
charges of obstructing
traffic

Nearly all the 175
dnvers from the lo-
cal depot went on a
goslow stmike in pro-
test against what they
claim to be excessive
disciplinary actions by
SUPErvisors.

%w

One dnver, Mr Sa-
muel Sibeko (above),
was hit in the face
by astone.

Dnivers told GCP
they decided to stnke
after supervisors told
them {o demand bus

AR bk o) fare from pensioners

Tl
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Labodr Regnorter

ABOUT 600 dockers 1n
Port Elizabeth, fired by
the South African Trans-
port Services last Sep-
tember, are anxiousiy
awaiting a report by a
commiitee of investiga-
tion 1nto staff associ-
ations

Mr David Lewis, gen-
eral secretary of the
General Workers' Umon,
i said the dockers were
fired after taking part in
a go-slow
tf{ The committee was
appointed by SATS in Oc-
tober following an up-
"I heaval in the Port Elza-
beth docks ;

IN MARCH

The four-man commit-
tee, under the chairman-
ship of Mr J P Verster,
{ retired assistant general
manager of SATS (Staff),
has finished collecting
evidence and will be
ready {o send 1its report
{0 the Minister 1n March,
according to Sats spokes-
man Mr Leon Els

The GWU — represent-
| Ing the dismissed dockers
— the International

Transport Workers’ Fed-
.'leratmn, to which the

GWU 1s affiliated, the
| Midland Chamber of In-|
dustries and SATS staif
| associations presented

written evidence to the
commitiee ' |

“*All the groundwork
has been completed, and
now the committee are
following up certain
things which have come

to light,” Mr Els said '

URGENT

Mr Lewis said the
| union had expected the
matter to be treated
| more urgently as “600 |
workers are anxiously !
awaiting the outcome of
this inquiry and hope to

be rewnstated ”

It did not requre an
in-depth 1nvesfigation {o
ascertain that Sats had
been guilty “of violating
t the most basic labour re-
lations principles,” he
saud

t  The workers have been
without income for about
five months, according to

Mr Lewis
|_ 1
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national, independent
. 30 'E} .
mediation, conciliation

service is urgently needed

By MIKE PEIRSON
Finance Editor

AN URGENT call has been made by
executive director of the Manpower

and Management Foundation, Dr John
Burns, for a national mediation, arbi-
tration and conciliation service within

industry, operating completely inde-
pendently of the public sector and its
institutions.

Dr Burns said the service would offer help

to both public and private employees and em-
{ ployers through a panel selected from various

sectors.

“Above all,” he said, “it f—
should have, and main- |
tain, the highest degree §
of credibility, trust and |
acceptance in the labour §
world ”

The next step, he said, ]
was to decide what orga- |
nisation was best|
equipped and ready to or- 3
ganise such a service He }
would net hesitate to es- |
it tablish the necessary §
| structure for such a ser- {
| vice 1f this were the most ]
| effective way of tackling |
the 1dea ‘

He maintained that the |
concept of conciliation )
and 1ts methods 1n the §
field of industrial rela- |
tions contained in the
1956 Labour Relations

{ Act 15 neither defined nor |
explained, a fact which,
among others, accounted |
for the relatively under- }
developed state of the |
law and practice of con |

flict coneihiation 1 South
Africa |

“Furthermore,” he |
added, “‘the increasing §
statutorisation of confhict §
concihation machinery in |
the field of labour has re- |
sulted 1n the ever-de- |
creasing use of 1t by em- }
ployers and trade unions |

“This 15 unfortunate |
since the new labour dis- §
pensation offers an 1deal }
opportunity for a dynam-
1c development of all the
concihation machinery §
which the common law }

and practice have avail- |
able -

. “Variwous forms of la- |
bour unrest, such as i}
strikes, retrenchments |
and the black distrust of |
State machinery, all un-
derline the urgent need §
for the service ” |
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TWO of 40 women Tré-
trenched from the Provin-
c1al Hospital at the end of
laﬁt:mp;nth claimed yester-
day that their bonus and
leave.pay had been with-
held without any reason

They also said they Were
never told why the hospital
had decided to retrench
them

The women, Mrs Eliza-
beth Mbomboyr and Miss
Daniswa Mtau, descnibed
their retrenchment as
“unfair”

Miss Mtau had been in
the employ of the hospital

for five years and Mrs
Mbomboy for seven years

The medical superinten-
dent of the Provincial
Hospital, Dr L C Cilliers,
confirmed today that the
women had been retren-
ched, but denied any money
had been withheld from
themn

He said 20 black women
and 20 white women had
lost their Jobs

“These women were not
appointed permanently,”
he said "This was made
known io them when we

employed them We took
them as domestics 1n the

wards when we could not

get nurses But this year we
have a better intake of
nurses "’

Dr Cilliers said the hospi-
tal authorities had given
the reason for the retrench-
ment 1o the advisory com-
mittee of the women which
was appomnted by them It
was the duty of the commut-
tee to inform them, he said

“Gome of these people
did not really meet the re-

quirements of our services
and. besides comng Lo
work late, had bad illness
records and some did not
have the ability to work
with patients " he said

Y.
- S e iy

£ Hel
v

Retrenched stail EN

“In fact, those claiming
to have been here for 1ong
periods were here because
we were very tolerant and
wanted to help them ™

On the gquestion of bo-
nuses and leave, Dr Cilliers
said there were fixed rules
People received bonuses in
the month of their birth-
days Leave pay was 2
privilege and people could
not be paid for leave they
had not taken

Dr Cilliers explained that
leave pay was controlled by
Provincial regulations He
said he would speak to the
admministration about this
to see if any improvement

could be introduced

Mrs Mtau said *“The hos-
pital authorities know full
well that unemployment
has reached an alarming
rate Where do they'think
we will get work now at
this ttme of the year?

Mrs Mbomboyr said W
were told at the beg.— -
of l1ast month that we wou’
he retrenched and we Z°
we are entitled to a month
notice pay "

She said they were .2’
by the paymaster that i~
pension money - would
“following” ‘

This was confirmed o
Dr Cilhers

j ere—m— R




{IN A MOVE that mi

ght pave the way for sjg.

nificant change in the mining industry, the

Chamber of Mines has

agreed to negotiate g

recognition agreement with an emerging black
trade union, the National Union of Minework-

ers (Num).

The union, an affihate of the Council of
Unions of South Africa (Cusa), 1s to negotiate
wages and conditions of employment for the
entire mne industry 1 the country during a
meeting to be held in Johannesburg this week

The Chamber’s dect-
S1011 10 talk to Num has
been seen by union
SOurces as sigmfying ap
end of the tradition of
only white union leaders
being involved m collec-
tive bargaiming 1n the
mimng mdustry

White unions 1n the
miming fields have trads-
tionally monopolsed
the wage negotiations in
2 joint approach
whereas thousands of
black miners have not
been.represented by any
union

However, 1t™ remains

black union, with differ-
ent iterests and goals,
will sit around the tapje
with white mine owners
In the collective bargain-
Ing system

Num’s general secre-
tary, Mr Cyrl Rama-
phosa, has said that his
nion would not “join
forces” with the Confe.
deration of Associations
and Mining Unions
formed by white unson
heads to create a multy-
racial umon 1 this 1p-
dustry

After 1ts inception last
year the confederation

—— —————

a membership applica-
tiont from the coloured,
Asian and black Fede-
rated Mining, Explo-
sives, and Chemical Em-
ployees’ Union

Mr Ramaphosa sard
the confederation was a
“white front”

His umon hopes to
sign” a sigmficant recog-
mton  agreement with
the chamber and a sub-
sidiary agreement with
each mine management
group

“We would like to dis-
Cuss wages and working
conditions with the
union, and discipline,
grievances and retrench-
ment procedures with
mme management,” he
said ’

These recognmition
agreements will be vital
In the sense that “we wl]
then be able to fully re-
present our members

Another Union
spokesman said that the
recogmtion agreement
would be “g major

o be seen whether g apparently turned down breakthmugh“ for Num
'_-m__

1y
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HUNDREDS of Port Ehizab
gired 1n September last year have decided io col-
lect thelr pay, signalling an end to thelir 18-month
dispute with the gA Transport Services (Sats)

But theiwr unioll, the General Workers'” Union
{(GWU), has promised to “persevere 11 our efforts to
accord the workers of Sats genuine representation
11 the unions of their choice”

The dockers wWere fired when they went on a go-
slow after the Qats management had' consistently
refused to deal with their union commitiee

A statement released on hehalf of the GWU by
the unon’s general secretary, Mr Dawvid Lewls, said
the workers had had no income for six months

The statement said their decision had been taken
«;n the light of the fajlure of the Sats committee
\nvestigating labour relations to 18su€ its report”

wThe conflict with Sats 15 8 monument to the in-
transigence of gouth Africa’s largest employer and

agsoclation has not been accepted by the govern-
ment ”

Mr Leon Els, public relations officer for Sats, Iée-
plying to & GWU allegation that attempts to commu-
mecate the workers' dec1s10D to the Sats authorities
had met with 1o response, daid the money Wwas
qvailable at any time for the workers to collect

He said the Sats labour relations committee re-
port was expected 1o be released by March

indicates that the basic principle of freedom of

— — l -—
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Labour Reporter

UNREGISTERED untons will be al-
lowed to apply for conctliation boards
to resolve disputes 1f the new Labour
Relations Bill becomes law

The Bill, which has been tabled In
Parlhament, also allows the Ministef of

Manpower to establish conciligtion °

boards “on his own mitiative 1f he 15 of
the opinion that a dispute should be
settled without delay in the public or
national interest”

The Minister would not be obliged to
consult the parties concerned in this
case

Under current legislation, unregis-
tered unions do not have access to offi-
cial machinery for settling disputes,
but members of these unions can apply
for a concihation board

that unions will be able to r
members in their own name

The purpose of the amendment, ac-
cording Lo the e*cplanaturv memoran-
dum on the Bill, s 'to create an offi-
cial forum’ fur the settlement of
disputes to be used bv both registered
union<, 1n industries and areas where
no mduqtrla[ council exists, and unre-
gistered, representative unions

Another proposed amendment en-
ables untons workers and employers in
non-essential industries to apply for di-
rect arbitiation in a dispute

At the moment only disputes 1n es-
sential industries can be referred for
arbitration

In the event of a dispute between an
employer and an individual empiovee,
it 1s proposed that the matter be re-

resent

RY CANDIDATE MUST enter in
mn (1) the number of each question
/ered (in the order in which it has
. answered) ; leave columns {2) and
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Internal

(2)
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! ferred to the Industrial Court f de-
i The proposed amendment means Corete
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P TUESDAY, 8 FEBRUARY 1983 Western Cape: Black labour 5§
" | Haaowde K. Lol 34 N :
g 18 Dr A L BORAINE asked the Minis-
£ ﬂM ter of Manpower
N rﬁ_ tindicates translated version

k (1), How many applications for employ-

o L ment of Black labour n the Western
ape were refused 1n 1982,

am B o M

(2) how many potential Blach worhers

ristration of frade unions
were affected by these refusals?

o ¥ |
i P/AIE3
16 LT L. BORAINE ashked the Minis-

oy

R

ter of Manpower The MINISTER OF MANPOWER “
£
How many trade umions appled be- (1) 505 g -
tween 1 January and 31 December 1982 (2) 2232 - o
for registration in respect of (a) Blach em- - mu | m
ployees only, (b) White employees only, Unemployed person .u\% 3 UF S
(c) Coloured employees only and (d) em- -+ mp oy LS 3. [ 3 .
ployees of more than one populson | 19 Dr A L BO AINE ashed the Minis- ol R
group ter of Manpower S
The MINISTER OF MANPOWER (a} How many Whues, Coloureds and “.# "
Asians, respactively, were registered 2 B
(a) None as unemployed 1n each 1nspectorate &
area as at the latest date for which _: ¥
(b) None figures are avatlable and (b) in re- g L
spect of what date are the figures £ :
(¢) None m_dmnq _" . "
(d) Four The MINISTER OF MANPOWER S B
- .__* W;ﬂ L rh_.
(a) [nspectorate Whutes Coloureds Astans Total h m_w .
Johannesburg 3 600 2 687 370 6 657 o
Cape Town 1 352 3 557 10 4919 S
Durban 2 082 1796 5274 9152 Iz
Pretoria 708 54 22 784 T
Port Elizabeth 851 3506 36 4393 s
Bloemfontemn 015 491 — 1 406 , _“ A
T East London 319 174 5 498 et
. Kimberley . 170 735 4 909 PhyE -
ﬂwnfh George 112 189 - \ 301 J T
wﬂﬁ} v 1 | P
pts Total 10 109 13 189 5721 | 29019 +Z 2
- @W ] } H Poes
6y AT
S 7 R bR B
IRV IR (b) 31 Decembes 1982 (1) Whether an amount was set aside e
A TR m\w ?.w from the Unemploymefit Insurance - r,ﬂ A
R ”_yEEaEEm:n Insurance Fund Fund to establish a-fupd to assist AR,
b s P o~ & Col. %rw - X motor industry workers ho refused . : m ;
N 2. Dr A L. BORAINE ashed the Minis- to join strikes but are unaple to work S
SE ”q ter of Manpower because their places of| work are #Hm bYE
P N 3 "
RN ‘13 w o -
R 1 : = — 5
RS 1 'y ?m
URR M FE Wm.a_ _m_ T
g,

B gy By ) _ | | |
| | _ _ _ _ _ _____ _:.m__.;r.mm m:m__ _ __ | _ _ﬂ____ ___ R 0l
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A 32-YEAR-DLD-
man who sent a ‘death
i threat letter’ fo a blach su-
pervisar of the firm where
they were both employed
was sentenced (o twe
years’ ymprisonment by Mr
HW Weitz in the Purban
Regional Court yesterday
for contravening the In-
timdation Act

The entire sentence on
Themba Willmot Zwane
was suspended for five
years

Zwane, a shop steward
_with the S A Allied Work-
ers’ Union, admitted he

had sent a letter contain-
ing a threat against the life
of Mr Thamsagna Luthal

The Court was told that
Mr Luthulr was a supervi-
sor at O T H Beier and Co
1n Sepiember last year

Betrayed
!  The letter vlaimed that
Mr Luthuli did not ‘be-
{ have’ at work and was a
white man's informer

1{ also said that Mr
{ Luthulx betrayed his com-
| munity and his fellow
workers to the white
people

It also said. ‘All crooks

like you are dead Where is
)l Mr Griffiths Mxenge, a
il famous iawyer” Is he not
j| dead? Why did he die” And
8t who killed him™
i The letter warned Mr
31 Luthulr to stop betraying
I| his,people.

| The letter also said that
| Mr Luthul: should stop
¢| using buses to go to work
wjand that he should
k1 apolegise to the African
| National Coengress

The letier ended ‘Stay in

|pear:e. brother, I am from

; the ANC:.
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By ALINAH DUBE

TWO members of the
General Workers’ Union
of South Africa (Gwusa)

"w+have been dismissed by

< Jagmar Spares in Pre-

toria for allegedly mus-
using the company’s
petrol.

Mr Jacob Selloane
and Mr Joel Shabangu
were employed as driv-

ers and they were
shocked when a man-

ager accused them of
stealing petrol from the
company this week.

The manager, Mr J
Joubert., told hm the
men were dishonest and
that the company would
not keep them

Mr Joubert, however,
told The SOWETAN
that he did not know
what the men had done,
but he confirmed that
there were 1rregulanties

involved in the adminis-
tration of petrol
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FIv Nl-lJ‘BS ' IS
LABOUR DISPUTES e\

Sudden settie 1t

Did the Industria] Court ruling 1n the ¢age
of Stobar Reinforeing have a bearing on the
sudden settlement of a simiar labour dic
pute at Vleissentraal’s Cato Ridge plant in
Natal”

The Vleissentraaj management savs no
But representatives of the Fosatu affiliated
Sweet Food and Allied Workers Union say
thev delected a discernmible shift in manage
MENt s position folowing the coyr « deq)
$10rIn terms of Sertyon 4% of th¢ Labour
Reiations Act the cour, ordereo the tempi
rdTs remstatement of 3 dromissed Stobgr
workers pending another hearing

In an out of court setrjement last week
Vleissentraal agreed 1o take back 30 of the
85 workers originally dismmsseqd ending a
dispute that had Iasteq almost seven
months In terms of the agreement, 10 of
the workers were to be s1igned on 1immed;:-
ately and the balance takep back over a
period of three months

The dispute at Vleissentraal has been
particularly acrimonious In July last year
five workers, including three shop
stewards, were retrenched Plant workers,
who refused to go back to work unt] they
were reinstated, were fired

Vleissentraal also Sought to eviet the for-
mer employees from their hostel accom-
modation The union’s response was to seek
an Industrial Court hearing At the same
time it brought an action In the Supreme
Court for the reinstatement of five workers
on the grounds that they had not been re-
trenched, but dismissed because of umon
activity But before the matter could come
before the court Vleissentraal signalled
that 1t was prepared to negotiate

Umon organiser, Jay Naidoo, beleves
the Stobar ruling could have played a role,
along with a number of other factors
“They realised that we had a strong case
and 1t was possible that they wouid lose the
court action, with costs In the hight of that
they thought 1t was better for them to
settle ™

Head of Vleissentraal’s hides and skins
department, Hendrik Hart, says “The
unon approached us, that's why we negoti-
ated Had they approached ys earlier we
would have taken them on As 1t 1s, they
have been taken back o our terms This 1s
no victory for the union

Dud the judgment 1n the Stobar case have
any influence on therr decision to negoti-

ate” “It wasn’t even mentioned,” says Hart
— I |
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VISErious row hag broken
Oul In the Ininng indy.
stry fnllnwmg Security,
Police questioning of
umon officials op Anglo
AImmerican mine property
this mont

Security Police on twe
OCcasions questioned
three officrals of the
Cusca-afﬂhated Natiopal
Union of Mineworkers ¢
Anglo’s Vaa] Reefs golg

The uniop 1n 3 state-
ment accused nnne ma.
na %ement . 0
“co aborating” ;¢ the
Securlty Police ang request the
warned that NUM off.
Cials and Imembers woyld

to Properfies —
;f’éh gzr;gstrlnrg:]tgated by as 15 the casp In alj other -

“This form of collabg- Visitors,” ap Anglo state.

ration with the Security Ient said

“Anglo American de-.
o e SRS o, Amertan e

Of third parties In legit;-
52;‘;‘;’}]% I;Etsériesl;l:gdmw; Inate union-managemen;

relatmnships as exper).
Eigeﬁf Hﬁniiclﬂi é,}fer: €nce has shown that th;s

themselves apg the Se- Can heightep the potep.
curity Puhce,” the state. tal for conthet
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By STEVEN FRIEDMAN
Labour Correspondent

SECURITY Policemen visited Anglo-

» . American’s Vaal Reefs mine at Klerks-

dorp twice last week to question organ-
isers of the black National Union of

" Mineworkers (NUM), thus prompting a

row, between the umon and Anglo.

The NUM has been granted access to nunes
by the Chamber of Mines and 1s negotiating
recognition agreements covering Anglo
mines with the chamber.

The organisers were at the hostel to recruit
members, Anglo, unlike other mining houses,
has granted the NUM organmising facilities at
1ts hostels

In a statement, the NUM has branded the
police action as “intinidation” and “harass-

ment” and accused mine management of n-
viting Security Police to the mine,

Anglo has replied with a statement denying
police were mvited and criticising their ac-
tion by imphcation

“Anglo-American deplores any interven-
tion of third parties m legitimate union-

management relationships as experience has
shown that this can only heighten the puten-e |

tial for confhict,” 1t saud

It was also askmg the SP to tell mne
managers 1 advance of their desire to visit
the mines — the procedure for all visitors

The NUM says three of 1ts organmsers, Mr
‘Walfred Saloyi, Mr Jeffrey Magido, and Mr
Mbuyiselo Mtshotsha, were called to a Vaal
Reefs hostel manager’s office last week “only

oy N
- 1Y -H'h T b
-

Ja‘.
1

!

to find the office full of Security Police”

The hostel manager had then “conveniently
moved out of the offices”, leaving the police
to question the organisers

e unmion said 1t had “reason to beleve the
Security Police were mvited” by manage-
ment and added they “obviously received
management’s blessing to enter mine pro er-
ty and harass and intimidate orgamsers”

The NUM charged that “mine manage-
ments obviously reahise they have failed dis-
mally m intumidating workers from jomng
the unifi’-and are now trying strong-arm
tactics-by cailing the SP”

It sa1d workers were “on our side and will
not tolerate the blatant intimidation of
orgamsers” )

I *Collaboration” between the SP and man-
agements “makes a mockery of collective
bargaining”

The NUM demanded that mine manage-

“ments “declare unequivocally that there 1s no
' Iink between them and the S 3 1f they desired

a relationship based on good faith

Anglo said i1t had become aware of two
separate visits by SP t0 hostels on Vaal Reefs

“In both cases, members of the SP asked to
see, and were put m touch with, officials of
the NUM who were conducting union busmess
at the fime with facilities provided hy
management " ,

“In neither case did management ivite the
SP to be present,” 1t said

- Labour Week — Page 4
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qu?jélgjlgé;r of Mines met the Con-

federation of Associations and Mining
Untons in Johannesburg yesterday to
discuss the employers’ recogmtion of
the new orgamsation o

. The confederation — successor to
the Council of Mining Untons - briefed
the chamber on 1its constitution and
objectives .

Chamber representatives will now
go back to their executive committee
to discuss recognition ,

The confederation told the chamber
it was willing to represent mining
umons of all races, but only if they
were registered.

Union sources said the confederation

should not be spending too. much time |

on this issue because the Labour
Relations Amendment Bill, when pas-
sed, would make this a non-1ssue.

Emergent mining unions, such as the
Cusa-affiliated National Union of
Mineworkers, have already rejected
registration,

@ The National Union of Mineworkers
meets the chamber on Friday to dis-

cuss recognition on two mines
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abour Correspondent

A BLACHK trade union the
Umted African Motor and Al-
lied Workers Unien, 1s plan
ning court action aganst the
Datsun-Nissan rmotor com
pany in the wake of retrepch
ments at its Rosslyn plant
near Pretoria last month

About 100 workers were
retrenched and the union 1s
considering action alleging
the workers were victims of
an “unfair labour practice’
or were dismissed ‘ unfairly”

Comment from the com
pany could not be obtained
yesterday

News of the planned legal
action came yesterday In a
statement 1ssuved by unon
general secretary Mrs Dora
Nowatha calling retrenched
workers to a meefing at the
union's offices in central
Pretona

In the statement, the umon
called on “ail union and non
union members who were re-
trenched bv Datsun-Nissan
Rosslyn to report to {the
umon office, to discuss the
pending court action they in-
tend tahing with regard 1o
unfair dismassal and unfair
labour practices”

It urged the fired workers
to report to the umon office
“as soon as possible ac the
matter 1s very 1mporiant and
urgent

Mrs ‘Nowatha sard vester
day that no papers had beer:
served on the company and
the union had not yet decided
whether to proceed 1n the 1n
dustrial cour. or 1 the OFQ
nary courts

This would be decided, she
sald, after consuitation with
the retrenched workers and
with the union's legal
adviser

—— -
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By Tony% VIS |, }

Lahuur Repnrte -~
Employers are obliged
‘to bargam in good faith’”,
with representatwe
. trade 'unions: where

there has ,been; a long '
" history of,.fsuch a rela—
tmnshl i

ThlS mgmflcant fact

-arises, from the Indu-,
strial Court judgment
“released at the weekend |
rinfo last year’s case'.
between. the Suuth
African.Society. of'-
Journalists and the .
7South African Associat-
hqd Newspaper group,.
the SA Press Associa-
stion and'the Argus -
~Prmting and : Publlshmg
“Company. |

At the end of, De:
scember the-court ruled .
1n{ favour , of .the SASJ,
aand orderedmthe em-.
3ployers back to the .,

1ndustry’s conmhatmn
‘Ibnard 1 1
< In,. the Judgment* the
1three presiding court
members found that an
certain circumstances
a11:3was the duty of em-
+ployers to negotiate
with a representatlve
;e nion L
**—Phé SASJ had held
negotfiations, with em-
ployers for close to 40 ,
yéars-and the mtention -
of the:publishing gruups
was, to' change’ this
ractlce ~the: cuurt
ound- . .. 5
The' ud ment states
that llllllkE American,
labour laws, ther& 1S N0
local eqmvalent for
compelling parties’to i’
negotiate in good faith

However, 1if any- par- "
ties refused to comply™
with an order laid down.
by the court, this wuuld

constitute an offence’ 4

'The yudgment'also
makes an 1mportant
ruling by observing that
white collar wurkers'

such as the SASJ\rapph- 5
cants were also .classi*’~

fied as. “labour’ 1"uni:ler
South Afrman labour
laws f
r,ll‘herefore such]caten
gories of wozrakers l were
also;'gntitled; tQ'; 1n1t1ate
cases of unf 1rﬂabnur
' practices agﬁanst Em—

ployers g

ll.nl.l"'
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!g \ L . i;{ N g e {;% , e Mr Alex Josephs,
; \ I A R ” st N . Missionvale, Port F..
TS SRR WA TS N { | beth, sued Mr J Smuth,
i;:: . T e *ﬁ*ﬁz ' f N B ey 4| Rowallan park, f.
b } % ' “ . v Tat - 1| R4 000 damages arisi
§1__ . . a1 i 1; ' frum gndmc;tlien;.l lI'l '
: ‘. \ [ » & f- iawell shop
a # ; % g g \ ! H’M arlesgﬁ August 24
: B “&i*rhh‘ a % iﬁ; g | year
? - g . '_;"ff: ] E gy 5 - Mr Josephs said
N ‘gﬁ? ™ ., ¥ & 1% : 1 on that day his car
¥ P gL r " i o ¢y ; § | wheels flung gravel . _
i‘ﬂ & m.ﬂ 'ﬂfgv b ,.cfj H g, a driveway on to
Iwmt.mw;mh T S ”;’iﬂg . f: v E R { Smiths car

FISTS

e

f angry

new ta
charges

Labour Reporter

ANGRY taxi drivers at
Marine Car Hire refused
to work this morning be-
cause, they claimed, the

owners of the company
were charging them

more a kilometre before
inereasing passenger
fares

About 20 drivers gath-
ered outside the depot on
the Foreshore, waiting to

see the manager of the
company, Mr G Todd, he-
fore they started work

The company employs
about 50 drivers

According to the driv-
ers, aarmne Car Hire and
Cedar Taxis have been
charging them 37 ¢ a ki-
lometre since Monday,
instead of 35 ¢

The passenger fare in-
creases have not been

gazetted and are still 40 ¢
a kilometre.

“In the past three
years our salaries have
dropped The companies
keep on charging us
more and more a kilo-
metre, ' said a driver

Another said. “We can
no longer make ends

meet We all have debts
and are behind with our !

rents

BUS FARE ONLY

“If we get a call to go
to the airport and the
customer 1s not there we!
have to pay for those k-,

;PRIVERS in the depot of the Marine Car Hire Cnmpuny

Mr Smith approac™

7/ -NIS tapping
my phone,

says CP man

Argus Correspondent

PRETORIA.

the Transvaal Provincial Council’s ex-.
ecutive commuittee has claimed his tele-

phone and those of other people were

being tapped by the National Intell:-,
. gence Service

1

lﬂmetres out of our uwni

pockets ™

One man, who lives n|
Atlantis, said he earned |
only enough to pay his.

bus fare home last mght

Ancther, who lives n
Belhar said he had

. 2arned so little 'o the

pdast few months he was

hree months behind with
his rent

Dr Servaas Latsky,
leader of the Conserva-
tive Party in the council,
also claimed yesterday
that NIS members had
been seni to question
people who had asked
questions at National
Party meetings

Jawbone
dug up at
‘house of
horrors’

Argus Bureau
LONDON — Police 1n-

He said the Govern-
ment had spent money on

vestigating the house of
horrors’ case have found
a Jawbone

And yesterday 30 po-
ltce cadets, 1ncluding
eight girls, discovered a
19 em thighbone among
other human remains n
the wasteland behind the

cricket tours, 4ll new
provincial hospitals had
to be approved by the
Minister of Health, and
when he spoke out at a
NP federal meeting, he
was disciphned

Dr Latsky said the ar-
rogant attitude of the
Government had caused

garden

The jawbone, which
has some teeth, was un-
earthed in the back gar-
den and will help foren-
sic scilentists identify one
of the 13 victims beheved
to have been dismem-

fricton 1n the country

RIDICULOLUS

He said there was no
money for schools or the
public service, but the
Gﬂvernment could spend

“ridiculous’ amounts on

bered and burted at *he
nouse

LI'lEkP[ tours whose play-
‘ers were protessionals

FHEQUE BOOK On Sepruarv 27 1da5t

. vegr (he our Ir nsvaai
Men s clothing 4nd a jq,na " 0 "
cheque book were ain0 X > norme 4

uncovered tn *pe «adets’ ' 1€ suggestion ot the

painstaking -¢arch of the it4der Mr Fame ~choe-
frozen wasteldand man where tney planned

A builder ~hose work ' their strategy for an NP

executive meeting
has been stopped by the 1~ T TS

investigation saitd he! thev would c
found a poem under the | “[1€Y Woulc itrv {0 keep
floorboards party unity But he was

told 1f thus failed he could
“It was a very touch-ivja41 waar’

g little poem about)
loneltness and the hostile
world  Mr Mark Tekin-
aip saia

[he Louse 1onosite the | chance

At the executive meet-
ing he had tried to speak,

horror »cene wds »0ld at.  Before ne tederal
In auction sestergav for counci{ meeting (n
R3O w0 — -is2ntiv highert Bloemtontein 1e aas

than ~upe(ted. toid not 1o speak

| but was not given ai

— A former member of;

him and sald “Kaffir,
sal jou wys”

Mr Smzith then hit }.
twice with his fists, 5.,
Ing him two black -
splifting s lips a“
crackimg a nasal bone

There were bystaide
and he felt humilin*-
and ashamed.

Mr Justice Kannc
mevyer awarded h

Bookie’s
chieque

bounced,
judge told

Argus Correspondent

JOHANNESBURG
The estate of bookmaker
Mr Andrew Papageorge

R1 750 for contumeli-
R750 for pain and suiie.
Ing, and costs

Mr H Jevan der Linde -
peared for Mr Josephs

nas been placed under
provisional sequestration
. by a judge 1n the Rand
Supreme Court

Beachfron
site rents
will go up

Staff Reporter

THE EXECUTIVE Con
mittee of the City Co
c1l has demded to &
ahead with the profic <.
rent increases for buny
low sites 1n Clifto
Camps Bay and Bakcy-

The judge made the or-
der after he heard that a
cheque for R10 200 had

bounced

In an urgent applica-
tion yesterday Mr Alan
Forbes, told Mr Justice
Esselen that he was owed
this amount by Mr Papa-
george, whose cash
cheque was this week re-

turned by the SA Bank of
Athens There were no
funds 1n the account

Mr Forbes said Mr Pa-
pageorge was a book-
maker at Witwatersrand
Tattersalls

LOSSES

but with more benefic
rents rebates for pens
ers

After meeting a de?
gation from the Chific
on-5ea and District Bi

galow Owne
Association yesterda
the committee adont-

It appeared Mr Papa-

george had put all the the Housing C”mmitter

bets placed with um for | _ 5 1o 800

Rain Forest on Count du Sﬂmz cases pf.rcf:t L

Barry in the Richelieu phased tn aver thr-
| LGuineas at Viinerton on | yaarg

!

ryarv i
February 5 However, the cominr

tee decided on a ne
scale of rents rebates *
pensioners 1n the air
from Y0 percent on 1
comes uap to R309
month lecreasing by
perceni for each R100.
20 percent on mcomes
to R1 000

The recommendst -
still have to be rat”
by a full council mesf -

A» 2 result of his
tosses Mr Papageorge
was unable to pay his
debts

Mr Forbes said Mr Pa-
pagenrge » home 1n
Randhart was deserted
and a car was missing

Furniture was still in
the house
Mr Forbes said Mr Pa-

pageorge owned three ra-

cehorses, one of which *

was stabled with Mrs D J BI‘ am'CIOt

Barnard She was owed .

about R2 000 for stabling | bOXEI‘ dles

and training fees CHARLESTON (We-
The two other horses Sirgima) — An amat

were a4t the [Fourwavs
veterinary  linic whnich
wis vwed abou! the same
imount ot T abling fees

The rule nist s return-
apie on March i3

baxer who fought aft
nuring ms head 1n a c
iccrdent has died

Viicndel Prtzer 17,
Princeton Nest Viroin
Jied last meght exznt da



Unionists fined

THE NATIONAL Union of Mineworkers has
condemned the arrest by police and conviction in
court of two umon organisers at Vaal Reefs, near
Kierksdorp last week.

The two umon orgamsers, Mr Jeffrey Magida and
Mr Muyiselo were fined R15 after being convicted 1n
the Klerksdorp Commssioner’s Court on a charge
of not having a lodger’s permit

The orgamsers had earher been questioned by
Security Police while organising workers in
preparation for a meeting between the union’s
nationa! executive and the Chamber of Mines to
which the mine management 1s affihated

The union and the chamber were due to sit at the
weekend to discuss recognition which 1s seen by
sources as a “major breakthrough for black umons”™
in the mimng industry

The union’s general secretary, Mr Cynil
Ramaphosa, said the union deplored the action of
the police 1n union matters and mamntained that the
members were 11




Pretoria Correspondent
The powerful South Afr-
can Iron, Steel and Alhed
Industries Union, repre-
| 'senting 38 000 workers
countrywide, has rejected
demands from employers
who want the existing
wage agreement to be
extended

Proposals for new
agreements, ncluding
wage 1ncreases and sev-
erance pay, were being
drawn up now and would
be served on employers
through the Industrial
Council on February 28,
| Mr Henry Ferreira, act-
ing general secretary of
- the union, said 1n Pre-
‘| toria today

He said many employ-
ers, Including SEIFSA,
had applied for an exten-
{ sion for the present
agreement for another
s1x months This would
mean no 1ncrease or
changes in working con-
ditions

“We have to move with
the times,” Mr Ferreira
sald 1n explaining why
| the severance pay clause
had become so 1mpor-

tant
He said many of the

large 1ren and steel
works, such as Iscor, had
laid off hundreds of
workers over the past
few months Under the
preseni agreement re-
trenched workers need
only be paid one day’s
wages

Under the new clause
workers could be paid ac-
cording {o length of ser-
vice and salary scale if
they were retrenched, he
sald

The new agreement
will be effective from
July i employers accept
1t

Proposals on wage de-
mands had already been
forwarded to the umon’s
head ofice by the end of
last year and at a meet-
mng of the umon’s execu-
tive 1t was decided de-
mands would be present-
ed and negotiations with
employers called for

The executive had also
decided there would be
no giving way to pressure
from any employers, no
matter how big the con-
cerns

But there 18 *'no cen-
frontation — yet,” Mr
Ferreira says
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Law. Mlnlster is (171
sued for assault S i

A* man who 'says ‘he was strangled punch nd
kicked by five Brixton policemen while being ques-
tioned about his brother 1s suing the Minister of
L.aw and Order, Mr Lows le Grange, for R1500 for
unitawful arrest and R1 500 for assault
Mr Merlin Jack, of Dube Village, Soweto, told a
Johannesburg magistrate yesterday the policemen
made him undress “so there would be no evidence on
my clothes should I bleed” d
He said a sack was placed over his héad and s ;
hands were tied behind his back % s
Mr Jack said he was taken to: the Brixton police
station in October 1981 to be questmned about his

rof

brother, who was wanted 1n connection with a car V7
theft. He' said that when he could not tell them his 51
brother’s whereabouts he was assaulted. |
He suffered a broken rib and severe bruising
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By STEVEN FRIEDMAN
Labour. Correspondent
THE giant Steel and Eng-
neermng Industries Feder-

| ation of South Afnea, whose
members employ nearly
workers, has tolg

| gat It is opposed to negotiat-

earlest. _

This would mean at least a
six-month “freeze” on annua]
Pay rises for meta) workers

According tg Union

tabled at the council in whyeh
1t asked them ¢o g to an
extension of the jn ustry’s le-
gally-binding watghes agree-
ment for six mon .

Iron and Stee) said its man-
4gement committee had de.
cided at a meeting yesterday
lo reject Seifsa’s and Es-
com’s request,

are prepared to meet again
in October to re-assess the
Sitvation 1 the hght of the
state of the idustry,”

He said any increase jn
employers’ costs would © eo-
pardise the abilify of employ-
ers to keep individual em-
ployees in work”.

T‘Le director of the Confegd-
eration of Metal and Building
Untons, 'Mr Bep Nicholson,

freeze
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1 "Two Brixton policemen 'yesterday denied thatlthﬁey

| had strangled, punched and kicked a Soweto man who

as-sumg the Minster, of Law and Order for R1500
for unlawful arrest and R1 500 for assault

"Warrant, Officer C Landman and Warrant Officer J
Ngomezulu, two of five policemen who allegedly ar-
rested and assaulted Mr Merlin Jack (35), of Dube
Village, on'October 11' 1981, told a Johannesburg mag-
qstrate that he went with them voluntarily to find
his brother, who was wanted 1n connection with car
theft

d

1 ¢ They said they took Mr Jack to the Brixton police

station after falling:to locate the wanted man, and

1 he spent. the night there voluntarily

+ .Mt Jack has alleged that the policemen made him

- i

undress’at the.police station, tied s hands behind

‘| i back, assaulied him and put a sack over his ;

1;:‘ tlepa"q & i' ¢ ) \ '
-~ Pr.PrDavis, who treated hum two.days later, said

Tatu

L eEuffé?éd q fractured rib, severe bruising and hae-

-morThaging of the left eye'— all of which were “like-
“1jtorésult from an assault’s, AT
‘| Theicase continues today . -2 -
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TR
= “+Mercury Reporter -
*MORE than 200 Durban
Mightwatchmen derided
¢this week to break off 1n-
‘house negotiations with
their management and
form their ‘own trade
unon

%+Mr Jsaac Ngeobo, "Natal
‘branch chairman of the
South African Allied
Workers Union, said that
the mightwatchmen were
despondent about prom-
1sed wage Increases that
had not materialised

They had dissolved
-their hharson commtiee to
form the new umon — to
be named the Watchmen

and Allied Workers’ '

Union.

He said the new union
would be affiliated to
SAAWU

But Mr Tom Connolly,
guards director of Fidel-
1{y Guards (Pty) Ltd, which
has taken over Durban
Nightwatchmen (Pty) Lid,
sald there was no truth n
the workers' complainis,
and he could produce

[

minutes of meetings held |

with the haison commit-
fee {0 prove it

Mr Connolly, who 1s also
the Natal divisional ehair-
man of the newly repis-
tered South African
National Security Em-
ployers Associafion, said
wage legislation laid
down 1n July 1981 had pro-
vided for a mmimum wage
for workers, and that was

effective unti] July 27 this
year’
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uspected Hillbrow ‘jawbreaker’

{ OK saxd

Labour Correspondent

it Iajor chain stores suf

tiations wWith

South Africa (CCAWUSA)

aleind el

(

By GEOFFREY ALLEN

~HAINS and yelling obscenities,
ey Ax, the alleged Hilibrow rap-

i . e
‘ulldozed his way from the dock in | ©¢ .
>gistrate’s court yesterday and fﬂf*ﬁ*fﬁﬁaﬁ_h -
* down to the celis refusing to | { . _ AR W TLY

trial on a charge of assauylt.

2k all the efforts of six policemen and stern
from a prosecutor to bring back mnto court
~nacled man who heard that a Sterkfontein
~trist considered him “probably a certifi-

able psychopath”

: Later he stood subdued
_]_SOH as :?i‘v;yiaﬂ? Ja?l sen-
e only
4Ce

tence was passed on him
)
r you

for assaulting a prison
~OFFREY ALLEN

warder
But as he agamn surged
=~d Hillbrow rapst
Ax 1S ‘probably a

from the dock after sentence
Ax winhed at his sister Mrs
Jenny Johnson who was S1t ]
ting among the spectators
and then pomied an angry
finger at a social worker
veling at him  Jou
vark

Mrs Johnson sounded re-

'z psvchopath  but 1 roving as she exclarmed B gz - =y Fgmng S

ﬂdptrial Eecause he greathlessh Hodney' . f';‘;fmlz*“ ,.;E«j.,_, 1200 s . ;
what he was domng Then as she left the court :«_,,_——‘%:g?f o =7 e « L
Fdaimpage of alleged she threateped a RHand Daily | 33 KN %} Cal et .

-2ult and armed pMa) photographer ‘11l suck &

-

that camera She then
ran across the sireet towards
hum  stal shouting threats
but was coaxed awas by so-

=5 the finding of Dr
<N a psychiatrist at
~«n Hospital where

OK sajd that, during

m‘l‘he OK

W
af to the 41n1
fr; use the mutually agreed
. procedures and

Port Elizabeth stores, n
whichit alleges CCAWUSA
had refused to make use of
2 disciphinary procedure
agreed on with QK
Recogmition negotiations be-
tween CCAWUSA and
major chain stores are af
an advanced stage and the
possibility of other stores
also suspending talks with
the union cannot be rujed
out
This could raise the prospect
of serrous conflict 1n the
industry
Yesterday CCAWUSA S gen-
éral secretary Mrs Emma
Mashinin, rejected crucial
aspects of OK s statements
and said allegations it
made against the wunon
were “simply not trye”
the
strike by 113 of 1its g37
wourkers 1n Port Elrizabeth,
it had “indicated 1ts wyj].
Ingness to handle the mat-
ler 1n terms of the dise;-
plinary procedure whch
provides for any worker to
appeal against dismissal if

this 15 believed to be
unfarmr

OK charged 1t had been In-

volved 1n detajled d1sCip-
s1ons with the union on the
PE strike and that Mrs
Mashimnt had saig work-
ers would return on Wed-

nesday, pending the lodg-

; Ing of an official appeal
. With OK

ul the sit-in had resumed

~ 2nd attempts by the umon

o persuade workers to
abandon it had fajled

. Views with concery

n the failure of workers to
of d€al through the union

which purports to repre-
sent them 1t has appealed
on execufive to

Is awaiting
heir response

PROSPECTS for bargaining

fered a key blow vesterday
when OK Bazaars an-
nounced that it was “sus.
pending” recognition nego-
the
Commercial, Catering and
Alhed Workers’ Unjon of

1t had taken this a¢-
tion pending the outcome
of a strike at three of 1ts

~ATned mn Novem

vear
drcy 0n AX's state of
given vesterday 1n
which he was found
assaulting a prison
a bid to escape

- weshurg mags.

A H Barlow, jailed
€ Years for aswau.d

Antonie van

- mght of Decem-

- Is also charg
€T escape from
“—nied he had as-

Van Wvk during
10 escape from

cial worker Mr Mathis de
Koning

The first of the many irials
which Rodney Ax has stg]] 1o
tace wasaday o ugh drama

He first appeared wn the
magwtrate s cowt where he
had been found gwilty of a.
saulting prison warder Ser-
geant Antopie « - Vivi R=th

Loner v oard] L
hdas Wid by the Magistraie
Mr G P Bution thz! hus crime
was ‘so serious” thap he
would be moved 10 the higher

regional court fo- Sentence

Twenty minmes later Ax

was led nto 1-- regional
court and snatra- .

[ T R

t
‘/Purther discussion on the
Fecognition agreement has
‘been suspended pending
LO; the outcome of the current
gar dispute,” QK said
caifirs Mashinini described the
whestatement gag “very
One serious”

turn,
Ttbut had not honoured this
Plavi“The workers said point-
old Yblank they would not go
~—=back and I informed the
company of this

| Strip puk:r
omg jn ‘=
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By BEVIS FAIRBROTHER
THE courtry's 500 p0p
iron and steel workers are
nervously pacing the side-

lines walting for wunion
representatives and man.
agement to start anpuoal
pay negotlations.

3ut this year the workers
know they are unlikely to get
Inoreases as nsual ip Jupe

The industry Is in a serlons
finincial erisjs.

Hundreds of workers have
been retrenched and smaller
sulf;contractors are in dan.
ger=of closing

. can't stress strongly
endligh how serions the sltng-
tionds,” Mr 8am van Coller,
director of the Steel ang
Englueerin% Industries Fed-
eration of South Afries
{(Seifea), said,

The federation asked to

ut off negotiations until

tober,

Management and wunions
deny there will be a show-
down, but sources believe it
Is Imminent
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Workers have refused to I rie

gecept g six-month “freeze”.
$a has pot suggestions
to 3he unions and is walting
for counter-demands
The issues will come under
discossion again at the next
mee in March
Smaller companies, essen-
Iy

to the industry, are espe-

T
enry Ferreira, ac 4
eneral secretary of the S oK . i S
on, Bteel and Allied Indus- | Dr Rick Turner with his mother and daughters, Jann, then aged elght
tries Unlon, said its members Kim, four, on the steps where he was murdered outsids hls ho-
were also feeling the eco-

nomic crunch.
i
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— Datsun car p

100 wmkers *“because ther were no ]ubs

of the recession”, then replaced

them all the next day.

Now the United Motor and Allied Work-
ers’ Union is looking for the sacked workers
to pather evidence agaimst Datsun. The
union plans taking Datsun management fo
the Industrial Court.

Most of the retrenched workers were
union members, and, says union secrefary
Dora Nowatha, union lawyers have only

trached down 10 sof iar.




Neger 2el 83
Mercury Reporter

A CLAIM by the Durban
City Council that 1t had in-
troduced parity in sala-
r1es was severely attacked
by the Durban integrated
Municipal Employees’ So-
ciety (Dimes), mouthpiece
of more than 4 500 Indian
and coloured council}
workers, at 1ts an nual

meeting yesterday

The society’s organising
secretary, Mr D K Singh,

sa1d the claimwas a farce

|

| he said, adding that most

‘Qince the ntroduction
of parity some positions
have been elevated while

many have been Jowered

affected were health 1m-
spectors, traffic police-
men and truck drivers

Mr Singh said several
black city polhicemen who

had held posts as sel-
geants and conslables

were re-designated as

senior patrolmen and pa
trolmen hecause of the

new salary scales

The meeting decided to

press for more a meaning

ful representation for In

dian and coloured

workers
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| spectors, traffic police-

| black ety policemen who

Mercury Reporter

A CLAIM by the Durbam
City Council that 1t had -
troduced parity in sala-
ries was severely attacked
by the Durban Integrated
Municipal Employees’ So-
clety (Dimes), mouthpiece
of more than 4 500 Indian
and coloured council
workers, at 1ts annual
meeting yesterday

The society’s oYganising
secretary, Mr D K Simngh,
said the claim was a farce

‘Since the mtroduction
of parity some positions
have been elevated while
many have heen lowered,’
he said, adding that most
affected were health 1n-

men and truck drivers
Mr Singh said several

had held posts as ser-
geants and constables
were re-designated as
senior patrolmen and pa-
trolmen because of the
new salary scales

The meeting decided to
press for more a meaning-
ful representation for In-
dian and coloured
workers i
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Unions

postpong—~,
pay talks~

Labour Reporter

Trade unions 1n the iron

and steel industry are re-

Jecting employer re-

‘quests to postpone wage

negotiations until Qcto-

berthisyear. '~ .

The ;Steel and Engi-
neering Industries Feder-
ation of SA (Seifsa) had
asked unions to forgo ne-
gotiations for a new
agreement which would
start 1n July and instead

- start talks in October for
" an agreement covering
the first six months of
1984.

"~ But the trade umon
caucus on: the industrial
council has told Seifsa in
i wucertain terms that
employers cannot expect
workers to bear the brunt
of inflation because they
‘are the least capable of
doing so.

The unions intend to
submit their proposals
-for new wage increases
'to the industmal council| .
in the near future.

In a statement issued
'by the SA Boilermakers’
Society this week, the
“union ‘warned that freez-
ing wages while not
freezing price mcreases
*would not serve any use-
ful purpose. :

Such a freeze would
_lead only to a deteriora-
tion,;in .the position of
'workers

The umon also warned
‘that this could in turn
lead to labour unrest, '

+ @Some 500000 work-
ers are represented in the
i, , ‘ironand steel industry, ~ |
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FURTHER evidence that
tough bargaining lies
ahead in the metal indus-
tries was given yesterday
when the SA Boilermakers
Society released a newslet-
ter urging its branches 1o
submit wage proposals —
thereby ignoring an e€In-
ployers’ request to shelve
the pay bargaimng sched-
uled now

The SA Boilermakers Society
is the largest mefal union

And yesterday the biggest
white umon 1n the mndus-
tries, the SA Iron, Steel and
Allied Workers Union, an-
nounced that 1ts executive
had endorsed a recommen-
dation from the union’s
management commitiee
that it reject the employer
request for a Wwage
“freeze”

The Steel and Engmeering
Industries Federation
(Seifsa) recently formally
requested umons on the
Metal Industrial Council {o
agree to a postponement of
wage pegotiations for at
least s1x months

Major metal umons on the
council have rejected this
request

{ In the newsletter to mem-

bers, the bollermakers say
the umon “cannot accept
this suggestion” and “must
insist on the usual negotia-
trons which begin 1n March
or April”

It says any delay in compen-
sating workers for “the
loss 1n value of the rand”
would only aggravate what
was seen as a sensitive Sif-
nation The union adds that
it does not believe that
postponing wage negotia-
tions “will really act as a
means of reducing costs”

The rapidly rising price of
essential foodstuffs, which
the drought was sure to
bring, would hit workers
hardest, the umon said

Freezing wages would lead

to labour unrest “which 15

a major contributor to 1n-
flation, ipcreased unem-
ployment and a further
recession”

@ The SA Iron, Steel and Al-
hied Workers Union yester-
day announced the ap-
pointment of a new
general secretary, Mr Hen-
ry Ferreira

He replaces one of the stal-
warts of the white union
movement, Mr Wessel
Bornman, who has served
as secrefary~of the all-
white SA Confederation o
Labour - - .
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EAST LONDON — A
man was shot in the back
and legs when he broke
free and fled after he
had been arrested by an
off-duty policeman

Sergeant L. Odendaal,
of Jan Smuts Avenue,
was woken at 12 45 am on
Sunday by a barking dog
He went outside and saw
a man 1n his neighbour’s
yard

“The man was carrying
a fowl and a bundle of
clothing,” the police
publie relations officer
for the Border, Major W
W Brown, said yester-
day 4

“The owner of the
next-door property came
out and identified the
fowl and eclothes as his
A patrol car was then
called, but before the
suspect could be taken

o . DOnfard
(4

escape attempt

fo the charge office he
broke free and ran off
He 1gnored warnings to
stand still and conse-
quently four shots were
fired,” Major Brown
said

The man was re-
arrested and taken to
Frere Hospital where
his condition was satis-
factory, Major Brown
added — DDR
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By PATRICK LAURENCE
Pohtical Editor

A"DELEGATION of Sun City workers
has seen President Lucas Mangope
iwice 1n the past four months to discuss
their grievances, Mr Rowan Cronje, Bo-
phuthatswana’s Mimster of Manpower
and Co-ordination, sard yesterday

The first meeting took place late last
year, shortly after Mr Cronje had been
appomted Mmster of Manpower and
Co-ordination, and the second on Tues-
day. Both took place at the request of a
group of workers who have dubbed

themselves the “Delegation of 21

At the time of the first meeting the
workers’ committee system at Sun City
was “not working effectively,” Mr
Cronje said

,After that he took up the matter and
twice had “protracted discussions” with
hoth workers and management at Sun
City and “negotiated a new structure”
for employee-employer relations at the
hntel;_gumplex Elections were held for

¥ i

br

Pyl T i TN
L L T PR e R B R N T B T BT .

new worker committees Four “first-
tier ' worker committees were elected
and then the four commttees elected
representatives to a “second-tier” cen-
tral committee

“The elections were conducted and
the votes counted 1n the fairest way It
was decided that in future management
would only deal with democratically
elected leaders”

These commuttees then held regular

meetings with management under an
“independent chairman”, Dr Jeremy
Anderson of the Pilanesberg Game Re-
serve, and cordial relations were estab-
lished Only two members of the original
“Delegation of 21" were elected to the
new commitiees The “Delegation of
21", however, was still dissatisfied and
had asked for the second meeting with
President Mangope

Mr Cronje declined to comment on the
outcome of that meeting, but 1t 1s under-
Stood that they failed to enlist President
Mangope as an ally i their quarrel with

Sun City's management

Mr Peter Bacon Group General Man-
ager of Southern Suns, whych 15 a part
owner of Sun City with the Bophutha-
tswana Government, said yesterday
“As far as I am concerned staff-manage-
ment relations are of the highest order °

He added “Labour turnover i1s well
below the industry average, which 1s
pretty good considering that we employ
2 300 Tswana nationals at Sun City We
are satisfied that management-staff re-
lations are good We have a mechanism
to ensure that differences are resolved *

Mr Bacon knew of the existence of the
Delegation of 21 but had “no idea” of
what their grievances were as he had
not been present at the meetings with
President Mangope

He described Mr Cronje’s assessment
that the worker commuttee system was
not functiomng effectively at the time of
the emergence of the Delegation of 21
last year as “fair comment
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concluded negotiations |
with a sugar company
which they regard as ‘a
major breakthrough'

Union offte1al Mr Ja
Naidoo told fhe Mercurg:
yesterday the most Impor-
lant feature of the new
agreement was that 1t had
created a new structyre
for negotiating wages and
working conditions on a
corporate hagsis =
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t., . By STEVEN FRIEDMAN
b Labour Correspondent

r

SUGAR corporation CG Smith and Fosa-
tw'f-Sweet, Food and Allied Workers’
Union have signed a ground-breaking
agreement.

The accord will allow the unron to bargain
on wages and conditions at any CG Srith mll
where it has a worker majority, will set up a
new-negotiating organisation within the cor-
pordtion, and has been reached despite an
official mdustrial council agreement cover-
Ing some CG Smith mills

A unque feature 1s that CG Smith hope the
new :negotiating group will become a sub-
committee of the mdustrial council, even
though SFAWU has not jomned the council —
this 18 possible through a Iittle-known clause
In Seciion 25 of the Labour Relations Act
alloging a council to delegate any of 1its
functions;such as bargaiming 1n an area, to a
commjttee which includes non-council
members.’

It will mean that agreements between the
union and CG Smith can be published 1n the
Government Gazette and 1t would be a erime
to 1nfringe them

Afinouncing the agreement yeslerday, a
SFAWU ¢ orgamsery Mr Jay Naidoo, ,said
SFAWU aiready hada recognition agreement
allowing 1t'to negotiate pay at CG Srmth’s

T M

b

RAND DAILY MAIL, Friday, March 4, 1933’\4\

Noodsberg m1ll, not covered by the council

It had now gamed a majority at Umzim-
kulu mill at ‘Port Shepstone

The two sides had now signed an agree-
ment creating a negotiating organisation for
CG Smith mills The worker representatives
wotld be six umion shop stewards for every
mull at which SFAWU gained a majority

At present, stewards at the two mills where
1t has gained a majority will be représented
and about 1000 workers will be covered by
agreements signed Mr Naidoo said the union
regarded this as a “major breakthrough”

It not only gave 1t bargaming rights
throughout CG Smuth, but meant SFAWU had
obtamed a firm footing 1n the sugar industry

SFAWU has been locked 1n a battle with the

National Umon of Sugar Manufacturing and |

Refining Employees (NUSMRE), which sits
on the council Mr Naidoo said the entire
workforce at Umzimkulu had resigned from
this union to join SFAWU

CG Smuth’s personnel director, Mr Barry
Horlock, described the agreement as
“ground-breaking” He believed 1t was the
hrst recognition agreement giving a Fosatu
union bargaming rights across an entire cor-
poration SFAWU had agreed that other
umions could take part in the new orgarisa-
tion Mr Horlock said ‘management’ also
hoped to see the new body become the basis
for a council sub-commiftee
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THERE IS increasing
evidence that the coum-
try’s migrant labour
laws are being used
against workers in an at-
tempt to curb trade
union strength.
According to the Fed-
eration of South African
‘Trade Unmions (Fosatu),
members of the more
than 10 000-strong

ers’ Unmon (Mawu) 1n-
volved 1n a dispute with
Screenex company have
found themselves con-
fronted not only by a
stubborn management
but also by the might of
the East Rand Admim-
stration Board (Erab)
Following discussions
last year with workers at
the factory near
Elandsfonteint, manage-
ment agreed to renew all

migrant labour con-
] tracts However, just

before closing time they
cancelled 11 call-1n
cards

Screenex refused to
discuss the issue with

workers or the umon..

and when workers re-
ported for work 1n Jan-
unary, the management
called 1n the police Six
workers were arrested
and one was later
charged with trespass-
g, according to Fo-
satu

The company has not
hired 73 new migrant

% aged’ by State
ork-

workers and Mawu
members have been
threatened with evic-
tron
“It appears that the Gov-
ernment 15 prepared to
use the couniry’s mi-
grant labour laws
against workers exercis-
ing therr rights to with-
hold their labour ”
Workers have
slammed the German-
owned company for not
complymg with the EEC
code of conduct and for
exploiting local workers
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City Tramways bus drivers are dissatisfied

slow, reliable sources claimed this week.

However, both the bus
<bmpany "and the union
are keeplng mum on a
;move that could cause a
major disrupfion 1n Cape
Town’s public transport
service

ea——
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Tramways drivers,
who did not want to bhe
identified, told Cape Her-
ald this week that at a
meeting recently the
drivers rejected the com-
pany’s wage offer of six
percent and said that 1if 1t
was not increased, they
would take other action

THREATENED

At the meeting, they

Jhreatened to go-slow if

their demands were not
met

The drivers are appar-
ently now waiting for a

report-back from therr
union on their rejection
of City Tramways' offer
of si1x percent now and
81X percent once the
fares are mcreased

By RYLAND FISHER

According to one driv-
er, the general feeling 1s
that the company should
Increase the wages -

CREATE

“We felt that we could
not wait for an increase
until they raise their bus-
fares It seems that the
company 1s trying to cre-
ate a polarisation be-
tween the bus drivers
and the public

“They want to tell the
public that they have to

Increase the busfares be-
cause they cannot afford
to pay us more So we
get the blame for busfare

imnereases,”” one driver
said

Cape Herald asked Mr
D C Benade, secretary of
the Tramway and Omni-
bus Workers’ Union,
about the go-slow. -

He said he: was “not

- prepared to.discuss mat-

ters which were dis-

' cussed-at a closed union

meeting” '+

— Ly —mmEm ——

pany’s latest wage offers and are threatening to start a go-

the com-

INFORMATION

Asked for imformation
on the offers made by
City Tramways and the
feeling of the workers to-
wards these offers, he
said “We are negotiating
at the moment and can-
not make public state-
ments which maybe
could cause an upset ”

JR—

A spokesman for City
Tramways said “As far
as our wage talks are
concerned, we have
made a si1x percent offer
as we stated m our appli-
cation to 1ncrease our
busfares

I
“We are not. prepared
to go 1nto a public discus-
sion on these negotiations
which are meant to be
iconfidential ”
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Jusurance group were up
in arms last week over
lay-offs

Angry staff com-
plained that employees
with long service af the
group were being laid off
with little advance no-
tice

A spokesman for
Guardian said the lay-
offs were the result of a
company ‘‘reorganisa-
tion” as the group was 1n-

tegrating two major sec- :

!

tions of its operations He

would not comment on
the number of employees
who were laid off
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up by this agreement’ could™ 'z,
form the bass of an ndustra-
al council sub-commutteg
The umon 1s not a party to
the council, but Section 25 of
the Fabour Relations Act-al-
Jows a counci 1o set up sub- .
 comPmttees of non-members
" THe sugar council mchides
several leadmg estabhished
unions who, CG Smth says, '
are prepared to acceptithis
arrangement, which would:
i give ‘the agreements at the
new body added legal force
| The agreemment also means
- Sfawit has gamned a firm foot~
(g the industry, despite s
charfge that some employers
et A have backed a rival union run
, SUGAR giapnt—\. with~a~ by the amazing Mr Selby
Barlow ' Rand . subisidiary, & Ntsibande
, broke new. ground:last week N, He allegedly set up his
" when 1t 'signed an’ agreement~_ union with employer fman-
- with Fosatu’s Sweet, Food A*cial support, but then sought
v and Allied Workers’. Union to enhance his credibibity
1, giving 1t bargamng rights m with a burst of militancy
any C G Srmth mill where it He 15 now contmuing this
recruits a majyority.’ . > écampalgn by boycotting the
The only similar agree- connell, thus delaying a final
* ment is-that at Putco, which  decishon on the future of the C
.gives two umons the rghf'to G Srmih arrangement

[T '?ll Hl. Hl rr- :{ A [
*{flu i Ljn i, 1] 1

H'I-I_'l- vi 1 L

- .pargain at any:depot!where ([
fthey have a'majority. .- .. ="
. A further pngmhihf‘; isthat ~

“the bargaining commnitee set
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“INDEPENDENT” home-
lands are not famous-for wel-
coming trade umons

In addition to the threat to
the power of their leaders
which unions present, mas-
sive unemployment makes
these “states” desperate to
attract industry and they
may see hostility to unions as

a seiling pomint to
mdustrialists moor
50 the news that Bophutha-

tswana will introduce a law
on unions similar to South Af-
rica’s means it will be the
only homeland to sanction
unionism

And vmons who have or-
ganised Pretoria workers
who Iive 1n Bophuthatswana
will be relieved to hear that
these workers will not be af-
fected by the new law

Umeonists have twice been
arrested 1n Bophuthatswana
for holding meetings of these
WOrkers

But the law will bar South
African umions from operat-
g in Bophuthatswana

At the moment, the practi-
cal effect of this wall be hm-
ted Only one factory in the
terrifory — a Premier Group

M

bakery at which the Food «r1id

Canmng Workers’ Union ‘has
a majority — 1s orgamsed

But future _EEEHEE
could be serious There Jare
signs that some mEEcwm? In
the “border area” of Rossiyn
may move to Bophut m.
tswana and that unions w
are orgamsmg m Rossly
would want to recruit ﬂa
ers there

This means mEm_.mmnm
umons will have to make
some major policy compro-
mises If they want to cwmndm
1n the ferritory -

The law could cause con-
fliet mm these factories It
seems, for example, that Pre-
mer ﬂéEm recogmse FCWU
at the bakery, but fears Bo-
phuthatswana reaction

And a Food and Canning
unionist says its bakery was
organised not by union offi-
cials but by workers them-
selves There 1s little the au-
thorities can do to stop this
without actually causing
conflict

The law aiso seems set to
repeat many features of local
labour law opposed by black
unmons and even lags behind
offtcial South African think-

L)

" m_nﬁ than they eliminate

-

1ng n, for one, 1ts .&.vnmﬁcz

40 bargamng- mﬁ #E&ﬂa:m_
factories, - o3 &

- And 1t%1s not &mmﬂ. if the
new Fﬂ;ﬁ: mnuam unions to

Hmmﬁ_“mu . T o
* It'also poses m H_.wﬁmm.,. to'the
Rightwing Mine*Workers’
.Union, . which “ogerates “at
,,EHE_HE mmes-in the ‘terri-
4:3“ and would either-havy,to
"abandon 1ts “members there
or enrol them 1n a mulfira-
cial union' - 7

As 1n South Afiica, _&mmm
attempts to control-unipnism

T, )

‘ay, . well: ‘create more con-
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Iihe last four years and was working on a renewable

, il
St

e worked as a cook at a restaurant in
Bedfordview was fired from his job because his col-
leagues complained to their hoss that he was bewitch-
ing them., ‘ v
The man, Mr Joseph' Khumalo; who denied that
he was a witch, told The SOWETAN he was fired |
unfairly under pretext that there was staff reduction,

/ “when m fact somebody was employed m his place

}

after he had left.
He had been working for Dino’s Restaurant for

annual contract The last contract was terminated
after three months

Mr Khumalo said he took the matter up with the
Industnal Council where he was told that his boss
had the right to fire hum 1 spite of the fact that he
had signed a contract with hum

His boss, Mr Costa Paizes, yesterday said he was
not prepared to go mnto details of why he fired Mr
Khumalo except to say that 1t was due to a number
of reasons well-known to Mr Khumalo
" He however confirmed that among other reasons,
1t was because his colleagues had’complaned that
Mr Khiimalo was practisimg witchcraft and that they
were afraid he would poison therr food

“My conscience 1s very clear about what I did and
I can look Joseph 1n the eye anytime”, said Mr Khu-
malo’s former employer.

“I have many blacks who have been working for
me for up to 13 years and I trust them as much as
they trust me. These guys are Zulus, they are super-
stitious and I became concerned when some of them
did not come to work because they were scared of
this man, S By

The legal umit of the Council of Unionis.of Séuth
Africa (Cusa) 1s looking mto Mr Khumalo’s casa

- gwim

.I-ﬂ-
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Sun Clty accused of racism

Jorkers clalm

i

o

. AL

OWETAN, uesday, March 8, 1983

they’ll stay put

SIX FORMER Sun City employees and their
families have been given until today to leave
their plush homes following a dispute with the
management of the complex.

The evictions come after months of talks be-

tween the management and the six employees
— who constituted a workers’ representative
committee — on alleged ractal discrimination

within the complex

The six are Ms Signe
Molefe, Messrs Abe Nt-
latlent {chairman), Ron-
ald Maganu, William
Maganu, Pixley Sha-
bangu and Laban Sinosi
They have vowed to
defy today's ultimatum
to leave the honses,
which are owned by the
company

According to the six,
trouble started after
workers complained
about racial discrimina-
tion at the entertamment
complex Black workers
were paid less than
whites who did the same
job, they claimed

Thewr grievances 1n-
cluded inferior trammng
given to black staff, job
reservation and re-
trenchment of black
staff

“These grievances
were discussed with the
management at several
meetings but nothing
was done to remedy the
situation We then de-
cided to present our
grievances to President
Lucas Mangope, who
promised t0 look into
the 1ssue,” Mr Ntlatlen:
toid The SOWETAN.

Mr Ntiatlem said Mr

Mangope’s attitude
changed when he was
told that one of the
workers had told Com-
mittee of Ten chairman

Dr Nthato Motlana |

about workers’ griev-
ances at Sun City As a
result, they claimed,

they were sacked from
their jobs

The future 1n the
homeland of the six and
their families 15 not
known Mr Ntlatlem 1s
to meet President Man-
gope today to discuss
the i1ssue,

Mr Peter Wagner,
Sun City’s regional man-
ager, yesterday:denied
that racial discnmina-
tion existed m the com-
plex

“These allegatmns are
totally false, The Bo-
phuthatswana Govern-
ment 1s also not involved
in the sackings,” he said
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This is the first of three articles on the South Afri-
can labour scene, by HUGH ROBERTON and

LABOUR

AFTER 10 years at the vortex
of an extraordinary economic
and political upheaval, South
Africa’s trade unions seem to
have entered a more tranquil
period

Some umonists deseribe 1t as “a
time for consolhidation”, others as
“a process of stock-taking” but,
whatever the terminology, they
mean the same thing fewer
strikes, less strident confrontation
and a more conciliatory tone 1n
wage negotiations

All agree that the recession 1s
the reason for the transformation
And as 1t bites deeper, union lead-
ers and labour specialists think
that the labour scene will — with
Inevitable exceptions, some prob-
ably boisterous — become even
calmer

Independents

Not that it will stop unorgamsed
workers from joiming independent
untons A local trade uniomst has
described the conditions of many
of these workers as so vulnerable
during the recession that they have
hittle to ‘lose by jomming organisa-
tions which they control and can
identify with

It 15 at the umonised factories,
though, where the recession tests
the colilective strength of the
workers

“There will be fewer strikes in
1903, a general cooling down,” says
an 1ndustrial sociologist at the Um-
versity of the Witwatersrand
“Many unions have undergone phe-
nomenal growth in recent years
and they need time to consolidate
The recession 1s giving it to them ”

Retrenching

The higgest single problem fac-
ing unions at the moment are op-
portunistic employers, says Johnny
Copelyn of the Durban-based Na-
tional Umon of Textile Workers,
which has seen more than 1000
members retrenched in the past
$ix months.

“We are now nvolved 1n more
legal tussles with employers than
at any other time and I gather that
this 1s a fairly common experience
The recession has made some em-
ployers more aggressive They're
taking chances, especially by ren-

eging on intormal agreements
reached during the boom

“In a recession, strike action 1s
obviously a far less viable opfion
and 1t 13 difficult for umons to do
much more than fight this out
through litigation ”

A Johannesburg labour consul-
tant confirmed the trend, but de-
seribed 1t as “dangerously short-

sighted” and the typical response
of employers who lack experience

in dealing with orgamsed labour

“Labour relations are bult on
trust and mufual confidence When
the economy picks up again, those

employers who are now {rying to

furn the clock back will fm‘d out
that there 15 a price tag to ther
lack of foresight”

Ten years of hard work by the
uitions have established, 1n some
instances, a situation where man-
agement t{reat their workforce
with a new type of respect In
many factories, workers have
fought for and won the right to be
consulted on certain decisions
which previously would have been
taken by management alone

Negotiation

The General Workers' Union in
Cape Town, the FOSATU-affiliated
Metal and Alhled Workers’ Umion
and National Automobile and Al-
lled Workers’ Union, are some of

those that have negotiated detailed

retrenchment procedures with
management

At two Cape Town engineering
factories, organised by the General
Workers’ Umon, workers have vol-
unteered to either give up therr
Jobs or take long unpaid leave 1n
cycles to protect contract workers
who would have to return to the
homelands if they were left jobless,

“It’s been a remarkable exercise
iIn worker-management co-oper-
ation, an immpressive display of
worker sohidarity,” says the man-
aging director of a Cape Town
company where workers have of-
fered to work half-time and at half
their wages in order to spread

available jobs and funds more
widely.

But at wage negotiations m the
past year, factory committees
have often had to “fight for every
cent” according to some umonists

The recession has not brought
any relaxation in Security Police
harassment, according to union
leaders, consultants and industrial
sociologists, They went so far as to
describe the Security Pohce as one

of the higgest obstacles to sound
Iabour relations

Harassment

Union leaders accuse the Securi-
ty Police not only of harassment
by way of detenttons, questioning
and threats but also of seeking to
undermine the umon movement 1n
the eyes of management

“They go on the childlike as-
sumption that anyone challenging
authority 1s a communist or at best
an agitator,” says a umwon leader
who has been detained but who
does not wish to be 1dentified
“They go to management and try
to denounce this or that leader as a
troublemaker though they have not
a shred of evidence

Security Police activity in the
labour field 1s beginning to prove
counter-productive, according, to

some union leaders and
consultants

“It has given enormous credibil-
ity to radical umon leaders It has
enhanced the status of mndependent
unions 1n the eyes of the workers

Tomorrow: The major federations




@ ’%33

IZABETH __

Sixty-six of the 113 stpy).
Ing OK-Bazaars workers
In the Eastern-f{]ape re-
turned tq Work-this
week, but the rest have

decided to eontinye
1

'

The workers have re-
fused to accept the re-

sults of g management
Investigation into: the

all, nor 1ts decision to
reaffirm her sacking

dismissa] of Mrs Betty
= Y

stated, and that Manage-

Ment recognisesithe “un- /

fairness” of her disms.
sal for alleged 1nsyh.
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FOUR of the seven Sun City employees who
were fired this week moved out of their homes

i the plush suburb of Mogwase, near Rusten-
burg, foliowing a deadline set by the company

for them to leave the houses.

The other three em-
ployees and thewr fami-
Lies have refused to va-
cate the houses, which
are owned by Sun City,
saying management
would have to physically
evict them out of their
homes

There was tension on
Tuesday this week —the
D-day for the evictions
— when the familes
waited for the company
offictals to armve But
none arnved Instead,
the famihes’ spokesman
Mr Abe Ntlatlem re-
ceived an urgent mes-
sage that the head of the
Bophuthatswana Gov-
ernment — under which
the area falls — wanted
to meet him But Mr Nt-
latlern refused to meet
President Lucas Man-
gopc

The saga started after
gx of the sacked em-
ployees — who consh-
tuted a workers’ rep-
resentative commitiee
— complamed of racal
discrnmination at the en-

_—-—-—-——" -l i

Bv LEN DISGRUNTLED: Signe Molefe, one of the em-
y pioyees fired by Sun City, with her furniture
KALANE

-~ Pic ROBERT MAGWAZA

M
tertainment complex .
According to the SIX,
lack of response from
the company resulted 1n
them presenting their
grievances 1o President
Mangope

An mvestigation was

launched by the Bo-
phuthatswana Govern-
ment and the seven
workers subsequently
lost their jobs last week
when, they claimed,
President Mangope
learnt that one of the
workers had discussed
the gnevances with the
Commuittee of Ten chair-
man, Dr Nthato Mot-
lana
o LATE FLASH The
three deftant families
were evicted by Sun City
officials from thenr hrome
late yesterday afternoon.
They have left the town-
ship and will today seek
legal advice from 2
Johannesburg company
of lawyers.

b
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By STEVEN FRIEDMAN', '
Labour Correspondent

IN A highly uhusual move, an »; _ |
_Alberton metal company has i
refused to:take part in the, ,
rocedures laid down by la-¢ -
our<law for setthing disputes ,
over alleged “upfair labour .
practices” - e
[; ‘The company, Screenex
- Wireweaving,1s mvolveding . °
"Allled Workers’ Umon over © u
the "alleged ‘firing of. 140, .-
workers 1 January, after a
dispute over retrenchments, -~ .
MAWU has declared a dis- ..
pute with Screenex, alleging
it 18 guilty of an “unfar la- , ..
bour practice”, which could ; .
see the:dispute referred to .. '
the mdustrial court R
But the Labour Relations -

e amar r— " —
-

Act lays down that an “unfair  *-

labour practice” dispute » - .
must first be referred to the - -
industrial council in the in- ¢,/ ;
dustry affected, which must ,.. - "
try to séttle it wathin 30 days. ;¢ I
So the parties must, appear , |
before the council, which will - ../ ;
iry to settle the dispute Ifif .. .

A o S

- R: refused to appear at al,”

,minig? h

fails, then, the 1ssue can be ; s2: !

referred to the court Y N

On March 1 Screepex ., !
wrote to the council refusmg ., ,

to attend a meeting e o
It says MAWU is “at hiber- «,5 b
ty” to proceed to the industri- 2
al court and the company --. N
“reserves 1its rights” if the ¢ |
umon does 50 ) PR
It ,says MAWU’s charges. ~ Y

agamnst the company are ’
“vague” and Screenex’s fail-
ure to negotiate at the coun-
c1l should not be seen as'an 7" " *
admission of accurate union ' ,
allegations Repeated at-'’i" |
tempts to obtamn Screenex'’*
comment have failed. S

MAWU general-secretary
Mr Ginger de Jager said yes- © ,
terddy the matter was “sub " -
judice’. Asked 1f any *°
employer had refused to dis- '
cuss a dispute over an al-

legéd “unfair labour prac- -~

.I""'-
(L

{ tice” at the council, hesaidm | -

one instance an employer re- -
fused to appear before the
counctl, but made submis- "’
sions i writing ,
In cases where either par- -
e council found itself n a -’ ;
legal quandary, he said The
Act gave the council subpoe; ‘.
na powers, but the Industrial

— e e

| Registrar had to agree be-

fore a subpoena could be 1s-

sued — and this would )eo-

pardise the chances of

resolving the dispute within

the 30 days

® MAWU has also reacted to - |~

the dispute by asking South- +

ern Africdn governments and —
ig7 houses "to-whieh + . =

Sereenex sells equipment not;, ° *

-
o

P r rmmd e ¥ e

to,buy 1ts-products ;"
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CERTAIN shops around
the country, including
shops 1n Durban, are

classifying employees as
shop assistants instead of

sales assistants to avoid
paying them higher wages
under the new Wage De-
termination for the trade

The minimum wage for
shop assistants 15 nearly

~R150 less that that for

sales assistants

This allegation was
made by the National
Union of Commercial, Ca-
tering and Allied Work-
e1s’ Similar claims were
also made by the Durban
branch of the Commer-
cial, Caterng and Allled
Workers' Union, who said
they were aware of shops
1n Durban classifying
sales assistants as shop
assistants and were 1nves-
tigatimg the matter

The secretary of the

Nucecaw, Miss D Hartwell,

satd in Cape Town yester-
day that the minimum
wages 1n Durban for a
qualified shop assistants
(who must have four
years' experience} was
R244 3 month i

' Difference -

The mimimum wage for
sales assistants (who must
have five years’ experi-
ence) was R392 a month

_This was laid down by
Wage Determination 406,

¥

The difference between

1 kepurter *

a shop assistant and a
sales assistant 1s de-
scribed by Miss Hartwell

1in the latest issue of the,

bulletin fo1 employees in
the distributive trade,
New Lira

In shops where custom-
e1s ‘serve themselves’,

such as shoe or clothes.

shops, the assistants are
nevertheless sales assis-
tants and not shop assis-
tants because 1n these
circumstances they must
stiil be able to inform and
advise the customer about
the article and asecertain
the price the customer 1s
prepared to pay

A shop assistant 1s
handed the articles a cus-
tomer has selected from
the shelves of a shop, as 1n
food supeimarkets Shop
assistants may or may not
be able to fake payments

Tiil operator

In the bulletin Miss
Hartwell added that a till
operator 1n a self-service
shop must be paid accord-
ing to the shop assistant
rate except that such a
worker must start on g
shop assistant’s third year
wage

The secretary of the
Commercial Distributive
Trade Industrial Counctl
in Kimberley, Mr Gerald
Barnes, said ‘The matter
1s being investigated.and
will be the sulbyect of dis-
cussion at our next negot-
ating meeting — unfil:
then I feel I cannot com-
ment,” he said
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By STEVEN FRIEDMAN =~ L “idown in negotiations, with unions declaring a

Labour Correspondent

TRADE unions on the Metal Industries
Industral Council, which sets minimuin
pay and conditions for about half a mul-
hon yesterday tabled demands for an
average 14% pay 1ncrease

The unions, who tabled their demands at
vesterday’s meeting of the council mn Johan-
nesburg, are also asking for redundancy and
lay-off pay to be included in the industry’s
legally binding industral agreement for the
first time

But employers, represented by the Steel
and Engineering Industries Federation
(Seifsa), are sticking to their view, which they
made public some weeks ago, that there
should be no metal pay rises at all for the next
year

According to union sources, Seifsa was un-
willing yesterday o agree to a meeting to
.discuss these demands until May This was
rejected by unions and no date for a negotiat-
ing meeting has been set.

Uniomsts say employers are trying to de-
lay negotiations n order {o “put pressure” on

the unions to accept a wage freeze The cur-*’

s;yTent wage agreement expires 1 mid-year
.and, if bargaining commenced in May, there
“.would be hittle time to conclude a new agree-

ment before the old one expired

L P N
«% Yesterday’s meeting confirrns earlier signs

4that tough wage bargaining can be expected

" dispute with employers, seems a distinct

possibibity - By et

According to union BD;II'EE:E, the deh[ands
tabled yesterday are for different raises 1p

the varnious job categories, but these average {

out at around 14% Hox
This 1s roughly the same as the rise in the
cost of hving over the past year - * -* .~

Unmiomists bave said they believe their
members must be compensated for “the loss
in purchasing power” of the rand over the last
year

Employers say the metal industries are
facing their worst slump 1n decades and that
increases would jeopardise employers’ abili-
ty to keep workers s jobs

The umons have also asked that the agree-
ment guarantee retrenched workers one |
week’s pay for every year they have worked
for their present employer. .,

They also want workers who are laid off
ternporanly to receive at least 26% of thewr
pay for the period they are laid off .* -

"~ .These demands indicate a growing mterest

1n retrenchment by unions on the council,-who
have not demanded protection for retrehched
workers before - N

Emerging, mainly black, unions, have been
demanding ‘protection for retrenched work-
ers since the current recession began.

The metal unions have alsoasked employ-
ers for improvements in workers' irnge

 benelitsy *

L [ 3 -

?:lgithe metal industries this year A break-

.



Employers a
unions in the engineering
industry failed to come to
an agreement yesterday
on the issue of wage In-
creases for some 500 000
workers

At a meeting of the In-
dustrial Council :n Johan-
nesburg, the trade umon
caucus presented em-
ployers with demands for
wage increases of about
14 percent for workers n
| various Job categories

But the Stee] and Eng)-
neering Industries Feder-
ation of SA (Seifsa), rep-
resenting 1ndustry
empioyers, has called for
wage talks to be post-
1 poned for at least six
months because of the

current recession
The unions rejected this

plea and presented their
wage demands at yester-
day’s.council meeting
While union spokesmen
said they saw the meet-
g as a start m wage ne-
gotiations, they were told
by Seifsa that employers
were unwilling to discuss
the subject until May
Employers have

agreed fo canvass umion
members who will be no-

tified of a decision by the
end of April, sources said
“They gave us the 1m-
pression that they really
didn’t want to negotiate
any new wages at this
ttme,” a union spokesman
sald
' Umonists said their de-
mands also included pro-

tection for retrenched
workers in the form of
lay-off pay-outs

After Seifsa’s an-
nouncement earlier this
year that employers
would seek a delay 1n the
annual negotiations,
trade unions banded to-
gether to voice their op-

ones wage increases

position They said
workers were in no posi-
tion to bear the brunt of |
the recession by not re-
celving increases this
year

Annual negotiations n
the engineering industry
usually start m March or
April

e

f
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By STEVEN FRIEDMAN
Labour Correspondent

NEGOTIATIONS between
the Chamber of Mines and
mining unions on demands by
the umons for a 13,1% wage

| increase for white workers
this year will start on March .

31

* But mine unions and offi-
cials’ associations have
failed 1n thewr attempt to
make this year the first 1o
which wages for union men

ated at the same t‘y’ne
And the chamber has also

hility of forming a mine In-

2 | -dustrial council with regis-

tered mine unions

This 15 the outcome of 3
meeting yesterday at which
the chamber gave i1ts answer
to rgﬂuests from the new
Conf

sociafions and Unions
(CAMU) for recogmtion
CAMU was formed last
year It brought together
minmng unions and two of the

1n the same body for the first
{1ime and was seen as an at-

i i

-—wwq_
,

e

ear,-CAMU asked the cham-
#xto recognise 1t and to ne-

gotrate this year’s pay in--

crease with 1t But the
chamber was known {0 be op-
posed to bargaming with

same forum
Unionmsts allege that the
chamber warned the two of-

joined CAMU that they would

lose thewr recognition as offi-
cials’ untons 1if they persisted
in their demands to negotiate
in the same body as union
men -

After yesterday’s meeting,
the chamber issued a state-

‘I ment saying CAMU would

not negoliate officials’ pay
, this year “As in the past the
y 1883 salary review for offi-
+ ctals will be conducted sepa-
yrately between the chamber
tand the three officials’ asso-
Velations,” 1t said

¢ Union sources said they
tagreedto separate this year's
pay talks “under threat of ac-

on agawnst the officialsy

associations™

1
i

-and officials would be negoti- *

agreed to discuss the possi- -

eration of Mining As- .

tempt to increase non-black _ _
worker bargaining power on -

the mines by unifying the de--
| mands of umion men and’
] officials ‘

, The chamber has always -

wmegotiated pay separately
with union men and officials
At meetings earlier this

union men and officials at the ”
¥

ficaals’ associations who -
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"+ = r13'pércent salary rise.

J oint pa
talks no

accepte
‘ b mine

Lahnur Reporter

;i Despite a recent align-
ment 1n the ratks of mine
, unions and officials’ asso-
matmns the Chamber of
Mmes yesterday refused

?" to hold joint wage talks
The Chamber told ihe
2+ Confederation of Associa-
n tions and Mimng Unions
»r ({Camu)} that it would ne-
gotiate next year’s wages
. 1n the same style as it
flhad 1n the past — sepa
" three mine officials’ asso-
ciations, and separate
., talks with the unions °
r Camu was formed last
year in place of the Coun-
- ¢1]l of Mining Untions
which did not'include the
Mine Surface, Techmcal
and Underground Offi-
cials’ Associations 1n its
ranks Two of the asso-

" ciations subsequently|-

joined Camu

~ The 1983 negotiations
are due to start at the
end of this month The
unions are lonkmg for a
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‘Undermin
worker le

Weekend Post Correspondent

GRAHAMSTOWN — The entire executive
of the Rhodes Umversity Black Workers
Assoclation (Rubwa) has resigned 1n pro-
test against several recent decisions by the
umversity admimistration which, Rubwa
say, have undermined therr credibility
with their members

Rubwa charrman Mr M ¢ K Nombewu
and the other eight executive members
have now called on Rhodes to moderate its
stand on several issues before they con-
sider withdrawing théir resignations

Mr Nombewu said his association found
It 1mpossible to represent the issues of
Rhodes black workers and Interpret the
universty’s regulations at the same time

The current row apparently started last |
November when Rubwa asked the admin-
stration to change the black staffers’ pay
date from the 15th to the 21st of each
month The assistant accountant turned
down the request after six of the 47 depart-
ments objected

Then, in December last year, a worker

from Smuts Hall, Mrs V Hoboshe, was
fined after beng accused of stealing five
old spoons Mrs Hoboshe denied the charge
and Rubwa backed her appeal — which
was unsucgeessful

In a second‘case, two men were accused
of stealing fiye bars of soap from the un-
versity laundry

Both received “warning letters”, which
apparently serve the same function as a
suspended sentence

A black mark 1s placed in their records,
according to Rubwu, and further trans.
gression means dismissai

Rhodes Vice-Chancellor Dr Derek
Henderson met the Rubwa executive on |
January 12 and two weeks later the assocl-
ation received a detailed, written reply In
the letter, Dr Henderson set out the univer-
sity’s decisions, which he said were final

In an interview published 1n Grocott’s
Mail yesterday, Dr Henderson said he
could not go into specific details, but said
confidently he did not expedt any further |
problems, despite the mass walkout of the |
Rubwa executive |
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Labour Reporter

Trade vnmions 1n the engineering indus-
try are calling for wage increases
lower than the rate of inflation

In a statement 1ssued this week by
the SA Boillermakers Society in re-

} sponse {o planned negofiations af-
'} fecting about 500900 workers the
't unions say their wage demand i1s

pegged at about 12,6 percent, against
the inflation rate of about 15 percent
The Steel and Engineering Industries

Fer A
' Unions | peg wage clain

lower than inflation rate

Federation of South Africa {Seif¥d),

rcpresenting employers, had called for
an extension of the current agreement
and to postpone new wage negotiations
for about six months

“The Boillermakers Society and other
unions firmly rejected that recommen-
dation and msisted that negotiations
should go forward as wusual,” J;he state-
menf{ 5ays y

Seifsa agreed to canvas 1ts Y. ;hﬂrs
on the unions’ stance

©)

- I

ks



— — — e —wr——rml == -

—_— e —r—r =™ e ¥ SEFEEE

“——i e M el o ——

- L
» ¥ T,
e N S W k‘?ﬁ;ﬁ-}- WL

By STEVEN FRIEDMAN
Labour Correspondent

IN A judgment with implica-
tions for bargaining through-
out industry, the Industrial
Court has ruled that, n some
cireumstances, employers
can be ordered to bargain 1n
“good farth” with a umon
But 1t has stopped short of
ruling that labour law auto-
matically compels anp
employer to negotiate with a
reg'resentatwe trade union
hese points are contamned

m the court’s full judgment

.on the case in which 1t or-

dered newspaper employers! :

to temporarily return to an
unofficial concihation board
on which they negotiate with
the Southern African Soclety
of Journalists

The SASJ had apphed for
the order after the employers
— SA Associated Newspa-
pers, Argus Printing and
Publishing and the SA Press
Association — withdrew
from the board Although the
order was granted n late De-
cember, the' court’s reasons
were only released this week

The'judgment was handed
down by the court’s deputy
president, Dr D B Ehlers Its

president, Mr B J Parsons,
and Mr D R van Schalkwyk
concurred

Labour lawyers said yes-
terday the )udgment was a
key first step for unions seek-
ing to have their right to bar-
gain enforced by the court,
even though 1t did not rule
that employers had an auto-
matic duty to bargain

It could open the way to
other orders compelling em-
ployers to bargan

In another important step,
the cour} also ruled that it

ay, grant sworkers tempo-.

rary orders restoring the
“status quo” mm a dispute,
even If there 1s doubt about
whether they have estab-
lished a prima facie case in
law that the employer has
been guilty of an “unfair la-
bour practice”

In the SAST case, 1t grant-
ed the umon 1ts order even
though 1t says there 15 “some
doubt” about whether it had
established a prima facie
right to it

It did so partly beeause 1t
found the damage to the
SASJ, if the order was not
granfed, would be greater

than the damage to employ-
ers iIf if was |

On the key question of the
duty to bargain, the SASJ had
asked the court to find that
there was such a duty im-
plied by the country’s labour
law and 1t had alse quoted
American case law 1n sup-
port of this

The court ruled that “one
should be cautious” 1n relying
on foreign sources, although
they could be of assistance

In the SASJ case, the “cru-
cial point” seemed to be that
a practice which had been n
force for some 40 years had
been changed and this was
likely to have “at least some
Inequitable consequences”

But the court also rejected
the argument that it could
not order employers {o nego-
tilate 1n “good faith” as it
would be difficult to enforce
this order. ¥

“The refusal of an order
which 1s aimed at bona fide
negotiation simply becaunse it
would be obviously difficult
to ensure comphance would
tend to frustrate the very
purpose for which the court
was approached,” 1t ruled
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backed down on a threatened go-
slow which could have caused a ma-
jor disruption of the city’s public
transport service.

The go-slow threat was first
made when the drivers rejected the
bus company’s wage offer of a six
percent 1n May and 12 percent if
busfares are mcreased.

AGREEMENT

Drivers felt that their wage 1n-
creases should not be based on bus-
fares increases to the public

At a meeting on Sunday, the driv-
ers decided to accept the com-
pany’s latest offer of six percent 1n
May and 12 percent im November
regardless of any 1ncrease in
busfares

The agreement would stand for a
year instead of the nmormal 15-
month agreement,

The company had alse promised
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and an improvement 1n working
conditions, drivers said after Sun-
day’s meeting

The decision to accept this offer
means that the threatened: go-slow
is automatically off.

One driver said: “%We are not
really satisfied with this offer, We
want a better deal, but we had to
accept ther offer. If we pushed for
anything more, they would hit the
public harder and we would have to
bear the brunt”

ANGRY

“We cannot afford to face an an-
gry public. We are not insured when
we go out on the road,” he said..

He said the bus company was

“making enough profits to glve us a

reasonable increase” 9

City Tramways had recently- ap-
plied for-an average 12 percent bus-
fares increase.
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Mr D A Blair Hook (above),
mine manager, planning and
services for Yaal Reefs gold
mine, has been elected pres:.
dent of the Association of
Mine Managers of South
Africa Mr R P Mac-
Naughton, manager of Li-
banon gold mine, 1s vice-
president

By BRENDAN RYAN
Mining Editor

MINE MANAGERS
should accept the cir-
cumstances of union:-
sation of black
mineworkers 1n good
grace and not cause an-
tagonism by resisting
change

That 15 the opimon of Mr R
P G Steyn, outgoing presi-
dent of the Association of
Mine Managers of South
Africa

He told the association’s
annual meeting in Johannes-
burg yesterday that five
unions were recruifing black,
coloured and Asian employ-
ees on the mines I South
Africa followed international
trends there was a great deal
of umonisation ahead, much
of which would be in the min-
Ing 1ndustry

“If would be a naive ob-

| server who expected only
¢ good to flow from the new

r moves which allow black
, mineworkers to organise —
and a confirmed pessimist
who expected 1t to be all bad

“There will certamly be
problems to start with, and
invariably a certain amount

of shows of power

“Would 1t not be better to
acknowledge the circum-
stances and accept them n
good grace, than to cause an-
tagonism by resisting the
change?”

In South Africa 24% of
white workers were union
1sed compared with of 12%
for black workers Black
workers 1n the mming ndus-
try were 11% uniomsed com-
pared with 58% 1n the motor
industry and 30% 1n the met-
al, pulp and paper industries

Mr Steyn sawd the dectsion
by the Chamber of Mines to
consider the recognition of
unregistered unions demon-
strated the muming industry’s
desire to "keep the pame
alive and practical” 1n indus-
trial relations

“We are going to have to
move and make changes, to
keep abreast of changing cir-
cumstances ”

Turning to the question of
skilied manpower Mr Steyn
said the expansion of the
South African economy had
resulted in a high turnover of
staff On the munes in 198]1-82
there was an average turn-
over of 45,2% for umon men
and 374% for otticials

“It 15- obvious with this
level of turnover 1t 1s virtual-

S told to
inil‘elog Tﬂl&

ly impossible to build up an
experienced team,” he said

‘The mining industry
places great emphasis on
traiming and considerable ex-

nditure 1s incurred annual-
y to tramn black and white
employees 1n the wvarious
disciplines

“However, it 15 doubtfu]
whether we are getting an
adequate return on this in-
vestment while various para-
sitic orgamsations with no
traimng comrmtment spring
up, utihising expertise
poached from the rmnes to
provide and attempt to sell
these services back

“In the final analysis the
skills shortage can be traced
back to a simple case of sup-
ply and demand and the con-
tinued failure of the South
African traimng system to
provide sufficient skills at
the right level to meet the
needs of the economy"”

In spite of a non-racial
traimng policy and legisla-
tion, the shortage of skilled
artisans rematned acute

Figures released by the
Department of Manpower
showed a shortage of 27 562
people — an increase of 151%
since 1979 In the profession-
al, semi-professional and
technical occupations there

accep
10NS
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\ v
was a shortage of 37 509 peo’

pie — an increase of 734%
since 1879

Mr W W Malan, president
of the Chamber of Mines, said-
that to resist changes 1n thé
1ndustrial relations scene
would be futile and not 1n th
best long-ferm interests ¢
the mimng industry or jts
employees "

“The White population 13
no longer able to produce the
country’s growing require~
ments of skilled manpower"
1t 1s therefore inevitable that
increasing nurnbers of blachs,
will have to be drawn into the
skilled, supervisory and man#
agerial ranks ey

“The Bureau for Economic
Research at the University of
Stellenbosch has estimated
that by the year 2100, a mml-
lion jobs traditionally dong
by whites will haye to be
done by blacks £ -

“In all our deliberations on
ways and means of ovencom.,
ing our skilled maoppwern

shortages we will obviously,
not lose sight of the needs of
our white lahour forceksuch
as the need to feel secure In
the working environment and
also the need to progiess n
that hierarchy of Jobs pfirour
mines,” he said o
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TW%urban indus-
trial companies
this week signed
recognition agree-
ments with a trade

o union representing

- more than 1 0 00:
1 1hlack workers 2

.. G

A ThIS 1S Seen as a break-

' “through for the
workers, who battled
for 18 mnnths to get
Defy Corporation
and Wireohin (Pty)
to recognise their
representatives, the
Metal Iron and Steel
Workers’ Union -

Sam Kikine, general
secretary of the
- -South African Allied
Workers Union
(SAAWU), said yes-
terday. this was the
first time 1n'Sonth

‘as union
signs
agreement

Africa two compan-
1es sumultaneously

signed a recogntion
agreement

“This 15 a breakthrough
for the South African |
labour force, espe-
cially 1o the metal
Industry, and means
the 1ndustry 1s

progressing,” said |
Mr Kikmne
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The Snuth Afrman Alhed

Workers Unton (Saawu)
signed a recogniiion
agreement with the

. Defy’ Corporation. 1n
. Durban on Friday

which covers workers

- at two ‘factories in the
, industrial suburb of

Jacobs

Mr Ron Collie, for Defy,

" econfirmed that the
agreement formalised
a previously informal
relatmnshlp between
the company and
Saawu f

MEMBERSHIP

The agreement also pro-

vides that the union
must sign up more
than half the workiorce
among hourly paid
workers to recelve rec-
ognition at Defy, Mr
Collie added.

Defy and Saawu earlier

this year signed an-
other agreement which
provides for alterna-

- tive measures to be

taken n the event of
any pendmg retrench-
.ments,

Saawu’s general secre-

tary, "Mr Sam Kikine,
said the union was also
seeking recognition at
Defy’s nperatmns in
Newcastle
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metal and mining wag negotiations.

Metal unions have tabled demands for a
149 rise, but employers are against any 1n-

| ereases at all and want to delay negotiations

L

L

Unmonists claim this violates a new agree-
ment to negofiate on 155UES within 45 days
Mine unions want 13,1%, but the Chamber

| of Mines 1s likely to offer much less Disputes

could well be on the way in either or both

i 1ndustries

But white mne unions’ hopes that the
Chamber would agree 0 negotiate the pay of
union men and officials jointly have already
been dashed, at least for this year

The unions, who believe an alliance with
officials would strengtien their bargaming

osition, claim they agreed to separate talks
ecause the Chamber “threatened” two offi-
. c1als’ associations who wanted joint g

hargaimng
But perhaps the most sigmficant event of '

this week’s opening wage talks 1s that the
Chamber has agreed to discuss forming an

{ ndustrial counctl with registered unions on

the mines
These umons want a council, but black

—————— g

mine unions are opposed to the 1dea

So the prospect of yet another baftle over
the council system now looms ol the mines

word 1s that the Chamber 18 loath to accept
any bargaining forum which excludes the
new black umons 4 stance which would
avold such a battle but could anger registered

UHons -—
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Labour Correspondent

THE unregistered SA Allred
Workers Union has won 1ts
biggest recognition agree-
ment yet — bargaining
rights at the Durban plagt
of household appliance
firm, Defy

The agreement was signed on
Friday and follows a year
of informal dealings be-
tween Defy and Saawn,
Defy’s general manager,
Mr Ron Colley, said
yesterday

It comes at a tiaime when the
union s East London-based
president and wvice-presi
dent, Mr Thozamtle
GGqweta and Mr Sisa Njike-
lana, have been detained
by Ciskeian security
authorities

Although Saawu has won
several recognition agree-
ments tn the Durban area
and 1s recognised at three
Eastern Cape plants,
Defy's site at Jacobs, out-
side Durban, is the largest
at which the unton has won
representation rights

Some 1 300 workers are em-
ploved at the Jacobs site,
which houses Defy s appli-
ance and wirtng plants

The agreement signed on
Friday 1s similar to one be-
fween Defy and Fosatu's
Metal and Allied Workers
Unton at the company’s
East Rand plant

Defy and Saawu have been
negotiating informally
since the company was hit
by a strike over workers’
demands to withdraw their
pension contributions from
the metal industries’ pen-
sion fund ¢

Mr Colley said yesterday the
agreement signed on Fn

day was largely procedur-
al and dealt with election
of shop stewards and other
general recognition 1ssues
But Defy and SAAWU al-

ready have a retrenchment |

agreement at the plant and
have signed other agree-
ments on factory issues
The agreement does not pro-
vide specifically for wage
bargaining between Defy
and SAAWU but 1t 15 ex-

pected this will take place
if the umon requests 1t

Pat Senior’s
funeral today

Mail Reporter

THE Johannesburg Art Gal-
lery will close at 1pm today
for the funeral of the former
director of the Art Gallery,
Ivirs Pat Semor

The funeral will take place
this afternoon

Mrs Sentor, who was killed
by a bus last Thursday, wili
be cremated at the Braam-
fontein cemetery crematori-
um at a 2pm service.

Donations may be made to
the Pat Senior Memonial
Fund for the purchase of art
works for the palierv

¥ ﬁ’ y STEVEN FRIEDMAN
Labour Correspondent

IN an “historig move which herdlds 1n
creased unity between union groups which
were once bitter rivals shop stewards of the
Federation of SA Trade Umons Metal and
Allied Worhers' Union have met stemards of
the General Workers linion to dwcuss com
mon problems at the giont Dorbyv) group

The meeting was held 4* the weekend and
will be followed bv attempic bv the two
untons Lo negotiate yointy refrenc NN pay
for members with Dorth !

MAWU said 1in a statement vesterdav si¢
wards of the two unions were sharply (riucal
of Dorbyl's unwillingness to pay retrenched
workers severance pav

The joint meeting beiween the two ste
wards groups 15 the most concrete evidence
so far of co-operation beiween the GWU and
Fosatu anions such as MAWU

It 151;1"](1&1:‘31{]9{1 that there has also been
informal co-operalion between other Fosatu
unions and both the GWU and the Food and
Canning Workers' Union

Union sources eapect this to lead to an
alliance between these unions when emerging
unions meet 10 Cape Town 1o discuss unity on
Aprnl 10

In 1ts statement MAWLU descrihed the
first-ever meeting between shop stewards of

rival unio

hold talks

the tvwe unions at Dorbyl as “historie” and
sd1¢ the meeting had discussed ' common
grievances againsi the Dorbyl group’

The major 1ssue was the refusal of Dor-
byl to pav retrenchment pay The statement

sdld stewards were ' disgusied with Dorbyl
which ea4rne rmthons n profits but does not
thint a. all for the workers 1t retrenc hes’
I1 claimed tne group had earmarked R40
million for projecis at one of its companies
alone, but was unwilling to compensate re
trend hed workers
it sdid that where factories had been
closed Dorbvl had payd workers only one
ddav 5 pav for each year of service which
‘compared very badly with other big metal
groups wich paid one week's pay for each
year
Dorbyl 15 expected to reply to the state
ment today

MAWU also said yesterday it had held its
frrstBl%ﬁtmn.ﬁ shop%tewards eouncil meeting
for-Bhsiow Rand-c8mpanies at the weekend
Stewdrds from Transvaal and Natal firms 1n
the group had attended

It sard recogmtion talks with Barlow firms
were “deadlocked over several points’ and
accused the firms of setting “unreasonable
preconditions’ to recognition

Comment from Rarlow Rang could nat be
obtained yesterday

‘Blind led blind’ i

¥
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CAPE TOWN — The compo
sition of the watch on SAS
President Kruger at the time
of the collision with SAS Ta
felberg could be described as
a case of "the blind leading
the blind ', according to the
Deputy Attorney-General of

the Cape, Mr Frank Kahn

He said at the inquest nto
the death of Chief Petty Offi-
cer Donald Webb yesterdav
that he would argue that at
the time of the collision
President Kruger had anh in
experienced first officer of
the watch leading another 1n-
expertenced second oificer of
the watch

The first OOW was 0 turn
taking orders {rom the Prin-

Maii Correspondent

CAPE TOWN — Police 1n
the south western districts
made one of their biggest
drugs hauls ever at a road-
block between Graaff-Reinet
and Willowmore at the
weekend

They found Mandrax tab-
lets worth more than

cipal Warfare Officer (PWO)

who was himself

qualified

The officers of the watch
on board President Kruger at
the time of the colhision were
Lieutenant Peter Smith (the
PWO) Sub Lieutenant R E
Pickstoch (first QOW) and

Sub-Lieutenant A J Meintjies
(second OOW)

Commander J F Wain-

not

“wright, of the Tactical and

Torpedo Ant:-Submarine
School said 1n reply to a

question by Mr Kahn that the
competence of officers of the
watch was decided by the
captain of the ship

Mr Kahn then asked him if

he would accept that the
three officers were 1n charge

of the ship when 1t collided

R300 00¢ hidden 1n a secret
compartment attached to the
chassis of a light delivery
vehicle and hidden in the
vehicle's canopy

Major Eddie Snhvman po-
lice liason officer for the

Cmdr Wainwright “That is
fact”

In answer f{o a quesiion
from Mr Kahn earlier, Cmdr
Wainwright 'said Lt Smith,
the PW0O on President Kru-
ger, had under his control,
passed a course which aimed
to produce a man capable of
acting as a PWO on a frigate

However, he had entered
certain reservations about
the Lt Stmth’s personahity in
his report at the end of the
course

Cmdr Wainwright said he
would have expected Captain
Wim de Lange of President
Kruger to have read the
course report

He said he had stated in his

area, said policernan stopped
the vehicle at about 8 45pm
on Saturday might In search-
Ing it the men found 31 700
tablets, which sell at about
R10 each on the black

market
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. Two rival trade UN GRS

met at the weekend to
discuss common com-
plaints against a Imajor
engmeering and automo-
tive components group

The meeting 1s seen as
a sigmficant alignment
against an employer

The General Workers'
Union (GWU) and the
Metal and Allied Work-
ers’ Union (MAWU — ap
atfihate of the Federa-
tion of SA Trade Unions)
met 1n Johannesburg at
the weekend to discuss
Industrial relations prob-
lems with the Dorbyl
group

A statement said the
talks concerned Dorbyl’s

| unwillingness to negot;-

ate retrenchment pay
MAWU complained
that in cases of retrench-

ment Dorbyl had paid out
only one day’s pay for

each year of service |
while other major e |
ployers paig at least one¢ ;

week’s pay 1or each vear

The GWU-MAWL"

meetling resolved to call,
for a joint meeting with
Dorbyl’s board of direc-
tors before the end of
March to negotiate re-
trenchment pay

A spokesman for Dor-
byl 1n Johannesburg said
the umons’ statement
wotld be looked into be-
fore any public reply
might be issued

® Fosatu’s first nation-
al shop steward councii
for Barlow Rand com-
panies also met at the
weekend The meeting
discussed difficulties in
concluding recegnition
agreements with Barlow
subsidiaries

——————— 1
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(b) No

{aa} Reler to part (2)(1) to (d}v) of
the reply

(bb) Three

(cc) One White controller per route

(dd) For economic reasons

EW:_A rvices: stalf associations

- . IUE w bt .IH{ IN_..__ W. N W
313 Mr G B D MecINTOSH dskhéd the
Minister of Transport Affairs

(1) Whether the position of non-White
staff associations in the South African
Transport Services 1s being invesii-
gated f <o,

(2) whether the investigation is being
conducted by a commission of 1n-
quiry tf so, (a) who 1s the chairman
and (b) what are the terms of refer-
ence of such commussion, if not, by

whom 15 the mnvestigation being con-
ducted”

The MINISTER OF TRANSPORT AI-
FAIRS

(1} The whoie question of staff represen-
tatton n  the Transport Services
which affects the position of all staff

associations 15 currently being invests-
gated

(2) No, but by a commuttee of inquiry

(a) MrJ P Verster former Assist-
ant General Manager (Man-
power)

(b} In the light of the constantiv
changing labour situatton, to
tXamine, report upon and sub-
nut recommendations o©on the
whole question of staff represen-
tation 1n the South African
Transport Services with specific
reference to—

_,.W|\.An_ Mr G

ers an such a staflt represen
tation sy «tem

(1} guidehnes whetelbv ethuent
consuitative and negotiating
machinery with due repard
to the principle of dentity
of interests could be pro

vided for all emplovees,
and

(1) the practical apphcation of
such guwdelines

Igﬁﬁﬁ Qw b\._ \ .q¢ Q

Transport Services annuzties

A2
B D NAINTOSH asked the

s of section 13(1) of the Raitwavs
arbours Service Act, No 22 of
0 grant an annuty to any non-
mployee of the South African
Services  dismussed  after 200
ice for reasons other than fraud
not. why not, 1if so 11 how

vears' se
or theft,
many cases

The MINISNER OF TRANSPORT Al
CAIRS

No The proysions of section 13(1} of
the Railways ard Harbours Service Adt,
1960 (Act 22 of Y961) are only applicable
to members of the New Railwavs and
Flarbours Superanyuation Fuad

Pension benefits, to Coloured, Indian

and Black employeds are pavable m terms
of the Railways an
for Non-Whites Ac
1974)

Harbours Pensions ;
1974 (Act 43 ol
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the estmated carry-over of
the [982 maize crop,

(2} what 15 the estimate n respect of

(1) the position of sentor offic-

e

maize production for 198372

)

)
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[he MINISIT R OF AGRICU'T 1 UR]

1
(1) Approximately 1 2 nullton tons
(2) 4698 Million tons (hirst olficial esn-
mate, based on conditions at the end
of I ebruary 1983)

Waterdown Dam

L

)

1925 Mr F K MOORCROFT ashed the

intster of Environment Affairs and Misher-
g

il

(1Y Whether a deciston has been taken to
hand over the Wateidown Dam near
Queenstonn to Cishet, if so

() whether an alternative dam to seme
White rnipanian owners downsiream
ftom the Waterdown Dam has been
planned if not why not if so where
witl 1t be situated’

lhe MINISTFR OF EFNVIRONMENT
| FAIRS AND ISHIERILCS

1Y Nn

{2} Falls away

TUESDAY, 22 MARCH 1983

tIndicates translated version

-

For wiitten reply

nag.%g F?Em.i

G-y ear leases

2 _.Q 3/¢3 746
D cINTOSH asked the
ration and Development

119
tinister of Co-o

How manv Y9-year leases have been
registered wn each of the Black townships
administered bv the\{a) Port Natal Ad-
ministration Board and (b) Drakensbeig
Admimsttation Board?

The MINISTER OF CO-
AND DEVELOPMENT

PERATION

. {a) None

—

T

341 Nr

15 TUESDAY 22 MARCH 1983 { £S 746

m—an [— -

(D) Nom

Note

Port Naral Admmstration Board

The leaschold system 1s applicable 10 1e
spect of two urban Black residential meas
only and the reasons why no nights of lease
hold have been registered are as fullows

Tongaat  (Hambanat)—Land  not vt
transttred 1o the name of the Admimis
tiation Board

Durban  (Lamontulle)—Sutvey  of 1ew
dential area not yvet hinahsed

[hakenshery Ydmunstranon Board

Fhe Teas bold system s applicable 1 re
spect of ne urban Black restdential areas
onlv and the reasons why no rights of least -
hold hwe been registered are as follows

Preteimantzburg —1 and not vet transer
(Sobantuy} red o the naime of {le

Matatie le Artimimisiration Board
Cireviowpy

Kokstad  Land not vet translerred in the
name of the Admmistiation
Board apnd problems are alco
heing experienced with the 1¢
plannimg of the Black revden

tral aren

Cedervitle—Land not vet transferred n
the name of the Admnmstra
tion Boatd

> Remoyal of Blacks << w\%w

R C ROGFRS asked the
Minister of Congperation and Development

(a) How manwBlacks were moved from
urban arers 1n the Republic to Black
states in Y82 and (b)Y ) from which urban
areas and (1) to whic lack states were
they moved 1n each case?

The MINISTER OF CO-ORERATION
AND DEVFLOPMENT

(a)y 1647
(b) (1) ep (11}

746 - 7SO
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REPRESENTATIVES of the Confederation of Metal

3.nd Building Unions and the Iron Steel and Allied

Industries Union failed to come to an agreement at a

meeting held recently on when negotiations for newly
[wage agreements should be held.

According to the South African Boilermakers’ So-
crety, umons asked that negotiations should begin
before Monday, March 28. The employers felt that
they needed until May 12 before they could fix an

dactual date on which negotiations could begin

The employers, represented by the Steel and En-
gineenng Industries of South Afrnca (Seifsa), had to

eonsult all therr members before a date could be set }

The unions felt this was unacceptable
A statement by the bollermakers’ society said “It
will be remembered that Seifsa suggested that the
existing agreement should be extended untii the end
of the year and that negotiations should begin
October, and cover only the first six months of 1984
The society and other unions firmly rejected that
recommendation and insisted that negotiations
should go forward as usuai

from the employers on the timing of the negotia-
tions. A specific wage increase has been calculated

rent inflation rate which 1s probably 15 percent b
now ” \
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“We are now waiting until March 28 for 2 replyl

to roughly 12,6 percent That 1s well below the cur-}
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SHOP stewards from
one-tune rival umons,
the General Workers
Umon (GWU) and the
Fosatu affiliated Meta]
and Allied Workers
Umion (Mavwuy met for
the first tume to discuss
COmINON grievances
against the siant Dorby!
Erotp at the weekend,

The major 1ssue at the
mecting, which was de.
scribed as histonc. was
the refusal of the com-
pany to pdy retrench-
ment pay Shop stew-
ards said they were dis-
gusted with the com-
Pany, which earned
millions of rands in prof-
Its every year while not
considering the workers
It retrenched

The meeting heard

that while the Dnrbylr
group was spending tens |
of millions of rands

——— 07

SOWETAN, Wednesd

EYETY vear on vanouys
Projects where factores,
had been closed, the
tompany had sometimes
paid retrenched workers
only one day s pav for
€ach vear of servyce

Shop stewards said
this comparegd VETY
badly with the othes big
ETOUDS in the metal jp.
dustry most of which
pard at least one week's
Pay per vear of service
The meeung resolved to
recommend that all the
tompany s shop stew-
ards should ash theyr
Mmdnagements to darrdnge
¢ ]JOInt meeting with the
board of director be-
fore the end of March to
negotiate this issye

Also held at the week-
end was Fosatu’s first

national shop steward
council meeung for the
Barlow Rand companmes
which was attended by
the federations ghye
Stevwards from 1.
Transvaal and Nataj

The meetmg concen
trated on the problems
faced by the federation
m irying to negotiate
TCCOgZMtoOn agreements
with the group s compa-
nies

Negotiations have
reached deadlock over
several points according
to the shop stewards
council  especially the
‘unredsonable precon-
ditions which companies
are nsisting on to re-
Strict collective bargain-

Ing
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ployees,
bruke
the public 1€
officer for polic
Border,
Brown, sal
MrC Tharratt ol
bie had ﬁm
with one nis
e;s when a fight broke

out and Mr Tharratt was

——

|

ut betwee
. lations

e 1n the

Major

d yvesierday.

Gonu-
argument

truck driv-

-

Em loyeEr Sta bbed”

stabbed 1n the stomach

He was taken to Frere

Hospital where he
underwent surgery Ma—
jor Brown sauil hlS condi-

tmn appeared

T10US 6‘\

A 41-years
detained

Brown said — DDR

—r

man was
d and the puhce

are still investiga ting
the incident, Major
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By STEVEN FRIEDMAN
Labour Correspondent

A SPRINGS textile firm, Braitex, has paid
the National Union of Textile Workers —
affihated to the Federation of SA Trade
Unions — R40 000 in the biggest cash settle-
ment yet of a court action 1n which a union
has aceused an employer of an “unfair labour
practice”

The company will also remstate 15 re-
trenched workers and offer them jobs which
should fall vacant

The settlement could have important 1m-

1 plications for labour relations as it includes

several unique features and was made an
order of the mndustrial court on Tuesday

This means the court has approved these
procedures, which inchide measures prevent-
Ing management from changing work cond-
tions or retrenching workers without negotia-
tion with a majority umeon

The agreement also provides for a ballot to
be held to determine which of two unions’
workers want 1o represent them

The ballot will also attract interest n Ia-
bour circles because 1t pits the NUTW, a
major Fosatu union, against a union affihated
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for ‘unfair practices’

93 /83
to the rival Council of Unions of SA ’

The seftlement follows a long and hitter
dispute between Braitex and the NUTW
which began after the company recognised
the union 1n 1981

The NUTW claimed that Braitex “umlater-
ally” sr:raﬁped workers' bonuses shortly after
signing the agreement and breached an
agrgement to negotiate with it

It also claimed that retrenchments of 11
workers 1 June last year and 60 1n December
were carried out wathout consulting workers,
explaimng the basis on which workers were
selected for retrenchment or granting them
severance pay

Inits replying papers, Braitex denied most
of the charges

In the settlement, Braitex agrees, without
admmtting habihty, to pay the union R40 000
within one month 1n full settlement of claims
arising out of the refrenchment and the
scrapping of the bonus, as well as agreeing to
remstate 15 of the retrenched workers

It also agrees, “to avoid any allegation of
favouritism”, to hold an independent secret
ballot within two weeks to determine whe-
ther workers support the NUTW or its Cusa-
affiliated rival

11—.




Judgment fofg

textile union

Labour Repo
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The:National Umon of Textile Workers won a 1gnifi-

carft industrnal court determination 1n Johannesburg
thissweek

Fhe unton, a Fosatu affihate, took the Springs tex-
te til€ firm Britex to court for allegedly taking um-
Qo lateral decisions on wage increases and retrench-

ween the two parties and made it binding

Zhe judgment 1s seen as a slap I the face for the
(& textile industrial councyl, which has oppesed factory
floor bargaimng The union, which 15 not a mem-
ber’of the council, won on the principles of factory-
level talks, stop-order facilities and access for union
officials
Britex agreed to pay R46 000 to the workers with-
.accepting any habihty and immediately to rein-
\/J state 15 workers who were retrenched last year
Fhe umon had subpoepaed the Textile and Yarn
Fabric Manufacturers’ Association The court upheld
thé~subpoena and the association had to present cor-
respondence between itself and Britex from the time
that the dispute started
Jhe documents showed the association’s opposi-
tion to factory-floor bargaining and 1ts advice to Bri-
texfo withhold certain privileges from the umon
The court alse confirmed a settlement between the
umon and Britex which provided for certain proce-
dures These were grievance, disciplinary, dispute,
negotiating and refrenchment
etrenchment procedure includes one month’s ad-
vance notice regarding any retrenchments, the prin-
cipte of last-n, first-out, subject to special circum-
stances, alternate measures, severance pay and pref-
er;_e,ut.lal rehiring

\ rnqnt,s
| % The industrial court confirmed a settlement be-
t
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A DISPUTE about sick
pay benefits between
gold mine workers and
the Chamber of Mimes
»was heard yesterday 1in
the Pretoria Supreme
Court

The council of Minng
Umons apphed 10 the
court to review a deci-
ston by the Mimster of
| Manpower, Mr1 Fanie
| Botha, to refer the dis-
pute to the concihation
board, on condihion that
it was not viewed as an
gnfair labour practice

The dispute arost
from an agreement be-
rween the Chamber of
Mines and trade unions
that sick pay wounld not
be paid out for the first
three davs of sick leave

However, the mine
manager had discretion
to pay out for the three
days after refernng to
the miners’ work record
The court beard the
agreement was reached
to discourage WOIKETS
from taking days off for
long weehends

The council asked the
court to rectify the
minister’s decision by di-
recting the concilation
board to view the dis-
pute as an unfair labour
practice

The court heard that
the mners threatened 10
strike if the dispute was

"t not settled — Sapa
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_ztcal director Marnlyn Taylor 1s an unusual musi-
= indian Hindu temple horn, known as the Nathas-
~~g ago she came to South Africa for a holiday

nent — and ended up staying She was finally
well-travelled Nathaswaram on Wednesday, after

.
il

ser of the Baxter Theatre, Mr John Slemon,

L with him from a business trip to England
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wine and spirits

The Minister of Indus-
tries, Commerce and
Tourism, Dr Dawie de
Villiers, has instead “now
welcomed the CWD
wholesale supphers into
the retail trade”, Dr Pre-
torius said, “by granting it
— a total stranger to re-
tailing — a maximum of
300 outlets, while other
wholesalers are permii-

;ted te retatn present to-
"tals

“The discrimination
against the small retailer
1s taken further by allow-
1ng grocers a maximum of
35 off-consumption wine
licences This 1s 1n direct
conflict with the Cabinet
decision of 1979, whereby
a maximum of up to o re-
tail outlets were laid
down”
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City SAP
man killed

Staff Reporter

A CAPE TOWN police
man, Sergeant Jan An-
dries “Andre” Nell, 23,
was killed 1n a skirmish
with Swapo guerillas in
the operational area, the
Commissioner of Police,
General MCW Gelden
huys, said yesterday

Serpeant Nell was sia
tioned at Sea Point police
station and lwed in the
police single-quarters

His father, Mr GHE
Nell, of Parow, a retired
policeman, said last night
that his son had been
serving his fourth term of
border duty

Sergeant Nell matricu-
lated from the Tygerberg
High School 1n 1977 and
joined the police force
the following year

Mr Nell said last night
that their late son has one
sister, Mrs Ohna Bodkin

¥
Funeral arrangements

had not been compleied | Sapa

JOHANNESBURG

| More than 150 members

of the Media Workers'
Assocsiation of SA

| (Mwasa) employed by The

Star, were advised yester-
day that they had broken
their employment con
tracts and had therefore
dismissed themselves
The Star said last night

The newspaper said
that the employees had
broken their contracts by
refusing to resume work

after a stoppage that|

bepan on Thursday

The workers were seek-
1ng the reinstatement of a
Mwasa member who was
dismissed last week after
threatening the hfe of a
supervisor, according to
The Star

The man had been giv-
en a final written warning
last September over “'se-
rious disciplinary of-
fences”, The Star said

The newspapers man-
agement had agreed to
suspend the dismissal
pending the outcome of
an appeal, but refused to
let the man resume wotrk
in the meantime Mwasa
wanted him reinstated as
a condition for calling oft
the stoppage

In an attempt to break
the deadlock and get the
employees back to work,
the management had
offered to advance to yes-
terday the start of the ap-
peal against the worker’s
dismissal This offer had
been rejected

Production of The Star
began later than usual
but was completed on
schedule Stiaff from nu-
merous departments
helped operate the ma-
chines 1n the 1iaserfing
room

A Mwasa spokesman

last night announced that ]

an emergency meeting
would be held to discuss
the 1ssue at the Donald-
son Community Centre,
Oriando East, Soweto —
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Vedandi made by Svenmill, gives you |
alt this . . . drip dry fabric, choice of
pleats, iron-on, perfect length hems,
optional inings, easily attachable, and
beautifully made elegant curtains . . . | ¥
whoever will believe you bought k<

Vedandi ready-mads.

EXCLUSIVE S TOCKISTS
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MEMBERS of the

Media Workers Asso- =y SAM MABE Mwasa offibin et
c!atmn of South tAf' nated on Wednesday, 1s terim management It 15 be-
{ rica (Mwasa), yester- belteved to have been Mwasa on the other [|eved that Mwasa 1s

day expressed concern physically removed from hand, 1s demanding the likely to demand,man-
over reports that the the premises of the Star worker’s re-mstatement  agement’s withdrawal of
union had used bomb when he ignored his dis-  as a pre-condition for re-  the “self-cismissal” let-
threats against man- mssal and started work- suming work ter before any negotia- |
agement at the Star mg on Thursday The fate of the 150 tions can be entered |

newspaper where 150 Other workers “self-dismissed” work- nto — .

_ ——— _——

workers went on

strike Iast week.

At a meeting held at
the Orlando DOCC
where the strike which
started on Thursday
over a dismissed Mwasa
member was discussed,

! members accused man-

agement of usimg false
allegations as an indirect
way of mviting the inter-
vention of the Security
Pohice™:  « -~ ;
The’strike by ‘150
workers i the inserting
department was sparked
off by the dismissal
about two weeks ago, of
a Mwasa member who
allegedly threatened a
black’ supervisor who 1s
a member of the pre-
“dophnantly white rival
union, the South Afn-
can, Typographical
; Uﬁlé‘ﬂ“ (gﬁtu)ﬂh ,
"The drsmissed
worker, “whose” employ-
_ment>was"to be termi-

downed tools i solidar-
ity with him and de-
manded that he be re-1n-
stated before they could
start working again On
Frnday afternoon, they
were mformed by man- |
agement that by refusing
to resume work,. they |
had broken their con-
tract of employment and |
therefore dismissed
themselves

Staff from other de-
partments of the news-
papers helped to oper-
ate machines in the in-
serting room

After an unsuccessful
meetimg between man-
agement and Mwasa of-
ficials, management
agreed to suspend the
dismissal of the worker
pending the outcome of
an appeal against the

‘dismussal, but would not
allow the workers to re-
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sume Work n the m- |
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At
TheiEStar manager w

F Ineet {fieinational execu-
g;re of the Media Work

pp— 1
Ma 1sp?2 @

rs’ -Association of South
rica (Mwasa) today 1

‘bid: o résolve the news
paperﬂ& lhbnur dispute '
W1th‘fawnﬂfs department
up1on members.

PMr Joly?n Nuttall said
theAdiﬁmmsal of more .
than 200 workers re-
mamed n effect and al- -
t’ernatlve measures were
being taken to ensure The -
Star’s production. The * " 7/
workers were dismissed +
} at the weekend for refus- .
1ng. fu return to their
jobs' ¥
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! y) Political Editor
AGES for black mine

workers will no longer be set
by agreement between mem-
bers of the Chambers of
Mines

Instead, say the chairmen
of the three major gold mine
compantes, they will be sub-
Ject to employer negotiations
with black umons

The charrmen — Mr Den-
nmis Etheredge of Vaal Reefs,

Mr Gerald Langton of West-
ern Deep Levels and Mr Ni-
cholas Oppenheimer of Elan-
drand, foresee a new era of
nEgntlated wages Springing
from the advent of trade
unions for black workers

An Angio Amencan news
release says “The past year
has seen the fnrmatmn of at
least four unions which em-
phasise membership of black
and coloured mineworkers "

It adds “Two of these
unions requested, and were
granted, access Lo recruit on
1ts member mnes by the
Chamber of Mines” ~

In their reviews for 1982

the three chairmen yefer to |

the operation of consultative
commuitiees for the past five
years.as & syster'of commu-
meation hetween mine work-
er§ifndﬂemplnyem
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THE PROPOSALS by
the Port Elizabeth
branch of the Garment
Workers’ Union of
South Africa, to have the
wages for the garment
workers in the region in-
creased by as much as 20
percent, got full support
from members.

...ﬂld‘.i....--

| At an annual general
‘meeting of the branch
last week, branch secre-
tary Mrs Katie Gelvan
explained the proposals
to members These in-
clude

.
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arment union gu
for big Increases
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e A 20 percent increase
on July 1 this year, fol-
lowed by two and half |
percent on December 1
and a five percent as
from June 30, 1984

e A reduction in some
qualifying periods

e Pay for pubhc holi-
days fall on a Sunday.

® Annual paid leave 1o
be mncreased should be
mcreased to 15 working
days

e Workers should be i.
given 30 nunutes grace
per week betore losing

their attendance bonus
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were thep charged that the men had beep held Niemand were In jail nn‘t gulty
@1 with )] Ing dia- at EUnpomnt, but would pot ZW}' r's had the men re. ‘The —-

back to me
4 ) nearly a ye:
O 1" interest” -
“All T =
A MAN whe bas spent Rine yegrs being led off by a detectjve to John mepts taken See that .
Counfing ang checking sume of up to  Vorster Square “A detective fr
R?.‘ﬂﬂl}ﬂevery night says he was held ip The night he Was arrested he hag
Jail for thyee days after R1p went miss.
ing

om Jobn Vorster wapt my ex
Bquare arrived
balanced gng checked R17 nop “

least It’s .,
Other staff members kept askn Mr Fletc-
His troubies began during the early  me what Was golng on
The c¢gge against him wepg subse-  hours of Thursday, March 17, op his
quent]y Withdrawn, byt when 33-year.
old night auditor Ezek;el

g on I felt 5o humii. had been *-
, 1ated Now i1t Jogks Jike Istole all the  incident
usual llpm ¢, 7am shift He h ;
Tshwaape checked ang balanced the takings and "
his job at  Jockeq the money

, he “Just before knocking off ¢f,
‘mcumpetency' Mmanager, Mr Detlef Spering,
had recently beep

Ompetency certif;

Phahlamuhlakﬂ returned o

]
ell at ahont 3pm MR -
the hotel told my o nt‘rVaA'I:TT
€ night family J wag Scared pe welin

His pleas that he
awarded a g9, o

“The assistant front office mManager,
and ncompetent Now 1 have tp giart r J Watson, wag called and we were
from serateh after mine ¥ears — angd searched agam

uid & pew reputation » “l was told the R10 had been seen

][ He described the bumihatygy of hav- before I did the bauking ang Was miss-
ing to remove his Holiday Ing Jacket g when I had finished

and tie in the reception areg, 1 front of “The R10 wgs found in the float and

other staff mempbers and goests ang hote! security were called and gtage.
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JOHANNESBURG — The 209 workers
who went on strike at the Star newspa-
per in Johannesburg recently would not
be re-employed, the manager, Mr Jolvon
Nuttall, said yesterday

He said 1n a statement “Management
of the Star today told members of the
national executive of the Media Work-
€rs’ Association of South Africa that
none of the 209 workers. who broke
their contracts recently by refusing to
work, would be employed again by the
newspaper They had automatically dis.
missed themselves”

The employees refused to work on
Mareh 17 and 18 unless a fellow Mwasa
member, who had been dismissed for
threatening the life of g black supervi-
50r, was reinstated pending an appeal
agamst his dismissal

Management agreed to suspend the
dismissal of the employee, Mr Oupa
Msimang, pending the appeal, but not to
permit him to resume work

The appeal was heard last week by
the manager of the Star, Mr Jolyon Nui-
tall He upheld the decision to dismiss
Mr Msimang The worker had recerved a
final warning last September for ser)-
Ous disciplinary offences

‘Extremely painful decision’

Mr Nuttall’s statement read

“The decision not to re-employ all or
some of the 208 workers, dismissed re-
cently by the Star for refusing to work

and thereby breaking ther contracts of
?nllplnment. has been extremely pain-
3]

“It has been taken in the knowledge
that personal hardships may well result
and that long service by some of those
1nvolved will remain severed

“Our decision 15 based on the belief
that 1ndustria) peace and harmony be-
come remote prospects not only at the
Star and In the newspaper industry but
In South Africa as g whole, 1f agree-
ments are not observed and if <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>